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newS

l l l As Times Higher Education
went to press, a marking boycott
due to start on 6 November by
members of the Universities
Superannuation Scheme still
looked likely to go ahead. It had
been hoped that talks between
employers and the University and
College Union might be brought
forward to try to avert the action,
sparked by anger over plans to
alter the benefits paid by the USS.
But a growing list of universities
threatening to dock the pay of
staff participating in the boycott
was not helping to thaw relations.
The University of York last week
became what was believed to be
the first institution to tell staff
that it will withhold pay from
those taking part. Others looked
set to follow suit. Imperial Col-
lege London warned staff in an
email on 31 October that it will
dock 25 per cent of pay, and
Newcastle University reminded
academics of its right to withhold
salary because of “partial perfor-
mance”.

Opinion, page 28; Letters, page 32

l l l An Ivy League university
is offering a course on “wasting
time on the internet”, Metro
reported on 3 November. Many
students are no doubt experts on
this area, but those in the depart-
ment of English at the University
of Pennsylvania will be able to

attend a weekly three-hour sem-
inar to hone their ability to drift
for hours through cyberspace.
Seated at a computer and barred
from talking during the seminar,
students will be restricted to using
social media and chat rooms,
according to the course descrip-
tion. Their online conversations in
spaces such as Facebook and
Twitter will then be translated
into printed work. “This class will
focus on the alchemical recupera-
tion of aimless surfing into sub-
stantial works of literature,” the
outline says. The course is run by
Kenneth Goldsmith, an unconven-
tional poet best known, “perhaps
unsurprisingly”, for his attempt
to print off the entire internet,
Metro notes.

l l l Letting the boss win on the
golf course is said to be an effect-
ive ruse for those seeking to climb
the career ladder. Its medieval
equivalent proved successful for
one of Henry VIII’s courtiers, who
would always lose to the king in
jousting matches, a PhD student
has claimed, according to The
Daily Telegraph on 29 October.
Emma Levitt, from the University
of Huddersfield, studied jousting
scorecards at the College of Arms
in London to find that Charles
Brandon, the Duke of Suffolk, was
the best jouster in the country.
“However…when he jousts against
the king, he will lose,” said Ms
Levitt, who became interested in
Brandon’s rise to senior political,
theological and military roles despite
his having no relevant experience.

l l l The world’s first “professor”
of networking seems to have taken
a Private Eye parody of her work
in her stride. Julia Hobsbawm,
visiting professor of business net-
working at University Campus
Suffolk and honorary visiting pro-
fessor in networking at City Uni-
versity London, received the full
Craig Brown treatment in Private
Eye’s 31 October edition over her
BBC Radio 4 show Networking
Nation. Summing up what he calls
the professor’s “extraordinary
human capacity for the develop-
ment and delivery of interactive

bullshit on every level”, Brown
pulls no punches on how he sees
Hobsbawm’s academic output.
But in a tweet on 1 November,
Hobsbawm seemed unruffled,
deftly noting Brown’s well-aimed
satire and calling it “coruscatingly
ouchy and doubtless deserved”.

l l l Times Higher Education
understands that the Quality
Assurance Agency will carry out
a full investigation into the Uni-
versity of Bedfordshire following
claims that it gave preferential
treatment to students sponsored
by the Saudi Arabian government.
As revealed by THE in August,
such students were allowed three
attempts at an exam before hav-
ing to retake a year, and were per-
mitted to study units from two
different academic stages – seem-
ingly in violation of the univer-
sity’s academic regulations. They
would have lost their sponsorship
if they had not progressed, docu-
ments seen by THE show. When
asked if further action was being
taken at Bedfordshire, a QAA
spokeswoman said: “Where an
allegation leads to a full investiga-
tion, the process is confidential
until the report is published.”
Bedfordshire said at the time of
THE’s story that it had “never
permitted the preferential treat-
ment of students by virtue of their
nationality or course of study”.
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It is four years – almost to the day – since
a group of protesters splintered away from
the tens of thousands who were marching

through London to demonstrate against the
rise in university tuition fees and forced their
way into the Millbank tower that serves as
Conservative Party HQ.

The vote on the fee reforms had yet to
happen, and the intensity of the demonstration
seemed to take the authorities by surprise.

Although the storming of the building was
denounced, and prosecutions ensued, the
pictures of people smashing their way into the
tower, and of a fire extinguisher being thrown
from the roof narrowly missing police officers
33 floors below, came to symbolise the depth
of anger.

As we approach the end of the Parliament,
the higher education reforms – like the
protests they triggered – remain among the
most dramatic manifestations of the govern-
ment’s austerity programme.

Four years on and the fire and brimstone of
the demos seem an age ago, but we are still in
the thick of dealing with the ramifications of
the decision taken by Parliament in the
winter of 2010.

Take, for example, the decline in the
number of mature students, which is examined
in our cover feature this week. In 2008-09,
there were more first-year undergraduates
aged 21 or over than there were of school-
leaver age (450,000 versus 380,000). By
2012-13, however, the number of mature
students starting university courses had fallen
by 150,000. There are a number of factors
behind the decline, including the earlier intro-
duction of fees and the decision not to fund
students with equivalent or lower-level qualifi-
cations, but the decisions taken in 2010 have
piled on yet more pressure.

Politicians have made much of the strength
of university applications following the fund-

ing overhaul, and in particular applications
from poorer students, which many feared
would be hardest hit.

But that’s not the whole story. The focus
on 18-year-old, first-time undergraduates
has been coupled with a lack of attention
on older students, many of whom study
part time and so miss out on key financial
support.

Perhaps they’re an easy group to ignore –
the public perception can be a cliché of the
middle-class retiree studying to keep them-
selves busy. But the reality is often very differ-
ent, and there’s no doubt that the fate of
part-time study and lifelong learning is an
issue of widening participation too.

Also in our features pages this week, we
revisit the tumultuous autumn and winter of
2010 through the eyes of someone who was at

the heart of the policymaking machine:
Sir Steve Smith.

In an in-depth interview, the University of
Exeter vice-chancellor (who was president of
Universities UK at the time of the reforms)
talks candidly about the choices that he and
the sector faced.

He gives his assessment of the decision-
making process and the compromises that
were (and, as he sees it, had to be) made,
but is also clear that we are still dealing with
the fallout.

Asked about the current turbulence in
universities’ leadership, Smith says: “My hon-
est view is that it’s all down to the marketisa-
tion…Everyone is trying to work out which
way is up.”

Aftershocks following the
austerity reforms of 2010 are
still being felt, with mature
students particularly hard hit
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As many as 200 applicants are
chasing every early career post at top
universities, an investigation by
Times Higher Education has shown.

Despite many universities
recently starting their own flagship
schemes to recruit top PhD students,
competition for a limited number
of postdoctoral research posts
remains fierce, according to figures
obtained under the Freedom of
Information Act.

Many of the fixed-term research
posts advertised by universities,
which are viewed as a stepping stone
to a permanent academic job,
receive hundreds of applications for
a handful of posts, our data reveal.

At Clare College, Cambridge,
230 people applied for a single jun-
ior research fellowship in science in
2013-14.

When three posts, including two
in the arts, were made available in
2012-13, Clare College received 657

applications from aspiring postdoc-
toral researchers.

At nearby Christ’s College, there
were 417 applicants for two junior
research fellowships in 2013-14,
roughly the same number (465) of
applications as in 2011-12. Three
posts in 2012-13 attracted 240 bids.

Competitive spirit
At Peterhouse, Cambridge, 325 peo-
ple bid for three junior research
fellowships last year, down from just
over 150 per post in 2012-13. At
Hertford College, Oxford, there
were 127 applications when it adver-
tised the single junior research
fellowship it offered between 2011
and 2014.

Early career posts at other Rus-
sell Group universities attracted con-
siderable interest.

There were 116 eligible applica-
tions for five postdoctoral research
fellowships at the University of

Warwick in 2012-13 and 143 in
2011-12.

At the University of Sheffield,
there were 60 expressions of interest
for its Early Career Researcher
Scheme, resulting in 27 applications
and seven awards in 2013-14.

Other universities whose research
fellowships lead to permanent jobs
have attracted even more interest,

with the University of Birmingham’s
fellows scheme resulting in nearly
1,400 applications for 50 posts for
its first year in 2012-13. In the sec-
ond year of the scheme, Birmingham
attracted 433 applications and six
research fellows were appointed.

At the British Academy, 18 people
applied for every one of its early
career fellowships, which are sup-

THE study reveals extent of competition for research
roles at Russell Group campuses. Jack Grove writes

Hundreds
vie for every
early career
position

All for one Clare College, Cambridge, received 230 applications for a single junior res earch

Students should not be asked to pay
millions of pounds a year in tuition
fees to bail out deficit-laden local
authority pension schemes in which
universities are forced to participate,
a finance chief has said.

Dusty Amroliwala, the deputy
vice-chancellor and chief operating
officer at the University of East
London, says it is unfair that stu-
dents at some universities, including
his own, are expected to pick up the
tab for local government schemes.

About 52,000 university staff cur-
rently contribute towards roughly
80 separate local government pen-

sion schemes because of laws that
state that former polytechnics must
stick with the fund provided by their
local authority before they gained
university status in 1992.

Some schemes have performed
well over the years, but others are
now running large deficits, with some
universities paying nearly 30 per
cent in employer contributions.

That is about twice as much as
the 16 per cent of salary that pre-92
universities currently contribute
towards the Universities Superannu-
ation Scheme or the 14.1 per cent
paid by institutions towards the

Teachers’ Pension Scheme.
Mr Amroliwala said it was wrong

that UEL, which will pay 28.1 per
cent of salary towards the Barking
and Dagenham Local Government
Pension Scheme from 2016, also had
no control over the scheme’s invest-
ment strategy nor its benefits package.

Universities are also unable to
withdraw from their local scheme
or agree a deal to pay off their own
portion of any deficit, he added.

“To have a law that says we must
be part of a pension scheme that we
cannot control is crazy,” said
Mr Amroliwala, a former director

of the Civil Service Workforce.
“We are spending a significant

amount of UEL money each year,
which comes directly from students’
pockets, on bailing out the public
sector deficit,” he added.

Students were paying a “signifi-
cant amount to a local authority to
put right their pensions strategy”,
he added.

The Barking and Dagenham pen-
sion fund’s deficit more than dou-
bled between 2007 and 2010 to
£180 million, according to its latest
annual report.

In effect, there was a “postcode

End ‘postcode lottery’ of tuition cash for pension
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ported by universities, in the last
academic year – with 15 people
applying per post in 2012-13 and
20 in 2011-12.

Alison Mitchell, director of devel-
opment at Vitae, the research career
development organisation, said find-
ing a research post was incredibly
tough, with UK postgraduates
“competing in an international

market against highly talented
individuals”.

“People need to have realistic
expectations of success,” said
Ms Mitchell, pointing to 2010’s
Vitae survey, which showed that
only 19 per cent of UK PhD holders
were in higher education research
roles three and a half years after
getting their doctorate.

However, she welcomed the cre-
ation of new postdoctoral research
posts, such as those introduced
by Birmingham and, most recently,
the University of Leeds, which were
providing more openings for a
research career.

“Institutions are seeing the bene-
fits of bringing all the opportunities
together into a branded flagship
scheme that attracts more talent and
helps to leverage more external
funding,” she said.

Support whatever the career path
Elaine Walsh, head of postgraduate
development at Imperial College
London, said it was important to
give PhD students career advice and
support for alternative careers, as
well as supporting their academic
ambitions.

“At Imperial, about 52 per cent
of PhDs take up postdoc positions,
but there is, of course, attrition and
a smaller proportion achieve lecture-
ship,” said Ms Walsh.

Imperial invited alumni from dif-
ferent fields to network and advise
students about a broad range of
career paths, as well as offering a
two-day “finish up and move on”
course, she added.

“Awareness that an academic
career is tough is high amongst PhD
students,” she said, adding that
Imperial wanted to ensure their
students were “informed and com-
petitive”.
jack.grove@tesglobal.com

res earch fellowship in 2013-14

pension deficit, says deputy v-c
lottery” in which some universities
had millions of pounds extra to
spend on students than those who
were shackled to poorly performing
schemes, Mr Amroliwala said.

For instance, Middlesex Univer-
sity contributed 27.6 per cent of sal-
ary to an LGPS in 2012-13 whereas
Anglia Ruskin University had to pay
only 10.5 per cent, according to
their annual accounts.

At Birmingham City University,
the level was 13.4 per cent while at
London Metropolitan University it
was 18.6 per cent.

Concerns over some LGPSs have

arisen despite closure of their final
salary schemes in April, with staff
now accruing benefits on a career
average basis.

From next April, about 42,000
higher education staff who contrib-
ute to the TPS will also accumulate
benefits in this way.

Similar plans for the USS, which
will also include a defined contribu-
tion element for higher earners, are
currently the subject of a battle
between employers and unions with
a marking boycott by academics over
the issue set to begin this week.
jack.grove@tesglobal.com

The prime minister may be turning
pink with fury over demands to
cough up an extra £1.7 billion to the
European Union, but it seems that
David Cameron is not the only one
baulking at contributing a lot more
to a European body.

The Medical Research Council
has been criticised by more than
200 researchers, including several
Nobel laureates, for resisting a
request from the European Molecu-
lar Biology Organisation for a 5 per
cent year-on-year rise in its budget.

The organisation is funded by
contributions from 27 member
countries to provide fellowships and
courses. Its core 2014 budget is
e18.1 million (£14.1 million), of
which the UK paid e2.8 million.
Levels for 2015 to 2019 are due to
be agreed at a meeting of member
states on 24 November.

Earlier this week more than 200
UK EMBO members, young inves-
tigators and hosts of EMBO post-
doctoral fellows wrote to the MRC
to protest against its offer of only a
2 per cent year-on-year rise.

The signatories, including
Sir Paul Nurse, who is EMBO sec-
retary general as well as president
of the Royal Society and a Nobel
laureate, say that the stance of the
MRC and its junior funding partner,
the Biotechnology and Biological
Sciences Research Council, will “not
only disproportionately impact
EMBO’s support for UK science
but also undermine the United
Kingdom’s position as a respected

partner in the wider European sci-
entific community”. Other Nobel
laureates who have signed the letter
include Sir Tim Hunt, Sir Venkatra-
man Ramakrishnan, Sir John
Sulston and Sir John Gurdon.

EMBO’s proposed increase
would take its core budget to
e24.1 million by 2019: a 33 per cent
rise over a period when the UK sci-
ence budget is likely to remain fro-
zen in cash terms. The MRC’s
proposal would amount to a 15 per
cent rise by 2019.

The UK will contribute about
13.7 per cent of EMBO’s core
budget, but currently receives nearly
28 per cent of its postdoctoral fel-
lowships, on which most of its
budget is spent. For this reason, the
letter says, if EMBO’s budget is
raised by 5 per cent a year, the UK
would effectively gain up to
e238,000 a year.

A spokeswoman for the MRC
said: “We, along with the 26 other
member countries, are currently in
negotiations with [EMBO] as to
how we can best meet the proposed
budget increase…In the course of
these negotiations, we bear in mind
that because our share of national
contributions varies with GDP, the
UK contribution is likely to increase
significantly in the future.

“Public funds are limited, and
we have to ensure that our contin-
ued support of EMBO is not at
the expense of our national pro-
grammes.”
paul.jump@tesglobal.com

Nobel laureates join hundreds supporting
EMBO’s request for 5% rise. Paul Jump reports

MRC immune to
budget demand
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Catapult centres should expand
their role to include influencing
innovation policy in the future,
according to a report.

The network of technology
centres, which bring together aca-
demics and industry to produce new
products, should “take advantage”
of their position to flag up and
address the barriers in commercial-
ising research, according to the
report by Hermann Hauser, the
entrepreneur.

The report, which looks into the
progress that the centres have made
in their first four years, also calls for
new innovation metrics to be devel-
oped to measure Catapults’ impact.

In 2010 Dr Hauser proposed that
the UK set up technology and innov-
ation centres loosely based on Ger-
many’s Fraunhofer applied research
institutes. Seven Catapult centres
have been established by Innovate
UK, the government’s innovation
agency, in areas such as cell therapy
and transport systems. A further two
centres are due to open next year.

Earlier this year Vince Cable, the
business secretary, and David
Willetts, the science and universities
minister at the time, asked Dr
Hauser how best to build on the ini-
tial progress of the Catapults with
a view to feeding his thoughts into
the Treasury’s Autumn Statement.

The report, published on
5 November, calls for new “sophis-
ticated” metrics that can measure the
impact of each Catapult because trad-
itional indicators such as turnover,
volume of research and development
or intellectual property registrations
fall short. New metrics could look at
the quality of a Catapult’s relation-
ship with universities, for example.

Further down the line, Catapults
could offer advice on innovation
policy. But Dr Hauser warned that
any expansion to their remit should
be cautious initially, with the focus
in the short term remaining on their
core technology mission.

The review also calls for the
budget of Innovate UK to double to
about £1 billion per year by 2020 so
that it has more money available to
fund Catapult centres. The network
should grow by no more than one or
two each year with 30 established by
2030 at an annual cost of
£400 million, according to the report.
holly.else@tesglobal.com

News, page 20

International students are being
distracted by the need to acquire
work experience or apply for jobs
during their course following the
removal of the post-study work visa
in the UK.

That was among the findings of
a survey of current and recent stu-
dents of the London School of Eco-
nomics, which also revealed that
77 per cent of the 1,336 respondents
agreed that learners were less likely
to come to the UK from overseas as
a result of immigration reforms.

Indian students felt most
aggrieved, with 68 per cent strongly
agreeing with this statement, com-
pared with 55 per cent of Chinese
respondents. The questionnaire
found that 49 per cent of respond-
ents had planned to work in the UK
after their studies, with 28 per cent
answering “maybe”.

Asked whether they would take
advantage of the opportunity to
work in the UK at any level for two
years after graduation if the govern-
ment reintroduced the post-study
work scheme that was abolished in
2012, 86 per cent of respondents
said that they would be very likely

or likely to do so.
The survey found that students

were doing internships or applying
for jobs while they were learning in
a bid to secure a job at the appropri-
ate skill and salary level within four
months of graduation, as required
under the new rules. One described
“pushing myself past my limit” by
doing an internship alongside their
studies in order to persuade an
employer to sponsor their visa.

Withdrawing job offers
Respondents indicated that the visa
process deterred small- and medium-
sized employers from employing
overseas graduates.

Other respondents described
being offered jobs, only to have the
offer withdrawn once the employer
learned of their immigration status.

One LSE graduate detailed the
“horrific” experience of applying for
more than 200 jobs and receiving
only one offer for a post outside their
field at the “very lowest salary pos-
sible” because the employer knew
that non-European Union citizens
were “desperate for a visa”.

The post-study work issue is

particularly acute for the LSE, where
51 per cent of the current student
body is made up of non-EU citizens.
The university’s study has been sub-
mitted to the inquiry into the topic
which is being carried out by the
All-Party Parliamentary Group on
Migration.

Simeon Underwood, the LSE’s
academic registrar and director of
academic services, told Times
Higher Education that visa restric-
tions were “tantamount to closing
off opportunities for post-study
work altogether” for many students.
“That hasn’t stopped them from
looking for it, and some of them are
having a horrible time as a result,”
he said.

The LSE’s response to the inquiry
says that, if the post-study work
route cannot be restored, graduates
should at least be entitled to a one-
year work visa.

Dominic Scott, chief executive
of UK Council for International
Student Affairs, said that evidence
to the inquiry had shown that the
removal of the post-study work visa
had been “disastrous, harming
our recruitment, our reputation and
our employers’ access to very
considerable international talent on
its doorstep”.
chris.havergal@tesglobal.com

Changing orbit:
Catapult network
set to expand

Non-EU cohort under pressure to secure work after
end of post-study work visa. Chris Havergal writes

Sidetracked by job
hunt and internships

Surveyed 77 per cent of respondents agreed that immigration reforms meant learners were less likely to come to the UK
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Stories abound of senior academics
figuring in author lists despite not
having contributed significantly to
papers, but it is rare to see such
authorship policies documented.

But an early draft of a “publica-
tion protocol” drawn up by Uni-
versity College London’s Evidence
Based Practice Unit, written in May,
stated that “as part of quality assur-
ance for all peer reviewed research
publications, papers will be reviewed
by and receive input from both the
[unit’s] director…and the research
lead…who will, therefore, be named
authors on all publications”.

The draft also included a provi-

sion that “if [a paper’s] lead author
leaves the unit and [the] paper [is] not
yet submitted [to a journal] the role
of corresponding author passes to
[the] relevant programme lead [within
the unit] to ensure submission”.

In a statement, the unit admits
that the draft “could give rise to
misinterpretation” of its policy and
subsequent versions had been
corrected to make clear that
“authorship credit will only ever be
based on substantial contribution
to the research”.

The statement says that the unit’s
director and research lead are cur-
rently the only principal investiga-

tors in the unit, and “all staff are
working on their funded projects”.
Input on the new policy – due to be
agreed by the unit’s board on
18 November – was sought from all
unit members, none of whom had
complained about it.

All the unit’s staff are employees
of children’s mental health charity
the Anna Freud Centre, where the
unit is based, al though some also
have honorary UCL contracts.

The statement says that the
passage about retaining correspond-
ing authorship relates to the fact that
first authors had in the past left
before seeing papers through to

publication, causing the unit to “lose
oversight over submissions”.

“Because of our dependence on
extramural funding, quality control
over material leaving the unit is crit-
ical to our continued success. The
aim of this clause is thus simply to
have someone in the unit who
ensures that submission remains
timely and high quality is main-
tained in a highly policy sensitive
area. If the first author was able to
take [the paper] forward and wanted
to be the corresponding author, that
could and indeed has been agreed
in the past.”
paul.jump@tesglobal.com

The departure of Sir John O’Reilly
as director-general for knowledge
and innovation at the Department
for Business, Innovation and Skills
has heightened fears about the
sector’s prospects at the post-election
spending review.

Sir John – the former vice-
chancellor of Cranfield University
– resigned less than two years after
he succeeded Sir Adrian Smith as
the most senior civil servant over-
seeing higher education and science
and innovation policy.

A spokeswoman for BIS declined
to comment on the reasons for his
departure.

When Sir John leaves at the end
of January his role will be split into
two again, as it originally was before
being united under Sir Adrian, who
is now vice-chancellor of the Uni-
versity of London.

Philippa Lloyd will add higher
education to her existing duties as
director-general for people and strat-
egy at BIS. Dr Lloyd has a physics
doctorate and has formerly worked
on research funding policy, as well
as consumer and competition policy.

Science and innovation will be
overseen by Gareth Davies, cur-
rently executive director and chief
economist in the Cabinet Office. An
accountant by background, he was
a board member of BIS’ forerunner,

the Department for Innovation, Uni-
versities and Skills, and has also
advised the prime minister on wel-
fare reform and headed the prime
minister’s Strategy Unit.

A spokeswoman for BIS said that
the decision to fill the roles with
“existing talent” within the Civil Ser-
vice, rather than advertising it exter-
nally, had been taken to avoid
uncertainty ahead of next May’s gen-
eral election, and the spending review
that is expected to follow soon after.

Mr Davies is believed to be the
first director-general without a
professional background in science
to oversee the research councils since
the role was created in the 1990s.
One observer said that his appoint-
ment was “a surprising step for a

government that has done so much
to support science. What does it tell
us about the intentions of BIS
towards science in the next spend-
ing review?”

Sarah Main, director of the Cam-
paign for Science and Engineering,
welcomed Mr Davies’ profile within
government, but admitted that since
he wouldn’t be “walking into the
job with a ready-made appreciation

or understanding of the science and
engineering sector” the sector would
need to work fast to make its case
to him ahead of the spending review.

But another senior figure said
that could be an advantage because
“if your chief advocate has been cap-
tured by the community there is a
danger their argument carries less
weight”.

Sir John is the latest in a string of
recent senior departures from BIS.
Matthew Hilton, director of higher
education, leaves on 30 November
after two years in the post to become
deputy vice-chancellor at Kingston
University.

It was also announced last week
that Maddalaine Ansell, deputy
director for international knowledge
and innovation, will become the Uni-
versity Alliance chief executive in
January. Graeme Reid, former head
of research funding, left to become
professor of science and research
policy at University College London
in April this year and Martin Wil-
liams, former director of higher edu-
cation policy, left in 2012.

The department’s spokesman
said: “As with any large organisa-
tion, there will be turnover of staff
and BIS has senior succession plans
in place for these scenarios.

“The department ensures that we
recruit candidates of the highest-
quality and necessary expertise to
continue progressing government
policy in higher education.”
paul.jump@tesglobal.com

‘Existing talent’ within Civil Service to fill HE and
science roles. Paul Jump and John Morgan report

Resignation raises fears for sector
as key role at BIS splits in two

UCL unit ditches mooted authorship policy

Divided Philippa Lloyd and Gareth Davies will split the role of director-general

Resignation Sir John O’Reilly
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A university that validates courses
at a private medical college has
insisted that academic standards and
teaching at the institution “remain
strong” despite its being criticised
by the higher education watchdog.

In a report published earlier this
year, the Quality Assurance Agency
said that Medipathways College – a
small London-based institution that
has been offering university-level
courses for aspiring medical and
dental students since 2011 – was
failing to meet expectations in two
key areas.

These included the expectation
that degree-awarding bodies should
take “ultimate responsibility for

academic standards and the quality
of learning opportunities” and that
education providers should “produce
information for their intended audi-
ences about the higher education
they offer that is fit for purpose,
accessible and trustworthy”. Both of
these failures were deemed to cause
a “serious” level of risk by the QAA.

According to the review, Medi-
pathways was formed in close asso-
ciation with the University of
Buckingham. All current Medipath-
ways programmes – of which there
are three – are validated by the uni-
versity.

The report accepts that the col-
lege, which utilises teaching and

laboratory facilities at Birkbeck,
University of London, was taking
action to improve.

A spokesman for Medipathways
said that the college was a “very
young institution offering unique
pathways into arguably the most
competitive degree courses such as
medicine and dentistry”, and was
proud of its record in this area.

He added that the institution was
“confident” that the outcome of its
next review, due to take place in
February, would confirm that the
issues had been addressed.

“As a result we will be able to
develop and build on our achieve-
ments and continue to assist our stu-

dents, always keeping their interests
as our principal focus,” he said.

A spokeswoman from Bucking-
ham added: “After careful consider-
ation of the report, we are confident
that the academic standards and
teaching at Medipathways remain
strong. This is reflected in the career
paths of the students, as Medipath-
ways students have an excellent
track record of going on to study
dentistry and medicine both in the
UK and abroad.

“We are actively working with
Medipathways to address the areas
for improvement identified in the
report.”
chris.parr@tesglobal.com

UK universities are monitoring stu-
dents’ information to help them to
improve their academic performance
but are giving insufficient thought
to the effectiveness of the technol-
ogy they use and the rights of those
they track.

This is according to Sharon Slade,
senior lecturer in the Faculty of Busi-
ness, Management and Law at
The Open University, which is
believed to have become the first
institution in the UK to produce a
publicly available written policy on
the ethical use of student data for
learning analytics – the practice of
collecting and analysing student data
with the intention of optimising their
educational experience.

According to Dr Slade, although
there is often an inherent assump-
tion that knowing more about a
learner’s behaviour and using it to
tailor support is advantageous, the
collection of such data raises a num-
ber of ethical challenges.

“People are getting carried away
by the momentum of the develop-
ments in this area,” she told Times
Higher Education.

“[Software] developers are
extremely enthusiastic about what
data can deliver, but none of them
is really questioning the concerns
– things like the privacy of students

or the accuracy of the algorithms
used,” she continued.

Poor technology, she said, could
“put labels on students” based
entirely on the available informa-
tion, which risked incorrectly stereo-
typing learners.

During the development of the
policy on the ethical use of student
data, Dr Slade carried out a three-

week consultation with about 60
students to find out what they knew
about the use of learning analytics.

The majority, she said, were not
aware that the university had both
the ability to collect and analyse
information about how they studied
and was already doing so. Many
students said that they did not like
the idea that analyses could be
applied to them as individuals,
describing it as “snooping”, while
others were more relaxed about the
practice.

“On the one hand, students don’t
like being snooped on, but on the
other hand they complained when
they received generic emails that
were not relevant to them,” Dr Slade
said. “They wanted to know why
their university didn’t appear to
know who they were.”

She said she hoped that the new
policy would begin a debate in
higher education about what level
of consent is required from students
before universities can use their
data.

The current “standard”, she said,
was that universities used data, and
no choice to “opt out” was offered
to students.

“We have been using learning
analytics for a year or more,”
Dr Slade said, adding that a process
of “informed consent” was in place,
whereby students were deemed to
have consented to the use of their
data when they registered at the
university.

“This policy doesn’t change that,
but we are now making students
aware of that practice in a way
which other universities are not.”

Dr Slade said that although the
use of learning analytics could be
hugely beneficial to students, she
wanted them to know that The
Open University was listening to
their concerns and was aware of the
issues surrounding the use of such
data.
chris.parr@tesglobal.com

Work on a transparent policy highlighted concerns
about technology and privacy. Chris Parr writes

We must be clear and ethical in use
of learning analytics, says lecturer

Private medical college decries poor diagnosis

Open viewing some students felt the collection of data to be ‘snooping’
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newS

Two of England’s fastest-growing
private colleges have been granted
permission by the government
for their students to continue
accessing public funding, but 53
private institutions had applica-
tions refused.

The Department for Business,
Innovation and Skills has disclosed
that it has designated St Patrick’s
and the London School of Business
and Finance for 2014-15, so their
students will be eligible for Student
Loans Company funding.

BIS revealed that those designa-
tions had been granted last month,
well after the academic year had
begun.

It is thought that the designation
process is still not yet concluded and
that more private providers are
awaiting decisions for 2014-15.

Amid growing concerns about
the lack of regulatory controls over
private colleges, BIS told Times
Higher Education that it had desig-
nated 100 private providers for
2014-15, compared with 146 in
2013-14. The department also said
that it had rejected designation

applications from 53 alternative
providers.

Since the coalition government
came to power in 2010 and started
a policy to encourage private pro-
vision, annual public funding for
students at private providers has

grown from £30 million to a pro-
jected £900 million this year.

A BIS spokesman said: “We can-
not provide the names of those that
applied for designation and were
refused.” He added: “This informa-
tion isn’t available under FoI [the
Freedom of Information Act] either.”

However, it should be possible to
see a list of which private providers
have been designated, and to deter-

Two major providers again make the designated list
but few other details given. John Morgan reports

BIS tight-lipped over
private refusals

Taciturn BIS ‘cannot provide the names of those that applied for designation and were refused’
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One of the largest
private colleges in
England, St Patrick’s,
apologised to
students for con
gestion and “not
sufficient resources”
after relocating
some of its provision
to a new building.

An email from the
college’s principal,
Daniel Khan, said that
start times for groups
at Billiter Street in the
City of London would
be staggered “so the
entrance/exits are
not congested”.

The Billiter Street
building is not desig-
nated for students to
receive public-backed
loans. But a spokes-
man for the Depart-
ment for Business,
Innovation and Skills
said that St Patrick’s
had notified BIS of its
“intention to teach
designated courses
from Billiter Street, and
we are currently
reviewing all the
details they have
provided”.

The email about
Billiter Street, dated

8 October, was sent
to all students on
the health and social
care Higher National
Diploma course at the
building.

Fees for St Patrick’s
higher national
courses are £6,000
for home students.

Professor Khan
says in the email –
seen by Times Higher
Education – that the
senior management
team is “very aware
and equally concerned
about the current situ-
ation at Billiter Street

Campus, namely to do
with the late notifica-
tion of the relocation,
queues for the lifts,
no access to stair-
cases and not suffi-
cient resources”.

He continues:
“In hindsight, it is
obvious the planning
of the relocation did
not cover all aspects
and we are truly very
sorry for some of the
experiences you, as
St. Patrick’s students,
have had to endure…”

Amol Gurung, head
of academic adminis-

tration and student
experience at St Pat-
rick’s, said that “the
teething troubles which
arose in the first week
of occupation of the
premises have long
since been resolved
and student feedback
is very positive”. He
added that the “prem-
ises and facilities com-
pare favourably with
those available at fur-
ther education and
other colleges offering
HND courses in
London”.

John Morgan

Sorry for the queueS: St Patrick’S aPologiSeS for itS growing PainS

mine overall student numbers in the
sector, when BIS discloses the stu-
dent number controls allocated to
each institution.

Student number controls were
introduced at private providers for
the first time this year in the wake
of concerns about the rapid growth
in their recruitment of SLC-backed
students, particularly those on sub-
degree Higher National Certificates
and Higher National Diplomas.

“The number controls for each
provider will be made public
shortly,” the BIS spokesman said.

Of all the private colleges,
St Patrick’s and LSBF, both owned
by Global University Systems, had
the highest numbers enrolled on sub-
degree qualifications and claiming
SLC funding in 2012-13. The two
had a combined 5,485 such students
on higher national courses that year,
according to government figures.

LSBF is listed on the website of
the Higher Education Funding
Council for England as having 557
course designations for 2014-15.

BIS confirmed that St Patrick’s
has now been granted designation
for the current year. Asked why the
decision had been delayed, the
department’s spokesman said: “This
year, the criteria for designation
have been strengthened to protect
the interests of students, the repu-
tation of UK higher education and
public investment. Following an
assessment of St Patrick’s applica-
tion, they have been designated
for 2014-15 for the courses and
locations that were in their applica-
tion.”

In 2012-13, St Patrick’s went
from having no students on higher
national courses with public-backed
loans to having more than 4,000.
john.morgan@tesglobal.com
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News in brief

While ever-greater efforts are being
made to have equal numbers of male
and female speakers at conferences,
a new study suggests women may
choose to maintain a lower profile.

An analysis of the 2013 Austra-
lasian Evolution Society conference
by five Australia-based academics
reveals that, offered the choice of
long or short speaking slots, women
were significantly more likely than
men to opt for the latter.

According to the paper, “Gender
differences in conference presenta-
tions: a consequence of self-selec-
tion?”, published in PeerJ on
21 October, almost exactly the same
number of men and women attended
the conference, and male and female
scholars were equally likely to
request and be granted a presenta-
tion by the selection committee of
three men and three women.

However, women’s greater pref-
erence for 5-minute over 12-minute
slots meant that, on average, female
academics spoke for 17 per cent less
time than their male counterparts.
The difference grew to 23 per cent
among student presenters – although
the lower likelihood of having a
request for a longer slot granted was
also a factor in their case.

Overall, only 41 per cent of
female student presenters and 54 per
cent of presenting female academics
gave a long talk, compared with 75
and 79 per cent respectively for men.

The paper’s authors, led by

Therésa Jones, a research fellow in
the department of zoology at the
University of Melbourne, note that
conference abstracts are not among
the factors on which academics in
behavioural and evolutionary biol-
ogy are typically assessed. However,
visibility within the disciplines – to
which conference appearances con-
tribute – “may either directly or
indirectly influence the perceived
quality of a researcher”, and have
implications for grant and publica-
tion success.

“Typically, care is taken to
[ensure] equity, if not parity, at the
invited plenary level (as indeed was
the case for [this] conference). How-
ever, if women are less likely to
request presentations with a per-
ceived higher value, this is highly
problematic,” the authors say.

“By choosing to present short
talks, women presenters may be por-
traying their scientific research and
skill sets less comprehensively than
men at an equivalent [career] stage.”

They say the fact that only 69 per
cent of male academic attendees at
the conference requested a presenta-
tion, compared with 84 per cent of
female academics, suggests that
“women may even consider a short
amount of visibility on a less com-
prehensive piece of research as more
valuable than less frequent but more
comprehensive visibility, while men
may value the opposite strategy”.
paul.jump@tesglobal.com

Female academics are more likely to opt for short
speaking slots at conferences, reports Paul Jump

They could go on,
but they don’t

In brief women spoke for 17% less time than men at an evolution conference
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Scottish pensions
Control ‘should be fully devolved’
Scotland’s largest teaching union has
suggested that control over a lectur-
ers’ pension scheme could be
devolved to Holyrood. The Educa-
tional Institute of Scotland said the
retention of overall control of the
Scottish Teachers’ Superannuation
Scheme by the UK Treasury – even
though the Edinburgh government
is responsible for administering it –
had led to the collapse of negotia-
tions last year. Increases in
contributions from scheme mem-
bers, including lecturers at post-92
universities, were an “austerity tax
to raise finance” for Westminster,
claimed Larry Flanagan, EIS general
secretary. The union said that the
Smith Commission, which is review-
ing which additional powers should
be devolved, should consider this
change of control.

Immigration
Borysiewicz attacks ‘parochialism’
The vice-chancellor of the University
of Cambridge has criticised the “ever
more parochial” attitude to immi-
gration in the UK, warning that it
was “positively detrimental” to
higher education. In remarks that
appeared to respond to claims by
Michael Fallon, the defence secre-
tary, that some towns were being
“swamped” by immigrants and that
their residents were feeling “under
siege”, Sir Leszek Borysiewicz
warned that government policies
aimed at restricting immigration
were likely to “damage British
national interests”. Speaking before
Bonnie Greer, the writer, gave Cam-
bridge’s annual race-equality lecture,
Sir Leszek stated in a written version
of his comments: “As the v-c of a
global university, I am encountering
attitudes and policy decisions which
seem ever more parochial and posi-
tively detrimental to the work of the
higher education sector. More
importantly, they are likely to dam-
age British national interests and our
global standing.”

Theology
Female mentors sought
A mentoring scheme has been
launched to increase the number of
female theology academics. The pro-
ject, which is run by the British Soci-
ological Association’s Sociology of
Religion study group, is called

Championing Women in the Acad-
emy. It is open to women in the UK
and Ireland who are studying theol-
ogy or religious studies, from first-
year PhD students to readers. Led
by Sonya Sharma, lecturer in sociol-
ogy at Kingston University, the
scheme will match women in junior
academic roles with mentors who
are in more senior positions.
Mentees will receive support and
advice on job applications, prepar-
ing publications, funding bids and
returning to work after a career
break. It will particularly aim to stop
the high dropout rate of female
postgraduates. To sign up to be
either a mentor or a mentee, email
sonya.sharma@kingston.ac.uk

Swansea School of Management
Big response to student petition
A petition expressing concerns about
the “negative profile” being acquired
by the University of Swansea’s
School of Management garnered
more than 800 signatures within
days of being launched. The online
petition, entitled “Safeguard Our
Degrees at Swansea University!”,
expresses students’ concerns about
recent stories in the press about the
school. As Times Higher Education
has reported, the school’s controver-
sial dean, Nigel Piercy, and his son,
Niall, pro dean for research and
engagement, have clashed with staff,
a pro vice-chancellor and an exter-
nal examiner since they were
appointed in 2013. The petition
expresses students’ concern that the
press stories have damaged Swan-
sea’s reputation and that this will
“negatively impact on the value of
our degrees”.

News that the amount of money
paid by UK universities to subscribe
to some large publishers’ journals
has risen by almost 50 per cent
since 2010 had our twitter followers’
tongues wagging. @protohedgehog
described the statistics in the
article as “near-criminal”, while
@poposkidimitar said that it was
“shocking news...We need open
access more than ever”. the story
showed a “need for transparent
pricing in publishing”, tweeted
@wendysotonlib, while @rushtonIU
queried how long prices could
continue to rise. “If something can’t
go on for ever, it won’t,” he said.

www.twitter.com/timeshighered
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NEWS

The debate about tuition fees in
Northern Ireland has been reignited
by the warning that universities face
cuts of up to 15 per cent next year.

The multimillion-pound funding
reductions set to be forced on
Queen’s University Belfast and the
University of Ulster (on top of sav-
ings ordered this year) have triggered
fears that thousands of undergradu-
ate places and hundreds of jobs will
be axed, alongside whole courses.

This threat has put a question
mark over Northern Ireland’s tuition
fees policy, which caps charges in
the province at £3,685. While the

Stormont executive has tried to invest
its own resources to top up univer-
sities’ income per place to the Eng-
lish level of £9,000, there were
shortfalls of £1,000 to £2,500 even
before the latest round of cuts.

Ministers have so far stuck by
their policy, but Gerry McKenna,
the former vice-chancellor of Ulster,
questioned how long this could last.

“We are looking at a catastrophic
situation and the question has to be
asked: does Northern Ireland want
to have a high-quality education sys-
tem or not?” Professor McKenna
told Times Higher Education.

“It seems to me there is no other
option [than] to revisit the fees issue
and, if Northern Ireland was to
adopt the English model, it would
take higher education out of the
wrangling that’s happening at Stor-
mont.”

Grants from Stormont make up
about one-third of each university’s
income and a 15 per cent cut would
reportedly cost Queen’s about
£14 million next year. Ulster is
said to be looking at a shortfall of
£17 million over two years.

Sources have indicated that Ulster
is considering a contingency plan to

cut its student intake by 3,000 places
next year, from 13,500 to 10,500,
to maintain standards. Queen’s may
also have to review its intake size.

Mike Larkin, chairman of the
Northern Ireland higher education
committee of the University and
College Union, said such cuts would
result in “hundreds of staff redun-
dancies” and acknowledged that the
prospect of increased fees would
“raise its head again”.

“The debate between damaging
higher education in Northern Ire-
land versus an unpopular increase
in student fees is about to begin,”
said Professor Larkin, chair of
microbial biochemistry at Queen’s.
“The UCU does not support increas-
ing student fees and is on the side
of publicly funded universities.”

One question is whether suffi-
cient consensus could be found
within Northern Ireland’s power-
sharing executive to increase fees.

A spokesman for the Department
for Employment and Learning said
that applying only annual inflation-
ary uplifts to the fees set in 2011-12
was a “key commitment within the
programme for government”.

“Any change in this position in
light of changing financial circum-
stances will be a matter for the exec-
utive as a whole,” he said.
chris.havergal@tesglobal.com

Cutbacks of up to 15% may lead to redundancies
and loss of student places, writes Chris Havergal

Fees crisis to
hit Northern
Ireland

Question mark over future fees policy
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“When it comes to research about
military veterans, we often rely on
work that is coming out of the US,
where the system of care delivery is
very different. Translating those
findings into the UK setting can
sometimes be a mistake.”

Matt Fossey is a director of the
Veterans and Families Institute
(VFI) at Anglia Ruskin University,
which was set up in April of this
year. Among its projects is a Veter-
ans Research Hub, an online data-
base that will bring together UK and
international literature and research
resources on military veterans and
their families.

“One of the big challenges we
face is that very few places have
research units looking at veterans
and their families,” Mr Fossey said.
“King’s [College London] does
some, as do we at Anglia Ruskin,
but we are conscious that there are
lots of people in universities inter-
ested in this area doing bits of
research. To get the best outcomes,
collaboration with these institutions
is the way forward.”

The hub has received £160,000
funding from the Forces in Mind
Trust, which seeks to promote the
successful transition of forces per-
sonnel into civilian life, and Lord
Ashcroft, the prime minister’s spe-
cial adviser on veterans’ transition
and chancellor of Anglia Ruskin
University.

The money, spread over an initial
two-year period, will be used to
recruit a director to be charged with
making the hub operational. When
the hub is completed, it will enable
users to locate research and evidence
by subject area, to identify funding
and to build links in areas of com-

mon interest. It is hoped that the
database will be used not only by
academics but by anyone who has
an interest in the subject.

Lord Ashcroft, whose Veterans’
Transition Review report, published
in February, called on the govern-
ment to do more to support those
returning from service to civilian
life, said there was “a lot of poor
information” about those who had
served in the forces.

“We are determined to confront
this problem,” he said. “This new
capability will enable policymakers,
the forces, the media, the charity
sector and the public to have ready
access to high-quality research and
information.

“It will result in far better pro-

vision and outcomes for armed
forces leavers and veterans.”

Last week, experts – including
orthopaedic surgeon Tim Briggs and
Neil Greenberg of the Royal College
of Psychiatrists – criticised the UK
government for failing to meet the
expected standards of veteran
healthcare.

They said that ex-servicemen and
women were not receiving the pri-
ority NHS treatment that was prom-
ised in the military covenant, which
became law in 2011.

Professor Greenberg told the
BBC that the government needed to
be “a bit more honest about what
it is delivering and…what it says it’s
delivering, because the two are def-
initely not the same”.

Professor Briggs added that the
care system “is not currently able
to guarantee timely high-quality
care” for ex-service personnel.

Air Vice-Marshal Ray Lock, chief
executive of the Forces in Mind
Trust, said that establishing the
research hub would “make signifi-
cant advances in providing an evi-
dence base from which to influence
policymakers and service deliverers”.

In addition to the online data-

base, it is hoped that the VFI will
conduct research into the effect that
serving in the forces has on not only
the veterans themselves but also their
families and the wider community.

“Not much is being done to look
at the wider effects,” Mr Fossey
said. “In some research there has
been a traditionalist view of the
family too – perhaps looking at next
of kin, but not the broader constit-
uents of a family.”

He said that the institute was also
establishing links with universities
in the US, the Netherlands and East-
ern Europe in a bid to promote fur-
ther international research. “We
don’t just want to replicate research
that is already being done in the
UK,” he said. “We are interested in
what can be achieved through inter-
national collaboration.”

Anglia Ruskin offers a master’s
degree in military veterans and fam-
ilies studies, which is designed to
provide professionals who are
working in the military, allied
healthcare, the NHS and charities
with the knowledge necessary to
work effectively with the military
and veteran client population.
chris.parr@tesglobal.com

A new database will
greatly improve access
to the research done
on soldiers adjusting
to life after service.
Chris Parr writes

A resource to help those
returning to Civvy Street

57%
Percentage rise in the number

of ex‑military personnel needing
help for mental health issues

between 2012 and 2013
Source: Combat Stress

In numbers

Anglia Ruskin University

On their feet a new institute hopes to make the work of those supporting veterans and their families more effective
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CAMPUS CLOSE-UP

A lecturer has been given rare permission by
Morrissey and Johnny Marr to use lyrics from a Smiths
song in his play. Still Ill, by Billy Cowan, lecturer in
creative writing at Edge Hill University, features gay
paramilitaries and looks at the legacy of the Northern
Ireland peace process. It tours the North West in Nov-
ember. Mr Cowan said: “Knowing I have their blessing
is an amazing endorsement. I will be for ever grateful.”

Students at Queen’s University Belfast have voted to
stay neutral on the constitutional future of Northern
Ireland. A students’ union motion tabled by Sinn Fein
backers asking “Should Ireland be a united and inde-

pendent country?” was defeated,
with 1,285 votes against and

1,264 for. A second motion,
for the union to “adopt a
neutral stance on the consti-
tutional position of Northern

Ireland”, was passed.

A local landmark turned pink in the lead-up to Breast
Cancer Campaign’s annual “wear it pink” day. Old Joe,
the University of Birmingham clock tower, was among
18 UK landmarks illuminated by pink light last month.
Jo Morris, a senior lecturer in the university’s School
of Cancer Sciences, whose work is funded by Cancer
Research UK and Breast Cancer Campaign, said it
would inspire researchers to redouble their efforts.

Old course materials from The Open University have been donated
to an educational sponsorship charity in Kenya and will be used by
local communities in the East African country. The books and DVDs,
to be distributed by the Out Of Afrika charity, will be used by children
in both school and library settings. The charity has developed,
designed and built an academic and vocational skills training centre
that aims to equip young people with the skills to find employment.

The UK only has about 100 harvests left unless
dramatic action is taken to reduce over-

farming, academics have warned. Plant
scientists at the University of Sheffield
argue that intensive farming has depleted
soil nutrients and damaged biodiversity.
They say that crops might in future have
to be grown in city allotments, where soils
are healthier, and they are spearheading

efforts to create a “Love Square” filled with
wild flowers in central Sheffield.

A postgraduate university has been gifted a
Boeing B737-400 airliner by British Airways
following the craft’s retirement from service.
Cranfield University’s new research and teaching
facility will provide opportunities for research
that is directly relevant to the engineering courses
offered there. The plane touched down on the
university’s campus airstrip last month.

Students can access classes in
business skills after the launch of
the London School of Economics’
Entrepreneurship Matters course this
month. The course will be offered
to students in addition to their core
degree studies. It is run by LSE
Entrepreneurship, which will also

hold public lectures,
debates and net-

working events
to explore how
entrepreneur-
ialism affects
individuals,
societies and

economies.

Will Self (pictured), Al Murray and poet Simon
Armitage are taking part in the UK’s first
national festival of the humanities. Organised
by the University of London’s School of
Advanced Study in partnership with the Arts
and Humanities Research Council and the
British Academy, Being Human will run from
15 to 23 November. More than 150 free-to-
attend public events will be held at more
than 50 universities, as well as at museums,
art galleries, pubs and street markets.

Edge Hill University

Queen’s University Belfast

University of Birmingham

The Open University

London School of Economics

Cranfield University

University of Sheffield
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Obama supports affirmative action
US President Barack Obama has expressed
support for affirmative action. He told The New
Yorker that if certain universities “do it in a careful
way”, then they should be able to consider ethni-
city and race during admissions. He added that
the “single most important thing” he could do “for
poor black kids” would be to make sure that they
get a good school education. If they come “out of
high school well prepared, then they’ll be able to
compete for university slots”, he said.

Parliament rejects president’s choice
for higher education minister
Iran’s parliament has again rejected the man chosen
by President Hassan Rouhani to take on the job of
overseeing universities, which have been at the
centre of pro-democracy protests. The president,
seen as a moderate, nominated Mahmoud Nili
Ahmadabadi, chancellor of Tehran University, to be
minister for science, research and higher education
– his third attempt to fill the post since his election
last year. Parliament, dominated by conservatives,
rejected this, despite a personal plea by Mr Rouhani.

Murdoch v-c resigns
Richard Higgott has resigned as
vice-chancellor of Murdoch
University and announced his
retirement. Professor Higgott was
suspended in September after
allegations of unspecified mis-
conduct were handed to Western
Australia’s Corruption and Crime
Commission. The former University
of Warwick pro vice-chancellor,
who had led the Perth institution
since 2011, said: “At 65 I have
other activities I wish to pursue,
including a large writing pro-
gramme.” Murdoch chancellor
David Flanagan praised Professor
Higgott’s “vision and leadership
in refocusing Murdoch into a
globally recognised research-led
university”.

Australia

United States

Ban right-wing fraternities’
paraphernalia, says students’ union
Some Austrian student fraternities should be
banned from wearing their traditional hats and
chest bands on campus, a students’ union has
said. Burschenschaften fraternities, some of which
have supported right-wing or nationalist ideas,
should also be banned from holding weekly meet-
ings outside the University of Vienna, according to
its students’ union branch. Union representatives
have asked the university to “make a clear public
statement against right-wing extremist and German
nationalist ideology”, a local newspaper reported.

Austria Iran

Zimbabwe

China

Public kissing ban
described as ‘nonsensical’
Students at the University of
Zimbabwe have criticised a ban on
kissing in public. Authorities at the Harare
institution included being “caught in an intimate position” on
campus by publicly kissing or having sex in a list of offences
that would “attract immediate eviction” from halls of residence.
Tsitsi Mazikana, student representative on gender issues, said the
ban was “nonsensical”. Strict rules on mixing with the opposite
sex are already in place at the university, which provoked students’
anger seven years ago by banning beer from campus.

Launch of Confucius Institute
strengthens ties with China
China’s academic relationship with Cyprus has
been praised by the Cypriot president at the
launch of the country’s new Confucius Institute.
Speaking at the event, which officially initiated
cooperation between the Cyprus host institution
and a Chinese partner, Nicos Anastasiades said:
“I am certain that the collaboration of the
University of Cyprus and the Beijing Institute of
Education will be a bright example of exceptional
partnership, which will enhance the bonds
between our two countries on various levels,” the
Chinese state news agency Xinhua reported.
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The UK should not count on con-
tinued access to European Union
research funding if it decides to
restrict migration from the Conti-
nent or to leave the grouping, higher
education leaders have warned.

Britain’s relationship with Brus-
sels would be on the same level as
Botswana’s if it pulled out, one
observer claimed, pouring cold water
on hopes that UK universities could
secure “associate” status to allow
them to continue to receive grants
and to take part in the Erasmus+
student exchange programme.

With Prime Minister David Cam-
eron pledging to renegotiate rules
on EU immigration to the UK ahead
of his promised “in-out” referendum
on membership (if the Conservatives
are in power after next year’s gen-
eral election), British ministers have
been told to take heed of the treat-
ment of Switzerland.

Although it is not a member of
the EU, Switzerland had been
classed as an “associate country”

for many union-run research pro-
grammes, allowing it to access fund-
ing, providing that it abided by
certain principles, such as the free
movement of labour.

Negotiations on extending this
to Horizon 2020, the EU’s biggest
innovation funding initiative ever,
ground to a halt in February after
the Swiss – following a referendum
– declined to sign a protocol that
extended free movement across bor-
ders to Croatians.

Thomas Estermann, director for
governance, funding and public pol-
icy development at the European
University Association, told Times
Higher Education that the message
from Brussels was that “you are
either in or out”.

“We have seen the signal which
the EU has given out in the case of
Switzerland, which was a strong one
to say ‘you can’t have both, you
need to be committed to Europe and
all that comes with it’, including
mobility,” he said. “You need to sign

up for all this. If you don’t, you can’t
have the benefits.”

A deal is set to be signed next
month that would give Switzerland
access to part of the EU’s Horizon
2020 research initiative, but it
remains excluded from the majority
of the funding opportunities in the
wake of the referendum on Croatian
migration.

Kurt Deketelaere, secretary
general of the League of European
Research Universities (Leru), said

he believed that British right-wing-
ers were “counting on” associated
membership but argued that it was
“very doubtful” this would happen.

“It has been my full conviction
that Switzerland has been treated so
hard by the EU not because of this
referendum alone but to give a sig-
nal to member states – ‘look, this is
what will happen to you if you leave
the union,’” Professor Deketelaere
said. “If the UK decides to pull out
of the union, don’t count on it being
able to compensate by getting the
status of an ‘associated’ country –
the UK will be equal to Botswana
or Chile.”

Professor Deketelaere also raised
concerns that EU member states
were trying to cut E1 billion
(£788 million) from the 2015
research budget. This has been
opposed by the European Parlia-
ment, but Leru has estimated that
600 collaborative projects managed
under Horizon 2020 could be
affected.

Member states should stick to the
commitments they made for Hori-
zon 2020, he said.
chris.havergal@tesglobal.com

Brexit: UK will be equal to Botswana

In or out? if it’s out, so is the cash

The UK wouldn’t necessarily get ‘associate’ status
if it pulls out of the EU. Chris Havergal writes
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José Luis Rodriguez Zapatero, the
former Spanish prime minister, left
office in the midst of an economic
crisis and after the bursting of a
colossal property bubble. But rather
than getting their pitchforks out, his
compatriots greet him as if he were
a member of One Direction.

So his recent visit to Regent’s Uni-
versity London would suggest, at
least. Mr Zapatero, who served as
prime minister between 2004 and
2011, spoke at a conference on stu-
dent visas hosted by Regent’s and the
Commons Home Affairs Committee.

The former lecturer in constitu-
tional law at the University of León,
who later rose to lead the national
Socialist Party (PSOE), was mobbed
by Spanish students and staff
seeking photographs and hugs
with him. His government was not-
able for social measures such as the
legalisation of same-sex marriage
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and abortion law reform.
In his speech, Mr Zapatero

stressed the importance of inter-
national student mobility to global-
isation and argued that “the growing
number of students in foreign coun-
tries will result in a fairer and more
peaceful world”.

Drawing a pointed contrast with
UK immigration policy, he also said
that Spain is “a very open and wel-
coming country. The issue of visas
for foreign students is not political.
It doesn’t generate disagreements in
the Spanish government.”

Franco, fees and changing fortunes
Speaking to Times Higher Education
via an interpreter after the speech,
Mr Zapatero discussed why Spain’s
universities generally lag behind those
of other Western European nations
in reputation and performance.

Spain’s universities are “coming

from a different background”, said
Mr Zapatero, noting that the coun-
try’s transition to democracy was
completed only in the early 1980s
following the end of the Franco era.
With education levels below the
European average a legacy of the
dictatorship, the first goal had been
to bring all the population up to a
decent standard, he added.

The “second thing we have to
achieve now is efficiency in educa-
tion”, Mr Zapatero continued.

The principal higher education
change in his time in office had been
“to make the university system more
independent”, said the former prime
minister, who announced in 2011
that he would not seek a third term.
The right-wing People’s Party went
on to deal the PSOE a crushing
defeat in that year’s election.

Had he stayed on longer, Mr
Zapatero said, he “would have liked

to focus more on the connection
between companies and universi-
ties”, an area in which Spain lags
behind “compared with other coun-
tries around the world, especially
compared with British universities”.

Since his exit, the PP has increased
tuition fees and cut funding for uni-
versities as part of its austerity pro-
gramme, said Mr Zapatero. “Spain
had [some] of the lowest fees in the
whole of Europe and now they have
increased considerably,” he added.

Given the historic underperform-
ance of Spain’s universities, the suc-
cess of its business schools is
notable: Madrid’s IE Business
School and Barcelona’s IESE Busi-
ness School are both ranked in the
top 20 in global business school
rankings.

“It’s really significant that we
have one of the best business schools
in the world,” Mr Zapatero said,
adding that this was “not part of
the typical Spanish tradition in the
education sector”.

He argued that in terms of
recruiting overseas undergraduates
and postgraduates more generally,
the Spanish language – the language
with the most native speakers in the
world after Mandarin – is “the
motor…to attract more students”.

Spain now has 9,000 Chinese stu-
dents, mostly seeking a “possible
future in Latin America”, said
Mr Zapatero.

In his speech, he told the audi-
ence that during his time in office,
the number of overseas students in
Spain had risen from 35,000 to
75,000.

He noted: “Where there is a great
number of foreign students, like in
the United Kingdom’s case, a chal-
lenge arises that governments must
shoulder. But I believe that the
benefits of international academic
mobility are far superior to the
efforts we must invest to resolve [the
challenge].”

In the brief interview after his
speech, there was just time for one
last question. Critics have suggested
that there is a problem with nepo-
tism, or even corruption, in the
Spanish university system with
regard to appointments and research
culture. Did Mr Zapatero see that
as a problem?

“That doesn’t have anything to
do with education in Spain,” he
answered. “In the education system
in Spain, we don’t have corruption.”

With that Mr Zapatero was off,
ushered swiftly away to a waiting
car by Labour MP Keith Vaz, chair
of the Home Affairs Committee, to
avoid any more fan adulation.
john.morgan@tesglobal.com

Ex-premier says Spain’s ‘non-political’ visa policy, high-ranking business
schools and language are key to the sector’s strengths. John Morgan writes

Spain event enthusiastic crowds greeted former prime minister Zapatero on a visit to Regent’s University London

Zapatero: open doors
make a fairer world
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Over the past few years, a number
of German politicians and minis-
ters have resigned over plagiarised
and annulled doctorates. Yet
former members of the East Ger-
man state security force, the Stasi,
who were awarded doctorates on
the flimsiest of academic pretexts,
are legally allowed to retain them.
Germany’s Green Party, in partic-
ular, is incensed by the injustice
and double standards.

Erich Mielke, head of the Stasi
from 1957 to the regime’s collapse
in 1989, was not exactly a
renowned promoter of research
and did not finish high school.
Nevertheless, he ran the Stasi’s
own university. Although it was
not officially listed in the German
Democratic Republic as an educa-
tional institution, it was formally
known as the University of Law
for the Ministry of State Security,
and its rector was a major general
whose immediate superior was
Mielke.

Evidently, the “students” of
this university were a motley
crew, including many high school

dropouts, and they worked in an
environment without approved
study plans or approved research
projects. Hundreds received doc-
toral degrees, among them mem-
bers of other secret services in the
Eastern Bloc.

What is so remarkable
is that these graduates
are still allowed to
use their degrees
and doctoral
titles in the
reunified Ger-
many. Accord-
ing to Article 37
of the Reunifica-
tion Contract of
1990, academic
degrees from the GDR
remain valid. In a curious
irony, doctoral titles can be
revoked only by the awarding
university, which in this case was
disbanded in 1990.

If one considers the cases of
former minister of education
Annette Schavan and former
minister of defence Karl-Thedor
zu Guttenberg, who lost both

their titles and jobs through
proven doctoral plagiarism, the
fact that these GDR doctorates
cannot be touched is a paradox of
the first order.

Some of these East German
doctoral dissertations are only

about 80 pages long and
were not even written

by one person, but by
a group. While this
may have accorded
with the ethos of
socialism at the
time, it is hardly
acceptable for

someone to receive
a doctorate for writ-

ing 20 pages. The
standard of these docu-

ments has been compared to
that of an A-level essay or an
undergraduate term paper.

While this may be good for
a laugh in one sense, it intensifies
the unhappy aura that now sur-
rounds doctoral degrees in Ger-
many. Even though PhDs are still
highly sought after, continue to
help people along in non-academic

careers and are, of course, essen-
tial for academic ones, things are
not what they used to be.

Many Germans now treat
doctorates with some scepticism
and do not trust them as they did
prior to the recent political scan-
dals. The Stasi revelations have
only made the situation worse.

A decade ago, a German
professor told me that he had
learned over his career to research
and check what people really can
do, rather than believe what they
claim they can do. Such attitudes
will no doubt intensify in political
and other arenas.

Perhaps people should just be
more honest about their achieve-
ments and titles. Fans of British
radio from the 1960s may recall
Lord J. Peasemold Gruntfuttock
(from Round the Horne), who had
no qualms in revealing the origins
of his title: “I give it meself.”

Brian Bloch is a journalist,
academic editor and lecturer in
English for academic research at
the University of Münster.

FROM WHERE I SIT

The GDR is gone, but there’s life in its Stasi-conferred titles
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Is it a bank or is it the UK’s innova-
tion agency? This is one question
that executives from the Technology
Strategy Board – or the TSB as it
came to be known – will no longer
have to field. The TSB has rebranded
itself as Innovate UK.

The name change may not come
as a surprise to those familiar with
the agency, which has used Innovate
UK in its Twitter address and on its
website for years, but for those less
conversant with its work, the change
is designed to dispel any uncertainty.

“There was some confusion from
the customer,” explained chief exec-
utive Iain Gray, adding that some
people thought the organisation
worked only with technology and
that the board element of the name
conjured up images of a management
or governing board. The new name
“does what it says on the tin”, he said.

But Michael Hopkins, director
of research at the Science Policy
Research Unit of the University of
Sussex, said the name change was a
“missed opportunity”. “It helps to
avoid confusion with the [TSB]
bank,” he said, but “it will not be
very clear immediately to stakehold-
ers what kind of agency this is.”
When coming up with the new
name, Dr Hopkins said, the agency
could have considered “less fashion-
able” terms such as applied or trans-
lational research that more
accurately reflect its role.

Squabbles about branding are
perhaps less important than the
work the agency does, and Mr Gray
told Times Higher Education that

the name change is symbolic of a
bigger journey the agency is on in
terms of focusing on the universities
and businesses it aims to help.

Some of these changes are outlined
in the agency’s Delivery Plan for
2014-15, published earlier this year,
which includes details of several new
initiatives designed to boost the links
between universities and businesses.

A pilot scheme on the commer-
cialisation of academic research in
collaboration with the Higher Edu-
cation Funding Council for England
and the SETsquared Partnership – an
enterprise collaboration between
five universities – is one of these.
The scheme will look at how to sim-
plify the process of spinning off
companies from university research.

Although it was too early to com-
ment on the specific details of the
project, Mr Gray said that the trio
are developing a model that can help
ideas mature before spinning them
off from within the walls of aca-
demia. In other countries there are
funding schemes in place that sup-
port ideas to “nurture in the uni-
versity”, he explained. “Finding the
right point in time to move them out
into the business world is a really
important concept.”

In the UK, he said, people are
“passing the baton over too early”
because of the distinct funding sys-
tems for spin-offs inside and outside
the university. This means that good
ideas are not necessarily flowing
out of institutions sufficiently devel-
oped to ensure that they can succeed
in the business world.

More funding, mentoring and
support is needed so that there is a
better integrated support network
between the research councils, uni-
versities and Hefce, he argued.

But Dr Hopkins warned that
keeping the spin-offs inside the uni-
versity system for longer would work
only if universities are prepared to
change. “Science and technology are
fundamentally different things…We
cannot just expect universities to do
technology,” he added.

Academics will need access to
people from industry who have a

more applied skill set and the com-
mercial nous needed to determine if
a potential new drug, for example,
has got legs. “It really does require
proper resources and researchers
whose career paths reflect that mis-
sion, [so] it is not just another thing
for academics to do,” Dr Hopkins
said.

Working partnerships
Developing stronger working rela-
tionships between the research coun-
cils and Innovate UK is another
priority for the year ahead. Co-

Analysis

Production line to boost commercial prospects, Innovate UK wants ideas to mature in academia

Rechristened
TSB turns a
keener eye to
market result
Innovate UK is shifting its focus to boosting
academia-industry engagement. Holly Else writes
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Royal Society
Wolfson Research Merit Awards
Awards are worth £10,000-£30,000
a year, which is a salary enhancement
● Award winner: Graham Reed
● Institution: University of
Southampton
Silicon photonics for the
21st century

● Award winner: Iain McCulloch
● Institution: Imperial College
London
Disorder-free semiconducting
materials platform

Engineering and
Physical Sciences
Research Council
First grant – revised 2009
● Award winner: Karina
Rodriguez Echavarria
● Institution: University of
Brighton
● Value: £97,491
Automatic semantic analysis of
3D content in digital repositories

Standard research
● Award winner: Chris Speed
● Institution: Edinburgh College
of Art
● Value: £306,871
Connected high street

Biotechnology and
Biological Sciences
Research Council
● Award winner: Joanne Webster
● Institution: Royal Veterinary
College
● Value: £763,444
Epidemiology and evolution of
zoonotic schistosomiasis in a
changing world

● Award winner: Sergey Kasparov
● Institution: University of Bristol
● Value: £492,210
Identification of the molecular
substrate for L-lactate-mediated
catecholamine signalling in the
brain

● Award winner: Liliana
Minichiello
● Institution: University of
Oxford
● Value: £392,780
Basal ganglia signalling
mechanisms and ageing

National Institute
for Health Research
Health Technology Assessment
Programme
● Award winner: Colin Simpson
● Institution: University of
Edinburgh
● Value: £296,106
Seasonal influenza vaccination
effectiveness II (SIVE II):
use of a large national primary
care and laboratory-linked
dataset to evaluate live
attenuated and trivalent
inactivated influenza
vaccination effectiveness

● Award winner: Sallie Lamb
● Institution: University of
Oxford
● Value: £820,997
Synthesising a clinical prognostic
rule for ankle injuries in the
emergency department
(SPRAINED)

● Award winner: Ruth Langley
● Institution: University College
London
● Value: £3,124,812
Add-Aspirin trial: a phase III
double-blind placebo-controlled
randomised trial assessing the
addition of aspirin after standard
primary therapy in early stage
common solid tumours

working is about more than the
overlapping space between the agen-
cies – where joint funding occurs,
for example – but should be a more
fundamental partnership linking
early stage research and innovation,
Mr Gray said.

“Many businesses are closely
involved in early stage research, and
many universities and spin-off com-
panies are in the innovation space…
It is a continuum of a relationship,”
he said.

Working groups between the two
parties have been established to help

to develop this, and the move is
reflected in competitions such as the
Biomedical Catalyst, a £180 million
scheme with the Medical Research
Council that funds innovative
research projects.

“[The Biomedical Catalyst] has
really changed the landscape of how
universities and businesses work
together,” Mr Gray said. The suc-
cess means that the catalyst model
has been expanded into agricultural
technologies, energy and industrial
biotechnology research.

Kieron Flanagan, senior lecturer
in science and technology policy at
Manchester Business School, said
that this joint working is a good
thing. “Our scientists and engineers
are arguably going to be better
informed about the potential of new
technologies than are many of our
business people,” he explained.

“There is an issue in the UK sys-
tem in that there is a tendency to
look for advice from business figures
about public investment in research
and development, and innovation,”
he said, adding that in his opinion
businesses do not have a good track
record of deciding how to invest
their own innovation funds. “Why
on earth would we trust business
people to have good ideas on how
best to invest taxpayer money?” Dr
Flanagan asked.

The amount of taxpayer money
that Innovate UK is given each year
to invest has been a topic of hot
debate. Earlier this year business
secretary Vince Cable called on the
government to provide it with more
financial resources.

Mr Gray agreed there was a need
for more investment but said it was
not for him to speculate whether this
is likely. He claimed that a growing
body of evidence documents the eco-
nomic growth resulting from the
agency’s investments. Collaborative
research and development pro-
grammes, for example, return some-
where between £7 and £8 for every
£1 invested, he added.

He has suggested doubling Innov-
ate UK’s annual budget to £1 billion
– a recommendation also made in a
report this week on the agency’s
catapult centres – but stressed that
it is “massively important” that this
does not come at the expense of
investment in science and research.

“I would contextualise it against
the huge amount of government
investment in procurement in things
such as the health service, Ministry
of Defence and transport. Even just
a very small amount of that com-
mitted for innovation would make
a very big difference,” he said.
holly.else@tesglobal.com

Award winner
Emanuele Trucco
Institution
University
of Dundee
Value £922,996
(EPSRC
contribution)

Multimodal retinal biomarkers
for vascular dementia: developing
enabling image analysis tools
Evidence already suggests that
changes to the tree-shaped patterns
of blood vessels in the eye can be
linked to a number of diseases, such
as stroke and cardiovascular disease.
Emanuele Trucco, professor of
computational vision, and his team
will use specially developed
computer software – which analyses
high-definition images of the eye
from multiple instruments – to
establish whether such changes
can act as an early indicator of
Alzheimer’s disease. “There is the
promise of early warning in a
non-invasive way,” said Professor
Trucco. “And we even might be able
to use the test to differentiate
between different types of dementia.”

IN DETAIL
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in academia and a smoother spin-off process
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The founding professor and first head of the department
of psychology at the University of Essex has died.

Christine Temple, who was 56, was emeritus professor
at the university, where she worked for 23 years, serving
as head of department from 1991 to 1994. After earning
a first-class honours degree in psychology from the Univer-
sity of St Andrews, the native Scot then studied for her
master’s in cognitive psychology at the University of Cali-
fornia, Los Angeles, before undertaking doctoral studies
at the University of Oxford.

Professor Temple’s work at Oxford brought her inter-
national prominence. Under the supervision of eminent
psychologists John Marshall and Freda Newcombe, her
research successfully demonstrated that individuals with
developmental dyslexia could suffer from impairments in
single-word reading that were just as selective as those that
had recently been observed in cases of acquired phono-
logical dyslexia and acquired surface dyslexia.

She went on to pioneer the use of single case studies
in the investigation of developmental disorders and was
instrumental in the emergence of an area of research
known as “developmental cognitive neuropsychology”.

Professor Temple joined Essex from Royal Holloway,
University of London, and she established and led the
Developmental Neuropsychology Unit. Between 2004 and
2010, she served as a pro vice-chancellor at Essex, main-
taining a steady output of important research into the
effects on cognitive development of genetic impairments
including Williams syndrome and Klinefelter’s syndrome.

Among the PhD students she supervised were Sally
Robinson and Paul Richardson, who extended the single
case approach to studies of developmental amnesia and
childhood semantic memory impairment.

Sheina Orbell, who worked with Professor Temple in
the department of psychology at Essex, described her erst-
while colleague as “the brightest of lights, and the brightest
lights unfortunately sometimes shine for only half as long”.

“Christine was wonderfully glossy, and sometimes
breathtakingly bright and quick of mind,” Professor Orbell
said. “She could form a goal and stay focused upon it.
She championed women in science and academia, both
as a role model and in person. Above all, I remember her
optimism and positivity. She was a fantastic colleague and
comrade, and the bravest woman I have met.”

Professor Temple, who retired through ill health only
in the summer, died at St Helena Hospice in Colchester
on 22 October after losing her battle with cancer. She is
survived by two sons, aged 17 and 19.
chris.parr@tesglobal.com

Christine Temple, 1958-2014

Obituary

● Where were you born?
In a small town in Iowa, the
“Tall Corn State” just west of
the Mississippi River in the US.

● How has this shaped you?
As a child I loved the freedom
of the wide open spaces, but
later longed to escape to the big
city lights and broader horizons.
That’s probably why I did my
PhD in California and then went
to work for the World Bank,
which took me to Africa and Asia.

● How has the relationship
between university councils and
vice-chancellors changed in the
past five or 10 years?
I have not been deeply enough
involved in the higher education
sector in the past to speak with
authority, but my perception is
that it has evolved in a similar
way to the relationship between
boards and chief executives in
the corporate sector. Boards have
become more professional, with
experienced independent members
rather than cronies of the chief
executive, and their oversight
functions through committees
such as audit and remuneration
have become more important.
The standards and expectations
for corporate governance have
risen considerably.

● What should be the balance
between the chair of the council
and the vice-chancellor?
In my experience [the relation-
ship] usually works best when
the two people have different
backgrounds and expertise.
Both must keep their egos under
control and remember that the
chair runs the council, to which
the vice-chancellor reports,
but the vice-chancellor runs the

university. On any big strategic
decisions, the two must be aligned.

● Who would you want to join you
on your ideal university council?
My “Goldilocks” council would
be neither too big nor too small
(say, 12 to 15 at a meeting) and
would have a wide diversity of
expertise, especially from the
external world. All members
would have high integrity, be
financially literate and leave their
personal interests outside the
council door to take decisions that
benefit the university as a whole.
Professionalism and independence
are more important than some-
times mindless box-ticking.

● Vice-chancellors have come
in for criticism for their rising
salary levels – is this fair?
As an economist I’d start by look-
ing at the supply and demand for
“vice-chancellor skills”. The sup-
ply of those with the capability
and experience to run the largest
universities is quite small, and
global competition among univer-
sities has driven up their salaries.
There is nothing sinister about
this, but it is the job of governing

HE&me
After completing her first degree,
economist Dame DeAnne Julius
worked as an analyst for the CIA,
and then took up a teaching post
at the University of California, Davis,
where she completed her PhD.
She has held positions at the World
Bank, Royal Dutch Shell and British
Airways and is a founding member
of the Bank of England’s Monetary
Policy Committee. Last month she
became chair of the council at
University College London.
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“Do our academic creations belong to us? Should we think
of them as property?”

These are the questions asked by Davina Cooper, professor
of law and political theory at the University of Kent, on her
Social Politics and Stuff blog (http://ow.ly/DyJMY). “Amidst
debates about how to cite properly, and circulating fears of ideas
being stolen, do we risk losing touch with wider questions about
how ideas emerge and develop, and the limits of provenance?”

Professor Cooper says that while the academic world is often
a place of “tremendous sharing, generosity and trust”, it can also
be one of “huge paranoia as competitive individuals scramble to
protect ideas and work from the scavenging gaze of others”.

She recalls attending a humanities workshop and being struck
by the fact that speakers talked about published work, rather than
presenting current research. “Was it lack of time or lack of trust
that made them reluctant to divulge new directions in their
thinking,” she asks.

The fear that ideas will be used without acknowledgement by
“academically ravenous others” could develop a culture in which
scholars “keep our best thoughts private until their provenance
has been secured through publication”.

Ideas are “not like items of clothing, furniture or food where one
person’s appropriation diminishes what’s left for others”, she adds.

“Maybe, paradoxically, this is what makes intellectual theft so
serious – that the taking is often invisible. Who knows if someone
is claiming credit for your thoughts? You may find out years later
or you may never know. But, then, what have you lost? Like others,
I sometimes worry about such (imagined) takings.”

So why do academics worry that their ideas may have been
stolen and repackaged? Professor Cooper asked academic friends
and uncovered a range of anxieties. “One says she worries far more
about unintentionally taking another’s ideas than the seemingly
unlikely event, she claims, of someone taking hers. Another
describes going overboard in his own good practice, fully and
generously citing anything even remotely connected, while trying
to remain as relaxed as possible at the prospect of his own ideas
appearing unexpectedly in someone else’s text.”

But, the blog asks, although academics “largely take care when
citing past, famous, dead scholars”, do they credit those whose
words “are in process; not only those who have directly fed our
thinking, but those who may go on to do so”?

“Some people deliberately acknowledge new social movements
as the irreducibly collective place where ideas develop; others cite
PhD projects or ongoing not necessarily published research”. While
some refer to “personal” conversations or cite websites and blogs
where related conversations are taking place, few “identify people
starting to work with similar ideas”.

“I have never come across an article giving the name and
contact details of someone interested in developing a conversation
on a particular point,” Professor Cooper observes.

“If academic work is a collaborative form of public action, we
can think about recognition differently – less oriented to questions
of debt and of who ideas belong to, and more to the question of
who we choose to recognise as sharing and contributing to our
intellectual worlds.”

Chris Parr

Weekly transmissions from the blogosphere

● Send links to topical, insightful and quirky online comment
by and about academics to chris.parr@tesglobal.com

bodies to negotiate terms so as
not to pay more than necessary
to secure the right candidate.

● Does your having worked for
the CIA affect people’s perceptions
of you?
I’ve always been open about my
CIA job and, aside from a few
jokes, it’s never been an issue. I’ve
done a whole variety of jobs, from
working weekends for pocket
money as a motel chambermaid
at age 14 to playing poker in a
Nevada casino to pay for college
tuition. That was much more
exciting than the CIA stint.

● How does the UK higher
education sector compare
with that of the US?
This is too big a subject for a
short answer, but to focus on just
one difference I would highlight
the greater rigour of the UK
undergraduate curriculum com-
pared with the much broader but
shallower focus in the US. The
British system is a strength for
students who know what they
want to study from the outset.
For students who haven’t yet
fixed on a career direction, the

US system allows more flexibility
and “tasting” of different courses
before deciding on a major.

● As an economist, do you worry
about the sustainability of
university finances?
The system is much more robust
now, with its multiple funding
sources, than when it was heavily
reliant on taxpayer funding. [But]
there are still elements of unsus-
tainable funding streams such as
the student loan programme, and
unsustainable costs such as the
university pension model, which
will have to adapt and change.

● What advice would you give
to your younger self?
Don’t be in such a rush for the
future. Relax and enjoy life more
along the way.

● What’s an undergraduate
degree worth?
A university education is an
invaluable learning and growing
experience that opens doors
for the rest of one’s life. Even
an economist can’t put a price
on that.

John Elmes
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Receiving a thank-you note from a
student is a gratifying moment for
any academic.

But goodwill messages are not
just good for the ego: they are also
good for teachers’ career prospects,
according to Annette Cashmore,
director of the University of Leices-
ter’s Centre for Excellence in Teach-
ing and Learning in Genetics.

However, too many academics
throw away these notes or are too
modest to show them to promotion
panels, she said.

Last year Professor Cashmore
co-authored a Higher Education
Academy report on promotions
for university teaching, entitled
Rebalancing Promotion in the HE
Sector: Is Teaching Excellence Being
Rewarded?

“People need somewhere that
they can dump all the positive
comments they receive. It could be
an email folder, or a drawer. Some
people just have a shoebox,” Profes-
sor Cashmore said.

Academics can then draw upon
these materials when they are pre-
senting their case for promotion on
the basis of their strong track record
in teaching, she added.

“Lecturers, particularly those in
the sciences, think everything is

about quantitative evidence, but it’s
also about qualitative evidence too,”
said Professor Cashmore, who spoke
at an HEA enhancement event in
London on 29 October.

“Promotion panels need some
help in understanding what a lec-
turer has done, so having some
direct quotations is a very effective
way of achieving this,” she contin-
ued.

Many universities will have an
“evidence framework” relating to
promotions for teaching, in which
the “impact on students” usually
accounts for about 40 per cent
of all material considered when
assessing potential senior lecturers,
Professor Cashmore explained.

Feedback from student question-

naires, senior staff or external exam-
iners might be used to prove
sustained “impact” on student
learning, while specific examples of
aiding student retention might also
be presented, she said.

“If lots of students were leaving
a certain module five years ago and
you’ve stopped that happening, then
you explain what you did and
support your case with a few quotes.
That’s a great way to show you’ve
made a positive impact on
students,” said Professor Cashmore.

However, promotion seekers
need to be smart in how they present
their evidence.

Rather than simply inundating a
promotion panel with glowing stu-
dent testimonies, she said, “you have

to get a mentor who will say how
well you’ve done – you can’t really
say those things yourself”.

Those seeking promotion to
higher salary bands such as associ-
ate professor or professor will need
to show evidence of wider impact,
such as spearheading department-
wide initiatives to improve satisfac-
tion, achievement or retention
scores, she advised.

“Being a leader of academic ini-
tiatives is important, but it is also
important to show you are sharing
your work with those outside your
team,” Professor Cashmore said,
adding that proof of “externality”
is likely to impress promotion
committees.
jack.grove@tesglobal.com

Deserved praise both quantitative and qualitative evidence are important when making the case for promotion

If they like your lectures,
don’t keep it to yourself

Gill Allen has been appointed head
of stage and costume management
at the Guildhall School of Music
and Drama. For the past four years,
Ms Allen has been head of stage
management and technical theatre

at East 15 Acting School.
The University of Derby has

made Richard Hall, currently director
of its Institute for Innovation in Sustain-
able Engineering, the director of
research, innovation and impact for
the university.

The University of Hull’s business
school has announced the appointment
of two professors. Meryem Duygun, who

joins from the University of Leicester
School of Management, has been made
professor of finance. Jane Frecknall-
Hughes, formerly of The Open University,
has been made professor of accounting
and taxation.

Jimmy Bell has joined the University
of Westminster as director of the new
Research Centre for Optimal Health.
He previously worked at Imperial College

London, where he was group head
of metabolic and molecular imaging
research.

University College London has
announced the appointment of
Simon Cane as its director of
public and cultural engagement.
Mr Cane joins UCL from Birmingham
Museums Trust, where he was deputy
director.
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Careers intelligence

If you’re seeking
promotion based on
teaching, proofs of
positive impact can
help to make your case.
Jack Grove reports





Shaping the direction of our College of Business

The College of Business is one of
seven new colleges at the University.
These have been newly created
to ensure that our academic
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When it was first unveiled, the
impact agenda was treated with
open contempt by academics.

It was seen as another manifestation
of a creeping audit culture in the acad-
emy: another hoop to jump through.
The language of impact was bolted on
to research applications, with key stake-
holders and “users” identified as the
unsuspecting recipients of dissemination
events planned for the end of the
project. Beyond that, many hoped it
would be more or less business as usual.

More recently, such cynicism has
been overtaken by a more genuine
engagement. This is particularly true in
the social sciences, which celebrate
impact through annual Oscar-style
awards run by the Economic and Social
Research Council.

Its growing band of champions bill
the impact agenda as an opportunity to
dramatically transform how the univer-
sity engages with its public. Instead of
the old, purportedly one-directional,
academic-to-beneficiary style of research

– which is dismissed as unresponsive to
people’s needs, intellectually presumptu-
ous and undemocratic – stakeholders are
now asked to define from the outset
how they would like to benefit from
research projects, sometimes even being
invited to co-construct them.

But it is worth asking whether the
cynicism has really disappeared. Some
researchers clearly view impact as an
opportunity to argue that the social
sciences deserve more than their current
12 per cent share of the total research
income flowing to UK universities. After
all, who could be better placed to cham-
pion the social impact of research than
those who study the social?

But there is a deeper cynicism at
work too. The most enthusiastic
supporters of impact use it to make a
show of their political radicalism –
which, unfortunately, is more apparent
than real. Despite the rhetoric of the
former education secretary Michael
Gove, the left-wing “Blob” is not a force
to be reckoned with. Progressives have
been on the run for decades and are
struggling to come to terms with their

The objects of research

political impotence. The impact agenda
provides a welcome distraction: an insti-
tutionally approved route to making a
difference that claims political authenti-
city by involving its “beneficiaries” from
the outset.

With the gap between would-be
academic benefactor and lay beneficiary
seemingly collapsed, the academic no
longer feels obliged to develop and
pursue a definite politics: since the
research now seems to be grounded in
the priorities of its participants, it
appears to require no intervening ideol-
ogy. Of course, progressive academics
are unwilling to appear completely
devoid of a creed, so they promote the
impact agenda itself as the intrinsic good
of research. Better research, quite
simply, is research that has more impact.

The impact agenda also attracts those
who are rightly preoccupied with the
claimed indignity of speaking on behalf
of others, of subjecting research partici-
pants to the selectively brutal objectivi-
ties of science. Yet, here again, the
apparent generosity of openly negotiated
research projects conceals a more self-
serving motive: the easing of researchers’
bad conscience. In effect, the impact
agenda serves as a welcome diversion
from the violence that research entails,
cultivating the illusion that non-
academic participants are equal partners
and forgetting that they are also raw
materials for auditable research.

Despite all this, the impact agenda
still opens up the prospect of a more
honest and radical engagement between
researchers and their public, allowing
the objects of research not only to influ-
ence how that research is carried out,
but also to question the relationship
that situates them without fail as the
assumed beneficiaries of that great bene-
factor: the research university. This
could unsettle the basic assumption that
drives university life, which is that we
could always do with more research.
The objects of research would ask
academics what they promise in return,
and after hearing our reply, might say:
thank you very much, but we really
would prefer it if you left us out of it.

Ansgar Allen is a lecturer in education at
the University of Sheffield and author of
Benign Violence: Education in and
Beyond the Age of Reason (2014).

Ansgar Allen questions the motives of the impact
agenda’s growing band of champions

An assessment boycott by University and
College Union members is due to begin
today in 69 universities. The industrial

action is over detrimental changes to the
Universities Superannuation Scheme pension
benefits proposed by Universities UK. Sadly,
this industrial action was wholly avoidable.

In my view, UUK made two critical
mistakes in the way it approached this issue.

First, it once again underestimated the
strength of feeling that exists about pensions.
In 2011, when changes were last proposed,
they were rejected by 94 per cent of staff in a
referendum. The employers’ response was to
ignore this vote and push on anyway.

Once again it is clear that the overwhelming
majority of staff oppose the changes. In the
UCU’s ballot, 87 per cent of members voted
for an assessment boycott on the highest
turnout (45 per cent) in our history. Yet the
employers’ response to the ballot was to insist
that their proposals were the best that could
be achieved and they made it clear that they
considered the negotiations to be over before
they had even begun.

When you are proposing big changes (for
some people the employers’ proposals will
mean a cut in expected annual pension income
of 27 per cent) you cannot treat those affected
like spectators in a one-sided tennis match.

The impact agenda provides an
institutionally approved route to
making a difference that claims
political authenticity
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Action over changes to members’ pensions could have been
avoided if requests for negotiation had been met, says Sally Hunt

This is especially true when staff themselves
know that while their pensions are under
attack, many vice-chancellors have used their
own annual remuneration reviews to protect
or, in some cases, even increase their own
pension pots.

This brings me to the second failing. While
UUK is no doubt convinced of the rightness of
its cause, it failed to justify the case for change
to key stakeholders, including many of the
higher education institutions on behalf of
which they are supposed to be negotiating.

The UCU’s objection to the methodology

being used to measure the USS deficit is well
known. We believe that it is too simplistic and
does not take account of the scheme’s under-
lying strengths.

Since 2011, when the last set of detrimental
changes to members’ pensions were made, the
fund’s investments have grown by £8 billion,
the number of members has grown by 18 per
cent and returns on investment have outper-
formed both average earnings and inflation.

What is perhaps more surprising is that the
University of Oxford in its submission to the
USS described the employers’ modelling on

how changes would affect staff as “mislead-
ing”, while fellow Russell Group member, the
University of Warwick, questioned how attrac-
tive the USS will be compared with the Teachers’
Pension Scheme, which operates for academic
staff in the so-called new universities.

The University of Cambridge has also raised
concerns about UUK’s work. Meanwhile, 10
distinguished professors in statistics and finan-
cial mathematics wrote to Times Higher
Education to describe UUK’s modelling
assumptions as “inadequately justified” and
“unreasonably pessimistic and incoherent”.
They were unhappy that UUK’s predicted
salary rises assumed a buoyant economy, but
their investment returns assumed a recession.

A less polite way to describe all of this
would be “spin”. Writing on her blog last
month, pensions expert Ros Altmann called
scare stories about the USS problems “overly
negative”, yet the employers continue to
suggest that the financial position of the USS

sector necessitates urgent change. The fact is
that the average university involved in the
dispute has seen its wealth grow substantially
since 2009, but its spending on staff as a
proportion of income fall over the same
period.

I have raised these issues not to score points
but rather to try to signpost to the employers
how we can resolve a situation that threatens
to create real disruption for hundreds of thou-
sands of students. A prerequisite for a settle-
ment is that UUK needs to recognise and
respond to the strength of feeling among staff
and even universities about the changes.

It is no good blaming poor communication
or local misunderstandings – the real fears that
staff have must be addressed and that will
mean negotiating changes to the proposals.
UUK must also address the concerns that insti-
tutions have highlighted.

It is simply not tenable for a career
academic in the same grade to be some 36 per
cent worse off a year at a USS university when
they retire than if they were at the TPS one
down the road. Lastly, UUK needs to stop
spinning and put its energies into negotiating
sensibly.

The UCU is committed to the sustainability
of the pension fund. We understand the demo-
graphic pressures the fund is under and will
respond positively to the employers if they
respond constructively and positively to our
requests for serious negotiations. However, if
they refuse to do so, they must understand
that we will not roll over, and will we not step
back from taking action to protect our
members’ pensions.

Sally Hunt is general secretary of the
University and College Union.

UUK hasn’t listened to
concerns – and that’s
why there’s a boycott

A prerequisite for a settlement is that
UUK needs to recognise and respond
to the strength of feeling among staff
and universities about the changes
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May I recommend…
A bulging inbox of reference requests prompts Stephen Mumford
to propose reform before six-page testimonials become standard

I love writing and I love being an academic.
But if 20 per cent of my authored output is
the writing of references, and it takes up

a day of my working week, then something is
out of balance.

We all want the best for our deserving
students, especially good employment or
admission to higher study, but have references
turned into a self-defeating arms race creating
an unnecessary extra burden on us all? For an
academic job, we will typically write a three-
page reference for a former graduate student.
Is that enough or too much? Knowing that
rival candidates are likely to get recommen-
dations at least that long, it’s all too tempting
to up the ante even further.

But where will it end? Surely there is a point
beyond which we needn’t extol the virtues of
our students any further. Is a six-page refer-
ence necessary? Surely not. The longer such
letters become, the more likely it is that they

are merely skim-read or not read at all. Still,
you might think, a long reference looks good
even if it’s not properly studied by the recipi-
ent. I sometimes feel I am being assessed as
much as the applicant. Whether they get
offered a position seems to depend at least to
some degree on how well I make the case for
them.

If only one could write a single reference
for a student on their departure and then be
able to consider the job done. But for many
positions, we know that without a bespoke
reference, addressed to the specific job require-
ments, our favoured candidate has little
chance. Sometimes there is even the dreaded
pro forma in which you have to complete a set
of mandatory fields addressing specific ques-
tions in up to 200 words. I once had a refer-
ence request for a position in which security
was paramount asking me about the drinking
and sexual habits of my former student, just in
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case she might be subject to blackmail.
No standard single reference would suffice
there, though I admitted I knew nothing of the
matters concerned.

The escalation in standards of reference is
almost understandable. Apart from wanting
one’s best students to prosper, it seems also a
duty on our part, for who else is in a position
to vouch for them? Occasionally there might
also be the more selfish thought that until the
individual is satisfactorily placed, they will
inevitably be back requesting further references.

Reference writing is just one thing among a
number of vital tasks for society that universi-
ties and their academics perform on a goodwill
basis. Of course it is largely accepted as part of
the job and the student who pays a fee to
study increasingly sees a good reference as an
entitlement. But we shouldn’t forget that the
reference is written not just for the student:
not even primarily so. Our provision of refer-
ences is a service to prospective employers or,
in some cases, other educational institutions
looking for enrolments. Often the candidate’s
record of attainment can speak for itself but
not always. To feel secure in their appoint-
ments, it’s understandable if employers want
someone else to vouch for an applicant. The
provision of references can on occasion be of
incalculable value to the recipient: just
consider the costs of a bad appointment. Yet it
seems again that it is the squeezed and under-
valued academic that is picking up the tab,
through free provision of a service in kind.

This latter point ought to give us some
power to take control of the process,
de-escalating the arms race and shaping the
task into something more sympathetic to our
overburdened lives. Now I wouldn’t suggest
that we consider charging prospective employ-
ers for references, for we don’t want to harm
our own students’ chances. But might we be
able to say that some of the demands made of
reference providers are unreasonable? Do we
always need a reference or so many of them in
every case? Could we collectively insist on
limiting a reference to one page maximum and
general enough that it need be drafted only
once? I have seen some countries where such a
system seems to operate efficiently: where
reference madness has been avoided and where
they cannot believe what UK academics have
to go through. Even in the US, from where
references tend to be long and thorough, there
is a single version handed to the student,
which they are then free to use in all future job
applications. When I open up my inbox to find
yet another batch of deserving requests, I can
see that such a system makes sense.

Stephen Mumford is professor of metaphysics
and executive dean of the Faculty of Arts,
University of Nottingham.
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There is no point in wasting
class time on material that
students will master anyway
for their own purposes,
such as sex or tax

Kick the bucket list aside
Felipe Fernández-Armesto on why esoteric subjects are priority number one
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You may ascend Mount
Fuji, or sail to Sakhalin,
but will not soar as high

or go so far as the poetry of
Bashō will take you. You
may tour the South Seas,
but, unless your sensibilities
are exceptional, you would

do better to read about them
in the pages of Conrad,
Jack London, Stevenson and
Somerset Maugham. I weep

at the folly of friends whose
bucket lists include time-wasting,
nerve-jangling, health-shattering
journeys to places ruined by tour-
ists too dumb to understand them
and too daft to benefit from them.
My rage against travel may be
warped by my own frustrations:
I am condemned to circle the
world, never seeing anything
except airports and lecture rooms.
The loveliest stretches of most
journeys are, for me, hours spent
locked in an aeroplane with a
book.

The best bucket list is blank,
because the things one should
yearn for before one dies are
those one does not know. Every
new fact mastered, reference
memorised, quotation placed,
word acquired, or image
impressed on the mind perfectly
balances the sweetness of pleasure
and sharpness of pain: pleasure in
growing, pain at realising how
mentally stunted I am and how
little time is left for me to learn.

At a panel last week in New
York, the poet Jonathan Cohen
quoted an ancient New York
Times article of Walt Whitman’s
about the Hispanic heritage of the
United States. It surprised and
enchanted me – and humbled me,
too, because a lifetime had not
sufficed for me to discover it for
myself. A few days later in
Santa Fe, New Mexico, the
historian Orlando Romero
showed me copper bolt-heads that
conquistadores fashioned for their
crossbows: I got a vivid sense of
the savagery and isolation of the
warfare the Spaniards extempor-
ised on a remote frontier of
empire – mingled with regret that
my study of the topic had been
dim and under-informed before.

So those blank reams of my
bucket list grow, coiling into the

distance in untidy scrolls, as my
awareness of my own ignorance
increases. Maybe that is why I
cannot bring myself to take part
in the curriculum-reform exercise
in which my university is now
absorbed. “What”, my colleagues
ask, “should a Notre Dame
student know?” The question is of
the kind that can turn a campus
into a cockpit. Postmodern
decriers of the canon squawk and
strut. Defenders of popular
programmes in economics and
psychology ruffle their feathers.
Philosophers and theologians,
who teach the traditionally
compulsory courses at Notre
Dame, start sharpening talons.
Advocates of “skills” and apostles
of epistemics circle warily. In
every department, coxcombs flash
like battle banners.

I respond with indifference.
For three reasons I cannot share
the excitement. First, my own
ignorance makes me indulgent of
my students’ patchy knowledge.
Second, I suspect that what you
teach matters little compared with
how you teach it. An inspiring
course of accountancy – if such a
thing is possible – can leave a
student as impassioned for further
learning as can a series of lessons
on the alchemy of Paracelsus or
the sonnets of Michelangelo.
Finally, I have to confess that
I nourish in secret a core curricu-
lum of my own, but fear to reveal
it – until now – because it is so
defiantly impractical and glori-
ously counter-cultural that it must
incur dismissal and disdain.

Formal education, I think,
should be consecrated to ends
unattainable by other means.
There is no point in wasting class
time on material that students
will master anyway for their
own purposes, such as sex or tax.
It is folly to sacrifice youth to
rigmarole best learned on the job,
such as business management or
computer programming. Modern
languages are accessible else-
where: go to Mongolia, not
Milwaukee, to learn Mongolian;
or to Tuscany, not Tuscaloosa, for
Italian. You will learn enormously
more in stunningly less time. Any
aptitude for which a student has
an economic incentive can be left

to his or her own devices, on the
principle of enlightened self-inter-
est. I do not need to pay someone
to teach me arithmetic: I can learn
to count the cost on my own. I do
not need a professor of cooking in
my life: bachelorhood taught me
enough of the art.

The only good reason for
making a subject compulsory is
that students do not want – or do
not know they want – to do it; the
only good reason for including it
in the core curriculum is that
nowhere, save at university, can it
be mastered well. So I would take
the least popular courses, with the
least obvious practical applica-
tions, and the least remunerative
economic prospects, and construct
my core curriculum of those.
Strangely, the subjects these
criteria qualify turn out to be life-
enhancing – unlocking worlds of
experience inaccessible to most
people, equipping understanding,
stimulating imagination. Philoso-
phy and theology – the old
Notre Dame paired standby – are
vindicated. And at least in the
Western world, Latin, Greek and
Scripture-knowledge, for students
who are to enjoy life to the full,
will do more for their understand-
ing of literature and art than any
amount of instruction in critical
theory. My core subjects will not
give students the means to buy
leisure, but, when they have
acquired it by the exercise of their
own talents, they will know how
to use it well.

Felipe Fernández-Armesto is
William P. Reynolds professor of
history, University of Notre Dame
in the US.
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The decision by the University of York to deduct
100 per cent pay in response to the University
and College Union’s democratic mandate to
initiate an assessment boycott in the Universities
Superannuation Scheme pension dispute (“UCU
ready to ‘dig in’ for a long war on pensions”,
News, 30 October) can only be seen as a new
low in industrial relations in higher education.

Even where employers deducted 100 per
cent of pay for partial performance in the
2013-14 pay dispute, they did so only for
those days where two-hour strikes took place.
York now has the unenviable achievement of
topping at least one league table – that of least
union-friendly universities in the UK.

As has been identified, the proposals for
change increase rather than decrease risks
within the pension scheme and are based on
flawed analysis. That no proposals, guarantees
or safeguards have been outlined for the
defined contribution part of the new scheme
further suggests that the decision to make
these changes has nothing to do with ensuring
that the USS remains an attractive or stable
pension scheme and, instead, everything to do
with undermining it altogether.

Removing the so-called deficit, reducing
employer contributions and transferring risk to
individual members thus lays the groundwork
for the future privatisation of higher education.

The UCU has a clear mandate for national
strike action in defence of pensions, a member-
ship that has voted in the largest turnout in its
history for this action and the ability to ensure
that higher education remains a public good.
We must now respond with all-out national
strike action not only to defend our pay and
conditions but also to retain a higher educa-
tion system that remains under public control.
James Cussens
Branch secretary, University of York UCU
Marion Hersh, UCU national executive committee
(higher education), University of Glasgow
plus 11 others (in a personal capacity)
● For the full list of signatories, visit
www.timeshighereducation.co.uk

Pharmacy’s bitter pill
Greg Clark, the universities minister, has
announced that there will be no attempt to
manage entry into undergraduate pharmacy
programmes in England (“Warning: NHS to
take as required”, News in brief, 23 October).

Instead the NHS will “take as required”
such graduates to complete their pharmacy
training to meet the needs of England. The
rest will either have to pay significant sums
privately to complete their professional
training or seek employment elsewhere.

The Centre for Workforce Intelligence
predicts an oversupply of pharmacists (with the
growth of English schools of pharmacy in the
past decade leading to a large rise in graduate
numbers in the coming years). It was this,

along with the need to refine the curriculum at
undergraduate level to better prepare pharmacy
graduates for their future roles, that inspired
the efforts to match entrants to pharmacy
degrees to future training and workforce needs.

Surveys of pharmacy students completed
by the British Pharmaceutical Students’
Association indicate that the vast majority of
entrants into university pharmacy courses
enrol in the expectation of going on to practise
as pharmacists, so this is likely to leave many
high and dry, and about £50,000 worse off.

Clark’s predecessor, David Willetts, at the
start of the consultation on managing student
numbers, laudably stated that “securing the
student interest” was a key priority. If it is still
a priority, I would be interested in knowing how
it works, as this appears to be simply unkind.
John Smart
University of Brighton

Madness in the method
At a recent meeting with the National College
for Teaching and Leadership, we sought to
understand the methodology that has seen the
agency deliver swingeing cuts in allocated
teacher training student numbers to the

University of Cumbria for the third year in
succession (“Future of teacher training under
threat”, News, 23 October).

The NCTL’s clear line was that we could
challenge it only if we could prove that its
methodology had been unfairly applied.
A challenge to the methodology itself would
not be considered, irrespective of its conse-
quences, as it had been approved by ministers.

How ironic then to see the prime minister in
a state of apoplectic indignation as he contem-
plates the effects of the application of a bit of
methodology in regard to the European Union
budget. He clearly believes this to be unfair,
but is also told that he cannot challenge it.
I sympathise with David Cameron – being
treated with contempt is not a nice feeling.
Peter Strike
Vice-chancellor, University of Cumbria

Audit culture costs
In response to the feature on the monitoring
of academics (“Mass observation”, 23 Octo-
ber), the Association of Research Managers
and Administrators was pleased to see that
Frances Buck, co-founder of Researchfish,
acknowledged the strategic importance that

USS reforms will only
undermine scheme

PILED HIGHER AND DEEPER by JoRGE CHAM
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research-intensive universities place on their
“own internal outcome-tracking systems”,
having “already invested millions”.

ARMA agrees that the work that Research
Councils UK has done in harmonising its
requirements on what needs to be collected
represents significant progress towards a more
standardised and efficient collection process
across all seven councils. However, ARMA
suggests that the assertion that “the [Research-
fish] system is unlikely to add to researchers’
reporting burden” is misguided.

At present there is no facility to upload data
from internal systems into Researchfish, and
there are wider practical concerns relating to
the downloading of information into internal
systems, which is complicated and inefficient.

With the advent of the Higher Education
Funding Council for England’s requirements
for research excellence framework eligibility
and open access, it is becoming necessary for
researchers to enter publication details twice
– once into an institutional system and once
into Researchfish – which increases the admin-
istrative burden and the costs involved.

ARMA welcomes the proposal by RCUK to
host a workshop in December to “explore the
requirements and options for progress on
interoperability”. We suggest, however, that
not ensuring interoperability from the outset is
an oversight, which must be remedied as a
matter of high priority.

We are also keen to stress that the research
reporting strategy should be devised and
delivered by RCUK and that further discussion
should take place as to the ethics of requiring
individual institutions to subscribe to
Researchfish to gain interoperability in order
to provide evidence and outputs of RCUK-
funded research.

Furthermore, to adequately resolve the
outstanding issues, ARMA recommends that
the implementation of the policy be delayed.

ARMA would be pleased to work with
RCUK, Researchfish, Elsevier (Pure), Symplec-
tic (Elements), Thomson Reuters (Converis),
ePrints and others to develop and implement
efficient and robust procedures for interoper-
ability and thus halve the current reporting
burden on our researchers.
Simon Kerridge
Director of research services, University of Kent,
and chair of the Association of Research Managers
and Administrators

The article on the vicissitudes of the surveil-
lance of academics should be read by all univer-
sity managers and policymakers, and they
should be tested on the content afterwards.

It was the psychologist Michael Kirton
who showed that humans can be broadly
divided into “innovators” and “adapters”.
The former are creative thinkers who thrive in
conditions of (academic) freedom, while
adapters (or “functionaries”) tend to work
well within existing systems. In this model,
progress depends far more on our innovators.

The dangers of a regime of low-trust hyper-
surveillance and its accompanying “audit
culture” practices should be clear: they gener-
ate stress and anxiety (both antithetical to

learning and creativity), cultivate compliance
rather than innovative thinking (cf. D.W.
Winnicott), and spawn what David Harvey
aptly calls “status-quo theory”, rather than the
theory and research that help us to transcend
our current limitations.

It is disheartening when large swathes of
the academy show supine acquiescence to the
alien, creativity-stultifying practices of the
noxious surveillance culture. Little surprise,
then, that increasing numbers of academics
are exiting the conventional academy and
seeking and creating exciting alternatives, such
as the new Critical Institute and the Social
Science Centre in Lincoln. Innovative students
are warmly invited to join us.
Richard House, fellow, the Critical Institute, and
former senior lecturer, universities of Roehampton
(psychology) and Winchester (education studies)

Grade grudges
In my last couple of years working at The Open
University, I was conscious of a rise in expres-
sions of disappointment from students about
what they considered to be a low grade in an
assignment (“Pressure rises to ‘give high
marks’”, News, 23 October). The students
believed that the large amount of time and
effort they had invested in their essays should
result in a high mark.

Talking to them about what had been
looked for in the assignment, discussing what
grades were for, and suggesting that in the
future they might put themselves in the place
of their tutor and anticipate what feedback
and score would be given usually prevented
a formal appeal. And perhaps a bit of learning
also took place in that discussion.

At the back of my mind, however, I have
always remembered what a professor told me
and a group of nervous freshers embarking on
a music degree at Durham University in 1965:
“You won’t get a first-class degree through hard
work alone; you will need an extra spark.” At
the time, there had been four first-class degrees
in the subject since the Second World War.
Liz Manning
Cornsay, County Durham

Giving is getting research
May we politely point out to Charles Keidan
(“Good for the money”, Features, 23 October)
that research on philanthropy has been well
established in British historical scholarship for
many years.

In the 1960s and 1970s, debates over
patterns of giving through post-Reformation
endowed charity preoccupied economic histor-
ians, while Marxist social thought influenced
ideas about philanthropy as an instrument of
class control in industrialising Britain.

Urban historians have long been fascinated
with the civic philanthropy of the elites who
forged the fabric of Victorian cities, from
Sunday schools to “Phil and Lit” institutes. The
fashion in histories of social policy since the
1980s for recovering non-statutory forms of

welfare has led to a significant body of work on
philanthropy, of which Frank Prochaska’s is the
most celebrated; his Women and Philanthropy
in 19th Century England, which fused feminist
history with a revised understanding of volun-
tary action, is just one of several contributions.

In our own field, the history of medicine
and public health, the continuing importance
of philanthropy to the pre-NHS hospital
system has been a particularly vigorous field
of research and debate in the past 25 years.

The history of philanthropy has also
encompassed the international level – witness
studies of Rockefeller health funding drawing
parallels with current philanthropy such as the
Bill and Melinda Gates Foundation.

We will not elaborate on the substantial
work on contemporary charity, which organ-
isations such as the University of Birming-
ham’s Third Sector Research Centre undertake
within the disciplinary taxonomy of civil soci-
ety or voluntary sector studies. However, this
can hardly be considered moribund either.
Martin Gorsky, reader in history
Virginia Berridge, professor of history
Centre for History in Public Health
London School of Hygiene and Tropical Medicine,
University of London

House of spirits
The University of Cambridge’s Combination
Rooms do seem to be fertile grounds for
ghost-hunters (“Schools that have ghouls”,
Features, 30 October).

The psychologist Sir Frederic Bartlett
reported that after the death in 1922 of his
colleague W.H.R. Rivers, the anthropologist
and psychiatrist, he encountered him a fort-
night later in the Combination Room of
St John’s College. Rivers entered “alert and
quick as usual”. Bartlett tried to say: “Rivers!
It’s Dr Rivers!” Then Bartlett woke and
found himself in bed at home emerging from
a dream. Even then he was absolutely sure
that Rivers was “there, in the deep darkness”.

Imagination can deceive us all.
R.E. Rawles, honorary research fellow in psychology
University College London
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Across
the
ages
Mature students make up a significant proportion of the
cohort at many universities and they are a diverse group.
Matthew Reisz talks to academics about their experiences
of teaching older learners, while Holly Else examines the
recent decline in their numbers
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needs, while flexible provision allows students
to combine work and study. But how does it
enrich teaching and learning when classes
include older people among the callow school-
leavers? And what challenges does this
present?

Marc Cornock, senior lecturer in law
at The Open University (who has also
taught nursing and in other institu-

tions), takes a very positive view of mixed-age
groups. Mature students, he says, “have life
experiences that they can bring to discussions
and are usually able to articulate these to the
younger students. They bring a different
perspective to a common situation or a clinical
discussion. Their views are often at a tangent
to the younger students, who seem to learn a
great deal from having the mature students
with them. In return, the younger students
usually ‘educate’ the mature students in the
use of technology and more recently social
media and are able to question the perceived
wisdom as they have not experienced it.”

Recalling Sussex, Bowlby says, “it seemed
a hugely positive thing that the presence of so
many older students mixed up the ages. In those
days…you were also exempted from the regular
A-level requirements, so it could be a wonderful
second chance for people who’d left school at
16 or messed up their sixth-form time.”

Such “second chances” often applied to
more than just intellectual stimulation and job
opportunities. It was something of a running
joke at Sussex, as Bowlby tells it, that “all the
female mature students split up from their
husbands before the end of their degree…

In other words, at least in the myth, they
started to think and got fed up with their
domestic lives. And from this you can gather
that many of the mature students were women
– and ‘housewives’ (remember ‘the house-
wife’?) – often doing a degree for something
to do once the children were safely in second-
ary school or whatever. But I also remember
feisty single mothers in their twenties and
thirties, with young children…who were
absolutely engaged intellectuals like the best
of the 18+ students.”

Stuart Laing, now professor emeritus in
cultural studies at the University of Brighton,
where he served as deputy vice-chancellor
until earlier this year, still remembers the very
first undergraduate class he taught – at the
University of Sussex in 1973. It included three
out of five (male) mature students: “a former
merchant seaman studying philosophy, a
former lorry driver studying geography and
a former travel agent studying history – all
three older than I was. They all had great
experience and quite broad knowledge. The
trick was to know how to help them organise
and discipline their knowledge and reflections
into a coherent argument rather than merely

In 1978, Judy Worham’s brother broke
his neck in a motorcycle accident. As he
struggled to “come to terms with being

permanently paralysed”, she often visited him
in hospital and began to reflect on what she
would have felt in the same situation. Her
biggest regret, she realised, was her “lack
of achievement in formal education compared
with my two brothers, both graduates from
good universities”, so she decided to do some-
thing about it. After embarking on GCSEs
and A levels, in 1984 and at the age of 38,
she took up a place at University College
London to study English.

This required a certain amount of juggling.
Worham remembers an occasion when one
of her daughters was sick with glandular
fever and also very worried about a dehy-
drated guinea pig called Bracken, which had
to be given water through a pipette every
10 minutes. With course notes spread over
the dining room table, she recalls that she
“ran up and down the stairs to attend alter-
nately to pig and daughter” while thinking
about “how to structure my essay, the argu-
ment I would put forward, and searching my
memory for the evidence to back my points”.
At one point, unfortunately, she accidentally
dropped Bracken on the floor with an ominous
thud. The essay, unsurprisingly, didn’t get
finished until 4am.

Yet despite such challenges, Worham “loved
the intellectual excitement and found that the
necessity to complete the domestic fed in to my
enthusiasm for the academic…It was a heady
mix and I thrived on the intensity of my life.”
Since no special arrangements were made to
take account of many mature students’ family
commitments, she “gained a huge level of
satisfaction, sense of achievement and confi-
dence in dealing with every crisis as it
occurred”. After gaining her degree and a post-
graduate certificate in education, she taught
English in a further education college and went
on to run the teacher training courses under
the auspices of Canterbury Christ Church
University. She has also written several books.

This is an archetypal uplifting story of
university helping someone to turn her life
around. When Rachel Bowlby, now North-
cliffe professor of English at UCL, worked
at the University of Sussex from 1984 to
1997, she witnessed a number of similar
transformations among her mature students.

“The absolute standout”, she says, was a
man who “started his degree in his late twen-
ties in the mid-1980s. He was married and a
father of three children, had been working
in a garage and done some Open University
modules. He was a natural from day one, got
a first (when firsts were rare), did a (funded)
PhD and ultimately got an academic job.”

The huge increase in participation rates
over the past 30 years means that someone
like this would now be much more likely to
go to university in the first place. Studying as
a mature student has become far more
common, too, with the number of such
entrants roughly doubling between the mid-
1980s and the mid-1990s. At many universi-
ties, adult learners now make up a significant
proportion of the student body (see table,
right) and there is greater awareness of their

Universities with a high proportion
of mature students

Institution Proportion of
first-year

students aged 21
years or over

The Open University 90%

Glyndwr University 72%

London South Bank University 68%

University of West London 68%

Teesside University 66%

Bucks New University 65%

University of Wales, Newport* 64%

Staffordshire University 62%

University of Bolton 62%

University of Glamorgan* 60%

Source: Hesa data. Data is for full- and part-time first-year under-
graduates in 2012-13. Apart from The Open University, the table
excludes small and specialist institutions. * Institutions have
subsequently merged to form the University of South Wales

Mature Majority: top 10 caMpuses

it was something of a running joke
at sussex that all the female mature
students split up from their husbands
before the end of their degree
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the classes where “class differences and age
differences came together. In a much more elite
system (even in the ‘newer’ universities) the
cultural gap between an 18-year-old woman
from a Surrey upper-middle-class family and
a working-class man 20 years older – maybe
with skills of argument honed at Ruskin
College or in East End trade unionism – was
huge. This might be compounded if the
seminar topic, perhaps industrial history or
D.H. Lawrence or social stratification, was
one with a political edge.”

Ronan Paterson, principal lecturer in
performing arts at Teesside University, has also
seen some of the assumptions that school-
leavers can make about their elders challenged.
On one comedy module he taught, some of the
younger students thought that they might
embarrass a mature female student with
“some fairly risqué anecdotes about their
sexual exploits”. Unfazed, however, “the older
lady got up and delivered a monologue based
on her own experiences over a 40-year period,
which reduced them all to stunned silence. The
audience’s laughter was at least as much at the
faces of those who had tried to shock her as it
was for her (very funny) stories.”

In Paterson’s experience, “mature students
are generally the best students we have. They
tend to be far more strongly motivated than
a lot of 18-year-olds…[who often] think it’s
simply an occupational hazard to miss a class
because you’re hung-over.”

And Alison Lester-Owen, a senior lecturer
in nursing at Glyndwr University who has
taught “groups with student ages separated by
decades, 18 to mid-fifties and older”, relishes
the “richness” this brings to discussions. Since
mature students can suffer from a lack of
confidence “go[ing] right back to their school
experience”, universities have to focus on
“building back their confidence and providing
both academic and emotional support when
required…Timetables need to be flexible
enough to recognise that many students are
juggling family life, a part-time (or even full-
time) job, and their education.”

Academics inevitably report a few
painful experiences with mature
students, too.

Nick Pearce, a teaching fellow in social
sciences who works on Durham University’s
foundation programme, notes that “going to
university is a challenging and sometimes
traumatic event for anybody. This is only
magnified as students get older and there is
more of an upheaval in their life and more of
a challenge to their ways of thinking.” One
particular 50-year-old woman “found the
transition to higher education very difficult.
She’d also completed some kind of teaching
certificate and had very particular ideas about
teaching and learning that did not translate

into her experience of higher education, in
particular in my class, which is pretty infor-
mal and interactive. In fact, she said in our
interview, ‘Your teaching style didn’t suit me
at all.’ In class she was pretty surly and I’m as
sure as I can be that she was the person who
put ‘0’ on all the questions for my module
evaluations, which in a fairly small class
dragged all my numbers down.”

The most challenging mature student
recalled by Rosemary Ashton, emeritus Quain
professor of English language and literature
at UCL, is a non-native English speaker who
“had overcome life problems (including
divorce) and was determined to do well and
get the most out of university. All of this was
admirable, but she was difficult to shift when
the tutorial hour came to an end. I would
try to wind up the discussion, but she just
carried it on. I would stand up, as if to usher
her out, but she sat on. In the end, I had to
ask a colleague to ring me up on the hour
and require me to leave my room, which
I managed to do, but still with her talking
as I walked her out of the room!”

Yet there seems widespread agreement
about the sheer – and often inspiring – levels

University can be traumatic, and as
students get older it is more of an
upheaval in their life and more of
a challenge to their ways of thinking

let their ideas sprawl broadly. And also to
avoid the other two class members (19-year-
old women) being completely overawed and
tongue-tied.”

More generally at the time, however, the
majority of mature students at Sussex, particu-
larly in the humanities and social sciences,
were women, and Laing witnessed “some quite
interesting contrasts between the 18-year-old
school-leavers and, say, the mid-thirties
mothers of two now wanting to catch up on
something they had missed or which was not
available to them 15 years earlier (when female
students had been still in quite a minority).

“A typical seminar on the family might
include bright and well-read 19- or 20-year-old
psychology students who thought they knew
all about children because they had read the
right books and the mothers who thought they
knew all about children because they had had
one or two themselves. Both sets had to have
their assumptions questioned and broadened
with sensitive handling (especially in a seminar
group where they had started arguing). When
this worked well, it was very productive; when
it did not, tensions could arise.”

Even more highly charged, adds Laing, were
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For many universities,
including London South
Bank University, Stafford-
shire University and Tees-
side University, teaching
mature students is their
bread and butter: among
their first-year under-
graduate student body,
the majority of students
are older learners. At
The Open University, the
UK’s open access dis-
tance learning university,
mature students over-
whelmingly dominate:
90 per cent of the institu-

tion’s 60,000-strong
cohort of first-year under-
graduates are aged 21 or
over. But in recent years,
across the UK as a whole,
the number of mature
students has been in
decline (see graph, right).
In 2008-09, more first-
year undergraduates
were mature (21 or over)
than of school-leaver age
(20 years and under),
at some 450,000 and
380,000 respectively.
However, by 2012-13,
the latest year for which

figures are available,
the number of mature
students had dropped
by about 150,000 to
about 290,000.

In England, the fall
has been particularly
steep: the number of
mature first-year under-
graduate students fell
by 37 per cent between
2008-09 and 2012-13,
according to data from
the Higher Education
Statistics Agency.

Mature students are
more likely to enrol at

post-92 universities, and
Pam Tatlow, chief execu-
tive of the Million+ group
of modern universities,
says that older students
have faced a “triple
whammy” in recent years.
Tuition fee hikes in 2006
and 2012 have coincided
with a global recession
and a real-terms fall in
earnings. Employers,
who sometimes support
mature students with the
costs of study, have also
been “more reluctant”
to contribute to the

of commitment that mature students are will-
ing to put in.

When Bowlby taught at Sussex, “everyone
was in effect getting paid for this privilege of
being a student”, and “it was the mature
students who sought to deserve that privilege
and use it”.

Ashton appreciated the wide reading that
many brought to their seminars, and also “the
fact that they often speak up to fill a silence,
not necessarily because they feel superior (in
fact they often feel the opposite, as they are less
close to having done their A levels) but rather
because they have a stronger sense of social
duty. They can feel for the poor teacher who
is hoping for answers to her/his questions.”

Rosanna Cantavella, professor of medieval
Catalan literature at the University of Valencia
in Spain, sees this as part of more general

generational trends. She usually has one or
two mature students in each group and
“always finds they are a joy to teach”. “The
main curse of college lecturers at present is
having to suffer the increasingly infantile
behaviour of their students, especially freshers.
I remember an era when it was unthinkable
for us to ask our students to be quiet in class;
now we’ve got to, from time to time. You’ll
never have this problem with mature
students,” she says.

Also very welcome to Cantavella is “the fact
that mature students have, and show, respect
for the subjects they’re learning, for the place
where they’re studying, and (what a change!)
for its lecturers. ‘Respect’ is a word many of
today’s undergraduate students wouldn’t know
from Adam.” In contrast, older students
“recognise hard work when they see it and
appreciate the service their lecturers give them”.

Although in reality her mature students are
generally “more well read…most of them
suffer from a certain inferiority complex that
hinders their creativity, especially as freshers:
they think their young classmates have a
strong advantage over them in knowledge”.
This means, explains Cantavella, that the
lecturer’s first task is “to make them under-
stand that, within the university world, they
are at least level with the young”.

We can leave the last word to Worham.
Among the school-leavers she studied with,
a few were arrogant and others too “vulner-
able…to speak up in seminar sessions”. Most
irritating, however, were “those who seemed
to me to be downright lazy…I was annoyed
when we’d arrive at a seminar and I’d been
up till two in the morning to finish the book
in question to find some student come in
through the door, sling her bag on the table
and ask in a bored voice, ‘What are we
supposed to have read?’…As a mature student
I had such a hunger for it all that it seemed
a criminal waste not to take advantage of the
brilliant education we were being offered.” l

Mature students are generally more
well read but most suffer from a
certain inferiority complex that hinders
their creativity, especially as freshers

Fee hikes and the global recession are not
the only factors that have contributed to
the decline in the number of older learners

‘The system’s modelled
on 18-year-olds’
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higher cost of tuition fees
under the 2012 system,
she adds.

“It is disappointing
that the student support
system continues to be
modelled on 18-year-olds
who study full time when
one in three students
now enters university
for the first time when
they are over 21,” tatlow
comments.

and she fears that
other policy changes
may do even more to
reduce the flow of mature
students entering higher
education. For example,
in 2013, public funding
was scrapped for individ-
uals aged 24 and over
wanting to take Level 3
courses, equivalent to
a levels, she says. Now
students must pay for
these qualifications
up front or take out an
advanced Learning
Loan, creating yet another
“hurdle which those who
are aiming to enter uni-
versity later in life now
have to cross”.

More recently, there
have been some positive
signs. data from ucas
suggest that the number
of full-time applicants
aged 25 and over placed
15 days after a-level
results day in england
has almost bounced back
to 2010 levels. that
year, universities placed
34,800 students aged
25 and over. although this
fell to a low of 30,700
in 2012, it has now risen
to 33,700 in 2014.

Les ebdon, director
of the office for Fair
access, says that he is
encouraged to see the
“particularly strong recov-
ery in acceptances this
year”. Yet the Sutton trust
warns that the number
of applications by mature
students remains “sub-
stantially lower” than pre-
2012 levels, particularly
in england. and ebdon
says that he is “really
concerned” about the
“dramatic decline” in the
number of part-time stu-
dents. about 60 per cent
of all mature students
study part time, according
to Hesa data, and a

report from the Independ-
ent commission on Fees
published in august
found that part-time
mature student numbers
are not bouncing back
in the same way as their
full-time counterparts.
Analysis of Trends in
Higher Education Applica-
tions, Admissions, and
Enrolments says that
2012-13 enrolments
for part-time mature stu-
dents are down 43 per
cent on 2009-10, a drop
of 100,000 students.
this is compared with
a fall of 13 per cent for
full timers aged 25 and
over in the same period.

claire callender, pro-
fessor of higher education
policy at Birkbeck, univer-
sity of London, believes
that the funding system
is contributing to this
difference. Part timers,
unlike those who study
full time, are not eligible
for loans and mainten-
ance grants to help with
living costs. “the only
financial help that they
can get is for their tuition
fees,” she says.

“the assumption is
that they are working
and maybe their employer
will help pay or contribute
to their cost of study in
some way,” she adds.
But the recession has
made employers less
likely to fund study for
staff, says callender.

on top of this, many
part-time students are
not eligible for fee loans
because they often have
some kind of higher edu-
cation qualification, and
therefore fall foul of the
so-called eLQ (equivalent
or lower qualifications)
rule. “those people are
having to pay up front,
out of their pocket…and
there is no guarantee
that you are going to get
a fabulous promotion
having gained your
degree,” callender
explains.

“If the decline in part-
time students was only
to do with the economy
– with the increase in
unemployment and the
decline in household
incomes – then you

would expect the england
figures to bounce back
[as the economy
improves], but they have
not,” she says.

What has been the
impact on universities
that focus on widening
participation for mature
students? at the univer-
sity of West London,
which has campuses in
ealing, Brentford and
reading, a high propor-
tion of the student body
is aged 21 or over.

the university has
seen a 7 per cent decline
in first-year students
aged 21 and over since
2010-11. In 2012-13,
68 per cent of first-year
undergraduates fell into
the mature age category,
down from 75 per cent
in 2010-11. But deputy
vice-chancellor Kathryn
Mitchell says that num-
bers have now reached
a “steady state”.

the university’s port-
folio is centred around
professional qualifica-
tions, including degrees
in nursing, midwifery,
social work and hospital-
ity, and Mitchell has a
“hunch” that the number
of mature students study-
ing for professional quali-
fications has not fallen
in the same way as for
those taking more trad-
itional academic degrees.

Maturity is an import-
ant entry criterion for
nursing and midwifery
degrees, for example,
and nursing students are
also eligible for NHS bur-
saries to pay fees. For its
hospitality management
degrees, the university
has always looked for
students who have some
experience of the industry.

She says that the
university works hard to
attract mature students.
Local employers often
earmark staff to study
at the institution. Fee
waivers and peer mentor-
ing schemes support
a significant proportion
of students, and the
university runs open
days that are specially
designed for potential
mature students.
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Who’s enrolling? age group analysis in england

First-year mature undergraduate students
in England by age
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INTERVIEW Sir Steve Smith

‘If you want
thanks and love,
get a dog’

It might seem strange to ask someone with 12 years as
a vice-chancellor under his belt – along with a Universities
UK presidency and the obligatory knighthood – whether

he has a thick skin.
But Sir Steve Smith, vice-chancellor of the University

of Exeter, gives the impression of feeling very acutely the
criticism he has faced during his time at the heart of higher
education policymaking.

As head of UUK from 2009 to 2011, he was, of course,
first in the firing line when the elephant guns came out in
response to the coalition’s tuition fee reforms. And over lunch
at The Delaunay restaurant in London’s theatreland, it is clear
that he is still bothered by the venom he faced over what he
sees as his efforts to secure the future of the UK’s universities.

But before we get to his time as UUK president, when he
helped to forge the new funding regime in the white heat
of the student protests, I ask for his thoughts on the current
turbulence – and turnover – among those running our univer-
sities, and the tensions emerging in their governance.

“My honest view is that it is all down to the marketisa-
tion,” he says. “The sector is very turbulent. And in that
situation, academics have one view of things, management
have a view, and alumni, students and governors all have
a view. So it is hardly surprising that you get this turnover,
because everyone is trying to work out which way is up.”

Clearly the crises at individual institutions can be acute, Ph
ot

og
ra

Ph
y

te
ri

Pe
Ng

il
le

y

To his critics, Sir Steve Smith was the UUK
president who supported the trebling of
tuition fees and irrevocably changed higher
education for the worse. He tells John Gill
why he still believes he did the right thing
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but Smith worries that however disruptive
such cases are locally, the ramifications may
end up being much farther reaching.

“My worry is that someone comes in
[to address governance crises] and says, ‘Right
– we need to regulate this’, and then regulation
hits us all. So I think governance is an issue
for all the sector, not a hierarchical thing that
happens down here, but not up here.”

He has also been around long enough to
know that personal factors can play a part in
the turnover we are seeing among university
leaders. “I think that some v-cs have just said
‘sod it’, I really do,” he remarks.

So after 12 years in charge at Exeter, in
which time the university has grown dramatic-
ally, increasing its turnover from £85 million
in the year before he arrived to £306 million
last year, and with student numbers reaching
19,000, has Smith ever felt that way?

“No,” he says, before instantly reassessing
his position. “Only momentarily. I mean,
yes of course, when someone has another go.
I don’t mind them disagreeing with me at
all, but what I find very depressing is this
[suggestion that] ‘v-cs are philistines who
only care about the bottom line’.

“I have my critics – that is completely
reasonable – but it’s when people say ‘you’re
doing it for some [ulterior motive]’, that’s
when it gets…”

Which brings us to Smith’s time as presi-
dent of UUK. It’s hard to forget the
pungent whiff of revolution in the air

at the time of the tuition fee vote. Nick Clegg,
as the pledge-breaking leader of the Liberal
Democrats, was indisputably cast as the villain
in this drama. But if Clegg was the man
stroking a white cat, then Smith was seen by

opponents of the reforms as one of his heavies,
standing shoulder to shoulder with David
Willetts, the universities and science minister
who drew up and implemented the plans to
treble the cap on fees and dramatically reduce
Higher Education Funding Council for
England grants.

Smith understandably sees things a little
differently. “What became clear very early on
was that whoever won [the general election
in 2010], we would be in some trouble,”
he says. “The sector would be cut; that was
made clear by both main parties. And the
attack on what UUK did – it was as if we
made decisions that allowed them to cut.
What we tried to do was limit the damage to
the sector, and…I honestly think we did that.”

One of the enduring problems with the
funding regime that was established is that
there is now a broad consensus that the system
is not sustainable in the long term.

This is partly because of increases in the
resource accounting and budgeting charge (the
proportion of state-backed fee loans that will
never be repaid – the government’s current
estimate is that the equivalent of 45 pence
in every pound loaned will be lost). Many
vice-chancellors would also argue that it is
because the £9,000 fee cap has not risen with
inflation, even as the science budget, which
was ring-fenced only in cash terms, has been
eroded in the same way.

The result, as we approach the next general
election, is that higher education funding is
back on the political agenda (if it was ever
off it), with the Labour leader Ed Miliband
trailing a policy of £6,000 fees earlier this
year, only to drop it – seemingly at the last
minute – from his party conference speech.
One analysis of Labour’s stance is that the
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What happened in public was that a lot
of people wept tears of regret, literally
in one case, that they had to charge
£9K fees, and then charged them

Points of view students took to the streets in 2010 to protest coalition plans to allow English universities to charge undergraduate tuition fees of up to £9,000
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estimated £2 billion cost of the policy, which
would have to be met if universities were not
to face a harsh reduction in teaching funding,
was judged not to be worth it at the ballot
box, with shadow chancellor Ed Balls said
to be particularly unconvinced.

Smith’s view is that Liam Byrne, the shadow
minister for universities, science and skills,
“has been heroic – he cares about the sector –
and he has said he isn’t going to announce
anything until he can show us where the money
will come from”. Labour has indicated that its
policy will be shaped following the chancellor’s
Autumn Statement in early December.

Smith is unusual (although not unique)
among vice-chancellors for paying such
close attention to, and seeking to be so

personally involved in, national policy issues,
particularly at a time when many university
leaders are sweating more than ever about the
performance of their own institution.

But he says that his chair of council, Sarah
Turvill, has recognised the importance to
Exeter’s future of a coherent funding scheme,
and has licensed him to spend the time he
does on national issues.

He adds that this is not just a priority for
him professionally, but how he spends his
leisure time: “I don’t put my feet up in front
of the telly. I’m a data person. I look at trends,
I read every report.”

So does he think that his efforts, three years
after he finished his term as UUK president,
are recognised and appreciated?

“In the sector, I don’t know what the view
is [of my national policy work]. I mean, people
are nice to me now. After the fees thing I had
a lot of flak. I had horrible letters. One [letter
from a fellow vice-chancellor] said I’d done
the moral equivalent of invading Iraq. One
wrote to me and said we should let the cuts
to our funding go through because the people
of Britain would react and there would be
demonstrations on the streets to protect
university funding, and we would get a Labour
government elected in 2015 that would ensure
that the cuts were reversed.

“What also happened in public was that
a lot of people wept tears of regret, literally
in one case, that they had to charge £9K fees,
and then charged them.

“So as I look back, maybe I’m a little bit
cynical, but I honestly think that if I had
the time over again I’d do exactly the same
thing; I just would have spent a lot more time
explaining it. What was it Harry Truman said?
If you want thanks and love, get a dog.”

His feeling of vindication is bolstered by
the student applications data, which suggest
that the fee hike has not dented aspiration,
particularly among people from disadvantaged
backgrounds (he describes the figures on the
latter as “stunning”).

He also insists that he respects those fight-
ing against the marketisation of higher educa-
tion on ideological grounds (“these are people
who care about the sector”), and admits that
“there’s a debate to be had, and the kind of
question you ask yourself is: ‘Am I a willing
cog in the machine?’ But given the kind of
choices that were coming, I think…we’ve done
extraordinarily well.”

His tenure as UUK president was not the
first time Smith had come under intense pres-
sure over difficult and unpopular decisions
that he nevertheless regards as essential. In
2004, two years into his vice-chancellorship,
he took the decision to close the departments
of chemistry and music at Exeter.

“It led to a huge amount of criticism:
117 news articles and two parliamentary
inquiries,” he says.

“It was a very difficult decision, and there is
a lot of animosity towards me about it, but the
truth is that if we hadn’t done it, we wouldn’t
be seventh [in the national league tables].”

So am I right in my assessment that he is
not as thick-skinned as some of his peers?

“The people closest to me would say that
I agonise too much, that I worry, that I read
the negative stuff,” he agrees. “The book I am
best known for as an academic [Explaining
and Understanding International Relations
(1991)], one reviewer wrote: ‘If this is the best
that the discipline can do, it’s in a bad state.’
This is a book I wrote with a world-ranking
philosopher [Martin Hollis]. I may not be
brilliant, but by God he was.

“Like anyone, bad stuff stays with you. It’s
in the wee small hours of the morning that you
think, did I do something right? But as long as
I’m convinced that it was right, not just right
numbers-wise but right morally…What upsets
me is the moral high ground that people
occupy, which is often an excuse for self-
interest. But we did it [closed chemistry and
music], I never want to have to do it again,
luckily I think I’ll never have to do it again,
and had we not done it we’d have used all the
subsidies from the departments that were doing
well to subsidise the loss-making departments.”

His instant recall of the 117 news articles
reinforces the impression of an experience

etched into his consciousness. The same goes
for the “pithy” review. Where did it appear,
I ask?

“In The Times Higher Education Supple-
ment, and I know the person who wrote it.”
He laughs. “The serious point is that I do read
it all [the coverage about himself], and I think
that probably is a mistake psychologically.
I know other v-cs who never read any of it.
But I try to do the right thing, and that’s
what got me through UUK – that and having
Nicola Dandridge [chief executive of UUK]
beside me, who I think has done more than
anyone to hold the sector together.”

In his 13th year of working an 80-hour week
as a vice-chancellor, and with the UUK
presidency behind him, one might expect

Smith to think about other options. He insists
that he is happy at Exeter and intends to stay
for another five years – but surely he has
considered moving on?

“I’ve thought about it of course, but I was
doing a review of the National University of
Singapore recently, and one of the people
on the panel – John Casteen, former president
of [the University of] Virginia – said that he’d
done some work that showed that the institu-
tions that have been most successful have had
transformative leadership which is often in
excess of 15 years.

“There is something in that. It is very diffi-
cult to change something in five years. The
average lifespan of a British vice-chancellor-
ship is 4.7 years. The first year you are there
you are working out what’s going on. The
second year you are building the team. The
third year you can start to make the changes,
but…as soon as you announce you’re leaving,
you are a lame duck. So if you’re there for five
years you have about an 18-month window.”

His ambition for Exeter, which he says
he does not intend to grow beyond 22,000
students, is for it to join the small elite that
occupy the top places in the world university
rankings.

I ask why rankings are so important. Why
would he not be happy for Exeter to be a very
good university in the South West of England?
His answer is that the very best research is
done by international teams, and Exeter needs
to be at the top to work with the top.

“It’s the concept of associative mating:
if you are seventh in the world, you don’t mate
with number 497. So we have to be in that
research grouping at the top,” he explains.

“It is not a ‘nice to have’, it is essential.
To use the football analogy, you are asking why
don’t we just play in the Premier League, when
the real action is in the Champions League.”

As we come to the end of the meal (Sir Steve
ate prawn cocktail followed by grilled calf’s
liver with bacon and mashed potato and a
black coffee – “no Black Forest gateau”, he
points out), he has one parting observation
about his time at the heart of the policymaking
machine.

You have to be careful, he says, “because
it can go to your head, this job, and there is
an aphrodisiac quality – I don’t mean literally
– about being close to power, to politics…”

And with that, he is off. To a board meeting
at UUK – where else?l

I don’t mind them disagreeing with me
at all, but what I find depressing is the
suggestion that ‘v-cs are philistines
who only care about the bottom line’
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Treme, Series Four
Created by David Simon and Eric Overmyer
Directed by Anthony Hemingway, Ernest
Dickerson and others
Written by David Simon, Eric Overmyer and others

“O h Lord. My mama died.” Herbert
Freeman’s words are delivered with
the apparently matter-of-fact intona-

tion of one who has so profoundly incorpor-
ated a trauma that his account of it sounds
strangely serene, even unemotional.

Ethel Freeman was 91 years old when she
died in her wheelchair outside the Morial
Convention Center in New Orleans. Like the
thousands of others there, she was thirsty,
hungry, confused and without shade in
temperatures of up to 38°C. Herbert recalls
waiting until daylight with his mother’s
slumped body, placing “a little towel” – all he
had – over her face, eventually being told to
push her body out of the way. “I didn’t really
want to do it,” he says to the camera.

This was America in 2005. Herbert Free-
man’s first-hand account is one of many
recorded by Spike Lee in his monumental
documentary When the Levees Broke:
A Requiem in Four Acts (2006). His directorial
style is as unassumingly grief-laden as Free-
man’s testimony, and as free of histrionics. The
Requiem is a long film (at almost four and
a half hours) that scours away the political
hyperbole and cant that followed Hurricane
Katrina. One after another, New Orleans resi-
dents tell Lee’s camera their stories; share their
mobile-phone footage; and despair at the
appalling exacerbation of the disaster by the
bungling of ill-prepared, inept officials from
the Federal Emergency Management Agency.

On 29 August 2005, Hurricane Katrina
devastated much of New Orleans, killing
almost 1,000 and flooding 80 per cent of
the city, whose levees, or dykes, were repeat-

edly breached as the Mississippi overflowed.
It was the worst residential disaster in US
history, and the city’s population fell from
about 485,000 residents before Katrina to
230,000 in its immediate aftermath. We can
all be somehow immune to statistics like these,
and we need first-hand accounts like Free-
man’s to shake us out of the complacency that
impersonal numbers can create.

D avid Simon’s docudrama Treme, whose
final series is shortly to begin its run on
British television (on Sky Atlantic), in

many ways picks up where Lee’s Requiem left
off. Before Treme, which started in 2010,
Simon was best known for the TV series
The Wire (2002-08), the social-realist fiction
set in Baltimore and beloved of academics
everywhere (the University of York briefly

hit the headlines in 2010 when it offered
a module structured around it). This shares
with Treme not only many of the same actors
but also Simon’s feverishly evangelical compul-
sion to expose social injustice and give voices
to the unheard. The Wire was a post hoc hit,
but, in the UK at least, Treme is the best TV
series almost no one’s ever watched (it had
only about 25,000 viewers for the third season
in spring 2013).

Like The Wire, Treme is part of that rela-
tively new breed of TV that allows cinematic
techniques time to develop in a small-screen
series. Its abysmal viewing figures cannot take
into account those who wait for box sets
rather than slavishly doing what used to be
known as “tuning in” at specific times to
watch specific programmes. In series such as
Boardwalk Empire and The Knick, serious
film directors such as Martin Scorsese and
Steven Soderbergh can spread their creative
wings, creating slowly evolving character arcs
in a way that a 90-minute film cannot allow.

Treme is a remarkable and important work
of art, quite unlike anything I’ve seen on TV
or in the cinema before. It’s set in Tremé, a
neighbourhood in the fourth of the 13 districts
of New Orleans. In the southeast of the city,
Tremé blurs into the French Quarter, or Vieux
Carré, perched on one of the Mississippi’s
sluggish, grey loops. The 18th-century milliner
turned property developer Claude Tremé could
scarcely have envisaged the unique status that
the land named after him would quickly come
to have, as a home for a racially and culturally
diverse confraternity of the oppressed, the
gens de couleur libres – freed slaves, Creole
people and “Mardi Gras Indians”.

I’m hooked by this sprawling, ensemble
piece, the plot of which meanders like the
Mississippi but also has unseen yet somehow
discernible, dangerous currents beneath its
surface. From the outset, Simon was insistent
that trained actors would interact with the
residents and legendary musicians of New
Orleans (who knew, for instance, that Fats
Domino was still alive and singing Blueberry
Hill with achingly mellifluous passion?).
Although it is first and foremost a fiction,
albeit one with strong underpinnings of testi-
mony and fact, the incorporation of “authen-
tic” voices means that Simon is letting New

The best TV series that no
one seems to be watching
From the creators of The Wire,
Treme is an outstanding drama
set in post-Katrina New Orleans.
It deserves a far bigger
audience, says Emma Rees

CULTURE

I’m hooked by this sprawling, ensemble
piece, the plot of which meanders like
the Mississippi but also has unseen,
dangerous currents beneath its surface
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Orleans locals speak: to have employed only
professional actors would have been to visit
yet another indignity on the region.

Simon presents music as Tremé’s prevailing
vernacular and as a way out of deprivation,
since it offers modes of self-expression to
people whose voices are otherwise overlooked.
The trombonist Antoine Batiste (played by
Wendell Pierce, himself a passionate advocate
for New Orleans), for example, is a flawed,
because human, character. As the series
evolves, he works to help schoolchildren –
many of whom have seen and experienced
the most traumatic events post-Katrina –
flourish through learning how to play music.
He eventually leads his protégés in the
Mardi Gras celebrations.

I’ve already said that it’s an ensemble
piece, and the range, power and credibility of
the characters is remarkable. My favourites
include Davis McAlary, an optimistic, artistic
musician and dreamer; Toni Bernette, a cour-
ageous civil rights lawyer; Albert Lambreaux,
a Mardi Gras Indian Chief (played by the
wonderful Clarke Peters); and bar owner and
resilient survivor LaDonna Batiste-Williams
(the remarkable Khandi Alexander).

Lambreaux sees himself as crucial to the

continuity of New Orleans’ lineage of tradition
and identities, and, in series three, this becomes
a life-and-death matter for him. The New
Orleans chef Janette Desautel (Kim Dickens)
uses food where Lambreaux uses music and
dance. Along with sex, of which there’s also
plenty in the series, the neighbourhood’s DNA
is shot through with music and an equally
distinctive culinary culture.

T reme is an exquisitely crafted quest narra-
tive – all the many characters are looking
for something or someone that the unre-

lenting waters swept away – and a social
commentary. It’s a strange hybrid, maybe, but
one that never jars. It is also a potent medita-
tion on human frailty and resilience, and on
human greed and lust. It’s a slow burner, but
for me that only heightens the tender beauty
of a historical piece, set in very recent times,
sensitively exploring the literal and metaphor-
ical rebuilding that has had to go on after
Katrina. I’m mournful that the fourth series
is the last, but actually it couldn’t be any other
way: the chronology means that the repairs,
both in terms of bricks and mortar and in terms
of hearts, have almost caught up with them-
selves – and with 2014 – but are still ongoing.

The series’ excoriation of Fema’s cata-
strophic post-Katrina failings and exposure
of the ingrained institutional racism that
informed numerous disastrous policy decisions
were revelatory for me – I thought I knew
about Katrina, but I didn’t really know. The
show must make for extremely uncomfortable
viewing for various Louisiana and federal
authorities, and for the New Orleans Police
Department, but that’s no bad thing.

Yet Treme is, above all, a love story, a
paean to one poverty-stricken neighbourhood
of the displaced and the dispossessed; a place
that is somehow boundlessly rich despite
its financial poverty. What it isn’t is “a rich
tapestry”. For that analogy suggests finiteness
and completion when, in fact, most people’s
lives are not woven, but tangled and untidy,
with glimpses of beauty and coherence if we’re
lucky. Loose ends are rarely tied up, but indel-
ibly mark our psyches, making us who we are.
Treme keeps Katrina, the beginning, on the
agenda, even as the series draws to an end.

Emma Rees is senior lecturer in English
at the University of Chester and author
of The Vagina: A Literary and Cultural
History (2013).

Rebuilding from the roots up the neighbourhood’s DNA is shot through with music, and in Treme actors interact with residents and musicians of New Orleans
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By Orrin H. Pilkey
and J. Andrew G. Cooper
Duke University Press
168pp, £46.00 and £12.99
ISBN 9780822357988 and 58091
Published 21 November 2014

Last winter, at the height of the
record-breaking storms that
Britain endured, the South

Coast was particularly affected.
Partly because its soft shores are
not usually assailed in this
manner, the effects were dramatic.
Overnight, the sea wall from
which I swim every day had been
felled as if tipped over by a wilful
child. Built from Quarr stone,
robbed out of the dissolved medi-
eval monastery at nearby Netley,
this solid construction had been
unable to withstand the normally
calm seas of Southampton Water

being roused to fury by the wind
and a high spring tide. I was
utterly shocked at the sight – the
remains resembled a pile of post-
Blitz rubble. But if I had read
The Last Beach, I would have
been even more worried.

In the new genre of science-
based apocalyptic non-fiction
that serves to open our eyes to
the effects of the Anthropocene
– the recently designated
geological era in which it can be
concluded that our species is
having an unalterable effect on
our planet – Orrin Pilkey and
Andrew Cooper’s book is a terri-
fying addition to a growing and
doomy bookshelf. Pilkey, profes-
sor emeritus of geology at Duke
University, and Cooper, professor
of coastal studies at the Univer-
sity of Ulster, have created a
wide-ranging survey of the state

of our beaches – the essential
and incredibly fragile interface
between us and the sea.

The beach is our last resort –
if you’ll forgive the pun. It is
where the land runs out, and
where we gravitate on our annual,
aestival migrations to the water’s
edge. We stand there, looking out,
like the Manhattan water-gazers
of Herman Melville’s Moby-Dick,
and see ourselves, and our souls,
reflected in the sea. With the
encroachment of modern life
and its digital demands we seem
to be driven ever closer to those
margins – some in search of solace
or recuperation, others in search
of economic relief. Witness the
daily boatloads of desperate
migrants leaving the developing
world for ours. (After the infam-
ous capsizing off Lampedusa in
October 2013, when more than
300 Eritreans died, it transpired
that the refugees had been told
that they would be sailing
straight from the North African
coast into London itself.)

Such a pitiful longing for other
shores is a sharp contrast to the
fact that the highest property
values in the UK are to be found
at Sandbanks on Poole Harbour,
where hedge fund managers and
footballers spend millions merely
to live within sight of that same
poetic but freighted medium,
the sea.

The watery world laid out by
Pilkey and Cooper is not a happy
one. It is one where, in the UK
alone, litter on beaches has
increased by 121 per cent since
1994. Where remote Hawaiian
beaches are composed of 70 per
cent plastic nurdles – the raw
pellets that go to make up our
plastic world. Where Californian
surfers lose limbs from infections
caught from contaminated water.

Even the sand itself is toxic.
In a list that this writer – as an
open-water year-round swimmer
– finds more chilling than the
Solent at 4am on a pitch-dark
February morning, the authors
advise: “1. Don’t walk barefoot
on the beach. 2. Don’t lie on the
sand. Lie on a thick towel or
blanket. 3. Never, ever get buried
in beach sand.” The reason?
New evidence suggests that there
are more faecal particles in the sand
than there are in the muckiest sea.

There are welcome glimpses
of optimism here, however, as
The Last Beach hymns the sea
and its margins for their recrea-
tional and restorative powers.
“We must view the beach as

If you go down
to the sea today
Philip Hoare admires a terrifying portrait of our
impact on the sands that protect us from danger

a sacred and resilient yet strangely
fragile natural environment to be
protected at all costs,” Pilkey and
Cooper insist. But time and again
(and their writing does suffer
from the academic’s love of repeti-
tion and the tendency to tell the
reader what they are about to say,
say it, then tell the reader what
they’ve just said) the authors
stress that the argument comes
down to one dilemma: buildings
and beaches; the two don’t mix.

Creating defensive sea walls
is almost always done to protect
expensive beachfront property,
rather than the lives and liveli-
hoods of “ordinary” people.
Sea walls, whether composed of
concrete, boulders or even old
cars, rapidly denude a natural
beach of its sand by forestalling
the processes by which it is
renewed. High-end resorts buy
in sand to replenish their beaches
for the benefit of high-spending
customers. But that sand has to
come from someone else’s beach
– usually a location without the
financial or political wherewithal
to defend its resources. Sand
mining is done illegally around
the world, and Pilkey and Cooper
are not loath to name the guilty
nations. Suffice to say that neither
Singapore nor Dubai comes out of
this book very well.

But they also blame the very
notion of beach engineering itself.
Their especial ire is reserved for
the US Army Corps of Engineers,
the go-to, government-financed
body whose first response to
disaster seems to be to lay down
some serious concrete, ignoring all
those elemental lessons of long-
shore drift that we learned about
in geography class. In the authors’
opinion, the Corps’ lack of both
foresight and hindsight is a direct
result of the vested financial inter-
ests of powerful beachfront prop-
erty and business owners.

As ever, money and power talk,
even on the beach, even in the face
of the increasingly serious storms
that the US has suffered in recent
years during Hurricanes Sandy
and Irene. After the latter hit the
US east coast in 2011, for instance,
the Corps pumped 200,000 cubic

Remote Hawaiian beaches
are composed of 70 per
cent plastic nurdles –
the raw pellets that go to
make up our plastic world
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metres of sand on to Atlantic
Beach, New Jersey. Within five
months it had disappeared, leaving
a 9m-high cliff cut into the shore-
line, and an estimated bill of
$4 million to deal with it. Rising
seas around the world will multi-
ply these bills by millions because
of such misguided, short-term
schemes, with beaches needing
to be replaced every few years.

In contrast, the authors speak
glowingly of our own National
Trust and its realistic attitude to
the many hundreds of miles of
coastline that it owns. At Brown-
sea Island in Poole Harbour, the
Trust has decided not to renew
steel and wooden pilings and
gabions set in place in the 1970s,
preferring that the beach find its
own level.

Such apparent laissez-faire
must strike terror into the wealthy
homeowners just across the
harbour. Meanwhile, on nearby
Studland beach – famous for its
nudists and its sea horses – the

practice of removing sea grass has
been discontinued, despite some
local opposition to the “smelly”
seaweed. As a result of the natural
fertilisation, native plants such as
sea rocket are helping to stabilise
the shore and the dunes behind.

We imagine we can design a
beach, shape it like a sandcastle.
Because it sits so close to us –
often within sight of our cities and
towns – we think we can conform
it to our own image, as an adjunct
to our culture. This invaluable
book makes clear what we stand
to lose by continuing to make
such assumptions. The Last Beach
did not make my swim this morn-
ing much happier, but it does
provide its own alarm call – as
well as offering a plan of action
to reclaim the beach, for ourselves
and for future generations.

Philip Hoare is professor of
creative writing, University of
Southampton, and author, most
recently, of The Sea Inside (2013).

Vincent Barnett, formerly research fellow in the
economic history of film, University of Bedfordshire,
is reading Roger Backhouse’s The Puzzle of
Modern Economics: Science or Ideology?
(Cambridge University Press, 2010). “Since the
2007‑08 financial crash, economics has been
subjected to heightened criticism. Backhouse takes
on the two extreme views: economics as ‘autistic
irrelevance’ and ‘ideological apologetics’, versus
the ‘universal relevance’ of a ‘perfect market
equilibrium model’. He astutely demonstrates that
the truth is (or should be) in between. Radically
moderate essential reading for academics.”

Caroline Flurey, postdoctoral research fellow in the
Faculty of Health and Applied Sciences, University
of the West of England, is reading Eleanor Catton’s
The Luminaries (Little, Brown, 2013). “I’ve challenged
myself to read all winners of the Man Booker prize,
and what a book to start with. Set in the New Zealand
gold rush and written in the style of a 19th‑century
classic, this epic book follows 13 men trying to solve
a series of seemingly unconnected mysteries.
Beautifully written and elegantly structured, it’s
no surprise that this was last year’s winner.”

Nigel Rodenhurst, part‑time lecturer in English,
Aberystwyth University, is reading Martin Jacques’
When China Rules the World: The Rise of the
Middle Kingdom and the End of the Western World
(Penguin, 2009). “This book should be compulsory
reading for any academic teaching for a term in
China and considering her or his long‑term options.
In a book of predictions based on cogent arguments
and respected sources, Jacques lets the West know
that its domination is soon to be over and that a new
world order based on ‘contested modernities’ is soon
to arrive.”

Sir David Bell, vice‑chancellor, University of
Reading, is reading Ian McEwan’s The Children Act
(Jonathan Cape, 2014). “McEwan has always been
an acute observer of middle‑class manners and
frailties, despite occasional lapses into self‑parody.
This novel examines the human dimension in the
interface between the law and personal religious
belief. A late‑middle‑aged judge in a fragile marriage
confronts, professionally and personally, a young
Jehovah’s Witness who is unwilling to accept a life‑
saving blood transfusion. Powerful and moving.”

Bruce J. Schulman, William E. Huntington professor
of history, Boston University, is reading Elizabeth
Cobbs Hoffman’s Broken Promises: A Novel
of the Civil War (Ballantine, 2011). “A teeming
smorgasbord of pleasures: passionate romance,
the intrigue of a spy thriller, courtly manners and
diplomatic drama at the pivotal moment of the
American Civil War. Displaying the skill of a master
storyteller and the command of the distinguished
historian that she is, Elizabeth Cobbs Hoffman brings
alive a neglected but pivotal moment in America’s
tumultuous relationship with Great Britain.”

A weekly look over the shoulders
of our scholar-reviewers

WHAT ARE YOU READING?

“I live in Hillsborough,
North Carolina – where
General Cornwallis spent
some time – with my wife
Sharlene and dog Buddy,
a Jack Russell,” says
Orrin Pilkey (above left).

Pilkey, the James B.
Duke professor emeritus
of geology at Duke Uni‑
versity and founder and
director emeritus of the
Program for the Study of
Developed Shorelines at
Western Carolina Univer‑
sity, was born in New York
City and raised in Wash‑
ington State. He “was not
studious in high school
or as an undergrad.
I finally saw the light
when I married Sharlene,
who was raised in an
Alaskan fishing village
and with whom I shared
a love for the outdoors.”

What advances would
Pilkey like to see in his
area of science? “Hon‑
est, objective and careful

studies of various
aspects of beach replen‑
ishment and the impact
of seawalls on beaches.
At present these aspects
remain guesswork,
open to over‑optimism.
It makes our science
vulnerable to wayfaring
rogue consultants.”

But “things are chang‑
ing fast” in the field, he
adds. “A minor example:
when I started fieldwork
in the marine environ‑
ment, we would throw
all our garbage over the
side, in everything from
skiffs to research vessels.
Now we don’t.”

Belfast‑born Andrew
Cooper (above right),
professor of coastal
studies at the University
of Ulster, has lived in
Coleraine for 20 years
with his wife Amanda.
His favourite beach in
Northern Ireland, he says,
is Whitepark Bay on the

north Antrim coast, which
boasts “spectacular
views across it from the
surrounding countryside,
and [an] unusual set
of crescentic bars”.

He was “the antithesis
of studious as a child,
and it was only when
I embarked on research
that I really began to
flourish academically”,
and is grateful for “the
enthusiasm of my first
geology teacher, John
Neeson, and my parents
patiently driving me to
endless rock outcrops”.

Cooper has worked
with Pilkey “for about
12 years, and we have
travelled much of the
world together. He has
been an enormous
encouragement to me.
We have much in com‑
mon – for example, before
we met, each of us had
amassed, quite indepen‑
dently, a large collection
of airsickness bags from
various airlines. But we
are also able to challenge
each other and have a
really stimulating debate.”

Karen Shook
To read more, visit:

www.timeshighereducation.
co.uk/books

THE AUTHORs
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There Goes the Gayborhood?
By Amin Ghaziani
Princeton University Press
360pp, £24.95
ISBN 9780691158792 and
9781400850174 (e-book)
Published 22 August 2014

I live in Brighton, the supposed
“gay capital” of Europe;
I moved here in 1985 to be

a lesbian, making me part of
that great gay migration. As
Kath Weston put it in a much-
cited 1995 paper, “Get thee to
a big city”, and it seems queers
are still lighting out for the terri-
tory, albeit urban jungles rather
than American plains. Queers’
frontier regions are decidedly
more metropolitan.

Certain cities are seen as oases
of gay-friendliness, famously
Brighton, Berlin, Sydney,

Manchester, Paris, and perhaps
the Ur-city for queers, San Fran-
cisco. Amin Ghaziani’s book
describes his own careful case
study of Chicago, focusing on
the two “gaybourhoods” of
Boystown and Andersonville.
Through the prism of these two
spaces, Ghaziani considers how
such queer geographies have
changed in response to social and
cultural trends, and how they
manage their inner demographics.

I learned from this rather
baggy but informative work that
apparently there is a kind of gay
panic in the US about the decline
of gaybourhoods. Because of
“post-gay” neoliberalism and its
concomitant gradual assimilation
of gays and lesbians into cultural
norms, we are told, the shouty
“We’re here, We’re Queer, Get
Used to It!” is being supplanted

by the whispery apologia “I may
be gay but I’m ethnically
straight”. Maybe Dorothy doesn’t
need Oz any more.

However, says Ghaziani, it
might be too soon to write an
elegy for the brief 50-year
appearance in human geography
– from the Second World War to
the 2000s – of the gay ghetto.
Drawing on census data, opinion
polls, media reports and more
than 100 interviews, he painstak-
ingly tracks the gay footprint
across Chicago and, by extension,
the US. He argues that in some
places, such as the Castro district
in San Francisco and in North
Halsted Street in Boystown,
Chicago, gaybourhoods have
become heritage spaces (and the
book includes some photos of the
hilariously phallic rainbow pylons
erected by Chicago’s city council
in honour of gay history). But
queer migration evolves continu-
ously, moving restlessly to form
new spaces delineated by ethnic,
age or gender criteria.

This book is very American in
its precepts – and it is about
America, so fair enough. In line
with many cultural geographers,
Ghaziani sees sexual subcultures
as minoritised identities that seek
to plant their flag on a piece of
land. (This is the land of pioneers,
after all.) He points out that the
typical established gaybourhood is
largely white, male and middle
class, and that other types of
queers seek other types of spaces.
He cites residents of Boystown
who don’t like young queer and
trans blacks hanging out on
“their” street corners. He iterates
the spatial tensions between
queers and straights, lesbians and
gays, whites and blacks. This is
the problem in trying to delineate
a gay mecca: it’s as much an enab-
ling idea, an imaginary, as a space
of the everyday.

Living in my Brighton terraced
house with my five lesbian cats,
I still have to put up with my
straight homophobic neighbours
on both sides. But the fact that
I know I can go into town and
see plentiful queer urban life
resplendent in its ordinariness
makes those homophobic neigh-
bours tolerable. Ghaziani argues
for the gaybourhood’s longevity
as an idea of safe space, and
I agree. We are still not quite out
of Kansas.

Sally R. Munt is director, Sussex
Centre for Cultural Studies,
University of Sussex.

Vivid Faces: The Revolutionary
Generation in Ireland 1890-1923
By R.F. Foster
Allen Lane, 496pp, £20.00 and £11.99
ISBN 9781846144639 and
9780141969565 (e-book)
Published 2 October 2014

“My parents are not quite
like myself,” declared
the Irish republican and

feminist Muriel MacSwiney,
speaking at a US-led commission
investigating reported atrocities
during the Anglo-Irish War of
1919-21. Muriel’s husband
Terence, the Lord Mayor of Cork,
died on hunger strike in 1920
protesting against British rule.
The MacSwineys were among the
young radicals who became
Ireland’s revolutionaries, many of
whom took part in the 1916
Easter Rising and subsequent
struggle for independence. For a
century they have assumed the
rank of martyrs, incorporated into
the foundation myth of the Irish
Republic. Yet they were, as Roy
Foster argues, a “revolutionary
generation” that was made, not
born, and they saw themselves as
different from the social and polit-
ical order around them.

Foster is the author of master-
pieces including Modern Ireland,
1600-1972 (1988) and a two-
volume biography of W.B. Yeats
(1997, 2003). While Vivid Faces is
not quite of the same calibre, it is
nonetheless a significant accom-
plishment that makes a serious
case for the concept of “gener-
ations” in exploring the origins of
the Rising. Its title is taken from
Yeats’ poem Easter 1916, written
in the rebellion’s aftermath, which
recalled the radicals’ “Vivid
Faces” in the “slightly Bohemian
circles of Dublin” before many
took up arms against the British
Army. On the surface, they had
little to unite them. They came
from different religious and politi-

Chasing the
rainbow roads
Mapping queer spaces is revealing, but ghettos
are also places of the mind, says Sally R. Munt
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cal backgrounds in northern and
southern Ireland; some had been
born or had lived in England; but
most were middle-class intellec-
tuals who congregated in Dublin,
and they were all firmly anti-
Establishment.

Foster argues that we must
explore their radical world if we
are to understand how the Rising
became possible. The first half of
Vivid Faces, and the most fascin-
ating part of the book, is devoted
to the “pre-revolutionary” period,
1890 to 1916. Through personal
diaries, letters and journals he
allows us to see how these young
people lived. What follows is a
portrait of an Ireland that bears
little resemblance to the country
that emerged after 1922. The
radicals’ extremism was multi-
faceted and their anti-Establish-
ment views were wide-ranging,
expressed in theatre, journalism,
sexual experimentation, anti-cleri-
calism and even eating preferences
(Edwardian Dublin had two vege-
tarian restaurants). This was a
“spectacularly free” Ireland, but,
in the eyes of these young people,
one singularly lacking in political
freedom.

Home Rule, which would grant
a small measure of self-govern-
ment to Ireland within the Empire
and which seemed to be on the
verge of fruition, was, for the
radicals, a betrayal of Ireland’s
right to complete independence.
They thus armed themselves and
started a revolution. As Yeats
said, “all changed, changed
utterly” – but Foster argues that it
“may not have been the revolu-
tion that they intended, or
wanted”. The book’s second half
traces how many dreams turned
to nightmares as the Ireland that
emerged was less liberal than the
one it replaced.

Recent advocates of Scottish
independence had their own
reasons for challenging the
307-year-old Union, but Britain as
we know it seems safe for another
while. Foster illuminates the
anti-Establishment world that
propelled young Irish people to
challenge the UK of an earlier
period. For those interested in
exploring that world and how a
“revolutionary generation” felt
about the Ireland that emerged
following independence, Foster’s
book, in unmatchable prose, is a
must-read.

Niamh Gallagher is a doctoral
candidate in modern Irish history,
St Catharine’s College, Cambridge.

Happier People Healthier Planet:
How Putting Wellbeing First Would
Help Sustain Life on Earth
By Teresa Belton
Silverwood, 372pp, £13.95
ISBN 9781781322604
Published 8 September 2014

A s someone who has always
considered that famous
phrase “the pursuit of

happiness” to be dangerous
nonsense, I came to this book
with low expectations. Surely
human beings’ insistence on seek-
ing pleasure at any cost has been
a disastrous enterprise, running
counter to the needs of the
planet? Not necessarily,
Teresa Belton argues convin-
cingly: translate “happiness” as
“well-being”, and we begin to see
how a concern for the condition
of humanity can complement a
concern for the condition of non-
human nature.

Overall, Belton offers four
basic requirements for sustaining
life on Earth: countering “the
culture of consumption”, with its
attendant waste; making it our
business to understand climate
change and recognising what we
need to do to prevent further
damage; systematically address-
ing the challenge of “ill-being”,
which she sees as built into our
current way of life; and a restruc-
turing of economics in the light
of ecology, so that it attends to
the real requirements of our
earthly “household”.

It is hard to fault the
thoroughness of her analysis –
evident, for example, in her
outline of what being a “Happily
Modest Consumer” would actu-
ally involve. Moreover, this is not
just a matter of speculation:
Belton bases much of her exposi-
tion on the actual experience of
several individuals from differing
classes and backgrounds whom
she interviewed for this book.

Thus we are encouraged to
engage seriously with the implica-
tions of changing one’s way of
life. These interviewees, identified
only by their first names, all have
interesting and instructive stories
to tell. The common wisdom they
have acquired might be summa-
rised by Wordsworth’s famous
phrase, “plain living and high
thinking”.

At the same time, I became
aware that Happier People
Healthier Planet is informed by
a wealth of theory, and does
not rely on reportage alone.
Indeed, Belton reminds us early
on how important to her has
been the examples set by John
Ruskin, by E. F. Schumacher and
by Herman Daly. I liked in partic-
ular the way she spelled out the
importance of Daly’s “steady-
state economics”, dedicated to
the goal of achieving “a more
modest ecological impact in a
happier society under the full
control of its citizens”.

However, Belton’s stress on
modest expectations does not
blind her to the importance of
fostering creativity, play and a
capacity for wonder in children
and adults alike. How else
would we be able to empathise
with the green world that
sustains us? Action in itself is not
the full answer. Belton discourses
at some length upon the spiritual
dimension of ecology, which
might inform our activism,
reminding us of the necessity of
guiding our “doing” by a sense of
“being”.

My only reservation about this
excellent handbook of ecologi-
cally responsible living is that
Belton does not dwell long
enough on the problem of over-
population. According to a recent
authoritative report, half of the
world’s wildlife has been lost in
the past 40 years. It is surely no
coincidence that in the same
period the number of human
beings on the Earth has doubled.
If we “do the maths”, we might
conclude that the greenest thing
anyone can do is not to have chil-
dren. But putting that argument
aside, I would strongly recom-
mend this book to all those who
want to ensure that they benefit
the world they are privileged to
inhabit.

Laurence Coupe is visiting
professor of English, Manchester
Metropolitan University, and
author of Kenneth Burke: From
Myth to Ecology (2013).
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Summers of Discontent:
The Purpose of the Arts Today
By Raymond Tallis, with Julian Spalding
Wilmington Square, 192pp, £8.99
ISBN 9781908524409
Published 11 September 2014

A book in praise of the arts,
and the sublime freedoms,
abrupt deceits, frequent

longueurs, utter happiness they
may bring, is not – it is a surprise
to think – a familiar academic
topic these days. When the author
of such a work turns out to be an
ex-professor of geriatric medicine,
and when the book itself has been
quarried from 20-odd other books
by the same hand but extracted
and edited as this new book by
a faithful and admiring friend,
why then the reader sits up
sharply. She looks out with a
brightened eye for something

remarkable and not at all the
usual routines of postmodern
theory, shaded by dead Marxism,
its feet set in the concrete of
inanimate psychoanalysis.

The strange provenance of his
book is of a piece with Raymond
Tallis’ striking career and his
prominence in the intellectual
journals as that rare creature: the
accomplished medicine man with
a quotation from Proust or Rilke
always at the ready.

Then we discover his amenable
purpose, which is no less than to
reaffirm, to argue and stand up
for the loving amateur of the arts,
to rehearse his or her always
thrilling rediscovery of the mighty
freedoms of art, to offer a little
tender therapy when the fragmen-
tariness of experience gets to be
too much for us art-lovers, once
more to weigh in humanist scales

the disproportionate passions that
art and life rouse in us to the ulti-
mate advantage of neither.

Tallis is quite undaunted by the
company he keeps in such a huge
venture, all packed into just under
200 pages. (His Elizabethan
namesake lends him a happy prec-
edent for complexity in the great
40-part motet.) He starts out
from many memories of a holiday
cottage in Cornwall, sprinkled
with paddling, beach cricket, real
ale, fudge, all in the name of
rediscovering the bliss of right
form, of so living that corner of
a happy life that experience and
idea perfectly coincide.

This reader, at least, pulls back
a little during this opening chap-
ter, wanting first to object to
Tallis’ too-chatty indulgence in his
reminiscence, and wanting second
to say that of course idea and
experience do sometimes shape
themselves isomorphically; as
Theodor Roethke reassures us,
“the right thing happens to the
happy man”.

The bittiness of things bothers
Tallis, and so does the traditional
pedagogy of the arts, teaching
that good art makes us good
persons. It was tiresome to meet
again in these pages George
Steiner’s death camp official listen-
ing to Schubert, thus disproving
the redemptive property of great
art. As Iris Murdoch drily said,
such a man would probably turn
out to have certain defects as a
human being.

But never mind. Refusing
redemption, Tallis is filled with
praiseworthy praise. Even if
momentarily poisoned by his
scientific forebears such that he
has to announce “there is little
objective basis” for saying, with
A.N. Whitehead, that “great art
adds to the permanent enrichment
of the soul”, he leaves us goggle-
eyed aesthetes and vacuous critics
(much abused here) with plenty
of encouragement. In a splendid
passage describing how one may
listen to beautiful piano-playing,
he makes real (“realises”) for us
the freedom conferred even by
mere moments of great art; such
freedom can surely be commended
as one of the virtues.

It’s hard to tell for whom Tallis
is writing. He restates, but quite
without ventriloquism, the argu-
ments for art of Coleridge,
Ruskin, Leavis and all. He does
so in the high academic style and
a damn difficult vocabulary
(pandiculate, allotrope, bolus,
orthogonal). Perhaps he is implic-

itly addressing the common
but cultivated reader of the TLS,
LRB and THE? In which case,
good luck to him.

Fred Inglis is honorary professor
of cultural history, University of
Warwick.

STEM Strategies: Student
Ambassadors and Equality
in Higher Education
By Clare Gartland
Institute of Education Press
200pp, £25.99
ISBN 9781858566177
Published 15 August 2014

It is increasingly common for
universities to use students to
help with outreach activities at

local schools in order to encour-
age interest in science, technology,
engineering, mathematics and
medicine careers. Here, Clare
Gartland evaluates the work of
the student ambassadors who are
aiming to raise aspirations and
influence career options for young
people who may not have been
planning on entering higher
education, or who may not have
previously considered specialising
in STEM subjects.

The study on which this book
is based compared two London-
based higher education institu-
tions with very different
widening-participation and STEM
outreach strategies. The activities
at “Royal” (a Russell Group insti-
tution) focused on medicine, and
at “Bankside” (a post-92 univer-
sity) on engineering. Evidence was
captured through observation,
supported by informal interviews
and focus groups with partici-
pants during outreach events.

Most of the outreach work
considered here was directed
towards disparities in gender,
social class and ethnicity. The
widening-participation schemes
under consideration – particularly
Aimhigher, the Medical Access

So, does culture
enrich us?
Raymond Tallis is entering a crowded arena when
he asks what the arts mean now, says Fred Inglis
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Scheme, the Gifted and Talented
programme and the Access to
Engineering Project – differed
considerably in their interpreta-
tion of widening participation,
which pupils were to be targeted
and what types of activities were
offered.

Although ambassadors were
expected to promote STEM and
higher education in general to
pupils, the initiatives were also
seen as marketing opportunities
for their institutions. At Royal,
very little overlap was evident
between local schools targeted for
outreach and their national
recruitment focus. Medical
students were appointed to help
with Royal’s activities, but their
other widening participation
activities and recruitment were
supported by different centrally
recruited ambassadors. At Bank-
side, the student ambassadors and
schools targeted for core recruit-
ment and marketing activities
were the same as those for
outreach work, which led to some
blurring of objectives.

Gartland’s book highlights a
number of serious considerations
for those organising widening
participation activities, especially
what type of activity works best,
how ambassadors are recruited
and how well they are trained,
briefed and equipped to meet the
demands of the activities they are
asked to help with. In one exam-
ple, where ambassadors supported
mathematics teaching in a school,
the outcomes appeared to be less
positive for the STEM agenda
than activities with a more infor-
mal structure that included oppor-
tunities for social interaction
between ambassadors and pupils.

The discussions around the
identities adopted by ambassadors
and how the pupils related to
them were of interest to me:
ambassadors were usually consid-
ered role models, but sometimes
not. Gartland sees it as inappro-
priate when ambassadors adopted
a “deficit and charity” attitude
towards pupils. This particularly
applied to the largely white
middle-class ambassadors from
Royal when helping what they
perceived to be economically
and socially disadvantaged,
underperforming pupils from
local comprehensives.

It was disappointing to hear
that few pupil participants were
converted to a higher education
trajectory through these schemes,
as most had already been plan-
ning to go to university. However,

most pupils agreed that ambassa-
dors had brought them first-hand
experience of what student life
was really like, in certain cases
countering negative perceptions
about STEM careers that had
been gained previously from
teachers or careers advisers.

This book should be of interest
to anyone involved in widening
participation, schools outreach or
recruitment. There has been very
little evaluation of the impact of
STEM outreach schemes, or of the
work of student ambassadors in
this field, so this contribution is
important.

Irene Glendinning is academic
manager for student experience,
Faculty of Engineering and
Computing, Coventry University,
and she is actively involved with
Computing at Schools and STEM
outreach.

Palace of Books
By Roger Grenier, translated by
Alice Kaplan
University of Chicago Press
136pp, £14.00
ISBN 9780226308340 and
6232591 (e-book)
Published 10 November 2014

A cademic literary criticism is
frequently declared dying or
dead (often, paradoxically,

in the work of academic literary
critics). Happily for its practition-
ers (and – usually – happily for its
students) it’s thriving. However,
since the heyday of public critics
such as F.R. Leavis – and with
honourable exceptions such as
Jonathan Bate and Terry Eagleton
– a gap has arisen between what
academics write and what the
public reads about literature.

Because, be sure, there is a
huge public desire to discuss
books: witness the boom in liter-
ary festivals and the popularity of
book groups. This desire is not
satiated by the doorstop literary

biography nor the stale author
interview (“where-did-you-get-
your-ideas-from-now-you’ll-read-
from-chapter-two”): indeed, many
book festivals are beginning to
offer wider and more challenging
ways of talking with readers, and
universities are starting to develop
what we call, with our character-
istic mix of earnest accuracy and
deadening jargon, “public engage-
ment”. But responding to this
desire, too, is a new genre of
books about books, or what Joyce
Carol Oates names the “biblio-
memoir”, combining criticism,
author biography and memoir.
Recent examples include Saman-
tha Ellis’ account of the fiction
about women that shaped her,
How To Be A Heroine; Rebecca
Mead’s The Road to Middle-
march: My Life with George
Eliot; Geoff Dyer’s savage account
of how he didn’t write a book
about D.H. Lawrence, Out of
Sheer Rage; David Shields’ How
Literature Saved My Life; and
more. Roger Grenier’s utterly
charming, readable and sophisti-
cated collection of reflections,
Palace of Books, fits perfectly into
this genre.

Or, perhaps, this new wave has
just caught up with Grenier: he is
a well-established figure in the
French literary world. Born in
1919, he worked with Camus on
the journal Combat, and he seems
to have known all the greats of
post-war French writing. A novel-
ist and a publisher, a short-story
writer and journalist, his discus-
sions of reading and writing have
an easy air of nonchalant sophisti-
cation – and the lovely translation
by Alice Kaplan keeps the tone
light.

At first sight, each essay seems
like a string of beautiful, apposite
and insightful quotations from
two centuries of European,
Russian and American literature,
each focused around a theme
(“Leave-taking”, “Writing about
Love, again…”) strung together by
Grenier’s numinous intelligence,
with occasional autobiographical
details (just enough, as it were, to
lend experience to the argument).
But as the collection goes on, it
becomes clear that something
more demanding is going on. In
the essay “Private Life”, for exam-
ple, Grenier begins by discussing
the media circus that surrounds
contemporary writers – but notes
that this is not new “if you think
about Sartre and Beauvoir…
Musset and George Sand, Dante
and Beatrice”. He points out how

Gérard de Nerval’s mental illness
was extensively discussed in print
by his friends.

The apogee of this fashion is
not in the present but in the “liter-
ary botany” of writer and critic
Charles Augustin Sainte-Beuve,
who judged the author in order to
judge the work. But, Grenier
observes, Proust and many others
disagreed with him not only for
more obvious reasons (“How does
being a friend of Stendhal’s make
you better suited to judge him?”)
but centrally because this sort of
“biographical criticism” makes no
distinction between the outer life
and the “occupation of writing”.
In writing, “quieting the speech
which belongs as much to others
as ourselves, we come face to face
once more with ourselves, and
seek to hear and to render the true
sound of our hearts” (Proust
again).

Understanding what writing
itself is evades easy capture for
Grenier. Similarly, the essay “To
Be Loved” takes on the question
of “Why write at all?”: to be part
of the literary world, to become
famous, to be loved, to exorcise a
trauma, to survive – Grenier finds
writers offering perfect aperçus
and apt quotations. But he ends
with Sartre and the thought “what
else to do?”: a satisfactory answer
is elusive. The collection is
obsessed by, circles around again
and again, the very experience of
writing and oddly how hard it is
to communicate exactly what it is.
The frustration and joys of writ-
ing, its causes and effects can all
be told, but for Grenier there is
something incommunicable about
actual writing itself.

Academics know that, very
often, the most interesting bits
of the conference are not the
plenary sessions or even the
ahead-of-the-curve graduate
student panels: the most thought-
provoking moments are the off-
the-cuff conversations in the
queue for coffee, the intellectual
speculations (and perhaps
personal gossip) over a drink, the
quick admissions of what that
paper was really about as we rush
from A to B. This book is just like
that, full of clarity and revelatory
moments (but with all the dull
bits cut out): time spent with
another charming and erudite
guest in the Palace of Books.

Robert Eaglestone is professor
of contemporary literature and
thought, Royal Holloway,
University of London.
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The University of Vienna intends to increase the number of women on its faculty, particularly in high-level positions, and therefore specifically invites
applications by women. Among equally qualified applicants women will receive preferential consideration.

Visiting Professor of Comparative Politics

Closing date for applications is December 5, 2014.

lit. b (postdoc).

The University of Vienna, one of Europe’s oldest universities, offers approximately 9,700 employees manifold opportunities in research, teaching and
administration. As stated in its development plan, the University of Vienna aims at strengthening its position as a major research-oriented university.
Key elements of this strategy include the provision of an attractive range of research-based study programmes, support for furthering the work of junior
academic colleagues and high-calibre professorial appointments.

ProfessorshiPs

Joint Professorship with the Medical University of Vienna
full Professor of Molecular Biology

faculty of social science
full Professor of Communication science

Closing date for applications is January 7, 2015.

Visiting ProfessorshiPs

faculty of Philosophy and education and
Centre of teacher education
Visiting Professor of Curriculum and instruction with particular emphasis
on social, cultural and linguistic diversity

faculty of social sciences
Visiting Professor of Comparative Politics

Closing date for applications is December 5, 2014.

the University of Vienna invites applications for the following positions. full details can be found at http://jobcenter.univie.ac.at/en/home

University professors will be classified according to the Collective Bargai-
ning Agreement for University staff into the salary group A1. the salary
will be individually negotiated under consideration of the previous
career development and in case of an appointment from abroad of the
different tax legislation.

tenUre trACk Positions

faculty of Philological and Cultural studies
tenure track Position for Chinese studies

faculty of Physics
tenure track Position for Condensed Matter Physics

Closing date for applications is January 7, 2015.
if the agreed upon qualification on tenure track positions (initially limi-
ted to 6 years) is reached, employment will be made permanent, which is
connected with the title “Associate Professor”. Classification according to
the Collective Bargaining Agreement for University staff: § 48 Vwgr. B1
lit. b (postdoc).

APPOINTMENTS

To place an advertisement please write to: Recruitment Advertising, Times Higher Education, 26 Red Lion Square, Holborn, London WC1R 4HQ Tel: 020 3194 3399 Email: recruitment@timeshighereducation.co.uk
Booking deadline: Friday 11am the week of publication. Your advertisement will appear on www.timeshighereducation.co.uk/jobs for 4 weeks or until the application closing date if stated (whichever is sooner),
unless specified otherwise or for technical reasons we are unable to display it. All advertisements published are subject to terms and conditions of TES Global Ltd (available on request).
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Director of the Teaching and Learning Centre
Salary is competitive and not less than £67,589 per annum inclusive

We value diversity and wish to promote equality at all levels

The London School of Economics (LSE) is one of the world’s top universities, and attracts students of the highest calibre to its undergraduate and postgraduate degree
programmes. This is an exciting opportunity to take a lead in shaping the educational experiences of these students at a time of profound change.

The School has recently agreed changes to the structure of its academic year which are designed to give its academic departments the scope to review their approaches
to teaching, student learning and assessment. The next few years will see significant change and innovation in many parts of the School. Students can hope to experience
new structured learning opportunities and a wider variety of assessment modes than in the past.

As Director of the Teaching and Learning Centre, you will be working alongside the Pro-Director (Teaching and Learning) in shaping School-level strategy and alongside
colleagues in academic departments in shaping local pedagogies. You will need to influence their thinking and to guide them in implementing the agreed actions and
changes: so you will have to be able to speak with authority and vision on teaching and learning in a higher education context.

This is an exciting and challenging post, and an opportunity to make a real difference to the way a leading university delivers its core activity.

To find out more and to apply for this post, please visit: www.lse.ac.uk/JobsatLSE

The closing date for receipt of applications is 16 November 2014 (23.59 UK time). Regrettably, we are unable to accept any late applications.

Shaping the direction of our College of Business

The College of Business is one of
seven new colleges at the University.
These have been newly created
to ensure that our academic
endeavour delivers the goals of our
ambitious Corporate Plan for our
University.

This brings together the current
significant strengths in Business to
create a spring-board for further growth
and success. It is an exciting
opportunity to create a clear vision for
its future and fully exploit the existing
potential. We seek a highly regarded,
visible leader.

You will combine academic stature in a
relevant discipline area, along with a
commercial focus and a proven ability
to deliver results through people whilst
ensuring an excellent student
experience. Energy, drive, vision and
a commitment to making a difference
for colleagues and students will
be essential.

If you are looking for a great opportunity
to help us achieve our ambitious plans
and work within a fast moving,
supportive organisation committed to
your personal development – this could
be the role for you.

Dean of College – Business
Competitive salary + bonus and benefits | Ref 4642
Closing date: Sunday 16 November 2014

Inspire, Innovate, Impact!

For further information and to apply, please visit our dedicated
website https://erecruitment.derby.ac.uk/dean-of-businesscollege/

Minicom: 01332 591685
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www.chester.ac.uk

The University is proud to be celebrating the 175th anniversary of its
Foundation and is pleased to offer the following opportunities:

Faculty of Science and Engineering
The Faculty of Science and Engineering, located at the Thornton Science Park,
hosts the departments of Chemical Engineering, Computer Science, Electronic
& Electrical Engineering, Mathematics, Mechanical Engineering and Natural
Sciences.

Our vision is to create an internationally-renowned multi-disciplinary campus
that targets and stimulates private sector growth through employment,
education, research and inward investment. Applications are invited for the
following opportunities, tenable immediately.

Senior Lecturers
£36,309 - £40,847 per annum
• Chemical Engineering Ref: HR14079
• Mechanical Engineering Ref: HR14080

Lecturers
£32,277 - £35,256 per annum
• Electronic and Electrical Engineering Ref: HR14081
• Mechanical Engineering Ref: HR14082
• Natural Sciences Ref: HR14083
We are seeking candidates who can make a distinctive contribution to
the work of the Faculty through teaching, research and the provision of
professional development services, regionally, nationally and internationally.

A proven track record of teaching and research within Higher Education is
required.

For an informal discussion regarding any of these posts please contact
Professor Nick Avis on +44 (0)1244 513919 or n.avis@chester.ac.uk

Candidates may download further details and an application form from
our website at www.chester.ac.uk/jobs and applications should be made
via our online recruitment website quoting the appropriate reference
number.

Closing date for all the above posts: Monday 8 December 2014.

Interviews will be conducted w/c 12 January 2015.

Founded in 1911, the University of Hong Kong is committed to the highest
international standards of excellence in teaching and research, and has been at
the international forefront of academic scholarship for many years. The University
has a comprehensive range of study programmes and research disciplines
spread across 10 faculties and over 140 academic departments and institutes/
centres. There are over 27,800 undergraduate and postgraduate students who
are recruited globally, and more than 2,000 members of academic staff coming
from 50 countries, many of whom are internationally renowned.

Director of Information Technology Services
(Ref.: 201400923)

The University is looking for a Director of Information Technology Services
with vision, dynamism and talent to provide leadership in the development
and implementation of the University’s IT strategies and policies to support
teaching and learning; advance excellence in research, technology transfer and
knowledge exchange; implement solutions for administration; and underpin
various forms of IT support services to the University community. In achieving
the above objectives, the Director is expected to advise and report to the Senior
Management, via the Executive Vice-President (Administration and Finance), on
means of creating strategic values from IT investments, leading IT initiatives, and
integrating technologies and platforms to create an advanced digital environment.
He/She is responsible for management of the Information Technology Services
and deploying resources therein strategically and effectively to achieve the
University’s mission and goals.

The appointee should possess a recognized university degree and relevant
postgraduate and/or professional qualifications, at least 15 years’ management
experience, preferably in higher education (although this is not essential), a strong
knowledge of global trends of IT development, a track record of overseeing
and leading IT development and strategies in large, multi-cultural and complex
organizations, and excellent communication skills to be able to articulate his or
her vision persuasively and to successfully engage different stakeholders.

A globally competitive remuneration package commensuratewith the appointee’s
qualifications and experience will be offered. The appointment will initially be
made on a three- to five-year fixed-term basis fromMay 2015, with the possibility
of renewal.

Applicants should send a completed application form together with an up-to-date
C.V. to senrappt@hku.hk. Application forms (341/1111) can be downloaded at
http://www.hku.hk/apptunit/form-ext.doc. Further particulars can be obtained at
http://jobs.hku.hk/. Closes November 28, 2014. The University thanks
applicants for their interest, but advises that only shortlisted applicants will be
notified of the application result.

The University is an equal opportunities employer and is committed to a No-Smoking Policy
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Professor (all levels) in
Metabolic Engineering

King Abdullah University of Science and Technology (KAUST) (http://www.kaust.edu.sa) is seeking a
highly motivated and skilled faculty member whose research focuses on metabolic pathway design,
optimization, simulation, and engineering aimed at industrial biotechnology applications.

KAUST is an international, graduate-level research university dedicated to advancing science and
technology through interdisciplinary research, education, and innovation. Located on the shores of the
Red Sea in Saudi Arabia, KAUST offers superb research facilities, generous assured research funding,
and internationally competitive salaries, attracting top international faculty, scientists, engineers,
and students to conduct fundamental and goal-oriented research to address the world’s pressing
scientific and technological challenges in the areas of food, water, energy, and the environment.

The successful applicant is expected to develop strong research in computational design and optimization
of metabolic pathways. This research will be complemented by extensive experimental research for the
validation of computational designs. The faculty member is also expected to establish an experimental
laboratory. The faculty member will be part of the Computational Bioscience Research Center (CBRC)
within the Computer, Electrical and Mathematical Sciences and Engineering (CEMSE) Division. The
position will remain open until filled.

Requirements:

PhD or equivalent in a relevant discipline. Candidates should be well-established within the research
field. They should demonstrate original research and experience at the highest international level.

Responsibilities and tasks:

Research competence in the following areas is preferred:

Computational design, optimization, and simulation of metabolic pathways for the bio-production•
of important chemicals

Bioinformatics analysis of transcriptomic and metabolomic data for improvement of host•
organisms used for the production of biochemicals

Novel high throughput computational or experimental tools for the optimization of metabolic•
pathways for production of biochemicals at high yield.

Visit http://apptrkr.com/536272 to apply.
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www.jobs.soton.ac.uk

Lecturer/Associate Professor
Location: Highfield Campus
Salary: £36,309 to £59,486
Full time, Permanent
Closing date:Monday 24th November 2014
Southampton Education School is a flourishing centre of research and teaching,
based in the Faculty of Social and Human Sciences . In line with its status as an
internationally recognised centre for research excellence in Education, the School
will make TWO appointments in one or more of the following areas:
• Leadership and Management
• Educational Assessment
• Quantitative methodologies / modelling
• Science Education
Appointment will be at the level of Lecturer or Associate Professor.
Applications are invited from scholars with a successful track record of funded
research and a history of distinguished publications to contribute to research
activities in these areas and build on our existing research strengths. You will
be expected to grow our international profile, expand our research income and
contribute to Research Student supervision and taught programmes.
Further information can be found on the School’s web pages:
http://www.education.southampton.ac.uk/ andmore general
information about the University at http://www.southampton.ac.uk.
For an informal discussion about the post, please contact either the
Head of School, Professor Tony Kelly tel. +44 (0)23 8059 3351; email
A.Kelly@southampton.ac.uk or the Director of Research, Professor
Daniel Muijs tel. +44 (0)23 8059 3080; email D.Muijs@southampton.ac.uk
The closing date for this vacancy is 24 November 2014.
Application Procedure:
To apply, go towww.jobs.soton.ac.uk and search for ref
472314CJ. If you require any assistance, please contact
Charlene Tyson on +44 (0) 23 8059 6803. Please quote
reference 472314CJ on all correspondence.

Lecturer/Senior Lecturer in
Education Studies
From £33,242 to £39,685 per annum (at Lecturer level)
or £40,847 to £47,328 per annum (at Senior Lecturer level)

Reference: EE3082-14-079

Located in a recently built facility at our Falmer site, just five miles from
Brighton’s stunning sea front and vibrant city centre, the School of
Education is one of the largest providers of education and training for
Student Teachers, Teachers and other education professionals in the
higher education sector.

With our dynamic and forward facing approach we enjoy a regional,
national and international reputation for the quality of our provision.
Promoting new developments to ensure that we remain innovative, whilst
embracing the principles of fair access, we are consistently successful in
meeting new market demands and government initiatives.

Programmes within the school focus predominantly on Education,
Learning and Development.

You will be an experienced practitioner who has a passion for the
development of Education Studies across the broader field of higher
education and within Initial Teacher Education (ITE). You will have a
degree, a teaching qualification (QTS), an informed understanding of
recent curriculum developments, the ability to demonstrate excellence in
teaching, a commitment to research and up-to-date experience.

In return, we offer a wide range of employee benefits including a generous
relocation and pension scheme, childcare vouchers and travel loans, and
support flexible working opportunities including applications from job
sharers. You will be asked to apply for an Enhanced Disclosure Certificate
from the Disclosure and Barring Service.

Closing date: Friday 21 November 2014.

To apply for this post visit jobs.brighton.ac.uk
or call (01273) 644135

Working for equality of opportunity
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Department of Land Economy
The Board of Electors to the Professorship of Climate Change Economics and Policy
invite applications for this Professorship from persons whose work falls within the
general field of the Professorship to take up appointment on 1 January 2015 or as soon
as possible thereafter.

Candidates will have an outstanding research record of international stature in climate
change economics and/or policy and the vision, leadership, experience and enthusiasm
to build on current strengths in maintaining and developing a leading research
presence. They will hold a PhD or equivalent postgraduate qualification.

Standard professorial duties include teaching and research, examining, supervision
and administration. The Professor will be based in Cambridge. A competitive salary
will be offered.

To apply online for this vacancy and to view further information about the role,
please visit: http://www.jobs.cam.ac.uk/job/5256

Further information is available at:
www.admin.cam.ac.uk/offices/academic/secretary/professorships/ or contact the
Academic Secretary, University Offices, The Old Schools, Cambridge, CB2 1TT,
(email: ibise@admin.cam.ac.uk)

Applications, consisting of a letter of application, a statement of current and
future research plans, a curriculum vitae and a publications list, along with details
of three referees should bemade online no later than 27 November 2014.

Informal enquiries may bemade to Professor Phil Allmendinger, Head of the
Department of Land Economy, Cambridge, e-mail: pma32@cam.ac.uk

Closing date: 27 November 2014

Please quote reference JP04549 on your application and in any correspondence
about this vacancy.

The University values diversity and is committed to equality of opportunity.

The University has a responsibility to ensure that all employees are eligible to live and work
in the UK.

Professorship of Climate Change Economics and Policy

www.jobs.cam.ac.uk
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www.cranfield.ac.uk

School of Aerospace, Transport & Manufacturing
Centre of Excellence in Aeronautics (CoA)
Aircraft Design Group

Senior Lecturer/Reader in Air Traffic Management
(ATM) and Communications, Navigation &
Surveillance (CNS)
£48,785 to £52,920 per annum Ref: 1599

As a senior member of staff, you will work closely with colleagues specialising in avionics
design and will be expected to develop and lead the ATM research in the Aircraft Design
group. In support of this activity we are investing in an innovative ATM/CNS Research
Laboratory and you will be leading its establishment.

An active researcher, you will have a strong background in modern CNS/ATM system
design and a proven research track record in the field.

In addition to high quality research you will be expected to design and deliver high
quality lectures and tutorials on ATM/CNS as part of the taught MSc programme in
Aerospace Vehicle Design (Avionics option). You will provide support to the Design
Project element of the MSc programme and will supervise research theses.

You must have a PhD in aeronautical/aerospace or applied mathematics/electronic
engineering, and research experience in the field of ATM/CNS. Industrial and direct
experience of practical ATM/CNS Integration would be a distinct advantage.

Centre for Aeronautics

Research/Teaching Fellow – Avionic Systems Design
£30,542 - £34,042 per annum Ref: 1657
Fixed term contract, initially for 2 years

You will play an active part in research in the area of avionic systems design and Air
Traffic Management (ATM). You will also be involved in research into flight trajectory
optimisation for environmentally sound aircraft operations, as part of a major European
Union project, including liaising with industry and academic partners.

You will be responsible for teaching Aerospace Software Engineering, Air Traffic Control
and Control System Theory and perform student co-supervision at MSc level.

You must have a PhD (or be close to completion) and experience in avionics, flight
navigation and guidance. Research experience of aircraft trajectory and mission
profiles management will be an advantage. You should also have sound knowledge of
Aerospace Software Engineering and ATM, and be skilled in programming.

Apply online now at www.cranfield.ac.uk/hr or contact us for further details on
E: hr@cranfield.ac.uk or T: +44 (0)1234 750111 ext. 2342. Please quote the relevant
reference number.

Closing date for receipt of applications: 30 November 2014.

A place for learning,
an opportunity for
development.
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The University of Edinburgh is an exciting, vibrant,
research led academic community offering opportunities
to work with leading international academics whose
visions are shaping tomorrow’s world.

College of Humanities and Social Science

Business School

Postdoctoral Research Fellowship
in Linguistics
(3 years fixed term) £31,342 to £37,394

‘Meetings, discourse & strategic change’

Applications are invited from well-qualified Linguists for a 3-year Postdoctoral Research
Fellowship to explore the role of naturally occurring conversation in senior management
team strategy meetings. Based in the Business School, you will work with Professor Ian
Clarke (Dean of School and Chair in Strategy), Dr. Winston Kwon (Chancellor’s Fellow),
Professor Ruth Wodak (Chair in Discourse Studies, Department of Linguistics & English
Language, Lancaster University), and Professor Eero Vaara (Chair in Management and
Organisation, Hanken School of Economics, Finland).

The position is a significant opportunity for a linguist, with mentor support, to transition
into a career in Business and Management, where there are significant opportunities
for well-trained Linguists. The successful applicant is likely to have a PhD in Linguistics
(Sociolinguistics, Discourse Analysis, or Critical Discourse Analysis) and experience in
analysing text and talk within organisational politics and its strategic context.

The University of Edinburgh is one of the world’s leading universities and ranked
17th in the QS Global University league table.

The post is fixed-term for 3 years and is available from 2 February 2015.

Informal enquiries may be made to members of the team ian.clarke@ed.ac.uk
Winston.kwon@ed.ac.uk or r.wodak@lancaster.ac.uk

Apply online, view further details or browse more jobs at our website.
Ref: 031665. Closing date: Friday, 21st November 2014 at 5pm (GMT).

The University of Edinburgh

www.ed.ac.uk/jobs

Committed to Equality and Diversity

The University of Edinburgh is a charitable body, registered in Scotland, with registration
number SC005336.
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Health Education South West

Expressions of Interest in the provision of Advanced
Practice Acute and Urgent Care Programmes

Health Education South West is seeking to place a 3 year contract commencing April 2015
for the delivery of Advanced Practice Education Programmes for those Health Care
Professionals working in Acute and Urgent Care settings in the South West.

Education providers with a proven track record of high quality health education delivery within
the public sector are required to register their Expression of Interest in tendering for the
contract via the NHS South of England Procurement Services In-Tend e-tendering portal.
https://in-tendhost.co.uk/soepscommissioning

There will be a pre-qualification questionnaire (PQQ) to complete and submit via the portal as
part of your expression of interest. From the front screen of the In-tend e-tendering portal,
simply click on “Tenders” then select “Current Tenders” in order to view details of this project
and express an interest.

The expressions of interest and PQQ stage of this procurement process will close on
21 November 2014 at midday. This date will be confirmed on the In-tend e-tendering portal.

It is anticipated that the education tender will be issued on 5 December 2014 with the contract
award expected to take place by the end of March 2015.

Health Education South West reserves the right not to award the contract.

For any queries or instructions on how to register on the In-Tend e-tendering portal please
contact Jocelyn.bale@soeprocurement.nhs.uk

We are the Local Education and Training Board for the South West

Developing people
for health and
healthcare
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Our university has responded
enthusiastically to a report from
researchers at the Delft University
of Technology that stresses the
importance of university employees
sharing their offices with staff from
other disciplines and areas of work.

According to Mike Cram, our
Head of Spatial Optimisation, this
process has already done much to
undermine “the territorialism”
that the Delft researchers criticised,
even if there had been “a sprink-
ling” of unfortunate incidents.

These included the garrotting
of a psychologist by his new
sociological roommate for what
the offender described as “crass
empiricism”, and the fatal stab-
bing of a senior lecturer in
accountancy for what his

philosophical assailant claimed
was “a persistent category error”.
However, Cram liked to believe
that these were only what his
own new roommate from the
School of Dentistry described
as “teething troubles”.

“I have no comment whatsoever
to make on the tribunal’s decision,
and no comment whatsoever to
make on my consistent failure to
make any comment at all on the
entire disciplinary proceedings.”

That was how our Corporate
Director of Human Resources,
Louise Bimpson, responded to
enquiries from our reporter
Keith Ponting (30) about her
reaction to the news that a
university tribunal had cleared
Herbert Chapman, our Distin-
guished Professor of Advanced
Logic, of the charge that he
“rubbed the bridge of his nose
in a provocative fashion” when

interviewing candidates for a job
at Poppleton.

Neither did Ms Bimpson wish to
make any comment at all upon our
university’s decision to ban Profes-
sor Chapman from the campus for
the best part of a year during which
this alleged provocative nose-
rubbing was under investigation.

Neither did Ms Bimpson have
any comment on our university’s
failure to follow its own statutes
and issue a verbal warning to
Professor Chapman for his alleged
provocative nose-rubbing before
establishing a disciplinary tribunal.

Neither did she have any com-
ment on our university’s decision

to employ a team of highly paid
barristers to represent its own case
at the tribunal or upon the conse-
quent need for Professor Chapman
to provide his own legal support at
a personal cost of approximately
£50,000.

Neither did Ms Bimpson feel
that she had anything at all to say
about Ponting’s intimation that the

case against Professor Chapman
might not have been pursued with
such vigour if Professor Chapman
had not been an active opponent
of our university’s enthusiastic
commitment to the marketisation
of higher education.

Neither was she ready to com-
ment upon Ponting’s suggestion
that the entire episode had success-
fully managed to combine the
sinister elements of a McCarthyite
hearing with the commitment to
rationalism traditionally exhibited
by a Whitehall farce.

Professor Chapman himself
was also unavailable for comment,
but one informant who passed his
door earlier this week claimed
to have heard the unmistakable
sound of hollow laughter.

‘No comment’
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Thought for the week
(contributed by Jennifer Doubleday,

Head of Personal Development)
This week’s lecture in our

“Preparing for Xmas” series will be
given by our ecumenical chaplain,

Georgina Spandrel. Her talk is titled
“Building an Atheist Crib: Problems

and Prospects”. All welcome.
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