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newS

l l l Just as Prince Andrew was
suggesting that universities do not
prepare people for work – telling
The Daily Telegraph on 31 Decem-
ber that higher education should
be just “the icing on the cake” –
Prince William was preparing for a
vocational course at…university.
Prince William started a 10-week
“bespoke” course in agricultural
management at the Cambridge
Programme for Sustainability
Leadership on 7 January, after a
personal tour of St John’s College
from dignitaries including Cam-
bridge vice-chancellor Sir Leszek
Borysiewicz. It is to help prepare
him for running the Duchy of
Cornwall, the private estate that is
held by, and funds, each Prince of
Wales. Cynics objected that Prince
William had somehow bought spe-
cial admission to the University of
Cambridge, but the CPSL routinely
designs bespoke courses for clients.
In any case, if Prince William has
to learn to run an institution that
has wielded power since medieval
times thanks to its vast land, prop-
erty and investment wealth, Cam-
bridge is the place to do it.

l l l The honour for higher edu-
cation letter of the week goes to
Geoffrey Wyborn of Walton-on-
Thames, whose missive lamenting
the disappearance of the college
scarf ran in The Daily Telegraph
on 31 December. “About 50 years

ago it was common to see young
people during the holidays, espe-
cially at Christmas time, wearing
their college scarves, more often
than not with a duffel coat,” he
wrote wistfully. “Yet there seem to
be fewer scarves on show now than
then. Why?” Compounding his
bewilderment was the vast expan-
sion of higher education since
1960. Clearly the Robbins report
overlooked the effect on college
scarf-wearing of opening higher
education to the great unwashed.

l l l The notion that the First
World War was a “misbegotten
shambles” is a myth perpetuated
by “left-wing academics”, accord-
ing to Michael Gove, executing his
own Schlieffen Plan to win a cul-
ture war over this year’s cente-
nary. Writing in the Daily Mail on
3 January, the education secretary
likened University of Cambridge
historian Sir Richard Evans to an
“undergraduate cynic” in his take
on the war, and argued that it was
“plainly a just war”. Tristram
Hunt, Labour’s shadow education
secretary – and a historian to boot
– boomed back in The Observer
on 5 January, accusing Mr Gove
of trying to “rewrite the historical
record and sow political division”.
In response, the Tories’ Boris
Johnson bravely went over the
top. “If Tristram Hunt seriously
denies that German militarism

was at the root of the First World
War, then he is not fit to do his
job, either in opposition or in
government, and should resign,”
the mayor of London wrote in
The Daily Telegraph on 6 Janu-
ary, angling for a nuanced account
of the impact of Serbian national-
ism in 1914 to be included in the
next Conservative manifesto.

l l l The academic leading the
scientific expedition that stalled in
the Antarctic has hit back at critics
who branded the trip ill-prepared
and a “jolly”. Scientists on the
Australasian Antarctic Expedition
had to be rescued last week after
their ship, the Akademik Shokals-
kiy, got stuck in sea ice. Some cli-
mate sceptics delighted in the fact

that environmental scientists were
halted in such a way. But Chris
Turney, Australian Research Coun-
cil Laureate fellow and professor
of climate change at the University
of New South Wales, wrote in The
Observer on 5 January that there
was a “sense of frustration over
what appears to be a misrepresen-
tation of the expedition”. “[It] is
not a jolly tourist trip as some have
claimed,” he added. “There was
nothing to suggest that this event
[the armadas of ice] was imminent.”

l l l The end of the festive period
leaves most people feeling a bit
glum. But for 400 prospective stu-
dents in Australia, the hangover
must have been particularly severe.
On Christmas Eve the University
of Queensland offered them schol-
arships, only for the Grinch to
pop up in the New Year to snatch
them back. Apologising profusely,
Joanne Wright, Queensland’s dep-
uty vice-chancellor, told ABC News
on 6 January that the offers were
an administrative error. The aunt
of one devastated student said the
scholarship had elicited “happy
dances” among family members.
“If you make an offer to some-
one…in writing you have to hon-
our it,” she added. Thanks to the
Liberal Democrats and their bro-
ken tuition fees pledge, UK students
would know not to trust any gifts
that seem too good to be true.
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LEADER
“You idiot. You naive, foolish, irresponsible

nincompoop. There is really no descrip-
tion of stupidity, no matter how vivid,

that is adequate. I quake at the imbecility of it.”
As Tony Blair reveals in his memoirs, he

does not look back fondly on his decision to
introduce Freedom of Information laws open-
ing up government and publicly funded insti-
tutions to scrutiny. His main regret is that FoI
was taken up mainly by journalists – he likens
passing the Freedom of Information Act in
2000 to “saying to someone who is hitting you
over the head with a stick, ‘Hey, try this
instead’, and handing them a mallet”.

As institutions subject to the act, universi-
ties may agree with this assessment – indeed,
they frequently employ the same argument as
Blair when he says that FoI is dangerous
because government needs to debate issues
with “a reasonable level of confidentiality”.

Yet the act does provide for necessary confi-
dentiality, allowing requests for information to
be refused for a wide variety of reasons.

For journalists approaching FoI from the
other side, it has always been clear that the ways
in which public institutions deal with requests
for information are wildly inconsistent.

Some will respond promptly, some not at
all; while others routinely reject applications
on often spurious grounds.

There are, of course, plenty of valid reasons
for refusal – the exemption covering research
data before its publication is a case in point.
And the cost of dealing with growing numbers
of FoI requests is considerable.

But the baseline level of resistance to (or
non-compliance with) FoI laws is striking.

When people break data protection laws, it
is likely to be cock-up rather than conspiracy.

Attitudes to FoI, by contrast, can seem
closer to the view of the hunting ban among
red-jacketed, horn-tooting horsemen: some-
thing to be got around if at all possible.

We highlight the uneven approach this
week, having asked 135 universities how many
FoI requests they received in the past three
years, how many they rejected and on what
grounds.

The results tell the story: 44 per cent did not
respond in the required 20 days; 12 per cent
refused to provide the information; one had
lost some of the relevant records; and of those
that did respond, the proportion of FoI requests
they refused ranged from 0 to 45 per cent.

Even allowing for local issues, these figures
would be unacceptable in other areas governed
by an act of Parliament.

This is not a new development. In 2008,
Maurice Frankel, director of the Campaign for
Freedom of Information, said it was both unori-
ginal and wrong of universities to argue that
“we are the exception” when it comes to FoI.

“This idea that universities are such well-
regulated, exemplary organisations that there’s

no need for FoI, or that they are uniquely sen-
sitive or vulnerable to being damaged by the
release of information, is one that can be
argued by every sector,” he said.

Six years on, it is likely that the move
to a higher education market will further
entrench opposition to outside scrutiny.

But where is the evidence that those who
are open damage themselves in relation to
their more secretive peers?

As for the take-it-or-leave-it attitude to the
legislation, it’s surprising that the Information
Commissioner isn’t taking a greater interest.

Why do so many universities
feel they can stonewall
requests made under the
Freedom of Information Act?
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Of 135 universities asked about FoI
requests, 44 per cent did not respond
in the required 20 days and 12 per cent
refused to provide the information
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New research has laid bare the link
between high dropout rates and uni-
versities that take undergraduates
from low socio-economic back-
grounds – and which institutions are
managing to buck this trend.

It demonstrates how widening
participation could have a financial
cost for institutions, at a time when
extra funding for universities that
take on students from poor back-
grounds is under threat.

The graph above, created by York
St John University, shows a clear
correlation between retention at
English universities and the propor-
tion of students from a household
where the highest-earning family
member had a job falling into the
bottom half of the National Statis-
tics Socio-economic Classification.

However, this correlation appears
to break down when the dropout
rate exceeds 12 per cent in the right-
hand third of the graph.

Les Ebdon, director of the Office
for Fair Access, said the research
“starkly” illustrates the costs of tak-
ing on students from a widening par-
ticipation background because of the
“significant loss of money” to an
institution when a student drops out.

“If universities were simply busi-
nesses they wouldn’t do it,” he said.

This emphasises the importance
of the Higher Education Funding
Council for England’s student
opportunity allocation – previously
known as the widening participation
premium – which gives extra money
to universities that take disadvan-
taged students, he argued.

This year, the allocation is worth
£332 million, down £34 million
from 2012-13, and there are fears
that it could be cut further as the
government looks for savings over
the next two years (see page 7).

Professor Ebdon said the fund
covered only a “fraction” of the cost
to a university of a student dropping
out.

It distributes nearly £300 per full-
time student multiplied by a “risk
weighting” based on the average age
and qualifications of the institution’s
student body – a proxy for how
likely students are to need extra
support.

But when students drop out, uni-
versities face the loss of tens of thou-
sands of pounds of tuition fees,
teaching grants for higher-cost sub-
jects, and fees for accommodation
and other services.

According to Graeme Atherton,
director of the National Education

Opportunities Network, there was
a perception among some academics
that students from poor back-
grounds “are hard to teach, expen-
sive and drop out”.

“I’ve encountered it not infre-
quently,” he said. “[There is a] per-
ception that they are a burden, and
this [research] adds to that idea.”

The universities on the right of
the graph take a “big finance hit”,
he said.

But the research does offer hope
to the sector as it shows that the
institutions in the top left of the
graph are managing to combine low
dropout rates with a high percent-
age of widening participation stu-
dents.

York St John has managed to cut
its dropout rate from more than
10 per cent in 2003 to 5.6 per cent
in 2011, although its proportion of
widening participation students
decreased slightly in that period.

Universities struggle to cover costs of dropouts as
government support cut. David Matthews reports

Poorer students present ‘finan
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Andrew Fern, strategic analyst at
York St John, said the institution
had improved student feedback and
instituted a survey that looked for
early warning signs that students
might drop out.

Dr Atherton noted that institu-
tions with lower entry grades would
be more likely to attract widening
participation students, who were
often less academically prepared,
and so less likely to stay the course.

Tessa Stone, chief executive of the
education charity Brightside, cau-
tioned that although entry grades
explain the correlation at some insti-
tutions, the graph also showed that
some institutions with equally high
entry grades had very different drop-
out rates.

University location, number of
international students and course
quality could all make a difference to
retention, regardless of students’ per-
formance before university, she said.

She also warned that the problem
could be a vicious circle, because
when students see their peers drop
out this “reinforces the fact that it’s
possible”.

“It’s not simple,” said Professor
Ebdon. “Money is clearly quite
important. The poorer you are, the
less likely you are to stay on course.”

He added: “A sense of belonging
is critical to student success. If you
feel you don’t belong either because
of class or ethnicity, you’re more
likely to drop out.”

Those from widening participa-
tion backgrounds might not have
been as well prepared by their pre-
vious education for university as
others, he continued, which pointed
to the importance of university-run
access courses.
david.matthews@tsleducation.com
● For the full graph with each
university listed, visit www.
timeshighereducation.co.uk

ancial risk’

Ministers may soon start outlining
cuts of up to £1.4 billion from higher
education spending, potentially
including the research budget, after
Russell Group vice-chancellors failed
to win a guarantee from David
Willetts that science would continue
to be protected.

The Department for Business,
Innovation and Skills is expected to
send the annual grant letter to the
Higher Education Funding Council
for England later this month, setting
out funding for 2014-15.

BIS is struggling to recover from
a £1.4 billion overspend, which
mainly went on maintenance grants,
stemming from the higher than
expected number of poor students
going to university, and also a failure
to control spending on students at
private providers.

One option discussed in the
department late last year was to cut
2 per cent from the £4.6 billion
research budget in 2014-15 – ring-
fenced until now – and again in
2015-16, which would save about
£215 million over the two years.

This option was detailed on
13 November in a written briefing
for Mr Willetts, the universities and
science minister, and Vince Cable,
the business secretary, and press
reports based on this leaked docu-
ment have been entirely accurate,
according to some in the sector.

After press reports on the budget
shortfall, the government added to
funding concerns for many in the
sector by announcing, in Chancellor

George Osborne’s Autumn State-
ment on 5 December, the abolition
of student number controls.

Russell Group vice-chancellors,
led by University College London
provost Michael Arthur, tried to
press Mr Willetts on research fund-
ing at a Universities UK meeting the
day after the Autumn Statement.

According to one sector source,
the meeting was “all about getting
Willetts to make a commitment that
the science budget was fixed – he
didn’t”.

There is said to be a dispute
within the coalition government as
to how to make cuts, with Mr
Willetts and Mr Osborne seeking to
maintain the science ring-fence. The
alternative option backed by Mr
Willetts is reportedly to convert
£1,000 a year from the £3,250 stu-
dent maintenance grant into loans,
saving about £350 million.

However, Mr Cable and Nick
Clegg, the Liberal Democrat leader,
are said to oppose that – a stance
that would spell cuts to research.

Further cuts to widening partici-
pation funding are also a strong pos-
sibility. Some suggest that last year’s
spending round commitment to save
“at least £45 million” from Hefce
teaching funding in 2015-16 could
be brought forward to 2014-15 –
likely to mean cuts to student oppor-
tunity funding, which is allocated
to institutions on the basis of how
many of the poorest students they
teach (see opposite).
john.morgan@tsleducation.com

V-cs fail to get Willetts’ commitment to protect
research budget. John Morgan reports

Ring-fenced
funds look shaky

No guarantee David Willetts would not say that the science budget was fixed
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Don’t go a dropout can cost a university tens of thousands of pounds
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The number of Freedom of Informa-
tion requests received by UK univer-
sities has risen by about 40 per cent
in the past three years, analysis by
Times Higher Education indicates.

Using the Freedom of Informa-
tion Act, THE asked 135 UK uni-
versities how many FoI requests they
had received during the past three
years, how many they had refused
and for what reasons.

The request was made at the
beginning of December, so the 2013
figures are incomplete. Despite this,
the recorded number of requests
received was 39 per cent higher in
2013 compared with 2011.

Rises of more than 300 per cent
were recorded by the Institute of
Education, University of London
and the University of Winchester.
Manchester Metropolitan University
received 183 per cent more requests
and the University of York 135 per
cent more.

York also received the second-
highest number of requests in 2013

– a total of 416. The University of
Cambridge received 418, but was
among several universities that
declined to provide more detailed
information as it was to be pub-
lished in a forthcoming Jisc survey
(expected early this year). Others
among the 16 universities that
turned down THE’s request relied
on exemptions for the excessive cost
or time it would take.

Another 12 institutions failed to
answer all THE’s questions, while
55 – 40 per cent of the total – had
not responded at all by 1pm on
6 January. The statutory deadline of
20 working days expired on 3 Janu-
ary. Overall, only 35 per cent of
institutions supplied all the requested
information by the deadline.

The University of Birmingham
was the most likely institution to
turn down requests in 2013, declin-
ing 45 per cent in full or in part. This
compares with a sector average of
21 per cent, which has held steady
since 2011. A Birmingham spokes-

woman said its high percentages
reflected the fact that it included all
the cases it could not fulfil as “refus-
als”, even when it was because it did
not hold the information.

The University of Cumbria
turned down 38 per cent of requests
and the University of York refused
36 per cent. A spokeswoman for
Cumbria said most of its refusals
related to cases where the informa-
tion was available elsewhere (which
some universities excluded from
their figures) or where personal data
were sought.

A York spokesman said only a
“relatively small proportion” of
requests were rejected outright
despite the “significant amount of
staff time and effort” required to
answer them. “There is an extremely
active student media at York, which
can lead to many FoIs which are
impossible to respond to for a range
of legitimate reasons,” he added.

By contrast, the University of
Winchester turned down none of the
65 FoI requests it received in 2013
and Goldsmiths, University of Lon-
don turned down just 2 per cent of
its 181 requests.

Asked whether such large dispar-
ities in rejection rates could be justi-
fied, a spokesman for the Information
Commissioner’s Office, which over-
sees FoI law, said: “It completely
depends on the nature of the requests
the universities are receiving.”

He was unable to provide com-
parisons with other sectors because
the ICO does not collect figures for
the overall number of FoI requests.
He noted that the ICO monitors
institutions that “repeatedly or seri-
ously fail to respond to freedom of
information requests within the
appropriate timescales”, as a pos-
sible precursor to taking further
action against them. However, no
universities have been monitored
since 2010.

The most common reason cited
for declining an FoI request was
cost. In all three years, about 6 per
cent of requests were turned down
for this reason. However, there were
wide institutional variations. In
2013, Cardiff University turned
down 22 per cent of requests on
grounds of cost and the University
of Leicester rejected 15 per cent.

Other commonly cited exemp-
tions included those for personal
information (cited in 5 per cent of
cases in 2013) and for commercially
sensitive material (cited in 4 per cent
of cases).

The institutions most likely to
claim commercial confidentiality
were Birmingham (claimed in 13 per
cent of cases), the University of
Westminster (12 per cent) and Not-
tingham Trent University (11 per
cent). The Birmingham spokes-
woman said its figure reflected the
fact that it was “one of the largest
multidisciplined research-led insti-
tutions in the UK”.

“Therefore, in addition to safe-
guarding our own commercial inter-
ests, we have the interests of a wider
portfolio of commercial collabor-
ators to consider,” she said.

Last month, the Information
Commissioner upheld an appeal by
THE against London Metropolitan
University’s imposition of a
12-month embargo on releasing
minutes of council meetings through
FoI.
paul.jump@tsleducation.com

Wild variations in responses as Freedom of
Information requests balloon. Paul Jump writes

In the FoI ‘game’, not all
put their cards on the table

Ask and you shall receive? only 35 per cent of institutions supplied all the information THE requested by the deadline
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Is England about to see the arrival
of the first £500,000 vice-chancel-
lor? Will English universities start to
import costly leaders from the US as
the market system takes hold?

The appointment of Alice Gast as
president of Imperial College London,
announced last week, may be notable
not only because she will be the first
woman to lead the institution.

In her current job as president of
the private, not-for-profit Lehigh
University in the US, Professor Gast
was paid total remuneration of
$1,162,598 (£708,000) in 2011,
according to figures compiled by The
Chronicle of Higher Education. That
made her the 35th highest-paid
private-college president in the US.

Times Higher Education asked
Imperial what salary Professor Gast
would be paid, and whether it was
an increase on the £330,000 paid to
current president Sir Keith O’Nions
in 2012-13.

The college would not disclose
her salary. A spokesman said: “An
organisation as complex as Imperial
requires a president who can deal
effectively at the highest levels of
business, government and public
bodies, and other academic organi-
sations. Imperial’s annual turnover
is over £800 million and, in 2012-
13, 59 per cent of Imperial’s income
was from non-state sources.

“The demands of this job are high
and the salary shall reflect that.”

Traditionally, vice-chancellors
imported from the US have been in
less senior posts than president. But
even so, they have commanded high
salaries. As THE reported last week,
former New York University profes-
sor Craig Calhoun, who in 2012
became director of the London
School of Economics, was paid a total
of £466,000 in 2012-13, including a
one-off £88,000 relocation stipend.

That is in contrast with the
£285,000 paid to Sir Howard
Davies in his last full year as direc-
tor of the institution (2009-10).

Michael MacNeil, the University
and College Union’s head of bar-
gaining, said: “Leadership is about
practising what you preach and staff
would understandably view efforts
to further increase the pay of senior
staff as a controversial move when
they are having to try to meet
increases in their cost of living with
real-term pay cuts.”
john.morgan@tsleducation.com

The University of East London paid
a total of £589,000 in settlement to
three senior managers, including its
former vice-chancellor, who resigned
before news emerged that two over-
seas ventures had collapsed.

Former vice-chancellor Patrick
McGhee, former pro vice-chancellor
international John Shaw and former
pro vice-chancellor and director of
finance Nirmal Borkhataria all
resigned within a month of each
other in December 2012 and Janu-
ary 2013. UEL said at the time that
Professor McGhee had resigned on
health grounds.

As Times Higher Education has
previously reported, papers obtained
under the Freedom of Information
Act show that Professor McGhee’s
last act as vice-chancellor was to set
up an internal inquiry into failed
overseas ventures established during
his time in office. A Cyprus campus
closed after recruiting just 17 stu-
dents and an international examina-
tions company also closed after a
year of operation.

UEL’s recently published 2012-13
annual report and financial state-
ment discloses that a combined total
of £589,000 was paid to “three for-
mer high paid employees”.

Asked if this was for Professor
McGhee, Mr Shaw and Mr Borkha-
taria, a UEL spokeswoman said the
£589,000 “was the aggregate settle-
ment payment for the three senior
appointees…whose names you have
cited”.

The spokeswoman would not
comment on whether the three had
signed non-disclosure agreements
binding them to silence as part of
their settlements.

The UEL accounts state that the
failed international ventures cost a
combined £1.4 million in 2012-13
in running and write-off costs:
£809,000 for the Cyprus campus
and £584,000 for UEL Global
Examinations Board Limited.

In a section on key corporate
risks, UEL’s annual report identifies

a risk that “insufficient senior man-
agement capacity may prevent us
from delivering strategic priorities.
A number of senior post-holders left
UEL during the year and processes
have commenced to recruit high
quality staff.”

Other voluntary departures in
2013 included Selena Bolingbroke,
former pro vice-chancellor for stra-
tegic planning and external develop-
ment, who took up a secondment
at Goldsmiths, University of London
in October, and Adrienne Clarke,
former director of UEL’s interna-
tional office.

The report also discloses that Pro-
fessor McGhee received £183,000
in salary and pension contributions
in 2012-13. His resignation was
announced six months into the
financial year, on 23 January 2013.

UEL’s spokeswoman said the fig-
ures “represent nine months’ remu-
neration at the same salary level as
paid in 2011-12”.

Asked why Professor McGhee
was paid for nine months and
whether there was any additional
settlement for him in the £589,000
total, the spokeswoman said the uni-
versity would not comment further.

THE contacted Professor McGhee
but he declined to comment on
his settlement or the international
ventures.
john.morgan@tsleducation.com

Big payout for three senior managers who quit
amid failed overseas ventures. John Morgan writes

UEL settlement for former
leaders totals £589,000

US imports:
V-cs that cost
half a million?

Well remunerated Patrick McGhee

Campus capital three former senior employees of UEL will share more than half a million following their resignations
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Male students expect to earn signif-
icantly more than their female coun-
terparts after graduation, a study has
found, suggesting that the graduate
gender pay gap could be a “self-
fulfilling prophecy”.

Men anticipated that they would
earn £23,082 a year after graduation,
compared with £21,221 for women.

The gap was even bigger when
the participants were asked how
much they thought they would be
earning after 10 years: male students
said £44,867, while female respond-
ents expected £38,508.

The finding was part of a research
project, Earning Expectations of
University Students: Evidence from
English Business Schools, carried
out by John Anchor, head of the
strategy and marketing department
at the University of Huddersfield
Business School, and Martina Bene-
šová, a doctoral candidate at Hud-
dersfield. They surveyed the salary
expectations of more than 1,000
British students at two English busi-
ness schools in 2011 and 2012.

Dr Anchor said that there was a
“tendency for [men] to inflate their
expectations…which is a sort of ego
issue”. But it could also be because
students were accurately informed
about their future earning prospects,
he explained at the annual confer-
ence of the Society for Research into
Higher Education held last month

in Newport, South Wales, as data
showed that male graduates were
paid more than women.

The results demonstrated the
“danger of a self-fulfilling proph-
ecy” as graduates earned the salar-
ies they expected, Dr Anchor later
told Times Higher Education.

He added that almost all the sal-

ary estimates that were stripped out
of the results for being unrealisti-
cally high had come from men.

In March last year, research
revealed that across all 17 degree
subject areas, recent female gradu-
ates were being paid less than men
– casting doubt on the theory that
male graduates are paid more
because more men than women
study subjects that lead to more
lucrative positions.

“Despite having the same Ucas

entry tariff points, attending the
same type of institution and study-
ing the same subject, men are com-
manding higher salaries than
women,” wrote Jane Artess,
research director of the Higher Edu-
cation Careers Services Unit in an
issue of Graduate Market Trends.

Dr Anchor also explained to the
conference that the business school
survey revealed that white students
expected to earn less than students
of some other ethnicities.

White respondents anticipated a
salary of £21,523 on graduation,
less than black British students
(£24,486) and Asian British students
(£23,659).

These expectations were “a little
bit out of line with reality” because
white graduates tended to earn
slightly more, Dr Anchor said, and
added that the discrepancy was
something for which he currently
had no explanation.

The research also found that stu-
dents’ expected salaries fell as they
progressed through university.

First-year students hoped for just
over £23,000 on graduation, but by
their final year, they had revised
down this estimate to £20,535.

“The expectations of final-year
students are generally a bit lower
and that may be because they are
better informed about what is going
on in the labour market – they’re
probably applying for jobs and sur-
veying labour market data,” Dr
Anchor explained.
david.matthews@tsleducation.com

Biomedical scientists need to tighten
their methods and ensure that work
is reproducible to stop wastage in
research, according to a study.

The report is part of a series of
papers published in The Lancet on
8 January that propose sweeping
changes to research conduct, report-
ing, management and regulation to
boost the value of biomedical
research.

More than $240 billion (£147 bil-
lion) was spent on such research
worldwide in 2010, according to a

commentary on the series.
In one of the papers, John Ioan-

nidis, professor of health research
and policy at Stanford University,
and colleagues write: “Correctable
weaknesses in the design, conduct
and analysis of biomedical and pub-
lic health research studies can pro-
duce misleading results and waste
valuable resources.” Overhauling
these processes could lead to
research that better contributes to
health improvements, they argue.

Among the problems listed are

the lack of detailed written proto-
cols, the misuse of techniques to
indicate statistical power, and the
insufficient consideration of previ-
ous or ongoing studies.

“Inadequate emphasis is placed
on [the] recording of research deci-
sions and on [the] reproducibility of
research,” the authors say.

The problems in research meth-
ods are “intricately linked” to the
training and composition of the sci-
ence workforce, the environment of
science and its reward system, they

add. To circumvent this, the authors
suggest that academics win funding
and promotion based on the quality
and reliability of their research, as
opposed to the quantity and novelty
of the work. The workforce should
also get better training in method-
ology and should involve statisti-
cians more often.

Meanwhile, a second study in the
series looks at how biomedical sci-
ence could be more efficiently regu-
lated to cut waste.
holly.else@tsleducation.com

Self-fulfilling prophecy might explain gender pay
gap, survey suggests. David Matthews reports

The big ask: men expect
bigger salaries than women

Call for better protocols to cut research waste
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Doubts cast over the work of a lead-
ing Danish medical scientist found
guilty of scientific dishonesty may
have created an “enormous legacy
of misleading literature” in a field of
research, a UK scholar has claimed.

Bente Klarlund Pedersen, profes-
sor of integrative medicine at the
University of Copenhagen and direc-
tor of Denmark’s Centre for Physical
Activity Research and Centre of
Inflammation and Metabolism, was
found guilty last month of scientific
dishonesty in relation to six articles
of which she was a senior author.

The articles describe the release
of proteins called myokines during
exercise, which is purported to
explain its health benefits.

The Danish Committees on Sci-
entific Dishonesty, part of the Dan-
ish Ministry of Science, Innovation
and Higher Education, found Pro-
fessor Pedersen guilty of scientific
dishonesty on account of involve-

ment in the selective reporting of
data and failure to make clear that
data had been reused in five separate
papers and that one paper incorpor-
ated results from a previous study.

She was also deemed to bear joint
responsibility for image manipula-
tion. As senior author, she was
deemed guilty of gross negligence in
overlooking the image manipulation
that had been confirmed in one of
four other articles.

One of her co-authors on the
papers was former Copenhagen pro-
fessor Milena Penkowa. In a ruling
issued simultaneously, the committee
found Dr Penkowa guilty of scien-
tific dishonesty in relation to image
manipulation in four papers. It
found that she was “guilty at the
very least of gross negligence by
overlooking the fact that the articles
recycled the same graphical material
to report on different research results
and by attempting to obscure this

fact through image manipulation”.
An international committee con-

vened by the university in 2012
found “grounds for suspicion of
potentially intentional dishonesty”
in 15 of Dr Penkowa’s papers.

Jamie Timmons, professor of sys-
tems biology at Loughborough Uni-
versity, who first raised concerns
about Professor Pedersen’s work,
said the committee’s verdict cast
doubt on her “myokines story”, on
which many academics had subse-
quently based their research.

“The medical and economic impli-

cations of this case are substantial as
the importance of measuring these
molecules was entirely based on this
work from Copenhagen,” he said.
“This creates an enormous legacy of
misleading literature, and no doubt
a large number of international aca-
demics that will need to revise, amend
or even retract their work,” he added.

Professor Pedersen, who has pub-
lished more than 400 papers, told
Times Higher Education that she
had committed “unintentional
errors”. She denied manipulating
results and said it “offends me that
I can be declared dishonest when
I have not been cheating”.

She declared that the inquiry’s
conduct had contravened regula-
tions and that the investigation com-
mittee’s conclusions contained so
many “serious errors” that “it
should have consequences”. She said
she had begun legal action.

Professor Pedersen added that she
had sought retractions of the papers
in question as soon as Dr Penkowa’s
alleged misconduct was discovered.
paul.jump@tsleducation.com

Studies based on ‘misleading literature’ may
have to be revised or retracted. Paul Jump writes

Scientist’s dishonest reporting of
work could sink those in her wake

MEASURED CHANGES: TOP 10 WELLCOME TRUST GRANT-FUNDED INSTITUTIONS

The universities of
Oxford and Cambridge
each secured about
a 25 per cent rise in
grant funding from
the Wellcome Trust
last year, according to
the organisation’s
annual report.

The trust awarded the
University of Oxford
£69 million, the highest
amount for a single uni-
versity in 2013 and up
23 per cent on the
amount awarded to the
institution in 2012. The
University of Cambridge
got the second-highest
award of 2013 at
£67.7 million, up
28 per cent on its
2012 total.

But London universi-
ties fared less well. Of
the four in the top 10
Wellcome grant alloca-
tions, only King’s College

London managed to
increase its funding on
2012, with a 14 per cent
rise. The other three
received less in 2013
than in 2012: University
College London (down
0.2 per cent), Imperial
College London (down
3 per cent) and the Lon-
don School of Hygiene
and Tropical Medicine
(down 3 per cent).

The Liverpool School
of Tropical Medicine bene-
fited from the largest
jump in funding in 2013.
The trust awarded it
£18.3 million last year,
almost three times the
£4.9 million awarded in
2012. The University of
Dundee recorded the
largest fall, with funding
in 2013 at £16.1 mil-
lion, down £18.8 million
on the 2012 amount.

Holly Else
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Note: Francis Crick Institute funds allocated but yet to be activated. Sources: Wellcome Trust Annual Report and financial statements 2013
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Researchers at the London School
of Economics have urged social sci-
entists to join forces across disci-
plines and make far better use of the
“impact” agenda to demonstrate
how much they can contribute to
the economy and society.

Their call follows research pub-
lished this week that suggests that
social science is worth around
£2.7 billion in direct value to the
UK economy. “Nobody had a pic-
ture of the scale of university social
science and how strong it is in terms
of bringing in students and export-
ing research to other parts of the
world,” said Patrick Dunleavy, pro-
fessor of political science and public
policy at the LSE. “With the indirect
and induced multiplier effects it
comes to just under £5 billion.”

The data have emerged from a
project carried out since 2009 by
Professor Dunleavy and his col-
leagues in the LSE’s department of
government, senior research fellow
Simon Bastow and research fellow
Jane Tinkler. They have just pub-
lished the results in a new book, The
Impact of the Social Sciences: How
Academics and Their Research
Make a Difference.

Although the term “impact”
“may have a dubious heritage” and
crops up so often in academic con-
versations “for bureaucratic rea-
sons”, argued Professor Dunleavy,
it is also “a great lens for focusing
on how you need to change”.

With social science now at a
crossroads, their book aims to pro-
vide detailed evidence of just how
important these disciplines are to
public policymaking, business and
the third sector, and of the influence
they have, via the media, on public
thinking.

The authors also hope to
strengthen the case that the social
sciences deserve far more than their

present share of around 12 per cent
of the total research grants and con-
tract funds flowing to UK universi-
ties, while STEM (science,
technology, engineering and math-
ematics) subjects get 85 per cent of
total research grants.

“We are arguing that we need to
stop thinking in terms of social ver-
sus physical sciences,” explained
Professor Dunleavy, “but in terms
of three categories of disciplines,
concerned with human-dominated
systems, human-influenced systems
and almost completely natural sys-
tems, most of which are off-planet.”

He said that although the social
sciences are focused on “human-
dominated systems, essentially the
detailed organisation of an advanced
industrial society”, they are increas-
ingly important in the study of
“human-influenced systems” such
as the planet’s climate. “We’ve got
to step up the way that STEM and
social sciences interact and integrate
in those areas too,” he said.

There is also another reason to
re-examine what most social scien-
tists see as an imbalance in funding
between STEM and social sciences,
Professor Dunleavy said.

Today, he noted, “78 per cent of
our economy is service sector. Poli-
ticians, administrators and business
leaders in the past have tended to
have an image of ‘research’ that’s
very [much about] metal-bashing or
looking through a microscope.

“Should we be putting quite such
a preponderance of our research into
a sector that leads down to a pretty
small manufacturing base, when ser-
vices are the most important sector
of the British economy (although
obviously STEM can be relevant
there, too)?”

He added: “It’s a question for the
government of really facing up to
the modern world, not living in the
past and a techno-nationalist post-
war dream of ‘the white heat of tech-
nology’ that is going to change
everything. We have to look realisti-
cally at what the British economy is
doing, and likely to be doing.”

Along with all this, in Professor
Dunleavy’s view, should come a rec-
ognition of the urgent need for the
social sciences themselves to adapt
to today’s brave new world and
adopt his mantra of “shorter, better,
faster, free”.

That means an enthusiastic

embrace of social media such as
blogs, which can be “a hell of a lot
better than anything in the quality
press” and give academics an oppor-
tunity “to explain social science in
a much more adult way than we
have done before, and without any
of the distorting media effects”.

Even more important is seizing
the possibilities of “big data”, which
can provide rapid insight into major
issues and, claimed Professor Dun-
leavy, “make information available
to policymakers and enable them to
cash out immediate gains from
research, in ways previously associ-
ated only with the STEM sciences”.

He added that this was important
as there were “still large areas of the
social sciences trundling on with
massive longitudinal surveys that
take years to set up and years to
analyse, and deliver results at best
three years out of date by the time
they reach a policymaker’s desk”.
matthew.reisz@tsleducation.com
● Simon Bastow, Patrick
Dunleavy and Jane Tinkler’s
The Impact of the Social Sciences:
How Academics and Their
Research Make a Difference has
just been published by Sage.

‘Shorter, better, faster,
free’ research, and a
bigger share of funding,
will see disciplines fulfil
potential for today’s UK,
Matthew Reisz hears

Impact reassessment: call to
vaunt social sciences’ value

Fast train of thought social science researchers are urged to use social media to share new findings directly with the public
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Undergraduate applications
December tally lowest since 2010
The number of English students
applying by mid-December for
undergraduate degree study in the
UK is the lowest in five years. A total
of 227,850 English residents had
applied by 16 December for courses
starting in autumn 2014, according
to Ucas figures released on 3 Janu-
ary. That represents a drop of 1 per
cent on the same point in the 2013
cycle and is lower than any figure
for the same point going back to
2010, the oldest figure supplied by
Ucas. But as the final deadline for
applications is 15 January, there is
time for this year’s total to bounce
back. In the 2013 cycle, applications
grew by 72 per cent between the
December comparison point and the
January deadline.

The Defamation Act 2013
New protection for public debate
New libel laws could serve to pro-
tect academics from the threat of
legal action when publishing in peer-
reviewed journals. The Defamation
Act 2013, which came into force on
1 January, is designed to give those
publicly expressing opinions clearer
and better protection than previous
libel laws. The government said the
changes will reverse the “chilling
effect on freedom of expression
current libel law has allowed”, and
permit legitimate debate. Critics
believed that old libel laws failed to
protect freedom of expression and
open and honest public debate. In
the past, scientists and academics
claimed they faced unfair legal
threats for fairly criticising a com-
pany, person or product. Under the
new law, which covers England and
Wales, claimants must prove that
statements made against them have
caused serious harm before legal
action may be taken.

Overseas students
Healthcare charges on horizon
International students could be hit
by new healthcare charges for
migrants in the UK. The government
announced on 30 December that it
was extending charges, including for
accident and emergency treatment,
as part of a “clampdown on abuse”
of the National Health Service. Stu-
dents from outside the European
Union, alongside other migrants and
visitors, will be charged for minor

operations carried out by a general
practitioner and accident and emer-
gency services, although “no one will
be turned away in an emergency”,
according to a Department of Health
statement. Overseas visitors will also
pay a higher, non-subsidised rate for
optical and dental services.

University of Glasgow rectorship
Who’s who they’re hoping for
Hundreds of people have signed a
petition calling for actor Peter
Capaldi to stand for the post of Uni-
versity of Glasgow rector. The new
Doctor Who has been put forward
for the Glasgow role via the website
Change.org. The rector, who is
meant to represent the views of the
student body to university manage-
ment, is chosen by Glasgow students
in elections held every three years.
To nominate a candidate, students
must gain the nominee’s consent as
well as 10 supporting signatures
from students at the university. Fiona
Duncan, a fourth-year politics stu-
dent at Glasgow who organised the
petition, said she had yet to contact
Mr Capaldi but hoped interest in the
petition would encourage him to
stand. She said that the Glasgow-
born Mr Capaldi, who made his
name as foul-mouthed spin doctor
Malcolm Tucker in TV programme
The Thick of It, was someone who
“represents our interests now and
what can be achieved in our future”.

Social media provide PhD students
with a way to extend their profes-
sional networks, get value from con-
ferences they cannot physically
attend and develop communication
skills, according to experts at a con-
ference for doctoral students at
research institutions in the Cam-
bridge area.

The EBI-Sanger-Cambridge PhD
Symposium, known as eSCAMPS,
is an annual conference run by doc-
toral students at the European Bio-
informatics Institute, the Wellcome
Trust Sanger Institute and the Uni-
versity of Cambridge.

This year, organisers added a
mandatory session on the use of
social media in science, with experts
discussing how PhD students can
build a reputation online, interact
with other researchers and engage
with the public.

Steven Witte, a PhD student at
the Sanger Institute and a member
of the eSCAMPS organising com-
mittee, told Times Higher Education
that postgraduate courses in other
disciplines, for example business, are
already integrating social media
training. “We saw that as a gap in
scientists’ training,” he said.

“Social media give everybody
some tools to do some things that
could previously be done only with
traditional media,” he said.

Mr Witte said that scientists tra-
ditionally communicate with each
other through published literature

and by attending conferences. But
social media now allow early career
scientists to come into contact with
each other more often, and provide
new ways to communicate with the
public and policymakers.

Delegates at the conference – held
in November at Peterhouse, Cam-
bridge – heard that many PhD stu-
dents are already active on Twitter,
which can help them find postdoc-
toral positions, raise their profile as
experts in a specific field and search
for potential collaborators. Others
enhance their reputations by blog-
ging about their work in the lab.

Twitter can also help to bolster
students’ communication skills, said
Eva Amsen, outreach director at the
journal F1000Research. Such skills
are vitally important for writing
research abstracts for papers, grant
applications and teaching courses,
Dr Amsen, who also spoke at the
event, told THE.

She noted that Twitter was also
a “really good way” to extend con-
versations beyond the laboratory or
conference.

Through the social network, stu-
dents can get to know the broader
community in their field and
researchers they have never met
before.

Following proceedings on Twitter
allows those who cannot make it to
an event to find out what is going
on, Dr Amsen added.
holly.else@tsleducation.com

PhD students urged to use social media to build
skills, reputation and networks. Holly Else reports

If you can’t meet
up, tweet up

Expert communicators extending the conversation outside the lab is key
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News in brief

Our report on the vice-chancellors of
Russell Group institutions pocketing
an average annual pay rise of about
£22,000 at the same time as the
tuition fee cap rose to £9,000
and university staff were held to a
1 per cent pay rise had many Twitter
followers up in arms. “It’s wrong
for university VCs to be pocketing
pay rises when uni staff are getting
a real terms pay cut,” tweeted
@tomrutland, while @Molly4Europe
said it was “very sad that Uni bosses
have succumbed to culture of greed”.
There is “always spare money for
those at the ‘top’”, observed @planet-
barton. However, @RockDoc66
offered a defence. “The turnover of a
University is probably bigger than
most big companies? If VC grows it
they should be paid well,” he tweeted.

Plus
More opinion, news and reader
debate.

www.twitter.com/timeshighered
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After just over a century of handing
out University of London degrees,
Queen Mary will finally award its
own certificates to undergraduates
this year.

It’s a change that many graduates
might not notice when picking up
their scrolls, but its significance
for the East End institution is
immense – a bold declaration of its
status as an independent, self-
assured university.

Having joined the Russell Group
in 2012, the decision to exercise its
own degree-awarding powers
(gained seven years ago) was a
logical one, said Simon Gaskell,
Queen Mary’s principal since 2009.

“A few years ago, Queen Mary
was not the confident university it
is today,” he said. “In the past, it
might have looked as if the institu-
tion was not confident enough [to
award its own degrees] and it’s
likely that was the case.”

Professor Gaskell predicted that
very few students would take up the
option of a University of London
degree over a Queen Mary one in
2014.

Instead, thousands will follow in
the footsteps of Shamim Khademi
Najaf Abadi, a physics PhD student
who became the first Queen Mary
degree recipient in September.

But while Queen Mary is looking
forward to a new era in the Russell
Group, it is “not a typical Russell
Group university”, Professor
Gaskell explained.

“Our student intake is very dif-
ferent, and we celebrate the fact that
two-thirds of our students come
from ethnic minorities,” he said.

Other differences include the fact
that about two-thirds of students
hold down part-time jobs in term-
time, while about a third live at

home, often to avoid the enormous
London rents.

Not all students will boast the
clutches of straight As found among
the intakes of some other Russell
Group universities, Professor
Gaskell is also happy to admit.

Some will hold lower grades,
which is a “natural outcome” of
Queen Mary’s commitment to
widening participation, which has
been a central tenet of the institution
since it was founded in the 19th cen-
tury to provide a technical education
to London’s working classes.

This social engagement was
taken to a new level in recent years
with Queen Mary sponsoring a
string of schools in the capital. One
of these was St Paul’s Way Trust
School, in Tower Hamlets, which

was failing in February 2010 when
Queen Mary stepped in.

The university went on to help
St Paul’s Way set up a sixth-form
college under a new headteacher,
and the results have been astonish-
ing, Professor Gaskell said. “Last
year 50 per cent of students [at the
school] received an offer from a
Russell Group university, an offer
rate that would rival many inde-
pendent schools,” he said.

Queen Mary is now co-sponsor-
ing Drapers’ Academy in Harold
Hill, Essex, where the issue of under-
achievement of white working-class
boys is a particular problem.

Such activities could be viewed as
distractions from the university’s
core purpose of pursuing research
and providing higher learning for
students, but Professor Gaskell said
this was not the case. Indeed, Queen
Mary’s efforts had helped him to
recruit some outstanding academics
attracted by what he called the insti-
tution’s “values-led system”.

“We were the first London uni-
versity committed to the living
wage, and we’ve never attempted
to outsource our cleaning staff,”
said Professor Gaskell.

He meanwhile defended the use
of a metrics-based redundancy pro-

gramme in some departments in
2012, saying “objective assessment
of evidence” was a “logical progres-
sion” as the university sought to
improve its standing in this year’s
research excellence framework.

Professor Gaskell said that he was
looking forward to 2014 with
renewed confidence and expected to
expand student numbers in engineer-
ing, economics and finance, although
intakes would have to be reduced in
other areas, such as law, to ensure
that teaching quality is maintained.

This year will be the institution’s
first trading under a new legal name
after quietly dropping the “West-
field College” part of its official title,
which had remained since its merger
with the women’s college in 1989.

It has also won permission from
the Privy Council to drop the comma
that awkwardly punctuated Queen
Mary, University of London, since
gaining its Royal Charter in 1934.

Back then, the idea of Queen
Mary distancing itself from the
mighty educational edifice of the
University of London would have
seemed fanciful. Today, Queen
Mary, although still proud of its
Senate House links, has the confi-
dence to stand alone.
jack.grove@tsleducation.com

Fresh era dawns for one
of Russell Group’s
newest, and least
typical, members.
Jack Grove reports

Mary, Mary, quite contrary
(and quietly confident, too)

In numbers

50%
of students from St Paul’s

Way Trust School in
Tower Hamlets, which is

sponsored by Queen Mary,
received an offer from a Russell

Group university in 2013

Queen Mary University of London
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Changes in the heat of the Sun do not strongly
influence the temperature on Earth, scientists
have found, overturning one widely
accepted explanation for climate change.
Researchers from the University of Edin-
burgh looked at changes in the northern
hemisphere’s climate over the past
1,000 years and found that the Sun had
minimal impact. Volcanic eruptions were
the primary cause of climate change before
the 20th century, when greenhouse gases became
the key driver, they found.

Scientists may have solved the mystery of how massive
stars form. Researchers from the University of Leeds
used the Alma telescope in Chile to look at our galaxy
for signs of star formation in the cores of starless clouds.
They found that magnetic fields probably slow the col-
lapse of the core of a cloud, providing time for massive
amounts of material to accumulate and form a star.

The Welsh government has awarded a university
£56,000 to develop computer speech recognition
technology for the Welsh language. Researchers at
Bangor University’s Language Technologies Unit have
already developed a program that can vocalise Welsh
text, but technology that can recognise words from
an individual Welsh speaker is more difficult. The
grant comes from the government’s Welsh-Language
Technology and Digital Media Fund.

Sixth-form students spent
three days at Plymouth
University last month as
part of a national outreach
event for engineering.
Some pupils designed
a new face, voice and hair
for a robotic footballer
called Eva. Others worked
on solving problems faced
by local businesses, such
as developing a way to
move blocks under ships
in dry docks. The students
used 3D printing to create
working prototypes of their
ideas.

A £1.1 million project aims to provide small busi-
nesses with graduate interns and to help launch
30 new firms founded by graduates. Northumbria
University will provide 55 graduate interns to
small businesses in the North East, paying for
half of their salaries. The institution raised half
the funding from the European Regional Develop-
ment Fund and provided the rest from its own
funds and other sources.

Managers in global companies show differences in
four key leadership traits based on their nationality
or place of work, a study suggests. Caroline Rook,
a lecturer in human resources management at Anglia
Ruskin University, found that leaders from Eastern
economies display more of the actions associated
with successful leadership than their Western coun-
terparts in four of 12 characteristics, including
resilience to stress and emotional intelligence.

Researchers have compiled one
of the most thorough reviews of
primate eating habits to date.
The University of East Anglia report
shows that some monkeys con-
sume as many as 50 portions of
fruit in a single day, while smaller
species such as marmosets and
tamarins eat more insects and
less fruit than larger primates.
The findings, based on data from
290 primate dietary studies span-
ning 42 years, were published
last month in the journal Oikos.

A London university recently awarded
£20 million from a private US foundation to
advance the study of Buddhist and Hindu art
is setting up scholarship programmes with
the money. Up to 13 postgraduate student-
ships will be available at Soas, University
of London, in 2014-15 to further the study
and preservation of Buddhist and Hindu art
in Southeast Asia, thanks to the donation
from the Alphawood Foundation in Chicago.

Soas, University of London

A London university recently awarded 
£20 million from a private US foundation to 
advance the study of Buddhist and Hindu art 
is setting up scholarship programmes with 
the money. Up to 13 postgraduate student-
ships will be available at Soas, University 
of London, in 2014-15 to further the study 
and preservation of Buddhist and Hindu art 
in Southeast Asia, thanks to the donation 
from the Alphawood Foundation in Chicago.
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Tertiary sector’s impact on development has been
understated, study finds. David Matthews writes

Want to go
for growth?
Try backing
a higher bet

Austerity is driving institu

Since the 1980s, development econ-
omists have argued that investing in
primary rather than tertiary educa-
tion is the best way to lift countries
out of poverty.

But a study has found that ter-
tiary education has a greater impact
on a country’s economy than previ-
ously thought, and so builds the case
for devoting more international aid
to universities.

In research commissioned by the
Department for International Devel-
opment, three academics from the
Institute of Education, University of
London, collated the results of nearly
100 papers on tertiary education’s
impact on developing economies.

Rebecca Schendel, a lecturer in
education and international devel-
opment at the institute, explained
that the literature review found that
tertiary education had a “strong”
positive impact on economic
growth, which was a “change from

what had previously been assumed”.
Some of the studies she and her

colleagues analysed even suggested
that tertiary education did more
to boost the economy than lower
levels of schooling, she added.

“For decades there was limited
funding for higher education in low-
income [country] contexts,” she told
delegates at the annual conference
of the Society for Research into
Higher Education, which was held
last month in Newport, South Wales.

This, she said, was because eco-
nomic studies in the 1980s argued
that it was “more important to build
up lower levels [of education] rather
than fund higher education”.

Tristan McCowan, a senior lec-
turer in education and international
development at the institute, later
told Times Higher Education that
the review “shows that more invest-
ment should be channelled towards
tertiary education generally speak-

Nearly all higher education systems
in Europe are considering or are tak-
ing steps towards merging institu-
tions to cope with public spending
cuts, a study says.

Several university mergers have
recently taken place in Belgium, Ger-
many, Finland, Hungary, Poland and
Sweden, but institutions in many
more countries are assessing similar
moves, according to a report by the
European University Association
based on responses from national
associations of rectors in 22 states,
although not from the UK.

Only Turkey, where the number

of universities has more than dou-
bled in the past decade, is not con-
templating restructuring, says the
report, Designing Strategies for Effi-
cient Funding of Higher Education
in Europe, published last month.

So far, the most extensive restruc-
turing has occurred in Denmark,
Estonia, Finland and Latvia.

In these countries, as well as in
Norway and francophone Belgium,
public universities have had to
absorb smaller public, non-univer-
sity institutions, primarily to save
money through economies of scale.

Other mergers have been driven

United States
Modelling aircraft
Three universities are among six sites
chosen by the US federal government
to test unmanned drone aircraft. The
Federal Aviation Administration
announced that Virginia Tech, Texas
A&M University-Corpus Christi
and the University of Alaska would
help to explore the setting of safety
standards, the training and certifica-
tion of ground-based pilots, how to
ensure that aircraft can operate
safely if radio links are lost and how
to avoid collisions, The New York
Times reported. Virginia Tech plans
to conduct “failure mode” testing to
discover what happens when a craft’s
control link is lost.

Australia
Politics of refusal investigated
An Australian academic has enlisted
the help of the National Tertiary
Education Union to investigate
whether his support for the boycott,
divestment and sanctions (BDS)
campaign against Israel influenced
the Australian Research Council to
reject one of his grant proposals.
Last year, Jake Lynch, associate pro-
fessor in the Centre for Peace and
Conflict Studies at the University of
Sydney, submitted to the federally
funded ARC an application for
A$290,000 (£155,794). He believes
that its rejection may have been
influenced by a previous incident in
which senior officials at the Austra-
lian Agency for International Devel-
opment (AusAid) “improperly took
my support for BDS into account”
when they turned down a separate
grant application. Documents
secured by The Australian under
Freedom of Information rules
showed that AusAid secretly con-
sidered blocking a grant of
A$580,000 intended for Professor
Lynch’s centre, with Rebecca Bry-
ant, AusAid’s assistant director gen-
eral at the time, saying she feared
that approving the grant might
“compound” media attention sur-
rounding BDS.

United States
Boycott Israel? No thanks
Almost 100 US universities have
released statements rejecting the
boycott of Israeli institutions by an
academic organisation. A total of
92 universities have snubbed the
American Studies Association’s boy-

cott, and four institutions have
severed ties with the organisation in
protest against its stance. Robert
Sugarman, chairman of the Confer-
ence of Presidents of Major Ameri-
can Jewish Organizations, expressed
appreciation to university leaders
who “stood up against this discrim-
inatory and unjustified measure and
rejected the ASA boycott of Israel”,
The Jerusalem Post reported. The
5,000-member ASA announced last
month that it had endorsed and
would participate in a boycott of
Israeli academic institutions.

India
People problems
The Indian prime minister has called
on the country’s university standards
regulator to address the staffing
problems at institutions in addition
to other issues in higher education.
Manmohan Singh made the com-
ments about the University Grants
Commission during its diamond
jubilee celebrations last week. Dr
Singh, who ran the UGC in the early
1990s, said the organisation had to
address the shortage of faculty in
institutions, which is a serious prob-
lem that is “likely to become even
more acute” as India’s higher edu-
cation sector expands. He added
that the “tasks that lie ahead require
fresh thinking and innovative ways
of doing things”. The UGC should
play the role of a national thinktank,
he said, and organise a purposeful
discourse about the sound manage-
ment of the higher education system,
The Times of India reported.

Spain
New Columbian exchange
More and more Latin American stu-
dents are heading to Spain to study
at its business schools. Although
Spain’s economy is flagging, its busi-
ness schools report that they are
increasingly attracting recruits from
Latin America, many of whom have
international business experience
and plan to return to the region after
completing their studies. The New
York Times reported that these stu-
dents find Spanish classrooms to be
more diverse than US ones and the
business culture to be more familiar.
At the Escuela Superior de Admin-
istración y Dirección de Empresas
(Esade), a Barcelona-based business
school, 19 per cent of this year’s
graduating class hail from Latin
America. Latin Americans comprise
15 per cent of the students at IESE
– another Barcelona-based institu-
tion – and about 22 per cent of those
at Madrid’s IE Business School.

News in brief
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tutions closer together
by a desire to reposition institutions
in response to growing international
competition, the report says.

Universities responded to “intense
pressure” to show that they possessed
a “‘culture of excellence’ necessary to
operate in an increasingly internation-
ally competitive field”, the report says.

In most systems, universities
have formed alliances with other
institutions to save money or pursue
internationalisation, it adds. Such
partnerships include university con-
sortia, joint degree programmes and
joint research initiatives.

The cost-saving moves follow

several years of severe public fund-
ing cuts for universities in most
European states. In 13 of the 22
countries, the public funds available
are lower in real terms than they
were in 2008, the report says.

In half the countries, tuition fees
make up no more than 5 per cent of
university income. Here, funding
cuts pose a particular risk. Even in
states where tuition fees play a more
significant role, universities were
vulnerable if authorities chose to
abolish fees and not replace them
with public funds, the report adds.
jack.grove@tsleducation.com
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The recent spate of plagiarism
scandals in Germany – which
have toppled some senior polit-
icians – has had an unexpected
side-effect. Some academic
researchers are reportedly so
frightened of committing plagia-
rism unintentionally that they
are changing their behaviour.

In a recent article in Der
Spiegel, Katharina Schenk, a
doctoral student, argues that the
distinction between a careless
slip with a footnote or two and
genuine misconduct aimed at
deceiving should be clear but
that in practice it is not. What,
she wonders, constitutes an
actionable offence in this con-
text? And can anyone be truly
safe from the plagiarism hunters?

The original scandal was at
one extreme of the misconduct
scale. In this, it was discovered
that Karl-Theodor zu Gutten-
berg, who was then defence min-
ister, had copied huge chunks of
material for his thesis. He was
stripped of his doctorate and he
subsequently resigned his post.
At the other extreme, the Univer-
sity of Bochum terminated its
investigation into the doctoral
dissertation submitted by politi-
cian Norbert Lammert on
the basis that he had
done nothing wrong
other than commit
some minor techni-
cal errors.

However, Ms
Schenk is nervous,
and she fears that she
too could fall foul of the
plagiarism police and be
tainted by the allegations. She is
so uneasy that she has developed
her own system to prevent acci-
dental plagiarism. In the books
she uses for her research, she
plasters green Post-it notes on
which she writes her own ideas
and thoughts in pencil; the mater-
ial that she intends to cite
directly she highlights in bright
pen. But she continues to be con-
cerned that this “note chaos”
could result in errors that might
subsequently be picked up by
plagiarism software.

Ms Schenk believes that it
might be prudent to check her
work with such software prior
to submission, while recognising
that doing so would not guaran-

tee that her work is in the clear.
She makes the point that even if
her Post-it notes get out of order
and let her down, what really
matters is to pose a “clever
(research) question” and to pro-
vide the answer only if one has
really discovered it oneself. No
software, she believes, can chal-
lenge such a contribution.

Nevertheless, it is still impor-
tant to take other precautions.
In their popular text Writing
Research Papers: A Guide to the
Process, Stephen Weidenborner
and Domenick Caruso offer both
advice and warnings on this
issue. In a chapter titled “Avoid-
ing plagiarism”, they explain
that credit must be given for any
ideas that are not an author’s
own and that an author must
state where this information is
located. They also warn that it is
possible “to plagiarize by acci-
dent”, but that sufficient check-
ing should resolve the problem.

But they also note that stu-
dents could be caught out if their
paraphrased sentences remain
close to the original and there-
fore liable to be picked up by
plagiarism detection software.
They must move beyond the

level of token change and
truly rewrite sentences.

This can be hard
work, but it is
necessary.

All that said, any-
one now alleging

plagiarism in Ger-
many must also be fair

about what doctoral stu-
dents can realistically be

expected to do. Common sense
and the right attitude should
enable any authorities or plagia-
rism hunters to differentiate
between a careless mistake or
minor lapse and a serious ethical
or even legal breach.

Even so, after the series of
scandals, it remains the case that
German politicians with doctor-
ates will now face an ever-pre-
sent danger: they can be exposed
to unfounded allegations of pla-
giarism deliberately aimed at
ending their careers.

Brian Bloch is a journalist,
academic editor and lecturer in
English for academic research
at the University of Münster.

FROM WHERE I SIT

A paper-thin line

ing, as well as support from inter-
national agencies”.

The review also considered ter-
tiary education’s impact on workers’
productivity and on technology trans-
fer to industry, but there was too lit-
tle evidence to make firm conclusions.

There was evidence, however, that
university study improved graduates’
health, increased their participation
in politics and empowered women
– “although in some cases it was
clear that tertiary education was not
sufficient to overcome barriers in
society, particularly in terms of
women’s empowerment”, Dr Schen-
del cautioned at the conference.

Higher study also makes people
more positive about democracy and
less tolerant of corruption, con-
cludes The Impact of Tertiary Edu-
cation in Low and Lower-middle
Income Countries: A Rigorous Lit-
erature Review.

Overall, the survey found that the

detectable economic benefits of ter-
tiary education flowed from teach-
ing rather than from research,
prompting an audience member to
ask if this meant developing econo-
mies should invest only in the former.

Acknowledging that evidence on
the economic benefits of research
was lacking, Dr McCowan said, “we
can say that there is evidence that
we should invest in teaching” and
so “maybe that simple fact might
say it’s a safer place [to invest]”.

The review surveyed papers in Eng-
lish produced since 1990 on low and
lower-middle income countries (as
defined by the World Bank) outside
Europe and the former Soviet Union.
It included countries such as India,
Nigeria and Indonesia but not China.

The third author of the review
was Moses Oketch, a reader in edu-
cational planning and international
development at the institute.
david.matthews@tsleducation.com

Ticket to thrive graduates are healthier and more empowered, studies indicate
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Yasmin was at home after a day at
work at Al-Baath University in
Homs, Syria, when she heard that
one of her students had been shot
and killed.

From a dangerous daily commute
through bomb sites and military
checkpoints to the rocket fire that
punctuated her lectures, Yasmin’s
life had been dominated by
Syria’s civil war since unrest began
in 2011.

But it wasn’t until she heard the
news that a student had been shot
by a sniper just outside his home
that the gravity of the situation
really dawned on her. To this day
she has no idea who killed him; it
can be hard to determine which kill-
ings have been committed by forces
loyal to Bashar al-Assad’s regime
and which by the rebels.

“I think that brought home just
how risky it was. Even being at home
was dangerous,” says Yasmin (not
her real name – some of the names
in this article have been changed at
the request of interviewees to pro-
tect family members in Syria).

Syria’s higher education system
is in meltdown. Students and aca-
demics have fled the country in
droves, and higher education insti-
tutions are being targeted by both
sides in a civil war that has claimed
the lives of more than 100,000
people to date.

Some, like Yasmin, have come to
work and study in the UK with the
support of organisations such as the
Council for Assisting Refugee Aca-
demics (Cara). According to Anne
Lonsdale, chair of the charity, a
number of the country’s universities
have been forced to close, while
those that remain are barely func-
tioning.

Syrian-born astrophysicist Rim
Turkmani, Dorothy Hodgkin Royal
Society research fellow at Imperial
College London, says that academ-
ics have become targets for militants
from both sides because of their
influence and relatively high salaries.

“They are important people.
They can mobilise their students
either way. So unfortunately, they
are seen as a threat,” she explains.
“Anyone who is interested in taking
over an area will usually assassinate
the intellectuals and academics. We

saw it in Iraq, and now we’re seeing
it again.”

Kidnapping is the latest tactic
used by the warring sides in Syria,
with the United Nations warning
that incidents of abductions and dis-
appearances are on the rise in the
country.

Mais (not her real name) came
to the UK to pursue a PhD a few
months ago with the support of
Cara. She worked as an academic
at a university in Syria for three
years. During this time one of her
colleagues was kidnapped after
being suspected of supporting the
Assad regime.

He was held hostage for four
days and spent a month in hospital
before returning to work, badly
bruised and walking with a cane.
With unemployment high and jobs
hard to come by, he had no option
but to go back to work as soon as
possible. “We have nowhere else to
go,” explains Mais.

Yasmin echoes her comments.
“There was risk but there was

also a lot of pressure, because if we
didn’t show up for work we could
have been fired. We had to go to
class,” she says.

It’s not easy as an exile
Although life inside Syria’s univer-
sities is becoming impossible, many
of those who have left the country
are faring no better.

Syrians studying at universities
abroad have struggled to pay their
fees because the war and inter-
national sanctions have made it dif-
ficult to access Syrian accounts from
abroad. Other Syrians at foreign
universities have left education alto-
gether.

Mohamad Husam Helmi, 33, is
a doctoral candidate in economics
and finance at Brunel University. His
family fled the war-ravaged Damas-
cus suburb of Daryya for Egypt after
fighting began, but have found work
hard to come.

Helmi’s brother, who was train-
ing to be a doctor in Syria, has not
been able to continue with his studies
and was until recently working in a
bakery. And in January 2013,
Aleppo University, where Helmi
worked as a teaching assistant before
coming to the UK, was hit by bomb

blasts that caused the deaths of 87
people.

State-controlled television said
that “terrorists” had launched rock-
ets at the campus, but anti-Assad
forces blamed missiles fired by the
regime’s aircraft, the BBC reported
at the time.

Turkmani recently visited aca-
demic refugees living near Syria’s
border with Jordan. There she found
a university professor sharing a tiny
house with 25 other people, unable
to feed their families. Turkmani is
now attempting to build support for

academics in her home country.
She is presently working in part-

nership with other academics and
private companies to fund research
by Syrian academics in an attempt
to start the renewal of the country’s
research system. She has also estab-
lished a trust to support those schol-
ars caught up in the crisis.

With so many students leaving
the country, Turkmani is also seek-
ing to establish an Open University-
style institution for exiled and
refugee Syrians.

“Many are stranded on the bor-

Syria’s best and brightest are
Exiled scholars speak of hopes for renewal and
fears for lost generation. Joe Sandler Clarke writes

Devastated the civil war in Syria has turned a system that was in disarray into one that is
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ders, and there isn’t a particular
body or organisation that is reach-
ing out to them,” says Turkmani.
“No one is looking to hear their
views. They’ve been ignored and
marginalised.”

From disarray to desperate straits
Before the war, Syrian universities
were in poor health. In an academy
compromised by a lack of invest-
ment and endemic corruption, only
1 per cent of the country’s academ-
ics published research papers,
according to Turkmani. The war has

turned a system that was in disarray
into one that is in ruins.

Turkmani, who has long cam-
paigned for a more developed higher
education system in Syria, now fears
for the academic future of her
country.

“This war is going to stop even-
tually and all we’re going to have is
perhaps a quarter of students able
to finish their degrees. We’re losing
them just when we need them the
most. The best students are getting
scholarships and going abroad, and
I wonder if they will ever come back.

When you couple that with the num-
ber of school students who are miss-
ing out on education, it’s really a
disaster,” she says.

For Yasmin and Mais, their wor-
ries are more immediate. Mindful
of the threat of being kidnapped,
neither of them told Syrian col-
leagues that they were moving to
the UK. With electricity available
for only a few hours a day back in
Syria, they have struggled to contact
their friends and family since they
arrived here.

“I want to ring my friends and

give them hope, but it’s difficult,”
explains Yasmin.

Helmi, whose ambition before
the war was to return to Syria once
he gained his PhD, says he is deeply
distressed by the situation.

“When I see universities attacked
and see them drained of students and
lecturers, I feel devastated,” he says.

“It is not only universities that
are being destroyed, but a whole
generation. Young people have been
out of education for two years since
the war started. This is going to
create huge problems in the future.”

e caught in the crossfire

that is in ruins
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“I don’t think people understand the
scale of the culture change required
in the police – [it’s] a shift from doing
it as they have been told to, to think-
ing about the best way to handle an
incident.”

These are the words of Dame
Shirley Pearce, former vice-chancellor
of Loughborough University and
now chair of the College of Policing
– the organisation charged with over-
seeing the introduction of evidence-
based practice for police officers in
England and Wales.

Officially launched in February
last year, the college picks up the
training and development role that
was previously the responsibility of
the now dissolved National Policing
Improvement Agency.

A strategy document published
in September, Our Strategic Intent,
places interaction with universities
at the heart of the college’s agenda.

It will work with universities to
determine research priorities and
this week announced 10 grants –
worth a total of about £450,000 – to
fund collaborative work with an
initial nine institutions (see table
below). Seven other grants, each
expected to be worth about £45,000,
are due to be announced this week.

Dame Shirley, who was recog-
nised in the New Year Honours for
services to higher education, said
that she wanted all police forces to
engage with higher education insti-
tutions, adding that to date there
had not been enough funding made

available to further research into
policing.

“It’s not been happening because
there hasn’t been as strong a culture
of looking at the knowledge base in
the police as there has been in other
professions…but there is a real thirst
in policing to understand what
works best,” she told Times Higher
Education.

She added that universities might
be guilty of not recognising the
“complexity of policing”, meaning
that cooperation between the police
and academia has not been as wide-
spread as it should be.

“The goal is to have an infra-
structure in which universities and
forces work together and people can
move across boundaries, as they do
in the health sector,” she said. “The
first thing about creating an
evidence-based profession is to find
out if there are things that are going
wrong, and stop them.”

According to Dame Shirley, police
constables recognise that different
forces take different approaches to
similar scenarios, regardless of what
the evidence might suggest is the best
approach.

“Often there will be good rea-
sons, because of population differ-
ences,” she said, adding that policing
had to develop a culture that was
always asking if it was handling sit-
uations in the best way possible.

Knowledge sharing
As well as setting standards for
policing, accrediting training pro-
viders and promoting integrity and
ethics, facilitating the development
and sharing of knowledge is one of
the College of Policing’s main objec-
tives, Dame Shirley explained.

To this end, the grants unveiled this
week will enable universities and local
police forces to develop stronger ties
and establish regional research hubs.

“At a time when money is tight,
these partnerships will help us to
lever more outside investment into
the evidence base for policing,” said
Rachel Tuffin, head of research at
the college.

One of the projects, which has
received £41,025 from the college,
involves the University of Leicester
working with Leicestershire Police,
Northamptonshire Police and
Thames Valley Police to facilitate
better knowledge exchange with
postgraduate students.

According to Simon Cole, Leices-
tershire Police’s chief constable, the
collaboration will build on projects
in which the force has developed ties
with local higher education insti-
tutions.

“Our relationship with Lough-
borough University has led to some
cutting-edge work on technology;
our relationship with De Montfort
University sees our new recruits
trained through the university; and
I’m a visiting fellow in the depart-
ment of criminology at the University
of Leicester,” Mr Cole explained,
adding that universities “bring some
academic rigour” to the force’s work.

“We had a postgraduate
researcher from Loughborough who
came in to do some work on demand
management. As a consequence, we
ended up employing him, and he
designed the shift pattern that we
now use.”

College of Policing pushes research agenda with
grants for collaborative projects, writes Chris Parr

Analysis

Helping the police
with their enquiries

Standing by for answers there is no consen sus

Recipient Grant Aim of work

University of Cambridge £50,000 To promote awareness of successful
police-led initiatives

Cardiff University £45,796 To establish regional links between higher
education and the police

Durham University £49,000 Research into work-based factors that
help to deliver excellence

Dyfed-Powys Police £44,000 To develop a network to research rural
policing

University of Leeds £50,000 To establish regional links between higher
education and the police

University of Leicester £41,025 To facilitate knowledge exchange between
the police and postgraduate students

Manchester Metropolitan
University

£49,457 To establish joint working protocols

University of Nottingham £50,000 To establish regional links between higher
education and the police

Office of the Police and
Crime Commissioner,
Gloucestershire

£20,000 To establish collaborations with the
University of Gloucestershire

The Open University £48,000 To develop a “framework for collaboration”

Source: College of Policing

EvidEncE basE: grants madE by collEgE of Policing
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However, not all regions have dis-
played such willingness to foster col-
laboration between academia and
policing. Mr Cole said that it was
“hugely important” that all police
forces took the opportunity to do
so – not only to improve policing
but also to save money.

“Austerity means that we can’t
afford to be anything other than as
efficient as we can be, which means
we have to understand what is the
best way of patrolling, and what is
the best way of responding [to emer-
gencies],” he said.

So what gets results?
The What Works Centre for Crime
Reduction is one of the initiatives
aiming to cement evidence-based
practice within policing. Operated
by the college and co-funded and
managed with the Economic and
Social Research Council, the three-
year programme will map the exist-
ing evidence base for crime
reduction, label it for quality, cost
and impact, and make it easily
accessible.

The consortium delivering the
programme includes the Institute of
Education, the London School of

Hygiene and Tropical Medicine,
Birkbeck (all part of the University
of London), University College Lon-
don and the universities of Cardiff,
Dundee, Surrey and Southampton.
It began operating in September, and
is developing an online portal
that will allow officers access to the
best available evidence on what
works.

The college has also launched a
Policing and Crime Reduction
Research Map, which aims to pro-
vide an overview of the research into
policing taking place in the UK. Aca-
demics can share details of their
research on the database to help
them locate other scholars working
in similar areas, and to help identify
gaps in policing and crime
reduction-related research.

“Building a body of evidence is
central to the College of Policing
mission, as is making sure this is
used locally,” Ms Tuffin concluded.

“I am hugely excited by the con-
tribution these partnerships will
make to the way the police service
goes about its work and the benefits
that will result for the service and
the public.”
chris.parr@tsleducation.com

outcomes in patients with
ischaemic heart disease

● Award winner: Andrew
Hayward
● Institution: University College
London
● Value: £431,356
Pandemic influenza: population
susceptibility, severity and spread.
Rapid research using the Health
Survey for England

Action Medical
Research
● Award winner: Michael Duchen
● Institution: University College
London
● Value: £192,243
Mitochondrial disease: developing
new treatments for children

Royal Society
University Research Fellowships
● Award winner: Benjamin Beri
● Institution: University of
Birmingham
● Value: £428,638
Novel topological phases and
exotic particles in condensed
matter

● Award winner: Luning Liu
● Institution: University of
Liverpool
● Value: £449,716
Unveiling structural assembly
and regulation of cyanobacterial
carboxysomes

Leverhulme Trust
Research Project Grants
Humanities
● Award winner: Paul Botley
● Institution: University of
Warwick
● Value: £184,040
Isaac Casaubon in England
(1610-14): a critical edition
of his correspondence

● Award winner: Nicholas Cronk
● Institution: University of
Oxford
● Value: £115,530
Constructing contemporary
history in the Enlightenment:
Voltaire historian

● Award winner: James Crow
● Institution: University of
Edinburgh
● Value: £250,795
Engineering the Byzantine water
supply: procurement, construction
and operation

Sciences
● Award winner: Zhaorong
Huang
● Institution: Cranfield University
● Value: £213,370
Self-powered electrochemical
promotion of catalysis

National Institute
for Health Research
● Award winner: Howard Ring
● Institution: University of
Cambridge
● Value: £818,342
Improving outcomes in adults
with epilepsy and intellectual
disability: A cluster randomised
controlled trial of nurse-led
epilepsy management (EpAID)

● Award winner: Claire Surr
● Institution: University of
Bradford
● Value: £2,402,888
Evaluating the effectiveness and
cost-effectiveness of dementia care
mapping (DCM) to enable person-
centred care for people with
dementia and their carers: a UK
cluster randomised controlled trial
in care homes (DCM EPIC trial)

● Award winner: Isla Mackenzie
● Institution: University of
Dundee
● Value: £2,048,840
Allopurinol and cardiovascular

Award winner
Andrew Peet
Institution
University
of Birmingham
Value £194,548
Brain cancer:
improving
diagnosis using

scanning technology
Every year in the UK, about 400
children are diagnosed with brain
cancer. Although current treatments
can save lives, they can also cause
serious, long-term side-effects.
Andrew Peet is aiming to tailor treat-
ment more closely to individuals’
needs. By using a sophisticated
technique that provides information
on the chemical make-up of
tumours, he hopes to gain more
information about the patient’s
condition from MRI scans. This could
enable earlier and more accurate
predictions of how aggressive each
cancer is likely to be.

IN DETAIL

consen sus among police forces on which approaches work best in the same scenario
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A passionate advocate of international education has died.
Mark Bickerton was born in Solihull on 23 May 1963,

the son of a jeweller, and studied mathematics at the
University of London before going on to do an MSc in
operational research at the University of Warwick.
Completing this in 1984, he initially worked as an opera-
tional research analyst for the Ford Motor Company,
where extensive travel across Europe helped to forge the
international outlook that was to prove so central to his
subsequent career.

In 1988, however, Mr Bickerton decided to take up a
position teaching mathematics and business statistics at
what was then the Polytechnic of North London. Rapidly
promoted into a managerial role, he became assistant dean
of the business school, where he pioneered the serious use
of statistical analysis within higher education planning.

Further promotion followed in 1997 when Mr Bicker-
ton was appointed international director of what had
become the University of North London. When this, in
turn, merged with London Guildhall University to become
London Metropolitan University in 2002, he stayed on as
director of the international office until his death.

A keen traveller, Mr Bickerton was fascinated by trans-
port systems such as the Japanese rail network, and loved
photographing and discovering the art and culture of
distant places. This open-mindedness proved invaluable in
his international role at London Met. He was an enthusias-
tic early user of social media as a means of engaging part-
ners, agents and prospective students around the world.
And every Christmas he would ensure that the international
students alone in London were well looked after, sometimes
inviting them into his own home over the festive period.

His contribution to international education was recog-
nised in 2005, when Mr Bickerton was honoured with an
award from the UK-Pakistan Nazia Hassan Foundation, an
organisation set up “to promote the interaction of ideas,
values, cultures and philosophies among the young
migrants and the local populations”.

Mel MacCarthy, head of international admissions and
partnerships at London Met, recalls Mr Bickerton as a man
of global outlook who “loved the cultural explosion of the
1980s” and “used the whole canvas of London as his
panorama. He devoted much of his energy to getting
talented but very poor individuals to come to London to
study, while also ensuring they always got a chance to
engage with the culture of London.”

Mr Bickerton died of a heart attack on 18 November
and is survived by his long-term partner.
matthew.reisz@tsleducation.com

Mark Bickerton, 1963-2013

Obituary

● Where and when were you born?
In London on my birthday.

● How has this shaped you?
I grew up in a London shaped by
multiculturalism, politics, music,
Ken Livingstone and the Greater
London Council. I have always felt
proud to be part of such a vibrant,
alive and changing city, and to
have been born and raised here.

● How do you feel about working
at a university again?
I can’t wait. I’ve loved working at
the International Unit, which has
such great influence and profile
and has played an important role
in opening doors for UK higher
education internationally. But
there’s something special about
the buzz of working at a univer-
sity, surrounded by the extraor-
dinary and diverse talent that
higher education attracts.

● Have you had a eureka moment?
Whether or not Archimedes had
his great insight in the bathtub, it
is unquestionable that the bath is
an excellent place for contempla-
tion, but my ideas generally come
to me at much more inconvenient
times, like when I’m in the middle
of talking to someone about
something completely different.

● What advice would you give to
your younger self?
Believe in yourself because if
you’re going to convince other
people to believe in you, you need
to set a good example.

● Tell us about someone you’ve
always admired.
My grandmother was an incred-
ible woman who trained as an art-
ist in Berlin in the 1920s and
worked in the fashion industry.
I like to think I have inherited some
of her independence, inner steel,
imagination and entrepreneurial

spirit, but in all honesty I suspect
I inherited only her stubborn streak
and love of colour and fashion.

● In the past decade, what has
changed most in international
higher education?
Where do I start? There’s been so
much change but the most import-
ant change – and one I like to
think that the IU has been influen-
tial in – is that internationalisation
of higher education is about part-
nerships and reciprocity, not sim-
ply about student recruitment.

● What keeps you awake at night?
Very little. The occasional urban
fox fight outside my window.

● As a child, what did you want to
do when you grew up?
I can’t remember, but my mother
reminds me that aged 10 I was
a passionate actress, starring as
Dorothy in a production of
The Wizard of Oz.

● Tell us about a book, show, film
or play that you love.
I love reading, so choosing one
book is almost impossible, but I
do have a big soft spot for A Fine
Balance by Rohinton Mistry and
a favourite passage of all time is

HE&me
In March, Joanna Newman –
currently director of the UK Higher
Education International Unit and
recently appointed an MBE – will
take up a new role as vice-principal
(international) of King’s College
London. Dr Newman has headed the
International Unit since March 2011
and before that was head of higher
education at the British Library.
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“What will we learn from the fall of Facebook?” is the question
asked by Daniel Miller, professor of material culture at
University College London, in a blog on the university’s Social
Networking Sites and Social Science Research Project website
(http://ow.ly/s9bBS).

“The ‘Fall of Facebook’ seems an odd title, given this is a
social media platform that continues to expand worldwide.
Yet there is no doubt that we can and should be commenting
on its demise at least for some [people],” he continues,
making reference specifically to sixth-formers at colleges in North
London.

“For this group, Facebook is not just falling, it is basically dead,
finished, kaput, over.”

The blog, published in November, outlines some of the initial
findings made by Professor Miller during UK-based fieldwork for his
research for the Global Social Media Impact Study – an EU-funded
project that involves a team of nine anthropologists in eight
countries, spending 15 months collecting data on the use and
consequences of social media.

Towards the end of last month, the story of Facebook’s
potential demise was picked up by a range of news outlets,
including the BBC (http://ow.ly/s9d6k) and The Daily Telegraph
(http://ow.ly/s9d1O) after an article ostensibly penned by
Professor Miller for The Conversation website (http://ow.ly/s9drv)
discussed these initial findings.

“What does 2014 hold for your online life? If you’re young, it
probably won’t involve Facebook that much,” his article says.

However, after the story went viral, Professor Miller penned a
second blog on the UCL site (http://ow.ly/s9kvq) to clarify the
rationale behind his claims, and to query the way they had been
represented in the media.

“If you saw the NBC report on my work (http://ow.ly/s9emv), it
implies that my findings also reflect trends in the US,” he says,
despite the fieldwork taking place only in one area of North
London.

He also states that the article in The Conversation was an
adaptation of his original blog “re-written by a journalist”.

“The journalist gave me the opportunity to review her version,
which I checked for factual errors.

“But, mea culpa, I realise now that I left in elements in her
version that perhaps over-simplified the original,” Professor Miller
says.

“Allowing your work to be ‘sexed up’ seems to be a compromise
academics will have to accept” if they want their work to reach as
wide an audience as possible, he adds.

The episode led to a great deal of discussion among
academics on Twitter. Christopher Anderson (@chanders), assistant
professor of media culture at the College of Staten Island, City
University of New York, said that Professor Miller’s second blog
“should be read by all journalists who report on ideas, but also all
1st yr PhD students”.

Antonio A. Casilli (@bodyspacesoc), associate professor in
digital humanities at Telecom ParisTech, described the blog as
“a display of academic integrity” in the face of media claims
about the death of Facebook.

Chris Parr

Weekly transmissions from the blogosphere

● Send links to topical, insightful and quirky online comment
by and about academics to chris.parr@tsleducation.com

Claude Lévi-Strauss’ description
of a sunset in Tristes Tropiques.

● What do you do for fun?
I like long walks on Hampstead
Heath or in the country, Atlantic
beaches and swimming in cold
seas. I love eating Italian food and
drinking Prosecco and, on cold
rainy Sundays, I like watching
Inspector Montalbano on my iPad.

● Which country is most likely to
challenge established nations as a
global player in higher education?
Given the scale of its ambition, its
potential, its creativity and wealth
of natural resources, I would say
India, but not for a few years yet,
given the huge internal hurdles it
must overcome to get there.

● What’s your biggest regret?
I try not to look back, I never have
regrets…OK, not learning Latin.

● Who from history would you
most like to meet?
I have a list of unsung diplomats
who ignored red tape at crucial
times in history, such as Raoul
Wallenberg. But if I had to choose
one historical figure, it would be
Elizabeth I and I would talk to her
about diplomacy, love and empire.

● If you could instantly become
fluent at three new languages,
which would they be?
I speak some German and French,
but I’d love to speak Mandarin,
and Spanish and Portuguese
would allow me access to Latin
America, where there are great
opportunities for UK universities.
If I could add to the list, it would
be Indian languages but that might
need to wait for another lifetime.

● What is the biggest hindrance to
exporting UK higher education?
There’s a perception internation-
ally that the UK visa system works
against prospective international
students. A lot more work needs
to be done to convince the world
that the UK is open for business
and welcomes international talent.
There is an excellent opportunity
to do that now, after a period of
considerable change.

● To what, or whom, do you feel
most allegiance?
That’s a big question. To my
country, to London, to my family,
to the freedom of ideas and to the
idea that higher education should
be available to all those who
aspire to it.

John Elmes
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With work already under way on
a new £80 million engineering
building at the University of Shef-
field, the institution is now hunting
for an individual to lead the cross-
disciplinary approach to teaching
that will be central to the new
department.

The search follows a “sustained”
period of growth in the subject at
the university over the past five
years, according to Mike Hounslow,
pro vice-chancellor for the faculty
of engineering. Sheffield’s student
numbers in the field have increased
by 50 per cent over the period and
its engineering research income is
now greater than that of the Uni-
versity of Cambridge.

This growth has meant that the
university could afford to invest in
teaching, so Professor Hounslow
and his team took the opportunity
to create a new vision for the engin-
eering department.

“We came to the view that we
weren’t doing as much [through]
practical education as we wanted
to. We felt that we could give [stu-
dents] more,” he said.

Typically, existing engineering
laboratories are not large enough to
accommodate modern-day class
sizes, and lab sessions are expensive
to run. To address these issues,

Professor Hounslow and his col-
leagues considered how they could
design new facilities starting from
scratch.

They decided that the labora-
tories in the new building – which
will house 20,000 sq m of teaching
facilities and is due to open in 2015
– would not be focused on individ-
ual degree programmes, but would

serve as common facilities for many
courses.

The new post of head of multi-
disciplinary education in engineering
will bring this vision to life. The
appointed individual will sit on the
faculty executive board and report
directly to Professor Hounslow.

“The individual we are looking
for will have a real commitment to

laboratory-based education for
engineers, the capacity to lead his
or her own teams and connect at a
variety of levels throughout the uni-
versity to make sure we are deliver-
ing what is needed,” he said.

“He or she will be charged with
leading a team of people who have
to be experts in the education that
they are providing, but also able to
work with each of the departments
to ensure that it is the right educa-
tion for that particular discipline.”

The focus on multidisciplinary
study is driven by the fact that in
the world of work, engineers must
practise across a variety of
disciplines. Professor Hounslow
explained: “For the good of the stu-
dent, they need to see a broader
spectrum.”

Different engineering degree pro-
grammes share common subject
areas. Fluid mechanics, for example,
is central to mechanical, chemical
and civil engineering. “From an effi-
ciency point of view we are going
to have one set of facilities for fluid
mechanics and use it for three engin-
eering disciplines,” Professor Houn-
slow said.

Although blurring the lines
between engineering disciplines is
not new, the scale of the Sheffield
project sets it apart, according to
Professor Hounslow. “We will be
able to accommodate 5,000 students
in this building, well over 1,000 of
whom could be engaged in practical
activity at any one time.”
holly.else@tsleducation.com
● http://bit.ly/19LPIt3

Holly Else reports on a
multidisciplinary plan
for broader-spectrum
engineering education

Share options a new engineering building will offer common laboratory facilities

Fluid dynamics: Sheffield
builds on a meeting of minds

Cranfield University has appointed lead-
ers for its two new academic institutes.

Leon Terry, professor of plant
sciences, has taken over as head of
the Cranfield Soil and AgriFood Institute,
while Fiona Lickorish, an expert in hori-
zon scanning and futures, is leading the
Institute for Environment, Health, Risks

and Futures (IEHRF). Jason Weeks, who
has more than a quarter of a century’s
experience as an environmental toxicol-
ogist and risk analysis expert as well as
extensive business practice in the aqua-
culture and environmental sectors, has
also joined the IEHRF as professor of
environmental risk analysis.

Fiona Devine has been named
head of the University of Manchester’s
business school. Professor Devine,
a professor of sociology, has served

as acting head of the school since
September 2013.

Kevin Warwick is to become deputy
vice-chancellor for research at Coventry
University. Professor Warwick, who
will join Coventry in April, is currently
professor of cybernetics at the Univer-
sity of Reading. His new role will encom-
pass overseeing and developing
Coventry’s research programmes and
activities.

Leeds Metropolitan University has

made Karen Middleton, chief allied
health professions officer for NHS
England, a visiting professor in the
Faculty of Health and Social Sciences.

The University of Bristol has
promoted a senior academic to the post
of deputy vice-chancellor. Guy Orpen,
presently pro vice-chancellor for research
and enterprise, has been at Bristol since
1979, when he was appointed to a
lectureship in inorganic chemistry.

John Elmes

● The University of
Liverpool’s Faculty of
Science and Engineering
is looking for three
academics to fill roles
as lecturers or senior
lecturers in industrial
design.
● http://bit.ly/1aaaVxu
Cardiff University will

hire a research chair in
the College of Physical
Sciences and Engineer-
ing as part of the Sêr
Cymru Research Chairs
initiative supported by
the Welsh government.
● http://bit.ly/19CLIgZ
The University of
Limerick is now inviting

applications for its Bernal
chair in biopharmaceut-
ical process engineering.
The Bernal Project is a
€52 million (£43 million)
project focused on devel-
oping areas including
pharmaceutical science
and engineering.
● http://bit.ly/19MdGV7

TALENT SEARCH: OTHER ENGINEERING VACANCIES
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Deputy Vice-chancellor, International
Location: Hendon, London | Salary: Six figure with attractive benefits package
Job reference: EXE52

At Middlesex we have a clear vision of our future.
Our Strategic Plan captures the way we have responded to the
challenges faced across the Higher Education sector to see
the opportunities for us to become a first choice destination
for many more ambitious and talented students and high
performing, inspirational staff from around the world.

We have already taken a number of important steps but want
to accelerate our progress and are seeking an outstanding
individual to join us as Deputy Vice-chancellor, International
to help us do so. You will lead the University’s international
strategy and growth, working closely with the Vice-chancellor
and the other four members of the University Executive.

With a strong professional background in international
development and engagement gained at a strategic level,
you will have experience in leading and developing overseas
functions. You will have an entrepreneurial outlook and be
commercially astute with a firm grasp of developments in
Higher Education in the UK and overseas. You will demonstrate
sound judgement and integrity, as well as sensitivity to the
cultural and business differences at an international level.
As a key ambassador for the University around the world, you

will have first class communication skills. In return we offer a
generous remuneration package.

The University welcomes applications from people with a range
of international commercial experience from within the HE sector
and the private and public sectors outside of Higher Education.

This is an exciting opportunity to join the University leadership
and make a real difference in enhancing the performance and
reputation of a large and influential University at a time of
significant and exciting change.

If you would like to discuss the role please contact
Melvyn Keen, Deputy Chief Executive, m.keen@mdx.ac.uk/
Tel: 020 8411 6700. To apply, please submit an electronic
CV and covering letter to Teresa Kelly, Clerk to the Board
of Governors t.kelly@mdx.ac.uk by 30th January 2014.
Preliminary interviews with the Executive team will be
held 13th February 2014, with formal presentations and
interviews to be held on 25th and 26th February 2014.

For a copy of the Job Description please visit
our website http://www.mdx.ac.uk/aboutus/
Work/vacancies/index.aspx



Head of Multidisciplinary Education in Engineering
Every single part of our brand new state-of-the-art £81 million building, will help us in our ambition to become the best
Engineering Faculty in the UK – and one of the finest worldwide. And you’ll be right up-front in the driving seat when you join our
highly progressive leadership team.

We’re already hugely successful in the fields of teaching and research, and your inspirational, strategic and confident leadership
– plus our new world-class facilities – will give us that extra edge.

From staffing and commissioning labs in the new building (due to open in 2015), to implementing and overseeing courses
across all disciplines, your role will be pivotal in leading, shaping and influencing the future of engineering – at a faculty level
and far, far beyond.

So if, like us, you refuse to accept the ordinary, visit www.sheffield.ac.uk/jobs and see where your ambition could take you.

Pursue the extraordinary

Will youmake us the
leading Engineering Faculty
in the world?

We are seeking a senior
research professional to lead
the Leadership Foundation’s
research activities.

The Leadership Foundation for Higher
Educationwas established to provide
opportunities for the development of
leadershipmanagement and governance
across the UK’s 160 universities and
higher education colleges.We shall be
celebrating our tenth anniversary in
2014.We have developed a national
and international reputation for the
quality of our programmes, research,
and consultancywork.

TheDirector of Researchwill ensure that
our research and thought leadership
activity enhances the LF’s reputation for
leadership thinking andwill embed this
thinking in LF services to keep the LF at
the leading edge.

DIRECTOR OF RESEARCH RESEARCHING LEADERSHIP, GOVERNANCE
ANDMANAGEMENT INHIGHER EDUCATION

The Leadership Foundation for Higher Education is an equal opportunities employer. Registered as a charity 1101959

“Ourmission is to design
and deliver exceptional
leadership and organisational
development for higher
education institutions thus
enabling transformational
change.”

Leadership Foundation Mission Statement

Salary £80k per annum pro rata

The post-holder in this part-time role
(0.6 FTE) is amember of the senior
leadership team, and reports to the
Chief Executive.

This postmay be filled by secondment
from anHEI or related agency, or as a
part-time permanent post. The salary
will be circa £80k per annumpro rata.
Should youwish to discuss this role
please contact DrMark Pegg, Chief
Executive, on 02034684813.

We are seeking a personwith the
capacity to have impact and influence
as a thinker and awriter within
the sphere of higher education,
leadership, governance and
management. The personwe choose
will have an excellent track record
as a commissioner and/or provider
of research outputs, and academic
credibility at the highest levels of
higher education.

The successful candidatewill also have
excellent knowledge and experience of
leadership, governance andmanagement
issues in higher education. S/hewill be
able to disseminate research outputs
successfully, including digitally. S/hewill
possess a contemporary, innovative, and
entrepreneurial outlook, have highly
developed networks in higher education,
includingwithin the research community,
and be a highly skilledmanager of
stakeholder and funder relations.

Information about the Leadership
Foundation’s work, and details of the
post and how to apply are available at
www.lfhe.ac.uk/jobvacancies

Applications shouldbe received
byMonday27 January 2014
at 12noon. Interviewswill be
held onWednesday12 February
2014 in London.
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In his recent review, Encouraging
a British Invention Revolution, Sir
Andrew Witty suggested that universi-

ties should adopt a third core strategic
goal alongside teaching and research:
facilitating economic growth by devel-
oping and commercialising technologies.

But the German experience suggests
that trying to force academics to think
like entrepreneurs may not be the best
way to achieve results.

Germany has long been looked upon
as a model for how to harness the best
scientific research to drive industrial
progress. When setting out the aims for
the UK’s National Physical Laboratory
in 1901, the aeronautics pioneer Sir
Richard Glazebrook noted that Germany
enjoyed “a perfected alliance between
science and commerce”. If England was
losing supremacy in manufacturing and
commerce it was because of “the failure
to utilise...the lessons taught by science,
while Germany, once the country of
dreamers and theorists, has now become
intensely practical”, he said.

But while university research is a vital
source of innovation and commercial
opportunity, the academy and business
fundamentally don’t mix. It has often
been noted that universities’ timescales
and ways of working don’t always
match those of industry, and there are
often greatly differing expectations on
the two sides. To work effectively with
industry, you need to have a commercial
mindset, be focused on delivery and be
used to working to contract timescales.
You also require a pragmatic, industry-
led approach, focused on solving indus-
trial problems in the short term, while
working with universities to develop
scientific excellence over the long term.

Since 1949, this role in Germany has
been filled by its Fraunhofer institutes:
expert research and development organi-
sations that sit between universities and
business and deliver research contracts
for industry while working closely with
pioneering university researchers.

Before the last UK general election,
both major parties commissioned
reports on how the UK could improve
the industrial translation of its research.

Innovation’s core values

Sir James Dyson (in Ingenious Britain,
commissioned by the Conservatives) and
Hermann Hauser (in The Current and
Future Role of Technology and Innova-
tion Centres in the UK, commissioned
by Labour) agreed that a version of
Fraunhofers was what the UK needed.
But what we got – Catapult centres –
have significant differences from Fraun-
hofers and, on their own, are unlikely to
spearhead an industrial revival.

The Catapults’ parent organisation,
the Technology Strategy Board, tends to
focus on near-term industrial needs and
the centres – organised on a multi-part-
ner “hub and spoke” model – are run on
broad societal themes, such as “future
cities”, “transport systems” and the
“connected digital economy”. But there
is currently insufficient support for the
underpinning research and technology
that is key to real success in these areas.

By contrast, Fraunhofer centres focus
on a core technical competence, such as
microelectronics, photonics or chemical
technology, which ensures a close identi-
fication with a particular research
community and relevance over the long
term to a wide variety of industrial
sectors. They also train substantial
cohorts of students from their partner
university (which directs their research
programmes), producing generations of
PhD students who are “industry ready”
in specific technological areas. Without
the technical focus of Fraunhofer centres,
Catapults lack the practical technologies
they must have if they are to succeed.

In Germany, Fraunhofers receive 30 to
40 per cent of their income from industry
contracts and 20 to 30 per cent from
public research funds. The rest comes
from the government and is dependent
on and matched with the industrial
income they receive – a big incentive to
expand into areas of industrial demand.

There are already Fraunhofers in
countries including the US, China, Portu-
gal, Italy, Sweden and Chile. The first UK
centre (for applied photonics) was estab-
lished in 2012 at the University of Strath-
clyde. But for more to follow, there needs
to be a long-term financial commitment
from the government, over and above
the £200 million it has allotted to the
Catapult programme. Otherwise Witty’s
dream of an “invention revolution” in
the UK will fail, once again, to material-
ise while Germany will continue to go
from strength to strength.

Tim Holt was executive director of
Fraunhofer UK until December 2013.

Britain needs Fraunhofer centres as well as Catapults if the
‘invention revolution’ is to materialise, asserts Tim Holt

Ahigh-powered group of marketing and
communications directors visited the
University of Greenwich recently. In my

welcome talk, I introduced this forward-think-
ing bunch to a device called the “hype cycle”.
Originally developed by the IT research
consultancy Gartner to describe emerging
technologies, I thought it would stimulate
debate if I applied it to university marketing
communications.

The classic hype cycle follows new ideas or
technologies as they track though five develop-
ment phases: initial trigger; “the peak of inflated
expectations” when things are talked up as the
latest and greatest; “the trough of disillusion-
ment” when commentators seek to bring them
back down to earth; “the slope of enlighten-
ment” when people begin to find out that new
things are good in some ways but less useful in
others; and finally “the plateau of productivity”
when realism sets in and people see how things
can actually be applied in a useful way.

I began by discussing some of the ideas
being billed as “the next big thing”, such as
the marketing concept “epic content” – the
importance of focusing on content that
prospective clients really want to engage with.
Another is “big data”: the idea that complex
datasets generated from, for example, social
media analysis, can be used to profile and
target groups more effectively. Will big data
get bigger in 2014?

Then I moved up the curve. If in 2013 there
was anything anywhere in higher education
more hyped than massive open online courses,

Fraunhofer centres focus on a
core technical competence which
ensures a close identification with
a particular research community

Epic content

Big data

Moocs

Brand position

Trigger Peak of inflated
expectations
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Academics must first cut through the PR puff to unlock the true
potential of new technologies and ideas, argues David Maguire
I missed it. Moocs are, we are told, a disruptive
technology that will change universities for
ever and will send some to the wall. Sadly, I
still think that more hype will be piled on top
of the already very large mound and the Mooc
balloon is still going up. In 2013 more was
written about Moocs than is actually known.
Watch out for the naysayers in 2014.

Right at the top of the peak of inflated
expectations is the concept of “shared
services”. The idea that universities can radi-
cally reduce the cost of business by simply
sharing between them services such as payroll,
IT, security and catering is much oversold. If it
is so obvious and the savings so great, why
hasn’t it been done already? Or have all the
easy wins already been achieved?

For me, two ideas that are sliding down
from their inflated peak are the concepts of

“the student experience” and “student engage-
ment”. For some time, we have been exposed
to the mantra that students have new rights
and expectations as consumers, and that we
must engage with them at every opportunity
because co-production of knowledge is central
to learning. There is also an arms race under
way, as universities try to build the biggest and
best student housing, climbing wall or swim-
ming pool to entice new “customers”. But has
anyone tried to get students involved in quality
enhancement these days, or asked them how
important vanity buildings are to their choice
of institution?

Bang at the bottom of the trough of disillu-
sionment, I place philanthropic giving. A few
years back, many universities invested to take
advantage of the government’s matched fund-
ing scheme: development staff were hired,

giving campaigns spun up and worldwide
alumni contacted. Outside a small group of
old universities, however, vice-chancellors are
now wondering: “Where’s the real return on
investment?” But, I contend, fundraising is set
to climb the slope of enlightenment. Realists
are beginning to see that this is a long game
and that many of its benefits are not financial
in nature, such as mentoring, internships, advi-
sory board memberships and guest lectures.

One much-hyped government initiative of
recent times is employer engagement. “It’s easy
to solve the funding crisis in higher education
– we’ll just get employers to pay” the logic
goes. Employers take a different view. They see
universities simply as an extension of their
training departments and want a production
line of “work-ready” graduates. CBI members
in particular have been quick to draw alleged
shortcomings to the attention of government
ministers, the right-wing press and anyone else
who will listen. Are we at last beginning to see

that employers are, by and large, hard-nosed
and that in a recession they don’t have to try
too hard to recruit good employees?

Also rising from the depths of the cycle
trough are customer relationship management
systems which have been grossly over-hyped
for many years now, often by marketing
departments wanting their own toys. Populat-
ing the databases, connecting the systems to
the rest of the IT enterprise and integrating
with business processes was a challenge. But to
my mind, at that stage CRMs were talked
down too far and now we can evaluate them
more dispassionately, seeing them as useful
marketing and student recruitment tools.

Then there is parliamentary lobbying, a
topic much loved by mission groups and the
biggest mission group of them all, Universities
UK. Do parliamentarians really take notice of
academics? How high on their list of vote
winners/losers is higher education? Would we
be better keeping our heads down and spend-
ing our money on academic staff instead of
endless meetings with policy wonks? Or should
we divert a larger proportion of UUK subscrip-
tions into the “wining and dining MPs fund”?
Lobbying seems to have emerged from the
bottom of the hype cycle as we now recognise
both its limitations and its ongoing value.

I sometimes wonder what is fuelling this
hype cycle. Is it government pressure, consult-
ants who want to offer their services, thought
leaders who want to create an agenda, an
overactive media? Or perhaps it is just a nat-
ural consequence of the diffusion of innovative
ideas. Whatever the answer, universities should
be first to cut through the hype.

David Maguire is vice-chancellor of the
University of Greenwich.

Higher education ‘hype
cycle’ that can be both
vicious and virtuous

If, in 2013, there was anything
anywhere in higher education more
hyped than massive open online
courses, I missed it
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Doing the right thing
Ucas has a role to play in relieving admissions tutors of having sole
responsibility for factoring in contextual data, says Miles Hewstone

While this is the time of year when
Oxbridge applicants nervously await
the outcome of their interviews, we

should also spare a thought for the plight of
the poor admissions tutor.

The annual agony of the admissions process,
with interviews held right up until Christmas
week, brings many difficult decisions, not least
the fraught question of whether and how to
use contextual data.

The issue is never far from the headlines and,
this autumn, press attention turned to a report
by the advice body Supporting Professionalism
in Admissions (Contextualised Admissions:
Examining the Evidence) which found that
37 per cent of universities were using contex-
tual data and 57 per cent planned to do so.
The Daily Telegraph’s spin on this was that
leading universities were “secretly admitting
poor students with lower entry grades”, lead-
ing to “renewed concerns that [they] are trying
to ‘socially engineer’ the admissions process”.

Personally, I am surprised that only 37 per
cent of universities use contextual data. Why
would you not take into account relevant factors
such as the performance of an applicant’s
school, the average university attendance rate
in their neighbourhood and the relative afflu-
ence of their area when deciding whether to
offer a place or, in the almost unique case of
Oxbridge, calling a candidate for interview?

Some admissions tutors argue that inter-
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views do the job of contextual data by allow-
ing them to mine for “rough diamonds”. But
others believe that interviewing only helps to
select privileged candidates (not all of them from
private schools) with networks that provide
opportunities to practise. Either way, constraints
on time and space limit the number of inter-
views that can take place. Oxbridge application
numbers are kept down by self-selection based
on teachers’ advice, but many other leading
universities have 20 applicants per place for
subjects such as law and medicine. For them,
interviewing every candidate is not realistic.

Some contextual information is helpfully
flagged on the application forms we pore over
(although we also need to be sure that we are
comparing students who have taken comparable
examinations; given the bewildering array of
exam boards, and exam types, this is quite a
challenge). But how much account should we
take of it? Should we, for instance, make a
lower-than-standard offer to pupils from
disadvantaged backgrounds?

Some universities insist on the same offer
being made to all, but tutors in institutions that
do not do this have a difficult decision to make.
Who could fail to be impressed by a candidate
from such a background whose grades were
just a little worse than those of someone with
an elite education? But mathematical subject
tutors in particular tend to feel that students
simply will not cope with the early stages of

the most demanding courses if they have not
achieved top grades at school. I sometimes
think that the only solution is a billionaire
donor who would fund four-year degrees at top
universities for these students who would
benefit from a foundation year before they
merge with other students on the standard
three-year degree.

Either way, it seems unrealistic for each
admissions tutor to have sole responsibility for
factoring in contextual information, not least
because of the time pressure they are under.
Far better would be for Ucas to develop a
standard mathematically derived formula to
guide us as to how much leeway we have in
making lower offers to candidates from
deprived backgrounds. This would be a
considerable task for Ucas to undertake but it
would do the sector a great service.

The issues around contextual data are
muddied by several facts about our current,
suboptimal admissions system. For instance,
admissions tutors have to make decisions
based on predicted rather than actual grades.
But in October, OCR, one of England’s biggest
exam boards, revealed that only 48 per cent of
predicted grades are accurate. It is also possible
that the accuracy varies with subject, school
type and so on. For now, why not make offers
based on uniform-mark-scale marks and scale
these according to contextual information?

All students should be assessed on exactly
the same information. Many foreign applicants’
Ucas forms do not provide the requested infor-
mation about the type of school they attended
and I am increasingly concerned that, while we
are committed to outreach and widening
participation among home students, we may
unwittingly be admitting only a social elite
from abroad.

Equally unfairly, many foreign students do
not declare age-16 exam results (indeed, their
home countries often have no GCSE equiva-
lent). In contrast, for home students we rely
heavily on GCSE results, often stipulating a
minimum number of A*s. This means that we
are not giving our own young people much
opportunity to right past wrongs and to refocus
their goals post-16. My best advice to students
who are performing much better than their
GCSEs would indicate (or who think that they
will do better than their teachers predict) is to
defer application until after their A-level
results. Why the rush? Their generation will
probably work until they are 70, so waiting a
year seems a small price to pay to attend the
best university they can.

As for admissions tutors, we tend to self-
flagellate over these issues, but fellow sufferers
might care to read Daniel Golden’s brilliant
book, The Price of Admission, which provides
a damning indictment of the way elite US
universities favour, among others, applicants
who are white, excel at sport or are the chil-
dren of alumni, donors or celebrities. We in
the UK have room for improvement, for sure,
but we are not that bad.

Miles Hewstone is professor of social psychology
at the University of Oxford, and fellow and
tutor in psychology at New College, Oxford.



9 January 2014 Times Higher Education 31

OPINION

You might make a good living
as a historian into your
sixties or seventies, but you
probably won’t be such a
success at that age as a
dancer or an airline pilot

Third age choices
Retirement raises distinctive issues for academics, explains Malcolm Gillies
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One of the true surprises of
2014 for me is that I will
turn 60. Surprising, I say,

because I don’t feel 60, and –
judging by that sketch to your
left – I surely don’t look 60!

Sixty is a significant moment
in a life’s passage. Pension
entitlements, free bus passes, eye
tests and prescriptions, and what
you want – or are able – to do in
your remaining years become
dominating topics of personal
conversation. Another of life’s
use-by dates passes, reinforcing
our ultimate perishability.

The Bible lays down “the
days of our years” as three score
and ten (Psalms xc, 10), so in the
West the sixties have traditionally
been seen as the “last gasp” of
productive human endeavour.
Shakespeare in his “seven ages of
man” elegantly depicts this life-
stage moving from the “lean and
slippered pantaloon” towards the
final “second childishness and
mere oblivion/Sans teeth, sans
eyes, sans taste, sans everything”.
Sounds exciting!

But this Biblical allotment has
been exceeded over the past
century. We are living longer. A
lot longer. Retirement used to be a
few years separating work and
death. Now it can stretch for
decades of increasingly uncertain
health, wealth and purpose.
Think about how many retirees
themselves have living parents,
creating double-decker retirement
patterns and new forms of cross-
generational dependency.

Even though surveys show that
most people do want to retire
between the ages of 60 and 65
(and earlier in many Asian, Afri-
can and south European coun-
tries), financial broadcasts
constantly ask: “Can you afford
to retire?”

This is the same question that
the Roman poet Horace asked
two millennia ago when he
suggested that people work “so as
to retire in true idleness when
they are old/Having made a pile”
(Satires I.1, 31-2). So when is that
“pile” enough to retire? Horace’s
advice is simple: “fear poverty
less”. Enough will rarely seem
enough, until it’s too late to use it.

Shakespeare’s deficiency model

for the final “age”, however, now
plays itself out even more brutally
as entire populations live longer.
Different jobs require different
proficiencies and different inter-
plays of technical skill and
wisdom. You might make a good
living as a historian into your
sixties or seventies, but you prob-
ably won’t be such a success at
that age as a dancer or an airline
pilot.

Ageing musicians are acutely
aware of the dreaded “loss of
proficiency” and many orchestras
have specially dedicated funds for
it. Loss of proficiency isn’t
anyone’s fault or lack of individ-
ual application. Simply, the
fingers, lips and body parts, not to
mention the eye and the ear, are
generally more dexterous or
discerning in your twenties than
in your fifties or your eighties.
There comes a point when the
quality or accuracy of the playing
definitely suffers, and for which
no maturity of interpretation or
life experience adequately
compensates. Most musicians
don’t wait for the tap on the
shoulder. Those who do wait
generally regret doing so.

In academe, retirement is a
curious affair. Although your
contract of employment may no
longer have a use-by date, pension
schemes have a series of them.
They need your attention, as they
are – or soon will be – changing.
Once upon a time there was one
certainty about academic plan-
ning: everybody would reach
retirement age at some set time in
the future. The retirement celebra-
tion could even be planned years
in advance. Indeed, aspiring
colleagues were counting on your
expiration.

Today, matters are more
complex, with some opting to go
earlier and some later. And
around the world there are more
half-and-half schemes of semi-
retirement, as well as increasing
roles for emeritus academic staff.
In the US, where one of the most
sought-after benefits of academic
employment can be private medi-
cal insurance, a long twilight of
sessional teaching may maintain
access to quality healthcare.
That may be worth more than

the actual sessional payments.
For the individual academic,

retirement brings distinctive
choices for future life. This is
because being an academic is as
much a frame of mind as a state-
ment of duties. You can retain
that academic mindset in retire-
ment, even contributing better
to academic debates and outputs
than when saddled with all those
formal duties. Fortunately, for
many academic fields, accumula-
tion of experience and wisdom
still bears a premium, but gener-
ally more so in fields where the
“half-life” of knowledge lasts
longer or personal skills of dexter-
ity are less important.

So, even if you can afford to
retire, you well know what you
are retiring from, but what exactly
are you retiring to? A portfolio
career? A renewed professional
life? More academic pursuits?
A cottage by the sea? More time
with loved ones or friends?

I offer three possible lessons:
Retire earlier rather than later.

You can better establish your new
life while you still have “teeth,
eyes, taste, and everything”.

Consider doing some things
that are really different. Our
former selves do not have to be
our future selves.

Seek really independent finan-
cial advice and hedge your bets.
What looks good now may not
be so in 20 or 30 years. But if you
wait until all is absolutely secure,
then remember Horace’s advice
that you probably won’t have
enough time to benefit from it all
anyway.

Malcolm Gillies is vice-chancellor
of London Metropolitan
University. He retires later
this year.
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No one denies the wider benefits of a univer-
sity degree. However, in his advocacy of an
expansionist higher education policy (“Why
the cap no longer fits”, 2 January), David
Willetts, the universities and science minister,
omits to mention some of the unintended
economic and social consequences:
● Those with degrees are outstripping the
number of traditional graduate-level jobs
available. The higher graduate employment
rate compared with non-graduates that
Willetts quotes is a result of graduates taking
lower level jobs. This is also rapidly eroding
the graduate lifetime earnings differential
● Employers fuel credentialism by demanding
degrees for what were once non-graduate jobs.
Furthermore, with higher degrees becoming
more of a requirement for the best positions,
students from more affluent backgrounds are
usually the ones who have the wherewithal to
pursue their studies to this level
● The university status hierarchy is becoming
more sharply defined. Middle-class students,
for a variety of reasons, have better access to
elite universities and higher-level graduate jobs,
with the result that widening participation does
not benefit working-class students equally well.
Although some undoubtedly rise from rags to
riches, many more are being sold a pup
● Social mobility through a university
education has become a mantra, but not
everyone can have the top jobs in our
unequal society. Whether it is a question of
lack of ability or opportunity, the rhetoric
of aspiration and meritocracy creates
discontent among those who cannot succeed.

Add to all this an increasingly ethnically
differentiated workforce, with employers turn-
ing to willing migrants to fill lower-skilled,
lower-paid vacancies, and we begin to see
that matters are not nearly as simple as the
minister makes out.
Yanina Sheeran
Shipley, West Yorkshire

AHRC’s misguided gamble
Louis Goddard is right to condemn the Arts
and Humanities Research Council’s doctoral
training partnership scheme (“AHRC’s flawed
doctoral dating game has left big names on the
shelf”, Opinion, 19/26 December), and the
intellectual corruption and degradation at its
heart are as depressing as its implementation.

I attended meetings aimed at deciding on
the interdisciplinary research themes that we
were told had to replace a list of subjects
involved. We were told that the AHRC had
emphasised that there was to be no “business
as usual”. Thus we were asked to devise forms
of words that could subsume research in vari-
ous disciplines, and we spent the day deliberat-
ing with the academic rigour of an advertising
agency. Sadly, my suggestion “STEM Roots
and Fruits” was not adopted.

However, when various universities began to
advertise scholarships in the autumn, mention
of themes and of co-supervision was largely
absent, and it seemed that they were trying as
hard as possible to pretend to themselves and
to the world that the new scheme was just a
novel way of distributing studentships.

This did not surprise me because when
I asked at a meeting how the joint theme-
based supervision would work and whether or
not students would be subject to a single set of
regulations and awarded a degree by a single
university, I was told that nobody knew. In
short, the AHRC has imposed a new model of
postgraduate funding without proper consider-
ation of how it would work in practice and
seemingly without any reason other than the
need to follow the trend set by the other
research councils.
James Ladyman
Head of the department of philosophy
University of Bristol

Take any seat
The British Federation of Women Graduates
welcomes the news that Universities UK has
withdrawn its controversial guidance on

voluntary gender segregation of audiences at
the request of guest speakers.

The BFWG was astounded that UUK
should ever have made such a recommenda-
tion. Universities are not religious premises,
and lectures are not places of religious obser-
vance. Universities are secular institutions that
live by freedom of speech, free exchange of
ideas, freedom to assemble (including where
listeners wish to sit) and freedom to protest.
Segregation on grounds of gender is as
unacceptable as that on grounds of race and
disability and must be roundly condemned.

The British Federation of University Women
(as the BFWG used to be known) was founded
in 1907 with the aim of securing access to
lectureships and research funding for female
academics in a male-dominated academic envi-
ronment and to support women in the acad-
emy against inequality and discrimination.
Although things have moved on, it is alarming
to note that in the 21st century, inequality
and discrimination can be reintroduced under
the pretext of accommodating religious sensi-
tivities. The rights of the listener must surely
be more important than those of the speaker.
Gabrielle Suff
Vice-president
British Federation of Women Graduates

The case for more isn’t
so simple, Mr Willetts

PILED HIGHER AND DEEPER by JoRGE CHAM
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Title scramble
The story about academic ranks/titles at
Kingston University (“Kingston v-c defends
last post for principal lecturers and readers”,
News, 2 January) raises again the conspicu-
ous lack of standardisation across the UK’s
universities, which serves only to confuse
rather than to offer clarity – hardly a worthy
aspiration for learned institutions.

Despite their (notional?) status as inde-
pendent institutions, universities in the UK
are unambiguously part of a national system
of higher education; hence a consistent
pattern of academic ranks/titles would seem
to be appropriate. A clear opportunity was
available – and astonishingly missed – to
ensure comparability when the polytechnics
achieved university status in 1992, but the
absurdity of having “senior lecturers” as
senior staff in pre-1992 universities and as
junior staff in post-1992 universities has
persisted, along with the anomaly of having
“principal lecturers” in the latter but not in
the former.

The US university sector is much more
diverse than its British counterpart, and indi-
vidual institutions (in general) have much
more independence. Nevertheless, there is
a clear-cut and consistent transparency
across the US higher education system in
terms of a hierarchy of titles/ranks spanning
assistant, associate and full professor. Some
institutions in the UK (eg, the universities
of Nottingham and Warwick) have adopted
what is in essence the US system of academic
titles, which makes for even more anomalies
in this country…but to what end?

This lack of consistency can also be found
among the heads of UK universities, who
adopt one or more titles (including chief execu-
tive, president, principal, vice-chancellor and
warden). In the interests of clarity, why
is this array not also standardised?
Richard M.S. Wilson
Emeritus professor
Loughborough University

UK is shutting itself off
Over the past year, we have repeatedly said
that the UK government’s “brightest and the
best” message has been badly received in
India and has affected student recruitment.
So it was gratifying to see that Vicky Elliott,
head of international education at the
Department for Business, Innovation and
Skills, has acknowledged that this rhetoric is
unhelpful and untrue (“UK door ‘open to all’,
not just brightest and best”, 12 December).

Indian and Chinese students are now
being courted by a multitude of countries.
Members of the old guard – the UK, Austra-
lia and the US – are being challenged by
Canada, Germany, New Zealand, Malaysia,
the Republic of Ireland and Singapore, which
are all experiencing double-digit growth in
the number of international students choos-
ing to study there.

This is partly because many countries are
providing innovative models to their overseas
students, including work experience and, in
some cases, guaranteed jobs.

The UK government has responded too
slowly to this competition, and there is no
agreement on whether encouraging students
from abroad is part of a soft diplomacy
strategy, is an acknowledgement that a UK
education is a world-leading product that
should be maximised or is simply a solution
to filling funding gaps at home.

The US government is quite clear on its
approach. It does not see overseas students
as revenue generators but rather as a way for
the country to connect with and engage the
next generation of corporate leaders. Exam-
ples of this approach include the “100,000
Strong” initiative of the US State Department
to dramatically increase the number of Amer-
ican students studying in China.

Countries are increasingly recognising
how important it is not just to play host
to overseas students but also to send their
young citizens to live and study in the
up-and-coming economic powerhouses.

While the UK will continue to be a
leading destination in terms of numbers for
students from China and India, its overall
market share is falling. The real value of a
UK education as perceived by Indian and
Chinese students needs to be examined more
closely.
Lakshmi Iyer
Head of education division, Sannam S4
New Delhi, India

Very unsatisfied with NSS
The National Student Survey is the very
worst kind of PR scam ever to have afflicted
higher education.

It does not measure staff commitment to
student success or display appreciation for
the huge effort that most staff take in their
students’ interests. I really feel my age at
times: having had a university education
that was meant to educate, I had the satisfac-
tion that came from being educated rather
than “satisfied” in some abstract sense and
certainly not entertained.

I am sometimes very demoralised by
the way things have developed in higher
education. All in my highly educated peer
group speak the same way. I have never
heard anyone with a proper university educa-
tion remark that the NSS is anything but
useless in terms of measuring teaching effec-
tiveness and utterly corrosive in terms of
staff morale. Even a “good” NSS score is
an insult to teaching staff because the ques-
tions are couched in such a pejorative way.
Even a “good score” focuses on the “room
for improvement” back-handed type of
compliment and devalues staff commitment
and quality.

Students and staff alike are cheated by
this marketing scam, and treating education
as a “product” is preposterous. The NSS
results are a reintroduction of the “8 out of

10 cats prefer…” advertising of the 1960s.
It is like asking someone to rate the degree
of satisfaction they got out of the Mars bar
they just ate. “My God! That Mars bar
has just taught me to appreciate life, and
over the next four or five decades I will
look back on it as an inspiration in all life
experience.”

One of the most humbling experiences
in my life in education goes back to my
schooldays. As a snotty-nosed know-it-all
barrack-room lawyer of a schoolboy, I found
fault with everything my teachers did. The
stark realisation came many years later.
They really did put me on the path to every-
thing that I now know and as educators they
were superb. I am grateful that we were never
asked to make statements of our “satisfac-
tion”, because they would have been utterly
distorted by prejudice.

The NSS is a disgrace. The sooner it is
consigned to the rubbish bin the better
students and academic staff will be served.
Barry Turner
Senior lecturer in media law
Nottingham Trent University
Senior lecturer in media law and public
administration
University of Lincoln

Between the lines
Alan Collins, in his appropriately positive
review of Douwe Draaisma’s The Nostalgia
Factory: Memory, Time and Ageing (Books,
12 December), notes that “Draaisma writes
in a lively style”, but fails to point out that
his perception of this is in no small measure
due to the excellence of the translation
made by Liz Waters from the Dutch edition
of 2008.

Is it asking too much for reviewers to
rescue translators from complete invisibility
by at least naming them, and thus recognising
the importance of their profession?
R.E. Rawles
Honorary research fellow in psychology
University College London
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On a recent train commute to work,
a young man, seeing me editing some
documents, asked me what work I did.

I told him that I was a university lecturer.
“That must be a cushy job,” he responded
cheerily. Given his beaming smile, I felt that
an equivocal murmur was the most appropri-
ate response.

I was lucky that his was such a benign
reaction. Academics find only tepid favour in
Australia at the best of times and when the
financial climate is tough, or when they dare
to raise a public voice about their working

conditions, they are likely to find themselves
the object of public derision. As one online
commentator, responding to an ABC news
story about academic redundancies, sneered:
“Come off it. All academics do is read, think,
tap on a keyboard, blow hot air and sit on
their butts. How difficult is that? Do you actu-
ally believe that qualifies as hard work? Hard
work is done in the mines, in the hospital
wards, on construction sites...”

This scepticism is particularly directed at
academics in the arts and humanities, who are
increasingly likely (in the UK, too) to find

I shouldn’t
really be here

Fearing that you don’t belong in the academy
and that your ‘mask’ might slip is not

uncommon. But Ruth Barcan asserts that such
feelings of fraudulence are simply a logical

response to a broken, overly competitive system
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their claims that they contribute to a wider
social or cultural good ridiculed in favour of a
view of such subjects as private indulgences that
should not be subsidised by the public purse.

In this grim context, it is foolish to expect
much public sympathy when academics
attempt to critically analyse the lived realities
of working in the university today. And yet
there are important conversations about well-
being that academics need to have as a group.

One particular observation has stayed with
me from my earliest days in the academy,
when I began to notice that many of my
colleagues (especially women) gave out subtle
signs that they did not feel they were up to
the job – almost as though they had been
employed in error and would sooner or later
be found out. My shorthand term for this
phenomenon was “feelings of fraudulence”.
I recognised these signs in part because I was
experiencing something similar, feeling uneas-
ily that I didn’t know “enough”, or the right
things. This was quite unexpected, as I had
had a highly successful passage through
university and several happy years as a school-
teacher. But it was explicable, since I had made
a big intellectual shift from a disciplinary
formation in English and languages to a post-
graduate training in cultural studies.

As the years passed and the quiet conversa-
tions with colleagues continued, I began to
realise that the feelings of fraudulence were
neither isolated nor a symptom of purely
personal anxieties but rather a systemic feature
of life in the late-modern academy. I made it a
question of principle to name it as such and to
subject it to the same kind of analysis as other
facets of institutional life.

So it is that over the past decade, my
thinking about feelings of fraudulence
has transformed from a private distress to

an intellectual curiosity, a pedagogic challenge
and an ethical imperative. I now approach the
subject quite straightforwardly, convinced of
its political, ethical and human importance,
especially, but not only, to postgraduates,
early career academics and the ever-growing
pool of academics employed casually or on
short-term contracts. Nonetheless, I am aware
that feelings of fraudulence are a difficult thing
to admit to, or even talk about, since they are
accompanied by a sense of shame and, as
Elspeth Probyn, professor of gender and
cultural studies at the University of Sydney,
notes cogently in her book Blush: Faces of
Shame (2005), shame is itself shaming.

The lack of a professional language to
describe a commonplace professional feeling is
itself a symptom of the problem. In the highly
pressurised and competitive world of the
contemporary academy, it is easy to take on
board the tactics of individualisation and
pathologisation so beloved of university
managers who tend, in general, to address
problems of structural change in the language

of psychology: “coping” or “not coping”;
“resistant to change” and so on. It is against
this individualising logic that a structural ana-
lysis of painful feelings is important. This
refusal to depoliticise personal experience
remains a feminist staple.

So what are some of the structural condi-
tions of the contemporary academy that might
produce, or amplify, the painful feeling that
one isn’t as fit for the job as one’s colleagues?

First, the academic job has got bigger. Work
intensification is a documented feature of
many professions, and academia is no differ-
ent. Student numbers have risen, postgraduate
education has expanded massively, research is
driven by a productivist imperative, and the
administrative dimensions of academic work
are greatly increased.

Second, the job has got more complex.
Intellectual landscapes are more intricate than
ever: knowledge expands and changes rapidly,
is exchanged globally, and is often uncon-
tained by disciplinary boundaries. In some
disciplines its contours may differ markedly
according to where one is located. In such a
context, it is easy to think, as I did, that one
does not know enough.

Teaching, too, has become more compli-
cated. Not only have student numbers
increased but the student body is now more
diverse (and, it seems to me, more anxious and
troubled) than ever before. Academics’ peda-
gogical skill is, rightly, subject to new expecta-
tions and scrutiny, but the means of scrutiny
are often misconceived and easily conflated
with managerial and consumer concerns. The
relation of teachers to their students now
involves a complex dynamic of pastoral care,
service provision and legal contract-making as
well as expertise in content and delivery.

Meanwhile, the world of academic work
has become more stratified. No longer is
it a question only of hierarchies of senior

to junior staff but also of a stark division
between those who have permanent work
(“insiders”) and those who inhabit the precari-
ous zone of casual and short-term academic
labour – what Megan Kimber, senior research
assistant in the Faculty of Education at
Queensland University of Technology, terms
the “casual periphery”. This sub-world is so
developed that it has its own identity and type
of collegiate; a world some are calling “para-
academia”. Margaret Mayhew, author of
a forthcoming chapter on para-academia in
The Para-Academic Handbook: A Toolkit for
Making-learning-creating-acting, notes how easy
it is for people working in this scholarly sub-
world to see themselves as being at the bottom
of the heap – trapped, abject and caught in “a
culture of anxiety and resentment”.

In such a competitive and stratified system,
anyone employed on a continuing basis is
likely to be grateful that they have a job, to be
under pressure to constantly demonstrate their

The feelings of fraudulence were
neither isolated nor a symptom
of purely personal anxieties but
rather a systemic feature of life
in the late-modern academy
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right to that job, and to be subject to increased
demands within it. The flip side of the vicissi-
tudes of mass casualisation is the increasing
burden placed on the diminishing pool of full-
time academics. Scrutiny of this shrinking pool
of tenured academics is intense, time-consum-
ing and often based on proxies for qualities
whose value is dubious and which are certainly
not the neutral, objective, pan-disciplinary
markers of worth for which they are too often
taken. It is a peculiarly demoralising thing to
run oneself into the ground struggling to win
at a game one doesn’t believe in.

This demoralisation connects to another,
more fundamental, reason for the feeling of
being a fraud – the changing role of the univer-
sity itself as an institution. The contemporary
university is not merely a corporation – as is all
too easily claimed – but something rather
more complex and fraught. It is, in my view, a
palimpsest – at once a scholarly community, a
bureaucracy and a pseudo-corporation. It is
required to be the bastion of tradition and
culture, an engine of innovation and discovery,
a lean and efficient bureaucracy and a corporate
success. The fact that some of these goals may
be mutually exclusive is rarely acknowledged.

It is hard to work conscientiously and in
good faith for a hybrid institution that pulls
forcefully in so many different directions. As

Bill Readings noted astutely almost 20 years
ago in The University in Ruins: “No one of us
can seriously imagine him or herself as the
hero of the story of the University, as the
instantiation of the cultivated individual that
the entire great machine works night and day
to produce.” Nonetheless, academics are
expected to try, and all too often we serve as
the human glue striving to hold the fractured
university together. No wonder so many
people feel they cannot do enough, or get it
right, or get on top of it all.

But we continue to try, animated in many
cases by a sense of vocation. Vocationalism
remains central to the university, even in its
pseudo-corporate form. The university runs
and relies on gifted or sacrificial labour to an
extraordinary degree. It is astounding that the
university system is prepared to squander that
deep pool of traditional goodwill – that it fails
to see even the economic value of that voca-
tionalism, let alone something richer, and that
auditing mechanisms treat people who have spent
their lives doing extra unpaid work because they
love it as though they were naughty children.

Vocationalism is an interesting psychologi-
cal beast. Psychologists recognise the signifi-
cant correlations between a sense of purpose
and physical, psychological and emotional
well-being. On the flip side, thwarted, unac-
knowledged or exploited vocationalism is not
just stressful or tiring; it is demoralising. Given
that, the repeated finding that academics have
a faltering sense of mission – or rather, that
they see a widening gap between what they

consider to be the core of their work and the
work they spend most of their time doing – is
cause for concern.

But where are feelings of fraudulence in all
this? Am I not merely describing a type
of stress or anxiety? Well, yes and no.

Perceived fraudulence can result from feeling
overburdened, but it has its own particular
shape. “I’m not doing what I’m supposed to
be doing, or what others are doing”, “I don’t
belong here” and “I’m not good enough” are
three recurring refrains. Clearly, it is connected
to a threatened sense of purpose, and most of
all to feeling that one is occupying a place to
which one has limited right.

Some of us start off with a more secure
sense of being in the right place than others.
I’m lucky: I’m white, English is my first
language and my father was an academic. The
“coping” odds have been stacked in my
favour. Reshuffle that deck and the picture
might look quite different.

Feelings of fraudulence, then, should not be
read as anxiousness per se, but rather as a
mismatch between perceived capacity and
expectations, and between self and role. Certain
social factors, such as gender, age, class, ethni-
city of country of origin, may increase the possi-
bility for this mismatch. In that light, it is no
coincidence that my first thoughts about fraud-
ulence came from conversations with female
colleagues who were, perhaps, more likely to
have had the experience in the first place, and
certainly more likely to give voice to it.

Today, when I share my ideas about feelings
of fraudulence with postgraduates and junior
colleagues, the experience is likely to be widely
acknowledged. Whenever I have set an
academic discussion of fraudulence as a read-
ing in a postgraduate thesis development
course, I have received numerous emails from
students who recognise themselves in it and
are grateful that it is “not just them”.

This is what has led me to consider feelings
of fraudulence positively – as a pedagogical
and collegial resource. If we relegate them to
silence, we condemn many of our students and
colleagues to wrestling privately with painful
feelings and we miss many opportunities to
learn about the disciplinary and material
conditions of knowledge production and to
engage in much-needed political critique of the
university and its future.

If we continue to behave as though feelings
of distress and fraudulence are unwarranted,
private aberrations rather than logical
responses to a fractured, competitive system,
then we cannot make any effective progress on
reforming the system itself. l

Ruth Barcan is senior lecturer in the
department of gender and cultural studies at
the University of Sydney. Her book Academic
Life and Labour in the New University: Hope
and Other Choices has just been published.

All too often academics serve as
the human glue striving to hold
the fractured university together.
No wonder so many people feel
they cannot do enough
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T here was a moment in the 1980s, recalls
James “Chip” Coakley, when “an exodus
from letterpress meant that publishers

could get more from selling off their type than
using it”. Since Coakley, a former lecturer in
Syriac (a language once spoken across much of
the Middle East), had already learned basic
printing skills at the Cambridge University
Library, he grabbed the chance to snap up
“a quarter of a tonne of Syriac type” to start
his own small private press: Jericho Press.
As this owns a Vandercook 4 proofing press
and an Arab treadle platen, Coakley can do
much of his own setting and all his own print-
ing. He averages around a book a year, mainly
of a broadly academic kind, although some
just “seemed useful and appealing”.

The list of publications produced by
the press covers the areas of Coakley’s
scholarly interests while also including
devotional material, studies in typography
and a “bestiary” by Thomas Heyrick, whose
poetry had not been reprinted since 1691.

Matthew Reisz on the
hardcore group of
academics who print
books on subjects
often sidelined by
mainstream publishers

Small
press
gang
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A book titled In Praise of Ely, illustrated with
woodcuts and on sale in local bookshops, is a
translation of a Latin text written by a
12th-century monk.

Coakley, who works with manuscripts
at Cambridge University Library and Soas,
University of London, sees his printing activi-
ties as “a hobby less expensive than joining
a golf club” – and there is certainly little pros-
pect of making a fortune by setting up one’s
own private press.

He is not alone in having done so, though,
so what has motivated other academics to set
up a press of their own? And can they gain
any professional credit for it? In most cases,
it seems to spring from a desire to produce
books, written by themselves or others, whose
philosophy, content or design makes them
unlikely to appeal to mainstream publishers.

Commercial houses tend to be wary of
shorter fiction, for example, so Nicholas
Royle, senior lecturer in creative writing at
Manchester Metropolitan University, set out to
remedy this at Nightjar Press, producing

single, usually sinister stories in “signed,
limited-edition chapbooks” (pocket-sized
booklets). His colleague Nikolai Duffy, senior
lecturer in American literature at the univer-
sity, is the founding editor of Like This Press,
which focuses on “work that is formally
unusual, questioning, unexpected and
challenging”, including stories (“the more
curious the better”) and “books-in-boxes”
(“consisting, usually, of three interconnected
pamphlets or two volumes collected in
beautiful hand-printed boxes”).

Similarly committed to work that is
“radical in its materials and form” is Veer
Books, a publisher associated with Birkbeck,
University of London’s Contemporary Poet-
ics Research Centre and run by a collective
currently led by William Rowe, anniversary
professor of poetics in the department of
Iberian and Latin American studies.

Although the time-consuming work is
mostly done in the scholars’ spare time,
he says, the results are still included in the
research excellence framework.
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More conventional forms of book are
issued by Caroline Jaine, who describes herself
as juggling several careers – “one of which is
as an academic”. Jaine teaches at London
Metropolitan University, Anglia Ruskin
University and Soas, mainly addressing
themes such as “communications, conflict and
counter-terrorism” arising out of her work as
a diplomat.

In 2011, having completed a memoir,
A Better Basra, she was aware that “a
publisher might try and draw out the more
sensational moments – like my encounter
with [former foreign secretary] Margaret Beck-
ett. I wanted it to be a gentle tale of an ordi-
nary woman serving in Iraq.

“I also knew that the publishing path is
long and tedious, and frankly out of step
with the speed of my life…I decided (being a
control freak) that I needed it published how
I wanted it published. I ended up founding a
publishing house as a result.”

This became Askance Publishing, which
claims to “plug the gap between traditional

publishers…and vanity publishers (who print
anything and charge more than they need to)”.
Titles include works of fiction, art books, an
exhibition catalogue and London-based Iraqi
journalist Haider Al-Safi’s academic study,
Iraqi Media: From Saddam’s Propaganda
to American State-Building.

Two other small publishers have built
up lists based on clear and sharply
contrasting ideals. Steve Braund is an

enthusiastic advocate of “authorial illustra-
tion” – illustrators producing books based on
texts they have written themselves – and estab-
lished a pioneering MA in the subject at what
is now Falmouth University. Atlantic Press was
set up in 1998 to promote the same goal,
although he was also keen to publish a story
of his own, “based on my family background
in gypsy territory” around Bodmin Moor.

The press now represents the bulk of
Braund’s research – and takes up all of his free
time. It has produced 22 books by different
illustrators, some of them well established and

some of them Braund’s MA graduates, “giving
them the opportunity to do their first authorial
work. They develop their own content and are
given total control of text, images and design.
The words have to be as strong as the
pictures.”

If finances permit, Braund likes to “get
the form of the book to communicate the
message” – as in the case of Alys Jones’
First World War narrative Beyond the Wire,
where explosions appear to have blasted
through the pages: each copy of the book has
more than 100 holes, cut entirely by hand,
hole by hole, copy by copy. “It wasn’t viable
to use singed laser cutting,” he reports. “The
book has sold incredibly well – we just can’t
cut them fast enough!”

A very different publishing philosophy can
be found at Hafan Books, run by Tom Chees-
man, reader in German at Swansea University.

Hafan means “sanctuary” in Welsh and
the press was founded by Cheesman in 2003
with Eric Ngalle Charles, a refugee from
Cameroon, and Sylvie Hoffmann, a retired
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schoolteacher of French origin, to publish an
anthology, Between a Mountain and a Sea:
Refugees Writing in Wales.

Although it now also publishes experimental
poetry and translations of contemporary
German literature, there is still a major focus
on refugee writing, with the sixth anthology
just out, alongside other memoirs and conver-
sations with Holocaust survivors based in
Cardiff.

Proceeds from the books go to the Swansea
Bay Asylum Seekers Support Group charity,
for which the press was designed to raise both
awareness and money.

“The anthologies include work by Welsh
as well as refugee writers as a gesture of
solidarity, welcome and respect,” explains
Cheesman, “so they are put in context
rather than ghettoised. We are trying to
spread messages of hospitality and respect,
which work much better at the local than
the national level. The field of action is
emphatically local, which is where we can
do effective work.”

Two final examples provide further
evidence of the remarkable books small
private presses run by academics can

produce. David Jury, lecturer in typography at
Anglia Ruskin, has written a number of stand-
ard introductions to typography and graphic
design, as well as Letterpress: The Allure of the
Handmade. He has also put his principles into
practice at Fox Ash Press, which produces fine
press books from his studio. He likes the sense
of “complete control” the press offers him and
the fact that “any restraints are self-imposed.
You can always add more colours or elabora-
tion if you are willing to put in the time.”

Yet he also stresses that “everything is
driven by the text” and that he is “not inter-
ested in things that are just decorative or
ornamental” for their own sake.

One Fox Ash project showcases the work
of the photographer Humphrey Spender –
closely associated with the Mass Observation
movement – who in 1934 secured a commis-
sion to travel to Morocco. He also kept an
intimate diary of the trip, which he later

censored, cutting out references to youthful
homosexual encounters, with an unsuccessful
view to publication. To coincide with an exhi-
bition, Fox Ash Press produced Morocco:
A Desert Adventure, using an elaborate design
to run the two texts side by side with evocative
but previously unseen photographs.

Several years later, however, in what Jury
calls “an act of joy”, he decided to create an
even more elaborate edition, The Printer’s
Return to Morocco, where Spender’s self-
censored text is printed as a separate book,
in the style of a 1935 Penguin paperback,
incorporated within the same publication.

Equally striking is the work of the Distillers
Press, a letterpress print workshop run by Seán
Sills and based at the National College of Art
and Design in Dublin, which publishes occa-
sional books by MA students who come to
work there on practice-based research
projects. One of them is what Jamie Murphy,
now an artist-in-residence at the press,
describes as “a finely printed artist’s book”,
issued in an edition of 36 copies. He came up
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with the idea for Albert, Ernest & the Titanic
when he “stumbled across the fact that the
Titanic employed onboard printers. They
would have used letterpress printing, so I
decided to research both the men and the tech-
nology. I wanted to convey the role of the
tradesmen and the craft of letterpress, so each
section has an image of the printers and then
an image of the ship.”

The finished book includes 40 linocut
illustrations, a technique popular at the time
of the Titanic, based on “a lot of research
combined with speculation”. We see the
master printer Abraham “Albert” Mishellany,
aged 52, leaving his house in West London,
and then on board with his 27-year-old assis-
tant Ernest Corbin. Since their ages were close
to his father’s and his own, Murphy used his

family as a model and decided that Mishellany
and Corbin “worked in such proximity they
would have had a father-son-like bond”.

Two small details draw out the poignancy
of the story. The ink is made from coal
retrieved at the wreck site. And latitude and
longitude are recorded in a typeface – slowly
filling with water – once used to advertise the
Titanic’s return journey. l
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12 Years a Slave
Directed by Steve McQueen
Starring Chiwetel Ejiofor, Lupita Nyong’o, Michael
Fassbender and Brad Pitt
On general release in the UK from 10 January

Since the 1970s, new perspectives on
slavery – debates over the origins, impact
and legacy of bondage within the United

States – have spiralled beyond the confines of
the academy. Recent months have seen a
particularly remarkable set of films on the
subject, provoking further discussion about
slavery and its role in US culture.

New views on African-American
enslavement, symbolised by the miniseries
Roots (based on Alex Haley’s multi-genera-
tional saga), garnered unprecedented acclaim
in the wake of civil rights activism. Eighty-five
per cent of US households with televisions
tuned in for one or more episodes and its
finale on 30 January 1977 was the third
highest-ranking telecast in US history.
Although this did not initiate a groundswell of
Hollywood projects on America’s plantation
past, there have been intermittent reflections
on it by A-list directors: Ed Zwick’s Glory
(1989), Steven Spielberg’s Amistad (1997),
Jonathan Demme’s Beloved (1998) and
Ang Lee’s Ride with the Devil (1999).

American historical scholarship has been
transformed even more dramatically. The
most recent major study, Eric Foner’s The
Fiery Trial: Abraham Lincoln and American
Slavery (2010), illustrates two fundamental
shifts in understanding. First, slavery has been
“Americanised”, detached from its southern
roots, and seen as permeating most aspects of
American culture and fuelling the northern
economy during the antebellum era.

Second, contrary to the claims of certain
champions of Confederate heritage, the
abolition of slavery is now firmly regarded
as a central aim of the Union cause in the
American Civil War. Spielberg’s Lincoln
(2012) very much follows this interpretation

and should help fix it in the public mind.
Within the past 18 months, film audiences

have been rocked by bold new interpretations
of slavery: Quentin Tarantino’s Django
Unchained and Lincoln premiered in the US
and UK in 2012 and Steve McQueen’s 12
Years a Slave was a hit at international film
festivals before its wide release in the US
during the autumn of 2013. Academics have
energetically joined the debate in face-offs and
round tables, as talking heads and scolding
op-eds. Although this has sometimes taken
the form of the “history police” pointing to
“inaccuracies” in the films, we have also seen
a spirited and healthy discussion of how and
why most Americans have such a limited
appreciation of the horrors of slavery and
the depth of its scars.

In the case of Lincoln, a Dreamworks
partnership has offered a free DVD to all
middle and high schools in the US. It seems
likely to become a classic, as well as an impor-
tant pedagogical tool for stimulating reflection
on slavery’s place in the American past. Yet it
has also come in for criticism.

Particularly prominent were writers who
have devoted their careers to countering the
image of enslaved African Americans as people
denied any agency, robbed of their culture
by the transatlantic voyage, whose lack of
organised resistance reflected a passive or
cooperative response to their subhuman status.
Some critics of Lincoln charged that the film
distorted the 16th president’s role in emanci-
pation, favouring a throwback to the cliché of
whites “granting” freedom to slaves rather
than acknowledging the proactive and central
role played by blacks in the abolition struggle.

Tarantino’s “spaghetti southern” – a new
twist on the shoot ’em up westerns that
catapulted Clint Eastwood to stardom – has
been a box office bonanza. This over-the-top
reinvention of the plantation South has been
embraced by many: the heroic protagonist

Django Freeman, played by Jamie Foxx, goes
in search of his enslaved wife (accompanied by
a cunning bounty hunter, Dr King Schultz,
played by Christoph Waltz) and rescues her
from the clutches of an evil slaveholder in a
protracted finale worthy of the genre, with
mayhem and bloodshed galore.

In the run-up to the film’s release, Tarantino
dissed previous productions, particularly
Roots, and sparred with film-maker Spike Lee.
He confessed in an interview with AskMen
online magazine: “When it came time to do
the script, I didn’t look at any history books.
I didn’t want to have the arm’s length of
history, and I asked myself the questions and
I came up with the answers.” This is the kind
of auteur historians are hardly going to
appreciate; suffice it to say that the film is not
likely to worm its way into the classroom.

12 Years a Slave came out in the midst of
the award season and seems to have emerged
as a clear frontrunner in recent weeks. The
drama depicts some of the more savage and
sobering images of slavery – emerging from a
generation of archival and academic research –
without any whiff of cartoonish excess. Black
British director Steve McQueen told The New
York Times that he made his film because he
“wanted to see the lash on someone’s back.

Exerting humanity
against mastery
A director’s powerful meditation
upon one slave’s story forces
Catherine Clinton to reflect on
history’s intolerable cruelties

CULTURE

McQueen: ‘I wanted to see the lash
on someone’s back. I wanted to
see the aftermath of that,
psychological and physical’

Man’s inhumanity to man the abuse suffered by Solomon Nor
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I wanted to see the aftermath of that,
psychological and physical. I feel sometimes
people take slavery very lightly, to be honest.
I hope it could be a starting point for them to
delve into the history and somehow reflect on
the position where they are now.”

Ahost of scholars have warmed to a
portrait that so faithfully follows a
19th-century text. Solomon Northup’s

1853 memoir Twelve Years a Slave, which
describes how he was kidnapped, sold into
slavery in the 1840s, held hostage on a Louisi-
ana plantation, then rescued by a legal inter-
vention and returned to his family and
freedom in the 1850s, reads like a Hollywood
script. But in McQueen’s assured hands, this
sobering tale imaginatively reinterprets slav-
ery’s impact, and hints at its long shadow.

Despite slaveholders’ attempts to control
all aspects of the system, including its
documentation and archives, recent scholars
have offered revised pictures of slaves’ lives
that are more sympathetic and empowering
for blacks in bondage. We now have rich and
persuasive evidence about how slaves defied
their masters’ dictates by exerting humanity
against mastery, forging a community within
plantation worlds and maintaining selfhood in

defiance of slavery’s attempts to impose “social
death”, as Orlando Patterson suggested in his
landmark 1982 study, Slavery and Social
Death. Resistance is no longer viewed through
the lens of counting insurrections, as historians
investigate more subtle subversive acts, chroni-
cling even those “pleasures of resistance” that
many slaves built into their survival skills.

While man’s inhumanity to man is a central
theme of the recent academic literature on
slavery, man’s inhumanity to women has also
received fresh attention as a traumatising
cultural legacy. Django and 12 Years both
dwell on slaveholders’ obsessions with
colonising women’s bodies, whether their kin
or enslaved property. Here the films reflect the
sensibility of contemporary artist Kara Walker,
whose disturbing installations include
paintings, drawings and collages, but even
more inventively feature silhouettes and light
projections to showcase the darker aspects of
slavery. (An early piece from 1994 is called
Gone, An Historical Romance of a Civil War
as it Occurred Between the Dusky Thighs of
One Young Negress and Her Heart.) Yet
feminists have also challenged Tarantino’s
characterisation of Django’s wife Broomhilda
(Kerry Washington), who is reduced to a
passive, muted character awaiting rescue.

In 12 Years, the young female slave Patsey
(Lupita Nyong’o) is subjected to a cascading
series of inhumanities, as she is raped by her
owner and brutalised by his jealous wife.
Although at one point she suicidally urges
Solomon (Chiwetel Ejiofor) to release her from
her ordeal, she also fiercely seeks to resist.
When her rageaholic master Edwin Epps
(Michael Fassbender) forces Solomon to wield
a whip, to punish Patsey, the pain – and the
audience’s discomfort – is ratcheted up astro-
nomically. Astonishing performances by Ejio-
for and Nyong’o make slavery, and all its
intolerable cruelties, incalculably real.

There are moments when not just the soul
is revealed through the eyes, but the whole
history of a people. It may be only a token
acknowledgement to have this frame-by-frame
exposé of one slave’s story, but McQueen’s
powerful meditation conjures up an entire
world – and ushers in a powerful new era for
slavery studies.

Catherine Clinton is professor of US history at
Queen’s University Belfast. She is the author
and editor of more than 20 books, most
recently Mrs Lincoln: A Life. She has served as
a historical consultant on several films,
including Steven Spielberg’s Lincoln.
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Solomon Northup (Chiwetel Ejiofor) at the hands of slaveholder Edwin Epps (Michael Fassbender) ‘ushers in a powerful new era for slavery studies’
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Moral Tribes: Emotion, Reason and
the Gap Between Us and Them
By Joshua Greene
Atlantic, 432pp, £22.00
ISBN 9781782393368
Published 2 January 2014

As a graduate student in
philosophy, Joshua Greene
had the idea of asking people

to undertake some well-known
philosophical thought experi-
ments while in a brain scanner,
so that he could study the neural
processes involved in making
moral judgements. Now head
of the Moral Cognition Lab in
Harvard University’s department
of psychology, Greene draws on
results from psychology and
neuroscience to argue that we
should live our lives according
to the precepts of utilitarianism.

Many philosophers will immedi-
ately be wary – it is widely
accepted that you cannot derive
an “ought” from an “is” – but
the argument Greene makes in
Moral Tribes is subtle and
deserves careful attention.

Our big problem, as Greene
sees it, is the challenge of
adjudicating between the different
values of opposing “tribes”. On
his account, we evolved a set of
psychological capacities and
dispositions that promote within-
group cooperation: for instance,
we have an aversion to commit-
ting acts of violence; we have
emotions such as guilt and shame
that encourage cooperative behav-
iour; and we have others such as
anger that commit us to punish
non-cooperators. These disposi-
tions are triggered automatically.

However, the flip side of
this story is that these automatic
settings evolved to favour our
own tribe over others. With
globalisation the world has
become smaller, so we need to
cooperate with other tribes. Since
tribes tend to coalesce around
shared values, when they encoun-
ter each other there are value
conflicts to which we must find
solutions. But evolution did not
furnish us with automatic mech-
anisms to promote cooperation
between groups. If anything, we
are programmed to be biased in
favour of our own tribe, inter-
preting events, evidence and even
moral principles such as fairness
in a way that favours our group.
We are designed for local and not
global cooperation.

Luckily, we have another
setting that can be subverted
to solve this problem. Greene
proposes a “dual process” theory
of moral judgement: as well as
an “automatic mode”, we have a
“manual mode”, responsible for
conscious moral reasoning. From
the results of his own research
programme, Greene concludes
that utilitarian judgements, which
favour the action with the best
overall consequences, are made
in the manual mode.

So far, so much psychology. But
Greene argues that we can use the
resources of the manual mode in
order to resolve value disputes
between tribes. Whatever values
we endorse, we all have a capacity
for happiness, defined as good
experiences, and we can recognise
that everyone’s happiness is
equally valuable. Therefore,
utilitarianism is supposed to
provide a common currency
for resolving disagreements.
The moral psychology of the
manual mode also happens to
be the philosophical solution.

Many of Greene’s arguments
are controversial and the parts
about philosophy most of all. For
starters, there is his identification
of manual mode reasoning with
utilitarian judgements. Scores of
philosophers, who are presumably
doing moral reasoning, advocate
theories other than utilitarianism.
Greene’s response is that they are
rationalising their intuitive judge-
ments. While this is a genuine
concern about any philosophy
that relies heavily on thought
experiments, when it is done
properly, moral philosophy takes
intuitively plausible premises,
such as equal respect for people,
and teases out exactly what they

Happy campers’
common ground
Natalie Gold asks: does utilitarianism offer the
best way to resolve disputes in the global village?

mean and the implications for
moral behaviour. This is no differ-
ent to what Greene has done with
his premise about the equal value
of experience. Of course, he
would argue that the resulting
ethical theories differ in their
coherence and plausibility. But
both intuition and reasoning enter
into making those judgements.

Greene also assumes that the
manual mode leads to better
moral judgements than the auto-
matic mode, but the relative merit
of reasoning versus intuition is a
live question. Other proponents
of dual process theories, such as
Daniel Kahneman, acknowledge
that we are not always good at
doing the calculations (as indeed
does Greene at some points in this
book). Sometimes our intuitive
judgement has evolved to get us to
the correct result when conscious
reasoning would lead us astray.
We shouldn’t fetishise conscious
reasoning, which can also lead us
to immoral conclusions.

These debates about individual
reasoning will be familiar to those
who know Greene’s work, but the
really novel part of this book is
their application to tribal conflict.

It is not clear that different
tribes will agree to use utilitarian-
ism to solve disputes. Greene
says that because he is not arguing
that utilitarianism is the moral
truth, he prefers to call it “deep
pragmatism”. Utilitarianism is
just a way for people with
competing values to get along
together. But utilitarianism is a
theory of value. It claims that
what is valuable is experience and
that all people’s experiences count
equally. Why would someone who
thinks that experiences are not the
ultimate bearers of value buy into
utilitarianism as a way of resolv-
ing value-conflict? Contrast
Greene’s idea with John Rawls’
proposal for a theory of justice
within which people with differ-
ent values could coexist. Rawls’
method was to seek the agree-
ments that people would make
from behind a “veil of ignorance”,
not knowing what position in
society they would occupy or
what their values would be.
Given this stipulation, they
would agree on a schema that
does not privilege any one
conception of the good, imposing
a separation between “the right”
and “the good”. But Greene’s
proposal dissolves the boundary
between the right and the good,
as assenting to his proposal
involves accepting a utilitarian
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conception of value.

Nor is Greene’s idea quite as
far-reaching as he hopes. He gives
several examples drawn from the
contemporary political scene in
the US, where the tribes are
conservatives versus liberals.
Naturally, Greene is concerned
about these apparently irresolv-
able political differences, but he
is more convincing when talking
in the abstract about the demands
of global justice. (Is it really more
imperative to sacrifice a $500 suit
to save a child who is drowning in
a pond next to me than to send a
cheque for $500 to a charity to
save the life of a child in the
developing world?) Debates
between Right and Left about the
welfare state simply do not boil
down to a dispute about whether
the boundary of the tribe is the
local community or the whole
state. The disagreement is about
whether there is a fundamental
right to the fruit of one’s labour,
which means that taxation is
illegitimate and poor relief should
be left to voluntary organisations.
But Greene gives rights short

shrift, arguing that they are simply
rationalisations of our intuitions.

Moral Tribes is a hugely ambi-
tious book, and a work of this
scope is easy to criticise because
it can never be possible to antici-
pate every counterargument –
although Greene does a pretty
good job via some lengthy foot-
notes. He is particularly strong on
the psychology of moral judge-
ment. There is a wealth of books
in this area, but Greene has some-
thing new to bring to the debate.
The philosophical application
of the psychology, too, is both
thoughtful and thought-provok-
ing. Readers who were already
well disposed to utilitarianism
before reading this book will find
plenty in it to support their views,
while those who come to it with
the view that utilitarianism is
wrong, will not be persuaded
otherwise. However, on the basis
of Greene’s theory of tribes, that is
exactly what we would predict.

Natalie Gold is senior research
fellow in philosophy, King’s
College London.

Ciaran Driver, professor of financial and manage-
ment studies, Soas, University of London, is reading
Andrew Smithers’ The Road to Recovery: How and
Why Economic Policy Must Change (Wiley, 2013).
“Rebalancing requires investment, but UK and US
investment rates are the lowest for decades. Smithers
persuasively sees this as structural. Shareholder
value has made organic growth unattractive; CEOs
distribute rather than retain, reflecting high-powered
incentives. Bill Lazonick originated the idea that share
buy-backs depress innovation, but here we have it
from the horse’s mouth. Policymakers take note!”

Andreas Hess, senior lecturer in sociology, University
College Dublin, is reading Pierre Rosanvallon’s The
Society of Equals (Harvard University Press, 2013).
“During the American and French revolutions, striving
for liberty and achieving equality were not seen as
contradictory. Modern notions of individualism and
individual choice have undermined that bond: we pay
merely lip service to equality while our body politic
has never been less inclined to correct unequal distri-
bution of income and wealth. Rosanvallon warns us
what is at stake here: modern democracy will not sur-
vive if it avoids the question of equality.”

Karen McAulay, music and academic services librar-
ian, Royal Conservatoire of Scotland, is reading
Gerard Genette’s Paratexts: Thresholds of Interpre-
tation (Cambridge University Press, 1997). “I read
this with excitement and a sense of homecoming.
Genette methodically explores paratext, peritext and
epitext (title, ascription, preface, notes, etc) in French
literature, supplemented by examples from Walter
Scott’s novels. These were invaluable, since my fasci-
nation with paratext focuses on historic Scottish song
and dance collections, and I’m more familiar with
Scott than French literature. Much food for thought.”

A.W. Purdue, visiting professor in history, Northumbria
University, is reading The New York Times: Complete
World War II 1939-1945 (Black Dog & Leventhal,
2013), edited by Richard Overy. “This draws on an
extensive archive of New York Times coverage, not just
during the war, but from the Versailles Settlement to
the start of the Cold War. This weighty volume will be
invaluable to historians and all those interested in a
conflict that did so much to shape our present. As
expected from a distinguished historian, this is a judi-
cious selection, covering campaigns and home fronts;
Overy provides contextualising introductions.”

Sharon Wheeler, senior lecturer in journalism, Univer-
sity of Portsmouth, is reading Robert Hutton’s Romps,
Tots and Boffins: The Strange Language of News
(Elliott & Thompson, 2013). “An elderly sub-editor
once told me that the ultimate tabloid headline would
be ‘Gay naked vicar in mercy dash to Palace to save
Di’. Bloomberg political correspondent Hutton pro-
duces a cheeky romp (sorry!) through the often
bizarre language of journalese. It’s a book to dip into
– and occasionally to cringe at – and hope you
haven’t committed any of the listed sins!”

A weekly look over the shoulders
of our scholar-reviewers

WHAT ARE YOU READING?

Joshua Greene, the John
and Ruth Hazel Associate
Professor of the Social
Sciences in the Depart-
ment of Psychology at
Harvard University, was
raised in Florida. But, he
says, “I never felt very
Floridian, and people
often assume I’m from
New York or Boston, pre-
sumably because the
Sunshine State is not
known for producing phi-
losophy-science nerds.”

“I now live in Cam-
bridge, Massachusetts
with my wife, Andrea
Heberlein, and our two
kids. Cambridge is known
for its philosophy-science
nerds, and we feel very
much at home there.”

Cambridge, observes
Greene “is extremely
diverse, but has a strong
community spirit. It’s as

close as one gets to a
post-tribal town.”

A “natural sceptic” as
a child, Greene is glad to
have trained as a philos-
opher before becoming a
scientist. “But the down-
side is that I picked up
most of my quantitative
and technical skills as I
went along. I collaborate
with people whose techie
skills outstrip my own,
and I’m grateful for that.
But having those skills
myself would not only
allow me to do more with
my hands, it would
extend my thinking.”

Working across the
boundaries of psychol-
ogy, neuroscience and
philosophy is a chal-
lenge, he says, “but we’ve
made enormous progress
bringing these disciplines
together in recent years.
The biggest challenge
comes from traditional
moral philosophers who,
when confronted with the
new science of morality,
simply repeat the old saw
that you can’t derive an
‘ought’ from an ‘is’ and
then plug their ears.”

Speaking of the pro-
ject at the heart of his
work, Greene contends:
“Studying the causes of
moral problems is, in a
sense, no different from
studying the causes of
cancer. In both fields
there’s a moral purpose.
And in both fields one
must respect the evi-
dence regardless of what
one hopes to find.

“Unlike cancer
research, the science of
morality is not aimed at
producing a useful mater-
ial technology, such as a
pill. It is about producing
useful self-knowledge,
what you might call
‘social technology’, ideas
that can improve our lives
by changing collective
behaviour. It’s a much
riskier endeavour. Cancer
researchers will solve
their problems sooner or
later. Whether the sci-
ence of morality will pay
off remains to be seen.
We’re just getting started.”

Karen Shook
To read more, visit:

www.timeshighereducation.
co.uk/books

THE AUTHOR
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Archduke Franz Ferdinand Lives!
A World Without World War I
By Richard Ned Lebow
Palgrave Macmillan
256pp, £17.99
ISBN 9781137278531 and 7413505
(e-book)
Published 7 January 2014

A couple of years ago,
I had lunch with Peter von
Hohenberg, grandson of

the Archduke Franz Ferdinand,
on a Danube river steamer, and
naturally I asked him during our
conversation what he thought
might have happened had his
grandfather not been assassinated
in 1914. He thought that the
Habsburg monarchy would not
have fallen, since the Archduke
was strongly in favour of reforms
that would have defused the

national issue. The First World
War would not have happened
because the Archduke was firmly
opposed to the war party in
Vienna, led by chief of staff
Conrad von Hötzendorf (whose
step-granddaughter, also at
the lunch party, did not dispute
this assessment). Peter did not
say how history might have
changed in the longer term, but
it was clear that he thought we
would all be living in a better
world.

In his new book, Richard Ned
Lebow does indeed make this leap
of the imagination several times
over. Claiming that he wants to
restore a sense of chance and
contingency to history and
banish notions of inevitability,
he canvasses a wide range of
possible futures after the failure

of world war to break out in
1914. In the absence of defeat
in the war, Germany might have
evolved into a constitutional
monarchy or a peaceful democ-
racy (no Hitler, no Holocaust);
the Bolshevik revolution might
have been avoided; the Armenians
would not have suffered
a genocide; and so on.

All this, and much more, could
have followed on from a single
chance event – the survival of the
Archduke in 1914. But in fact, his
assassination was not wholly a
chance event and nor was the fact
that it triggered world war. It was
driven by Balkan nationalism,
which in the First Balkan War,
during the winter of 1912-13,
had already brought Austria
and Russia to the very brink of
armed conflict. The Archduke’s
assassination was part of a larger,
longer-term conflict between
Austria and Serbia, backed
respectively by Germany and by
Russia and France, that would
have continued and quite possibly
deepened even had the Archduke
survived.

Historians spin out counter-
factual scenarios such as this on
the assumption that history is
governed by chance, but once they
have invoked a chance occurrence
(or its absence, as in the case
of the assassination of Franz
Ferdinand), they become rigidly
determinist. To assume that one
antecedent would ineluctably have
led straight on to a whole series of
consequents is to invoke historical
inevitability with a vengeance.
Most counterfactual history is
wishful thinking, and there is
plenty of it here; the negative
alternative scenarios presented
by Lebow pale in comparison,
but at least they are canvassed.
Yet the fact that he spins so many
contradictory counterfactuals out
of a single event points to the
essential arbitrariness of the
procedure he employs.

There are many reasons why
counterfactual history has become
fashionable since the mid-1990s:
postmodern playfulness and
subjectivity; uncertainty about
the status of knowledge in an era
when digital manipulation can
alter it at the touch of a button;
the death of the grand narrative;
and the disappearance of notions
of linear progress in time and
their replacement by a feeling
of uncertainty about the future.

The reason why Lebow has
championed counterfactuals is
more personal, however. As a

baby in 1942, he was handed to
a French policeman by his mother
as she was pushed on to a freight
car destined for Auschwitz, and
he owed his survival to a whole
series of further chances that he
recounts movingly in the opening
chapter of this book. For him,
perhaps, devising counterfactuals
is a way of coming to terms with
this experience by asserting his
mastery over the seemingly
unalterable facts of the past,
amending them at will.

But while individual fates
such as that of Lebow or, for that
matter, the Archduke, are always
subject to chance, the wider
contexts in which they occur,
whether it is the Nazi exter-
mination of Europe’s Jews in
1941-44 or the headlong rush of
Europe into war in 1913-14, are
far less so. Thus, what historians
can learn from counterfactual
scenarios is in the end not very
useful in trying to understand
what actually did happen.

Richard J. Evans is Regius
professor of modern history
and president of Wolfson College,
Cambridge. His book, Altered
Pasts: Counterfactuals in History,
will be published in spring 2014.

The Drama of Reform: Theology
and Theatricality, 1461-1553
By Tamara Atkin
Brepols, 198pp, £59.50
ISBN 9782503546513
Published 31 July 2013

Whereas the drama of the
English Renaissance is
celebrated, frequently

performed and a staple of school
and university curricula, the plays
of the English Reformation (or
rather the multiple, incremental
and partial reformations of the
four British nations) are neglected
with almost equal enthusiasm.
In part, this can be explained by
their unfortunate chronological

No Sarajevo,
no Sobibór?
Richard J. Evans considers the comfort of the
counterfactual in the face of history’s horrors
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position, wedged awkwardly, in
stylistic as well as temporal terms,
between the medieval and early
modern. In part, it comes down
to our lack of knowledge about
where and why many of these
plays were performed, despite
some diligent detective work.
Ultimately, though, the lack
of widespread zeal for the plays
may be a result of their own
passionate espousal of the
religious arguments that trans-
formed personal and national
identities in the middle years of
the 16th century.

The Drama of Reform follows
the lead of recent scholarship in
embracing the complexities of
reformist drama, from the
polemical plays of John Bale to
the likes of Jacke Jugeler, which
claims to be only a “merie”
reworking of Plautus, but is
centrally concerned with debates
concerning the real presence of
Christ in the Eucharist. Tamara
Atkin’s book concentrates on four
plays, dedicating a chapter to each
and identifying telling, and often
precise, links between their
contents and the proponents of
reform. What we get rather less
of, however, is a sense of how
representative these plays are
and how they fit alongside more
traditional, orthodox drama.

Given that these plays are not
widely read, Atkin’s account is
necessarily rather descriptive,
although we are offered intriguing
glimpses of how different authors
took on and transformed theatri-
cal tradition. In particular, the
book showcases the rewards that
come from paying attention to
paratexts – the prologues, cast
lists and dedications that frame
these dramas in print. A reward-
ing example is Atkin’s discussion
of the practice of doubling in
Bale, where one actor might blur
the boundaries between appar-
ently opposed characters. There
are, as well, some lovely examples
of the ways in which English
reformers thought and disputed in
the terms of performance. These
offer not only an intriguing index
of the ways in which theatre was
received during this period, but
also a valuable reminder of the
wit and verbal ingenuity that
made religious disputation genu-
inely compelling to read and hear.
The book does less, unfortunately,
to capture the lively – and now
often baffling – humour that made
these plays “comedies”, or to
assess quite how popular or
influential they were. Atkin’s book

is unlikely to inspire many readers
to scour the bookshops for Lewis
Wager’s Life and Repentance of
Mary Magdalene, even if she does
persuasively chart how the play’s
own stylistic conversion runs
parallel to the spiritual recovery
of its heroine.

By the end, there is a slightly
repetitive feel to the argument,
as we discover in each instance
that the physical and theatrical
resources that drama makes
available to lambast Catholic
(or, in the first chapter, Lollard)
corruptions threaten to undermine
the reformist plays’ anxiously
proclaimed distance from
“Popish” theatricality. At points,
as when Mary Magdalene’s
clothes are linked to the practice
of statue decoration rather than
contemporary critiques of exces-
sive fashion, the reader is likely to
remain unconvinced. Even where
it is most persuasive, this line of
thought may leave readers hungry
to know how contemporaries
understood and responded to such
confusions. With any luck, that
hunger will be strong enough to
lead to a copy of Bale’s Three
Laws or – perhaps even better –
to Thomas Cranmer’s engaging
polemic, as readers seek to pursue
further the avenues of enquiry
opened up by The Drama of
Reform.

Helen Smith is reader in Renaissance
literature, University of York.

Fragments: Transcribing the Holocaust
By Frances Rapport with Anka
Bergman, Terry Farago and Edith Salter
Hafan Books, 98pp, £10.99
ISBN 9780956947390
Published 1 October 2013

The core of this intensely felt
and often deeply moving
book is the testimony of

three female survivors of the
Holocaust. Each grew up in
Middle Europe, each was

deported eventually to Auschwitz,
and each has a unique and painful
story to tell. Edith Salter, already
in the camp, saw her grand-
mother, mother, father, sister
Ruzenka and baby niece arriving
from a “transport”. She shouted
in Slovak, “give the baby to
mother” – she knew that a young
woman with an infant would not
be allowed to live. Ruzenka did as
she was told and survived. The
others were murdered.

The testimonies have been
compiled and edited by Frances
Rapport, formerly a sculptor

and now professor of qualitative
health research at Swansea
University, and what makes this
book a little different from many
Holocaust testimonies is that the
stories have been refined and
turned into verse, into “poetic
transcriptions”. This is because,
as Rapport writes in a scholarly
article deriving from the same
project, “poetic representation at
its most powerful provides evoca-
tive and open-ended connections
to data, and is emotively effective
in reaching out to the reader’s
sensibilities”. The idea is that the
poetry counters the deadening
effect of more prosaic recounting.
The endeavour is a good one, the
more so because the proceeds of
this beautiful-looking book – well
done, Hafan Books – are going to
charity.

And if this wasn’t an academic
review, I would stop there. As a
piece of academic work, however,
viewed from outside the medical
humanities, the book looks
problematic. Beyond the
presentation of testimony, the
intellectual issue the book
addresses is extremely well known
in Holocaust and genocide
studies, even if it is comparatively
unexplored in the medical
humanities (and Rapport deserves
kudos for beginning to discuss it).
The problem is that the medium
through which the traumatic story
is told often occludes our
profound emotional and moral
responses. We become used to
forms – that, for example, stories

have a beginning, middle and
happy ending – and this
understanding shapes our
reactions. Theodor Adorno and
his much misunderstood remark
(“writing poetry after Auschwitz
is barbaric”), the historians Raul
Hilberg (“Are footnotes less
barbaric?”) and Saul Friedländer,
and survivors and writers includ-
ing Paul Celan, Jorge Semprun
and Charlotte Delbo, have all
struggled with this problem in
different and substantive ways,
and each one has tried to chal-
lenge our expectations.

And despite the book’s inten-
tion to do this, these “poetic
transcriptions” just don’t. The
simple structures, rhythms and
layout become repetitive. The
stories are edited for “highlights”.
There are many more poetic tech-
niques easily to hand that would
heighten the verse: there is room
to work with, for example,
creative writers to change and
adapt the forms without breach-
ing Rapport’s carefully laid out
transcription criteria. While the
stories themselves are astonish-
ingly painful, these poems as
poems do not do what the book
wants them to. Moreover – and I
think Rapport would initially
welcome this, but it might soon
become more awkward – once
the works have been made into
“poetic transcriptions” they are
open to wider and more complex
forms of interpretation: they are
no longer (and, actually, never
were) just data. This is not to
doubt their veracity, but to
suggest that literature is more
than just facts. (What are we to
make, for example, of the unfor-
tunate detail that this book shares
the same title, Fragments, as the
shameful and false memoir by
Bruno Dössekker, aka Binjamin
Wilkomirski?)

As the worlds of medicine and
the humanities come together in
admirable projects such as these,
it is vitally important that both
learn from the other. Perhaps
this book will become the start of
a more joined-up discussion of
these issues and so, like so much
work concerning survivor testi-
mony, it will not be the last
word but the first in a longer
dialogue.

Robert Eaglestone is professor
of contemporary literature and
thought at Royal Holloway,
University of London, and
deputy director of its Holocaust
Research Centre.

What makes this book
different from many
Holocaust testimonies
is that the stories have
been refined and turned
into verse



52 Times Higher Education 9 January 2014

The Artistry of Exile: Romantic
and Victorian Writers in Italy
By Jane Stabler
Oxford University Press
304pp, £50.00
ISBN 9780199590247
Published 24 October 2013

Wandering in Rome’s
Protestant Cemetery, the
Romantic writer Anna

Jameson felt a melancholy kinship
with these “brothers in exile”: “for
I too am a wanderer, a stranger,
and a heretic; and it is probable that
my place of rest may be among
them”. Like many 19th-century
writers seeking inspiration in
Italy, Jameson experienced a
poignant longing for home:
“Dear England! I love, like an
Englishwoman, its fire-side enjoy-
ments, and home-felt delights.”

Another exile, Lady Blessing-
ton, also saw home as hearth. She
longed for “a blazing fire, a well-
lighted apartment” in an English
winter, adding: “What a yearning
of the heart does the word home
excite!”

While Jane Stabler’s book is
rich in evocations of the delights
of Italy discovered by English
writers, what often emerges is the
plaintive tone of loss. “I missed
my old trees, – oaks and elms,”
Leigh Hunt wrote, regretting
that in Italy “there are no
meadows, no proper green lanes”.
And although Shelley would
rhapsodise about Italy’s “Elysian
climate”, he felt sharply the loss
of company: “What are moun-
tains, trees, heaths…with sunsets
I have seen at Hampstead [with]
friends?”

Then, as now, Englishmen and
women abroad had a particular
phobia of meeting fellow country-
men with their clumsy provincial-
ism. Jameson is cruelly jolted out
of her ecstasy, listening to the
Miserere in the Sistine Chapel, by
an English voice: “Do look what
lovely broderie Mrs L has on her
white satin spencer!”

But The Artistry of Exile also
offers glimpses of an unexpected
openness of English travellers to
new experiences. Dickens may
have been immune to the appeal
of Catholic churches: “the self-
same people kneeling here and
there…the same miserable cripples
exhibiting their deformity at the
doors”. But Dorothy Wordsworth
was transported: “the floor on
which I trod was all of polished
marble, intensely hot, and as
dazzling as snow; and instead of
moving figures I was surrounded
by…stationary processions of
silent statues – Saints – sages –
and Angels”.

Long before her, in 1789,
Dr Johnson’s friend, Hester Thrale
Piozzi, noted with delight: “We
English dress our clergymen in
black, and go ourselves to the
theatre in colours. Here matters
are reversed, the church at noon
looked like a flower-garden…
while the Opera-house at night
had more the air of a funeral, as
every body was dressed in black.”

Addressed to an academic
readership, Stabler’s book is
necessarily dense with references
to the scholarship of well-trodden
territory. She offers, therefore, far
more than just anecdotes. Her
wide-ranging discussion reflects in
particular on the aesthetics of
writing in exile. For example,
a throwaway line from Elizabeth
Barrett Browning about her pine-
wood fire shooting “red hot
arrows” into her gown is devel-
oped by Stabler into a meditation
on the Romantic fascination
with the wounded Philoctetes
(although she does not comment
on the more familiar St Sebastian).
She explores links between the
writings of Ovid, Plutarch, Dante
and Boccaccio, and those of her
chosen English exiles (her focus is
on the Pisan circle of the Shelleys,
Byron and Leigh Hunt, as well as
on the Brownings and Walter
Savage Landor).

Stabler gives an appealing justi-
fication for her book’s structure: it
“settled into the traditional shape
of an Italian meal with its progres-
sion from l’antipasto to il primo,
il secondo, and then il dolce”.

Perhaps the sheer quantity of her
ingredients militates against this
organic simplicity, but there are
nonetheless many rich plums to
extract. The illustrations – in
particular the attractive cover
image of Turner’s War, The Exile
and the Rock Limpet – are not
essential constituents. Amuse-
bouches, perhaps.

Jane Darcy is teaching fellow
in the department of English,
University College London,
and author of Melancholy and
Literary Biography, 1640-1816
(2013).

Wicked Intelligence: Visual Art and
the Science of Experiment in
Restoration London
By Matthew Hunter
University of Chicago Press
352pp, £38.50
ISBN 9780226017297 and 7327
(e-book)
Published 11 November 2013

What kind of pictures did
early modern scientists
draw when trying to

explain new theories? This is the
question of Wicked Intelligence,
specifically as it was posed in
the Scientific Revolution of the
17th century, and as it was
answered by the leading experi-
mentalist of Restoration London,
the polymath Robert Hooke.
The result is a lavishly illustrated,
excitably written book, adorned
with images gleaned from a trawl
through the archives of the Royal
Society. The catch is arresting:
here we find images of instru-
ments with their innards revealed
or hidden, as a paper flap is lifted
or replaced; of a woman with
fatally large breasts, accompanied
by the very linen tapes used to
measure her; of paper fish; of
a felt hatter’s workshop; of a
dissected porpoise, “middle-sized
storks”, and of course, Hooke’s
iconic insects, needle points and

Wandering minds
longing for home
Those who left for the cultural menu missed the
roasts of gloomy Britain, Jane Darcy discovers
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BOOKS
urine crystals depicted and
discussed in his classic Micro-
graphia (1665). This is a rich field
for investigation, because Hooke
was himself artistically trained,
apprenticed in his youth to the
artist Peter Lely, and also because
Hooke’s papers have survived in
gratifying quantities. Hooke
himself was exercised by the
relation between depiction and
truth, suspicious of what he
termed “Mr. Engraver’s fancy”.
This book is about how the
“fancy” of Hooke and his
contemporaries addressed that
problem, and Hunter extends his
coverage to all sorts of discussions
not immediately connected to the
core interest of illustration itself.

There is much to commend this
book. We learn new things about
the Royal Society’s Repository, for
instance, effectively an early
museum as well as a store of
natural and artificial curiosities.
We hear about William Petty and
Christopher Wren discussing the
Pyramids, and about the elaborate
models constructed for St Paul’s
Cathedral. Less prominent figures
feature, too, among them the
Bristol collector William Cole,
and Henry Jacobs, Hooke’s man
in Portugal; Restoration science
was not all just about London.

But I have two problems with
Wicked Intelligence. The first is
that often a great deal of pressure
is brought to bear on slight,
contingent pieces of evidence,
even where there are more
obvious if less exciting explana-
tions. The book is imbued with
complexities and comparisons
that I was too often not convinced
really inhered in or were
supported by the evidence itself.
Two differing classes of optical
illustration, for instance, are
persuaded into an exemplification
of a large-scale shift in artistic
perception, where the former were
carefully reworked for publication
and the latter jotted down while
at the telescope – and that is
surely the simpler answer to the
difference. Again, the sitters of
Lely’s portraits were memorably
sleepy-eyed, yes, and Hooke
sedated ants with alcohol, yes –
but is this really an insightful
connection between the two?

The second, connected problem
concerns style. Hunter favours
a mix of jargon and hyperbole
that can prove distracting. Where
I might hope for something to
be “explained”, here it will be
“progressively exposited”; and
what I might propose as “not-

able” is for Hunter possessed
of “excessive, flabbergasting
awesomeness” – and this just in
the introduction. Further into the
book, there are whimsical combi-
nations of jolly in-discipline refer-
ences with a knowing populism:
“Not only is the paper micro-
meter filled with humans and
animals like a good Latourian
hybrid; but, but thinking with it,
we might exclaim with David
Bowman, ‘O my God! – it’s full of
stars!’” This kind of thing almost
made me put aside a book that
otherwise addresses a gripping
subject. I do wish academics
would agree (with Hooke) that
when it comes to prose, less is
more. The illustrations, however,
are delicious.

William Poole is fellow and tutor
in English, and fellow librarian,
New College, Oxford.

Coming Up Short: Working-class
Adulthood in an Age of Uncertainty
By Jennifer M. Silva
Oxford University Press
288pp, £19.99
ISBN 9780199931460
Published 29 August 2013

In Coming Up Short, Jennifer
Silva offers an interesting
analysis of the life stories of

100 working-class men and
women, aged 24 to 34, living on
the East Coast of the US. The
narratives capture the way in
which these young adults’
transition to adulthood differs
markedly from that of previous
generations. Whereas their parents
and grandparents could expect
steady employment, marriage,
home ownership and children,
this generation have been forced
to “dramatically reimagine”
adulthood. Silva identifies four
key changes disrupting their tran-
sition: “the rise and fall of risk-
pooling and social safety nets; the
ascendance of neoliberal ideology

and policy; the decline of the
industrial working class; and the
cultural transformations across
gender and race”. Their stories
provide a compelling account of
how economic insecurity, coupled
with the individualism of the
Reagan/Thatcher era, limits
the ability to make choices,
participate in community life and
connect intimately. The outcome,
says Silva, is a “mood economy”
that “dovetails with neoliberalism
by privatizing happiness”.

“Legitimacy and self-worth
are purchased not with traditional
currencies such as work or
marriage or class solidarity,” she
observes, but through the ability
to organise emotions into a
“narrative of self-transformation”.
This inward-looking therapeutic
narrative – identifying patho-
logical thoughts and behaviours,
locating these in one’s past, giving
voice to this suffering by sharing
with others, and triumphing over
this past by becoming an inde-
pendent self – makes freedom
possible. Interestingly, Silva fails
to connect the ways in which this
narrative resonates with the Prot-
estant template of testimonials
and being born again. In their
2004 book Sacred and Secular:
Religion and Politics Worldwide,
Robert Inglehart and Pippa Norris
demonstrate the inverse correla-
tion between low socio-economic
security and high religiosity. It is
hardly surprising, then, that such
therapeutic and religious narra-
tives of recovery from the past
and constructing a new self
appeals to a disoriented and
powerless working class.

The young people Silva
encounters are buried in student
loan debt and have grown up in
homes marked by divorce,
violence and drug abuse. Follow-
ing a path well worn by Anthony
Giddens, Silva contends that the
move away from traditional
marriage towards more equitable
gender roles has rendered the
institution “fragile”. Hesitant to
repeat their parents’ mistakes, the
interviewees are afraid to believe
in “forever” and “traditional”
marriage. “They depend on others
only at great cost”; and it is this
“hardened self” that makes inti-
macy, community, class solidarity
and even politics impossible, and
often reinforces divisions of race
and gender. Rather than looking
to socio-economic systems,
individuals blame themselves for
“lacking the tools they need to
navigate their futures”. In the

early 1990s, Celia Kitzinger and
Rachel Perkins argued that the
turn to psychological explanations
for homophobia served to individ-
ualise this “problem”, leaving
the larger social structures of
heteronormativity unchallenged.
Silva is equally frustrated with
this move to the therapeutic
model; by the book’s conclusion,
the reader is desperate for her to
offer some direction for a way
back to engaged politics – beyond
(to quote Cher’s character in
the film Moonstruck) “Snap
out of it!”

Throughout Coming Up Short,
Silva attends to differences of race
and gender, but mentions sexual
orientation only occasionally.
Of course, there is only so much
one can cover in one monograph,
right? Nevertheless, it is good
practice to entertain a counter-
argument. Over the past 20 years,
the gay and lesbian movement,
many of whose members are
working class, have been engaged
politically for the sole purpose of
achieving traditional markers of
adulthood – job security,
marriage, family, joint mortgages.
How does this trouble Silva’s
account? For example, in telling
the story of a young man named
Justin, she defines his coming out
as a “brave discovery of his adult
self”. But Silva offers no analysis
of how his story is unlike those of
others she interviewed. Is Justin
different because he was forced
by heteronormativity to do the
therapeutic work first and now,
as an adult, finds himself free to
make choices about his life? Are
the others, unable to achieve
normativity as easily as previous
generations, being forced to do
the therapeutic work so they can
become adults with choices in this
new economic and cultural fluidity?

Fortunately, Silva has found an
academic home at Harvard Univer-
sity in the stable of the eminent
political scientist Robert Putnam
– undoubtedly a marker of adult-
hood. It is to be hoped that she
will now turn her considerable
talents to mapping alternative
narratives of solidarity and finding
signs of a route back from therapy
towards political engagement.

Angelia Wilson is professor of
politics, University of Manchester,
author of Why Europe is Lesbian
and Gay Friendly (and Why
America Never Will Be) (2013)
and editor of Situating
Intersectionality: Politics,
Policy and Power (2013).
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The European First Year Experience Conference 2014

The call for papers for EFYE is now open
(deadline for submission is 24th January 2014).

This friendly international conference attracts
colleagues from around the world interested
in improving students’ first year experience.

Confirmed speakers include:
Mary Stuart Hunter, Associate Vice President and
Executive Director, National Resource Center for
the First-Year Experience and Students in
Transition, University of South Carolina

Prof Mark Stubbs, Head of Learning and
Research Technologies, MMU

Prof Chris Pole, Pro Vice-Chancellor Academic, NTU

Please see www.ntu.ac.uk/efye2014 for details
or for further information call 0115 848 8210
or email sarah.lawther@ntu.ac.uk
#EFYE2014

Monday 9th-Wednesday 11th June, 2014

Nottingham Trent University

For details
of advertising
in this
section
please
telephone

Matt Clancy
on

020 3194
3084

COURSES/CONFERENCES/EVENTS
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The University of Edinburgh
Director of Corporate Services

Located in the beautiful and historic city of Edinburgh, the University
comprises a dynamic and vibrant community of approximately 33,000
students and over 12,000 staff. Its success is further reflected in its thriving
financial performance, with a £750m turnover and over £300m in competitive
research grants won in the last year, complemented by an asset base valued at
£1.3bn. The University has also created 35 companies in each of the last three
years, and the past year has seen the launch of the University’s highly successful
MOOCs (Massive Open Online Courses), attracting more than 300,000 online
learners from 200 countries.

The University is seeking to appoint a Director of Corporate Services with a
significant track record of inspirational leadership in large and complex
organisations. Reporting directly to the Principal, the Director will drive forward
and facilitate the strategic development and efficient delivery of a wide range
of the University’s professional, operational and commercially orientated
services in response to a rapidly changing economic and political environment.
The Director will be responsible for a core budget of £54m, commercial activities
of £60m and approximately 2,000 staff.

The successful Director will demonstrate the appropriate style, stature,
interpersonal and communication skills to operate successfully at the most
senior levels of the University and engage positively with public and private
sector partners and other strategic contacts both nationally and internationally.
In order to fulfil these demands effectively, the individual must demonstrate
considerable empathy with the challenges and opportunities facing universities.

In return, on offer is an exciting and forward-thinking academic environment,
a generous remuneration package and access to significant professional
development opportunities.

For further information, please visit: www.heidrick.com/edinburgh

To arrange a conversation in confidence, please contact Alex Acland or
Chris Seabourne on +44 (0)20 7075 4079 or at edinburgh@heidrick.com

The closing date for applications is: Friday 31st January 2014.

The University of Edinburgh is one of the world’s leading academic institutions, internationally recognised for the quality of its
teaching, research and wider economic and social impact. The University’s profile has never been higher; it was recently ranked 17th in
the world according to the QS World University rankings and is delighted with the announcement of Professor Peter Higgs, Emeritus
Professor of Theoretical Physics, receiving the Nobel Prize in Physics.

APPOINTMENTS

To place an advertisement please write to: Recruitment Advertising, Times Higher Education, 26 Red Lion Square, Holborn, London WC1R 4HQ Tel: 020 3194 3399 Email: recruitment@timeshighereducation.co.uk
Booking deadline: Friday 11am the week of publication. Your advertisement will appear on www.timeshighereducation.co.uk/jobs for 4 weeks or until the application closing date if stated (whichever is sooner),
unless specified otherwise or for technical reasons we are unable to display it. All advertisements published are subject to terms and conditions of TSL Education Ltd (available on request).

Contents
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This is an opportunity to develop an outstanding professional

service in a vibrant and ambitious university. The University

of Bedfordshire has an impressive reputation for its excellent

teaching, community engagement, international research

and international reach, and has the student experience as its

number one priority. Its 25,000 students at home and overseas

enjoy high graduate employment rates.

In this context, the University seeks to appoint a highly

motivated individual to the post of Academic Registrar. As the

strategic and operational lead for the University’s academic

administration and core student processes, the appointee

will foster a strong culture of excellence in service delivery,

whilst ensuring the highest standards of policy and compliance.

Demonstrable expertise in quality assurance and academic

standards systems will be a must, as will a keen appreciation

of the national quality enhancement agenda and

QAA developments.

The successful candidate will have a strong track record of

leadership in academic administration and academic quality

assurance, with evidence of delivering cultural and operational

change and improving service. The successful applicant will be

an effective team builder and motivator, bringing a strategic

eye for future student and institutional needs.

For more information please visit

www.minervasearch.com/beds

To apply, please send a covering letter and CV to

beds@minervasearch.com by 7 February 2014.

Academic Registrar

Circa £70,000
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London Metropolitan University is one of the most socially
inclusive in the country, and for over 160 years has been
changing lives in its communities in central and north
London and further afield. With over 18,000 students, it is
one of the top ten recruiters of undergraduate students in
the UK and its graduate starting salaries are among the
highest for modern universities. It has a strong balance
sheet and owns a diverse estate in central areas of London.

The University’s current strategic plan (2013-15) positions
the institution to deliver high quality education and
research with improved student satisfaction, greater
engagement with technology and more effective use of
its assets.

A new Vice Chancellor is sought to join the University at
this critical time in UK Higher Education. Ideal candidates

will have a successful track record of leadership in a large
and complex organisation, and be skilled in strategy
development, enterprise and organisational change.
They will combine the ability to act as an effective
ambassador for London Metropolitan with an effective
approach to managing and sharing accountability across
a senior team. A strong resonance with the University’s
mission is key, as is the resourcefulness and resilience to
lead in challenging times. This is a significant opportunity
to shape the University’s future.

For more information please visit
www.minervasearch.com/lmu. To apply, please send
a covering letter and CV to lmu@minervasearch.com
by 6 February 2014.

Vice Chancellor
and Chief Executive

Executive Search

Over 50 Offices in 29 Countries

13 Cathedral Road,

Cardiff CF11 9HA.

+44 2920 783 050

www.odgersberndtson.co.uk

The newly merged University of South Wales is now the 6th largest university in the UK with over
33,000 students, 5 campuses and 3,500 staff. The institution was created in April 2013 as a result of
the coming together of the former University of Glamorgan and the University of Wales Newport.
It enjoys a market leading reputation for delivering outstanding vocational studies and achieving high
student employment (94%). The University seeks a new Deputy Dean for its Faculty of Computing,
Engineering and Science to play a key role in realising the University’s ambitious plans for growth.

Deputy Dean of the Faculty of
Computing, Engineering and Science
£75,835pa + attractive pension scheme – Pontypridd, near Cardiff

Please go to www.odgersberndtson.co.uk for further information or email us at 45936@odgersberndtson.com.
The preferred method of application is online at www.odgers.com/45936; if you are unable to apply online please
email your application to 45936@odgersberndtson.com. All applications will be acknowledged.
Please note the closing date is 5th February 2014 at 5.00pm. Interviews will take place on 14th March at the
University’s Treforest campus, Pontypridd. For enquiries please call 029 2078 3050.

The Role:
• Supporting the Dean of Faculty, lead on major issues relating to
teaching and learning and subject development, subject investment and
disinvestment, group performance and monitoring, quality enhancement
and institutional review.

• Contribute to the development, implementation and evaluation of the
Faculty’s strategic plan; deputising for the Dean in the running of the
Faculty at both strategic and operational levels when required.

• Inspire exceptional leadership amongst Heads of Schools; enabling
effective performance management and Faculty delivery.

The Candidate:
• Ideally in a substantive Head of School role working in a post 1992 HEI and
within a faculty of similar size and scale, you will have a demonstrable track
record in leading and developing teams to secure high quality output,
directing major projects and financial monitoring.

• You will be a highly skilled negotiator and influencer, working comfortably
as a team player, and possess a resilient demeanour to ensure the
performance potential of the Faculty and University are maximised.

• Results and solutions-oriented, you will be a credible and respected
individual within the HE sector; skilled at forging strong, sustainable
relationships internally and with industry.
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SENIOR MANAGEMENT/HEADS OF DEPARTMENT

Recruitment of Vice Rector (Vice President) for Academic Affairs

The University of Macau is the leading higher educational institution in Macao: it enjoys generous
support from the Macao SAR and the local community; and it is achieving international recognition
for its excellence in teaching and research. The University is now embarked on an ambitious
development plan, growing rapidly in terms of student numbers, and in terms of academic staff – who
are recruited world-wide. A new purpose-designed campus, more than one square kilometre in size and
comprising more than sixty buildings, was opened in November 2013, with the full relocation
scheduled to take place in 2014. Further strategic initiatives will follow, including the establishment
of the largest Residential College system in Asia. The University has a strong tradition of service to
the local community; and, in keeping with its international perspective, English is the University’s
working language.

The University is conducting a global search for the position of Vice Rector (i.e. Vice President or Pro-
Vice Chancellor) with special responsibility for Academic Affairs. In this role the successful candidate
will deputise for the Rector in all academic and related matters, coordinating all academic activities
at local, national and international levels that contribute to the University’s strategic academic
direction. He/she will also oversee the academic activities of the faculties, as well as other independent
academic units, including both the appointment of academic staff and the oversight of those aspects
of the University’s assurance systems designed to underpin and guarantee the high quality of the
University’s teaching and research.

He/she should have strong academic credentials as a Full Professor or above in a reputable higher
educational institution, and will preferably assume the position by the Fall of 2014.

The candidate is expected to have:
1. An earned doctorate degree;
2. Understanding of best international higher education practice, particularly in the areas
of teaching and research;

3. At least 5 years’ experience in a senior academic management position;
4. Demonstrable competence in managing sizable groups of academics and professionals;
5. Keen interest in and strong commitment to upholding the academic quality and standard
of the University.

Remuneration
The remuneration and rank offered will be competitive and commensurate with the successful applicants’
academic qualifications, current position and professional experience. The current local maximum
income tax rate is 12% but is effectively around 5%-7% after various discretionary exemptions.

Application Procedure
More details about the job vacancy can be accessed at http://www.umac.mo/vacancy. Applicants and
nominators are encouraged to send a cover letter, detailed curriculum vitae and other related materials
with quotation of reference no. VRAA/11/2013 preferably on or before February 1, 2014 to the
following address.The position will remain open until filled. The University has appointed Heidrick
& Struggles International, Inc. to assist in the search process for this position. Review of applications
and nominations will commence immediately. Applicants may consider their applications not
successful if they were not invited for an interview within 3 months of application..

Human Resources Office, University of Macau
Av. Padre Tomás Pereira Taipa, Macau, China

Email:VRAA.recruit@umac.mo Tel: +853 8397 8684 or +853 8397 8593

***Personal data provided by applicants will be kept confidential and used for recruitment purpose only***
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Senior Educational Developer and
Head of Technology Enhanced Learning
The University of the Arts, London is the largest specialist arts,
design, fashion, communication and performing arts university in
Europe with over 18,500 students. The university is based around
six colleges, each with a global reputation for work of outstanding
quality and each with a distinctive history and trajectory. Our
committed and talented academic staff deliver innovative and
challenging practice-based learning and teaching. The continuing
development of our teaching and learning initiatives is one of our
most important strategic priorities, which is why we are now
investing in senior appointments within the Centre for Learning
and Teaching in Art and Design (CLTAD).

We are looking for leaders in education development and
technology enhanced learning to manage, support and develop
CLTAD’s vision and strategic objectives; lead and manage their
individual areas of specialism and help CLTAD build world-class
teaching and learning in art, design and communication.

Senior Educational Developer
Programme Director – £48,197 to £58,218 per annum
You will lead the development and delivery of CLTAD’s validated
Academic Practice framework and non-validated CPD offer.
Working within CLTAD and in partnership with colleagues across
the colleges, the post holder will lead the university’s engagement
with the UK Professional Standards Framework. The university is
committed to supporting and rewarding excellent teaching through
teaching award and curriculum development funding as part of its
reward and recognition framework and this post holder will support
and lead this activity. You will be committed to working in an art,
design and communication educational environment.

Head of Technology Enhanced Learning
Programme Director – £48,197 to £58,218 per annum
You will lead the university’s Technology Enhanced Learning
Strategy. Managing the CLTAD e-learning team and working with
key partners across the university, the post holder will manage the
systems and processes that underpin university’s e-learning
platforms.

You will steer the university’s strategic e-learning investments in line
with sector-wide technological advancements.

For position details and person specifications and to apply
please visit http://jobs.arts.ac.uk and search for the position.

Closing date: Friday, 31 January 2014.

UAL positively welcomes applicants from black and minority ethnic
staff who are currently underrepresented at this level.

If you have any questions relating to the application process
please contact Elise Duxbury-Campbell, Recruitment Administrator
at adsrecruitment@arts.ac.uk or 020 7514 9627.

Diversely creative: boxes fit neatly into squares. We don’t expect
you to.

Head of Admissions
Salary from £46,400 per annum

Ranked within the Top 10 UK Universities, the University of Surrey has seen
large increases in applications in recent admissions cycles, and we are now
seeking to appoint a new Head of Admissions to join the Recruitment and
Admissions Directorate. This is an exciting opportunity and you be expected
to both lead and manage the central admissions team. In addition, you are
responsible for the development of our admissions systems, policies and
processes which will ensure we continue to offer applicants an outstanding
admissions experience.

Reporting to the Director of Recruitment and Admissions, the Head of
Admissions will be accountable for the determination and implementation
of institutional policy in relation to admissions practice across the University.
You will regularly liaise with a range of stakeholders to ensure all systems
developed are optimally configured for the University.

You will also be responsible for managing and delivering assigned activities
to time and budget, adjusting priorities to meet deadlines and responding to
changing circumstances and managing the busy and conflicting demands of
the admissions cycle. Working alongside colleagues in the International and
UK recruitment teams, Faculty Admissions and the Marketing and
Communication teams, you will ensure relevant admissions information and
statistics are shared and communicated at all times.

We are seeking to recruit an individual who is an experienced manager and
admissions practitioner, and ideally you should have detailed knowledge of
a student database system as well as admissions data analysis and reporting.
You should possess excellent communication and inter-personal skills, and
the ability to network both internally and externally to ensure the institution
is keenly aware of national admissions developments is vitally important.

In return we offer a generous annual leave allowance, 36 hour working
week, enviable pension scheme, subsidised leisure facilities, on-site childcare
facilities and relocation allowance where applicable.

If you are interested in this opportunity and would like to discuss the role
informally please contact Mr Mark Barlow, Director of Recruitment and
Admissions either by email m.barlow@surrey.ac.uk or telephone
01483 687073.

Please apply online via http://www.surrey.ac.uk/jobs/

Closing date: Thursday 16th January 2014.

Interviews will be held on: Thursday 30th January 2014.

We acknowledge, understand and embrace diversity.

www.surrey.ac.uk/jobs
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Under a new leadership team, the University is entering a period of investment
and growth and has serious ambitions for the future, building on its academic
strengths and responding to the needs and aspirations of the communities it
serves through campuses in Ayr, Hamilton, Dumfries and Paisley.

A newly created People and Organisational Development function will play a
central role in ensuring the University achieves these ambitions. As Director
you will have strategic responsibility for capacity building and maximising
the contributions of all staff by the implementation of a comprehensive
People Strategy. This will encompass performance management, learning and
development, equality and diversity, workforce planning and organisational
design, and implementing a leadership development programme. This role is
intended to be distinctly transformational in nature.

This is an exciting opportunity for an HR professional considering the next
step in their career, and who wishes to make a difference in modernising HR
processes, enabling UWS to be a leading edge employer.

You will possess a postgraduate qualification or equivalent, be CIPD qualified
and have significant experience of managing HR and OD functions in medium
sized or large, complex organisations. To be successful you will also need to
be able to demonstrate exceptional leadership, interpersonal, networking and
negotiating skills.

For further information and details of how to apply, please visit
www.nrgplc.com/uws or contact Mike Dixon, Director, NRG Executive on
0191 2604435 or email mikedixon@nrgplc.com

Closing date: Monday 20th January 2014.
Assessment and selection: Friday 7th February 2014.

UWS is committed to equality and diversity and welcomes applications from under represented groups.

University of the West of Scotland is a registered Scottish charity. Charity number SC002520.

Director of People and
Organisational Development
Salary: £80-90k
Based in Paisley, near Glasgow

FADA/The Design
School

embracing diversity – committed to equality

yours to explore
Lecturer in Interior Design Ref: 1024

£35,416 - £38,484 pro rata (21 hours per week)

Exciting. Innovative. Independent. Kingston University is the perfect place
to explore new horizons and realise your full potential. Based in our newly-
created interdisciplinary Design School, you’ll build on the success of a highly
regarded BA [Hons] course in Interior Design: steering the course forward
and enhancing its superb reputation. Your postgraduate degree in Interior
Design will be supported by teaching experience at graduate or postgraduate
level, an in-depth understanding of contemporary practice and excellent
networking skills.

For more information and to apply, visit www.kingston.ac.uk/jobs

Closing date: 3 February 2014.

yours to explore

Find out how much we could save
you on recruitment!

THE Support has helped a number of
leading universities save ££££s already.

SUPPORT www.timeshighereducation.co.uk/support
020 3194 3399
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PROFESSORS/READERS/PRINCIPAL/SENIOR LECTURERS

What’s your
legacy?

careers.uws.edu.au

Lecturer / Senior Lecturer positions
Biochemistry Ref No. 1224/13

Biostatistician Ref No. 1225/13

Chemistry (Organic) Ref No. 1227/13

Human Anatomy Ref No. 1298/13

Occupational Therapy Ref No. 1299/13

Podiatry Ref No. 1228/13

Therapeutic Recreation Ref No. 1230/13

Associate Professor / Professor positions
Animal Science Ref No. 1239/13

Forensic Science Ref No. 1283/13

Interprofessional Health Sciences Ref No. 1242/13

Health and Physical Education Ref No. 1281/13

Nutrition and Food Science Ref No. 1245/13

Podiatry Ref No. 1246/13

Science and Health Academic Positions
Opportunities from Lecturer to Professor

The School of Science and Health’s teaching and research programs cover a broad range of
professional and other disciplines in the health, science and biomedical science areas.

A number of opportunities exist for innovative and inspiring academics who will contribute to
the School’s research agenda through developing a range of research programs that achieve
international recognition. A strong involvement in the curriculum design, development and
delivery of courses will also be an important part of these roles.

Candidates for the following positions are encouraged to submit applications as soon as
possible. Selection panel interviews will commence as soon as suitable candidates are
identified, starting in early 2014.

There are currently 13 positions available.

Remuneration Package:

Lecturer
$101,761 to $120,078 per annum*
Senior Lecturer
$123,713 to $141,913 per annum*
Associate Professor
$147,976 to $162,527 per annum*
Professor
$189,215 per annum*

*Comprising Salary, 17% Superannuation
and Leave Loading

For further information on these positions
please refer to careers.uws.edu.au

Position Enquiries:
Dean of Science and Health,
Professor Gregory Kolt
(+61 2) 4620 3747 or
g.kolt@uws.edu.au

020 3194 3399 l www.timeshighereducation.co.uk

the platform to reach
the widest audience
of higher education
professionals

Print l Online l Mobile
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EARLY CAREER FELLOWSHIPS 2014
Early Career Fellowships offer match-funding for the salary costs of a three-
year research position, providing opportunities for career development and
enabling researchers to undertake a significant piece of publishable work. Up
to eighty fellowships are available in 2014.

Early Career Fellowships provide fifty per cent of the salary costs for a three-year
research position (up to a total of £23,000 a year), with the fellow’s institution
contributing the remainder. Up to £6,000 a year in research expenses is also
available. Fellowships are offered in any discipline and can be held at any UK
university or institution of higher education.

The Trust’s intention is that the fellowships provide researchers in the early
stages of their academic career with opportunities for career development and
lead to a more permanent appointment. During their tenure, fellows are
expected to complete a significant piece of original publishable research, which
must be more than a reworking or extension of their doctoral research.

To be eligible, applicants must have a track record of research, but should not
yet have held a permanent academic appointment. Applicants must have
completed their doctoral viva no more than five years before the 2014 scheme
closing date (i.e. no earlier than 6 March 2009). Those currently registered on a
doctoral programme must have submitted their thesis before the scheme
closing date (6 March 2014). Applicants who do not hold a degree from a UK
university must hold a (non-permanent) academic position at a UK university
when they apply.

For details and application information, please visit the Leverhulme
Trust website: www.leverhulme.ac.uk/funding/ECF/ECF.cfm

Closing date: 4pm, 6 March 2014.

The Leverhulme Trust is a Registered Charity No. 288371

2014 PHILIP LEVERHULME PRIZES
Philip Leverhulme Prizes recognise the achievement of outstanding early
career researchers whose work has already won international recognition and
whose future is exceptionally promising. In 2014, there are thirty prizes available
across six broad subject areas.

Prizes offer £100,000 over two or three years, and may be used for any purpose
that advances the prize-winner’s research, with the following exceptions: salary
costs for the prize-winner, capital costs and institutional overheads.

In 2014, we invite applications from researchers working in the following
subject areas: Biological Sciences, History, Law, Mathematics and
Statistics, Philosophy and Theology, and Sociology and Social Policy.
The subject areas are intentionally broad and we encourage applicants to
consider which best reflects their area of research, irrespective of their
departmental affiliation.

To be eligible, applicants must hold a post in a UK university or research
institution, and must have received their highest degree no earlier than 14 May
2004 (exceptions will be considered where applicants have had a distinct career
break).

Applicants must be nominated by their head of department (or equivalent).
Applicants may be nominated in one subject area only. Full details of the
nomination process are available on the Leverhulme Trust website.

Full scheme details and the online nomination form are available on the
Leverhulme Trust website: www.leverhulme.ac.uk/funding/PLP/PLP.cfm

Closing date: 4pm, 14 May 2014.

The prizes commemorate the contribution to the work of the Trust made by
Philip Leverhulme, the Third Viscount Leverhulme and grandson of William Hesketh
Lever, the founder of the Trust. The Leverhulme Trust is a Registered Charity
No. 288371.

For full details, or to request an application pack, visit
www.liv.ac.uk/working/job_vacancies/ or e-mail jobs@liv.ac.uk
Please quote job ref in all enquiries.

COMMITTED TO DIVERSITY AND
EQUALITY OF OPPORTUNITY

Faculty of Science and Engineering
School of Engineering

Lecturer/Senior Lecturer
in Structural Design
£37,756 - £60,496 pa
We are seeking to recruit a Lecturer/Senior Lecturer in the School of
Engineering. You should have a PhD in an engineering discipline and have a
strong interest in one of the research strengths of the School. Preference will be
given to candidates with experience in the areas of structural design and
advanced structural analysis. You should have a publication record relevant to
the research of the Centre for Engineering Sustainability and/or industrial
experience in structural design within the construction industry. The potential to
project a credible research programme, which can be sustained from external
sources of support is essential.

Job Ref: A-584936/THE Closing Date: 31 January 2014
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Closing date: 30 January 2014

Ref: 1384238
UWE is committed to equality and values diversity; to work for an employer that
aspires to achieve excellence through inclusion, please visit:

uwe.ac.uk/jobs

Graduate Tutors
£27,318 - £30,728 plus Doctoral tuition fees
Fixed term for 3 years with further 2 year extension subject
to academic progress
An ambitious university, UWE Bristol is committed to advancing knowledge, inspiring people
and transforming futures.

The Faculty of Environment and Technology are seeking to appoint Graduate Tutors to provide
a stepping-stone into a career in academia by giving an opportunity to gain valuable teaching
experience whilst working towards a PhD.

The faculty is currently seeking Graduate Tutors in:

• Aerospace

• Architecture

• Built Environment

• Environmental Management

• Games Technology

• Human Geography

• Mobile Technologies

• Statistics

These are full time posts and you will initially contribute to a maximum of 10 hours teaching
related activities per week primarily focussed on undergraduate programmes and in most cases
related to tutorial teaching, small group demonstrations and limited assessment. As you gain
experience the range of teaching opportunities is likely to expand further to include lectures
and the development of new learning materials in collaboration with Lecturing staff.

You will also be supported to carry out your doctoral research studies and it is anticipated
that this will be in a field of study aligned to your teaching activities.

Further details regarding the scheme are available on our website.

A First Degree in a relevant subject area with a classification of Upper Second or higher is
essential. You will also have the potential to develop an academic career and be committed
to continuing professional development. A suitable PhD topic and excellent communication
skills are also required.

You can look forward to joining a thriving academic community.

2014 EMERITUS FELLOWSHIPS
EMERITUS FELLOWSHIPS enable retired academics from UK institutions
to complete a body of research for publication. Up to £22,000 is available for
research costs directly related to the project. Fellowships are offered for periods
of three to twenty-four months, and must begin between 1 August 2014 and
1 July 2015. Fellowships are available in any subject. Approximately thirty
fellowships are available in 2014.

For details and application information, please visit the Leverhulme
Trust website: www.leverhulme.ac.uk/funding/EM/EM.cfm

For further information, please call 020 7042 9861 or 020 7042 9863 or
email: grants@leverhulme.ac.uk.

Closing date: 4pm, 6 February 2014.

The Leverhulme Trust is a Registered Charity No. 288371

Supernumerary Teaching Fellowship
in Mathematics

St. John’s College invites applications from suitably qualified
candidates for a five-year fixed-term Supernumerary Teaching
Fellowship in Mathematics (without membership of Governing

Body), with effect from 1 October 2014.

The person appointed will teach undergraduates in small groups
for up to a maximum of eight hours each week averaged over the
three eight-week terms and play a full part in the organisation

of mathematics teaching in St. John’s for undergraduates reading
for the BA and MMath in Mathematics and various Joint Schools.

The Fellow will also be expected to share administrative and
pastoral duties and to participate in the undergraduate admissions
process. The election to the Fellowship will be for one year in the

first instance, and renewable thereafter for up to four years,
subject to a satisfactory report on the first year’s duties.
No duties are required for the University, and the approval
of the College must be sought before any are undertaken.

The fifth and final year of the appointment is a sabbatical year
to permit the Fellow to further their research.

Candidates must be able to contribute to the teaching of
Mathematics to first year students preparing for the Preliminary

Examination in Mathematics and the associated Joint Schools and
to the teaching of second year students studying both core and

optional papers in Mathematics. They must demonstrate an ability
to teach effectively, to contribute to the organisation of the degree

and some College administration and that they have the
interpersonal skills necessary for the pastoral care of students.

Details of the Oxford University undergraduate syllabus in Mathematics
can be found at http://www.maths.ox.ac.uk/courses/material

The person appointed will have completed by 1st October 2014
a doctoral degree in Mathematics and will be expected to engage
in original research. The annual salary will be on the incremental

scale of £26,264 - £34,223. The Fellow will be entitled to
certain meals free of charge, the use of an office, and

research and housing allowances.

Further particulars are available from the Academic
Administrator, St. John’s College, Oxford, OX1 3JP, by

contacting college.office@sjc.ox.ac.uk, or on the College’s
website. Applications (original + 5 copies), including a CV and
the names and addresses of three referees, should be sent to

the Academic Administrator. Applicants should ask their
referees to write directly to the Academic Administrator, and
both applications and references should reach the College not

later than Thursday 6th February 2014. Please note that
E-mailed and faxed applications will not be accepted, nor will

applications received after 6th February 2014. E-mailed
references may be sent to academic.vacancies@sjc.ox.ac.uk

Further information on St John’s College can be found on the
College’s website at www.sjc.ox.ac.uk

St John’s College is an equal opportunity employer.

ST. JOHN’S COLLEGE,

SUPPORT
www.timeshighereducation.co.uk/support
020 3194 3399

FREE
online recruitment

advertising for
support roles*

*Excludes senior management, heads of department, leaders,
lecturers, fellowships, tutors, researchers, academic support and

salaries of £45,000 per annum and above
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Over the years there have been some
professional troublemakers who have
complained that Universities UK
hardly deserves to describe itself as
“the voice of UK universities” when
it has not uttered a single word about
the increasing marketisation of higher
education, the absurdities of the ever-
escalating research excellence frame-
work or the madness of universities
being required to compete against
each other through the promotion of
their distinctive “brand values”.

But look what happens when
UUK does speak out. No sooner has
its chief executive, Nicola Dandridge,
passed on the perfectly reasonable
legal advice that it is fine to segregate
student audiences on the basis of
gender than along come noisy critics
denouncing her organisation as a
waste of money.

Why, asks Hilary Baxter, Director
of The Student Relaunch Programme
in a letter to Times Higher Educa-
tion, does the UUK need to employ
78 staff and gobble up £5.2 million a
year in subscriptions from universi-
ties? Dear, oh dear, Hilary. Surely
you know that UUK needs at least 78
staff to keep the peace between its
members, between the Russell Group
Athenaeum toffs and the Rose and
Crown vulgarians Million+. Surely,
you know that many of these 78 staff
are also heavily involved in teaching
individual vice-chancellors how to
bend over backwards when required
to do so by the minister of state for
universities and science.

The Poppletonian says: Hats off
to the UUK. Who else would pick up
the expenses for so many inconse-
quential executive trips to London?

An apology and a
New Year’s resolution!

THE POPPLETONIAN
YOUR OFFICIAL NEWSLETTER

lolsoc@dircon.co.uk

“Finem Respice”
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Can‛t wait
to get back
to work

Our editor writes:
Dear Reader,
Over the decades, The Poppleto-
nian has kept its readers up to
date with all the major happen-

ings within our own university
and within the wider world of
higher education.

Although we are proud of
this record, we have come to
recognise that a certain negativ-
ity has occasionally crept into
our reporting.

All that will change in 2014.
From now on, everyone on
The Poppletonian, from the
highest executive down to our
lowly reporter Keith Ponting
(30), will be encouraged to look
on the bright side of higher
education, to replace cynicism
with optimism, to temper
criticism with positive thought.
Welcome to a brave new 2014.

Why all the grumbling about the
fat pay rises recently handed out to
many vice-chancellors? Agreed,
some of the pay packages –
such as the £466,000
paid to the incoming
director of the Lon-
don School of Eco-
nomics in 2012-13
– will strike some
cynical academics
on a salary of £36,000

per annum as marginally excessive.
But how many of those cynical
bolshies have ever asked them-
selves how their own university
could have gone on retaining its
almost identical place in every uni-
versity league table year after year

without the
essential
leadership

provided
by their

vice-chancellor?
Of course, it’s not all about

staying in the same place.

Down at the University of
Southampton, which saw a
13 per cent drop in undergraduate
acceptances in 2013, they showed
what they thought of that old and
tired shibboleth “payment by
results” by handing their esteemed
vice-chancellor, Don Nutbeam,
a £19,015 rise in emoluments in
2012-13, taking his overall pay
package up to a well-deserved
£333,615.

The Poppletonian says: “Hats
off to Don and your fellow v-cs.
You deserve every penny.”

They deserve
every penny!

Happy New Year, UUK! God bless
UUK!

I‛m happy
with my salary
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