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newS

l l l Prince William has had
a busy time recently: high-fiving
Tinie Tempah at the Baftas last
week, shifting sandbags in a
flood-hit Berkshire village and
reportedly enjoying a hunting holi-
day in Spain shooting wild boar
and stags with his brother. Yet on
7 January, Prince William began
an “intensive”, individually “tai-
lored” 10-week course in agricul-
tural management at the University
of Cambridge, preparing him for
the day when he inherits the
Duchy of Cornwall estate. Clearly
there is still time for other pursuits,
meaning William’s course must be
tailored to a Windsor-suitable level
of academic intensity.

l l l University applicants should
avoid the “frantic self-advertise-
ment” of contestants in The
Apprentice, the University of South-
ampton has warned potential Eng-
lish students. The Sunday Times
reported on 16 February that Ucas
personal statements are now lit-
tered with statements influenced by
the BBC show. One psychology
applicant wrote: “Thomas Edison
made fantastic discoveries, which
changed his life and this world for
ever, and by reading this personal
statement you are doing the same.”
And a drama hopeful said that “the
first time this applicant was on
stage was inside my mother’s
womb”. All deeply depressing –

and highly likely to result in a
reality show-style “journey”
straight to the waste-paper basket.

l l l It has bar stools and beer
pumps, but the new “pub” at
London South Bank University is
not what it seems. In fact it is “an
elaborate set, built at a cost of
£20,000 by the psychology depart-
ment; a lab bar, where customers
are guinea pigs”, The Guardian
reported on 18 February. Room
J-407 at London South Bank is
designed to study the effects of
alcohol on behaviour and is run by
Tony Moss, head of psychology.
Some drinks will be placebos, with
ethanol rubbed on glasses so they
smell of alcohol. So “whether there
is any actual alcohol in the drink

will depend” said Dr Moss, sound-
ing like the kind of pub landlord
who likes to water down the spirits.

l l l The Labour Party plans to
“decapitate” the Liberal Democrats
by building on student discontent
to unseat Nick Clegg. The Lib Dem
leader is to come under pressure
in his Sheffield Hallam constitu-
ency, the Daily Mail reported on
18 February. “We are going to go
after Clegg hard...although he’s got
a big majority, it is very soft,” said
a Labour National Executive
Committee source, dicing with
innuendo. “A lot of them are stu-
dents and there is a huge amount of
anger locally about the coalition’s
cuts,” he added. The campaign
posters will look after themselves:
the National Union of Students
has a lovely picture of a grinning
Mr Clegg signing up to its pledge
to vote against higher fees.

l l l The Russell Group has
appointed former Ofqual chief
executive Isabel Nisbet to lead its
work on A-level reform, it was
announced on 18 February. Ms
Nisbet, currently regional director
of education for Cambridge Inter-
national Examinations’ South East
Asia division, will become execu-
tive director of the group’s A Level
Content Advisory Board, which
will revamp a clutch of A levels
and oversee standards in the long

term. The appointment of a former
quango head (Ms Nisbet ran the
now defunct Qualifications and
Curriculum Authority) from the
old regulatory regime may, how-
ever, disappoint education secre-
tary Michael Gove who is keen for
academics from the Russell Group
to lead his A-level revolution.

News, page 9

l l l The Office of Fair Trading
has written to universities warning
them to review rules that stop stu-
dents from graduating if they have
non-tuition fee debts – a practice
that could breach consumer laws.
In a report published on 18 Feb-
ruary, the OFT analysed the terms
and conditions of 115 UK institu-
tions, and found that about 75
per cent include provision to pre-
vent students from graduating or
moving to the next year of their
course if they owe debts for uni-
versity accommodation, childcare
or have failed to return library
books on time. The OFT said the
results of its investigation “will be
fed into” its call for information
about undergraduate higher edu-
cation in England. So this week’s
announcement may be a starter
for the more substantial main
course: an expected market study
of English higher education by the
new Competition and Markets
Authority – likely to have a major
impact on the sector.
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Ask a vice-chancellor what’s on their agenda
and the same few topics tend to crop up.
Most relate to the bottom line: the future

of research funding, ensuring that applications
hold up, and the sustainability of pension
arrangements would be three typical answers.

But another buzzword, less obviously
about brass tacks, is “interdisciplinarity”. It is
usually used in the context of research, but in
this week’s Times Higher Education, historian
Robert Zaretsky makes the case for a broader
approach in teaching, too.

Working as part of a “team of rivals”
encourages the academic cut and thrust from
which productive sparks fly, he says, and is
an antidote to “intellectual mustiness”.

One of many institutions planning a more
interdisciplinary future is Dartmouth College,
the smallest member of the Ivy League, which
is putting together 10 to 15 teams of early
career researchers from different fields, specific-
ally recruited to focus on issues of mutual
interest. The teams will teach and develop
courses as well as carrying out research.

There are plenty of challenges to achieving
a truly interdisciplinary environment, which is
as much to do with the culture of a place as
anything else. Talk about “breaking down
silos” is all very well, but the response from
hard-pressed staff is often “Nice idea, but who’s
got the time?”, while some – including those
at the top who know where the Nobel prizes
lie – may refuse to change their approach.

There is also cost and pain involved in
restructuring research and teaching (Dart-
mouth’s new teams will be funded through phil-
anthropic income – great for those who have it).

But there are clear benefits, too. Our recent
feature on the California Institute of Technol-
ogy, for example, highlighted the importance
of loose management structures and serendip-
itous encounters in its extraordinary success.

There is also an argument, particularly

pertinent in the UK, that interdisciplinarity
can help to improve the impact of research.

In our opinion pages this week, Phil Ash-
worth, professor of physical geography at the
University of Brighton, bemoans the fact that
academics have been widely used by the media
for instant opinion during the recent floods,
but not by government to tackle the problem.

What is needed is greater coordination
of effort, he writes, for “gifted, media-savvy
researchers from a range of backgrounds
to give a trans-science, balanced verdict”.

This call for interdisciplinarity to swim
forth from the flooded campuses is surely the
whole point of focusing multitalented teams
on what are often called “grand challenges”.

As Ashworth points out, helping to resolve
a national crisis should also be a blueprint for
a cast-iron “impact case study”.

The danger – besides falling foul of
politicians next time they cast around for

scapegoats (a role fulfilled by Eric Pickles’
“so-called experts” at the Environment Agency
during the current floods) – is that breaking
the mould and submitting truly interdiscipli-
nary work to the research excellence frame-
work is still seen as too great a risk.

But if forming teams of rivals can reinvigor-
ate the academic process while informing
responses to “real world” problems and
turning out graduates better equipped for the
messy, fragmented reality of the modern work-
place, it will have solved some of the grand
challenges faced by higher education itself.

Could working in a ‘team of
rivals’ encourage academic
creativity – and turn out better
equipped graduates, too?
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forth from flooded campuses is surely
the point of focusing multitalented
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Academics taking part in next term’s
planned marking boycott could lose
thousands of pounds in pay as uni-
versities take a tougher line on deduc-
tions than they did over similar action
in 2006, a legal expert has warned.

From 28 April, University and
College Union members will refuse
to mark essays and exams and will
not attend exam board meetings
unless an improved pay deal is
agreed, the union announced on
18 February.

The action, described as the
UCU’s “ultimate sanction”, threat-
ens to prevent students from gradu-
ating if final-year exam papers go
unmarked – a scenario that the UCU
believes will force the Universities
and Colleges Employers Association
to improve this year’s offer of a 1 per
cent pay rise.

If no deal is reached in the next

two months, it will be the first time
since 2006 that academics have
taken part in a marking boycott.

But institutions are now likely to
take a much harder stance on deduc-
tions for “partial performance”, said
solicitor Chris Mordue, head of the
industrial relations team at Pinsent
Masons, who advises universities on
employment issues.

“One of the reasons why the
marking boycott in 2006 lasted as
long as it did is that most institutions
did not implement deductions,” said
Mr Mordue, who added that only
a minority did so while many uni-
versities deferred a decision.

“There is a recognition that the
response in 2006 did nothing to
deter people from taking part in the
boycott,” he continued.

Institutions have yet to decide the
level of deductions, but Mr Mordue

expected them to “deduct 30 to
40 per cent, then escalate…so aca-
demics cannot participate in the
boycott with impunity”.

“There is a far greater appetite
on behalf of institutions to impose
deductions,” he went on, adding
that deductions would continue
throughout the summer if the dis-
pute is not resolved by then.

Gregor Gall, professor of indus-
trial relations at the University of

Bradford, also believed that employ-
ers would take a harder line than
they did eight years ago.

“It could be more bloody than
2006, but this will ultimately depend
on whether they are steadfast
enough to collectively see through
what the Ucea line will be on this,”
Professor Gall said.

However, employers will be
under more pressure to find a settle-
ment given that most undergradu-

Experts foresee tough reaction from universities
to UCU’s ‘ultimate sanction’. Jack Grove reports

Hard line on
boycott could
cost staff
thousands

Won’t mark but that decision could hit academics in the wallet if institutions make big pa

A consortium of retail banks could
offer undergraduate loans to cover
tuition and maintenance costs under
a new system of student finance,
according to a vice-chancellor float-
ing the controversial idea.

Rama Thirunamachandran, vice-
chancellor of Canterbury Christ
Church University and former direc-
tor of research, innovation and skills
at the Higher Education Funding
Council for England, said that the
current model for student finance is
unsustainable in the long term if the
sector is to expand.

He is thought to be the first
head of a UK university to publicly
moot the idea of using the banking

system, rather than government-
funded loans, to provide access to
student finance.

“There probably needs to be a
substantial rethink about how
higher education is funded in the
UK,” said Professor Thirunama-
chandran, who speculated about
whether there are “options to con-
sider” in moving to a loan system
that is “underpinned by the private
sector”.

He added that policymakers
needed to look again at how best to
share the costs of higher study
between individuals and taxpayers.

In December, the government
said that the cost of lifting the cap

on student numbers would be met
by selling the pre-2012 book of
income-contingent loans.

Recent estimates from the Depart-
ment for Business, Innovation and
Skills suggest that 40 per cent of the
outlay on post-2012 loans will never
be repaid, and critics believe that the
actual amount is likely to be higher.
Professor Thirunamachandran said:
“The numbers don’t add up.”

In 2012, Sir Eric Thomas, vice-
chancellor of the University of Bris-
tol, came under scrutiny after leaked
documents revealed that he had in
the previous year sent details of a
private finance scheme to the univer-
sities and science minister. In an

email to David Willetts in 2011,
Sir Eric outlined a system in which
uncapped tuition fees are paid by
private investors in return for a pro-
portion of a graduate’s salary.

Last year, Sir Christopher Snow-
den, president of Universities UK,
told Times Higher Education that
it was not “inconceivable” that the
government would approach banks
about ways to provide funding.

Describing his idea, Professor
Thirunamachandran said that banks
offering student loans would be sub-
ject to “significant regulation” and
that interest rate charges would have
clear caps. Any schemes would
also need to be agreed and under-

Bring in the banks: vice-chancellor breaks cover
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ates are paying tuition fees of £9,000
a year compared with the £1,100
paid by the majority of students in
2006, Professor Gall said.

“The key period will be ramping
up the political pressure, aided by
squeals from the parents and stu-
dents – who are now all the more
customer-conscious with the rise in
fees and the associated debt – before
28 April,” he said.

But Professor Gall warned that

“things will get messy after the boy-
cott goes live” as deductions kick in.

However, many UCU branches
believe that support for the marking
boycott will hold despite the threat
of deductions of up to 100 per cent.

Mike Larkin, president of the
UCU branch at Queen’s University
Belfast, said that the recent decision
to deduct a full day’s pay for those
taking part in a two-hour strike had
strengthened staff resolve.

“This has inflamed the situation
to the point that staff are now very
angry, and action escalating to non-
marking of students’ work is going
to be more effective regardless of
management threats on pay deduc-
tions,” Professor Larkin said.

The boycott follows six days of
strike action, which included three
two-hour stoppages, since October,
although Ucea has claimed that
these walkouts caused only minimal
disruptions to university teaching.

With no sign of an improved
deal, the UCU had no option but
to escalate the dispute, said John
Kelly, professor of industrial rela-
tions at Birkbeck, University of
London.

If UCU had accepted the current
deal, “the more intransigent employ-
ers, who appear currently to domi-
nate Ucea, will simply repeat the
behaviour that has already worked
for them in 2013-14; offer another
pay cut, negotiate in bad faith, face
down industrial action and then sim-
ply impose a settlement and declare
negotiations over”, Professor Kelly
said.

“No union can stand by and
watch what amounts to the de facto
destruction of collective bargaining;
consequently, further sanctions have
to be imposed.”
jack.grove@tsleducation.com

big pay deductions, as many expect them to do

cover on student finance
written by the government, he said.

He added that a student who
turned to the private sector to bor-
row would have to be able to do so
in a “semi-regulated environment”.

“Is that more transparent and
sustainable than the current model,
where you have got student loan
books being sold off?” he asked.

There are private loan systems in
the US and in South Korea, where
higher education participation rates
are much higher than the UK’s, Pro-
fessor Thirunamachandran said.

He said that he was “pretty cer-
tain” that any new model would
require contributions from students
and taxpayers. But he suggested that

the government’s contribution to
higher education could be viewed
in a “different way”.

“One of the things I would argue
that the public purse should buy [is]
access to university for those who
are from disadvantaged communi-
ties,” Professor Thirunamachandran
said.

He added that whatever funding
system is developed in the future,
no able and qualified student should
be prevented from entering higher
education by a lack of finance.

“That is where designing any
funding model is actually quite chal-
lenging,” he said.
holly.else@tsleducation.com

If you have glimpsed social scien-
tists alone in their offices with hands
clasped in prayer, you might have
assumed that they were fearing
Armageddon for their discipline in
an era of high tuition fees.

But, according to a new paper,
the real explanation may be that
social scientists are of “lower aver-
age intelligence” than their scientific
colleagues – at least at elite univer-
sities.

“Intelligence and religious and
political differences among members
of the US academic elite”, published
in the Interdisciplinary Journal
of Research on Religion, draws pri-
marily on a 1967 study of 148 male
academics at the University of Cam-
bridge to demonstrate that the scien-
tists at top institutions are more
intelligent than the social scientists.

It then cites a 2007 study of aca-
demic religiosity at top US univer-
sities as evidence of the greater
godliness of social scientists.

The difference is statistically sig-
nificant only for physics and politi-
cal science. But the paper’s co-author,
Edward Dutton, adjunct professor
(docent) in anthropology at the Uni-
versity of Oulu in Finland, said that
the smaller differences between other
subjects “went the same way”, while
physics’ high mathematical content
made it “the most scientific of the
sciences”.

The paper also argues that scien-
tists’ higher intelligence accounts for

their political moderation. In a 2005
survey of 1,643 US academics, larger
proportions of physicists and engin-
eers than social scientists described
themselves as moderate – although
smaller proportions of biology, maths
and chemistry academics did so.

The paper’s other co-author, Rich-
ard Lynn, emeritus professor of psy-
chology at the University of Ulster,
has previously published controver-
sial studies linking intelligence differ-
ences to race and sex. In 2008 he
argued that scholars’ lower religiosity
compared with the general public was
explained by their greater intelligence.

Robert Dingwall, a freelance soci-
ologist, criticised the latest paper’s
use of “a hodge-podge of studies”
to find “some weak correlations”.

He said: “I may be mainly a quali-
tative social scientist, but even
I know enough to question an unsys-
tematic review that does not consider
the difference between statistical sig-
nificance and scientific significance.”

Dr Dutton admitted that a
“niggle” of doubt remained, which
required replication with a larger
sample to eliminate. However, many
data problems that he had anticipated
“didn’t seem to be that problematic”
when the paper was peer-reviewed.

He said that he could imagine
some academics saying the paper is
“specious and doesn’t make any
sense”. But, he added, “you really
need [a month] to consider it”.
paul.jump@tsleducation.com

Paper says social scientists are less intelligent
than physicists and their ilk. Paul Jump writes

Who’s naturally
the smarter?

Give us this day wisdom to tell statistical significance from scientific significance
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Nick Hillman, former special adviser
to David Willetts, takes an unusual
tack in his first interview as director
of the Higher Education Policy Insti-
tute: owning up to a mistake in gov-
ernment.

Under former director Bahram
Bekhradnia, Hepi savaged the coali-
tion government from 2011
onwards for basing its £9,000 fees
system on an underestimate of the
portion of loan outlay that would
never be repaid by graduates (known
as the resource accounting and
budgeting, or RAB, charge). In
2012, Mr Willetts hit back, labelling
the Hepi analysis “eccentric”.

But speaking to Times Higher
Education, Mr Hillman said of Mr
Bekhradnia: “We were on opposite
sides of the RAB charge debate, and
I’ve got to say he’s won it. The Hepi
analysis has turned out to be correct,

and even the government now pretty
much accepts that.”

Mr Hillman published his first
pamphlet as Hepi director on 20 Feb-
ruary. It looks at eight “pinch points”
in sector regulation left by the gov-
ernment’s failure to introduce a
higher education bill – with the ques-
tion of the “level playing field” for
private providers looming large.

One issue he examines in the
pamphlet is the fee cap, set at £6,000
for private providers and £9,000 for
publicly funded universities.

Three options are floated by Mr
Hillman in the pamphlet – including
“extending the freedom to impose
higher fees” to universities and
allowing them to charge above the
£9,000 cap (the pamphlet does not
endorse any of the options).

Mr Hillman told THE: “If
Oxford’s argument is that it really

costs £16,000 to educate someone
who comes to Oxford, prove it. I’ve
been asking Oxford and Cambridge
for that data for many years…If the
people who want a higher fees cap
are serious about it, they haven’t yet
made the case sufficiently.”

He said his personal view was
that “as a nation we benefit from
having a higher education sector…
I haven’t yet heard a strong enough
argument for losing the sense of a
single coherent sector, which you
would lose the minute you moved
to differential fees.”

The goal of the pamphlet, he said,
was “to be a vehicle to press all the
political parties: ‘What are your
opinions on these eight pinch
points?’…If they are not prepared
to legislate, they need to explain the
rationale for the status quo.”

Does his past as a Tory special
adviser on higher education mean
that he will find it impossible to be
impartial in his new role?

“My first pamphlet shows I’m

not going to be a patsy and con-
stantly defend the status quo. I think
there are problems with the status
quo,” he said.

But the upside of his Whitehall
experience was his knowledge of
the relationships between the
Department for Business, Innova-
tion and Skills, the Treasury and
No 10, and of “how evidence and
research is digested within White-
hall”, he said.

Mr Hillman defined the job of
Hepi as being to “help policymakers
by giving them evidence and
research”, but also “to stop them
saying unwise things”.

Meanwhile, he admitted that his
new post means a boost in salary,
after rumours that he will be paid
more than £100,000 a year. “I took
a pay cut to be a special adviser, and
I took a pay rise to be Hepi direc-
tor,” he said. But he added that his
take-home salary was “less than
£100,000”.
john.morgan@tsleducation.com

Hepi director’s mea culpa comes as he considers
‘problems in the status quo’. John Morgan writes

Hillman holds his hands up
over RAB charge ‘mistake’

Nick Hillman, director
of the Higher Education
Policy Institute, reflects
on some of the big
policy questions during
his time as special
adviser to universities
and science minister
David Willetts

On the government
not realising that
£9,000 fees would
become the norm
“We realised it very
quickly, but it was after
Willetts and [Vince] Cable
had said ‘these things will
be exceptional’. The rea-
son we thought there
wasn’t a straight compari-
son with 2006 [when vir-
tually all universities
charged the £3,000 maxi-
mum] was that there were
going to be things like
annual Offa [Office for Fair
Access] reviews, whereas
they were only once every

five years under the old
regime. Plus, we thought
there was going to be
a new legal framework,
which if necessary could
beef up Offa’s powers. But
of course there hasn’t
been any legislation.”

On government claims
that the higher education
bill was shelved for lack
of parliamentary time
“It was always the weak-
est argument I felt people
let you get away with as
a special adviser: ‘The
reason there’s been no
HE legislation is because
there’s no room in the
legislative calendar.’
[And] it’s the government
that sets the legislative
calendar. I was surprised
by how easily that argu-
ment could be used.”

On claims that the
abolition of student

number controls was
a Treasury policy, with
Mr Willetts opposed to
caps being lifted so soon
“It is nonsense…he was
clearly at one with the
chancellor, he really was.
One of the main catalysts
of the decision was [Mr
Willetts’] Robbins pam-
phlet [for the Social Mar-
ket Foundation]. The
arguments on whether it
is funded from student
loan sales will go back
and forth…But that, ultim-
ately, is a different ques-
tion. Both Willetts and
George Osborne liked the
optimistic feel of meeting
people’s aspirations on
that. It was one of the
things I’m proudest of
having worked on. I was
a small cog in the bigger
machine, but I did work
on that policy – it wasn’t
foisted upon us by
another department.”

InsIde knowledge: nIck HIllMAn on coAlItIon polIcyMAkIng

Bags of experience Nick Hillman’s time in government will inform his Hepi role
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The private London School of Busi-
ness and Finance is to lose all its
previous degree-validating UK uni-
versity partners, it has emerged.

The revelation follows news last
week that international students on
an LSBF taught accountancy course
had been threatened with the with-
drawal of their visa sponsorship by
Glyndwr University.

Last August, the universities of
Lincoln, Bradford and Central Lan-
cashire were listed as partners on the
private college’s website. LSBF
offered an LLM course in inter-
national business law from Bradford;
bachelor’s degrees in business admin-
istration and LLB programmes from
Uclan; and a variety of bachelor’s
and master’s qualifications in busi-
ness and finance from Lincoln.

However, all three institutions
have decided to end their partner-
ships with LSBF, Times Higher Edu-
cation has learned.

A University of Lincoln spokes-
man said that it had informed LSBF
in the “last few weeks” that it would
not renew a one-year validation con-
tract that started in July 2013,
although students currently enrolled
will be taught until completion.

As with the Glyndwr programme,
the Lincoln students – of which there
are about 200 – are taught by LSBF
but sponsored for immigration pur-
poses by the university.

A spokesman for the University
of Central Lancashire explained that
it had ended its agreement with
LSBF in August 2013 after a review
of “partnership business” prompted
it to “consolidate activity”. He said
that 195 students had enrolled and
would be taught to the end of their
courses.

A University of Bradford spokes-
woman said that its partnership had
ended in October 2013 “following
an institutional level review of col-
laborative partners”.

Unlike the Lincoln partnership,
students on the Bradford and Uclan
courses have their visas sponsored
by LSBF. According to its website,
LSBF has two remaining institutions
that validate degrees: the Inter-
national Telematic University UNI-
NETTUNO, an Italian distance
learning university, and the Gre-
noble Graduate School of Business.

LSBF did not provide a comment
in time for THE’s deadline.
david.matthews@tsleducation.com

The Department for Education is
refusing to say how much it is pay-
ing the Russell Group to redesign
A levels, despite some estimates put-
ting the cost at £10 million a year.

On the direction of Michael
Gove, the education secretary, the
group of 24 research-intensive uni-
versities set up a company, the
A Level Content Advisory Board
(Alcab), last year to oversee and
approve the content of the qualifi-
cations. It followed claims that
A levels do not sufficiently prepare
students for higher education.

As part of plans for universities
to “take ownership” of A levels,
Alcab has also set up expert panels
in mathematics and further mathe-
matics, and modern and classical lan-
guages to lead detailed reforms of
curricula and exams in these subjects.

But the Department for Education
has refused to release details of what
the Russell Group will be paid for
these services, raising questions
about the transparency of the A-level
change process and about the grow-
ing political and financial links
between the two bodies.

Times Higher Education asked
the Department for Education under
the Freedom of Information Act
how much it will pay to Alcab for
the detailed reforms and for running
subject panels of up to 12 people to
check every year on the content of
A levels in 10 “facilitating subjects”.

The Department for Education
said that publishing the data would
harm its ability to negotiate future
work. “Inappropriate disclosure of
budgetary information could preju-
dice the department’s commercial
interests by adversely affecting its
bargaining position in the future,”
a spokesman said. “It may also
result in prices shifting upwards to
meet the budget without any neces-
sary increase in…quality,” he added.

Negotiations on how much Alcab
will be paid in the long term to over-
see and approve A-level content more
generally had not been finalised, so
this sum was not available, he said.

However, the exam board Cam-
bridge Assessment estimated that it
will cost £10 million a year to do
such approval work properly with
staff paid for work on curriculum

oversight – an approach that will
avoid “tickbox, short-lived” engage-
ment, according to a policy paper
response to Mr Gove’s plans.

The lack of transparency over
Alcab’s finances could undermine
its authority as it leads the A-level
reforms, said Jo-Anne Baird, Pearson
professor of educational assessment
at the University of Oxford. “It’s so
important that these things are made
public as people have to have con-
fidence in the system,” she argued.

Establishing the amount of
resource available to universities
involved in the reforms was vital as
it would indicate how much time
they were able to commit to the pro-
cess, she said, adding: “We need a
bit more transparency about this.”

Wendy Piatt, director general of
the Russell Group, said that the
“running costs will be those of a
very small organisation and the
work of its subject panels”.

Last week, the Department for
Education announced that it will pay
for up to five pupils from every state
school to visit a Russell Group insti-
tution “to get a taste of studying at
a top university”. It already publishes
data on how many pupils each school
sends to Russell Group universities.
jack.grove@tsleducation.com

UK university
partners end
ties to LSBF

But estimate puts cost of Russell Group-led
redesign at £10 million a year. Jack Grove reports

Gove tight-lipped on
A-level revamp cost

Exam puzzler just how much is it costing to overhaul A levels? The Department for Education is mum
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Conclusions from a report on
women in science failed to address
the structural changes needed in aca-
demia to tackle inequality, according
to a leading scholar.

Dame Athene Donald, the Univer-
sity of Cambridge’s gender equality
champion, criticised as “fairly weak”
the Commons Science and Technol-
ogy Committee’s recent Women in
Scientific Careers recommendations.

She is also among more than
50 signatories from the University
of Cambridge to a letter published
in Times Higher Education this
week, calling for changes in how
academics are assessed so that
women do not face disadvantages
for taking on tasks in teaching,
administration and public engage-
ment, rather than research. The let-
ter says that a broader set of metrics
should be used to evaluate perfor-
mance and determine promotion.

Dame Athene told THE she was
disappointed that the Commons
report was mainly directed at aca-
demia and did not consider the role
that funding bodies could play in
tackling gender inequality.

The report, which was published
on 6 February, said that some uni-

versities are failing to address the
problems facing female academics
in science, technology, engineering
and maths.

It gave a number of recommen-
dations, including a call to increase

the number of longer-term positions
available for those who have
recently completed a PhD.

Dame Athene, professor of exper-
imental physics at Robinson College,
Cambridge, said: “They were con-

cerned about short-term contracts
as if that is something that academia
could do a huge amount about.”

She added: “The debate about
whether you want fewer two- and
three-year postdocs and more five-
and 10-year fellowships is a massive
one that an individual higher educa-
tion institution certainly cannot do
anything about.”

The length of post-doctoral posi-
tions is determined by grants from
research funders, she said, adding
that the committee “just did not face
up to the structural changes that
would be required”.

Addressing concerns in the letter
to THE, she said that jobs in areas
such as pastoral care – often assigned
to women – are “absolutely essential
to the well-being of our communi-
ties” but the academy needs to
decide if it values them or not. If
they are valued, then those carrying
them out should be “recognised as
important to the university”, she
argued.

“Cambridge is in a position to
encourage other universities to think
about this,” Dame Athene added.
holly.else@tsleducation.com

Letters, page 32

A fresh review of effectiveness and
efficiencies in higher education will
focus on the workforce, but will not
be a “hard-nosed” agenda for job
cuts.

Sir Ian Diamond, principal and
vice-chancellor of the University of
Aberdeen, who is leading the Uni-
versities UK report, said it would
look at how the academic career
structure could be improved to
attract the “very best”.

The University and College
Union said the report should exam-
ine vice-chancellors’ growing pay
packets while looking at best prac-
tice examples of efficiencies that
have not had a negative impact on
staff.

Sir Ian said he had “absolutely
no preconceptions” about what the

report, scheduled for publication in
2015, would conclude.

He added that his role was not
“discovering great new things that
universities have not done”, but to
communicate best practice from
higher education and other sectors.

The report will follow Sir Ian’s
previous review of efficiencies in
higher education, published in Sep-
tember 2011, which flagged up ways
that universities could streamline ser-
vices and reduce costs. It found “sig-
nificant potential” for outsourcing
services, such as IT and student
accommodation, to the private sector.

Sir Ian said the first report was
“extremely successful” and led to
best practice reports in procurement,
IT and shared services.

The new report will look at areas

not covered in the original publica-
tion, including the use of space and
assets, big data, investment strategy
and operational plans.

“The [efficiency] agenda is still
important,” Sir Ian said. “These are
the major opportunities that we
have to use our pounds more effect-
ively while maintaining and increas-
ing the quality of what we do.”

Areas such as investment strategy
and operational plans are important
for effectiveness, he said. Funding
from government streams has fallen
in recent years and universities need
investment strategies in order to
maintain the capital development
needed to improve the student
experience and quality of research,
he added.

Chris Hale, deputy director of
policy at Universities UK, said:
“This is not just a hard-nosed strat-
egy about reorganisation and struc-
tural change in the sector.”

He added: “The sector is chang-
ing quite significantly. Institutions
are operating in a very different
environment and they have to think
about how they are structuring
themselves.”

Any organisational change has
to be supported, Mr Hale said.
“There is a big people dimension to
that and that is where the higher
education workforce comes in.”

Sally Hunt, the UCU general sec-
retary, said: “The efficiencies review
is a good opportunity for the sector
to lift the lid on the secretive world
of vice-chancellors’ pay and what
exactly they have been doing to earn
such large, and seemingly arbitrary,
rises while driving down staff pay.”

She added: “The review may
prove useful if it can demonstrate
examples of cases in which savings
had been made without any adverse
impact on the institution or its staff.”
holly.else@tsleducation.com

Universities UK study is ‘not agenda for cuts’ but
a chance to salute best practice. Holly Else writes

UCU seeks scrutiny of v-c pay in
efficiencies review of personnel

Women in STEM waiting for structural change

Critical mass Commons’ women in science report is branded ‘weak’
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The first UK massive open online
course to offer students the option
to pay for academic credit has ended,
with none of its participants opting
to fork out for official recognition.

The Edge Hill University Mooc,
entitled Vampire Fictions, was
announced in May last year and
attracted about 1,000 students.

Of these, 31 reached the end of
the course, with none opting to hand
over the £200 that Edge Hill was
charging in exchange for 20 credits
at level 4 – the equivalent of a mod-
ule on a first-year degree course.

However, course leader Ben
Brabon, reader in English literature
and digital education at Edge Hill,
said that his “spooky Mooc” had
been a success and had taught him
a lot about the process of offering
massive open online education.

“There was a sense [among the
students] early on that this wasn’t
like other Moocs,” he said. “It
required a bit more of the learner in
terms of their critical engagement
and in what was expected in terms
of preparation.

“It might have been more wor-
rying if we had accredited something
like this and suddenly discovered
that 1,000 students [had] completed
it and wanted credit. If that hap-
pened, you might begin to question
why we have prerequisites for
degrees, why we have learning out-
comes, if they are all so easily
achievable.”

One of the 31 completing stu-
dents did sign up for a three-year
creative writing degree at Edge Hill,
with fees of £9,000 per year. They
could have applied for their Mooc
to be recognised for credit towards
their degree, but opted not to do so.

“I think that they wanted a fresh
start,” Dr Brabon said, but added
that the fact that credit was avail-
able could have played a part in the
student’s decision to pursue a degree.

“The student had an extended
taster session of what higher educa-
tion was like, had a positive experi-
ence and demonstrated that they
could cope with higher education,
could engage critically at that level,”
he said.

“Because of the credit on offer
and because the course was bench-
marked, they knew that what they
were doing was at the [undergradu-
ate] level.”
chris.parr@tsleducation.com

David Willetts has been accused of
risking “barbarians at the gate” after
appointing the chief executive of a
US-owned for-profit provider to the
board of England’s funding council.

The universities and science min-
ister appointed Peter Houillon, chief
executive of Kaplan UK and Ireland,
to the Higher Education Funding
Council for England board earlier
this month. Critics of the appoint-
ment accuse Mr Willetts of favour-
ing the for-profit sector above the
non-profit private sector.

Aldwyn Cooper, vice-chancellor
of private, non-profit Regent’s Uni-
versity London, was also inter-
viewed for the post. Unlike Kaplan
UK, Regent’s has university status
and degree awarding powers.

In the US, a 2012 Senate report
on for-profit higher education said
Kaplan’s US arm “exhibited some
of the most serious problems of any
company examined by the commit-
tee”, but added that the firm had
made “significant reforms”.

Kaplan derived 88 per cent of its
US revenue from federal education
funds in 2010, the report found,

while allocating 13.5 per cent of 2009
revenue to profit.

Terence Kealey, vice-chancellor
of the University of Buckingham,
said private non-profit Buckingham
and Regent’s had been “setting the
pace for 40 years – we are the people
who have been changing things”.

He added: “The for-profits are a
completely different exercise…I am
very sceptical about them. Their
motive is not education for its own
sake, it’s profit.”

He said there was a question as
to whether the Kaplan appointment
amounted to “barbarians at the
gate”. He added: “What is the pur-
pose of having a for-profit there?
What’s [Kaplan] got to do with the
Higher Education Funding Council,
which is all about government funds
for charitable institutions?”

Rachel Wenstone, vice-president
(higher education) of the National
Union of Students, which has an
observer’s role on the Hefce board,
said: “It is right that Hefce is
engaged with the full breadth of the
sector, but the decision to engage with
for-profit providers has been taken

before those providers have been
brought under the umbrella of its
regulation.”

Mr Houillon, who opted to
answer questions via email rather
than spoken interview, said: “The
aim of policymakers is to ensure stu-
dents are at the heart of our higher
education system and that student
choice drives changes as part of the
increasing marketisation of HE.” He
added that “all providers of HE
regardless of their ownership struc-
ture should be subject to the same
overarching regulatory framework”.

Asked if he would aim, in part at
least, to give a voice to for-profit
higher education, Mr Houillon said:
“The board position, as advertised,
mentioned an interest in represen-
tation from the alternative provider
sector. As that is my background,
yes, I will certainly represent the
views and experiences of that sector
while maintaining the necessary and
appropriate broad view of the needs
of the HE sector as a whole.”

A spokeswoman for the Depart-
ment for Business, Innovation and
Skills said the appointment had been
made in accordance with the Code
of Practice for Ministerial Appoint-
ments to Public Bodies.
john.morgan@tsleducation.com

‘Spooky Mooc’
students fail to
bite over credits

Minister accused of favouring for-profit sector
after Kaplan appointment. John Morgan writes

Hefce hire is risking
‘barbarians at gate’

Defensive stance private, non-profit institutions have derided the appointment of Kaplan UK’s chief executive to Hefce
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Matthew Reisz on ‘world’s first’ degree providing
chapter and verse on the self-publishing process

Shelf sufficiency: Uclan MA
helps authors to go it alone
The University of Central Lancashire
has launched what it claims is the
world’s first master’s degree in self-
publishing.

Four years ago, Debbie Williams,
head of publishing at Uclan, left a
career in the industry to set up
the first MA in publishing in the
North of England. This degree
programme now takes in about
25 students a year, who develop
hands-on skills by producing books
for the university’s own press, Uclan
Publishing.

“There has to be a gap in the
market” for such books to be suc-
cessful, Ms Williams explained, “so
it requires market research. Students
have to pitch their ideas and come
up with hard data.”

Most of the projects have an edu-
cational and humanitarian dimen-
sion and involve engaging with
far-flung communities. To give just
one example, Ms Williams is lead-
ing a team of six to Greenland,
where she and her students will be
transported by dogsled to a remote
area, sleep on the sea ice and live
among the Inuit for two weeks,
working on a book, e-book and doc-
umentary film about the impact of
climate change.

The success of Uclan’s MA in
publishing led Ms Williams to sus-
pect that there was also a market
for a course in self-publishing.

She is often contacted by budding
authors and gives public lectures on

getting published, which made her
realise that “people don’t have a clue
how to get published and self-pub-
lished. When I asked if they might
want to do an MA, [many] were
enthusiastic.”

Ms Williams added: “While you
can always pay publishing services
companies a good deal of money for
them to typeset and market your
book, why not learn how to do it
yourself? Then you’ve got the skills
for life.”

There is also external evidence of
a growing appetite for self-publish-
ing. Research by the book data com-

pany Bowker suggests that close to
400,000 titles were self-published
in the US in 2013, representing an
increase of 59 per cent on 2011.
Moreover, the vast global success of
E.L. James’ novel Fifty Shades of
Grey, which began as a self-pub-
lished project, indicates that it can
be lucrative.

Although applications are still
coming in for about 15 places on
the new MA, which launches in Sep-
tember, Ms Williams has already
heard from individuals keen to pub-
lish everything from a children’s pic-
turebook to a technical manual.

Some wish to publish largely for
family and friends, or on themes
such as local history whose small
niche market is unlikely to interest
a mainstream commercial publisher.

Ms Williams says that most have
consciously decided that they want
to pursue the self-publishing option;
only one has unsuccessfully submit-
ted a manuscript to a series of tra-
ditional publishers and opted for
self-publishing as a last resort.

Those embarking on the course
will acquire core publishing skills
such as editing, production, layout,
sales and marketing, although from
the perspective of an author rather
than an employee, while also learn-
ing the basics of running their own
business.

The final semester will give stu-
dents an opportunity to put all this
into practice, taking their text up to
PDF stage, so that it is ready for
publication as either an e-book or a
traditional hard copy book.
matthew.reisz@tsleducation.comSign of the times E.L. James’ success has spurred aspiring writers to try DIY route
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N8 Research Partnership
Share options pay dividends
A consortium of universities in the
North of England has built a toolkit
to help guide institutions looking to
share equipment. The N8 Research
Partnership’s toolkit offers guidelines
and templates on issues such as
health and safety, pricing and charg-
ing, contracts and legal issues and
VAT. The templates can be used to
create tailor-made agreements within
one university or across several. Uni-
versities are increasingly being
encouraged to share equipment that
is too expensive for one institution
alone in a bid to make efficiency sav-
ings. The toolkit project was led by
Luke Georghiou, vice-president of
research and innovation at the Uni-
versity of Manchester, who said the
toolkit “makes sharing a realistic
and practical prospect”.

National Union of Students
Pearce faces multiple challengers
A UK Independence Party activist
and an anti-cuts campaigner are to
challenge National Union of Stu-
dents president Toni Pearce for the
organisation’s leadership. Jack Duf-
fin, secretary of Ukip’s youth wing,
Young Independence, and a prospec-
tive parliamentary candidate for
Uxbridge and South Ruislip, is one
of four candidates on the ballot for
president at this year’s national elec-
tions. Mr Duffin says he is running
because “education in this country
is substandard at best and declin-
ing”. Joining him in the race is
University of London Union vice-
president Daniel Lemberger-Cooper,
a former student union president at
Royal Holloway, University of Lon-
don who has been a high-profile
campaigner against privatisation,
cuts and the closure of ULU’s student
union. Aaron Kiely, NUS’ black stu-
dents’ officer, is also running,
although Ms Pearce is the over-
whelming favourite to retain the
presidency when votes are cast at
the NUS’ annual national conference
in Liverpool in April.

University of Oxford
Bodleian head unveiled
The University of Oxford has
announced the appointment of Rich-
ard Ovenden as Bodley’s Librarian.
After six months as interim librar-
ian, Mr Ovenden succeeds Sarah
Thomas in a role with overall

responsibility for collections together
consisting of more than 11 million
printed items, 50,000 e-journals and
a vast quantity of other materials.
Mr Ovenden joined the Bodleian in
2003 as keeper of special collections
and became deputy librarian in
2011. Dr Thomas’ six years in the
job were marked by controversies
over the rehousing of the vast
humanities collections, a plan to
move the library entrance to the his-
toric Radcliffe Camera building, and
staff unhappy at being asked to wear
“ask me” badges. She was also
responsible for a major renovation
of the New Bodleian, due to reopen
as the Weston Library in October
2014, before taking up the vice-pres-
idency of Harvard Library.

Nesta grant call
Small groups’ big impact in focus
A charity is offering five grants of
£10,000 for research into how to
harness data to explore small-scale
activity in the third sector and civil
society. Nesta, an innovation char-
ity, is seeking new ways of measur-
ing the work of “below the radar”
groups, such as small voluntary
groups and community organisa-
tions, which are not usually included
in formal databases or registers. It
is accepting proposals from univer-
sities, research organisations, char-
ities, companies and consultancies.
Proposals should be submitted by
4 March, and projects are expected
to start by the end of March.

Discrimination against women per-
sists in the UK academy, even in
institutions that have been recog-
nised for their good employment
practices, according to the 2014
Times Higher Education Best Uni-
versity Workplace survey.

Of the survey’s 4,584 respond-
ents, who hold academic, profes-
sional and support roles across the
sector, 63 per cent agree or strongly
agree with the statement “my uni-
versity offers a fair and effective
equal opportunities policy”, but
more than one in three (37 per cent)
do not.

Academics identifying themselves
as arts and humanities scholars have
the least confidence in their univer-
sity’s approach to equal opportuni-
ties, with less than half (46 per cent)
of the 427 respondents in these areas
saying they felt their institution’s
policy was up to scratch. Among the
218 academics working in medicine,
veterinary medicine or dentistry, this
figure rises to 62 per cent – the high-
est of any subject grouping.

However, it is in the 6,500-plus
comments left by the survey’s many
participants that more nuanced
detail about difficulties faced by uni-
versity employees is revealed.

“The promotion and reward
structure discriminates against
women,” writes one Russell Group
arts and humanities academic.
“Powerful men at the top exist in
their own bubble, making often bad

decisions without consultation.”
At a research-intensive university

in northern England, one academic
recalls being told she had failed to
do enough work during maternity
leave following the birth of her first
child. Despite praising her institu-
tion for programmes that help
women address “issues that result
from having children”, she says it is
still possible to be “harassed out of
your academic career...by a single
powerful woman with very fixed
views about maternity leave”.

Several complaints came from
within universities holding Athena
SWAN awards, which celebrate
good employment practices for
women in science, technology,
engineering, maths and medicine.

“No one has ever asked the
women in our school what they
really want in terms of support,”
said an academic at one such insti-
tution, while another alleged that
their university does not consider
how its policies “affect female pro-
fessional support staff”.

David Ruebain, chief executive
of the Equality Challenge Unit,
which operates the Athena SWAN
charter, said he was concerned by
the comments.

“Even where awards are already
held, holders need to continue to act
on the key issues facing their staff
if they are to renew or progress
further.”
chris.parr@tsleducation.com

Even Athena SWAN holders have a way to go, THE
workplace survey suggests. Chris Parr reports

Gender equity:
must do better

What do they want? institutions urged to ask women about support needs
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News in brief

a report suggesting that elite univer-
sities are as socially exclusive as
ever, despite spending millions of
pounds on outreach activities, had
tongues wagging among our Twitter
followers. “The poor are a gamble.
Their drop out rate is high & leads
to a loss of a bum on a seat i.e.
27 grand, so why bother,” tweeted
@marie_morley, perhaps with
tongue in cheek, while @lescarr, in
a similarly sarcastic tone, said it
was not the universities that were
to blame. “Darn the poor and their
lack of progress!” he said. “Oh look,
family money stills buys educational
privilege,” added @ProfDaveandress.
“Well, colour me not very surprised
this morning.”

Plus
more opinion, news and reader
debate.

www.twitter.com/timeshighered
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Amid the scores of UK universities
blandly named after cities or regions,
Bishop Grosseteste University is
nothing if not conspicuous.

Haf Merrifield, the institution’s
deputy vice-chancellor, cheerfully
admitted that “no one can pro-
nounce it and they think it means
something rude”. But an in-house
rebranding exercise conducted after
the former university college was
awarded full university status in
2012 rejected a change, instead
adopting the lions from 13th-
century Bishop of Lincoln Robert
Grosseteste’s coat of arms as its new
emblem.

“To the extent that we have
brand recognition, it is positive, so
why change it?” Ms Merrifield said.

Vice-chancellor Peter Neil was
recruited after that decision was
taken, but, as one of the UK’s few
ordained university leaders, he fully
supported it. He said he was keen
to celebrate the former teacher
training college’s Anglican roots –
which he saw as manifested in its
strong emphasis on community and
pastoral support.

Professor Neil also said he hoped
that the links the identity offers to
the global Anglican community will
help Bishop Grosseteste recruit
around 500 international students
as part of its drive to expand its stu-
dent base of about 2,000 full-time
equivalents to around 5,000 total
students within five years.

He also said he wanted to boost
the number of UK students recruited
from beyond the local area; cur-
rently, more than three-quarters
come from within 50 miles of its
Lincoln campus.

“People get a very good impres-
sion of our campus when they see
it but my problem is that not enough

come here from far afield, whereas
more people would know about
York St John [another recently
christened university with Anglican
roots],” he said.

“That is a model of where we
need to be. [York St John’s] campus
is similar but it is bigger, more inter-
national and with a broader course
portfolio.”

Scrutiny of Bishop Grosseteste’s
portfolio is a key element of the stra-
tegic review due to be finalised next
month. The university has gradually
expanded its offering beyond teach-
ing to include related areas such as
theology, English, history, drama
and music.

But Professor Neil said he wanted
a broader range – particularly given
the uncertainty introduced by higher

tuition fees and the abolition of
recruitment caps.

One limiting factor is the prox-
imity of the much larger University
of Lincoln, with which Bishop
Grosseteste has a “very clear under-
standing” over distinctiveness and
cooperation. Hence, when Bishop
Grosseteste recently introduced psy-
chology, it was careful to distinguish
it from Lincoln’s course by focusing
on therapies.

Professor Neil said he was keen
for Bishop Grosseteste’s portfolio
to be “coherent” and focused
around its “social mission” –
although “you can make almost
anything fit that”. He also wanted
to ensure that there is a demand
from local employers for any new
courses. He hoped the university’s
strong track record on employabil-
ity would help it attract more part-
time adult learners and further
education college students seeking
to top up foundation degrees.

Despite the university’s focus on
small class sizes and approachable
tutors, he was disappointed that
its National Student Survey scores
are only “rattling around the

middle”. “A place like this needs to
do better,” Professor Neil said.

He also expected all of its aca-
demics, within five years, to have a
PhD and to be research active, in
line with his view that a teaching-
only university was a “misnomer”.
He said he hoped to pick up some
“good researchers” who, for stra-
tegic reasons, have been left out of
their institutions’ research excel-
lence framework submissions.

He said he was also looking to
diversify the university’s income. A
report by PA Consulting, which was
commissioned five years ago by for-
mer vice-chancellor Muriel Robin-
son, said it was not making the most
of its campus assets and advised it
to hire a director of enterprise.

That person, Rob Jones, said his
unusual membership of the senior
leadership team helped him recog-
nise that commercial activities must
be fitted around the university’s core
purpose. However, he has received
colleagues’ full support for his rapid
introduction of various ventures in
“soft commerce”, such as confer-
ences and events, a bed and break-
fast, a cinema and a business
incubation centre.

His next challenge is to establish
more “embedded” partnerships
with businesses and public sector
organisations.

But doesn’t that puzzling name
put some potential partners off?

“Three years ago I would have
had a very different answer,”
Mr Jones admitted. “But why do
you change a name? Crudely, it is
either because you are trying to
move in a different direction or you
are failing. We were neither.”

Ms Merrifield pointed out that a
name change might be enforced if
theology lecturer Jack Cunning-
ham’s campaign for Robert Grosse-
teste to be canonised is successful.

“But we don’t want to start with
an S,” she smiled, “because some
[potential students] entering clear-
ing look down the list [of institu-
tions] alphabetically.”
paul.jump@tsleducation.com

Broader course portfolio
and research push may
help Bishop Grosseteste
University recruit from
afar. Paul Jump reports

Currents of faith stay strong
as minnow heads upstream

5,000
In numbers

Bishop Grosseteste University

Act of faith Bishop Grosseteste kept its name honouring a 13th-century cleric

the institution’s target for the
size of the student

body within five years
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CAMPUS CLOSE-UP

Students at two Dundee universities have pledged
to “banish” payday lending firms from their
campuses. The student associations at the
University of Dundee and Abertay University, with
the support of university management, have said
such lenders will not be invited to any
campus events or feature in
any publications. They say
that the lenders lock
students into further
debt rather than
solving their financial
problems.

The chief executive of
Comic Relief has been
named chancellor of an
East Midlands university.
Kevin Cahill will take up
the post at Nottingham
Trent University from
July this year, and will

succeed the current chancellor, Sir Michael Parkin-
son, who is to retire. Mr Cahill, who has led the
charity since 1997, said it was “a real honour” to
become chancellor of the institution from which
he received an honorary doctor of letters degree
in 2008.

Four health and nutrition undergraduates
have created “Nutri-Juices” to “boost
brain power for exams, combat hangovers
and ensure they enjoy a balanced diet”.
Val Hutson, Gemma Fletcher, Kay Billings-
ley and Rhian Andrews hope to open
a fruit and vege-
table juice bar at
Edge Hill Univer-
sity. Ms Hutson
said the aim of
creating drinks
such as the
“Brain Booster” is
to offer products that
are “low in cost” and
provide students “with one
of their five portions of fruit and
veg each day”.

An institution in southwest England has opened a
materials and manufacturing centre aimed at
assisting local businesses. The University of Exeter
launched the Centre for Alternative Materials and
Remanufacturing Technologies on 10 February. It will
offer small and medium-sized businesses up to
12 hours of free, impartial technical and business
advice, and subsidised testing and development.

A university in northeast England has been granted full
planning permission for a £20 million teaching building
on its Middlesbrough campus. Teesside University said
that it had already invested close to £200 million in
recent years on the site and the new building would fur-
ther improve its student experience. Preparatory work on
the site was set to begin on 13 February in advance of
construction.

A university lecturer spent a day on the set of
EastEnders to advise on a scene featuring a epileptic
seizure. Hannah Cock, reader in clinical neurology at
St George’s, University of London, was invited to the

Elstree studios to supervise
actor Maddy Hill (left),

whose character
Nancy Carter suf-

fered a tonic-clonic
seizure – a scene
that has won
praise from epi-
lepsy charities.

Grants of up to £3,000 are being
made available to participate in a
new national festival celebrating
humanities research. Led by the
School of Advanced Study, Univer-
sity of London, in partnership with
the British Academy and the Arts
and Humanities Research Council,
the Being Human festival will take
place from 15 to 23 November,
with funding on offer to stage
debates, performances, virtual
activities and exhibitions.

Researchers have invented a new method of
controlling booming, and increasingly poison-
resistant, rat populations. The trap device
developed by Aston University scientists
sprays poison directly on to the rat’s skin,
which makes the process safer for any
humans nearby. Andrew Ingham, lecturer in
pharmaceutics and drug delivery, who
designed the new spray system, said: “With the older devices, people
often didn’t notice the huge amount of poison hidden in black boxes
at the sides of roads or at the corners of residential properties.”

University of Dundee and Abertay University

Nottingham Trent University

Edge Hill University

University of Exeter

University of London

St George’s, University of London

Teesside University
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Ivy League chief says institutional accretion makes
it hard to tackle global problems. Chris Parr writes

Bloat harms
the ability to
restrain costs
and hit goals

Cut to scholarship shows US

US universities must become more
streamlined in order to stymie the
soaring costs of higher education,
an Ivy League president has said.

According to Philip Hanlon, who
became the 18th president of Dart-
mouth College in June last year, US
universities have become entrenched
in a process of “innovation through
addition”, whereby new projects are
funded while existing ones continue
to operate, the result of which is
bloated institutions.

“Colleges and universities, par-
ticularly the really good ones, have
to be at the cutting edge: teaching
in new ways…and doing new kinds
of research,” said Professor Hanlon.
“But what higher education has
been really bad at in the US is innov-
ation through substitution.”

Because of this, universities’ costs
have increased, meaning that stu-
dent fees have also risen in order to
allow institutions to fund an ever-

growing portfolio of activities.
“What many businesses would

do is say: ‘I want to do this cool new
thing, so I am going to figure out
what the lowest priority stuff I am
doing right now is [and] stop doing
that.’ But colleges and universities
in the US have gotten into a mode
of innovating by addition and say-
ing: ‘We’re just going to add this
new thing on.’”

Professor Hanlon has ordered
every department in Dartmouth to
nominate 1.5 per cent of its budget
for reallocation. “Every year depart-
ments will have to say what they
really want to do with those
resources,” he said.

More imaginative use of funding
is not the only way that Professor
Hanlon plans to encourage innov-
ation. He is also changing how the
university hires some academics to
encourage more interdisciplinary
collaboration.

The US Department of State has cut
funding to a scholarship that pro-
motes closer educational links
between the US and Ireland because
it “no longer cares about Europe”,
according to the head of the pro-
gramme.

Trina Vargo, president of the US-
Ireland Alliance, which operates the
George J. Mitchell Scholarship, is
urging supporters of the programme
to telephone the White House and
complain in a bid to convince John
Kerry, US secretary of state, to re-
instate the $485,000 (£290,000) in
funding that has been withdrawn.

“The programme is already
extremely lean and…to cut anything
else will simply result in potential
applicants opting not to apply for
it,” Ms Vargo said.

The Mitchell Scholarship typic-
ally funds a year of study at institu-
tions in the Republic of Ireland and
Northern Ireland for about 12 post-
graduates. However, with the gov-
ernment money representing about
half of its annual operating budget,
it faces a difficult future.

The removal of state funding was
originally announced in June 2012
when Hillary Clinton was secretary

United States
Harvard mistake hits 11,000
A US university accidentally over-
taxed thousands of its employees
for four years in a payroll error.
Owing to a mistake in the way it
reported its employees’ taxable
income, 11,000 workers at Harvard
University paid excess income tax
between 2009 and 2013. The error
occurred after Harvard changed the
structure of its supplemental life
insurance plan so that the benefit
should no longer have been taxable,
according to a letter from Marilyn
Hausammann, the vice-president
for human resources, that was sent
to all affected employees on 7 Feb-
ruary, The Harvard Crimson college
newspaper reported. Despite this
change, however, the university did
not alter the way it reported taxable
income; thus employees paid taxes
on income that they did not receive.
The letter said that the total excess
reported income was more than
$20 million (£12.1 million),
although individuals were affected
to different extents.

Australia
Demand-driven R&D
Research should follow teaching and
adopt a demand-driven funding
approach, according to an econom-
ics academic. Elizabeth Webster,
professorial research fellow at the
University of Melbourne’s Institute
of Applied Economic and Social
Research, said that more research
should be shaped to meet industry
demands and that funding should
be channelled through “R&D cor-
porations” modelled on rural
research and development corpor-
ations established in 1989, The Aus-
tralian reported. She added that
Australia had great science and
research capabilities but the country
was “pretty bad at converting that
into commercial outcomes”. “The
R&D corporation is not the only
strategy but the more I read about
it, the more impressed I am,” said
Professor Webster, who proposed
the idea in a Melbourne Institute
policy brief.

Canada
Billion-dollar research boost
The Canadian higher education sec-
tor has hailed the federal budget’s
new injection of cash into research.
In last week’s budget, the Conserv-

ative government pledged C$1.5 bil-
lion (£824.8 million) over a decade
to launch the Canada First Research
Excellence Fund, The Globe and
Mail reported. The fund will be flex-
ible, with universities and perhaps
colleges competing for funds to
spend in targeted areas, which could
mean hiring new talent, buying new
equipment or securing international
partnerships. The budget also pro-
vides a C$46 million annual boost
to research granting agencies such
as the Natural Sciences and Engin-
eering Research Council and assigns
C$40 million to fund internships,
while extending student loans to
some apprentices.

India
Is there a professor in the house?
India’s public central universities are
facing a severe shortage of academic
staff, according to the latest audit
of their academic capabilities. Of
the 15,573 teaching faculty posi-
tions in 39 central universities across
the country, close to 40 per cent
remain vacant; at some institutions,
more than three-quarters of teach-
ing posts are unfilled. According to
the University Grants Commission,
the Central University of Odisha has
only 11.6 per cent of its required
staff, while the Central University
of Tamil Nadu, which has only 28
of the 151 faculty members it needs,
has a staff shortage of more than
80 per cent. To make up for the
shortfall in existing departments,
Tamil Nadu has arranged teachers
on a short-term contractual basis,
The Times of India reported.

Hong Kong
Sack over undeclared earnings
A Hong Kong university has sacked
one of its heads for not declaring
her external earnings. Judy Tsui,
vice-president for international and
executive education and professor
of accounting at Hong Kong Poly-
technic University, was fired after
an investigation into claims that she
omitted to declare earnings of
HK$1.85 million (£117,024) made
outside the institution. Professor
Tsui’s contract has been “terminated
with immediate effect”, the univer-
sity said last week. The investigation
was launched after an internal
audit discovered Professor Tsui’s
earnings as a director of a local com-
pany and a consultant to a mainland
company had not been declared,
breaching the institution’s policy,
which also requires academics to
pay some of the outside income to
the university.

News in brief
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shows US ‘disregard’ for Europe
of state, but advocates – rallied by
Ms Vargo – managed to secure a
stay of execution on that occasion.
This time the alliance has secured
the backing of seven senators and
31 members of Congress, who have
signed letters calling for the grant
to be reinstated.

Ms Vargo said that a feeling
“emanates from the Department of
State” that it “doesn’t care about
Europe any more”.

“When Hillary Clinton was sec-
retary of state,” she continued, “her
department made no bones about
the fact that Europe was of decreas-

ing importance, and state depart-
ment officials have told me that
there are other priorities.”

Ms Vargo said that she had also
been told that the programme
missed out on funding because some
scholarships awarded by the larger
US-UK Fulbright Commission facil-
itate study in Ireland, an argument
that she claims holds no water.

“When it comes to studying in
Ireland and Northern Ireland, by
any objective assessment, the Mitch-
ell Scholarship is the most prestig-
ious scholarship,” she said.
chris.parr@tsleducation.com
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One of the many joys of growing
old in the classroom is to hear
students asking fundamental
questions that the public chooses
to neglect. I teach a course called
“Social Problems”. It is the first
time our undergraduates are
expected to apply the sociology
they have learned to make sense
of what is going on around
them. For some it is an intellec-
tual exercise that begins to shake
up their world as they under-
stand it.

Recently we’ve been talking
about the legacy of what Ameri-
cans now call “the events of
9/11”. When two passenger jets
crashed into the twin towers of
the World Trade Center in New
York City, my students were six
years old. They have grown up
in the midst of two foreign wars
along with limitations to free-
dom of speech and privacy
deemed necessary to fend off
terrorists. But even those who
rarely travel outside their home
state of North Carolina are
baffled by the recent trial of three
peace protesters.

Megan Rice, an 84-year-old
nun, Michael Walli, in his sixties,
and the youngster, Greg Boertje-
Obed, who is in his late fifties,
broke into the Y-12 National
Security Complex at Oak Ridge,
Tennessee, a facility
described as the most
secure nuclear facil-
ity in the US. On
the night of 28 July
2012, they went
undetected by
ground sensors, sur-
veillance cameras,
canine patrols and pro-
fessional guards authorised
to shoot trespassers on sight.

After cutting through four
fences, the three eventually stood
3m from the Highly Enriched
Uranium Materials Facility, a
giant building housing 400
tonnes of bomb-grade materials.
If these people had been terror-
ists, they could have made the
events of 9/11 seem minuscule by
comparison. But they were not
terrorists; they were long-time
anti-nuclear peace protesters.
Finally locating a lone guard, the
three bowed to him, lit candles,
sang hymns and read him their
philosophical manifesto. When

the dust cleared after their
arrests, they faced accusations of
“sabotage”. After a trial in May
2013 at which they were not
allowed to present any evidence
of their peace protests, concerns
over the welfare of the human
race in a nuclear world, or dis-
cussions of international law,
they were found guilty.

The three were convicted of
damaging a national defence
premises under the Sabotage Act,
which carries a prison sentence
of up to 20 years, and of causing
more than $1,000 of damage to
US government property. The
three admitted cutting fences and
spray-painting peace slogans.

Sentencing was scheduled for
this week.

Shocked by the case, one
of my first-year students said:
“That’s not right. They aren’t
terrorists. They’re just peace
protesters.” Another chimed in:
“I can’t believe they are going
to prison. All they are guilty of
is expressing their opinions.”

Rice’s first action upon being
imprisoned in Georgia while
awaiting sentencing was to
organise a yoga class for female
inmates.

“Yoga?” asked one of my
students. “Is Sister Megan really
a terrorist?”

Unfortunately our
other democratic
institutions,
including the print
and electronic

media, have paid
little attention to

the nun and her two
accomplices.
As the classroom

hour grew longer, the ques-
tions kept coming. How, the stu-
dents asked, can our legal system
confuse the singing of hymns by
an elderly nun with the violent
acts of a professional terrorist?

In spite of my years, I do not
have answers to their questions.

Lee Maril, professor of sociology
at East Carolina University, is
author of The Fence: National
Security, Public Safety, and
Illegal Immigration along the
U.S.-Mexico Border (2011)
along with seven other books
on the American Southwest and
northern Mexico.

FROM WHERE I SIT

Unanswerable questions

“The grand challenges that the
world is facing today are not going
to be solved in a single discipline by
a single expert,” Professor Hanlon
said, citing climate change and the
provision of clean water in develop-
ing countries as two examples of
“grand challenges”.

“The only place where you find
the required range of expertise in
one location is in the great colleges
and universities of the world. Our
responsibility to tackle these chal-
lenges has never been more com-
pelling.”

To facilitate collaboration, Dart-
mouth will hire about 15 new cross-
department “teams” comprising
several young, early career faculty,
who will be appointed not only
because of their skills in their own
discipline but because they share a
common interest. “That interest
might be, say, financial markets,”
Professor Hanlon explained. “Maybe

one’s an economist, one may be a
policy person and one may be a soci-
ologist. We will get them to do
research together, and we will
require them to develop new courses
on their particular subject.”

He hopes that these new courses
will help Dartmouth to stay ahead
of the game pedagogically.

“As an educational leader if the
outcomes that I am offering are
[just] information and knowledge,
then I am screwed,” he said, explain-
ing that massive open online courses
and other open resources mean that
students can access information free
of charge at the click of a button.

Instead universities need to focus
on experiential learning and ensure
that students leave having acquired
“wisdom”. “The résumé of the
future will describe what you can
do, rather than what you know,” he
said.
chris.parr@tsleducation.com

On the ball universities must stay fleet of foot, says Dartmouth’s Philip Hanlon
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The government of Canada has a
message for people in other coun-
tries who might consider coming to
its universities to study: “It’s not all
snow and ice here!”

At least, that’s one of the mes-
sages that Canada is sending out on
websites and social media and in
other types of marketing in its
relentless bid to capture a bigger
share of the increasingly competi-
tive international student market.

Later to the game than many
other countries, Canada is a case
study illustrating the reasons and
the means by which governments
are working to lure foreign students
– especially from high-growth coun-
tries such as China, India and Brazil
– and the obstacles to succeeding.

Now, more than a year after a
report by Ipsos Reid, the Canadian
arm of the international polling
company, found that a five-year,
multimillion-dollar campaign called
“Imagine Education au/in Canada”
had failed to make inroads in those
countries, the government has sig-
nificantly expanded its efforts.

“It’s almost becoming a cliché to
say it, but the world is getting
smaller, so the competition is grow-
ing,” says Sean Simpson, vice-pres-
ident in Ipsos Reid’s Toronto office.

The number of post-secondary
students enrolled abroad worldwide
has doubled since 2000, to about
4.5 million, according to the Organ-
isation for Economic Cooperation
and Development, and is projected

to grow to 6.4 million by 2025.
A new international education

strategy, announced in January, will
spend C$5 million (£2.8 million) a
year to brand and market Canada
as an education destination to some
of these prospective students in Bra-
zil, China, India, Mexico, Turkey
and Vietnam, plus C$13 million
over two years to promote research
and training links. The materials will
be customised to each market.

Those are places with which the
Canadian government has been
aggressively seeking closer trade and
investment ties, and attracting inter-
national students from them is seen
as a crucial way to help.

Stephen Harper, the Canadian
prime minister, has visited Asia to
work on strengthening economic
connections, while in 2012, David
Johnston, the governor general, took
30 Canadian university presidents to
Brazil to promote Canadian higher
education and research agreements.

Birth rate in decline
There are also domestic considera-
tions. Canada’s birth rate has declined
below the level needed to replace
the population without immigra-
tion, the Institute of Marriage and
Family Canada reports. And the
265,400 international students in
Canada in 2012, the most recent
year for which the figures are avail-
able, spent C$8.4 billion, helping to
sustain 86,570 Canadian jobs and
generate C$455 million in federal
and provincial tax revenues, accord-
ing to the Department of Foreign
Affairs, Trade and Development.

Those are among the reasons why
many governments globally are try-
ing to increase their international
student numbers – in Canada’s case,
to 450,000 by 2022.

According to the OECD’s Edu-
cation Indicators in Focus report
from July 2013, Canada is the sixth
most popular destination for inter-
national students, after the US, the
UK, Germany, France and Australia,
but still has a market share only a

Canada chips away
at frozen facade to
woo mobile students
A new strategy seeks to inflate the country’s
share of BRICS students. Jon Marcus reports

Snow business ‘we have winter. There’s no twGet the word out appealing to international markets such as China is key
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fifth the size of that of the US and
less than half that of the UK.

It promotes the broad recogni-
tion of its post-secondary creden-
tials, its comparatively safe,
welcoming and multicultural society
and the possibility of immigration,
along with the relative affordability
of its university tuition. Interna-
tional students pay an average of
C$18,641 in annual tuition fees.

Plus, “the appeal of a city like
Montreal, if you speak French and
want to come to Canada—what a
terrific option”, Simpson says. In his
home city of Toronto, he adds, half
the residents are immigrants, mak-
ing it incredibly diverse.

“The fact that students from
more than 180 countries studied in
Canada in 2012 speaks directly to
the attractiveness of Canada’s edu-
cation systems,” says Claude
Rochon, spokeswoman for the
Department of Foreign Affairs,
Trade and Development.

Yet in the countries whose
students it most wants to attract,
“Canada is not a top-of-mind
destination”, Ipsos Reid found
after conducting focus groups and
one-on-one interviews with stu-
dents, parents and educational
advisers.

“There is no awareness that Can-
ada has world-class educational
establishments,” other than the Uni-
versity of Toronto, the survey report
said. “Given that the presence of
world-class educational establish-
ments is the leading factor that
drives the choice of a foreign desti-
nation for education, this lack of
prominence is a serious obstacle.”

What students in the sending
countries wanted but didn’t get from
Canada’s international education
promotional campaign, Ipsos Reid
found, was information about uni-
versity rankings, leading pro-
grammes and famous alumni of
Canadian universities.

“We don’t have a school that’s
a Harvard or a Yale or a Berkeley
or a Stanford, or one that’s as
recognisable as those big names,”
Simpson says. And being cheaper
may not equate to extra appeal, he
continues. “There are a lot of
wealthy families out there in
developing countries that say,
‘I want my child to go abroad
and have the best education pos-
sible’, and they perhaps equate
spending more money with a great
education.”

Give it time, says Gail Bowkett,
director of research and interna-
tional relations for the Association
of Universities and Colleges of
Canada.

“It wasn’t that long ago that Can-
ada had no national brand for mar-
keting its education sector abroad.
It’s still quite a new brand. So the
Ipsos Reid study may have shown
there wasn’t the depth of penetra-
tion in those markets we might have
hoped for, but you have to take that
with a grain of salt.”

Simpson agrees. The govern-
ment’s goal may have a seemingly
short time frame, but shifting per-
ceptions takes a while, he says.

“The more that Canadian schools
focus on international education –
and on key markets for a while, like
China – the more it will make
inroads and start to get the word
out internationally,” Simpson adds.
“You’re not going to turn into Har-
vard overnight in terms of your
awareness and prestige.”

Need to develop a national brand
Bowkett says that Canada’s com-
mitment to the issue is evident in the
very fact that it is attempting to
develop a national brand. “There’s
room to tweak that brand and to
improve on it, but it’s a national rec-
ognition of the importance of bring-
ing students into Canada.”

Competition for these students,
worldwide, remains “quite intense”,
Bowkett adds. “The number of stu-
dents that are internationally mobile
in the world is increasing. Students
who have an ability to go elsewhere,
will. So it is very much about build-
ing awareness and building your
brand and making those mobile stu-
dents aware of the value proposi-
tion.”

As for that snow and ice, which
the Ipsos Reid focus groups said
really is an impediment for Canada
among prospective students, Cana-
dians prefer to celebrate it, accord-
ing to Bowkett, who lives in
Edmonton, Alberta, which experi-
ences very cold winter weather.

“On the weather front, this is a
northern country,” she says. “We have
winter. There’s no two ways about it.
And that can be a perception issue,
and it can be an issue for students
coming from warmer countries.”

So the challenge is to portray it
for students from places such as
Brazil and India and China as a
positive.

“We joke about the weather that
we have in Canada,” Bowkett con-
tinues. “That brings us back to the
marketing and how we explain that
and how we convey that.”

And how is that, exactly?
Bowkett replies: “It’s about a

whole new experience and opening
up new experiences – in a whole new
climate.”no two ways about it. And that can be an issue for students from warmer countries’
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Catholic academic and journalist
John Cornwell has drawn on his
experiences of the Church in his new
book on the confessional and its cen-
tral role in clerical child abuse.

Although he has run the Science
and Human Dimension Project at
Jesus College, Cambridge for almost
a quarter of a century, he took an
unusual route into the academy.
From the age of 13, he spent seven
years in a junior and then a senior
seminary training to be a priest.
Eventually, he admits, “I began to
see that I wasn’t going to make it as
a celibate.” He went on to lose his
faith at university by reflecting on
“the contrast between what I was
learning about science and the vision
being put forward by Catholic
theology”.

While he was in one of the
seminaries, Mr Cornwell was also
sexually solicited by a priest during
confession, which “meant that
I became disillusioned with the idea
of exterior piety and holiness”. He
spent many years wavering between
agnosticism and atheism and built
a distinguished career as a journal-

ist. In the late 1980s he accepted a
“professional fellow commoner-
ship” at Jesus – open to “someone
on the outside who wanted to write
a book in an academic setting” – so
that he could explore the issue of
religious fanaticism.

Scholarly sanctuary
In the event, Mr Cornwell has never
left the college, because a philanthro-
pist was looking for someone who
could organise seminars and confer-
ences “bringing in experts to talk to
science journalists on the vital areas
where science interacts with soci-
ety”. He had long had an amateur
interest in such topics and came to
a private arrangement with Cam-
bridge to take a two-year course in
neurophysiology and visit labora-
tories around the world to acquire
the “language and the mindset” for
his new job.

In the meantime, however, the
fanaticism project – which eventu-
ally led to his 1991 book, Powers
of Darkness, Powers of Light: Trav-
els in Search of the Miraculous and
the Demonic – had taken Mr Corn-
well down a rather different path.
“I went to the Vatican to ask them
questions about the kids having
visions of the Virgin Mary in Bosnia,
which became linked to the terrible
civil war. But the archbishop in
charge of media relations told me
I should be telling the story of the
Pope who died after 33 days…”

Although A Thief in the Night:
Death of Pope John Paul I (1989)
exploded the absurd theory that the
Pope had been killed by his own
bishops, it was otherwise highly crit-
ical of the Vatican. It was followed
by two equally controversial best-
sellers, Hitler’s Pope: The Secret His-

tory of Pius XII (1999) and The
Pope in Winter: The Dark Face of
John Paul II’s Papacy (2005).

By the late 1980s, however, Mr
Cornwell was also returning to his
original Catholic faith when he
began to “see that religion is funda-
mentally an imaginative exercise,
and that the mistake is to treat it as
some kind of science. And that made
it possible for me to be religious
after atheism.”

Also important was a new sense
that Scripture lends itself to “multi-
dimensional interpretation”. He had
already had glimpses of this, while
studying for his first degree at the
University of Oxford, from a Jewish
moral philosopher called Reginald
Vivian Feldman. What made this
unusual was that their encounter
took place not in the seminar room
but in the local psychiatric hospital,
where Mr Cornwell was “working
as a night nurse, and this chap was
on my ward. He was a very great
scholar and had written a wonder-

ful book called The Domain of Self-
hood, but he was a depressive and
insomniac, so we would talk half
the night away – and I learned more
from him than anyone else.”

Today, Mr Cornwell calls himself
a Catholic. He wrote a 2007 critique
of Richard Dawkins, Darwin’s
Angel: An Angelic Riposte to The
God Delusion, a book he called “as
innocent of heavy scholarship as it
is free of false modesty”. Yet he is
otherwise uninterested in being an
apologist or devotional writer, and
his books on the Church tend to get
“a lot of support from the liberal
wing of Catholicism and a lot of
brickbats from the conservatives”.

Damning indictments
The Dark Box: A Secret History of
Confession takes him into even more
contentious territory. At its heart is
the argument that the 1903-14 pon-
tificate of Pius X, the first pope for
300 years to be canonised, was
largely disastrous. Along with an

Matthew Reisz meets a Catholic author who
believes confession has value, but not for children

Interview

Let there be
light inside
the box

Absolution to go Cornwell believes that lowering the age at which children made their first

Cornwell ‘religious after atheism’
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News
● Award winner: Timothy Boswell
● Institution: Newcastle University
● Value: £24,731
Investigating how the type and
quantity of food affect foraging
behaviour and the neural circuits
controlling feeding in broiler
breeder chickens

● Award winner: Kevin Staras
● Institution: University of Sussex
● Value: £444,805
Ultrastructure-function properties
of recycling vesicle pools in native
central synapses

National Institute
for Health Research
Health Services and Delivery
Research Programme
● Award winner: Alison Jill
Macfarlane
● Institution: City University
London
● Value: £416,846
Births and their outcome:
analysing the daily, weekly
and yearly cycles and their
implications for the NHS

Health Technology Assessment
Programme
● Award winner: Julian Peto
● Institution: London School of
Hygiene and Tropical Medicine,
University of London
● Value: £106,389
Long-term follow-up of ARTIS-
TIC cervical screening trial cohort

Leverhulme Trust
International Network Grants
Social sciences
● Award winner: Mary Bosworth
● Institution: University of Oxford
● Value: £123,210
The Leverhulme international
network on external border
control

● Award winner: Paolo Dardanelli
● Institution: University of Kent
● Value: £97,079
Why centralisation and
decentralisation in federations?
A comparative analysis

Research Project Grants
Sciences
● Award winner: Stephen
Wimperis
● Institution: University of
Glasgow
● Value: £160,233
Structure and function of
immobilised enzymes by solid-
state NMR spectroscopy

● Award winner: Trevor Smart
● Institution: University College
London
● Value: £299,217
Photo-modulation of native
GABA-A receptors in the brain

Biotechnology and
Biological Sciences
Research Council
Research Grants
● Award winner: Julie King
● Institution: University of
Nottingham
● Value: £46,939
Exploitation of related species
for developing superior adapted
wheat varieties

● Award winner: Richard
Oreffo
● Institution: University
of Southampton
● Value: £433,137
Smart materials for targeted
stem cell fate and function
in skeletal repair

● Award winner: Christine
Orengo
● Institution: University College
London
● Value: £612,409
A greatly expanded cath-gene3D
with functional fingerprints to
characterise proteins

anti-modernist campaign and an
“emphasis on a monastic-style obedi-
ence in seminary formation” went
a new commitment to children mak-
ing their first confession at the age
of 7 rather than around 14.

All this, in Mr Cornwell’s view,
decisively influenced the culture of
the Church in which he grew up.
Notable disadvantages were boys
like him embarking on priestly
careers long before they had any idea
of what a life of celibacy might mean,
and children riddled with guilt,
sometimes for life, about sins such
as masturbation or even “breaking
the fast” before Mass by accidentally
swallowing a drop of rainwater.

The potential for psychological
and sometimes sexual abuse also
emerges from the experiences of
many people who wrote to Mr
Cornwell in response to an article
in The Tablet, including one gro-
tesque example of early confession
submitted by the son of a prison
officer where the only privacy was

in the toilets and “Father would be
seated on the toilet bowl, and
I would kneel down in front of him”.

Yet none of this, Mr Cornwell
makes clear, means that he is fun-
damentally opposed to confession
– and he is taking the matter up with
the highest authority. “There’s enor-
mous value in looking at your life
– your past, present and future –
with someone else and trying to
make sense of it. I’m saying confes-
sion is a good thing, but let’s leave
it until you are more mature and can
take on board sin as a turning-away
from God’s unconditional love to
one’s own self-idolatry.

“I have written an open letter to
the Pope asking him to stop child-
hood confession and bring back
‘general absolution’, which was very
popular until it was banned by John
Paul II.”
matthew.reisz@tsleducation.com
● John Cornwell’s The Dark Box:
A Secret History of Confession is
published by Profile Books.

European
Commission
Award winner
Gareth Leng
Institution
University of
Edinburgh
Value £2 million
Nudge-it

This 16 institution, multi-country
initiative aims to find out what drives
decisions of when we eat and the
types of food we choose. The
research will examine how eating
habits develop and what influence
hunger, emotions, stress and
economic factors have on food
choices. The aim is to provide better
evidence for public health policies
aimed at promoting a healthy diet.
“Our goal is to understand the physi-
cal and psychological factors that
control eating behaviour, so that we
can develop more effective strategies
for encouraging healthier food
choices,” Gareth Leng said.

IN DeTAILtheir first confession was a mistake for the Catholic Church
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A theoretical
economist whose
pioneering ana-
lyses of “clubs”,
patents, incentives
and innovation
provided import-
ant insights to
lawyers and
policymakers has
died.

Suzanne Scotch-
mer was born on
23 January 1950 in
Alaska and studied
economics at the
University of
Washington (1970)
before continuing
her education at
the University of

California, Berkeley, with an MA in statistics (1979) and a
PhD in economics (1980). She began her working life at
Harvard University as an assistant professor (1981-85) and
then an associate professor (1985-86) of economics before
returning to Berkeley for the rest of her career.

Although initially appointed to Berkeley’s School of
Public Policy faculty, Professor Scotchmer later became
both a professor of economics (1995) and a professor of
law (2008). She also served as a consultant to the US
Department of Justice Antitrust Division and held visiting
positions at a number of international institutions, includ-
ing the Stockholm School of Economics, the University of
Auckland and the University of Paris (Sorbonne).

Professor Scotchmer drew on evolutionary game theory
in her examination of attitudes to risk and their role in
driving innovation. She also made a major contribution to
club theory, which looks at what happens to goods and
services when they are jointly owned by members of a
“club” such as a group of local citizens. A celebrated 1991
paper, “Standing on the shoulders of giants”, offered the
first rigorous analysis of how rewards should be distributed
when a number of investors develop a new technology.

In Innovation and Incentives (2004) she addressed the
larger topic of “how institutions create incentives to encour-
age research” with a view to answering a highly practical
question: “What should those institutions look like?”

Among other topics, the book considered “the patenting
of genetic sequences, business methods, and computer soft-
ware; the difficulty in enforcing copyrights in the digital age;
the role of technical protection systems; and the antitrust
and innovation issues that surround network industries”.

“Suzanne was particularly inspirational as one of very
few women writing in the field of theoretical economics,”
said Gillian Lester, dean of Berkeley’s School of Law.
“Friends, colleagues and students across the campus and
across her disciplines shared a deep appreciation for her
tirelessly creative mind, enthusiasm for intellectual engage-
ment at the highest level, and preternatural ability to see to
the heart of a complex problem immediately and describe
it with clarity and insight.”

Professor Scotchmer died of intestinal cancer on
30 January and is survived by her partner, Stephen Maurer.
matthew.reisz@tsleducation.com

Suzanne Scotchmer, 1950-2014

Obituary

● Where and when were you born?
In London on 25 October 1952.

● How has this shaped you?
I grew up in London in the 1960s.
What else is there to say?

● You have been made a dame
and were recently named as one of
the top 100 scientists in the land.
Do gongs matter?
Yes. It’s great to have recognition
for the work that you have done.

● In light of that, how did you feel
when you were named in the top
100 practising scientists?
It’s even better to get that recogni-
tion from your peers. I pinch
myself every time I see my name
in a list like this. I can’t believe it
is me they are talking about.

● You have a quote on your
personal web page: “Where there
is no vision, the people perish.”
Why?
Teams need strong leadership to
give them a sense of common
purpose and goals to strive for.
Leaders need to have a vision.
Without it the team cannot
achieve its full potential, as they
won’t all be pulling together.

● Have you had a eureka moment?
Not one big one, but several small
ones. Sometimes you don’t realise
the implications of the work you
are doing until years later. I often
find myself looking at a new
product or technology and
thinking we prototyped something
like that in the lab 20 years ago.
I find that very fulfilling.

● What advice would you give to
your younger self?
Have the courage of your
convictions, which I think

I have done, and be patient.
Good work will out.

● When did you first feel that you
had broken through a glass ceiling,
as a woman in a male-dominated
field?
When I was appointed as the first
female professor of engineering at
Southampton in 1994. But I sub-
sequently found that there were
many layers of glass ceilings. Hav-
ing broken through most of them,
there are still barriers to break.

● What is to be done about the
under-representation of women in
science and in senior academic
and management positions in
higher education?
Constant vigilance. It is an issue
for all of us and we make the
most headway when there are
male champions with whom we
can make common cause.

● Tell us about someone you’ve
always admired.
I look for inspiration to strong
leaders, particularly women who
have broken through the barriers
created by a male-dominated

HE&me
Dame Wendy Hall is professor of
computer science and dean of the
Faculty of Physical Science and
Engineering at the University of
Southampton. She is known for
being one of the first computer
scientists to undertake research in
multimedia, hypermedia and the
semantic web and was named
among the 100 leading practising
scientists in the UK by the Science
Council (http://ow.ly/tyzSV)
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Surely academics are above getting involved with the arbitrary
declarations of love that are demanded on St Valentine’s Day?

Not at all, it seems – particularly for the many scholars on
Twitter, who embraced the #AcademicValentines hashtag with
gusto, using it to share poems and chat-up lines that should
resonate in universities up and down the country.

“Roses are red, violets are blue/I might say ‘revise and
resubmit,’ but I’d never reject you,” read one example, tweeted by
Brian J. Phillips (@brian_jphillips), research professor at the Center
for Research and Teaching in Economics in Mexico.

Alice Evans (@alicevanslse), fellow in human geography in the
department of geography and environment at the London School
of Economics, seemed to have weddings on the brain as her first
#AcademicValentines tweet read simply: “Call for proposals.”

However, it wasn’t all about love for Ms Evans. “We appreciate
your submission but regrettably, it is not within the scope of the
journal,” read her second suggestion, translating this as “it’s not
you it’s me”.

Other academics took their cue from songs. “If you like it then
you shoulda cited references and put a bibliography on it,” said
former professional American footballer turned film-maker Matthew
A. Cherry (@MatthewACherry), drawing inspiration from Beyoncé,
while Sana Bau (@SanaBau), a PhD student in the School of
Botany at the University of Melbourne, chose to look a little further
back in time to Dead or Alive, the 1980s pop band. “You spin me
right round, baby right round,” she tweeted, adding, “like a
centrifuge.”

Mauro Dragoni (@maurodragoni) proved that romance is very
much alive and well in Italy. “All big data of the world cannot
provide a proof-of-concept of how much you are beautiful,” tweeted
the Fondazione Bruno Kessler researcher, while historian Mark
Williams (@ExileonWainSt) asked simply: “Do you believe in love at
first cite?”

Peter Tennant (@Peter_Tennant), junior epidemiologist at
Newcastle University, captured the feeling of love in a way that any
scholar will understand. “When we’re together, I feel that same
head-rushing thrill as when someone cites one of my papers,” he
said, while Tim Crowe (@CroweTim), a nutrition academic at Deakin
University in Australia, said: “On a scale of 1 to 10, I give you an
impact factor of 11.”

There was a hint of regret in some of the Valentine’s tweets.
“Shall I compare thee to a summer’s day?” began Angie Straathof
(@angiegoesNL). “I heard they were lovely and temperate, but I
spent them all in the lab,” concluded the PhD researcher at
Wageningen University in the Netherlands.

Others were suggestive. “I want to examine public and private
spheres with you,” declared Nele Lenze (@nele_lenze), research
fellow at the Middle East Institute of the National University of
Singapore, while University of California Riverside graduate student
Michael Matson (@locomike1219) said: “You’re so hot you could
run a 40 minute liquid autoclave cycle.”

Not to be outdone, we used Times Higher Education’s Twitter
account (@timeshighered) to get involved ourselves. Our verse
read: “Roses are red, violets are blue...I am radically underutilising
my PhD in botany.”

Chris Parr

Weekly transmissions from the blogosphere

● Send links to topical, insightful and quirky online comment
by and about academics to chris.parr@tsleducation.com

society. In my world, it would be
Dame Steve Shirley, the business-
woman and philanthropist.

● What has changed most in higher
education in the past 10 years?
The increasing amount of
bureaucracy and league tables.
The research excellence
framework must cost more to
administer than can be justified
by the impact it has.

● Have the National Security
Agency revelations put the future
of the internet in jeopardy, as
some have suggested?
Yes.

● What was special about
Southampton that enabled you and
your colleagues to turn it into a
powerhouse in computer science
and the development of the World
Wide Web?
The people – the scientists and
engineers as well as the university
leaders who had the vision to
support me and enable my group
and the wider discipline to grow.
Southampton has always encour-
aged interdisciplinary work.

I couldn’t have flourished at an
institution that kept everything in
disciplinary silos.

● As a child, what did you want to
do when you grew up?
I wanted to be a doctor but my
headmistress told me that medi-
cine wasn’t a career for women
and encouraged me to focus on
mathematics.

● Tell us about a book, show, film
or play that you love.
My favourite book is Wuthering
Heights, my favourite film Witness.

● What do you do for fun?
Shopping.

● Who from history would you
most like to meet?
Queen Elizabeth I.

● What’s an undergraduate degree
worth?
Invaluable. Education is a precious
thing. We take it for granted but
to many people it is a luxury that
would improve their lives incalcu-
lably if they could get access.

John Elmes
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News

By 2017, Swansea University aims
to be a “top 30 research-intensive
UK university”, according to the reg-
istrar and chief operating officer,
Raymond Ciborowski.

It is therefore looking for an
“inspirational leader” when it
appoints a new pro vice-chancellor
for research, with responsibility for
arts, humanities and social sciences,
he said.

The successful candidate will
arrive at Swansea at a critical junc-
ture because, in September 2015,
the university will open its new
65-acre, £450 million Bay Campus,
situated east of the city on the sea-
front.

Although the new facility will
house the College of Engineering
and School of Management – which
will not fall under the purview of
the new pro vice-chancellor – this
relocation opens up more space for
humanities in its existing Singleton
Park campus in the heart of the city,
Mr Ciborowski explained.

He said that the university was
looking for a candidate who is “a
recognised academic leader and has
experience of managing change”.

The role will involve “minimal

line manager responsibilities” as the
position of pro vice-chancellor “is
to lead”, he explained.

Mr Ciborowski said that the uni-
versity expects the successful candi-
date to ensure that Swansea’s
research has a “real and genuine”
impact on the world.

As an example of what the

university was already doing in this
area, he pointed to a joint project
with Swansea Council to regenerate
the Hafod-Morfa copperworks in
the lower Swansea Valley by protect-
ing listed buildings and allowing
visitors to learn about the sites’ role
in the Industrial Revolution.

In the 2008 research assessment

exercise, Swansea was ranked joint
52nd, up from 65th in the 2001
exercise, according to Times Higher
Education’s own RAE ranking.

The improved performance in the
2008 RAE showed that Swansea
was “meeting its ambitions” to
boost its research profile, Mr
Ciborowski said. He hoped that the
results of the 2014 research excel-
lence framework would show “fur-
ther progress”.

Asked whether the new pro
vice-chancellor will have money to
play with in the new role, he said:
“We’re a thriving university that’s
growing.”

Swansea’s turnover is currently
£178 million, and “the opportun-
ities for growth at the university are
significant”, he added.

With storms and rain battering
the UK at the time of writing, living
on the Welsh coast (albeit a stretch
of it sheltered from the Atlantic by
Swansea Bay) might not appeal just
at the moment.

But Mr Ciborowski testified that
Swansea is “one of the most attract-
ive sites of any UK university. It’s a
beautiful place to live and work…
the outstanding natural beauty is
exceptional.”

He also pointed out that any
applicant with an interest in top-
flight football will be drawn to the
success of Swansea City AFC, now
occupying the middle ranks of the
Premier League, having been pro-
moted for the 2011-12 season.
david.matthews@tsleducation.com
● http://bit.ly/1jhjbxB

Goal-oriented Swansea’s focus is on research with ‘real and genuine’ impact

Striker sought in Swansea’s
drive for research promotion

Stuart Franklin has joined Lancaster
University as director of communications
and marketing. Mr Franklin started
his career in journalism before joining
the University of Exeter’s press team,
where he was later made director of
communications and marketing.

Leeds Metropolitan University has

appointed Christopher Prince as dean
and pro vice-chancellor of the Faculty
of Business and Law. Professor Prince,
who takes up his position in May, joins
Leeds Met from Birmingham City Univer-
sity where he is currently executive
dean of the business school.

Chris Davies, associate dean of
teaching, learning and students in the
University of Manchester’s Faculty of
Humanities, has been made pro vice-
chancellor for teaching and learning at

the University of Kent. Dr Davies will
take up the newly created post in July.

The Leadership Foundation has
appointed Louise Bright associate
director for Wales. Dr Bright joins the
foundation on secondment from her
post as head of the research office
at the University of South Wales.

Robyn S. Hadley has been named
associate vice-chancellor and director
of the John B. Ervin Scholars Program
at Washington University in St Louis.

David Willetts, the minister for univer-
sities and science, has announced the
appointment of Christian Brodie as a
non-executive chair of the Student
Loans Company. Mr Brodie holds the
position of chair of council at the
University of Sussex and was formerly
vice-chairman of UBS Investment Bank.

Lord Grabiner is to become the 45th
master of Clare College, Cambridge,
from the start of the next academic year.
He succeeds Tony Badger in the post.
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Newcastle University
is looking to appoint
a pro vice-chancellor
for engagement and
internationalisation.
● http://bit.ly/1gEPFQR

De Montfort University
currently has a vacancy
for the post of pro vice-
chancellor (teaching and
learning).
● http://bit.ly/1c6pfYx

The University of
KwaZulu-Natal in South
Africa is seeking to hire a
new vice-chancellor and
principal.
● http://bit.ly/1fmxgpL

ROOM AT THe TOP: seNiOR MANAgeMeNT POsTs

Appointments

Jobs intelligence

‘Inspirational’ pro vice-
chancellor will help lead
university as it expands
from city centre base to
new £450m campus.
David Matthews writes
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The phone hasn’t stopped ringing.
With record-breaking rainfall in
parts of the UK, scientists are being

sought to deliver instant opinions on the
latest flooding disaster.

Universities’ public relations depart-
ments are in overdrive – “we must get
you on the TV”. Suddenly we are all
deemed flooding experts, no matter
where we sit within the panacea of
geomorphology, hydrology, meteorology
and engineering; the press demand
reaction, prediction and solution.

Competition from rival “expertise” is
thin. Eric Pickles, the local government
secretary, trusts no one; Philip
Hammond, the defence secretary, says
he is not an expert but will talk about
floods anyway; the magician Paul
Daniels has apparently conjured up a
solution to all our problems from his
soggy armchair.

Meanwhile, the prime minister holds
meeting after meeting of the govern-
ment’s crisis management committee,
Cobra, and pledges to do the practically

meaningless “everything that can be
done” to help those affected by flooding.
Even money is no object, we are told.

What an astonishing opportunity for
research excellence frameworkaholics.
You could not dream of a more potent
mix for an odds-on certainty of a 4*
impact case study for REF 2020. And
what timing. Universities are now flush
with impact policy officers, impact
metric collectors, impact bloodhounds.
Where else could we bag all the impact
criteria in one single swoop?

Flooding is top of the political
agenda. Forget international aid: Labour
leader Ed Miliband has declared that the
rising water table is about “national
security” because our homes, businesses
and livelihoods are “under attack” from
climate change.

If we can all pull together and solve
this one, there are benefits to the econ-
omy, to health and to quality of life. It is
a golden ticket to the REF case study
ball.

But hang on, what about that last
REF impact criterion – influencing and
changing public policy and services?

Nor any drop to drink

Surely David Cameron has
summoned all the flood experts universi-
ties and research centres can muster to
work night and day as part of a newly
formed Emergency Flood Intelligence
Taskforce?

After all, if he had a legal problem he
would surely hire a top QC, if he had a
life-threatening disease he would want
the best and most-informed surgeon.

Yet, inexplicably, no such taskforce
has been mobilised.

Scientists – and particularly academ-
ics – are not at the heart of the political
machine.

And frankly, they either do not or
cannot influence local or national policy.

We have plenty of models, lots of
field measurements, a UK Centre for
Ecology and Hydrology, and huge
investment from the research councils.

We publish paper upon paper on
flooding and catchment management,
many in high-impact journals (read by
few politicians or the public), but are we
trusted to act for the nation in a time of
crisis?

As a member of the public
commented on Sky News: “These
experts always pop up and know all the
answers, they are mostly wise after the
event and never come up with an accu-
rate prediction of the event.”

So how do we get on the political
map? We have to coordinate our efforts,
not act as separate branches of science
that advocate their own solutions.

We need gifted, media-savvy research-
ers from a range of backgrounds to give
a trans-science, balanced verdict. We
need our own environment emergency
committee funded by national govern-
ment. We should have seats at the envi-
ronment secretary’s table. We will be
ready for the next flood – does the
government want to listen to us?

Phil Ashworth is director of research
and development (life and physical
sciences) and professor of physical
geography at the University of Brighton.

Experts on flooding abound in the academy. Why are
they ignored by government? asks Phil Ashworth

To marry or not to marry: that is the ques-
tion. As a feminist academic concerned
about gender equality in higher education,

I am struck by statements about the proposed
merger between the Institute of Education,
University of London, and University College
London: they make the “market” in higher
education sound like a marriage market,
replete with inequalities of power, property
and status (“Institute will bring ‘healthy
dowry’ to UCL marriage”, 13 February).

I have just spent three days in Barcelona
working on a research project, funded by the
European Union as part of its Daphne pro-
gramme, on training for teachers and youth
workers about gender-related violence and
implications for diverse notions of sexuality in
young people’s lives, and perhaps it has made
me more highly sensitised to language of this
kind. The research is an antidote to the heavy
vocabulary of neoliberalism and management-
speak that pervades discussions at home, with
their focus on globalisation and the interna-
tional “race” for students.

News of the merger follows the announce-
ment of a strategic partnership between the
IoE and UCL in October 2012. Looking back,
it is clear that we at the IoE have been involved

We publish paper upon paper on
flooding and catchment
management but are we trusted
to act for the nation in a crisis?
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Specialist institutions may find it difficult to go it alone in today’s
academy but mergers may bring few benefits, says Miriam David

in a long engagement, wooed by UCL for what
our dowry might bring to the partnership. We
have, moreover, flirted in a traditionally femin-
ine way (“Will you play with me and do you
really like me more than the other potential
partners from the various colleges of the
University of London?”). Of course we are the
female partner in the likely marriage. We have
mainly female students and staff whereas UCL
feels so much stronger as the male partner,

with its emphasis on more traditionally mascu-
line subjects such as science, technology, engin-
eering and mathematics (STEM) and medicine.
We are told that UCL would be a wonderful
provider and protector of our more sensitive
and fragile subjects out in the big bad world
of what some call “globaloney”.

And we do have a wonderful dowry –
valuable assets, property in buildings, post-
graduate and doctoral students in education,

and an excellent research record (especially
in the sociology of education) with a world-
class reputation. We would modify the gender
balance of UCL; while it has equal numbers
of female and male undergraduate students
like other universities, it is very unbalanced
with regard to academic staff, and even more
so among its senior management (although
the IoE’s senior management is also male-
dominated).

This has not been a shotgun wedding but
a long prelude to betrothal or “full merger”.
Like many wives, we will get a new name on
marriage; but we may be allowed a double-
barrelled one. We will lose our autonomy and
independence and will have to merge our
assets – but in return for what protection?
We are told that a merger will secure a better
financial future, one in which we will be better
able to compete for ourselves and “our chil-
dren”: students and researchers.

But what if it does not work and we feel

the need to separate? Perhaps UCL will be
violent, take our belongings and hit us hard,
like a violent husband. What redress will
there be? In a divorce, who will get the chil-
dren and what care will they need? Will
UCL be prepared to pay alimony? And if we
decide not to marry after all, will we be able
to go it alone, becoming a single parent and
having to bring up the children on our own
in a harsh new world without the old systems
of state support?

There seems to be no collective memory
of the protective cover once provided by the
old University of London. For almost 100
years it gave all of us – including all the other
colleges that might have been suitors in this
marriage market – a tried and tested adminis-
trative and quality control system. But with
the role of the federal university vastly reduced
in recent years, its colleges and institutes are
now treated as separate and not-so-equal
beings in the new, competitive world of higher
education. Like many women in the trad-
itional marriage market, we have no choice
but to accept the offer of marriage and grin
and bear it like any grateful woman should!

Surely it is time for some changes in the
rules of the patriarchal game. The academic
world needs to think more carefully about
how it organises its courses, subjects and
research; higher education institutions are not
simply chattels to be bought and sold at will.

Miriam David is emeritus professor of
education at the Institute of Education,
University of London, and author of
Feminism, Gender and Universities:
Politics, Passion and Pedagogies, which
will be published in June.

Love, honour, obey:
will the IoE repent its
UCL union at leisure?

We will get a new name, but we may
be allowed a double-barrelled one.
We will lose our autonomy and have
to merge our assets – in return for
what protection?
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Market values
In the age of the bottom line, it is time for philosophy to refocus on
what actually matters, argue John Kaag and David O’Hara

In some of its earliest and most famous incar-
nations, philosophy was something practised
in public, and for the public good. Socrates

spent so much time engaged in conversation
with his fellow citizens that when Aris-
tophanes ridiculed him in his play The Clouds,
everyone knew who Socrates was. The Stoic
philosophers got their name from the stoa, the
public porches that covered the ancient
marketplaces of Athens. Today we might well
have called them shopping-mall philosophers.

But today’s philosophers are not in the
malls, and this impoverishes both the malls
and philosophy. Philosophers once had wide-
ranging interests, including politics, education,
natural science, God, the soul, drama and
poetry. But during the last century or so in
particular, the subject has largely come to
ignore this public, wide-ranging calling as it
has migrated to the ivory towers of the acad-
emy.

Some of this has happened quite organi-
cally: as philosophy has given birth to special-
ised disciplines covering many of its former
concerns, philosophers have found themselves
tilling smaller and smaller intellectual plots.

Aristotle would probably not recognise what
we philosophers do if he were alive today, such
is its narrowness and technicality.

Another reason for philosophers’ move
away from the public sphere is the profession-
alisation of the discipline. More than a century
ago, William James complained, in an essay
titled “The Ph.D. Octopus”, that universities
were so interested in prestige that they were
unwilling to hire brilliant teachers who lacked
a PhD. These days, nearly every academic has
earned a doctorate of some kind, which has
made it necessary for universities to invent
new standards for assessing how good their
faculty is. So today’s philosophers are preoccu-
pied with the need to gain peer-reviewed publi-
cations.

For the record, we both hold tenured posi-
tions at US institutions – otherwise it is
extremely unlikely that we would be writing
an article like this one. (It is also rather
unlikely that we would have chosen to write
this together, since co-authoring is frowned
upon in modern humanities.) But we are grate-
ful, in a sense, that we have not since moved
to more prestigious institutions, because that
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greater specialisation, which would make
reaching out beyond our academic discipline
even more difficult.

If philosophy is, as the name suggests,
about loving wisdom, then it shouldn’t be
something that is practised by only an erudite
few. The argument that wisdom is valuable
for everyone, and the life spent pursuing it is
itself a good life is not some sort of Pollyanna
idealism, but a pragmatic hope that philosoph-
ical reflection (what academic and novelist
David Foster Wallace simply called “choosing
what to think about”) can and does give life
meaning.

Kierkegaard, who wasn’t known for his
cheery idealism, once quoted, approvingly,
Doris Lessing’s view that “if God held all truth
enclosed in his right hand, and in his left hand
the one and only ever-striving drive for truth,
even with the corollary of erring forever and
ever, and if he were to say to me: Choose!—I
would humbly fall down to him at his left
hand and say: Father, give! Pure truth is indeed
only for you alone!”

Reflection has the tendency to produce
more and better answers to the questions we
ask, and this is undoubtedly a good thing. But
philosophical reflection has a more basic, more
interesting value. On most days, we enact
dozens of beliefs – in being a friend, a citizen,
a professor – without giving them a second
thought. When we think again about these
beliefs in hard and sustained ways, some of
them strike us as wrong, or more immediately,
wrong for us.

In his book Log From the Sea of Cortez,
John Steinbeck talks about the curiosity that
drove him and his friend Ed Ricketts to the
Gulf of California: “We search for something
that will seem like truth to us; we search for
understanding; we search for that principle
which keys us deeply into the pattern of all
life; we search for the relations of things, one
to another, as this young man searches for a
warm light in his wife’s eyes and that one for
the hot warmth of fighting.”

Sex and fighting – there’s nothing boring
about that. This is what philosophy, at its best,
is like and what more of it needs to be about:
a response to the most personal of our animal,
erotic drives, our deep desire to find things
out, our grappling as Menelaus grappled with
Proteus, refusing to let go until the way
forward is clear. And if that fails to draw
crowds at the mall, then we’re all in deep
trouble.

John Kaag is associate professor of philosophy
at the University of Massachusetts Lowell.
David O’Hara is associate professor of
philosophy and Classics at Augustana College,
Sioux Falls, South Dakota.
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OPINION

London is different from
the rest of the UK, and
becoming more different.
And it has, on its own, an
economy as big as Austria’s

A capital notion
Does London need the rest of the UK? Malcolm Gillies weighs the evidence

PA
UL

HA
M

LY
N

Why do British university
mission groups exist?
I am not the first person

to ask that question, and from
their names (a number, a year,
something they weren’t, a hotel)
it is rather hard to tell. The
recent demise of some – the
1994 Group, as well as several
regional university bodies – and
the success of others suggest that
similarity of purpose is perhaps
now less important than similar-
ity of circumstance. And espe-
cially as we merge into a world
of uncapped student competi-
tion, ultra-concentration of

research funding and continuing
policy blight.

Clearly, for a large number of
universities in the capital, London
is a highly defining feature.
London is their biggest headache
– estate, business, infrastructure,
staffing costs – and also their
biggest opportunity. London has a
vibrant, diverse, younger popula-
tion, hungry for all forms of
knowledge.

December’s report by the All-
Party Parliamentary Group on
Social Mobility, Capital Mobility,
rightly hails London as a “social
mobility goldspot”. It vividly
documents how initiatives such as
the London Challenge and
AimHigher have led to greater
university participation from the
fuller range of society, with over
double the rate of participation
by poor students than is the case
in the rest of England. In fact,
London has all but reached the
50 per cent participation target
set by the previous government,
and so cruelly denied to so many
other parts of the country. Recent
reports also indicate that research
funding, especially for the big
research toys, clusters increasingly
in London and the South East of
England.

Migration figures tell us that,
despite its costs, London remains
a big lure. While MPs camp out at
airports for a bit of Romanian- or
Bulgarian-spotting, they perhaps
should be looking at the internal
migration within the UK arriving
at London’s railway and bus
stations. January’s Centre for
Cities report shows that since
2009, the brain gain to London

and the South East has been
impressive and sustained. As
The Guardian recently reported
in “The Great Migration South”,
there is a one-way population
drift, even from London’s
outer suburbs of Oxford and
Cambridge. If, as claimed,
80 per cent of new private-sector
jobs in England are actually in
London, then that drift isn’t
surprising. Nor is it surprising
that London has a disproportion-
ate share of the nation’s post-
graduate students.

Behind the redrawing of Britain
that has been going on since the
crash of 2007-08 lies something
more than rhetoric. London is
different from the rest of the UK,
and becoming more different. Its
social attitudes to everything from
European Union membership to
gay marriage are different. And
its population base is different.
Within 20 years, on current
projections, it will no longer be a
“white British” city but a true
“majority of minorities”. Indeed,
London’s undergraduate popula-
tions, with healthy infusions of
international students, have
already got there.

But London is also becoming a
larger part of the nation. Encour-
aged by governmental centralism,
it dominates virtually all aspects
of national life, unlike Berlin,
New York or Beijing. Particularly
through its financial services, it
cross-subsidises the residue to an
enormous and unrecognised
extent.

London’s constant blah about
being a “city-state”, with its medi-
eval overtones, moved a decade
ago into talk about being a
“global city”. Even University
College London started to adver-
tise as “London’s Global Univer-
sity”. But why do we stop there?

If Scotland votes to leave the
UK, or if the UK votes to leave the
European Union, or if Boris John-
son fails to become the next prime
minister, why doesn’t London
look to become a “city nation”
of its own? Frankly, does London
need the rest of the UK?

Now, I’m not exactly suggest-
ing a walled city, like pre-1989
Berlin, although the thought of
Checkpoint Charlie at the

Watford Gap is appealing. But
London has, on its own, an
economy as big as Austria’s. It
still leads the world as a financial
and media hub. And it has more
universities than Australia. By one
count or other, it might just scrape
into the G20 in its own right.

The hole in the body of
England would look a bit like
today’s Europe, minus Switzer-
land. Indeed, the Swiss seem to
have emulated their own cheese,
with the results of their latest
referendum affirming more
controls on immigration, presum-
ably with the aim of exiting
Schengen and giving a harder edge
to their national identity.

Interestingly, discounting its
remnants (Gibraltar, St Helena,
the Falkland Islands), the British
Empire produces the best models
of “city nations”. In 1965
Singapore decided to divorce itself
from newly born Malaysia.
Like London, it lacked natural
resources, even its own water
supply (not a problem for
London just now) and had, as
1942 showed, limited self-defen-
sive capacities.

But approaching its half-
century, Singapore is a huge
success, and a model for the
global-cum-local tendencies of the
21st century. The skills and hard
work of its people have made it
one of the leading points of busi-
ness in Southeast Asia. Its ethnic
diversity, while still sometimes a
flashpoint, is also an important
spur to its continuing innovation.

Further north, Hong Kong is
in effect also a “city nation”,
although officially an autonomous
region within China. Not only
does it have a higher average
standard of living that London,
and decent rates of taxation, but
it also has its own currency.

At a London Higher seminar
on 10 February, Kit Malthouse,
London’s deputy mayor, said:
“Universities are the critical factor
for London’s future economy”.
Never a truer word. But perhaps
a smart city could become an even
smarter nation.

Malcolm Gillies is vice-chancellor
of London Metropolitan
University.
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Martin McQuillan argues that the market for
undergraduate higher education is broken and
that Which? should step away from the role we
have played as an information provider and
advocate for students in terms of what they get
for their tuition fees (“Higher education is not
a fridge. Which? ‘Best Buy’ does not apply”,
Opinion, 13 February). We share his view that
there are significant issues in the market, but
far from these being a reason for us to exit
higher education, we believe they underline the
importance of a strong consumer voice repre-
senting the student interest.

Students now pay fees of £8,500 a year on
average. Yet there are few protections for them
when it comes to what they get for their fees in
terms of the quality of their academic experi-
ence. There is an assumption that quality will
be maintained through competition – that an
army of savvy prospective students won’t
bother applying for degrees not worth the fees.

When the government introduced the
£9,000 fee cap, it thought that fees at this level
would be the exception, not the norm. But
competition has failed to materialise. This was
predictable. A degree is not a simple commod-
ity: people go to university for all sorts of
reasons, including to improve their career pros-
pects. Students and employers rely heavily on
institutional reputation – determined primarily
by rankings based on research, not teaching –
to make decisions. Thus universities have little
incentive to compete on the quality of teaching.
Once students have started a course, it is
extremely difficult to switch institutions. And
the lifting of the cap on student numbers risks
exacerbating problems in the market.

There are important steps that the govern-
ment and the sector can take. First, prospective
students need better information about courses
and institutions. There remain gaps in the data
that universities are obliged to report. These
should include factors such as total teaching
time and size of teaching groups. We also want
the government to provide long-term informa-
tion on graduate salaries.

Second, there must be better consumer pro-
tections. That’s why Which? has called for the
new Competition and Markets Authority to
undertake a market study to look at this issue.

Going to university is the most significant
financial decision most young people will make
until their early thirties. That’s why Which?
will continue to advocate for greater protection
for them from a poor university experience.
Sonia Sodha
Head of public services policy, Which?

Academia’s underclass
The article on the plight of graduate teaching
assistants (“Ignored and forgotten”, Opinion,
13 February) was painfully true. I was a GTA
for three years. I basically had a year when
I did almost no work on my PhD because I was

teaching full-time for a paltry sum I couldn’t
live on. I almost killed myself trying to do both
fieldwork and teaching in the second and third
years, and then had to fund myself through
a fourth year to write the damn thing.

I often wondered what the students would
think if they knew that their essays and exams
were being given at most 15 minutes’ consider-
ation so I could come in at something like
minimum wage. The marking load was crip-
pling (150 essays in 14 days, no days off).

I was very good at it, and I loved it.
I wouldn’t have minded if I had been consid-
ered a member of staff, or valued, or given a
route into employment afterwards, but I wasn’t.

I’m out of it now, but I wish something could
be done. Value your GTAs, they are amazing.
M. Bodley
Via timeshighereducation.co.uk

Promoting gender balance
In just over two weeks’ time, many organisa-
tions, charities and individuals will be taking
part in International Women’s Day, which this
year takes as its theme “inspiring change”,
encouraging “advocacy for women’s advance-
ment everywhere and in every way”. We

think now is a good time for the higher educa-
tion sector to celebrate the progress that has
been made in advancing gender equality, but
also to ask what more can be done, and how.

“We” are a group of staff at the University
of Cambridge who believe that more should be
done to broaden how we judge and value
success in UK higher education. Conventional
success in academia, for example a promotion
from reader to professor, can often seem as if
it is framed by quite rigid outcomes – a paper
published in a leading journal, or the size and
frequency of research grants – at the expense
of other skill sets and attributes. Those
engaged in teaching, administration and public
engagement, to name just three vital activities,
can be pushed to the margins when specific,
quantifiable outcomes take all.

Of course, assessment and ranking play an
important role in the responsible and regulated
pursuit of academic excellence. But problems
arise if certain criteria for success benefit men
more than they do women.

Our experience at Cambridge, where we
recently surveyed 126 female academics and
administrators on this subject, suggests that
this is indeed the case. Women value a broader
spectrum of work-based competencies that do
not flourish easily under the current system.

Students need a tough
consumer advocate

PILED HIGHER AND DEEPER by JoRGE CHAm
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And a system that inhibits the progression of
talented academics and administrators is one
that limits universities’ ability to contribute
positively to society.

We acknowledge that Cambridge, like other
institutions up and down the country, must do
more in this regard, and we are committed to
making progress in addressing our own gender
imbalances. But how else can we improve?
First, we would like to stimulate debate on
these issues so that gender progression remains
a priority at the highest levels within the sector.
Second, we think there are opportunities to
build into assessment processes – for example,
academic promotions – additional factors that
reward contribution from a much wider range
of personality and achievement types.

A broader definition of success within the
sector will bring benefits not only to women
– and indeed men – working in universities,
but also to society as a whole.
Jeremy Sanders, pro-vice-chancellor for
institutional affairs, University of Cambridge
Dame Athene Donald, University of Cambridge
gender equality champion
Nicola Padfield, master, Fitzwilliam College
Richard Prager, head, School of Technology
Hannah Critchlow, department of pathology
Kusam Leal, School of the Physical Sciences
And 50 others at the University of Cambridge
● For the full list of signatories, visit
www.timeshighereducation.co.uk

The leading article “STEM the inertia on
inequality” (6 February) highlighting concern
about the progression of women in science,
technology, engineering and mathematics sub-
jects is clearly warranted. Addressing factors
that diminish the number of women in leader-
ship roles is vital.

We note that the general gender imbalance
in science is mirrored by a disparity in the
opposite direction in many of the social sci-
ences and humanities. In psychology, a STEM
subject, the proportion of female undergradu-
ates is 80 per cent, and this looks set to rise
(see The Future of Undergraduate Psychology
in the United Kingdom by Trapp et al, a 2011
paper for the Higher Education Academy).

It is rare to hear of activities to encourage
young men into fields in which they are under-
represented. However, doing so provides a new
perspective on the gender imbalance in STEM
subjects. Although the total number of students
is rising, the rate of increase is relatively slow.
Hence the solution to the imbalance of women
in STEM disciplines has to involve redistribu-
tion across disciplines. Encouraging men
to take up subjects where they are under-
represented may be just as important a tactic
to address gender imbalance in STEM
as encouraging women into STEM directly.
Neil Cooper, senior lecturer in psychology
Kenny R. Coventry, head, School of Psychology
University of East Anglia

Grant us clarity
The delayed annual grant letter was received
by the Higher Education Funding Council for

England on 10 February. Annex 3 (Conditions
of Grant on Regulated Fees) seems to raise an
important and emerging question of principle.

The stated “conditions of grant” relate
solely to the setting of tuition fees. The secre-
tary of state is empowered to impose condi-
tions of grant by the Further and Higher
Education Act 1992. But tuition fees no longer
form part of the annual grant or the annual
Hefce allocation of the grant; these now flow
through the Student Loans Company. Money
for tuition fees is not “provided by the council
in respect of activities carried on by the institu-
tion”, the words used in the legislation to
define the scope of Hefce’s activity. Although
they are government-funded, student loans
would appear to constitute personal loans to
students. Nevertheless, the penalty for failure
to comply is to be a deduction from a Hefce
grant given for other purposes.

It may be true that the legislation can be
construed to cover this financial sanction –
just. But should it be? (It is as if I agree to pay
you for mowing my lawn on condition that
you do not eat ice cream on Sundays.)

And in Annex 3, the grant is still described
as the “teaching and research grant”, as if the
old block grant were still a reality. If we are to
believe the press coverage, the letter’s delay
has been caused by disagreements between
departments of government and conflicting
party wishes to protect classes of pre-allocated
funding, such as that for research funding.
“Teaching” funding as such now forms
a small and still shrinking part of the grant.
So is a penalty for non-compliance in respect
of a payment that falls outside the grant to be
met almost entirely from any research funding
a university might receive from Hefce?
G.R. Evans
Oxford

Online exertions
I enjoyed Dale Salwak’s thoughtful and
thought-provoking article about his experience
of teaching an online course (“From chalkface
to interface”, Feature, 13 February). It’s worth
noting, however, that he was not teaching
a massive open online course. First, it wasn’t
open; and second, with 35 students, it was
more a micro online course.

There are two take-home messages from his
experiment. First, if the effort of engaging and
retaining 33 of his 35 students left Salwak
“emotionally and intellectually drained”, how
much more effort would be needed for a suc-
cessful Mooc? And second, if you are lucky
enough to teach a course comprising only 35
students, don’t fritter away the opportunity by
substituting face-to-face teaching for technology.
Tim Birkhead
University of Sheffield

The ethics of big data
Sir John Savill exposes the moral bankruptcy
of those UK research funders who object to
proposed European legislation on personal

data (“Data privacy change could be a bitter
pill”, News, 13 February). The cost of auto-
mation to seek informed consent for each
study is a drop in the ocean compared with
what is spent on medical research equipment
in genomics and other areas.

The primary issue is not privacy but rather
others’ use of a human being for whatever
purpose. Who are the funders to override
ethical imperatives? Why is an agency of an
elected government so set on stealing from
the personal lives of its citizens? International
standards of research have required partici-
pants in medical research to be recruited via
their GPs. The admirable vision of the UK
leading in long-term scientific research into
healthcare is at dire risk from outdated infor-
mation management and, perhaps, fears of
being found out.
David Booth
University of Birmingham

Hall: scholar and gentleman
When I was a tutor at Open University
psychology summer schools in the late 1980s
and early 1990s, my weeks on the University
of Sussex campus often coincided with those
of Stuart Hall, who taught on the social
sciences foundation course.

I once submitted an account of my week
at Sussex for the Don’s Diary column of the
Times Higher Education Supplement
(10 August 1990), as your publication was
then known. It included a report on the
Monday-night disco in The Crypt: “The lights
go up dead on midnight and all of a sudden
we all turn back into mice, even Stuart Hall
who I spot across the crowded floor; good
to see he’s still researching popular culture.”

On seeing my musings in print, I worried
that I’d overstepped the mark and been rather
cheeky towards a senior and highly regarded
OU colleague. My fears were unfounded: Stuart
dropped me a note to say that he was honoured
to have made an appearance in my diary.
Peter Barnes
Milton Keynes
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Fit to
supervise?
How can it happen that substandard work
is submitted for doctoral examination,
ask David Alexander and Ian Davis. In their
experience, it is because candidates have been
allocated supervisors with insufficient expertise

six doctoral theses in the past year and
believes that not one of them was worthy of
the degree. Yet he had the means at his
disposal to fail only two of them. Administra-
tive conventions and examination procedures,
not to mention social pressures, simply did not
allow the possibility of failure.

The other has been the external examiner
for 10 PhD dissertations in the UK, Sweden
and the Netherlands in the past two decades,
of which six fell well below the appropriate
standard, requiring extensive additional work.
A seventh had to be rejected outright, requir-
ing a total rewrite.

We do not believe that we set impossible,
unrealistic or unfair standards for doctoral
work. Study at PhD level provides opportun-
ities for candidates to learn how to carry out
research and is, above all, about training in
the management and documentation of
knowledge.

However, we do believe that successful
candidates need to demonstrate a certain

Over the past few years, we have often
been asked to act as external examiners
for doctoral theses, both in Britain and

overseas. Between us we have conducted
16 such examinations, acting variously as
external examiner, head of the examination
commission, faculty opponent, corresponding
examiner and so on, according to the system
under which the thesis has been submitted.

We have dealt with both monograph disser-
tations and those that are collections of papers
linked by an introductory essay. In short, we
have a good body of evidence to ponder.

Our experience does not lead us to criticise
any particular system of examination or type
of thesis. However, it does raise serious issues
about the quality of work submitted for the
PhD degree (or its equivalent) and the stand-
ards employed to judge such work.

To cut to the chase, a significant number of
the theses we have examined did not deserve
to pass – at least, not in the form in which
they were submitted. One of us has examined
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mastery of their field, especially the topic they
have set out to study, in order to demonstrate
that the training has borne fruit. The thesis
should also offer a contribution to the
advancement of knowledge – perhaps modest,
but nevertheless robust against criticism.

Under the classic model, the PhD candidate
conducts research under the supervision
of an expert in his or her field and the

guidance of a committee of other experts.
It is usual, although not essential, for super-

visors to hold the qualification, demonstrating
that they are aware of what is involved in
attaining it.

Once the dissertation is complete and has
been fully scrutinised by the supervisor and
committee members, and once the candidate
has incorporated all necessary modifications, it
is submitted for examination.

At this point, the supervisor’s judgement is
that the work is ready and adequate for the
test, which is conducted by an impartial exter-
nal expert (in some cases with the support of
an internal examiner who did not take part in
supervising the candidate).

No doubt there are many doctoral theses
that reach this stage in fine condition and are
fully worthy of the accolades that they will
eventually receive. Indeed, we have both
enjoyed assessing such examples.

However, it is a concern that a significant
number that reach this stage in what should be
a rigorous process are clearly substandard.

Although we have no statistical data, our
own experiences leave us feeling distinctly
uneasy about the state of doctoral studies in
the second decade of the 21st century.

The PhD should be the gold standard and
there should be no excuse for poor perform-
ance. Even if bachelor’s and master’s degrees
are being devalued by grade inflation or other
examples of falling standards, the doctorate
should be different.

The criterion for acceptance is clear: that it
be a piece of research that withstands all the
tests and criticisms of science, one that is
defensible in the face of expert and peer review.

Yet in recent years, the quality of work
judged ready for final assessment has put us
both in difficult situations.

We have had to explain to candidates that
their work is unacceptable – in some cases
irredeemably so. We have sat in closed rooms
while a committee desperately searches for a
face-saving formula by which a dreadful piece
of work can be awarded a PhD degree.

Meanwhile, the corridor outside throngs
with members of the candidate’s family, wait-
ing for the inevitable happy announcement that
follows a meaningless deliberation in camera.

On other occasions, we have even refused
to travel to the candidate’s university on the
day of his or her defence. We informed the
university that the thesis was simply not
capable of being examined and that we were
resigning from the post of external examiner.

A bad PhD thesis is labour-intensive to
examine, as every criticism needs to be care-
fully substantiated. It often feels as if one is
doing the candidate’s research for him or her,
especially when the person in question has not
read and reviewed essential literature – an
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One of the examiners candidly admitted that
the reason the texts had been ignored and
centres not consulted might have been due to
his own ignorance of their existence.

But, as the difficult conversation developed,
the other supervisor heatedly asked him who
he thought he was examining – the student or
his supervisors?

In this case there was evidently no one in
the department with knowledge of the field of
disaster recovery, yet despite this, the univer-
sity had accepted the doctoral candidate.

The incentives to do so are clear. It is, of
course, a matter of prestige for an academic
department to have PhD students. It is one
factor that betokens a research agenda, and
possibly a serious dedication to research.
However, research studentships come with
obligations.

Moreover, independent, impartial external
examination should be exactly this, free of
pressure to pass work if it is not acceptable,

This is not the first
time that concerns
about PhD standards
have been raised in
the pages of Times
Higher Education.

Writing in 2002, for
example, Lyndon Smith,
then a senior lecturer in
the Faculty of Computing,
Engineering and Mathem-
atical Sciences at the
University of the West of
England, argued that the
British PhD was “in dan-
ger of becoming a joke”.

He said that respect
for the qualification was
being undermined by “a
tendency to award PhDs
to candidates who have
not published nor been
subjected to truly
independent appraisal”.

In 2009, a vox pop of
THE readers identified
concerns about mounting
pressure to accept PhD
students, the level of
support available to can-
didates, and about
supervisors being given
too many students to
supervise.

“It is inevitable that a
push for quantity of PhD
students leads to diminu-
tion of quality because
resources never match
the increases, leading to
poor supervision, disap-
pointed students and
lower-quality work, inade-
quately challenged,” said
Roger Cowell, then at the
University of Leeds’
Centre for Innovation in

Health Management.
“Some PhD work is a

marker of original schol-
arship, but it is the excep-
tion. This is sad for the
students concerned; but,
ironically, this number-
crunching approach may
well prepare them better
than rigorous scholarship
for the realities of publi-
cation-driven standards
in modern academic life.”

Some respondents,
however, argued that
standards seemed to be
rising, while others said
that it was impossible to
judge (and futile to dis-
cuss) whether standards
had risen or fallen owing
to lack of data.

Clare Bambra, then a
lecturer in the depart-
ment of geography at
Durham University, said
that “for students in
research-intensive univer-
sities, who are usually
externally funded, I would
say that the expectations
and therefore the quality
required to pass are
higher than they used to
be. Most are expected to
produce peer-reviewed
journal papers during
their PhD as well as to
produce a traditional
thesis.”

Constantine Sandis,
then a senior lecturer in
philosophy at Oxford
Brookes University, said:
“One cannot help but be
suspicious of claims that
current PhDs are gener-

ally lacking in quality
when these claims are
not backed by any evi-
dence comparing sam-
ples of recently submitted
PhD theses to appropri-
ate samples of past ones
– from whatever alleged
‘golden age’ we are sup-
posed to be nostalgic
about.”

Others have argued
that the development of
professional doctorates,
also known as taught
doctorates, has under-
mined the reputation of
the UK PhD. The 2010
Vitae researcher develop-
ment conference in
Manchester heard claims
that there were “too
many” taught doctorates.

Meanwhile, data from
the Higher Education
Statistics Agency show
the growth in the number
of students achieving a
doctorate in the UK each
year (see chart/graph).

Not all students regis-
tered for PhDs leave with
a doctorate, although
completion rates have
crept up in recent years.
According to the Higher
Education Funding
Council for England’s
most recent statistics,
72.9 per cent of the
11,625 students from the
UK or the EU who began
full-time doctorates at
English universities in
2010-11 will obtain a
degree within seven
years. This compares with

70.1 per cent of those
who started in 2009-10
and 70.5 per cent from
2008-09. However, quali-
fication rates at some
institutions are much
lower. The lowest pre-
dicted pass rate is
recorded by London
Metropolitan University:
only 12 per cent of its
2010-11 cohort of 45
students are expected to
qualify within seven years,
according to Hefce. Lon-
don Met’s “benchmark”
figure, calculated accord-
ing to the background of
its students, is 70 per
cent. Another six universi-
ties are expected to have
completion rates of less
than 50 per cent.
● Tara Brabazon, head of
school and professor of
education at Charles
Sturt University, Australia,
has written a series of
popular articles for THE
about PhDs. They include
a look at the importance
of the university
structures that underpin
doctoral education
(bit.ly/1gQ3cFA); an
article about finding
the right supervisor
(bit.ly/1dNf4UP);
advice designed to help
steer postgraduate
students through the final
stages of a thesis (bit.ly/
1fmiDpR); and a piece
on how not to write a PhD
thesis (bit.ly/K6gGT0).
Times Higher Education

reporters

qualified views: are doctorate standards improving or deteriorating?

elementary but not infrequent fault. More
importantly, by doing so, one is doing the
supervisor’s work, because a substandard
thesis is evidence of inadequate supervision;
the candidate’s supervisor should have picked
up the deficiencies and ensured that they were
put right.

It can be intensely embarrassing when the
supervisor – or the whole supervisory commit-
tee – is present at the examination and the
faults are revealed one by one.

For example, some years ago, one of us (Ian
Davis) was asked to examine a PhD thesis in a
geography department in a university in the
North West of England. During a pre-exam
lunch with the candidate’s supervisors, he
queried why the most basic texts on the
subject had not been referred to, and asked
whether there was a simple explanation for the
candidate’s failure to consult with experts in
any of the key centres in the UK and in the
country where the fieldwork was conducted.

it is not acceptable
simply to rely on
supervisors who
understand research
methods and have a
passing understanding
of a given field
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whether this pressure is administrative, social
or scientific in origin.

In the past it was probably broadly accept-
able for the outcome of the PhD examination
to be a foregone conclusion: by convention,

a work was not submitted unless it was ready.
Standards were determined by a combination
of acceptable scientific practice and tradition
from past PhDs, and candidates who were not
capable of writing an acceptable thesis never
made it to the examination room. As we have
argued here, this is no longer the case.

There have, of course, been momentous
changes to the research environment in recent
years. For example, in our field, disaster
studies, two of the leading peer-reviewed jour-
nals, Natural Hazards and Natural Hazards
and Earth System Sciences, have increased
their publication rate 10-fold in the past
decade or so. Hence, there are more articles to
read, more advances in research that must be

taken into account, and greater competition in
the whole academic process.

On the other hand, since the arrival of the
internet literature searches have become vastly
easier; word processing has revolutionised the
production of the thesis itself; and advances in
information technology have done likewise to
the calculations and computations in the
analysis on which the candidate reports.

Whatever the pressures of modern life, we
need to revert to older standards. We will
continue to examine theses, if requested, and
will carry on striving to be fair, impartial and
reasonable in our judgements. But at the same
time we will be rigorous.

In our view, two changes would raise the
standards of PhD research. First, however
tempting in times of financial pressure, no
university research committee or individual
should permit PhD students to be accepted
unless there are acknowledged, internationally
recognised experts among their staff who can

supervise. It is not acceptable simply to rely on
supervisors who understand research methods
and have a passing understanding of a given
field. This is particularly important in the case
of overseas students, who may not be familiar
with a university’s strengths when applying.

Second, there is one change we will be
making when we are asked to examine PhDs:
we will not accept the task of examining any
thesis without having looked at it, at least in
the form of a late draft, to ascertain whether it
is worth examining at all.

For the good of science, we urge all those
involved in the production and examination of
PhD work to do the same and to ensure that
the “gold standard” of the PhD is upheld. ●

David Alexander is professor of risk and
disaster reduction at University College
London; Ian Davis is a visiting professor in
disaster risk management at Copenhagen,
Oxford Brookes, Lund and Kyoto universities.
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Joined-up
thinking
Interdisciplinary team
teaching is rare in the UK, but
Robert Zaretsky argues that
crossing subject boundaries
can help academics to stave
off intellectual mustiness
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Doris Kearns Goodwin’s Team of Rivals
tells the tale of Abraham Lincoln’s deci-
sion to staff his cabinet with political

opponents, who were given free rein to argue
their positions and air their thoughts, making
for a smart and powerful presidency. President
Barack Obama embraced Goodwin’s portrait
of the Lincoln presidency upon his election in
2008, as have chief executives and business
leaders, persuaded that it offers a model for
effective leadership.

Why not the academy? What if we were to
picture a team of professors, the academic
equivalents of Lincoln’s collaborators, devoted
to maintaining not the Union but instead the
union of the humanities? Might this approach
be no less effective in leading a first-year
course than in leading a nation?

Few lines of work are more public yet more
solitary than teaching the humanities. We are
alone in our research, alone in our reading and
alone in our writing. And though it is the most
banal of observations, it nevertheless still
surprises when we realise we are alone in our
teaching. From our graduate days, we knew
this would be so, but truly understood what it
meant only on the first day we stood, alone, in
front of a full lecture hall.

As teachers, our job resembles a one-man
show. Of course, when solo works work, they
work miracles. Brian Dennehy as Krapp in
Samuel Beckett’s play, Spalding Gray as Spald-
ing Gray, Sir Patrick Stewart as the entire cast
in the theatre production of A Christmas
Carol: we all have our favourite miracle work-
ers. So, too, on the stage of the lecture hall:
whether they are teaching Saint Augustine or
Augie March, celebrated lecturers impress as
much by their person as by their perspective.
The great difference, of course, is that with
lectures, we are not just the actor but the
director and writer as well.

This makes us especially prone to the
“Hal Holbrook syndrome”: just as Holbrook,
though a fine actor, has yoked himself for half
a century to his role as Mark Twain, we bind
ourselves to a certain character we formed
early in our careers. Don’t most of us perform
the same script we wrote when we began our
career? And why shouldn’t we? Once we make
a script our own – whether it is on the causes
of the French Revolution or the consequences
of the First World War, on the glories of free
indirect discourse in Flaubert or miseries of life

in Beckett – why would we want to surrender
it? Isn’t our interpretation still persuasive?
Don’t our insights still run deep?

Of course, like a veteran actor, we tweak
our performance, adding a couple of lines,
ad-libbing yet others, but the essence remains
fastened to the original text. Needless to say,
this state of affairs makes us uneasy. How
many times, as we prepare for the coming
term, have we vowed to change the outline of
our scripts – namely, our syllabuses? How
often do we plan to assign books we have not
yet read as a prod to teach in a new way the
same old course? And how often do those
vows and plans melt under the baking sun of
book projects or administrative duties? Let us
leave aside the fact of sheer inertia, as well as
the sad excuse that accompanies it: because
our audience is always fresh, we can safely
go stale.

Who can say how many academics recog-
nise themselves in this portrait? But for those
who have, like me, glimpsed their reflection,
allow me to pose a question: what if our audi-

ence is made up not just of students but, as
with Lincoln’s team of rivals, of our peers as
well? And as with that wartime cabinet, deci-
sions on reading lists and grand themes are
decided upon only after vigorous, occasionally
bruising debate?

Truly interdisciplinary team teaching is
a rare practice in the academy. To be sure,
thanks to its liberal arts model, there are
plenty of US courses in which academic staff
from various disciplines are parachuted in.
Their objectives are quite specific: deliver a
lecture from their particular area, deal with a
few questions, than disappear forever from the
field of battle. As a result, the sum of their
contributions resembles the surrealist game of
Exquisite Corpse: a pile of discrete lectures,
each of which has only the most tenuous tie to
those that precede and follow it. Most often,
the student is left to connect the dots or find a
narrative that links this series of guest

Colleagues do not always welcome
such trespasses, especially when
they are obliged to sit in the
auditorium and observe them
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appearances. Not only do professors who join
such courses rarely help to devise the syllabus
but they rarely engage their colleagues from
other departments. It is hard not to think of a
variety show: while the evening’s stars are in
their respective dressing rooms, they are igno-
rant or indifferent to the performer on the
stage. Far from breaking down the compart-
mentalisation and specialisation that bedevil
our profession, these courses recreate, even
reinforce, such narrow practices. Like
commuters in the cocoon of their cars, each
tuning in to his or her usual radio station, one
that plays the same songs over and over, we
are neither encouraged nor forced into consid-
ering other ways of making music. It is as
soothing to hear, once again, The Cranberries
hitting the same old notes as it is to teach
Candide, once again, from the same old notes.

But team teaching à la Lincoln can teach
us new tunes. For more than two
decades, I was part of such a course at

my institution. Based on the “great books”
model at the University of Chicago, the course
– titled “The Human Situation” – is taught by
a group of half a dozen faculty members. Not
only did we come from various departments
but we also came from different generations:
newly minted PhDs playing on the same even
field with full professors. Moreover, although
the team has a nominal leader, she or he is not
clothed, as is Steven Spielberg’s Lincoln, with
immense power. At best, the leader is a traffic
police officer, doing their best to prevent head-
on collisions between immense egos and, when
necessary, pulling over the occasional
colleague driving under the conviction that if
Ulysses (or The Republic, The Divine Comedy
or Remembrance of Things Past) is not on the
list, we will have failed posterity.

Though posterity might be the poorer for
the final reading list, the team players are
richer. (We want to believe the students are,

too, but some of us remain agnostic on that
vexed issue.) To begin, we are forced – there
really is no better word – to read books from
far-flung fields – books we have never read and
never would read were it not for a colleague’s
impassioned case for its inclusion. How often
do historians of modern France prepare for a
series of classes on, say, The Epic of
Gilgamesh or Lucretius’ On the Nature of
Things, Martin Luther’s The Bondage of the
Will or Flannery O’Connor’s Wise Blood? Can
it ever be often enough when, rather like
William Seward and Edwin M. Stanton discov-
ering the remarkable qualities of a president

they had once scorned, we discover the
remarkable traits of authors whom we had
previously thought little of or about?

Stumble across enough such works and you
will grow to like it – so much so that you will
create your own stumbling blocks. How else
to explain how I often found myself volunteer-
ing to lecture on books I either had never read
or read long before I pigeonholed myself as
a historian of modern France? As a general
rule, universities do not invite absolute begin-
ners to lecture in areas or on books they
scarcely know. Moreover, colleagues do not
always welcome such trespasses, especially
when – and this is a second criterion for true
team teaching – they are obliged to sit in the
auditorium and observe them. Early in my
career, I offered to give a series of lectures
on Thucydides. Though the ancient Athenian
is the father of my profession, I had never
grasped the reasons for our bond and was

eager to uncover them. The classicist on the
team, however, could not drum up the same
enthusiasm: sitting in the front row, he repeat-
edly and grimly shook his head as I spoke.
(He left the profession soon after in order to
work at an observatory, no doubt happier
peering at Piscis Austrinus than hearing me
on the Peloponnesian War.)

Such disconcerting experiences are plentiful,
ranging from the Germanist who, tasked with
lecturing on the Iliad, instead rambled on
about Star Wars, to the Shakespeare scholar
who turned every text into an occasion to play
King Lear. Still, I find that a novice’s excite-
ment often weighs as much as a veteran’s
expertise on the pedagogical scales, especially
when veterans are sitting among the under-
graduates. The effort to engage both students
and colleagues concentrates the mind wonder-
fully. Once concentrated, the mind is then
enriched by subsequent conversations both
under the lights of the auditorium and over
beers at a cafe.

Of course, this does not mean there will
always be a meeting of minds; far from it.
Goodwin traces how Lincoln and his inveter-
ate opponent, the treasury secretary Salmon
Chase, who often clashed at cabinet meetings,
nevertheless achieved great successes that
benefited cause and country. The sparks that
often fly between conflicting interpretations of
the same work remind both students and
scholars that this is, after all, the human situ-
ation. What could be healthier? It is also our
situation to grow less adventurous as we grow
older. While truly interdisciplinary team teach-
ing is not an antidote to ageing, it does help to
prevent intellectual mustiness. Finally, it is the
situation of the modern academy that, despite
the persistent calls for interdisciplinary work,
it remains a patchwork of subdisciplines that
exist in ignorance of one another. In an age of
severe budget constraints and deepening doubts
about the relevance of the humanities, this
situation is potentially fatal. Not just for the
teaching of the humanities, of course, but even
for its ageing teachers who risk forgetting why
they chose the humanities in the first place. ●

Robert Zaretsky is professor of history in the
Honors College, University of Houston. His
most recent book is A Life Worth Living:
Albert Camus and the Quest for Meaning
(2013).

The sparks that often fly between
conflicting interpretations of the same
work remind students and scholars
that this is the human situation
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Only Lovers Left Alive
Directed by Jim Jarmusch
Starring Tilda Swinton, Tom Hiddleston,
Mia Wasikowska and John Hurt
On general release in the UK from 21 February

Jim Jarmusch wants us to know that
vampires have really great taste. Adam and
Eve, the couple at the beatless heart of

Only Lovers Left Alive, have spent centuries
rubbing shoulders with the great and the
innovative in the worlds of literature, art,
music and science. Adam’s wall is adorned
with photographs of Oscar Wilde, Christopher
Marlowe, Buster Keaton and Joe Strummer.
But, as he keeps repeating, “he has no heroes”:
it is the vampires who are the creators. Adam
gave his adagio to Schubert to pass off as his
own, just as the work of Marlowe (himself
a vampire) was willingly attributed to the
“illiterate zombie philistine” Shakespeare.

“Zombie” is the term these vampires use to
describe humans, and the neat conceit here is
that the vampires would draw too much atten-
tion to themselves if they published under their
own names. They allow inferior zombies to
pass off the work as their own, so that the vam-
pires can keep to their shadowy liminal lives
and stay undetected by society, under the radar.
Their motivation is to “get the work out there”.

The red Gothic lettering of the film’s credits
evokes traditions of Hammer Horror, but this
addition to cinematic vampire lore is a radical
departure into a fetishistic world of objects,
texts and instruments that make the vampiric
life enviably worth living. The film begins with
the tactile drop and crackle of a record start-
ing up on a turntable, and as the 45 spins the
camera swoons in circles around Eve and
Adam in their respective homes. Eve’s is a
boudoir in Tangier, full of net curtains around
a four-poster bed, piles of books and candles.
Adam’s den is a teenage muso’s wet dream,
stashed full of drum kits, guitars, amps and

mixing desks, located in music’s Mecca, the
now desolate Detroit.

Adam and Eve are married vampires, and
have been in love for centuries. Adam’s
depressed state brings Eve to the rescue,
travelling at night, first class, impeccably
dressed and carrying only steel cases of books
she apparently cannot be without. As they
greet each other with an intense physical
connection but the language of courtly love,
the unique parameters of their marriage
become clearer. Eve looks at a photograph
of them in wedding attire and whispers,
“June 23rd 1868, our third wedding”: they
have lived and loved across centuries and
their relationship is realistically poised
between the intensity of ardent lovers and
the mundaneness of a long-married couple.

Adam’s depression, it emerges, is based
on the zombies and their – our – treatment
of the world. Seeing us as ruled by fear, dry of
innovation and skill, Adam feels that “all the
sand’s at the bottom of the hourglass”. For
Eve, however, a self-professed survivor, this
self-obsession is “a waste of living”, when
Adam could be appreciating nature, nurturing
kindness and friendships, “and dancing”.
These exchanges get to the heart of this pecu-
liarly reassuring film. Adam and Eve are
cultured aesthetes, with a sense of bafflement
and isolation that makes it easy to identify
with them as outsiders in a foreign city, physic-
ally vulnerable bodies, and then as irritated

but indulgent relatives of a wayward teenager.
They take on this last role when Eve’s little

sister, Ava, comes into their calm, cultured
enclave like an electrifying explosion. Playing
her as a flirtatious, petulant and dangerous
teenager, Mia Wasikowska sets fire to the ashen
Adam and the translucent Eve, exposing ten-
sions between the two and dragging them down
from their high-culture perches to the indulgent
messiness of the teen-vamp and her tastes.

As Eve, Tilda Swinton retreads her steps
from Sally Potter’s Orlando (1992) as she
crosses centuries and continents. This time,
however, she is not searching for her identity
but sampling the riches that each era has to
offer. Here is a vampire who relishes life, both
its long-term continuities and its fresh incarna-
tions, and takes the long view on how the
world works. Detroit, she says, will rise again
because it is a city that has water.

Tom Hiddleston is a convincingly bloodless
Adam, all self-important recluse and precious
artiste. While no match for Swinton in terms
of physicality or screen presence, his pinched
features and Brit-boy enunciation serve the

And we will all the
pleasures prove
The vampire as cultured
aesthete is the beatless heart
of Jim Jarmusch’s peculiarly
reassuring film, says Lucy Bolton

CULTURE

There will be more than blood Eve and Adam inhabit a fetishistic

A glass of red and then a sated euphoria
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vampire-as-tortured-artist well, and enable
Swinton’s magisterial aura to envelope and
nurture him, and convince us that she has
done so for centuries…

Jarmusch has chosen to make these
vampires our avatars of good taste and life-
style aspiration. As Eve assembles her travel-
ling books she scans them with her eyes and
fingers, devouring every image, character and
letter. As she lowers the needle on the 45 of
Charlie Feathers’ Can’t Hardly Stand It, those
riffing chord changes sound like the pinnacle
of musical achievement. As Adam executes
scales on his violin, strums the strings on his
1905 Gibson or caresses the wooden bullet
he has commissioned for the suicide he toys
with, his exquisite sensory and intellectual
acumen is enviably realised.

B eing a vampire movie, there has to be
blood, and never has its imbibing been
more seductive. In today’s world, coming

by blood from the necks of humans is no
longer an option owing to contamination and
risks to health. So keeping their supply and

nutrition up to speed has become a job in
itself. Getting samples from corruptible
hospital workers appears to be the favourite
method, and Jeffrey Wright is perfectly pitched
as an edgy but cheeky haematologist who
keeps Adam supplied with O negative.

Once safely home, the dark syrupy nourish-
ment is decanted into delicate little sherry
glasses; when sipped, it induces a state of
euphoria conveyed in the same cinematic way
as Renton and Sick Boy’s post-heroin hit in
Danny Boyle’s Trainspotting (1996). The
vampire drinkers sink back into their cushions,
ecstasy drawn across their faces, bloody resi-
due clinging to their lips and fanged teeth.

Techniques for getting the bloody hit are
updated, however, as Ava swills from her hip
flask and Eve produces bloody ice popsicles
from the freezer that Adam thought did not
work. (It does: Eve just plugged it in.) These
charming domestic details sit peculiarly well
alongside the fetishistic aesthetic that Jarmusch
has created to convey the allure and isolation
of his lovers’ lives. Unsurprisingly from
a director who made a feature film about

people’s smoking and caffeine habits, Coffee
and Cigarettes (2003), paraphernalia and
ritual feature heavily, markers of coolness
and style as pronounced as the carefully
contrived soundtrack. As Swinton strides
in slow motion through the backstreets of
Tangier, chalk-coloured from her hair to her
boots, and Hiddleston reclines bare-chested
and all in black, the film’s style is self-
consciously pre-eminent.

The literary and cultural allusions can jar
and distract in the way they are forced into the
dialogue, unless one surrenders oneself entirely
to this playful fable and accepts its aim as
conveying the need to embrace the cosmos in
all its beauty in order to endure. Eve observes
that red-spotted fungi are emerging at the
wrong time of year and tells them that they are
too early. The idea that the world and what
matters in it have a very long history and an

uncertain future is hardly original, but the
notion that vampires have the cultural high
ground as a result of their longevity is a fresh
take on a genre that has recently become the
fodder of the teen movie in the Twilight books
and films.

Jarmusch also exploits the humorous possi-
bilities of his protagonists’ longevity when
John Hurt as Marlowe responds to Eve’s criti-
cism of his weskit that he was given it in 1586
and it really is one of his favourite garments.
It is reassuring to hear from Adam that Byron
was a pompous ass, but at the very last knock-
ings Jarmusch delivers the money shot that the
previous two hours have only flirted with.
Adam and Eve may be shown to be the blood-
thirsty vampires they are, but this film will
undoubtedly compel you to put on a record,
pick up a book and sip a strong sweet sherry
from a very fine glass.

Lucy Bolton is lecturer in film studies at Queen
Mary University of London, and the author of
Film and Female Consciousness: Irigaray,
Cinema and Thinking Women (2011).

Being a vampire movie, there has
to be blood, and never has its
imbibing been more seductive
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a fetishistic world of objects, texts and instruments that make the vampiric life enviably worth living
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All that is Solid:
The Great Housing Disaster
By Danny Dorling
Allen Lane, 400pp, £20.00 and £11.99
ISBN 9781846147159 and
9780141974958 (e-book)
Published 27 February 2014

The majority of Times Higher
Education readers are
members of a global elite

of the richest 1 per cent on the
planet. However, I doubt that
many of you spend your week-
ends lighting Cuban cigars with
£50 banknotes. Danny Dorling,
increasingly staking a claim as the
UK’s pre-eminent public geogra-
pher, explores why it is possible
for us to be absolutely wealthy
while feeling relatively deprived.
The causes, outlined in his fiercely
argued All that is Solid, are the

dysfunctional hegemony that
housing has assumed in the
economic and social life of the
nation, the inequalities it sustains
and feeds off, and the damaging
legacies of Thatcherism that laid
its foundations of sand.

UK readers will be very familiar
with the notion that the country is
in the midst of a housing crisis.
Along with the weather, it is really
all we talk about. The narrative,
typically, is one of housing short-
age and spiralling prices. The
stock answer is that we should
simply build more, but this is one
of the many myths Dorling demol-
ishes. In doing so, his tone is any-
thing but academic. His argument
is polemic and wide-ranging,
but, like all of his work, All that is
Solid is thick with statistical and
other evidence. If the UK’s housing

market even approached some
sort of efficiency, it would not be
in crisis. The country has more
than enough stock for everyone
to enjoy a comfortable bed and
a roof over their head. In 2011
in England and Wales, Dorling
notes, 66 million bedrooms ser-
viced a population of 55 million.
Even in central London there are
more bedrooms than people,
many of them empty each night.
At the same time, across the city
hundreds are illegally housed in
rented garden sheds.

The problem lies in the inequit-
able and inefficient ownership and
use of Britain’s housing stock.
Fundamentally, the meaning of
housing has changed in the UK. It
is no longer seen – by the govern-
ment, institutions, property capit-
alists and individual owners – as a
right, but primarily as an asset to
be traded. The outcome is poten-
tial misery for the young, the old,
the poor, the reasonably well-off
and most people in between.

We see this as inevitable, and
Dorling is rightly critical of our
collective failure to imagine alter-
natives. But, as he demonstrates
with reference to the radically dif-
ferent housing landscapes of con-
tinental Europe, it does not have
to be this way. Rent controls, land
tax and greater criminalisation
of landlords who act illegally,
along with redistributive fiscal
and regional policies are measures
that all exist elsewhere and work
to create fairer housing and fairer
societies. The relationship between
the two is entirely symbiotic.
Policy, Dorling argues, should
start by trying to distribute people
better within the existing stock
and to see housing as a collective
rather than individual asset.

Depressingly, successive
governments in the UK, shackled
to the neoliberal impulse, have
shown no political will to pursue
such alternatives. Dorling sees
the current coalition government
as particularly culpable for its
promotion of divisive and destruc-
tive policies. He is vitriolic in his
criticism of the recently intro-
duced “bedroom tax”, for exam-
ple, which penalises social housing
tenants with unused bedrooms.
He considers it a “vile” levy
that targets the wrong people in
the wrong way and ignores the
realities of social housing itself
and the serious structural flaws
that have come increasingly to
characterise the wider housing
market since the 1980s.

I doubt that Dorling has much

Tyranny of bricks
and mortar
Viewing homes as assets to be traded is a failure
that preserves inequality, finds Tim Hall

time for the casino or the race-
track, but he knows their
language and deploys it liberally.
He talks of unbalanced markets
and ill-informed buyers being
routinely fleeced by knowledge-
able housing “insiders”. This is
painfully close to the racecourse
lexicon of “mug punters” and
“clever money”. Implicit in this
is a recognition that the UK
housing market has turned us
all into professional gamblers.

I recently moved to a city in
the South East of England whose
attractions are somewhat under-
cut by a ludicrously unaffordable
housing market sustained by

little more than hot air and hope.
Having sold my previous house,
I am currently renting and
contemplating buying in the area.
To do so, though, requires me to
throw hundreds of thousands of
pounds of money I don’t have
into what is in effect a volatile
futures market. This is a market
that promises dire consequences
for those who get their fingers
burned and who buy the wrong
house, at the wrong price or in
the wrong place. Do this and
your future will bring, at best,
years of negative equity and pain-
ful conversations with the kids
about why they won’t be going
to Spain this summer, and at
worst payday loans, bankruptcy,
insecure housing or homelessness.

Dorling is one of very few
geographers actively shaping
public discourse in the UK. He
has previously made high-profile
interventions on issues including
global and national population
change, health, inequality, pov-
erty, politics and the relationships
between them. His analysis and
presentation have long been char-
acterised by a clarity that is all
too often absent from academic,
or academically informed, writ-
ing. Back in the early 1990s when
he first began to publish, there
was a feeling in geography that
he was somewhat out of step with
the approaches fashionable at the
time. Back then, too many of us
spent too long crafting ever more
elaborate, but ultimately disen-
gaged, cultural theory, little of

In central London, there are
more bedrooms than people,
many of them empty each
night as hundreds are housed
in rented garden sheds
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which endures. Geography’s fail-
ure to contribute to the big
debates in ways that it could and
should is a continuing concern
for the discipline. Dorling’s belief
in evidence, engagement and
impact is helping to address that
public lacuna.

In tone and thesis, this book is
not dissimilar to Richard Wilkin-
son and Kate Pickett’s 2009 study
The Spirit Level: Why Equality is
Better for Everyone. No doubt
the reaction to All that is Solid
will be just as polarised, embraced
on the Left while the details are
nit-picked apart by critics on the
Right, blind to its fundamental
accuracy. All that is Solid is a
powerful and important book for
these times, albeit not one without
flaws. It has an angry urgency
that at times enhances the power
of its arguments but elsewhere
defuses them. It would have bene-
fited from tighter, closer editing.
There is a feeling of repetition in
places, and a shorter, more
focused book might have landed
its blows more cleanly. Then
again, perhaps it is appropriate
that it sits, brick-like, in the hand.

Throughout, Dorling returns

to the question of what will
happen next. Is the current
bubble, in London and the South
East at least, about to burst?
He sensibly hedges his bets,
noting that the market’s systemic
volatility is greater than we tend
to recall, making confident predic-
tions difficult. That this bubble
has largely been inflated by
policies encouraging the inequit-
able distribution of the housing
stock, historically low interest
rates and hype from the property
profession, is clear from Dorling’s
analysis. The feeling from reading
All that is Solid is that it will not
take very much for it to all come
crashing down. That might mean
that I can afford to buy a house
in my hometown, but the price
will be deeper impoverishment
for millions. This is a form of
national lunacy: the product of
30 years of growing inequality
and the policies that have
sustained it.

Tim Hall is professor of inter
disciplinary social studies and
head of the department of applied
social studies, University of
Winchester.

David Eastwood, vice-chancellor, University of Bir-
mingham, is reading Arthur Hugh Clough’s Amours
de Voyage (Macmillan, 1903, facsimile from Lightning
Source UK) and wondering why it’s taken him so long
to do so. “Remarkable in form – a long epistolary
poem – this work ranges from a meditation on faith
and doubt, through reflections on Roman decline, to
listless love against the background of the Revolu-
tions of 1848-49. It ultimately finds solace not in
action but in understanding: ‘Ere our death-day, Faith,
I think, does pass, and Love; but Knowledge abideth.’”

Graham Farmelo, by-fellow at Churchill College,
Cambridge, is reading Jeroen van Dongen’s
Einstein’s Unification (Cambridge University Press,
2010). “Einstein’s project to find a unified theory
of gravity and electromagnetism is often described
as quixotic, a somewhat embarrassing conclusion
to his glorious career. Yet serious assessments of
this work are few and far between. Van Dongen
puts that right in this handsome, well-researched
and thought-provoking volume.”

Matthew Feldman, reader in contemporary history,
Teesside University, is reading Jesse Walker’s
The United States of Paranoia: A Conspiracy
Theory (HarperCollins, 2013). “Building on Richard
Hofstadter’s work, Walker extends the ‘paranoid
style’ in American politics to various types of mythic
enemies (above, below, within and without, and
even the ‘benevolent conspiracy’). While it overstates
reactions to the far Right, the further back into history
this breezily written academic study goes, the more
revealing, especially regarding the republic’s
adolescence.”

Helen Taylor, College of Humanities fellow (Arts and
Culture) and professor of English, University of Exeter,
is reading Rebecca Solnit and Rebecca Snedeker’s
Unfathomable City: A New Orleans Atlas (University
of California Press, 2013). “Reinventing the atlas
(as in Solnit’s earlier study of San Francisco), this
is a historical geography by map-makers, writers and
artists describing post-industrial, post-catastrophe
New Orleans in terms of its spaces of music, spirit,
language, food and drink. The maps playfully
couple prostitution and seafood sellers, civil rights
and lemon ice. A fitting scholarly gumbo for a city
of the senses.”

Sharon Wheeler, senior lecturer in journalism,
University of Portsmouth, is reading Graeme Simsion’s
The Rosie Project (Penguin, 2013). “Don Tillman
looks like a young Gregory Peck. Sadly, he’s lacking
social skills and empathy. So he reckons the only
way he’ll get a wife is for candidates to fill in
questionnaires. And then Rosie appears in his office
one day. This is a quirky comedy of (bad) manners,
set in Australian academia, where you’ll soon be
rooting for the unconventional hero and his sparky
female lead.”

A weekly look over the shoulders
of our scholar-reviewers

WHAT ARE YOU READING?

“I was born in Oxford and
raised in Cowley and
then Risinghurst, to the
south and east of the
city centre (the north
and west are the wealth-
ier quarters). I do think
where you grow up has
a huge effect on who
you later become,”
observes Danny Dorling,
Halford Mackinder pro-
fessor of geography at
the University of Oxford.

The slowest in his
class to learn to read, he
adds that he was “lucky
to go to a normal school
where everyone who lived
around me also went”.

Dorling left Oxford at
18 to study at Newcastle
University, returning last
year at the age of 46 to
take up his current post.

He was not, he says,
an unusual undergradu-
ate. “But I was a much
more unusual postgradu-
ate student. I worked far
too hard and finished my
PhD within two years.

“My brother Ben was
killed on the Oxford ring
road in 1989. He was hit
by a speeding car. He was
in his last year at school.

“I threw myself into
my PhD because I was
angry about Ben dying
so young. Most people
of my age, at least those
who now work in universi-
ties who I most mix with,
remember when the
Berlin Wall came down
and the events before
and shortly after that.
I can’t remember any of
it. I don’t think I watched
the news or saw TV much
that year.”

The best thing about
where he lives with his
wife Alison and three
children, Dorling says,
“is the 20mph sign on
the road outside my win-
dow. I worry much less

about my kids and other
children living in a place
with 20mph speed limits
on most streets.

“But what is most
vexing about Oxford
is that it is the most
expensive area of Britain
to try to be housed in,
outside London. It needs
some more housing. For-
tunately it is also very
flat, so building a little
more housing around
the edge (off the flood-
plain) would not spoil
many people’s views.”

In his leisure time,
Dorling makes sand-
castles on beaches.
Asked if engaging with
policymakers is worth the
frustration, he says: “Yes
– if you have the patience
needed to build a good
sandcastle that is made
only to get washed away
by the next tide, then
you can deal with policy
and politics.”

Karen Shook
To read more, visit:

www.timeshighereducation.
co.uk/books

THE AUTHOR
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The Burden of Female Talent: The Poet
Li Qingzhao and Her History in China
By Ronald C. Egan
Harvard University Press
432pp, £44.95
ISBN 9780674726697
Published 27 February 2014

It is scarcely an exaggeration to
say that Li Qingzhao (1084-
c.1155) is the sole female poet

in traditional Chinese poetry who
is known to all. Although there
were other poets of her sex whose
works have been recently recov-
ered by scholars, they are known
chiefly among specialists. By
contrast, Li’s ci (poems in song-
lyric form) have been continu-
ously known and quoted since her
lifetime. Their haunting evocation
of the transience of life, conveyed
in fleeting images of nature and

glimpses of laughter or sorrow,
is reinforced by their reception as
moments in the life of an elegant,
well-born woman, one who
collaborated with her husband
in 30 years of collecting rare
books and rubbings and with
whom she playfully competed
in poetry writing and reciting.

Unsurprisingly, no aspect of
this portrait is quite accurate,
for legacies are strongly, and
sometimes unrecognisably, shaped
at every turn by historical and
cultural demands. Certainly the
accrual of myths in Li’s case is
enmeshed in every work of criti-
cism on her. But in The Burden
of Female Talent, Ronald Egan
approaches this tangle in a rigor-
ous, consistent way, and so the
amount that remains intact is
small. The number of song lyrics

that may be reliably identified as
Li’s is halved to 36 and none is
conclusively dated, while previous
interpretations tied to assump-
tions about her life are disproved.
Egan analyses this small corpus in
a tour de force entirely free of
biography. But what is most valu-
able is that he replaces the myths
with convincing portraits of Li’s
thinking and actions that draw on
her prose as well as poetry, devel-
oping them with sense, sensitivity
and erudition.

As Egan shows, the investment
of readers and critics alike in
maintaining certain views of Li
resulted, at its most innocent, in
bewilderingly varied connections
proposed between poem and life.
More soberingly, features of Li’s
life that did not conform to
convention were suppressed or
distorted. An important example
is her remarriage at age 49. This
act, thought inexplicable, brought
her scorn in her lifetime and was
explained away in following
centuries as slander. Through
careful analysis in their entirety of
two major, lengthy pieces of Li’s
prose (a letter and an afterword to
her first husband’s annotated cata-
logue of their collection), Egan
sees something else in this inci-
dent: the impossible situation of
a widow in flight during wartime,
seeking to protect a dwindling
collection of books and rubbings
from collectors who included the
emperor. One difficulty followed
another. When her new husband
turned out to be a charlatan
rather than a protector, she
brought action against him that,
under Song Dynasty laws, ensured
her own imprisonment. (An offi-
cial’s intercession released her,
and the letter was written to him.)
In both the letter and the after-
word, she could state her position
only in the most oblique way.
Egan reads these texts ultimately
as the courageous, determined
efforts of a woman who had to
act alone to reinstate her place
in society, as she did in the end.

Also considered here are some
distinctive attributes of Li’s work
that would have been natural
for a male poet but have been
discounted in her case. She is
shown to have written, again
obliquely, about such traditionally
“masculine” topics as political
and military developments, the
place of writing in her identity
and her ambition to write in the
literati’s shi poetry form. Even
within the ci form, where the
poem’s speaker is always female,

she sought to establish a place for
herself as a female writer of the
female voice.

Li is known for her skilful,
intricate ci, but the insights of this
study will elicit as much respect
for her grit and her suppressed,
defiant, unrealised ambitions as
for her poetry. The first work
of this kind in any language,
The Burden of Female Talent is
both grand synthesis and original
scholarship, with a clear style
that makes a complex story easy
to follow.

Eva Shan Chou is professor in the
department of English, Baruch
College, City University of New
York, and author of Memory,
Violence, Queues: Lu Xun
Interprets China (2012).

Literature in the First Media Age:
Britain between the Wars
By David Trotter
Harvard University Press
352pp, £20.00
ISBN 9780674073159
and 4728257 (e‑book)
Published 20 December 2013

If Hugh Kenner were alive, he
might be a little aggrieved not
to have received at least a

mention in David Trotter’s
Literature in the First Media Age.
Kenner could be said to have
pioneered the study of the rela-
tionship between Modernism and
technology, Trotter’s theme. For
example, in The Mechanic Muse
(1987), Kenner showed the role
the typewriter played in the poetry
of Ezra Pound. True, Trotter’s
focus is late rather than early
Modernism and he might also
claim, with some justice, that his
interest is in how canonical and
non-canonical writers resisted as
well as registered “the techno-
logical mediation of experience”.
All the same, he is not boldly
going where no man has gone
before. At the very least, Kenner

Verse that broke
the mould
Eva Shan Chou lauds an original, erudite portrait
of a writer whose courage matched her creativity
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anticipated his discussion of the
way the telephone reconfigured
personal relations. This is not
to detract from Trotter’s achieve-
ment, and of course you can’t
read everything, but Kenner’s
book was such a landmark that
it’s hard to see how it can have
been overlooked.

Trotter’s claim is that various
technologies of travel and commu-
nication as well as the develop-
ment of a variety of synthetic
substances had a profound effect
on how artists represented the
world. Formal experimentation
was no longer an adequate
response to this new situation,
and a return to realism was not
the answer either. What was
needed was a form of representa-
tion that registered the impact
of these new phenomena on the
understanding of the social.
Trotter finds it in what he calls
“unimportant passages”.

One such is a description of
Connie Chatterley donning a pair
of crepe rubber tennis shoes to
visit Mellors’ cottage. At the time
D.H. Lawrence was revising
Lady Chatterley’s Lover, the
Rubber Growers’ Association was
mounting an aggressive campaign
to market crepe rubber as the
perfect material for sports shoes.
This is one context for Connie’s
choice of footwear. But the shoes
also signify a complex negotiation
between instinct and civilisation,
as crepe rubber was both a
natural product and a processed
one. Trotter argues that its fusion
of nature and manufacture
transcends the opposition in the
novel between sensual freedom
and mechanical routine. Connie’s
shoes represent an awareness that
“saves her both from Sir Clifford
[her husband] and Mellors: from
too much civilizing and too little”.

Trotter uses the term “cool” to
describe this slippage between two
systems of thought. To that extent
his book can be seen as promoting
an attitude. But since “cool” is
one of the most commodified
poses on the planet, it is hard to
see how it symbolises any kind of
respite from necessity. Cool is the
province of the fashion industry,

not the freedom fighter. Trotter’s
terminology, in fact, more often
blurs than clarifies. Key terms
such as “connectivity” and
“representation” are asked to do
too much. On the one hand they
designate new forms of communi-
cation, and on the other they
denote normative categories: true
versus false sociability, and so on.

There is no doubt that Trotter
is a highly informed and sensitive
reader of British and American
culture between the wars. He
makes fascinating links, for exam-
ple between glass and a new idea
of diplomacy, and his remarks
about the lobbies of buildings jolt
you into an awareness of their
utopian possibilities. But in the
end I was left wondering whether
this was no more than a brilliant
exercise in ingenuity. For what is
Trotter actually saying? That the
technologies of the modern world
give us information but no mean-
ing? That we must therefore strive
to create that meaning? That’s old
news. But at least Trotter gives us
a new way of looking at it.

Gary Day, formerly principal
lecturer in English, De Montfort
University, is writing a history of
sacrifice in tragedy and comedy
for Methuen.

Rebellion: Britain’s First Stuart Kings,
1567-1642
By Tim Harris
Oxford University Press
608pp, £30.00
ISBN 9780199209002
Published 9 January 2014

O ver the past quarter of a
century, Tim Harris has
established himself as one

of the leading historians of the
late Stuart period in Britain, and
among his many achievements has
been a large narrative history of
that age. Now he has produced a
companion volume on the earlier
Stuarts, intended explicitly as

a major intervention in the long-
running, and recently flagging,
debate over the origins of the
English Civil War. This concen-
tration of purpose gives the
whole work a powerful unity.
The first 36 years of the period
are covered in 17 pages, while the
last three years, culminating in
the Civil War itself, take up more
than a hundred. The whole of the
late 16th century, indeed, is exam-
ined only in Scotland, where it
furnishes the formative years of
James VI, who from 1603 was
Britain and Ireland’s first Stuart
king as James I, and so a major
player in the story.

The debate to which it contrib-
utes, waged mostly between the
1970s and 1990s, was between
proponents of the traditional argu-
ment for the causes of the Civil
War, that they were rooted at least
partly in long-term and profound
social and economic change, and
revisionists who claimed that it
sprang from personal differences
of political and religious belief and
structural problems in govern-
ment, and was largely contingent
on accidents of personality and
fortune. Harris is too nice a man
to deal brutally with any of the
participants. When he names any-
body it is to praise them, while
the opinions with which he takes
issue are either left anonymous
or have attributions tucked away
in footnotes; and even then he
always finds some virtue in the
views that he is amending. None-
theless, his overall drift is clear, to
restate much of the force of the
traditional picture against the revi-
sionist one, by asserting that while
the war was certainly precipitated
by short-term factors, these were
potent only because of “the
longer-term political, religious,
social, economic and cultural con-
texts, which, even if they do not
possess strong causal significance,
certainly possess great explanatory
significance”. If any previous
historian emerges as especially
favoured, it is the leading tradi-
tionalist Lawrence Stone, for his
three-stage model, propounded in
the 1970s, in which long-range,
medium-range and short-range
causes all have importance.

The problem with this conclu-
sion is that the book has virtually
nothing in it about the economy,
society and culture, except when
bound up with politics and
religion. It is, in fact, a splendid
restatement of the compound
revisionist case, in that it shows
how differing religious and

constitutional ideologies became
supercharged by the mistakes of
James and Charles I, a collapsing
system of royal finance, and the
strains of combining three very
different kingdoms under one
ruler, to produce a bloody break-
down of government all across
the British Isles. All that is post-
revisionist about all this is that
ideological clashes are given a
further weighting of importance
against functional strains and
personal differences and choices.

The result is actually an
outstandingly successful book,
in producing a summary of four
decades of discussion that is well-
written and well-researched
enough to look consensual. Better
than anybody before, and in more
detail, Harris shows how the
Stuarts inherited an English state

with three serious weaknesses:
one of the most inefficient systems
of royal finance in Europe; an
ill-defined national Church in
which opposed ideologies pulled
strongly in opposite directions;
and a body of constitutional
theory and practice that also
embodied contradictions and was
not equal to the financial and reli-
gious problems now presented.
What made all this much worse
was the arrival of a foreign and
unfamiliar royal family who also
had custody of Scotland and
Ireland, nations with their own
very different and serious
divisions, which could worsen
instability in England. Brilliant
leadership would have been
needed to find lasting solutions
to this situation, and James
succeeded only in keeping the
peace while exacerbating the
underlying tensions, while
Charles, trying bolder remedies,
precipitated a complete collapse.
It is a thoroughly convincing
portrait, fluently sustained
through such a large and readable
book, and as such deserves to
take its place as the standard
student text on the period.

Ronald Hutton is professor of
history, University of Bristol.
He is author, most recently,
of Pagan Britain (2013).

The Stuarts inherited an
England with three serious
weakness, including one of
the most inefficient systems
of royal finance in Europe

Trotter’s claim is that
a variety of synthetic
substances had a profound
effect on how artists
represented the world
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Fragile by Design: The Political Origins
of Banking Crises and Scarce Credit
By Charles W. Calomiris
and Stephen H. Haber
Princeton University Press
624pp, £24.95
ISBN 9780691155241 and
9781400849925 (e-book)
Published 11 March 2014

“We get the banking system
we deserve” would be
a one-sentence summary

of the 500 or so pages of Fragile
by Design. A slightly longer precis
might include the idea that every
nation makes its own choices
about the type of financial institu-
tions it wants, about the nature of
competition between them, and
about the balance struck between
innovation and risk, on the one
hand, and safety and stability on

the other. The authors describe the
process of making these choices as
“the game of Bank Bargains”.

The consequences of the differ-
ent bargains made can be remark-
ably different. A comparison of
the US and Canada is particularly
instructive. From 1800 to 1907,
there were 11 major banking
crises in the US. Until the Bank
of Ontario failed in 1906, there
were no crises during that period
in Canada, and even then the
failure was so smoothly handled
that depositors were barely aware
of it. The essential difference
between the two countries was
that Canada allowed branch
banking, which encouraged
consolidation and concentration,
while the US clung to the practice
of “unit banking” (one bank, one
branch), with local entities not

allowed to merge with others,
on the argument that local
savings should be mobilised only
to support local investment. Popu-
list elected officials at state level
were highly supportive of this
fragile arrangement, benefiting
from the naive support of local
voters and the patronage supplied
by the banks that benefited from
the tight constraints on competi-
tion. But those unit banks proved
to be extremely vulnerable to
downturns in their communities.

Charles Calomiris and Stephen
Haber develop their “Bank
Bargain” argument through case
studies covering, as well as the
US and Canada, the UK, Mexico
and Brazil. But their canvas is not
limited to these five examples, and
a concluding section attempts to
produce a league table of success-
ful banking systems, defined as
those that have been crisis-free
since 1970, and have been able to
supply abundant credit through-
out the period. The authors recog-
nise that it is fairly easy to keep
banks in being if they do not lend
money or take risks, so both
criteria are relevant.

Their league is topped by the
countries they call the “very
successful six”: Australia, Canada,
Hong Kong, Malta, New Zealand
and Singapore. At this point, the
breasts of British imperialists swell
with pride. The authors acknow-
ledge that common imperial heri-
tage, but attach less importance
to blue royal blood than to the
fact that “the structure and politi-
cal histories of these countries
tended to mitigate the ability of
populists and bankers to form
coalitions that disadvantage every-
one else”. That applies strongly
to the three major countries, while
the city states on the list have
other competitive advantages.

This broad cross-country
analysis is the most interesting
theme of Fragile by Design. The
authors are right to argue that
the interface between banking
and politics is crucial to an under-
standing of why some banks fail.
But there is another argument,
related specifically to the origins
of the financial crisis in the US.
For Calomiris and Haber, the real
villains of the piece are the federal
government-backed agencies
Fannie Mae and Freddie Mac,
together with the legal obligations
on banks to lend in poor areas
under the Community Reinvest-
ment Act. These state-originated
interferences in the market served
to distort incentives, and cause

risk to be mispriced. This the
authors see as the “original sin”
of the US financial system. They
reject the notion that the combin-
ation of lending and securities
trading was a contributory factor,
thus dismissing the arguments
that lie behind the Vickers report
published by the UK’s Independ-
ent Commission on Banking at
the end of last year, and subse-
quent legislation to create ring-

fences within the universal banks,
to limit contagion from one type
of business to another. They see
no evidence that universal bank-
ing was a weakness in the recent
crisis, or indeed in the 1920s.

Theirs will not be the last word
in the continuing debate. For my
money, they attach too little
significance to the choices bankers
make – even in the worst-designed
systems, some banks succeed.
But Calomiris and Haber offer
a thoughtful counter-argument
to the current received wisdom.

Howard Davies is professor
of practice at Sciences Po, Paris.

Tribal Modern: Branding New Nations
in the Arab Gulf
By miriam cooke
University of California Press
224pp, £44.95 and £19.95
ISBN 9780520280090, 280106
and 20957268 (e-book)
Published 7 January 2014

A 2008 article by the eminent
US scholar miriam cooke,
“Deploying the Muslim-

woman”, has been highly influ-
ential in gender, postcolonial and

From 1800 to 1907, the US
had 11 banking crises. Until
the Bank of Ontario failed in
1906, there were no crises
during that period in Canada

Hold-up? Don’t
shoot the teller
When the lending system isn’t working, interests
rate a check, advises Howard Davies
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Middle Eastern studies, provid-
ing a sophisticated counterpoint
to the blunt instrument of “inter-
sectionality”. I found it disap-
pointing, therefore, that Tribal
Modern is less impressive.

This short book is peppered
with common tropes about the
Gulf, unhelpful analytic frame-
works and a lack of empirical
texture, and is exemplary of a
genre in which an academic with
some exposure to Gulf society
overlooks serious engagement
with the field of Gulf studies in
favour of a fairly fast and furious
introduction to some predictable
themes.

The author re-rehearses such
easy shockers as the labour camp
versus the gated community,
veiled women in Gucci, falcon
markets and indoor ski slopes,
and the camel train passing the
traffic roundabout. This is all
the more puzzling given that
cooke’s avowed intent is to
contest both banal and
entrenched clichés of this
kind and also the underlying
assumptions that “modern”
must mean something like
“Western” or “liberal”. But since
the latter argument has not held
sway in academic circles for
some 15 years (at least since the
“multiple modernities” debate
arose, and arguably earlier), it
is hardly one begging to be
dismantled. In contrast to the
subtlety of some other recent
work on the Gulf, such as
Neha Vora’s 2013 study Impossi-
ble Citizens: Dubai’s Indian
Diaspora, cooke’s discussion of
nation, ethnicity, border and
boundary draws on arguments
that are neither fresh nor
challenging.

The concept of the barzakh
– a space of water where sweet
and salt seas meet, a metaphysi-
cal space between this world and
the eternal – is used here as a
recurring image to speak of the
ways in which people throughout
the region are held together but
apart. Although it is an interest-
ing metaphor, it feels a little arti-
ficial, especially when measured
against Andrew Gardner’s 2010
exploration of Gulf traditions
of hospitality and housing, City
of Strangers: Gulf Migration
and the Indian Community in
Bahrain. Gardner’s choice of
analytic metaphor is a more
robust and materially recognis-
able framework: the khaleeji
home, with its internal-external
space set aside especially for the

stranger-visitor-guest. Compari-
son with Gardner’s and Vora’s
work (neither is engaged with
here) serves to underscore Tribal
Modern’s lack of empirical
texture and its bibliographic and
analytic thinness.

More interesting than cooke’s
reworking of arguments about
heritage or purification (drawing
on well-known work by Sulay-
man Khalaf and James Onley) is
less familiar material on under-
ground and emergent queer
cultures, and on the DNA testing
being done in the name of prov-
ing tribal roots. However, these
discussions could have been
more helpful if they had moved
beyond a summary of the work
of another scholar, Noor
Al-Qasimi. As it is, cooke’s
discussions leave us not much
wiser than if we had read about
the same phenomena in Dubai’s
English-language daily, the
Khaleej Times.

Although cooke sets out useful
material on the crucial import-
ance for locals of the distinctions
between Bedouin, Bedoon and
Hadar cultures, she then uses

familiar images of specifically
Bedouin life as anchors for a
more general sense of Gulf life,
heritage and identity. She is argu-
ably thereby replicating the very
logics of the nostalgic selective
memory and partial erasure
that, she correctly notes, are
the stock-in-trade of Gulf-wide
heritage projects and national
branding.

I regret that such a brilliant
and respected scholar has
produced a book that fails to
fully represent her acknowledged
expertise and intellectual gifts.

Caroline Osella is reader in
anthropology with reference to
South Asia at Soas, University
of London.

The Politics of the Body: Gender in a
Neoliberal and Neoconservative Age
By Alison Phipps
Polity, 200pp, £50.00 and £15.99
ISBN 9780745648873 and 8880
Published 14 March 2014

O n the morning I sat down
to write this review,
I received an email propos-

ing that gender roles should,
ideally, be governed by a literal
reading of the Book of Genesis.
I immediately thought that we
need a great deal more liberalism,
not least in the possibilities of
interpretation. But a problem,
raised by Alison Phipps in her
excellent book, is that the grant-
ing of general forms of individual
freedom can be sanctioned within
the rather less universally emanci-
patory forms of neoliberalism
and neoconservatism.

To demonstrate this argument,
Phipps takes four areas of debate
and discussion about women’s
bodies: sexual violence, gender
and Islam, sex work, and child-
birth and breastfeeding. In all
these contexts she discovers
controversies but most import-
antly what she views as “prob-
lematic developments within
feminism itself: a focus on
women’s agency and identity at
the expense of examining framing
structures”. Indeed, the material
in all these chapters supports
a consistent pattern of moral
confusion and unholy alliances,
as, for example, is suggested in
the cases of the charges brought
against Julian Assange, Roman
Polanski and Dominique Strauss-
Kahn. In the 21st century, a
global media allow such instances
to be widely discussed, not least
because knowing about the
sexual lives of the famous (often
to their advantage as much as to
their disadvantage) is as much
about making money as it is
about permitting free and frank

democratic disclosure.
Making this comment does

not imply any detraction from
the material or the arguments
that Phipps marshals in this
book, because in its pages she
sets out very clearly the minefield
that currently surrounds discus-
sion of the body (and its
exploits), and anybody who
wants to know about contempor-
ary political confusions about the
body should start here. At the
same time, I did wonder if the
book should be called The Poli-
tics of the Female Body, because
the male body (except in its more
delinquent forms) does not seem
to be all that present. Feminist
universalism may wish to annex
the human to the female, as patri-
archy did in the case of the male
and the human, but the absence
of the male here raises other
questions.

The first of these is that – to
return to the male and female
human body – what these bodies
share is a capacity to be used and
exploited that is both gendered
and shared. In a narrative about
the body that focuses on one
form of biology, and on specific
instances relevant to that particu-
lar biology, the scope of the
narrative is necessarily limited.
I welcome the way in which
Phipps sets out, with great verve
and elegance, debates about the
female body, but there remains
the issue of what was once
described in a different context as
“the other”. Without the recog-
nition of that “other”, I would
suggest that there are important
omissions: one is the exploration
of the ways in which both fanta-
sies and theories about the body
arise from biological difference.
The second is that without the
recognition of the human there is
no full recognition of the capacity
of both neoliberalism and
neoconservatism to exploit the
body, in different but related
ways, and most importantly in
paid work, which has become the
location of increasing structural
inequality.

The question of how to chal-
lenge that exploitation, given the
real and less real freedoms of
neoliberalism, might suggest that
arguments about autonomy and
agency have an important strate-
gic place, not least in defending
the possibilities of interpretation.

Mary Evans is Centennial
professor at the Gender Institute,
London School of Economics.

More interesting than
cooke’s reworking of
arguments about heritage
or purification is less
familiar material on
underground and
emergent queer cultures,
and on the DNA testing
being done in the name
of proving tribal roots
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Faculty Dean of Research and Innovation
Working closely with the Faculty Pro-Vice-Chancellor, Professor Charles Harvey and Heads of School and Directors
of Research in Schools, the Dean will be a standard–bearer for research excellence and innovation across the Faculty
and will have a key role in developing the Faculty’s research income and the University’s academic and external profile.

Head of School of History, Classics and Archaeology
With a strong commitment to internationalisation, inter-disciplinarity and innovation in research, and research-led
teaching, the School, which is housed in the refurbished Armstrong Building, leads a number of research centres
and has close links with the Great North Museum. The School has a thriving postgraduate and postdoctoral
research culture and NSS results are in the top ten nationally.

Head of School of Modern Languages
The well integrated School of Modern Languages spans not only European but also East Asian and Latin American languages
and cultures. With particular strengths in Film, Latin American Studies, Linguistics, Translation & Interpreting Studies and
supported by outstanding facilities, it is well positioned as one of the foremost Schools of Modern Languages in the country.

Head of School of Education, Communication and Language Sciences
The School offers an interdisciplinary environment for research, education and engagement activities in the fields
of speech and language sciences, applied linguistics and TESOL, cross-cultural communication, and education.
It houses three internationally renowned research centres - the Centre for Research in Linguistics and Language
Sciences, the Research Centre for Learning and Teaching, and the EG West Centre for educational policy
and development research. With an emerging emphasis on the future of learning, the School’s iLab:Learn is
a practice-based research laboratory for learning initiatives using leading edge technology.

Informal enquiries can be made to Professor Charles Harvey, Pro-Vice-Chancellor
for the Faculty of Humanities and Social Sciences, email charles.harvey@ncl.ac.uk
+44 (0)191 208 5769.

Closing date: 21 March 2014

Investing in leadership excellence

www.ncl.ac.uk/vacanciesCommitted to Equal Opportunities

FOUR SENIOR APPOINTMENTS

FACULTY OF HUMANITIES AND SOCIAL SCIENCES
Our vision is of Newcastle as a civic university with a global reputation for academic excellence. Achieving this vision requires leadership - the ability to bring out the
best in others, to make lasting changes, and to set standards that are second to none.
As a Dean or Head of School within our renowned Faculty of Humanities and Social Sciences, you will combine these qualities with an outstanding record of
leadership achievement, strong academic credentials, and an outward-looking inter-disciplinary approach that capitalises on the breadth of Newcastle’s portfolio.
In return we offer you the opportunity to put your ideas into practice in a senior leadership position, promoting a culture of ambition supported by the University’s
international profile as a member of the Russell Group.

APPOINTMENTS

To place an advertisement please write to: Recruitment Advertising, Times Higher Education, 26 Red Lion Square, Holborn, London WC1R 4HQ Tel: 020 3194 3399 Email: recruitment@timeshighereducation.co.uk
Booking deadline: Friday 11am the week of publication. Your advertisement will appear on www.timeshighereducation.co.uk/jobs for 4 weeks or until the application closing date if stated (whichever is sooner),
unless specified otherwise or for technical reasons we are unable to display it. All advertisements published are subject to terms and conditions of TSL Education Ltd (available on request).
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University of the Highlands and Islands (UHI) is a registered Scottish Charity no. SC022228

NewBlood Chairs
Engineering, Energy, Education (Pedagogy) & Digital Health
£60 - 65,000 pa
The University of the Highlands & Islands is a dynamic and growing partnership of 13
Academic Partners spread throughout the Highlands and Islands of Scotland.Wewish
to strengthen our academic profile by appointing additional professorial staff.

Engineering
The focus of the Chair will be to help lead the development of a chartered BEng/
MEng programme by leading research, staff development and teaching, and by
integrating new and existing programmes. The successful candidate is expected to
have demonstrable experience in academic leadership and will be a professionally
qualified and experienced Chartered engineer in a recognised engineering
discipline. The post will be located in either Inverness College UHI, North Highland
College UHI (Thurso), Lews Castle College UHI (Stornoway) or Perth College UHI
with responsibility across UHI. For further information please contact Robert Smith,
Subject Network Leader. Tel. 01738 877857/Email bob.smith@uhi.ac.uk

Energy
The University is located at the centre of the latest developments in the energy
industry, with close proximity to the resurgent oil and gas industry and the
new renewable industry, both terrestrial and marine. The Chair is expected: to
lead energy research across the UHI partnership: to support renewable energy,
related teaching, training and research, and to further the University’s interest in
renewable energy and sustainable rural communities. The post will be located in
either Inverness College UHI, North Highland College UHI (Thurso), Lews Castle
College UHI (Stornoway), Perth College UHI or (Scottish Association of Marine
Sciences) SAMS UHI (Oban) with responsibility across UHI. For further information
please contact Professor Ian Bryden, Vice-Principal (Research) Tel: 01463 279506/
Email ian.bryden@uhi.ac.uk

Education (Pedagogy)
The University has developed a unique blended learning delivery system for the
Highlands and Islands. The Chair would be expected to develop an active nucleus
around which the existing and latent pedagogical research within UHI would
coalesce; to optimise the University’s learning approaches for wider application in
the education sector and to investigate the rhetoric, realities and development of
transferable skills and mindsets as students make the transition from education to
employment. This post will be located within the Learning and Teaching Academy
in Inverness. For further information please contact Dr Gary Campbell, Dean of
Learning and Teaching, Tel. 01343 576267/Email. gary.campbell@uhi.ac.uk

Digital Health
The University is at the centre of a growing investment in developing digital
health. The Chair would be expected to work within the UHI Department of
Diabetes and Cardiovascular Sciences with the Health Faculty to assist the
development of a digital health model for the delivery of diabetes care. The
post will be located in the Alexander Graham Bell Life Science Centre at Moray
College UHI and lead the development of digital health in the centre. For further
information please contact Ian Leslie, Dean of Science, Health & Engineering,
Tel. 01463 279571/Email. ian.leslie@uhi.ac.uk
For informal enquiries please contact the staff listed.
The closing date is Friday 14th March 2014.

If you would like to knowmore about the University and these exciting new roles
please visit our website http://www.uhi.ac.uk/en/staff/vacancies or contact the
Personnel Office at personnel@uhi.ac.uk or on 01463 279214.

SENIOR MANAGEMENT/HEADS OF DEPARTMENT
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Join a leading Australian university
achieving international excellence

The University of Western Australia is ranked among the top 100 universities in
the world. It is the only university in Western Australia with such a ranking and one
of only five across Australia. The University offers attractive pay and conditions
and encourages a healthy work-life balance for all employees.

The following role offers you the opportunity to join a world-class team:

DEAN, FACULTY OF LAW
Applications are invited for appointment as Dean of the Faculty of Law at The
University of Western Australia, a member of the prestigious Group of Eight
partnership of leading Australian research-intensive universities. A dynamic and
progressive institution, the University has a reputation for excellence, is ranked
among the top 100 universities globally and hosts one of Australia’s premier
Law Schools.

As the principal role of the Dean is to provide effective leadership and management
of the Faculty of Law, the University is seeking an outstanding academic leader
who, in addition to possessing a sound understanding of academic policy
and planning issues and change management, can demonstrate a record of
excellence and achievement in legal research, publication and teaching. Strategic
leadership, the ability to work constructively as a member of the University’s senior
management team and the capacity to foster strong links with alumni and the legal
profession are all essential to the role.

The successful applicant will also possess an exceptional appreciation of current
and emerging trends in legal education and have a thorough understanding of
the current issues and future challenges for the higher education sector and the
importance of raising the University’s profile and educational performance.

For further information regarding the position please contact Professor
Alec Cameron, Senior Deputy Vice-Chancellor on +61 8 6488 2801 or email
alec.cameron@uwa.edu.au

The appointment will be fixed term for five years in the first instance with the
possibility for further periods as mutually agreed. The University offers an attractive
and flexibly constructed remuneration package, including generous leave
provisions, airfares to Perth (if applicable) for appointee and dependants and a
relocation allowance.

Closing date: Friday, 28 March 2014

An Information for Candidates brochure containing further details may be found at
https://www.his.admin.uwa.edu.au/Advertising/LawDeanCandidateInformation.pdf
or by contacting Ms Toni Pilgrim, UWA, Human Resources, with applications to be
submitted by email directly to toni.pilgrim@uwa.edu.au

For further information please visit the web site http://jobs.uwa.edu.au/executive

UNWH00909

UWA is smoke free
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Head of Collections Development

The Higher Education Statistics Agency (HESA) is the official body for
the collection, analysis and dissemination of quantitative information
about higher education in the UK.

HESA is seeking a Head of Collections Development, who will be
responsible for the development of HESA records in order to meet the
needs of HE stakeholders. In this role you will engage with stakeholders
in a broad range of organisations in the higher education sector, at both
a strategic and policy level in order to maintain a deep understanding of
developments in HE policy and associated information requirements. In
this context you will ensure that the HESA records are developed in order
to meet the needs of stakeholders.

As a key member of the Agency’s staff, you will fulfil an ambassadorial
role in promoting the image and reputation of the Agency. The Head of
Collections Development will report to the Director of Operations, and is
responsible for managing the Collections Development team, and leading
and managing the process to review and develop the HESA core data
collection records.

You should have an interest in and knowledge of HE policy and an
understanding of the HE sector and its data and information environment.
You will be educated to at least graduate level or have relevant work
experience in a data and information environment. You must be able
to network effectively and build valuable relationships with a variety
of people; to influence and negotiate and be assertive and credible
with internal and external contacts. You should have staff management
experience.

HESA can offer a competitive salary (in range of £44,000 - £58,000
dependent upon experience), pension scheme, an initial 25 days full-year
leave entitlement (in addition to public holidays), and a flexitime system
allowing flexible working hours and potential for an additional 12 days
of leave a year. HESA is located in pleasant offices in Cheltenham town
centre. For more information and an informal discussion please contact
Catherine Benfield, Acting Director of Standards & Development, HESA
on 01242 255577 or email Catherine.benfield@hesa.ac.uk.

Full documentation about this post is available on our website at
www.hesa.ac.uk/jobs.Application forms accompanied by a covering letter
should be received by the Agency no later
than Monday 10 March 2014 and should be
sent to Human Resources, Higher Education
StatisticsAgency, 95 Promenade, Cheltenham,
GL50 1HZ. Human.resources@hesa.ac.uk.
It is planned to hold interviews in the week
commencing 17 March 2014.
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Head of Reporting and Data Analysis
Salary: £38,522 - £44,607
Full time
Permanent

Based at the Carmarthen Campus but will be required, from time to time, to work at
the University’s other campuses at Lampeter, Swansea and London.

The University wishes to appoint a Head of Reporting and Data Analysis in order to
design, lead and project manage cross-cutting data analysis across the University. The post
is a pivotal role in managing key data sets and published information, ensuring compliance
with funding and regulatory requirements whilst also maximising the University’s financial
and competitive standing.

Significant expertise in the use of management information to support decision making
will be essential, along with proven skills in project management. Knowledge and
experience of IT reporting applications will be crucial, as well as the ability to present
and interpret complex data to non-technical audiences.

For more information about the post, visit the University's ‘Carmarthen/
Lampeter’ website: www.trinitysaintdavid.ac.uk and follow the link to ‘Jobs’,
or contact the Human Resources Department on 01267 676842 or email
humanresources@tsd.ac.uk

Closing date: 6 March 2014.

01267 676842 humanresources@tsd.ac.uk

Research Office

Deputy Director
£47,787 to £53,765 per annum

A dynamic and experienced individual is sought for the role of Deputy Director within
the busy and growing Research Office. They will play a key role in the development,
formulation and implementation of the University’s strategy to widen and grow its
externally funded research activity both nationally and internationally across a wide
variety of funders. Experience of the initiation and development of major projects
and partnerships will be essential, together with strong management skills given their
responsibility for the operational leadership of the Planning and Policy Team and for
the six Research Challenge Development Managers.

Please visit our website for further information. Closing date: 10 March 2014.
Interviews will be held on 1 April 2014. Ref: REQ14069.

www.lboro.ac.uk/jobs
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Chair in Education | Ref: ET/ADMHS2/02/2014
£55,375 - £60,496
We are seeking to appoint a Chair in Education to join the professoriate of
the Faculty of Education and Theology. Located within the Initial Teacher
Education department, you will have an excellent record of publishing and
scholarship in education and will undertake a leadership role in research
and doctoral supervision within the Faculty. In addition to having a
doctorate, you must have a national and international reputation in
education research and scholarship, an established record of attracting

external funding, and experience of research degrees.

Head of Department | Ref: ET/ADM26/02/2014
Children, Young People and Education | £50,688 - £55,375
The following post is available from 1 August 2014
We are seeking to appoint a creative and talented leader who is committed
to developing and expanding the curriculum and managing an expanding
team. You will be expected to have a strategic role in Faculty development,
to line manage the Heads of Programme as well as contributing to learning,
teaching, research and scholarship. You will be research active and have
proven ability in management in Higher Education in the field of education
and/or allied disciplines.

This is an excellent opportunity in a growing Faculty and a subject area which
has grown steadily over the last decade and which is set to expand further.

York St John University embraces diversity and we positively encourage applicants from all sections of the community, in
particular from under-represented groups such as women.

Please visit our web site www.yorksj.ac.uk/vacancies to view further details about both vacancies and to complete our
electronic on-line application form. Closing date: Monday, 3rd March 2014 at 5pm.

The Faculty of Education & Theology is responsible for the delivery of undergraduate
and postgraduate programmes in teacher education, education studies, theology &
religious studies, theology & ministry and evangelism studies. Research and scholarship by
members of academic staff inform teaching on all programmes throughout the Faculty.

University of Greenwich
University Secretary
Senior management role with attractive salary

The University of Greenwich is one of London’s leading
universities. Our mission is to inspire society through the
discovery, application and dissemination of knowledge.
The high quality of our teaching and substantial research
and enterprise activity is widely recognised.

Under the leadership of the Vice-Chancellor, Professor David
Maguire, our ambitious plans for the future focus on academic
excellence and an increased national and international profile.
To support these aspirations, we are investing significantly in
academic staff, as well as operational and support services,
and infrastructure.

As a member of the senior management team, the University
Secretary will report directly to the Vice-Chancellor on
executive issues and to the Chair of the University Court
on governance matters. Acting as Clerk to the Court, the

successful candidate will provide support and guidance to the
Chair and committees and co-ordinate executive services for
areas including the Court Secretariat, records management,
legal and compliance, and risk management.

The University Secretary will provide high-level strategic advice
to a range of senior key stakeholders so candidates must
demonstrate a thorough understanding of the higher education
landscape as well as a strong track record influencing and
shaping institutional performance. They will also possess
outstanding communication skills and the ability to develop and
maintain productive relationships at board and executive level.

Closing date: Monday 17 March at 5pm

For further details, please visit www.odgers.com/46974.



58 Times Higher Education 20 February 2014

NEW LECTURER LISTING
for lecturers, fellows, fellowships,
researchers, studentships
and tutors.

To discuss your requirements contact us on:

+44 (0) 20 3194 3399
email recruitment@timeshighereducation.co.uk

www.timeshighereducation.co.uk

Packages
from

£199
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Professorship
Cardiff School of Modern Languages

As a member of the Russell Group, Cardiff University is recognised as one of the 24
leading research-intensive UK universities. The School of Modern Languages is located
within the College of Arts, Humanities and Social Sciences and is home to approximately
650 undergraduate and postgraduate students and over 45 academic staff. The School is
recognised for its interdisciplinary teaching and research in French, German, Spanish (with
Catalan), Italian and Japanese and has vibrant and growing undergraduate and postgraduate
programs in Translation Studies.

From September 2014, the School will be delivering a University wide ‘Languages for All’
programme as part of Cardiff’s commitment to developing further its international ambitions.
Staff and students are central to the vision of the School and the School and University
invests in staff training and development in order to nurture highly skilled managers and
leaders in research and teaching. At this time of expansion and development, the School
has the opportunity to invest in a number of key and strategic appointments, including a
Professorship in modern languages.

You will be an outstanding scholar and academic leader of international distinction in the
field of modern languages. You will have established research interests in one or more of
the following fields: translation studies, contemporary cultural studies (including visual
cultures), and language based area studies. You will have the vision and proven capacity
to lead colleagues in major grant applications and the production of high impact research
and high quality publications. You will be expected to contribute to the School’s teaching
and curriculum development at undergraduate and postgraduate levels and to play an
active and leading role in the strategic management of the School.

The appointment is full time and ongoing and will be on the Cardiff Professorial
scale (minimum £63,335 per annum).

We particularly welcome female applicants as they are under-represented within
Cardiff at this level.

To work for an employer that values and promotes equality of opportunity,
please visit www.cardiff.ac.uk/jobs and search for vacancy number 1867BR.

Closing date: Monday, 17 March 2014.

Please be aware that Cardiff University reserves the right to close this vacancy
early should sufficient applications be received.

We expect to interview on April 3rd 2014, and the successful candidate will be
expected to take up the post on or before September 1st 2014.

www.cardiff.ac.uk/jobs

Mercers’ School Memorial
Professor of Commerce

Applications are invited for the position of Professor of
Commerce from experts within the subject areas of Business,
Economics, Economic History, Management or Finance.
For over 400 years Gresham College has provided free public
lectures, seminars and conferences in the City of London.
Professors are appointed on a part time basis and an
honorarium of £6,700 per annum will be paid by the College.
The appointment is part-time from 1 August 2014 and normally
held for three years. Gresham Professors must present six one-
hour lectures each academic year. Attendance at Academic Board
meetings four times per year and some social events is also
expected. Gresham lectures attract large audiences and are
recorded, archived and made available through the internet, so
candidates should have an interest in communicating their subject
to a wide audience.

Further information about this position is available on the
Gresham Website at: www.gresham.ac.uk/Commerce

Informal discussion may take place with the Academic Registrar,
Dr Valerie Shrimplin, Gresham College, Barnard’s Inn Hall, Holborn,
London EC1N 2HH
Telephone 020 7831 0575 v.shrimplin@gresham.ac.uk

The closing date for application is 18 March 2014
Interviews will be held on the 1st April 2014
This is a re-advertisement. Previous applicants are being considered and
need not re-apply.

Reader in Graphic Design
Reader in Interior Design
Reader in Product Design
Competitive salaries
To find out more, visit www.hud.ac.uk/jobs

Innovative University. Inspiring Employer.
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Centre for Strategy and Leadership
Senior Lecturer in Leadership – 10010966
Senior Lecturer in Strategy – 10010963

Human Resource Management and
Organisational Strategy
Senior Lecturer in Leadership – 10010962
Lecturer in Leadership – 10010964

Salary:
Lecturer – £32,590–£35,597
Senior Lecturer – £36,661–£45,053

Employment type: Open ended
Employment basis: Full time
Closing date: 9 March 2014
Interview date: 27/28 March 2014

Portsmouth Business School has a vibrant
environment and is ambitious. We seek
to invest in excellence by appointing to a
number of new academic posts at Lecturer
and Senior Lecturer levels. You are likely
to have completed a doctorate recently,
or be close to completion. Professional
qualifications and senior professional
experience will be considered. You will
have drive and enthusiasm, an innovative
approach to research, learning and teaching,
and enjoy working collaboratively in a
dynamic environment.

These posts are intended to further
strengthen the leadership portfolio in the
Organisation Studies and HRM subject
group and to contribute to the newly created
Centre for Strategy and Leadership. The
vision for the Centre is to make a substantial
contribution to our understanding of how
organisations can respond effectively to a
continuously changing environment, where

strategic leadership must be a dynamic
activity guiding the development of the
organisation. The Centre brings together
aspects of strategy and leadership and
provides opportunities for exploring
interdisciplinary approaches.

Informal enquiries may be made to
Professor James McCalman on
023 9284 4035, Professor Charlotte Rayner
on 023 9284 4193 or Professor Paul Trott
on 023 9284 4245, email at
charlotte.rayner@port.ac.uk
or paul.trott@port.ac.uk.

University of Portsmouth
Portsmouth Business School

Lecturers and Senior Lecturers

www.port.ac.uk

Please
apply online at

https://
port.engageats.co.uk.

Applications will be
processed and conducted
in compliance with current

UK legislation.

Faculty of
Business and
Law/Department
of Strategy,
Marketing and
Innovation

embracing diversity – committed to equality

yours to achieve
Here at the Faculty of Business and Law, we are widely recognised as
a provider of distinctive, high-quality courses and research. Our work is
informed by research and practice, and is designed to have an immediate
impact and lasting relevance in today’s global economy.

Senior Lecturer in Strategic Management
£39,568 - £46,793 incl LW Ref: 1129

You will be joining an interdisciplinary group of academics committed to
innovative research, teaching and learning approaches to the subject of
strategic management. You will be part of a supportive environment that
will enable you to achieve your research and pedagogic aspirations.

Senior Lecturer in Entrepreneurship or Innovation
£39,568 - £46,793 incl LW Ref: 1130

For the past four years national surveys have placed Kingston University at
the top of graduate start-ups. Within the Business School the Small Business
Research Centre is considered to be one of leading research groups in the
UK in the field of small business and entrepreneurship. You will be joining a
group of academics committed to innovative research, teaching and learning
approaches to the subject of entrepreneurship and innovation. You will be
part of a supportive environment that will enable you to achieve your research
and pedagogic aspirations.

For more information and to apply for any role, visit
www.kingston.ac.uk/jobs

Closing date for both posts: 14 March 2014.

yours to achieve

School of Health Studies
Bradford Dementia Group

Senior Lecturer in Quality Improvement in Dementia Care
Ref: AHS3124

Grade (10) Salary: £47,787-£53,765 per annum
Full-time, indefinite post

Are you committed to making a difference to real world dementia care practice? Do you want to
ensure our quality improvement projects in dementia care are informed by, and in turn inform,
research evidence? Do you have a track record in high quality research and practice development
with a demonstrated commitment to continuous quality improvement? We are seeking a dynamic
and committed individual who has proven capability of conducting research and development
projects in real world settings which seek to have a direct impact on care practice and quality of life.
This is an exciting time to join the Bradford Dementia Group and we are looking for someone to make
a significant difference to how we achieve our mission of 'Making Knowledge Work' in care of people
affected by dementia.
Established over 20 years ago, the aim of Bradford Dementia Group is to ensure quality of life and
quality of care for people affected by dementia through excellence in research, training, education
and consultancy. We have a student body in excess of 200 part-time students, all of whom work with
people with dementia, have teaching partnerships with over 10 countries, are engaged in a range of
practice development and culture change projects across all care sectors and have recently been
awarded more than two million in research funding.
The University of Bradford strives to be an equal opportunities employer and welcomes applications
from all sections of the community.
Due to the sensitive nature of this post, applicants will be required to disclose details of any criminal
record including convictions, cautions, reprimands and final warnings and any other information,
which may have a bearing on their suitability for the post.
The University of Bradford is an equal opportunities employer and Disclosure need not necessarily
be a bar to obtaining the position. Further information can be found on the University of Bradford
Jobs website.
Informal enquiries prior to application may be made to Professor Murna Downs
(Head of Bradford Dementia Group) on (01274 233996/1) or to e-mail address
m.downs@bradford.ac.uk
Interviews: Interviews will be held 2nd April 2014.
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Faculty of Arts
Professor LEUNG Yuen Sang
dean@arts.cuhk.edu.hk

Faculty of Business
Administration
Professor Vernon HSU
deanba@cuhk.edu.hk

Faculty of Education
Professor Alvin LEUNG
dean@fed.cuhk.edu.hk

Faculty of Engineering
Professor WONG Ching Ping
dean@erg.cuhk.edu.hk

Faculty of Law
Professor Christopher GANE
deanoflaw@cuhk.edu.hk

Faculty of Medicine
Professor Francis CHAN
dean@med.cuhk.edu.hk

Faculty of Science
Professor Henry WONG
deanofscience@cuhk.edu.hk

Faculty of Social Science
Professor Paul LEE
deanssc@cuhk.edu.hk

The search will go on until the best candidates are presented for decision. The University reserves the right to fill the posts by invitation.

Founded in 1963, The Chinese University of Hong Kong (CUHK) is a comprehensive research university with a global vision.

The University is home to a team of 2,000 full-time teaching and research staff. The University has a wide range of

undergraduate and postgraduate programmes and research disciplines spread across eight Faculties – Arts, Business

Administration, Education, Engineering, Law, Medicine, Science, and Social Science. For more information about the University,

please visit http://www.cuhk.edu.hk.

Global Talent Search –
Strategic Faculty Recruitment
The University endeavors to build its scholarly and research capability over the next five years. We plan to invest strategically to

further enhance the quality of our faculty. The University has dedicated a strategic recruitment fund to bolster professoriate

appointments with the following supports:

• Enhanced remuneration packages, designated research postgraduate student places, start-up research support, etc.

• Named Professorships established with endowments for faculty demonstrating distinguished scholarship, dedicated commitment

to teaching excellence, or outstanding contributions to academic leadership in Departments/Faculties.

More information about the provisions and the continual recruitment plan is available at http://www.per.cuhk.edu.hk/srf/.

The strategic recruitment fund scheme is looking for outstanding faculty members in all disciplines at professor or associate

professor levels. Those who have relevant academic and/or professional qualification(s), a track record of research and

publications at a high level, demonstrated capability of academic leadership, and excellent interpersonal and communication

skills are most welcome. Initial appointments will usually be made on contract basis for 3 to 5 years. Candidates with

outstanding credentials may be considered for substantive appointment forthwith. Interested parties are invited to contact or

send dossiers to the respective Deans.

To Combine Tradition with Modernity
To Bring Together China and the West
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www.jobs.soton.ac.uk

Faculty of Social and Human Sciences

Lecturer/Senior Lecturer
Full Time Permanent
Closing Date: 5 March 2014.
Reference: 348614WR
Applications are invited for two outstanding Lecturer/Senior Lecturers in
Human Geography.
Be a part of the University of Southampton, an institution in the top 1% of world
Universities and one of the UK’s top 15 research – intensive universities. We have
an international reputation for research, teaching and enterprise activities.
Youwill work in Geography and Environment within the Faculty of Social andHuman
Sciences; the Faculty brings together a unique range of disciplines and is committed
to tackling the world’s biggest challenges through interdisciplinary research.
Geography and Environment at Southampton is a leading international centre
for geographical research. Its expertise in human geography is specialised in
economic, population and health geography and focuses on questions of national
and international significance.
We would welcome applications from human geographers whose research
interests complement and develop those of our two existing research groups
in human geography: Economy, Society and Space; and Population, Health and
Wellbeing. We would especially welcome applicants with research interests in:
economic geography and local governance; innovation and transition; development
and sustainability; environment, nature and food; quantitative health geography;
health in the global North; geographies of care; social geography and inequality.
You will have a PhD in Human Geography or complementary area, and a profile
of academic publications. You will have research interests in an area capable of
attracting funding and the ability to deliver excellent undergraduate teaching.
At the senior level, you will have a record of research funding and graduate
student supervision and the ability to lead academic and research teams.
Informal enquiriesmay bemade to Professor Peter Sunley,
peter.sunley@southampton.ac.uk +44 (0) 2383 8059 5496.
The closing date for this vacancy is 5March 2014.
Application procedure:
You should submit your completed online application form at
www.jobs.soton.ac.uk. If you require any assistance, please
contact Charlene Tyson on +44 (0) 23 8059 6803.
Please quote reference 348614WR on all correspondence.
At the University of Southampton we
promote equality and value diversity.

Pursue the extraordinary

Howwill your work shape the
future of management?
We are dynamic research-led and multidisciplinary – one
of only 59 Triple Crown Accredited Schools in the world.
We have invested heavily and this year moved to newly-
refurbished, world-class facilities.

We have opportunities in the following disciplines:

Senior Lecturer/Lecturer in Financial
Accounting Ref: UOS007972

Lecturer in one or more of the following areas;
Corporate Social Responsibility, International
Business, International Marketing, Venture
Planning, Industrial Relations or OB/HRM,
Business Strategy Ref: UOS007973

This is your chance to join Sheffield University Management
School at a crucial stage in our evolution. We aim to become an
internationally leading management school over the coming years
and we are looking for outstanding research scholars and leaders
to spearhead our development.
Visitwww.shef.ac.uk/jobs
for full details and to apply online.
Closing date: 17 March 2014.

School of the Built Environment (in collaboration with the School
of Textiles and Design)

2 x 0.5FTE Teaching Fellows
in Interior Design
Salary: Grade 7/8 (£29,837-£36,661/£37,756-£45,053 pro rata)

The School of the Built Environment in partnership with the School of Textiles and Design
has established an exciting degree programme in Interior Design at its Edinburgh and
Dubai campuses. We are seeking to appoint two dynamic Teaching Fellows to work
collaboratively with existing team members to deliver and contribute to teaching.

Full details on these roles and how to apply can be found at www.hw.ac.uk/jobs

Alternatively please contact the Human Resources Office, Heriot-Watt University
Edinburgh EH14 4AS tel: 0131-451-3022 (24 hours) email: hr@hw.ac.uk quoting
Ref 293/07/14. For informal enquiries about the post contact Professor Lynne Jack,
Deputy Head of School, email: l.b.jack@hw.ac.uk

Closing date: 21 March 2014.

Heriot-Watt University is a Charity registered in Scotland, SC000278

Distinctly Ambitious
www.hw.ac.uk
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Studentship opportunities are
available across all Faculties:

• Arts, Design and Social Sciences

• Business and Law

• Engineering and Environment

• Health and Life Sciences

100 PhD Studentships
at Northumbria University

For further details visit
www.northumbria.ac.uk/researchstudentships

As part of our continued support
for excellence in research the
University is offering up to 100
funded PhD studentships to
commence from October 2014. This
includes AHRC funded studentships
in Art and Design, and Heritage.

Northumbria University is a research-rich, business
focused, professional university with a global reputation
for academic excellence.

Leeds Trinity University is a modern university
with a vibrant research environment. The scale of
the institution provides for an extremely
supportive environment and facilitates research
across discipline boundaries. The institution has
areas of research excellence in the Arts and
Humanities, Sport and Exercise Sciences,
Psychology, Education and Social Policy. Research
students at Leeds Trinity benefit from the
institution’s long-standing connections with the
heritage sector, education providers, criminal
justice system and a variety of industry links.

Leeds Trinity University is pleased
to invite applications from
excellent graduates for 10 full-time
funded PhD Studentships in the
areas of: Victorian studies; history;
theology and religious studies;
creative writing; film and media
studies; social policy; education;
sport science/ergonomics;
forensic psychology.
The award will include a fee waiver
(up to the value of EU/Home rate) plus an
annual tax-free stipend equivalent to the
standard Research Council rate
(£13,726 for 2013 – 14).
For further information about the
specific research projects available, entry
requirements and an application form please
visit www.leedstrinity.ac.uk/postgraduate/
phdstudentships.
Deadline for applications is 9am on 10th
March 2014. Interviews are expected to take
place on 27th and 31st March.
Leeds Trinity University has an Equality and Diversity
Policy.We welcome applications from all parts
of the community.

www.leedstrinity.ac.uk
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Our Corporate Director of Human
Resources, Louise Bimpson, has
responded vigorously to the recent
contention in Times Higher Educa-
tion by Martin McQuillan, dean
of arts and social sciences at Kings-
ton University, that the proposed
involvement of the Consumers’
Association in university assess-
ment would give a totally wrong
impression of the nature of higher
education.

Although Ms Bimpson agreed
that the concept of “best buy”
could be misleading when it was
used to distinguish between
different universities, she believed
that the concept had “discriminat-
ing power” when applied to indi-
vidual members of academic staff.

In this respect, she listed a recent
Which?-style evaluation of
Professor Gordon Lapping, of our
Department of Media and Cultural
Studies:

The Lapping
Will it fit in your seminar room?
The Lapping has slimmed down
a great deal since the last pay rise
and will now slide easily behind
a standard size desk and still
leave enough space in the room
to accommodate up to 24
students.
How noisy is it?
The Lapping starts
with a loud whir-
ring engaged
sound, but this
soon reduces to
a barely audible
whimper as the
cycle progresses.

How much energy does it use
in a typical cycle?
The Lapping will run for approxi-
mately 45 minutes on three cups
of coffee, a muesli bar and four
Nurofen.
Does it remove all known stains?
The Lapping removes some faulty
generalisations and one or two
undistributed middles, but can also
leave large unsightly patches of
ignorance.
Is the Lapping free-standing?

Earlier models could stand
entirely on their own, but

the latest model needs
to sit down a lot

in the afternoon.
Does it remove
all odours?
At the end of
each cycle, there
is a discernible
whiff of ennui.

Following the news that an English
lecturer from the University of
Nottingham has apologised for
describing a third-year student as
an “idiot” and “semi-literate” on
Facebook, our Deputy Head of
Student Experience, Nancy Har-
binger, has issued new guidelines
to circumvent the possibility of
any such academic imprudence
within our own university.

In a top priority memorandum
emailed to all academic staff,
Ms Harbinger recognises what she
calls “the traditional right of aca-
demics to use evaluative terms
to characterise individual stu-
dents”. She also acknowledges that
“where pedagogic circumstances
provide the justification”, it may
be appropriate to make use of
such pejorative terms as “idiotic’’,

“semi-literate” and “even such ver-
nacular characterisations as ‘two
sandwiches short of a picnic’”.

However, she insists that these
and similar terms should never be
posted on social media sites but
should be confined to whispered
asides in “such traditional arenas
for student abuse as senior com-
mon rooms”.

More public comments about
idiotic or semi-literate students
should rely on the well-established
alternative formulations: “Only
just satisfactory”, “Recurrently
marginal” or “May well have to
settle for a lower”.

Use and abuse of abuse

Will it fit in my
seminar room?
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“Finem Respice”

INDEX

Only just satisfactory

And now for my spin cycle

Thought for the week
(contributed by Jennifer Doubleday,

Head of Personal Development)
In next week’s Thursday seminar,
Professor G.K. Diploid, who was
recently a member of the team
that identified the genetic basis
of homosexuality, will describe
his team’s latest discovery of

the genetic basis for a tendency
to propagate higher forms

of nonsense.
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