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newS

l l l Barely two weeks after
stepping down as minister for
universities and science, David
Willetts has advocated selling off
student debt to universities so that
institutions have a “direct finan-
cial incentive” to make sure their
graduates earn lots in the future.
Writing in the Financial Times,
Mr Willetts said that some univer-
sities “could do better” when it
came to graduate employment and
earnings, and such a system would
force them to “raise their game”.
He brushed aside concerns that
the debts could “dwarf” universi-
ties’ assets, or that the policy
would encourage universities to
take only those students with
lucrative future careers. “It is not
a failure if you become a theologian
instead of a banker,” he wrote.
No doubt this insight will tug at
the heartstrings of vice-chancellors
wondering whether to cut all
courses except quantitative finance
and to admit only old Etonians.

l l l Universities have “targeted
more than nine million of their
former students with cold calls
and spam emails over the past
year as they increasingly adopt
US-style tactics to raise funds”,
The Independent reported on
28 July. Although UK universities
raised £660 million this way in
2012-13, compared with just
£80 million spent, the paper

noted that only 174,000 of the
9.3 million people approached last
year (a near-doubling over the past
decade) actually made a donation.
It also claimed that the tactic had
“angered graduates of wealthy
universities who are still struggling
to pay back huge levels of student
debt” and predicted an even higher
proportion of closed wallets
among the £9,000-fee generation.

l l l However, it seems that
students are not averse to a bit of
fundraising when it is for their
own benefit. The Daily Mail
reported on 25 July that an
Oxford graduate has raised more
than half the £26,000 she needs
to do an MSc in cognitive and
evolutionary anthropology.

Emily-Rose Eastop graduated
with a 2:1 in human sciences from
Magdalen College in 2010, but
has “spent the last four years liv-
ing off her mother and boyfriend
and living in her family’s large
Victorian London home”. Unable
to find a job, she wants to do a
master’s, but claims her £20,000
student debt means that she can’t
afford the fees. She has succeeded
in “crowdfunding” more than
£14,000 from 200 donors, includ-
ing £250 from Harvard psycholo-
gist Steven Pinker and £50 from
“an Austrian atheist who won the
right to wear a pasta strainer on
his head for his passport photo”.
But others have dismissed her as a
“posh brat”.

l l l Ed Miliband’s rebranding
of himself as the political leader
with the “empathy factor” has
apparently been inspired by a
University of Cambridge psychol-
ogist. The Sunday Times reported
on 27 July that Mr Miliband has
had “several conversations” with
autism expert Simon Baron-
Cohen, professor of developmen-
tal psychopathology at Cambridge
and author of Zero Degrees of
Empathy, which “argues that
empathy is a key characteristic for
political leaders”. In a speech con-
fronting his perceived image prob-
lem, Mr Miliband mentioned
empathy seven times, while also

admitting that he looked like Gro-
mit’s chum, Wallace. However, it
is unclear whether Mr Miliband
put himself in Wallace’s shoes and
asked himself how the Plasticine
star would feel about being lik-
ened to a dull-as-ditchwater poli-
tician who can’t even eat a bacon
sarnie without looking like a fool.

l l l Academics are aware of the
risk of having the glory for their
discoveries stolen by unscrupu-
lous colleagues. But should they
also be equally wary of children?
Lauren Arrington’s school science
project won her fame in the US
when it apparently revealed that
an invasive, venomous species of
fish thought only to live in saltwa-
ter could actually survive in river
estuaries. However, The Washing-
ton Post reported on 23 July that
the 13-year-old’s story has been
contested by marine biolo-
gist Zack Jud, who claimed he
published these findings three
years earlier. Dr Jud, a recent doc-
toral graduate from Florida Inter-
national University, pointed out
that Ms Arrington was the daugh-
ter of his former supervisor’s
best friend and suggested there
had been “poor parenting”.
Ms Arrington’s father, Albrey,
blamed media sensationalism,
saying he and his daughter had
repeatedly mentioned Dr Jud’s
work in interviews.
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LEADER

Whatever your view on the rights and
wrongs of the Edward Snowden
whistleblowing case, the incendiary

nature of the material he leaked from the US
National Security Agency has guaranteed him
one thing: a place in history. It might be a wild
jump to describe his life now as glamorous –
he may never be able to return to the country
of his birth – but he will be feted for decades
by those who support his actions.

Unfortunately, as our cover feature demon-
strates, such compensation is unlikely to be on
offer to academics who call time on dodgy
practices at universities. Their fate is more like
that of the now vindicated French cyclist Chris-
tophe Bassons, who dared to take on Lance
Armstrong and doping in the sport. Ostracised
by colleagues, (sometimes publicly) criticised
and in effect prevented from seeking similar
work elsewhere, these whistleblowers are left
to battle through dark, lonely days when they
must ask themselves if it is all worth it.

Of course, their overwhelming response is
that it is worthwhile. When all is said and done,
there is an ethical, even moral, imperative to
raise concerns about impropriety that trumps
almost any other consideration. But surely it
would be better if alarms could be raised with-
out negative consequences for a whistleblower’s
life (although as David Lewis points out in our
piece, it may be that many university whistle-
blowing cases are handled correctly, it’s just
that we don’t hear about them).

So why is it that some cases still end up
ruining lives? Two possible themes seem to
emerge from the feature.

First, as universities operate in an increas-
ingly marketised environment and depend less
on the (direct) public purse, they will inevit-
ably take on the more secretive side of corpor-
ate culture. Any attempt to flag up serious
failings that could harm an institution’s repu-
tation risks managers with one eye on the

“product” – be that student recruitment or
research prowess – quashing dissent. Such a
need to keep even the smallest problems under
wraps is demonstrated in our news pages
by a separate story on whistleblowing, where
very few cases resulted in investigations at
universities.

Second, it appears that the legal safeguards
for whistleblowers concentrate on protecting
the individual from unfairly losing their job.
Of course this is vital, but shouldn’t the law
also enshrine the crucial value to the system’s
health of people alerting us to wrongdoing in
the first place?

Even changes to the law made in the wake
of the Mid Staffordshire NHS Trust scandal
seem focused on protecting individuals from
subsequent attack (again, absolutely necessary)
rather than on fostering a culture where blow-
ing the whistle is seen as a contribution to the
common good. In this respect, Australia’s

method of protecting whistleblowers from
being sued for libel by giving them privilege in
defamation cases is a prime example of how
a general attitude towards more transparency
can be established through clear legal signals.

This final point – transparency – underlies
the whole issue, and explains why so many
whistleblowing cases ultimately end up in the
media. The truth is simply finding a way to get
out, and if we can establish a way for that to
happen more painlessly, then it may stop a few
academics having to sacrifice their careers just
to keep higher education more honest.

Academic whistleblowers face
ostracism and curtailed careers
until the system fully recognises
the value of more transparency
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The popularity of courses that com-
bine a master’s and bachelor’s degree
has exploded over the past five years
as students look for new ways to
finance postgraduate study, an ana-
lysis by Times Higher Education
reveals.

Almost 79,000 students were on
courses that included an integrated
master’s in 2012-13, nearly double
the number for 2007-08 when the
figure stood at just under 43,000,
according to data from the Higher
Education Statistics Agency.

But one academic has raised con-
cerns about the rigour of the courses
compared with a stand-alone mas-
ter’s and questioned whether they
take the UK out of step with the
Bologna process.

Experts that THE has spoken to
suggest that the courses are becom-
ing an increasingly popular way to
access finance for a master’s qualifi-

cation as approved programmes are
eligible for taxpayer-backed student
loan funding. Students funding post-
graduate-only study must typically
rely on their own funds or lending
from high street banks.

The Hesa data suggest that inte-
grated master’s courses have become
more popular in all subject areas
except for mass communications
and documentation, where student
numbers have fallen since 2011-12
after steady growth. No courses are
currently available in veterinary sci-
ence or agriculture.

Overall, integrated master’s
courses in science and engineering
subjects are more popular than those
in the arts and humanities, but even
these subjects now have hundreds
more students taking the qualifica-
tion than five years ago.

Engineering and technology sub-
jects have seen the largest surge in

sign-ups, with about 11,500 more
students on the courses in 2012-13
than in 2007-08. Other fields to see
strong growth are physical sciences,
up by almost 8,400 over the past five
years, and subjects allied to medicine,
up by almost 8,000 in the same
period.

The University of East London
has recently approved an integrated
master’s programme structure. The
director of UEL’s graduate school,
Alan White, said that one of the pri-
mary drivers was that students could
access state loans.

“With increasing undergraduate

student fees debt, stand-alone mas-
ter’s programmes are going to expe-
rience a dramatic fall in demand,”
he said. “The integrated master’s is
a way, for the moment, for students
to fund [advanced] study at a loan
rate more attractive than bank
loans.”

He added that science subjects
have historically had a dominant
share of the integrated master’s mar-
ket and that this trend may “shift
as other disciplinary areas wake up
to the possibility of creating these
programmes”.

Mick Fuller, chair of the UK

Student loans access for a master’s qualification
thought to be principal cause. Holly Else reports

Surge in
popularity of
integrated
degrees

Double act integrated courses in science and engineering subjects are more popular than

Another tightening of student visa
rules is being viewed as evidence that
the Home Office is winning its “war
of attrition” over its Whitehall
opponents on the issue, as well as
heralding a “sudden death” threat
for smaller universities.

Prime minister David Cameron
and home secretary Theresa May
announced on 29 July that from
November “tougher rules will be
imposed on universities and colleges
who sponsor international students
to study in the UK”.

At present, universities would lose
highly trusted sponsor status if more
than 20 per cent of the students they

offer places to are refused visas. But
that threshold will be cut to 10 per
cent in November “after a three-
month transitional period for col-
leges and universities to re-examine
their admissions procedures before
offering individuals places”, Num-
ber 10 said in a statement.

The latest action comes after
James Brokenshire, the immigration
minister, announced in June that
the government had suspended
Glyndwr University’s sponsor
licence and temporarily stopped two
other universities, Bedfordshire and
West London, from recruiting fur-
ther international students.

Nick Hillman, director of the
Higher Education Policy Institute,
said: “This latest announcement will
add to the perception that Britain is
slowly closing the door. It suggests
the Home Office is winning the war
of attrition against those in West-
minster and Whitehall who want a
different approach…including parts
of the Treasury, the Foreign Office,
BIS [Department for Business, Inno-
vation and Skills] and the Number
10 Policy Unit, not to mention half
a dozen select committees.”

The departure of David Willetts
as universities and science minister
has left BIS without its key figure

in the struggle with Ms May over
student visas, which means that
the Home Office may be in a
stronger position to push through
policy.

A Universities UK spokesman
said it was “important to note” that
a student visa refusal “does not
always equate to a deliberate
attempt to abuse the immigration
rules”.

“It can relate to a genuine mis-
take by the applicant in failing to
provide the precise documenta-
tion…problems that could be
addressed easily,” he said. “Using
visa refusal rates as a measure to

Student visa rules tighten again as Home Office announces
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Council for Graduate Education,
said that many of the courses are
accredited by science, technology,
engineering and maths professional
bodies, or are aligned to industrial
employers. “They have been justified
due to the requirements of the indus-
try partners requiring further practi-
cal [and] research skills than can be
provided by a three-year bachelor’s
programme,” he explained.

But he warned that most current
integrated master’s programmes are
not designed to be at the same aca-
demic level in the final year as a stand-
alone course. He also suggested that

integrated courses were “out of step”
with the aim of Europe’s Bologna
Process to standardise the study
required at different degree levels,
but growth was “tolerated” owing
to the influence of STEM employers.

Janet Metcalfe, chair and head of
research careers development organ-
isation Vitae, said that the integrated
master’s qualification was also “less
understood outside the UK”.

“Graduates wanting to do their
research degrees outside the UK, for
example in the rest of Europe, will
find they are competing…for places
in countries that may not under-
stand the integrated master’s quali-
fication,” she said.

However, Charlie Ball, deputy
director of research of the Higher
Education Careers Service Unit, said
that the outcomes for graduates in
terms of employment were “pretty
good”. He said that the latest Hesa
data showed that those with an inte-
grated master’s were more likely
than bachelor’s graduates to be in
full-time work or further study.

But he also highlighted that the
students who typically take an inte-
grated master’s are not from widen-
ing participation backgrounds. “If
you are a student who is not terribly
aware of the nuances of these
courses, it might seem that you are
paying [for] an extra year in a lot of
cases, and it might not necessarily
seem worth it,” he said.

Melinda Drowley, head of stand-
ards, quality and enhancement at
the Quality Assurance Agency, said
that it was monitoring the growth
in integrated master’s “very closely”
but stressed that the courses were
compatible with Bologna if their
outcomes meet “the expectations of
the descriptor for a higher education
qualification at level 7 in full”.
holly.else@tsleducation.com

popular than those in the arts and humanities

announces new threshold
determine the future of a sponsor’s
HTS status is a blunt mechanism
and could also have a disproportion-
ate impact on smaller institutions.”

He added: “For such a system to
work, the Home Office must
improve the feedback to universities
on student visa refusals to ensure
they can tackle any applications that
are genuinely bogus and monitor
their performance rigorously.”

Dominic Scott, chief executive of
the UK Council for International
Student Affairs, said the move was
unlikely to have a major effect on
most universities but would “make
some of them much more cautious

and that will mean that some theor-
etically good students might not get
offers”. He added that the announce-
ment might affect “students who
may not sit in Mr Cameron’s
description of the ‘brightest and the
best’”, but who nonetheless do well
in UK universities.

However, for small and specialist
institutions “it will be really quite
challenging”, continued Mr Scott,
given that a 10 per cent threshold
could equate to a handful of refus-
als putting their licence in jeopardy.
For such institutions “this looks like
sudden death”, he said.

John Morgan and David Matthews

The University of the Arts London
has defended itself against a student’s
allegation that she failed her under-
graduate ceramics degree because
praising the art she produced – a
series of ceramic turds – would have
impeded the institution’s ability to
recruit students.

The Central Saint Martins stu-
dent, who works under the name
Ann Plumb, claims that her final
piece – which includes “a series of
potties…each holding a ceramic
‘deposit’ to symbolise the broken
container of free artistic expression
that I feel is the modern art college”
– was failed because it was not
“clean, saleable art” of the type that
would encourage parents to send
their children to the university.

The work also features “a series
of ‘poop plaques’ to memorialise the
passing of uncensored artistic crea-
tivity in our [art] schools”, and was
not shown to tutors before assess-
ment “for fear that the concept
would not be accepted”.

“UK art colleges have been rec-
ognised historically and internation-
ally as being valued for their
unfettered artistic environment, but
now have a new remit of attracting
high-fee-paying students,” Ms Plumb
said. Therefore, the work created by
the departing students has to be “pal-
atable to the influx of potential new
students and their parents”, includ-
ing those from overseas who pay
higher fees than domestic students,
“to ensure cash flow”.

“It is ironic that art institutions
may now be silencing the free crea-
tive expression of their current stu-
dents in order to appeal to applicants
from diverse cultures who may be
fighting for that same unfettered
expression in their own countries,”
she added. “Art has always had a
role to play in irritating the estab-
lishment; what will happen when
the edges are smoothed off to fit the
new sanitised business model?”

Although the university does not
comment on the assessment of indi-
vidual students, a UAL spokes-
woman told Times Higher Education
that “experimentation, taking risks
and creative innovation” were at the

heart of education at the institution.
She pointed out that among the

works submitted by this year’s
cohort of graduates were a card
game which suggested that bribery,
blackmail and “dirty tricks” were
all part of a US presidential election
campaign, and an installation
depicting debris and rubble in Gaza,
designed to investigate the relation-
ship between art and politics.

“The evidence of our end of year
shows is that the vast majority of
our students are asking difficult
questions rather than providing
‘clean, saleable’ solutions,” she said.

“The global mix of students
at UAL reflects the restless and
creative world we live in, and con-
tributes to a culturally rich learning
experience.”
chris.parr@tsleducation.com

Undergraduate claims UAL failed her work because
it was not ‘clean, saleable art’. Chris Parr reports

Scatological art
difficult to pass
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Potty Ann Plumb said her piece
expressed her views on art school
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Increases in the licensing cost of the
plagiarism detection service Turnitin
is causing concern at a number of
UK universities, Times Higher Edu-
cation understands.

According to emails sent by mem-
bers of a Turnitin discussion forum,
several institutions have complained
about the price and performance of
the service, which is used by the vast
majority of UK universities.

In one email on the public forum,
dated January 2014, a University of
Glasgow employee says that the sub-
scription charge initially quoted for
2013-14 was 67 per cent higher than
it had been for 2012-13. After some
negotiation, the increase “dropped
to a 31 per cent rise”, he writes on
the Jiscmail discussion group.

THE understands that the quote
for 2014-15 was once again signifi-
cantly higher – about 34 per cent up
on the previous year – with nego-
tiations leading to an actual rise of
about 13 per cent.

An email from another Glasgow
employee, dated April 2013, states
that the initial quotation for the
renewal of the Turnitin licence was
“in the region of £73,000 for a
three-year subscription, [or] about
£25,000” for a year. After receiving
the information, the employee says
she “[fell] off my chair and

exclaimed out loud at the cost”.
“I do not believe that it represents

value for money, particularly given
the shaky performance of Turnitin
recently,” she adds.

A third email, from January this
year, states that The Open University
had seen “a significant increase in
fees requested”, while a fourth –
from an employee at Cranfield Uni-
versity – claims that Turnitin is
“heading towards the end of a
charmed life” in the UK. According
to a Turnitin Twitter feed, as of

28 July, there had been 10 occasions
this year when the UK service has
been down for scheduled mainten-
ance or not operating at full capacity.

Meanwhile, a University of Lon-
don Computer Centre blog is track-
ing LeSoCo college (the merged
Lewisham and Southwark Colleges)
as it trials an alternative plagiarism
detection tool, adopted after Turnitin
became, the blog says, too expensive.

Kerr Gardiner, head of learning
technology and media production
at the University of Glasgow, said
that his institution was also “explor-
ing alternatives” to Turnitin after
becoming increasingly dissatisfied
with its performance.

“I have been disappointed by the
regular outages of the service and
by the way in which Turnitin
responds to these issues,” he said.
“We don’t tend to get any more
information than is available on the
Turnitin Twitter feeds. We are also
very concerned about the large price
increases, which are not at present
being accompanied by improve-
ments in the product.”

A spokesman for Turnitin said
that use of its service was at an all-
time high, with a 400 per cent
increase in submissions in the past
five years and more staff and stu-
dents using the service.

“This means Turnitin institutions
get significantly better value, per
pound spent, than they ever have in
the past,” he said. “We license per
user, so as the number of users goes
up, the cost increases, but so too
does the total value and time saved
by the institution.”

He said that the pricing model,
based on Higher Education Statistics
Agency figures for the number of
full-time students at each institution,
had not changed in five years.

Many institutions had received
“substantial initial discounts” in
previous years, he continued, which
explained why some were seeing
large percentage increases. He added
that Turnitin’s capabilities had “sig-
nificantly broadened” in recent
years.
chris.parr@tsleducation.com

Fewer students are dropping out of
universities than ever before, accord-
ing to new data.

But there are huge differences
between subjects, with more than
one in 10 computer science students
dropping out, compared with fewer
than two in 100 taking medicine and
dentistry.

The latest data from the Higher
Education Funding Council for Eng-
land show that in 2011-12, 6.6 per
cent of full-time UK students doing
a first degree in England had quit
after their first year.

This is almost one percentage

point less than the previous year, and
is the latest in a series of declines
since 2003-04, when the dropout
rate was 9.2 per cent.

But differences in dropout rates
between subjects remain stark.
Eleven per cent of computer science
students dropped out in 2011-12,
according to the data. This is an
improvement on the previous year,
but since 2003-04 dropout rates
have generally stayed above 12 per
cent, despite almost all other subject
areas having seen significant
improvements in retention.

A detailed breakdown of the fig-

ures shows that software engineer-
ing has a particularly poor retention
record, with nearly 17 per cent of
students dropping out after the first
year. Artificial intelligence courses,
on the other hand, do much better.

Digital Skills for Tomorrow’s
World, a report released earlier this
month by the UK Digital Skills Task-
force, suggested that computer sci-
ence courses are “extremely varied”
and that “some students arrive at
university to find that the courses
do not match their expectations”.

The data also show that men
(7.6 per cent) are more likely to drop

out than women (5.9 per cent). Stu-
dents from areas with the lowest
levels of participation in higher edu-
cation also had higher dropout rates
than those from other neighbour-
hoods. Neither of these differences
could be fully explained when con-
trolling for age, subject and qualifi-
cations on entry.

Black students and those from
state school also have higher than
average dropout rates, but these dif-
ferences did largely disappear when
other factors were taken into
account.
david.matthews@tsleducation.com

Institutions explore alternatives to software as
‘shaky’ performance criticised. Chris Parr reports

Turnitin ‘nears end of charmed
life’ amid complaints over cost

Dropout rate tumbles, but not among IT crowd
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Pricey checks the plagiarism detection service’s rising charges shocked some
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Labour is thought to be testing a
funding plan to lower tuition fees to
£6,000, as concerns grow among
vice-chancellors that the policy could
leave universities with an income gap
of about £2 billion a year.

Measures being considered by
Labour to fund the policy are under-
stood to include asking some higher-
earning graduates to pay bigger
interest rates on their loans and
making them continue repayments
even if they settle the debt early.

Lowering fees to £6,000 would
also mean lower write-offs on stu-
dent loans – delivering savings that
could contribute to higher direct
funding for universities, the party
believes.

The funding plan is thought to
currently be under examination by

the team around Ed Balls, the shadow
chancellor, who is undertaking a
“zero-based” spending review across
all areas of government. Labour’s
costing for the policy is understood
to be about £2 billion – but it believes
that its funding plan would leave the
policy close to cost-neutral.

The party has not yet decided
whether to enter the election with a
commitment to lower fees to £6,000.

But vice-chancellors have been
told privately that the £6,000 fee
policy is “the direction of travel”.
If that does become policy, it will
most likely be announced at the
Labour conference in September.

A Labour government would
have to decide when to implement
the policy. But there is a possibility
that it could provide a “rebate” on

fees for those who start courses the
year before the policy is implemented.

Such a move would address the
fears of vice-chancellors that the
announcement of the timing of the
£6,000 fee policy could lead to a
drastic fall in recruitment for one
year as students delay starting their
courses until fees drop.

Liam Byrne, the shadow univer-
sities, science and skills minister, has
told vice-chancellors that a Labour
government would make up any
funding gap with the £9,000 system,
reintroducing direct teaching grants
so that universities are not left with
a cut in income.

But vice-chancellors, who have
not yet been presented with Labour’s
more detailed funding plan, are not
convinced.

Bill Rammell, the former Labour
higher education minister who is
now the University of Bedfordshire’s
vice-chancellor, said he was “wor-

ried about [the] durability” of any
pledge to cover the funding gap.
“I’m not the only former minister
who learnt from experience to be
wary of Treasury promises for par-
ticular spending priorities,” he said.
“Priorities change with time.”

He suggested that Labour should
offer a guarantee to universities to
protect funding per student, to be
checked “annually by the independ-
ent Office for Budget Responsibility”.

Sir Christopher Snowden, the
Universities UK president and Uni-
versity of Surrey vice-chancellor,
said: “I have raised this directly with
Liam Byrne and written to Ed Balls,
to make it clear that if there is a move
to £6K, there has to be not only a
guarantee that the financial gap is
made up, but also the recognition
that we have to come to a model that
is more sustainable going forwards.”
john.morgan@tsleducation.com

Opinion, page 26

Vice-chancellors voice concerns over how the
policy may be funded. John Morgan writes

The £2bn question: will Labour
lower tuition fees to £6,000?

FUNDING FAVOURITES: UNIVERSITIES ARE TOP DESTINATION FOR GOVERNMENT R&D SPENDING

Universities have secured an
increasing share of govern-
ment expenditure on research
and development since 2001,
according to data from the
Office for National Statistics.

Higher education institutions
received almost £4.6 billion of
net funding in 2012, up from
£2.8 billion in 2001 in current
prices. Over the same period, the
amount given to private industry
and public corporations fell from
£2.2 billion to £1.8 billion.

The Statistical Bulletin, pub-
lished on 11 July, reports that
overall net government research
and development funding
climbed from £6.8 billion in
2001 to a peak of £9.4 billion
in 2009, before falling to about
£9 billion in 2012.

Between 2001 and 2012,
research and development fund-
ing for overseas programmes
doubled and spending in
governmental departments
increased by £300 million.

Holly Else

Source: Statistical Bulletin: UK Government
Expenditure on Science, Engineering and
Technology, 2012

2001

Government
departments

Higher education
institutions

Private industry/
public corporations

Overseas
programmes

Others

5,000

4,500

4,000

3,500

3,000

2,500

£
m

ill
io

n

2,000

1,500

1,000

500

0
2002 2003 2004 2005 2006 2007 2008 2009 2010 2011 2012

Net UK government expenditure on research and development in current prices



10 Times Higher Education 31 July 2014

Spending worth about £500 million
for improving university teaching has
produced “disappointing” results
because of a lack of joined-up policy-
making, senior sector figures have
said.

In a report on Higher Education
Funding Council for England spend-
ing that has been specifically directed
at improving teaching over the past
15 years, senior university leaders,
funding body chiefs and heads of
specialist organisations say that its
impact has been limited to “local
successes”.

Fifteen senior sector leaders were
interviewed on condition of ano-
nymity for the study by Lancaster
University’s Centre for Higher Edu-
cation Research and Evaluation,
which summarised their responses.

“The results of very considerable
expenditure and effort appear to be
patchy and in jeopardy of diminish-
ing in difficult and turbulent times,”
according to the interviewees in the
report, The Role of Hefce in Teach-

ing and Learning Enhancement: A
Review of Evaluative Evidence,
which was published by the Higher
Education Academy on 17 July.

“Individual people and some
institutions have sometimes benefited
in various ways, but systemically the
impact has been superficial,” it adds.

Most respondents suggest that
there was a sense of “shooting in the
dark” when it came to improving
teaching and learning, with initiatives
seldom driven by what the sector
wanted or required, the report says.

Some pilot-based “beacon” pro-
jects, such as the £315 million
Centres for Excellence in Teaching
and Learning that ran from 2004 to
2009, are criticised strongly.

“Some respondents suggested the
political desire to be seen…opening
big ‘shiny’ manifest projects some-
times resulted in expensive high-
profile projects with limited effects,”
the report says.

The result of a “Christmas tree”
approach to policy, such centres may

have briefly raised teaching’s profile,
but their aims were “ill-defined or
contested, meaning mission-creep
and difficulties in evaluation”.

Other projects, such as the
£30 million Teaching and Learning
Research Programme that ran from
1999 to 2009 and conducted research
on improving learner outcomes, also
had problems, the report says.

It goes on to criticise a “bid-and-
deliver” approach to funding pro-
jects, as this can create “bidding
fatigue”, which makes it difficult to
persuade good candidates to give
time to the process, especially when
their chances of winning become
“unreasonably low”.

Distributing teaching improve-
ment money on a per student basis
(nearly £100 million was handed
out in this way between 1999 and
2005) proved more popular, allow-
ing institutions to pursue specific
goals. However, some noted that
institutions often use this money for
their own purposes, the report says.

The most cost-effective mechan-
ism for improving teaching was the
National Student Survey, which costs
about £2 million a year to run, despite
“some deleterious effects”, says the
report, which did not consider the
largely Hefce-funded HEA itself.

The report’s authors suggest that
Hefce is likely to step back from its
role as a controller of teaching
enhancement via the allocation of
specific funding as its budget declines
over the coming years.

Instead, universities will work
together to set up centres of excel-
lence in different areas of practice,
with this “regionalised model”
funded by Hefce on the condition
that certain targets are met.

The National Union of Students,
which is praised for its “small but
effective interventions”, will also
become a more significant player as
it has been “adept at generating con-
siderable amounts of activity on
limited resources”, the report says.
jack.grove@tsleducation.com

The University of Cambridge is plan-
ning to formalise its teaching-only
posts in a move that one academic
has branded a “huge change” for
the institution.

Cambridge’s general board has
recommended that two new univer-
sity “offices” – or academic posts
– be established for the small but
growing number of teaching-only
staff on open-ended contracts.

Gill Evans, emeritus professor in
medieval theology at the institution,
said that the creation of the new

titles may reflect a shift towards the
current trend in higher education of
“identifying teaching-only powers”.

Writing in the 16 July issue of the
Cambridge Reporter, the university’s
general board says that the current
set-up for teaching provision has
developed in a “piecemeal fashion”
with staff subject to a variety of terms
and conditions, which is “unsatisfac-
tory and poses risks for theuniversity”.

It recommends that new offices
of lecturer (teaching) and senior lec-
turer (teaching) be established to

provide a clear structure for appoint-
ments and promotions.

Traditionally, the academic career
structure at Cambridge has been
based on university offices that
include both teaching and research.
Professor Evans said: “It [has been]
absolutely fundamental since 1877
that Cambridge academics [are] there
to do research as well as teach. So it
is a huge change in that respect.

“This looks a bit like Cambridge
going with the trend of identifying
teaching-only powers.”

The general board says that com-
bined teaching and research offices
will provide the main career struc-
ture for permanent academic posts.

It adds that the new teaching-
only offices should be used sparingly
because of the “university’s critical
dependence on maintaining high-
quality research”.

A spokesman for Cambridge
stressed that the creation of the
new offices is currently a recommen-
dation.
holly.else@tsleducation.com

Funds to improve teaching result in little but ‘shiny’
projects and disjointed policies. Jack Grove writes

‘Superficial’:
£500m fails
to develop
class acts

Cambridge plans formal teaching-only posts
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Skin deep some pilots resulted in ‘high-profile projects with limited effects’
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Claims of fraud at University of the
Arts London are among recent
whistleblowing allegations received
by England’s funding council.

Other allegations concerning Eng-
lish universities and colleges include
claims about “unfair recruitment
practices”, “academic research qual-
ity”, “financial malpractice” and the
“competency” of a governing body.

Using the Freedom of Informa-
tion Act, Times Higher Education
obtained information on whistle-
blowing approaches that were
received by the Higher Education
Funding Council for England
between October 2011 and March
2014. In total there were 21 cases.

In only three of the cases did
Hefce require or advise the univer-
sities involved to take any action. In
10 cases, Hefce decided that the
complaint was “unsubstantiated”

or found that there was no evidence
to back it up. In nine cases, some of
them overlapping with the “unsub-
stantiated” claims, Hefce referred
the complainants to other regulators
or to the institutions involved as the
matter did not fall under its powers.

One of the most serious allega-
tions related to a case at University
of the Arts London. The complaint
was copied by the anonymous com-
plainant to the Serious Fraud Office
and the National Audit Office.

Hefce’s summary of the case
states that it was an “allegation of
fraud” and adds: “University inves-
tigated the allegations and is now
taking legal action against the
[alleged] perpetrators.

“Lessons learned exercise to be
undertaken and improvements to
be made to financial controls in this
area of activity.”

THE asked University of the Arts
London for further details of the
case, but a university spokeswoman
said: “We can confirm that legal
action arising out of this investiga-
tion is still ongoing. It would there-
fore be inappropriate to comment.”

Another case where Hefce acted
followed an “allegation regarding
unfair recruitment practices” at a
university. Hefce undertook “initial
discussions to understand the institu-
tion’s view” and the institution “will
be making improvements to the
transparency of their recruitment”.

The Public Interest Disclosure
Act 1998, which amended the
Employment Rights Act 1996,
established a degree of legal protec-
tion for whistleblowers, meaning
that they would win an employment
tribunal claim for unfair dismissal
if they were sacked for blowing the
whistle.

Of the 21 complaints received
by Hefce, 10 complainants used the
funding council’s public interest dis-

closure form to formally log their
allegation as such.

A Hefce spokesman said: “Insti-
tutions are independent bodies, and
we do not interfere unnecessarily in
their operations.”

But he added that Hefce’s rela-
tionship with institutions is also
“governed by the financial memo-
randum”, which “lays down
requirements for the governance and
management of institutions”, as well
as by the Charities Act.

“Where allegations are received
that these requirements are not
being met, we must satisfy ourselves
that the matter has been investi-
gated, appropriate action taken and
relevant people informed,” the
spokesman said.

In a feature this week, THE looks
at the experiences of some prominent
whistleblowers and examines the
legal protections for people who
make public interest disclosures.
john.morgan@tsleducation.com

Feature, page 32

Hefce reveals information from 21 complaints
concerning institutions. John Morgan reports

Whistleblowers report malpractice,
incompetence and fraud in sector
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News in brief

Have you ever wished that there was
someone you could call on to refine
your research proposals and give you
inspirational new ideas about what
direction your next scholarly project
should take?

Well, your saviour is nearly here.
His name? Dr Inventor – a “social
network for academics” that aims to
bring the scholarly community closer
together and, via the use of complex
algorithms, to advise academics on
how to advance their work.

It is part of a project led by Feng
Dong, professor of visual comput-
ing at the University of Bedfordshire,
who when describing Dr Inventor
often sounds as though he is talking
about an old colleague rather than
a e2.6 million (£2 million) research
project backed by the European
Commission.

“If I have a new idea, I can use
Dr Inventor to tell me how good my
idea is,” he told Times Higher Edu-
cation. “He is going to do this by
comparing my idea with all the
existing papers that he can find. He
can…see how novel it is, and check
if anyone has done it already.”

This facility in itself, Professor
Dong believes, will make the Dr
Inventor website a useful tool for
scholars. However, the “inspiration”
function that he hopes to build into
the platform will take the concept
of academics’ collaboration with
computers one step further, he said.

“I might have an idea, but he can

suggest something new. He might
say: ‘This idea is good, but you might
be able to change that part.’ He will
compare my idea with existing ideas
to see if he can find anything new,
and then make some suggestions.”

When the project was announced
by Bedfordshire in October last year,
it was described as “Facebook meets
LinkedIn” for academics. However,
Professor Dong conceded that this
was already a crowded marketplace,
and that his website would need to
distinguish itself to flourish.

“The EC would not fund us just
to make another LinkedIn or
ResearchGate,” he explained. “We
are using computers to inspire
people’s creativity, which…some
people don’t believe can be done.
That makes our project controver-
sial but worthwhile.”

The website will collect informa-
tion about a researcher’s areas of
interest when they create a Dr Inven-
tor account and then, using a text
mining tool, offer them advice on
their studies.

“We are going to employ the lat-
est web semantics and visual ana-
lytics technology to provide tools
that aren’t available in Facebook or
LinkedIn,” Professor Dong said,
adding that although he hoped to
have a prototype ready as soon as
possible, it could be a while before
any product is available to the gen-
eral academic community.
chris.parr@tsleducation.com

A social network for scholars will dispense advice
on how to advance research ideas. Chris Parr writes

Book a check-up
with Dr Inventor

Can it go the distance? the Dr Inventor website aims to help assess potential
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ESRC appointment
Elliott unveiled as chief executive
Jane Elliott has been unveiled as the
next chief executive of the Economic
and Social Research Council. Profes-
sor Elliott is director of the Centre
for Longitudinal Studies and of the
Cohort and Longitudinal Studies
Enhancement Resources programme
at the Institute of Education, Univer-
sity of London. Professor Elliott said
she would look forward “to working
collaboratively both within the ESRC
and with the ESRC’s many partner
organisations to ensure that we con-
tinue to foster and support the high-
est quality social science research”.
She will take up the role on 1 Octo-
ber, succeeding Paul Boyle, who is
moving to the post of vice-chancellor
at the University of Leicester.

Peer’s plea
Clark urged to focus on science
The chairman of a House of Lords
committee has written to Greg
Clark, the new minister for univer-
sities and science, urging him to take
account of a recent inquiry about
priorities in science. In the letter
dated 24 July, Lord Selborne, chair-
man of the Science and Technology
Committee, draws attention to three
meetings that took place with a num-
ber of witnesses to gather evidence
in July. He points Mr Clark to the
evidence on the committee’s website
and calls for him to consider it in his
work on the new science and innov-
ation strategy. “The evidence offered
much food for thought and we
would urge you, as you begin to
engage with the strategy in your new
position, to take into account the
views expressed,” he says. Lord
Selborne wrote a similar letter to
Matthew Hancock, minister of state
at the Department for Business,
Innovation and Skills and the
Department of Energy, asking him
to ensure that research and develop-
ment in the nuclear sector is “ade-
quately nurtured and supported”.

University applicants
Fewer offers for ethnic minorities
Ethnic minority university applicants
are less likely to receive an offer than
their white British or mixed-ethnicity
counterparts, even when controlling
for their academic record, social back-
ground, gender and school type,
a study published last week has
found. This discrimination was most

pronounced for applicants of Paki-
stani ethnicity, who for every 100
applications received on average
seven fewer offers than 100 equiva-
lent white British candidates. It is
“plausible” that the differences
between ethnicities could be down to
direct racial discrimination by univer-
sities, concludes the London School
of Economics study, Black and
Minority Ethnic Access to Higher
Education: A Reassessment. But, the
study points out, applicants from
lower social classes also have lower
offer rates, suggesting that factors
other than “direct discrimination” on
the basis of ethnicity may be at work.

Engineering employers
Graduates ‘lack business nous’
Graduates are lacking commercial
awareness and communication
skills, according to a national survey
of employers who take on engineer-
ing graduates. The research, carried
out by the Knowledge Partnership
and the Association of Graduate
Recruiters, indicates that universities
are failing to prepare graduates in
these attributes. The report finds that
30 per cent of engineering employ-
ers are critical when asked how well
engineering degrees prepare students
for employment, although they were
complimentary about the technical
knowledge that graduates possess.
David Sanderson, the report’s
author, said “much has been
reported about the shortage of engi-
neering graduates for industry, but
employers have concerns about the
quality of some applicants and their
lack of broader abilities”.

Last week’s article reporting that,
despite former universities and
science minister David Willetts’
predictions, almost every English
university will charge £9,000 fees
for at least some courses in 2015‑16
provoked a strong reaction on Twitter.
@rodbristow argued that the problem
lies in the meaning of “quality”,
which has been “defined in terms
of price and exclusivity not learning”.
Many agreed with this, including
@gimpyblog, who stated “the trouble
was always that Higher Education
is not a market, and cannot ever be
one”. However, this was not the
only view. @DT_1975 disagreed,
adding “of course the student is
the customer” because “Unis act
like any other organisation”.

www.twitter.com/timeshighered
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On her first occasion meeting the
parents of prospective students,
Christina Slade, the vice-chancellor
of Bath Spa University, spoke at an
open day event and expressed her
excitement at the prospect of stu-
dents becoming international citi-
zens and getting jobs in places such
as China. But the parents may not
have shared her enthusiasm. Instead
of staying to hear more, she said,
many walked “straight out of the
door with their kids”.

The event illustrated to Professor
Slade the challenge she would have
in taking the small, post-92 institu-
tion forward into the global world
of higher education. But since her
arrival in early 2012, Professor
Slade has pursued her aim of build-
ing an international dimension to
the institution, whose main campus
is set in the idyllic countryside of
the Prince of Wales’ private estate
just outside the city.

“There are lots of difficulties
about people understanding that
this is not about destroying com-
munity,” she said. “There was a per-
ception in the university that in
increasing the level of international
students there may be a loss of the
sense of community that character-
ised Bath Spa.”

Bath Spa has traditionally had a
local focus, with a high proportion
of students coming from the South
West. But Professor Slade stressed
that the international strategy is
reciprocal.

“Our UK students have the
opportunity to experience higher
education in other countries whilst
our international students benefit
from, and contribute to, our close-
knit creative community,” she said.

Higher Education Statistics
Agency data for 2012-13 indicate

that Bath Spa still has some way to
go in its quest to internationalise,
with only 140 of its student cohort
of 7,865 in 2012-13 hailing from
outside the European Union. How-
ever, it has made some progress in
boosting its overseas intake. While
non-EU students accounted for just
1.4 per cent of its entrants in 2010-
11, that figure rose to 8.13 per cent
in 2013-14.

Professor Slade said that the
institution “was moving very fast
on a number of fronts”. The uni-
versity’s graduate level creative writ-
ing courses have strong enrolments
from the US, and it has been devel-
oping its business teaching to attract
students from China and Latin
America, she said.

The university already offers a
global citizen programme, in which
a small group of students receive
funding to complete a period of
international study or work experi-
ence as part of their degree.

Students also have the opportun-
ity to attend the Silk Road Inter-
national Summer School. This is a
three-week programme of study at
Hong Kong Polytechnic University
and Xi’an Jiaotong University in

China, giving students a chance to
experience another culture.

Professor Slade firmly believes
that her students need such experi-
ences if they are to succeed in secur-
ing jobs after graduation.

“We are a globalised society…
you are not going to get jobs here
in the West Country unless you are
part of that global network,” she
said. “I want to bring networks of
students from all around the world
so that our kids are able to get jobs
anywhere in the world and not be
frightened.”

But there is a need to find solu-
tions to the practical problems that
local students face when taking part
in some international activities, such
as studying abroad for a term. Stu-
dents may still have to pay rent on
their UK accommodation while pay-
ing to live overseas, and they could
end up paying fees in two locations
or could lose their part-time jobs,
Professor Slade noted.

Building fee relief from inter-
national partners into programmes
could be one option, as could work-
ing more within the EU’s Erasmus
programme, she said.

One of Professor Slade’s most
recent initiatives in the drive to give
Bath Spa a more international out-
look is the creation of a Global
Academy of the Liberal Arts. The
network of 16 liberal arts institu-
tions will develop joint teaching
programmes, collaborative research
programmes, and allow staff and
students to move between institu-
tions.

Professor Slade has been a driv-
ing force in setting up GALA, which
launched officially in June, to help
reinforce the importance of the lib-
eral arts at a time when they are
being “downplayed” by govern-
ments.

“The creative industries are the
fastest growing sector of the econ-
omy,” she said. “Those people who
say that the problem in the UK econ-
omy is that we need to do more
engineering should think again.”
holly.else@tsleducation.com

West Country campus
keeps focus on student
exchange schemes and
boosting its overseas
intake. Holly Else writes

International partnerships
help forge global citizens

16
institutions, including Bath Spa,

in the newly created Global
Academy of the Liberal Arts

In numbers

Bath Spa University
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CAMPUS CLOSE-UP

Researchers at a Scottish university
have explored the behaviour of alpha
female meerkats, which often attack
and banish their daughters and kill
their grandchildren in order to retain
the sole right to breed. A University of
Edinburgh team found that the domi-
nant females were less aggressive
when their female helpers were given
contraceptive jabs. The alpha females
also foraged more, gained more weight
and had bigger pups.

New “academic districts” are part of a master plan for a
university campus. The University of Cumbria unveiled its
estates plan for its Lancaster campus at a public exhibition
earlier this month. Janet Whitworth, chief operating officer,
said the plan would “consolidate the campus by proposing

to dispose of poor,
dysfunctional
building stock and
thereby creating
new academic dis-
tricts, development
sites and
opportunities”.

From August hospitals will begin using a £10 device to
diagnose a lung disease. Chris Thornton, a professor at
the University of Exeter, created the gadget, which uses
a sample of blood to detect antibody markers of invasive

pulmonary aspergillosis. The
disease affects 200,000 people
a year and is a leading cause
of death in acute leukaemia
and bone marrow patients.
The university and angel inves-
tors created a spin-off firm to
commercialise the technology.

An interactive exhibition offering students,
staff and members of the public an insight
into Japanese culture will take place in
August. The event, at the University of Win-
chester, has been organised by 30 students
from the Nagoya University of Foreign Stud-
ies while studying at Win-
chester’s English Language
Summer School. There will be
talks by the students and a
chance to try Japanese calligraphy, ori-
gami and traditional confectionery.

Excavations at a Roman site have
revealed the “Pompeii of the
North”, according to archaeolo-
gists. The discoveries of an empire
at Binchester Roman Fort, dating
back some 1,800 years, were
uncovered by a project involving
archaeologists from Durham Uni-
versity. Among the artefacts found
are a bathhouse, with 7ft (2.1m)
walls, and an inscribed altar.

A rugby league player has graduated after suffering a
brain haemorrhage that left him in a coma for 11 days.
The 2006 episode, the result of a genetic brain condi-
tion, left Declan Sephton-Hulme with speech and
memory problems and threatened his dream of a

rugby career, but he made his Super
League debut for Widnes Vikings last

season. He has now graduated
from Edge Hill University with a
BSc (Hons) in sports and exer-
cise science, after being the
first recipient of its Adam Bell
Scholarship, awarded for his
“honesty, resilience, hard work

and commitment”.

University academics are to work with
the aerospace industry on an £11.6 mil-
lion project to create new communica-
tions systems for civil aircraft. Yang Hao
and Khalid Rajab, from Queen Mary
University of London’s School of Elec-
tronic Engineering and Computer Sci-
ence, will work with the French
multinational Thales on radio technolo-
gies that require smaller, lighter and
more powerful transmitter systems.

A scholar is to study why Somali villagers are
moving to cities, as part of a £1 million project on
urbanisation. Laura Hammond, head of the
department of development studies at Soas,
University of London, will lead a study on the
influx of people into the Somali city of Hargeisa in
the three-year Migrants on the Margins project.
The study will also examine why rural populations
are moving to cities in Bangladesh, Burma,
Mozambique, Sri Lanka and Zimbabwe.

University of Edinburgh
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University of Exeter
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Spain has scrapped its university
entrance exam for foreign students
in a move to establish the country
as a major destination for overseas
study.

The Selectividad exam, which has
been removed with immediate effect,
has long been viewed as a barrier to
increasing Spain’s relatively low
number of international students. It
will be removed for Spanish students
in 2017-18, with regions set to unveil
their own standardised exams.

Only about 74,000 foreign
students were enrolled in Spanish
universities last year, compared with
425,000 studying in the UK and
300,000 in Germany, official figures
show.

But the removal of the test –
which the education minister, José
Ignacio Wert, branded “Spain’s big-
gest obstacle to increasing inbound
student mobility” – may now allow
the country to exploit the growing
demand for higher education in
Latin America and the Middle East,
experts claim.

“The exam was in Spanish and
based on the Spanish educational
system, with parts of it on Spanish
literature, so it was very hard for

overseas students to pass,” said
Antonio de Castro Carpeño, dean
of undergraduate studies at IE Uni-
versity, a private institution based
in Segovia and Madrid.

The exam’s removal, which was
announced in a royal decree in June,
was a “revolutionary decision”
because it signalled a new era of
academic openness in Spain, said
Dr de Castro Carpeño.

Although the test did not apply to
students from the European Union
or China, it was still taken by about
7,000 students in their home coun-
tries last year.

With the exam scrapped, public

universities in Spain now need to
raise their tuition fees for interna-
tional students, which in many cases
are identical to those charged to
home and EU students, Dr de Castro
Carpeño said. With tuition fees set
at between e680 (£540) and e1,400
a year, there is little incentive for uni-
versities to boost their intake of
international students, he said.

“Students are only paying about
10 to 20 per cent of the cost of tui-
tion, so there is a real cost to uni-
versities to take on extra overseas
students,” he said.

Although public Spanish univer-
sities were unlikely to compete with

the UK or Germany in terms of qual-
ity, many students, particularly
Spanish speakers, would be attracted
to the benefits of living and study-
ing in Spain, he suggested.

Higher fee income from overseas
students could provide a massive
boost to Spain’s under-pressure
economy, whose travails have
resulted in significant cuts to higher
education funding in recent years.

Montserrat Gomendio, the univer-
sities minister, has recently suggested
that Spain could move to a UK-style
system of income-contingent student
loans, calling the current set-up
unsustainable. Even in countries with-
out tuition fees, university education
is not free because it is a case of “who
pays, how and when”, she said.

Antonio Cabrales, who was
appointed professor of economics
at University College London last
year after teaching in Spain for more
than 20 years, said that the end of
the entrance exam and a move to
higher fees for overseas students
would be “excellent news for some
of the Spanish universities”.

“I remember my former vice-
provost for international relations
at Charles III [University of Madrid]
saying that if he could do this, he
could bring in overseas students,
charge them serious fees and they
would probably make up for the
shortfall of state funding,” Profes-
sor Cabrales said.
jack.grove@tsleducation.com
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The ways in which “research infra-
structures” provide “an indispens-
able foundation for cutting-edge
research in Europe” are explored in
a new book.

Arising from a conference held in
Berlin late last year, Facing the Future:
European Research Infrastructure for
the Humanities and Social Sciences
provides “a comprehensive view of
the state of the art of pan-European
interdisciplinary research”, looking
at administrative data; longitudinal
research and bio-social research;
digital humanities; and digital com-
munication and social media.

Contributors stress the role of the
social sciences and humanities in
addressing challenges such as
“employment, demographic change
and ageing populations, migration,
poverty, climate change, food and
energy security, European cohesion
and cultural diversity”, and in reviv-
ing a sense of “a European cultural
heritage”. Yet they can do so, argues
Peter Farago, director of the Swiss
Centre of Expertise in the Social Sci-
ences, only if “durable institutions,
technical tools and platforms, and/
or services…are put into place for
supporting and enhancing research”.

Such research infrastructures, he
goes on, “need to be durable and
stable on a long-term basis to avoid
losing accumulated benefits” yet
also highly “adaptab[le] to the
changing needs of the scientific com-
munity”. Typical problems to be
overcome include “the tension
between open data access and con-
fidentiality; fragmentation, funding
and time-frames issues”.

A concluding chapter flags up the
need for “facilitating research
cooperation and interdisciplinarity”
and “tapping new sources of (big)
data”. Although “the notion of ‘one

researcher, one project, one dataset’
is gradually being superseded by a
culture of sharing, cooperation and
re-use of data”, argue the authors,
“there is still much work to be
done”. A key factor is the lack of
incentives for researchers to “invest
time and energy into preparing their
data for secondary use. The hard
work involved with producing, and
also sharing, high-quality data is
currently not being appropriately
rewarded by journals, universities
and funding agencies with profes-
sional credit.”
matthew.reisz@tsleducation.com

Humanities research ‘needs firm foundations’

Untesting times for foreign
students with eyes on Spain
Removal of university
entrance exam aims to
attract overseas visitors.
Jack Grove reports

Don’t fret foreign students are now spared the anguish of the Selectividad



17

NEWS

31 July 2014 Times Higher Education

AL
AM

Y

More join Israel boycott movement
The African Literature Association has become the
latest US-based scholarly organisation to back an
academic boycott of Israel. A resolution, approved
at the ALA’s annual meeting in Johannesburg, said
that the boycott was “intended to awaken the

world’s conscience
to a situation that
must change”.
Organisations that
have already
endorsed a boycott
include the
American Studies
Association, the
Association for
Asian American
Studies and the
Native American
and Indigenous
Studies Association.

It’s all about the competition
Hungarian foreign affairs and trade
minister Péter Szijjártó (pictured
below), a close associate of Prime
Minister Viktor Orbán, used a
graduation ceremony at Corvinus
University of Budapest last week to
claim that national competitiveness
required a more competitive system of
higher education. He argued that new
skills and forms of education were
essential tools for pursuing Hungary’s
economic and foreign policy interests.
The government’s “opening to the
east” policy, added Mr Szijjártó, had
greatly benefited from the links that
universities such as Corvinus had
been forging with other countries.

No-show for Delhi’s v-c
Despite still being in post after previous reports
of his resignation, the vice-chancellor of the
University of Delhi was a notable absentee on
the first day of term after the scrapping of his
controversial four-year degree plan. Dinesh Singh
(pictured below) was said to have tendered his
resignation last month after the University Grants
Committee ordered the reversal of the policy,
which aimed to broaden learning and improve
employability. Professor Singh was “missing from
the scene” at the start of term, according to local
media – a contrast to previous years, when he
has toured colleges and met with students.

India

United States

Number of foreign students hits an all-time high
A record 300,000 foreign students studied at German
universities last year, up by almost 20 per cent over the past
decade. According to a report by the Education Ministry and
the German Academic Exchange Service published in July,
one in 10 students enrolled in Germany last autumn was
foreign. Although foreign students in Germany paid far lower
tuition fees than they would in the UK, Australia or the US,
they still made a significant contribution to the economy,
spending €1.5 billion in 2011, the study says.

Germany Hungary

Saudi Arabia

Brazil

Investment for
university projects
Saudi Arabian universities
are to receive a total
of SR 2.59 billion
(£410 million) of investment
for new projects, including a
faculty of medicine, dormitories and
new buildings for women’s colleges. Among the contracts
awarded earlier this month was one for the construction
of a college of arts and humanities in the southern town of
Samta. According to the local media, Khalid Al-Anqari, the
minister of higher education, also signed a contract to develop
a higher education network that will link Saudi universities and
the country’s cultural attaché offices.

Centre to target novel drugs
A $15 million (£8.8 million) centre
for excellence in basic research and
drug discovery is being established
in the Brazilian state of São Paulo.
A 10-year agreement between the
São Paulo research foundation
FAPESP and British pharmaceutical
company GlaxoSmithKline was
signed last month. Academics will
work with researchers from the
company in the areas of respiratory
and metabolic diseases, immunol-
ogy and antibacterial and antiviral
therapy.

News, page 18
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With only four Brazilian universities
in the Times Higher Education
BRICS and Emerging Economies
Rankings 2014, attractive options
for overseas institutions to engage
in the country might appear to be
limited.

And with three of those univer-
sities in São Paulo and one in Rio
de Janeiro, the geographical concen-
tration of institutions makes the
opportunities seem even narrower.

Universities outside the “golden
triangle” of São Paulo, Rio de
Janeiro and Belo Horizonte – the
country’s biggest cities – therefore
face a challenge when it comes to
internationalisation and attracting
overseas partners.

But many are rising to the task
with relish as Brazilian universities
recognise the barriers that they must
overcome to attract more foreign
students and researchers.

“There’s a great national feeling
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that countries don’t see the poten-
tial that exists outside the Rio-São
Paulo axis,” said Marcelo Mira,
director of international relations at
the Pontifical Catholic University of
Paraná (PUCPR).

PUCPR, founded more than five
decades ago, is a private university
in Curitiba, Paraná, the neighbour-
ing state to São Paulo in the south
of Brazil.

It has recently started discussing
partnerships in medical research with
the University of Birmingham after
a delegation from the UK institution
visited the city earlier this year.

Professor Mira, a geneticist who
shares research interests with aca-
demics at Birmingham, said: “The
feeling is that we have to inter-
nationalise ourselves from within.
English needs to become a more
prevalent language than it is today;
our teachers, our collaborators need
to be more receptive to foreign stu-

dents who arrive. Our students have
to be more prepared to leave the
country.

“I hope it will be a fruitful
relationship with Birmingham.”

Noting that the university had
almost 40 overseas partners, he
observed that UK universities were
often more rigid in their approach
than other European and US coun-
terparts.

Regional emphasis
The Federal University of Technol-
ogy-Paraná – which has campuses
across the state – has also developed
relationships with Birmingham, as
well as with the University of
Nottingham. These were based on
the study of erosion and corrosion
of deep-water oil and gas facilities,
and the long-term aim of the
partnership is to establish a centre
of excellence for research in the field.

Earlier this year, academics from

Birmingham – whose work in Brazil
won the institution the Times Higher
Education Leadership and Manage-
ment Award for Outstanding Inter-
national Strategy last month
– travelled to Paraná as well as São
Paulo and Rio in a visit organised
through the British Embassy’s
Science and Innovation Network.

Richard Williams, Birmingham’s
pro vice-chancellor and head of its
College of Engineering and Physical
Sciences, said that fostering
partnerships outside the major cities
was a priority for Brazil’s govern-
ment.

“As well as developing partner-
ships in São Paulo and Rio, we focus
on collaboration in the northeast
and the south,” he said. “We recog-
nised that Paraná, as with many
states across Brazil, is prioritising
work on energy and is looking at
how to tackle the key challenges
around, for example, low-carbon
technology and policy, energy
storage and energy utilisation in
transport.”

Professor Williams added that
officials would be returning to
Paraná to deliver workshops and
co-funding applications.

He said that Birmingham had
taken steps to expand academic rela-
tionships with Brazil by teaching
Portuguese to staff and the univer-
sity had also reached out to the
country by getting involved with its
Science Without Borders exchange
scheme.

Birmingham already works with
the top 10 universities in Brazil and
17 of the top 20, including a
partnership of more than 25 years
with the Federal University of Santa
Catarina.

Peter Clack, Birmingham’s direc-
tor of international relations, said
that the university’s successful
engagement with the country was
the result of building “a community
of interest right across the university
which has allowed things to move
forward quickly”.

From the Brazilian point of view,
a similar drive to open the whole
academic community’s eyes to work-
ing with foreign partners will also
be important.

“Brazil is a relatively closed coun-
try, [and] I think Brazilian univer-
sities reflect this,” said Professor
Mira, who stressed that internation-
alisation was one of the five key
areas of his university’s strategic
plan for 2020.

“I think there is this movement,”
he said. “Brazilian universities need
internationalisation, but they also
need to work hard within to inter-
nationalise themselves.”

For UK institutions seeking international partners, there is much potential in
Brazil outside the three big cities. Donna Bowater reports from the country

Fly down to Rio, then
stretch your horizons

Away from the centre universities outside the ‘golden triangle’ work hard to attract foreign students and researchers
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There is always room in the
market for a bit of healthy and
charmingly presented taboo-
breaking. In Germany, Giulia
Enders, a young medical student,
is basking in the extraordinary
success of her book, Darm mit
Charme: Alles über ein Unter-
schätztes Organ (Intestine with
Charm: Everything about an
underrated Organ). Not only
is the book a best-seller of consid-
erable proportion, there is already
an audiobook as well, and
Ms Enders is a much sought-after
celebrity in Germany.

The success of the doctoral stu-
dent from Goethe University,
Frankfurt demonstrates the need
for, and appeal of, popular med-
ical and scientific works that have
a light touch. Academic research
can be a popular hit.

The book is a very graphic but
chatty and witty foray into the
world of bowels and the associ-
ated movements. Rude words are
used without restraint, and a
good deal of humour leavens the
work. Fans of the book and its

author find it entertaining,
informative and refreshing to
have this awkward subject given
such frank and funny treatment.

The reader gleans advice on
how to sit in order to get the best
out of the proceedings – in the
most literal sense. There are
categorisations of the
form and consist-
ency of you-
know-what, and
tips on how to
eat so as to
make every-
thing come
out optimally.
Explanations are
also provided, for
instance, on why
some people take two
minutes and others 10, or
why some people go twice a day
and others only now and then.

The genesis of the book can be
traced back to a “Science Slam”
in 2012, at which young scientists
presented popular descriptions of
their research in a competitive
forum. The idea was to be as

comprehensible and entertaining
as possible. Together with her
sister Jill, who has a talent for
drawing amusing cartoons, Ms
Enders produced and delivered
a 10-minute PowerPoint presenta-
tion. The audience loved it. She

won the slam, and was soon
approached by a

publisher about
writing a book on
the subject.

She is now
also an “internet

star”,
according

to one med-
ical newspaper,

and her “illumi-
nating presentation”

on YouTube has been
viewed 500,000 times.

Predictably, not everyone is
enthusiastic about the book. One
commentator has argued that
taboos perform a social function
and that not everything has to be
painted in bright colours. Others
feel that her popular science
approach does not provide suffi-

cient rigour to be of any real med-
ical use. One online commentator
even remarked that “it is a sign of
a society on the brink of collapse
when best-sellers and people are
more concerned with the content
of their intestines than with their
civic duties and obligations”.

Finally, Ms Enders was criti-
cised for free-riding in the wake
of Charlotte Roche’s best-selling
novel Wetlands, which opens with
a sentence about haemorrhoids.
Other German works on the
theme include one whose title
translates to Dark Substances:
The History of Shit.

Despite this illustrious litera-
ture, as in most other fields, an
up-to-date and compellingly pre-
sented new perspective is always
welcome. As far as the German
public are concerned, this book
and its researcher author live up
to the title.

Brian Bloch is a journalist,
academic editor and lecturer
in English for academic research
at the University of Münster.

FROM WHERE I SIT

Gut reaction: It all comes out right in the end
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Less than 1 per cent of researchers
publish at least one paper every year,
a study has found.

These researchers form an “influ-
ential core” whose articles make up
almost 90 per cent of the most cited
work. The papers they produce also
account for more than 40 per cent
of all those published, according to
the research by John Ioannidis, pro-
fessor of health research and policy
at Stanford University, Kevin Boy-
ack, president of metrics analysis
firm SciTech Strategies, and Richard
Klavans, owner of SciTech.

The trio used Scopus, Elsevier’s
abstract and citation database, to
examine the number of publishing
researchers and the frequency of

their output between 1996 and 2011.
They found that more than

15 million researchers had published
work held in the database over the
16-year period. But only about
150,600 individuals – less than 1 per
cent of the total – had authored at
least one paper in each of the years.

Overall, these researchers have
been involved as authors in about
42 per cent of the 25 million papers
listed in Scopus for the period stud-
ied, Professor Ioannidis, Mr Boyack
and Mr Klavans say in an article
published in Plos One on 9 July.

“This 1 per cent of scientists
defines a very influential core,” they
write, who are “far more cited than
others”.

Most of the researchers who
publish every year ranked highly
on a citation metric known as the
h-index, which offers a measure of
the productivity and impact of a
scholar’s work. Almost three-
quarters of them had an h-index of
16 or more, which is regarded as the
“hallmark of a successful scientist”,
the authors explain.

Further analysis suggests that
87 per cent of the most highly cited
papers in the database came from
authors in the 1 per cent of scientists
who had published regularly and
without breaks.

“Only a very small fraction of
researchers have an uninterrupted,
continuous presence in the scientific

literature and these investigators
account for the lion’s share of
authors who eventually have high
citation impact,” the authors write.

Perhaps unsurprisingly, research-
ers working in fields where the accu-
mulation of relatively small bits of
new knowledge is valued, such as
medical science, accounted for the
majority of those in the influential
core in a random sample of the data.

“Given that there are many thou-
sands of universities and research
institutions and each has tens and
hundreds of teams and departments,
the concentration of 150,000
researchers can quickly get rarefied.
Many teams, departments or even
whole institutions may have none
or very few researchers who belong
to this core,” the authors say.

They add that the widespread
interruption of publishing for the
remaining 99 per cent of researchers
may be a sign of “system inefficiency”.

The authors say that this group
is likely to be home to “very differ-
ent” categories of researchers,
including scholars in the social
sciences and humanities whose
scholarly communication is predom-
inantly via monographs, those who
have taken a break to have and look
after children, hospital clinicians
and trainees.
holly.else@tsleducation.com

The most frequently and steadily publishing
scientists are citation superstars. Holly Else writes

The 1 per cent:
rich rewards for
research regulars
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According to scientist and novelist
C.P. Snow’s famous 1959 Rede lec-
ture “The two cultures and the sci-
entific revolution”, there are two
“polar” opposites when it comes to
intellectual life: “Literary intellec-
tuals at one pole – at the other scien-
tists, and as the most representative,
the physical scientists”.

Set foot into any university and
you can still see what he observed
among students – those who study
the arts, those who opt for the sci-
ences and the “gulf of mutual
incomprehension” between them.

This war has been raging for dec-
ades, and the debate over the value
of each discipline is well-trodden
territory. Yes, biology students begin
their day earlier and clock more
hours in the lab than those studying
the works of Thomas Hardy, but it
is generally accepted that measuring
a degree in formal teaching hours is
not a true test of its worth.

However, irrespective of their dif-
ferences, the two fields are often
then placed in direct comparison as
graduates enter the world of employ-
ment. When sifting through CVs,
generally the first thing employers
look to is the applicant’s degree clas-
sification.

And Higher Education Statistics
Agency figures from 2012-13 show
that almost twice as many students
who studied sciences at UK higher
education institutions graduated
with first-class honours as those in
the arts and humanities. For exam-
ple, 33 per cent of mathematics stu-
dents achieved first-class honours,
compared with only 17 per cent who
studied English. Among chemistry
and mechanical engineering stu-
dents, approximately 27 per cent
attained firsts, but only 19 per cent
of philosophy students and 16 per
cent of history students did the
same.

These statistics give rise to vari-
ous inferences, with some foolish
souls arguing that it shows that sci-
ence students are cleverer. More use-
fully, it raises the question of
whether the straightforward mark-
ing system within the sciences makes
a higher grade more achievable than
in subjective arts subjects.

In a scientific or mathematically
based assessment, the marking can
follow an objective “right or wrong”
approach, while an essay-based sub-
ject such as English demands a much
more nuanced grading system.

“In maths it is perfectly feasible
to score 100 per cent by solving a
problem perfectly and so high marks
are more common,” says Sam How-
ison, chairman of the Mathematical
Institute at the University of Oxford.

A levels show similar disparities
Judith Squires, pro vice-chancellor
for education at the University of
Bristol, says that at her institution,
as at other UK universities, “we do
find that there are more firsts
awarded in the physical sciences
than in arts and humanities”.

But she points out that the differ-
ences also occur at A level, noting
that in 2013, 6.2 per cent of candi-
dates in the UK obtained A* in Eng-
lish, whereas 16.8 per cent achieved
A* in maths and 28 per cent A* in
further maths. “It would seem that
there are underlying reasons associ-
ated with the nature of the discip-
lines for this long-standing pattern,”
Squires says.

Given that academics are wholly
aware of the difference in degree
classifications across subjects, is it
something that ought to be fixed?

Nigel Seaton, principal and vice-
chancellor of Abertay University,
argues that “different forms of
assessment and distinct academic
cultures in particular subject areas”

make it difficult for UK universities
to achieve in practice the general aim
of ensuring that “students’ work is
marked in a consistent way across
all subject areas”.

“While [differences among sub-
jects] typically do not affect average
marks, or who passes and who fails,
it can sometimes make a big differ-
ence to the proportion of students
getting a first-class degree in differ-
ent subjects,” he says.

“This is one of the ways – there
are several others – in which degree
classification is a fundamentally
unfair system, which, in the interests
of our students, we should leave
behind as soon as we can.”

Steps are being taken towards
abandoning the current degree clas-
sification system, which many
believe is unfit for purpose. A grade
point average system (GPA) is cur-
rently on trial in several institutions,
overseen by the Higher Education
Academy. The GPA, which is used
widely around the world – including
North America and Asia – converts
scores into a decimal value, allow-
ing for finer distinction in marks and

helping to standardise the grading
of results across departments.

Selma Carson, senior lecturer in
real estate at the University of Man-
chester, says that using such a system
“could have a number of benefits,
including distinguishing the really
good pieces of work more easily”.

There is also the Higher Educa-
tion Achievement Report (Hear), the
product of a sector-wide review of
the honours classification system in
2007. It is being offered to gradu-
ates at a growing number of institu-
tions, with the intention of
providing “a more detailed account
of what a student has actually
achieved during their studies, rather
than just a one-off degree classifi-
cation”, according to Universities
UK.

Results aren’t everything: employers
But do employers actually need more
information to distinguish between
graduates from different disciplines?
There is some evidence that com-
panies consider the university
attended, and the specific talents
of the graduate, to be as important

Analysis

Noughts and crosses marking in science and maths can follow an objective ‘right or wrong’

Marked
differences
With first-class degrees far more numerous in
science than in arts, is it finally time for a new
classification system? Victoria Halman writes
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as the classification.
“We always look for candidates

with good solid degrees from lead-
ing universities, and by that I mean
a 2:1 or a first from one of around
15 to 20 universities,” says Jenny
Marshall, director of PR agency
Camargue.

“A first will get the candidate
noticed and possibly through the
first stage of selection. [But] beyond
class of degree, the rest of the
recruitment process is down to the
candidate’s personality and ability
in the interview process.”

The subject the applicant studied
can also be important to employers.

Stephen Isherwood, chief execu-
tive of the Association of Graduate
Recruiters, says its recent summer
survey found that 30 per cent of
graduate recruiters “looked for a
specific degree subject as part of
their selection criteria”.

He adds that those looking at
candidates across subject areas are
aware that the system “makes it dif-
ficult to differentiate between clas-
sifications…so those recruiting
graduates often look for students

who have achieved a minimum 2:1”
while also looking at how they per-
formed in previous exams, such as
A levels. “On top of this, students
must be able to demonstrate certain
competencies that are important to
a role,” he says.

Arts and humanities students
themselves may not even necessarily
be worried by the seemingly tougher
task they face in getting a first.

Teddy Simpson, a history under-
graduate at the University of Edin-
burgh, said “for arts students, whose
degree is not vocational, there
doesn’t seem to be a huge gap
between a 2:1 and a first in the real
world, as employers look for how
you can apply your skills for a spe-
cific role”.

So although the figures demon-
strate that there is not a level playing
field in final marks across the sci-
ences and the arts, employers, uni-
versities and above all students have
found ways to adjust to this discrep-
ancy. Perhaps that is why a system
that has such wide disparities has
been able to survive for as long as
it has.

MICA: integrated interfacial
sensors for assessments of lower
limb prosthetics

National Institute for
Health Research
Efficacy and Mechanism Evaluation
programme
● Award winner: Andrew Wilson
● Institution: University of East
Anglia
● Value: £1,372,865
The efficacy and mechanism
evaluation of treating idiopathic
pulmonary fibrosis with addition
of co-trimoxazole (EME-TIPAC)

Health Technology Assessment
programme
● Award winner: James Raftery
● Institution: University of
Southampton
● Value: £42,874
Update of the literature review
for the Health Technology
Assessment programme of
methods and their use in assessing
the impact from health research
programmes

● Award winner: Sarah Earle
● Institution: The Open
University
● Value: £215,295
Pre-conception care for women
with Type 1 or Type 2 diabetes:
what are the facilitators and
barriers to uptake?

● Award winner: Mike Crawford
● Institution: Imperial College
London
● Value: £450,858
Randomised controlled trial
of improvisational music therapy
for children with autism spectrum
disorders: UK arm of the TIME-A
study

Leverhulme Trust
International Network Grants
Humanities
● Award winner: Sarah Wright
● Institution: Royal Holloway,
University of London
● Value: £101,315
Childhood and nation in world
cinema: borders and encounters
since 1980

Research Programme Grants
● Award winner: Darren
Robinson
● Institution: University of
Nottingham
● Value: £1,745,632
Sustaining urban habitats: an
interdisciplinary approach

Medical Research
Council
Research Grants
● Award winner: Mark
Carrington
● Institution: University of
Cambridge
● Value: £712,430
How does the trypanosome
haptoglobin-haemoglobin receptor
interact with nutrients and
immunity molecules? Receptor
structure to cellular mechanism

● Award winner: Simon
Arthur
● Institution: University of
Dundee
● Value: £344,437
Role of Mef2D in inflammation

● Award winner: Jo Spencer
● Institution: King’s College
London
● Value: £377,601
Checkpoint governing B cell fate
decisions in human gut-associated
lymphoid tissue

● Award winner: Liudi
Jiang
● Institution: University of
Southampton
● Value: £428,803

Economic and Social Research
Council Future Leaders Grant

Award winner
Daniel McCarthy
Institution
University of
Surrey
Value £271,670
Parenting young
offenders: shaping

and reshaping social networks
following custody
This research project focuses on
the impacts that child custody has
on the broader family after the
offender’s release from prison.
Drawing on in-depth interviews
with parents and qualitative social
network analysis, the study will
investigate ways that parental
social networks are shaped and
reshaped as a result of having a
child imprisoned, and will explore
the wider social and psychological
impacts that prison resettlement has
on family members related to
the offender.

IN DETAIL
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Grant winners

or wrong’ approach, while an essay-based subject needs a more nuanced grading system
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An acclaimed trumpeter who also served as a professor at
several of England’s leading colleges of music has died.

Rod Franks was born in Shipley, West Yorkshire, on
31 May 1956. He began playing the cornet at the age of
six and performed with three of the country’s most famous
brass bands (Hammonds, Brighouse and Rastrick, and
Black Dyke Mills) before university. He went on to study
the trumpet with Philip Jones, Maurice Murphy and John
Dickenson at the Royal Northern College of Music.

In 1977, at the age of 21, Professor Franks was
appointed principal trumpet of the Bergen Philharmonic
Orchestra for a period of seven years. He returned to
England in 1984 to become principal trumpet in the Philip
Jones Brass Ensemble. He went on to become a founder
member of the English Brass Ensemble and London Brass.

In 1988, however, Professor Franks took on his most
significant role as a professional performer when he joined
the London Symphony Orchestra, sharing the principal
trumpet chair with his former tutor and great friend
Maurice Murphy. Despite an operation to remove a brain
tumour in 2002, he celebrated 25 years of service with the
LSO last year and was also a director of the orchestra.

Alongside his illustrious career as a musician, Professor
Franks had a deep commitment to future generations of
musicians, as shown by his involvement in the LSO’s brass
academies and other educational work. He also took on
major teaching roles as professor of trumpet at the Royal
Northern College of Music, the Guildhall School of Music
and Drama and, from 2006, the Royal Academy of Music.
He was praised by Jonathan Freeman-Attwood, the RAM’s
principal, for “his incisive understanding of what students
needed, genuine warmth and his legendary and remarkable
courage. And what a player!”

Describing him as “an inspiring individual”, Mark
David, the RAM’s artistic director and head of brass,
added that “Rod was a consummate musician, teacher,
colleague and gentleman. His resilience and strength in the
face of so many health problems over the past few years
were astounding, so much so that he seemed invincible.
I truly count myself fortunate to have known him.”

His eminence in the field led Yamaha to seek Professor
Franks’ help in developing new trumpets designed for
students and professional musicians. He was appointed
president of Pemberton Old Band in Lancashire and honor-
ary president of the Norwegian Brass Band Association.

Professor Franks died after a car accident on 20 July
and is survived by his wife Dorothy, a son and a daughter.
matthew.reisz@tsleducation.com

Rod Franks, 1956-2014

Obituary

● Where and when were you born?
In Leicester, a baby boomer.

● How does it feel to be the
recipient of only the second new
Gresham chair in four centuries?
I’m really excited about the
chance to draw on my own
research and consultancy work on
water management and to bring
some fresh perspectives on envir-
onmental science, and on innov-
ation, to wider audiences. But
following Christopher Wren and
Robert Hooke, who held chairs at
Gresham College in the early
years, is also pretty daunting.

● Do you think the university
enterprise zones being established
by the government offer a good
approach to university-business
engagement?
Bradford, Bristol, Nottingham
and Liverpool are the first four,
but the innovation landscape is
increasingly complicated, expert-
ise is widespread, and businesses
can find this confusing. Personally,
I’d prefer fewer, more stable ini-
tiatives, each with a lot more
resources.

● Does the UK higher education
system have good knowledge
transfer to industry compared with
other countries?

I am definitely a UK fan, but
researchers and businesses in Ger-
many, Scandinavia and Israel are
more likely to share a common
language. Knowledge transfer net-
works and other organisations
such as professional bodies and
learned societies can assist, though.

● What kind of undergraduate
were you?
After an erratic start (suddenly
released from the constraints of a
girls’ grammar school into the
wild delights of 1970s London!),
I exploited the freedom, the lec-
tures, libraries and field trips that
were on offer. I was a voracious
reader, but squeezed a fair amount
of study around a hectic social life.

● What was your most memorable
moment at university?
To my utter astonishment I
received a prize after my second-
year exams, which galvanised my
efforts. But satisfying my curiosity
always came before exam results,
I am afraid.

● What advice would you give to
your younger self?
None – young people with pas-
sion and commitment shouldn’t
take advice from oldies.

● What has changed most in
higher education in the past
10 years?
The pace is faster and faster, for
students and staff. Although the
teaching may be getting better
(discuss), the time for thinking is
reduced commensurately, which is
not good.

● If you were a prospective
university student now facing
£9,000 fees, would you still go
or go straight into work?
University is a wonderful privi-
lege, and we also need those
people who can benefit to go.

HE&me
Carolyn Roberts is a senior scientist
at the UK’s new Knowledge Transfer
Network, which links businesses and
universities to promote technological
research and innovation, including in
environmental technologies. She
was formerly director of the
Environmental Sustainability KTN
at the University of Oxford. In June,
she was announced as the Frank
Jackson Foundation professor of the
environment at Gresham College;
this chair is only the second created
at Gresham in more than 400 years

GSM London has announced two
appointments. Chris Gale, formerly at
the University of Bradford, and Rona
O’Brien, formerly head of department
at Sheffield Hallam’s business school,

have joined as deans of the Faculty of
Social Science, Law and Technology,
and Business and Management,
respectively.

Carol Harrison, professor in
theology and religion at Durham
University, has been appointed to the
Lady Margaret professorship of divinity
at the University of Oxford. She will take

Appointments



31 July 2014 Times Higher Education 25

PEOPLE

However, I had a grant. University
would not otherwise have been
contemplated in my family, so the
deterrent effect of debt today is
very concerning. My mother
thought I should be a secretary,
which would have been a disaster
for any potential boss.

● What keeps you awake at night?
Insomnia and guilt, but I have a
discreetly lit Kindle, and am
remarkably well informed on
international affairs through an
earplug and the BBC World Service.

● As a child, what did you want to
do when you grew up?
I’m still waiting to grow up – and

it doesn’t look likely to happen
any time soon.

● What do you do for fun?
Singing in the Oxford Harmonic
Choir with all sorts of people, all
wanting to give the conductor their
best, is fantastic. The satisfaction
from a cracking good public per-
formance (we did Mozart’s Req-
uiem and Solemn Vespers in late
June) is almost unbeatable. I like
travelling too, so no doubt the
insomnia is partly related to guilt
about carbon emissions.

● What’s your biggest regret?
Too many from which to choose.

John Elmes

During his time as Michael Gove’s special adviser, Dominic
Cummings elicited almost as many controversial headlines
as his boss. So a post on “Dominic Cummings’s Blog”
(http://ow.ly/zuMJ7) is always likely to pique interest.

In a departure from politicians’ and civil servants’ traditional
staunch defence of policies, he offers an “Open Policy Experiment”,
“specifically [inviting] criticism of what we did” in relation to the
Department for Education’s changes to initial teacher training (ITT)
and the introduction of the controversial School Direct policy.

Given the amount of condemnation the changes evoked,
Mr Cummings is quick to issue a disclaimer that he is not inviting
“abuse, praise, general whining” but “specific criticism that can be
used to improve things”.

A “curse”, he writes, of being in the DfE was “generalised
whining” and the fact that, when asked about the specificities of
complaints, “<1% of people had an answer”.

Mr Cummings points out that “DfE ministers, spads, and
officials watch this blog” – as well as his former boss, the now
ex-education secretary Michael Gove – so the impact could be
substantial.

“Gove is going to be involved in writing the next Tory manifesto,”
he says. “Therefore if you can show why something is wrong/stupid,
you have a chance to influence him and give him ammo to head
off the appalling stream of gimmicks that are...being cooked up.”

Unfortunately, the first poster to the discussion does not seem
to take Mr Cummings’ comments on board about the need for
specifics. “Shut down all the PGCEs,” declares ollieorange2.
“Teaching is a very practical subject that you learn by doing.”
Mr Cummings replies that “I’ll OK this comment this time but only
to use it as an example of what I do NOT want to see”.

Later comments stay better aligned with Mr Cummings’ brief,
but it’s not long before a defence of universities’ involvement in ITT
appears. debrakidd offers a lengthy comment on the reasons
educational research is key to teacher development. “I disagree
that teaching is an entirely practical process – it is also an
intellectual one and we should have a professional responsibility
to keep up to date,” she writes.

Amid toing and froing about the relative merits of school-
and university-based training, huntingenglish asks for more
transparency in ITT.

“Ensure all core literature from ITT courses, such as lesson plan
templates and course outlines, can be accessed publicly to ensure
transparency and quality,” he writes. “More generally, transparency
about recruitment of trainees and retention etc. should be shared
by all SD [School Direct] schools.”

Mr Cummings responds, probably to the chagrin of higher
education institutions: “Before I left I was working on a plan to get
all ITT providers to put their materials on the web. There was a lot
of resistance and bleating about IP from HEIs but I was hopeful it
would happen. It has not. I’m told that lawyers have, as usual,
kicked up a fuss.”

However, divisions aside, Mr Cummings is praised by many
respondents for addressing the thorny issue of ITT so openly.
“Pleased to see this and guarantee this will not be wasted time on
your part,” says @TeacherToolkit.

John Elmes

Weekly transmissions from the blogosphere

● Send links to topical, insightful and quirky online comment
by and about academics to chris.parr@tsleducation.com
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up her position on 1 January 2015.
Colin McInnes has been appointed

James Watt chair, professor of
engineering science, at the University
of Glasgow. Professor McInnes is
currently director of the advanced space
concepts laboratory at the University of
Strathclyde.

Anglia Ruskin University has

appointed Richard Andrews deputy
vice-chancellor for research, scholarship
and development. Professor Andrews
was formerly dean of the Faculty of
Children and Learning at the Institute of
Education, University of London.

Lynda Brady has been made Edge
Hill University’s new pro vice-chancellor
for the student experience.
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Urbanisation has driven a quintu-
pling in the number of students in
tertiary education worldwide over

the past 40 years. Cities drive demand
for education because of the higher-level
skills needs of their economies, while
education drives urbanisation because
cities are where educated and skilled
people can find work and want to live.

However, adding more and more
physical infrastructure, either to univer-
sities or to urban systems more generally,
is no longer financially or environmen-
tally sustainable.

An important part of the solution is
to deliver services and functions digit-
ally. Universities across the globe are
building online capacity, and cities are
adopting systems such as real-time
management of traffic flows to use exist-
ing road capacity more efficiently. And
universities have a key role to play in
facilitating the further smart manage-
ment of supply and demand by analys-
ing the mushrooming data flows from
an emerging “internet of things” that

includes everything from buildings to
smartphones.

For example, The Open University,
the University of Cambridge and the
University of Bedfordshire have part-
nered with BT to build a state-of-the-art
data infrastructure for Milton Keynes,
part-funded by the Higher Education
Funding Council for England. This will
support applications like the MK
Motion Map, which will allow users to
enter into their tablet or smartphone
details of a journey they want to make,
and then receive back a range of door-
to-door travel options. The aim is to
provide an alternative to the private car
that is just as flexible and convenient.

Other examples of “on demand”
services that can be delivered by smart-
phone apps include suggestions about
where to eat or park, alerts that the
garden needs watering, remote opera-
tion of domestic heating systems and,
most relevantly to universities, instant
solutions to learning needs.

We often don’t realise what we give
away when we shop with a store card,
drive past a street sensor or switch on

Urban intelligence network

the kettle, but the fact is that we are all
data donors. Explicit recognition of this
could not only create the informed
consent currently often lacking, but
could also encourage learning and
promote truly smart cities.

For example, the local energy
company could work with a university
to produce a free, bite-sized course on
home energy efficiency in exchange for
harvesting energy use data for research
and development. And although massive
open online courses are free, universities
could rethink them as “reward points”
for information sharing. Smartphones
could become the university in your
pocket, enabling learning that starts
with connections everyone has with
where they live.

These journeys will often start with
an enquiry. Imagine in the future that
you’ve just lost your job and you are
wondering how to cut your energy bill
to help cope with your reduced income.
A “city app” might be where you look;
this app, offered free when you register
to vote, features “learning journeys”
built by the local university around the
most common questions.

Back comes a response, including
a satellite image of your home showing
heat loss compared with the same house-
type fully insulated, and explaining where
to get help with insulation. Wanting to
learn more, you follow a link to data
showing the current solar power generat-
ing capacity of your neighbourhood, and
calculating how many more solar panels
it would take to make it energy self-suffi-
cient. There is also a video about how the
local council is creating a smart cluster of
green technology companies – and you
see that they’re recruiting.

Another click takes you to a free
Mooc on renewable energy, part of
a degree course on green technologies.
The Mooc platform works with employ-
ers to help them spot talent. Having done
really well in the online quiz, you get a
call offering an interview. A company
hires you and sponsors you on the degree
course while you continue to work for it.

In this way, with universities and
urban authorities working together, it
will become possible for smart cities not
only to learn from their citizens, but also
to offer lifelong learning opportunities
to them in return.

Tim Blackman is professor of sociology
and social policy and pro vice-chancellor
for research, scholarship and quality at
The Open University.

The rise of smart cities is challenging universities to
respond with smarter learning, says Tim Blackman

A free ‘city app’ will feature
‘learning journeys’ built by the
local university around the most
common questions in the area

David Willetts did much while he was min-
ister for universities and science, but one
thing he did not manage was to create a

sustainable basis for funding higher education.
The present system is now generally agreed

to be unsustainable given that, on the latest
estimates, 45 per cent of the public money lent
to students will never be repaid. This point was
made most recently by the Commons Business,
Innovation and Skills committee last week.

But commentators are typically unclear
about what they mean by “system” and
“sustainable”. Is it that a system of tuition
fees supported by income-contingent loans
cannot be sustained? Is it the present level of
the fee and accompanying loan? Is it the huge
size of that loan subsidy that, for political
reasons, appears to be needed to support fees
at this level? Or is it the removal of direct
government funding for education?

What is disappointing about the discussion
hitherto is that it has largely been confined
to tweaking the present arrangements (£9,000
tuition fee, highly subsidised loans and
no direct teaching grant to universities) to
make them less expensive to the government
by making students pay more. That is a pretty
limited view of “sustainability”.

The University Alliance’s recent funding
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We must abandon ideology if we wish to develop a fair and rational
method of paying for higher education, argues Bahram Bekhradnia

proposals, for example, focus on substantially
reducing, or removing, any public subsidy
by making graduates repay a proportion of
their total income, not merely that above the
£21,000 threshold, as at present (although one
option the mission group’s report discusses
would involve some of the money saved
being used to lower fees and increase grants
to institutions).

The Institute for Fiscal Studies suggested in
April that the repayment threshold could be
lowered to £18,000, which would shrink the

loan write-off rate to 37 per cent but, of
course, would greatly increase the burden on
graduates. The Russell Group’s response to
the BIS committee’s report was that all was
basically well with the present arrangements,
notwithstanding the substantial evidence to
the contrary. And the only vice-chancellors
to have spoken up on the issue have peddled
apocalyptic warnings of the collapse of the
university system unless fees are raised, with
no consideration of what this would imply
for students and graduates.

What has largely been absent from the
debate is the case for the substantial funding
of higher education from general taxation.
To be fair, the Labour Party appears to be ever
so hesitantly moving towards a policy of lower
fees – probably of £6,000 – and, presumably,
higher direct government grants to universi-
ties. But it has not yet had the courage to
announce this as official policy should the
party win next year’s general election.

On the other hand, the case against using
general taxation as the principal means of
funding higher education has been largely
absent as well – or, where it has been articu-
lated, the arguments are generally pretty
flimsy, revolving around assertions that univer-
sities should not be at the mercy of the state
and that they need multiple sources of fund-
ing. This may be true, but it does not itself
amount to a case against partial and substan-
tial taxpayer funding.

What is needed is a return to first principles.

There are few who now argue against some
contribution by the direct beneficiaries, the
students themselves. The important question is
the proportion of the cost of higher education
that they should bear. On this, we could do
worse than take as the starting point the 1997
Dearing Committee’s recommendation of
students making a contribution of 25 per cent
of average tuition costs. And if there are to be
fees, then fees supported by income-contingent
loans would be a highly progressive approach,
which should be preserved.

As for the government, it already makes
a substantial contribution under the present
arrangements – and very much more than it
originally planned. But this contribution is
largely hidden in those enormous loan subsi-
dies. This is inefficient and dysfunctional, and
it is only ideology that has led us to such an
absurdity. It would be far better to revert to
a lower fee with a smaller loan subsidy,
accompanied by substantial direct funding of
universities.

David Willetts himself rightly described
student loan repayments as a kind of “tax”. But
they are a tax on future generations. Indeed, the
present arrangements are designed to pile the
cost of higher education on future generations
in order to reduce tax on the present one –
another example of the baby boomers screwing
their children and grandchildren and arranging
things to benefit themselves.

Only if we abandon ideology and revert
to good sense and a more balanced approach
will we achieve sustainability of funding for
universities.

Bahram Bekhradnia is president of the Higher
Education Policy Institute. He writes here in
a personal capacity.

Can the cant: rethink
the funding system
to make it sustainable

The case against using general taxation
as the principal means of funding higher
education has been largely absent or
has been built on flimsy arguments
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If the robe fits...
…Count yourself lucky, says Louise Byrne, as many female and less-
than-strapping graduands struggle with traditional academic gowns

If, like me, you are under 5ft 2in tall and are
not in the habit of wearing a tie, you’ll
know that graduation ceremonies can be a

trial. We had ours in May, and, as usual,
carrying off the academic gown was every bit
as challenging as keeping on clapping and
smiling through the long stream of degree
presentations.

I arrived in the robing room to find
several of my female colleagues engaged in
impressive feats of upper body contortion
as they attempted to secure their gowns by
safety-pinning the button loop of the front
neckband through the top of their blouses
to their bras.

As I was wearing a round-necked silk
blouse, I wasn’t planning to go anywhere near
a safety pin. Instead I spent the whole cere-
mony holding down the neckband with one
hand in an effort to stop the heavy gown fall-
ing off my shoulders. And I was not alone.

Not that men fare much better. Some

complain that they feel as though they may be
strangled when they hook the neckband under
their tie to stop it falling off. So what is it with
academic gowns? Why have they been so
badly designed?

Historians of the subject, like Nick Groves,
editor of Shaw’s Academical Dress of Great
Britain and Ireland, tells me that academic
gowns were never designed as such. They
evolved from their roots in medieval England,
when the cloak and hood was everyday attire
for both men and women. As universities and,
later, schools were established, versions of the
cloak and hood, which drew on lay and eccle-
siastical garments of the time, were worn
every day to teach and lecture.

According to John Martin, managing direc-
tor of Marston Robing, the problem is that the
traditional gown is still made for broad male
shoulders, and for people over 5ft 5in tall. So
if you are on the petite side, you are always
going to look and feel a bit awkward. But

PA
TR

IC
K

W
EL

HA
M he also notes, sympathetically, that between

12 and 15 per cent of all graduates have a
chest size of 32in or less – and 90 per cent of
those are women.

“Why should women take longer to robe
than men on their graduation day?” he asks.
“They want to be off with their friends and
family [as much as men do].” This kind of
enlightened attitude seems a long time coming,
considering that women have been graduating
from universities since the 1800s.

According to Groves, the hood is also part
of the problem. In medieval Europe, it sat
further up, around the shoulders, while today
it hangs lower down the back, drawing the
whole weight of the garment off the shoulders
if you are not careful. “The style has fossilised
and the hood, in particular, is a menace unless
you are used to wearing one regularly,”
Groves says. “I wear mine once a week as I
belong to a choir.”

The good news is that changes are finally
afoot. Marston Robing has just released a
“slim fit” gown, and both Marston and Ede &
Ravenscroft – which has been hiring out
gowns since the late 1800s – have been
making new gowns and retrofitting old ones
featuring strategically placed Velcro.

Marston Robing is also hoping to launch a
new mortar board for Muslim graduates who
need to wear a headscarf. And these days, all
gown hire companies make bespoke robes for
people with disabilities, particularly wheel-
chair users – including some specially
produced for honorary degree awards follow-
ing the London Paralympics. James Middle-
ton, company director of Ede & Ravenscroft,
tells me that one of his fondest memories is the
smile of a man who had asked the company to
make an academic robe for his guide dog,
without whom, he insisted, he couldn’t have
obtained his degree.

Meanwhile, in 2008, designer Vivienne
Westwood (no stranger to the trials of
academic attire herself, having accepted
honorary degrees and fellowships from King’s
College London, Heriot-Watt University, the
University of Dundee and the Royal College of
Art) created a new robe for King’s, which
made use of buttons on the shoulders.

But, Velcro or no Velcro, when it comes to
women, there is still some way to go. One
gown hire company, J. Wippell & Co, still
recommends that females wear “a small jacket
…if at all possible; if not, certainly a blouse or
dress with reasonable shoulders, which will
help the gown stay in place”. It sounds as
though it may be time to bring out the 1980s
power suit again, then.

Louise Byrne is assistant professor of
international journalism at Richmond, the
American International University in London.
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This summer, unless some-
thing pretty miraculous
happens, the London Student

newspaper will shut its doors for
the last time. The paper has been
published in various guises for the
best part of a century and has
become the largest student news-
paper in Europe. But none of this

has convinced the University
of London to continue to

support it.
The news provoked a

ripple of protest in the
national press, along with heart-
felt pleas from alumni who once
worked for the publication – of
whom I am one. This was
followed by a robust response
from the University of London,
along the lines of: “We asked
London students if anybody
wanted it and pretty much
nobody seemed to care.”

It’s hard, on the face of it, to
argue with that. There was no cry
of anguish from the hundred
thousand or so students who
study in the capital. There were
no banner protests, no sit-ins, no
walkouts. I’m guessing, though,
that if you tried to measure the
value of anything based on
whether it sparked a student
revolt, you’d end up with a pretty
short and rather peculiar list of
things deemed worth saving.

The amount of money required
to keep the London Student
running is reportedly about
£54,000 per year. That sum was
previously provided by the
University of London Union,
which will itself close on
1 August. An appeal for the
constellation of colleges that
comprise the federation of the
University of London to chip in
has fallen on deaf ears, despite the
fact that each would have to
contribute such a small amount
that they probably wouldn’t even
notice that they’d spent it.

Why, then, can the publication
not be salvaged? Many forces
might be ranged against it. I’d
imagine, for a start, that the
assembled provosts of the Univer-
sity of London’s colleges wouldn’t
really miss it much. But while it is
true that occasionally it held them
to account for stuff they might
have preferred to forget, no one –

neither the staff on the paper nor
the college administrators –
should overplay that. We’re not
talking about a student re-enact-
ment of All the President’s Men
here: just the infrequent close-to-
the-bone story that needed to be
swatted away.

Anyway, I would argue that it’s
a good thing to have such a func-
tion within colleges of higher
education. Not so much to act as
their conscience: that too would
be overplaying it. It’s more like
acknowledging the only member
of your family honest and bold
enough to tell you when you
really shouldn’t go out wearing
that ridiculous shirt. Yes, at times
the antics of student journalists
can border on the mischievous,
perhaps even irresponsible. But
the encouragement of creative but
constructive insubordination and
the management of its fallout is
surely a core function of any good
university.

The potential loss of the
London Student highlights a
much broader problem in today’s
universities: their inability to
understand and develop – even as
they are under so much pressure
to do so – those strands of extra-
curricular activity that genuinely
add value to the student experi-
ence. The students who worked
for the London Student were
among the dwindling number
who chose to participate in the
full spectrum of extracurricular
activity.

Properly deployed, the publica-
tion should have been regarded by
college management as cement
rather than a thorn. If I were in
charge I’d bankroll the thing not
for its expansive readership but
for the value that those who have
participated in it have clearly
gained over the years.

While I was there, I was lucky
enough to work under a series of
brilliant editors. Their efforts
spawned a string of award-
winning writers and photogra-
phers, many of whose bylines and
photography you’d probably
recognise knocking around the
national press today. It seems odd
to me that at a time when the
academy is criticised so heavily
for not equipping its students with

skills necessary to do battle in the
real world, the University of
London is so willing to pull the
plug on an organisation that has a
proven track record of doing
precisely that.

Those holding the purse strings
of University of London colleges
shouldn’t think about it like
Rupert Murdoch would think
about an acquisition. The London
Student is never going to be chal-
lenging The Sun on readership
figures. They should think of it,
instead, as like buying a beloved
but underperforming lower league
football club, knowing that it has
good and bad seasons, knowing
that you can fill the stands some
years while no one seems to care
during others, but being certain
that it is capable of being an
important part of the beautiful
game.

Let me finish by telling you
what the London Student was to
me. Having never known or met
any journalists or politicians, or
been closer to the machinery of
newspaper production than the
stand giving away free copies of
The Telegraph at the freshers’ fair,
it was a great leveller. It showed
me that the gap between us know-
nothing undergraduates and the
social and political machinery of
society was not as great as I had
always imagined. It also left me
with enduring friendships, and
taught me some of the most
important lessons of my university
career. It would be a tragedy if
future generations of students
were unable to experience those
benefits for themselves.

Kevin Fong is a consultant in
anaesthesia and honorary
professor of public engagement in
science and medicine at University
College London.

The amount needed to keep
the London Student running
is so small the constituent
colleges probably wouldn’t
even notice they’d spent it

Kevin Fong asks: why shut a student newspaper offering valuable work skills?
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I could not help but be drawn to the contribu-
tion from the chair of the Employers Pension
Forum last week (“A novel contribution”,
Opinion, 24 July). After all, I had met Anton
Muscatelli three-quarters of a year ago in the
studio of BBC Two’s Newsnight.

Two things about his article strike me.
First, he has changed his tune. Second, and
more important, he is remarkably unspecific.

I recall how, on Newsnight, he said repeat-
edly that the Universities Superannuation
Scheme’s deficit was merely a consequence of
“volatility” – a term also used in the USS
Members’ Annual Report 2013. Now, he
recognises that something must be done – the
deficit is “very substantial”. If action is not
taken, it will be “more difficult for the USS
employers to manage their resources and to
prevent job losses” (raising fees might be
another way of avoiding this, but we don’t
want to go down this route).

But nowhere are the implications of the
change for members made clear. It took the
accompanying news story “Union clash looms
as pension plans revealed” to show that a shift
from a final salary scheme to the career reval-
ued benefits system will probably cut pensions
on average by some 10 per cent.

However, just as important is what the
proposed reform will mean for benefits already
accrued. We are told that any pensions already
in payment or deferred in the scheme will not
be affected by any changes implemented in the
future, and past service accrued rights are
protected by law. What does this mean?

One solution would be to uprate deferred
benefits in line with the salary of the individ-
ual; a second would be to uprate them in line
with the consumer price index.

Take someone who had already accrued
a final salary pension worth £10,000 on the
day when the final salary scheme was ended
and who still had 15 years to retirement. If
the £10,000 were increased in line with salary
(say, retail price index plus 1 per cent), (s)he
would receive a pension of about £11,600 in
today’s (ie, inflation adjusted) terms on retire-
ment. If the £10,000 pension were increased
in line with CPI, that £10,000 would be worth
only £9,000 in today’s money on retirement.
The difference is more than 20 per cent.

USS members deserve to know what is
happening. Is Muscatelli going to tell them?
Bernard H. Casey
Institute for Employment Research
University of Warwick

The question USS members are asking is why,
given that their pension fund is highly solvent
by normal standards, they are being told by
Anton Muscatelli, on behalf of the employers,
that, on the contrary, it is deep in deficit.

The figures show that the USS is immensely
profitable: the latest annual report and
accounts show an income of £2,585.4 million
and expenditure on pensions in payment of

£1,462.0 million, leaving a massive net
surplus to invest for meeting future needs of
£1,123.4 million.

Of course these figures tell only part of the
story, and one must allow for future demands
resulting from demographic changes, growth in
membership and so on – the job of actuaries.
Nevertheless, they surely indicate that there is
currently plenty of headroom, which raises the
question to which members deserve an answer
from Muscatelli: how does an annual surplus
become a deficit? Can we please be told?

Instead of giving a clear picture of how the
accounts are likely to change in the future, he
just announces that there will be deficits, with-
out explaining the basis of their derivation.
He, rather disingenuously, hints at arguments
but does not turn them into reasons when he
says: “People’s longer life expectancies and the
current global economic upheavals make these
challenging times for pension funds…”

In fact, the evidence is that longer life expec-
tancies are a significant but still relatively small
factor that does not threaten the survival of the
USS final salary scheme: it simply requires
minor changes in the rules. “Global economic
upheavals” is a term so vague it could mean
anything: perhaps it is intended to make mem-
bers believe that the investment returns have

been unusually poor. But investment returns
to the USS compare well with the rest of the
industry, and the fund’s assets have grown – so
that cannot be the source of his growing deficit.

Muscatelli’s figures are smoke and mirrors.
His is a flawed methodology for a number of
reasons. And one of the most important,
which Muscatelli does not mention, is the fact
that the new methodology does not count
income from contributions (£1,539.6 million
– enough for all the pensions in payment).

Up until now the USS, like other pension
schemes, has worked perfectly sustainably as
a collective fund on a money-in-money-out
basis. But this principle is now to be banned
for reasons that can only be described as ideo-
logical: it is collectivist.
Dennis Leech
Professor of economics
University of Warwick

Prevent language death
In June 2013, the University of Salford
announced that it would close its modern lan-
guages department. Following the local Univer-
sity and College Union branch’s resolution to
support colleagues through industrial action,

Short-changed on
pension details

PILED HIGHER AND DEEPER by JoRGE CHAm
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the university suspended this decision and
established an independently chaired review.

The review’s report in February was posi-
tive, recommending retention of two-language
programmes and appropriately designed joint
degrees. In addition, it recommended that
postgraduate courses in translating and inter-
preting should be retained in view of the qual-
ity and sustainability of this portfolio.

Senior management at the university then
instituted a second internal review without an
independent chair or representation from
languages staff. Staff were told that the final
decision was based on this second financial
review, although the university has refused to
make the review’s details public, citing reasons
of commercial confidentiality.

The UCU believes that redundancies will
follow, therefore we call upon the university to
disclose the evidence and full reasons behind
the decision. We remind Martin Hall, the vice-
chancellor, that he gave assurances that the
review took as its starting point the mainten-
ance of modern languages at the university.

We believe that the potential closure contra-
dicts the university’s strategy of “commitment
to the value of global citizenship and inter-
nationalisation”.
Elizabeth Andersen, head, School of Modern
Languages, Newcastle University
Mona Baker, professor of translational
studies, School of Arts, Languages and Cultures,
University of Manchester
Henk de Berg, department of Germanic studies,
University of Sheffield
plus 38 others
● For the full list of signatories, visit
www.timeshighereducation.co.uk

Fees in a free Scotland
Ferdinand von Prondzynski’s account of the
legality of an independent Scotland charging
tuition fees to students from the continuing
UK (“Independent or not, a global attitude is
critical to Scotland’s future”, News, 24 July)
is misleading.

He writes that “without getting into the
detail it appears that legal experts believe it
may be possible to keep fees for rUK [rest of
the UK] students under EU law”. The trouble
is that the detail does not just fail to support
this assertion but actually contradicts it.

All the opinions expressed publicly by legal
experts and senior European Union officials
are that it would be a breach of EU law for an
independent Scotland to charge fees to students
from other EU countries if Scottish students
were exempt. They acknowledge that Scotland
could apply for an exception to be made, but
believe that it is highly unlikely that the EU
would agree.

Even the legal opinion obtained by Univer-
sities Scotland says only that Scotland could
make a case, not that it would be successful.
Moreover, it specifically rules out the scheme
proposed by the Scottish government, namely
that the only EU students required to pay fees
would be those from the continuing UK.

As for the legal advice “given to the Scottish

government”, the first minister has been asked
to disclose its source and content, and he has
refused. It is difficult to believe that he would be
so timid if the opinion supported his argument.

All the evidence we have now leads to the
conclusion that an independent Scotland would
be able to charge fees to UK students only if it
applied the same fees to Scots. The alternative
would be to exempt all EU students – but that
would risk a flood of students from England.
If only 5 per cent of English students chose to
study in Scotland, it would reduce by half the
number of places for Scottish students.
David Caldwell
Former director, Universities Scotland

An ill-advised boycott
Israel’s wall in the West Bank and the blockade
of Gaza are aimed at separating Palestinians
from Israelis. Tom Hickey and others (“Shift
in opinion over boycott in Israel”, Letters,
24 July) want to aid the Israeli government’s
policies with their academic boycott.

Isolating either side from the other has
been a disaster for both peoples. Academic
contact through collaborative research, confer-
ences and joint programmes can provide an
environment for bringing people together.
Over the past decade, too many Palestinians
and Israelis have met only on the battlefield.
The result of increasing isolation is the death
and destruction we are witnessing in Gaza.
Academics can play a significant role in break-
ing down divisions and creating an atmos-
phere where each side can speak to the other.
John Strawson
Co-director, Centre on Human Rights in Conflict
School of Law and Social Sciences
University of East London

Stars and stripes
Your analysis in “Lands of opportunity: trans-
atlantic comparison of university investments
in spin-offs” (News, 24 July), stating that US
universities invest twice as much in research
for each spin-off company created compared
with UK institutions, is the wrong way round.

For the quantum invested in research, the UK
produces two spin-off companies for every one
that the US produces. That is good news. On
the other hand, the US produces more licences
based on research outcomes than the UK.

We should celebrate our success in creating
spin-off companies and look to work more
with existing companies to license our intellec-
tual property.
David Sweeney
Director, research, education and knowledge
exchange
Higher Education Funding Council for England

Sighs of the times
As the author of two books forthcoming in
the Warwick Interdisciplinary Studies in the
Humanities series, I can confirm – as stated in

the article “Writers’ block: description of an
academic struggle” (News, 24 July) – that the
suspended University of Warwick professor
Thomas Docherty was indeed prevented from
writing the prefaces, which has led to months
of delay in publishing the books.

Never underestimate the petty-minded
vindictiveness that university authorities are
capable of, or their contempt for academic
freedom.
John Jervis
University of Kent

Insubordination and undermining authority,
the accusations levelled against Thomas
Docherty (“Sighs matter: academic accused
of insubordination”, News, 24 July), are
terms you might expect in a rigid, hierarchical
system such as the army, not in a university.

I would be concerned if my head of depart-
ment thought I should be subordinate to him
just by virtue of his position. We don’t agree
on all issues, but he has my respect because he
has earned it by showing dedication in doing
a difficult job well. A leader won’t be under-
mined by a single sarcastic critic unless that
critic has the sympathy of others.
Dorothy Bishop
Via timeshighereducation.co.uk

Thomas Docherty is accused of sighing, dis-
playing negative body language, being ironic
and challenging the authority of his head of
department. In the name of corporate efficiency,
I suggest that university managers across the
land club together, hire a few football stadiums,
and try all of us in one go.
Neil Badmington
Penarth

I note that a University of Warwick professor
has been accused of sighing and making ironic
comments, among other issues. No doubt this
particular case will be determined on its
merits, but I do feel that there is a serious
decline in academic disciplinary processes.
Whatever happened to gross moral turpitude?
Keith Flett
London
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After
the
storm
Is there life after whistleblowing? John Morgan
talks to academics who have raised concerns
about the long-term impact on their careers
and considers whether recent changes in
the law provide better protection for those
making disclosures
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Whistleblowers in universities can hit the
national headlines for shining light on
issues of public interest, only for their

careers to end up in very dark places.
Some of higher education’s most prominent

whistleblowers paint a bleak picture about the
impact on their subsequent careers. They talk
about being persecuted by colleagues after
coming forward. But even after leaving their
jobs, some believe they still suffer a legacy.
One talks about being “effectively black-
balled” from ever working again in higher
education.

For other whistleblowers, exile is self-
enforced. “It has damaged my career. But I’m
not really sure I wanted a career by the end of
it…There were so many people in prominent
leadership positions who behaved so
appallingly, I just couldn’t carry on within
the profession. I just felt sick about the whole
thing,” says Aubrey Blumsohn, who left his
post as a senior lecturer in metabolic bone
disease at the University of Sheffield, after
raising concerns in 2005 about research on a
drug made by Procter & Gamble, a funder of
research at Sheffield.

But others point to cases where whistle-
blowers highlight wrongdoing, their concerns
are investigated responsibly by universities and
their working lives continue as normal.

David Lewis, professor of employment law
at Middlesex University and convener of the
International Whistleblowing Research
Network, argues that the media only report
cases “where things go pear-shaped”, as the
nature of successful whistleblowing means that
it remains within institutions and never
emerges in public.

Lewis says that his anecdotal evidence
suggests there is “quite a lot of successful
whistleblowing that goes on in universities”.

Nevertheless, when things do “go pear-
shaped”, the impact on people’s careers can
be shattering. Those cases may offer lessons to
learn, for both universities and prospective
whistleblowers.

Blumsohn says he “can’t claim to have

suffered dreadfully” in comparison with some
whistleblowers – but he goes on to say that
what followed after he came forward was
“an attempt to make the rest of my academic
work and my job untenable”.

His case began in 2002, when he was
working in the research unit led by Richard
Eastell, professor of bone metabolism at
Sheffield. The unit was researching the
effects on patients of Procter & Gamble’s
anti-osteoporosis drug Actonel.

Blumsohn raised concerns about abstracts
for conference papers submitted by P&G,
under his primary authorship, but without the
firm having granted him full access to the drug
trial data.

His concerns were first raised with senior
colleagues and then reported in Times Higher
Education in 2005.

The data analysis for the research was
carried out by P&G, which paid for the
research and which did not release key data
to Eastell and Blumsohn. According to
Blumsohn, this prevented honest publication
of research.

After coming forward, Blumsohn has previ-
ously said, his other research work was used
as the basis for a series of research grant appli-
cations that Eastell sponsored and signed off
for a PhD student, without acknowledging
Blumsohn’s input and despite his objections.

In 2005, he told the university that he was
speaking to the media after losing faith in its
internal systems for dealing with such allega-
tions. He was subsequently suspended and
told by Sheffield that he could lose his job over
alleged “conduct incompatible with the duties
of office”, including “briefing journalists” and
“distributing information, including a Times
Higher article, to third parties with apparent
intent to cause embarrassment”.

He later reached a settlement with the
university and it dropped all disciplinary
charges. However, he left the university in
2006.

Blumsohn says of what happened after-
wards: “I withdrew from medicine completely,

I withdrew from academia and ultimately
withdrew my medical registration as well.”

Given the impact on his career, does
Blumsohn regret coming forward with his
concerns? “I had to do that,” he says. “As a
scientist, I couldn’t just go along with having
my name attached to manipulated publica-
tions, based on secret data ghost-analysed by
pharmaceutical companies.”

Could Sheffield have dealt with his concerns
more effectively? “I don’t know how Sheffield
could have done better, or indeed how any
medical school could have done,” Blumsohn
replies.

He clarifies: “The problem these days is that
some parts of universities – most notably
medical schools but some other parts as well
– have so many conflicts of interest and finan-
cial imperatives guiding what they do, I’m not
sure other universities would necessarily have
behaved differently from Sheffield. When
millions of pounds are at stake both in private

“Whistleblowing is
when a worker reports
suspected wrongdo-
ing at work. Officially
this is called ‘making
a disclosure in the
public interest’,”
explains the UK
government’s website.

This refers to the
Public Interest Disclo-
sure Act 1998, which
inserted provisions into
the Employment Rights
Act 1996. The legislation
means that if workers
can prove they have been
sacked for whistleblow-
ing, they will win a claim
of unfair dismissal at an
employment tribunal.

In terms of what kind
of whistleblowing is pro-
tected, the legislation
cites disclosures about
criminal offences; about
people failing to comply
with legal obligations;
about miscarriages of
justice; about the health
and safety “of any
individual” being
endangered; about
the environment being
damaged; or about
cover-ups of any such
matters.

Under the legislation,
whistleblowers can make
disclosures not just to
their employers but to
appropriate regulatory

There seems to be an assumption
that life will return to normal if
you’ve been exonerated and
received an unreserved apology.

It doesn’t
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fees for academics and university funding, and
a pharmaceutical company is wanting you to
dance, the pressure to go along and to get staff
to remain quiet is overwhelming.”

Asked about the university’s whistleblowing
procedures and any lessons learned, a Sheffield
spokeswoman says: “We know that one of the
hallmarks of a good employer is building an
open and supportive culture where staff feel
they can raise issues of any kind. That’s why
we are proud of our recent staff survey results
which show this is exactly what type of
organisation we are.

“We fully support world-leading researchers
in their pursuit of academic excellence and
we’re determined to provide them with the
necessary assistance should they encounter any
concerns during their research.”

Blumsohn was a member of the
Association of University Teachers, which later
merged with a further education union to
become the University and College Union.

He describes the central UCU as being
“completely useless” when it comes to
“issues of scientific integrity, academic
bullying or fundamental issues of academic
freedom”, accusing it of treating cases
“as if they are primarily legal, employment
disputes, while completely ignoring huge
issues of principle”.

Blumsohn raises similar objections about
the Public Interest Disclosure procedure
(see box, above). “It is based on the erroneous
premise that the ultimate and only goal of
whistleblower protection is to achieve a
winnable employment tribunal [case],” he says.

He never framed his concerns as a public
interest disclosure. He argues that the real goal
of whistleblowing is “to correct wrongs and
bring system failures into the public domain
almost regardless of the consequences – and
that is precisely what legislation and groups
supporting whistleblowers should aim to
achieve”. Current legislation “prescribes that

you need to spend innumerable years going
through internal procedures, and then to
obfuscatory prescribed external bodies”, he
laments, and “all you would be left with is
the remote possibility of a successful
employment tribunal [case]”.

Paul Buckland’s case began when he
marked a set of undergraduate
archaeology exam papers in 2006. Then

a professor of environmental archaeology at
Bournemouth University, he and a second
marker both “agreed that the quality was
abysmal”, failing 18 out of 60 papers.

The papers then went to “another
individual who had no real knowledge of the
subject and he passed them”, says Buckland.
Complaints to his managers, including a pro
vice-chancellor, “got nowhere”, he continues.

“Eventually I was in the position that
I could either accept the fact they could
arbitrarily remark my papers, or I had to
resign. Since this was a serious attack on my
integrity, I had no option but to resign.”

Buckland saw himself as defending
“students who worked hard for their degrees,
who were being short-changed by a system
where basically, if you could afford it, you got
a degree”.

He later won a tribunal case for
constructive dismissal, which the university
overturned on appeal – only for the Court of
Appeal to ultimately uphold his claim in 2010.

Since then, he says he has applied for 19
university posts at all levels without a single
interview, despite what he calls a “pretty good
publication record”.

Nick Petford, a pro vice-chancellor at
Bournemouth at the time and now
vice-chancellor of the University of
Northampton, wrote a letter that was
published in THE in 2010. This letter claimed
that Buckland “failed to adhere to our
marking procedures and protocols; that he
refused to cooperate with an internal academic
inquiry into the matter; and that, crucially,
his marking was not supported by three

bodies. The Higher
Education Funding Coun-
cil for England, for exam-
ple, makes information
on its public interest
disclosure procedures
available on its website.

Following revelations
that those speaking out
against wrongdoing at
Mid Staffordshire NHS
Trust had been victimised
and harassed for doing
so, the government
amended the legislation
in 2013 in the Enterprise
and Regulatory Reform
Act.

Employers can now be
held “vicariously liable”
for any “detriment” suf-

fered by whistleblowers at
the hands of other staff.

In addition, the
amended legislation
extended whistleblower
protection to those who
make disclosures in bad
faith, for example with the
motivations of financial
gain or spite.

The 2013 amendment
replaced the “good faith”
requirement with a
requirement that whistle-
blowers must have a “rea-
sonable belief” that they
are acting “in the public
interest”, in order to
qualify for protection.

David Lewis, professor
of employment law at

Middlesex University
and convener of the
International Whistleblow-
ing Research Network,
says that, rather than
automatically classing
revelations about wrong-
doing as public interest
disclosures, universities
will also have processes
for equal opportunities or
bullying and harassment,
or grievance procedures,
which they may use to
field concerns.

“Under the legislation,
you have to decide inside
a university which
procedure you are going
to invoke,” Lewis says.
He adds that it would be

“smart” for whistleblowers
to cite the Employment
Rights Act, given the
protection it offers.

For Lewis, the 2013
changes and the public
interest test are “far less
significant than requiring
those who have been
victimised to actually
have a deposit fee and a
hearing fee” for tribunals.
Fees of up to £250 to
lodge a tribunal claim
were introduced by the
coalition government in
2013, with further fees
as cases progress.
This creates “a major
problem” of “access to
justice”, Lewis claims.

speaking out: protected disclosures
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independent external examiners, all experts in
their field”.

Buckland rejects those claims. And he says
that Petford’s letter “effectively blackballed”
him from work in higher education and
“killed any job prospects”.

Does he believe any changes could be made
in universities to avoid more cases like his?
“I think it’s the fate of anyone who steps out
of line,” Buckland answers. Students are now
seen as “paying customers”, he says, to
explain universities’ attitudes to concerns
about academic standards. “They are no
longer students. They are buying a product.”

Buckland says the UCU did “an extremely
good job” in defending him. But at the time
the Quality Assurance Agency, with which he
attempted to raise concerns, was “hopeless”
as it was “part of the old-boy network”, he
claims. (The QAA introduced new procedures
for raising concerns in 2007 – see box, right.)

Buckland describes himself as “extremely
bitter to see the bosses…promoted” and “very
sad” that in his view he caused those who
supported him to lose their jobs.

Bournemouth declined an invitation to
discuss any lessons learned from the incident
or its whistleblowing policy more generally.

Between 2000 and 2003, Harinder Bahra
was associate dean for external
development at Southampton Institute,

now Southampton Solent University.
In 2002, he raised concerns around

discriminatory practices and the management
of Higher Education Funding Council for
England funds. After coming forward, he
eventually made a race discrimination
complaint and resigned in 2003.

He found a new job as director of
marketing at Brunel University, only for things
to go wrong when his new employer found out
about his outstanding employment tribunal
against Southampton Institute. Four months
after starting at Brunel, he was sacked on
the grounds that he had not passed his
probationary period.

Bahra then took Brunel to another
employment tribunal. It ruled that he had
“suffered unlawful race discrimination by way
of victimisation”. Bahra won an undisclosed
sum in an out-of-court settlement and the
university offered him an apology.

Southampton Institute was in negotiation
with Bahra about a settlement while he was at
Brunel. At that time, Southampton Institute
decided to “water down” its originally
favourable reference for Bahra, the tribunal in
the Brunel case found.

“The tribunal did not accept that there had
been no discussions between the senior people
at the Southampton Institute and at Brunel
University. Plainly there had been,” the
judgment says.

Southampton Institute eventually settled
with Bahra and issued a public statement,
which said it would be “bringing forward the
review of its policies and procedures relating
to equal opportunities to help to encourage
and promote an environment of diversity”.
It also thanked Bahra for his “positive
contribution” to the university.

Southampton Solent University declined an
invitation to comment on any lessons learned
from the case, or on its whistleblowing
procedures more generally.

Bahra has not had a full-time role in higher
education since leaving Brunel, although he
has held temporary positions. He now runs his
own consulting firm.

“There seems to be an underlying
assumption that life will return to normal if
you’ve been exonerated and received an
unreserved apology. It doesn’t. One continues
to pay a long-term penalty for raising issues
and concerns and many employers will view
you as high risk,” he says.

Asked if what happened at Southampton
and Brunel is the reason he has not found a
full-time job in higher education, he calls those
events “a contributing factor. If you do a
Google search on me, one of the top items that
comes up is ‘Brunel settles after race row’.
With many recruiters using social media,
anything detrimental is likely to reduce the
employment prospects for whistleblowers.”

He continues: “Certainly when other

One option for
academics uneasy
about standards is to
use the Quality
Assurance Agency’s
“concerns” process.

Under the scheme, the
agency can “investigate
concerns about academic
standards and quality
and about information
that higher education
providers make available
about their provision,
where we think such con-
cerns indicate serious
systemic or procedural
problems”, the QAA says.

Although it is unlikely
to field many complaints
about the type of serious
wrongdoing classed as
“whistleblowing”, it is
nevertheless a mecha-
nism specific to higher
education for airing
concerns.

According to figures
supplied by the QAA, of
105 complaints received
last year, just two led to a
full inquiry: one into the
PhD examination process
at the University of Bed-
fordshire; and one into a
collaborative agreement

between the University of
Gloucestershire and the
private Williams College.

The scheme was
launched in 2007 and
revised in 2010 after a
cross-party group of MPs
from the Innovation, Uni-
versities, Science and
Skills Committee argued
that the sector would
benefit from “an inde-
pendent arbitration and
adjudication service” for
reviewing academics’
concerns about stand-
ards in a report published
in 2009. Those raising

concerns can “tick a box”
to opt for anonymity,
explains Stephen Jack-
son, director of quality
assurance at the QAA.

Of the 105 concerns
received last year, 46 “did
not qualify for an initial
inquiry”, says the QAA.
Of the remaining 59, 10
were “resolved by the pro-
vider acknowledging the
weaknesses identified
and agreeing actions to
address them”. Three
were “resolved by the pro-
vider demonstrating they
were already aware of the
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[higher education whistleblowers] have
contacted me they have said that their treatment
and employment trajectory follows a similar
pattern. After raising the issues or concerns
they can be subject to spurious allegations,
identified for redundancy or dismissed. Once
out, many cannot get back in: they are not
shortlisted, or they’ve been shortlisted but
never been appointed. It could be that I and
others are just poor applicants. But it could
also be that there is something else, something
a bit more sinister that is happening here.”

Bahra adds: “Higher education within the
UK is quite small. And of course, everybody is
formally and informally networked…which
allows rumours to be disseminated within
senior management teams.”

Would he do the same again, knowing the
subsequent impact on his career? “I think that
it would be a dereliction of duty not to come
forward if one is a senior manager and sees
any wrongdoing,” he replies. “Sometimes you
have to come forward because it’s the right
thing to do. Is that not what ethical leadership
is about?”

Bahra makes a positive case for authentic
whistleblowing. “Whistleblowers are part of
the renewal process within organisations,”
he says. “You have to have people who are
not suffering from groupthink and who can
provide an alternative view challenging poor
practices within organisations. You shouldn’t
effectively be penalised for doing what is the
right thing.”

He adds: “I think universities need to
embrace [whistleblowing]. That’s what
academic freedom is about, isn’t it? The ability
to put forward a view…Organisations
shouldn’t become defensive and turn on the
individual. What they should do is have a
proper due process…and investigate matters
diligently and appropriately.”

If some universities have been “defensive”
over whistleblowers, is that entirely their
fault? Or is it also that legislation has failed

to create the culture shift needed?
Middlesex’s Lewis says: “The legislation

doesn’t give a right to whistleblow; it doesn’t
say you have a right not to be victimised.

It says if you are victimised, you may bring
a claim against your employer.

“I actually believe that if you can prove an
employer has victimised you because you
made a protected disclosure… that should be
a criminal offence.”

That is the case in Australia, Lewis
explains, which also grants whistleblowers
absolute and qualified privilege in defamation
cases, in effect protecting them from being
sued for libel, “our law says nothing about
that”.

Research led by Lewis, published by
Middlesex, has found that two-thirds of UK
universities are using out-of-date whistleblow-
ing procedures that fail to reflect 2013 amend-
ments to legislation extending legal protection
(see box, pages 34-35).

At 111 universities out of 143 (78 per cent),
procedures stated that those who report a
concern must be acting in good faith to qualify
for protection, Lewis’ research found. But the
2013 changes scrapped the “good faith”
requirement, extending protection under legis-
lation to those who act in “bad faith” – for
example, out of personal spite or revenge.

Hefce’s policy also seems to be out of date
on this issue. “We welcome [whistleblowing]
allegations insofar as they are brought to
our attention in good faith and relate to our
statutory functions,” says the Hefce website.

The Concordat to Support Research
Integrity, published by Universities UK in
2012 with a range of signatories including the
funding councils and Research Councils UK,
addresses whistleblowing.

It says that universities and other research
bodies should have “clear, well-articulated and
confidential mechanisms for reporting allega-
tions of research misconduct” and should “act
with no detriment to whistleblowers making
allegations of misconduct in good faith”.

But the sector has no guidelines for how to
deal with whistleblowing beyond research.

All of which leaves a question hanging: if
you work in a university and you suspected
wrongdoing, what would you do next? l

issues and were taking
appropriate action”.

Two “led to a full
investigation” and one
“was referred to a forth-
coming QAA review”.

Another 16 were “dis-
proved by the provider
demonstrating that the
concerns were not sys-
temic or procedural but
were isolated mistakes
(four resulted in action to
resolve an individual
issue)”, the QAA says.
Three “related to partner-
ship agreements that had
since terminated”; one

“related to a provider that
was no longer an institu-
tion we could investigate”;
and 23 are “ongoing”.

The IUSS committee’s
2009 report, Students
and Universities, also
called for legislation to
strengthen protections for
those raising concerns
about academic stand-
ards in the 1988 Educa-
tion Reform Act.

“It appears that the
current protections within
the sector and the
internal arrangements of
some higher education

institutions may not pro-
vide sufficient protection
to whistleblowers raising,
in good faith, potentially
serious concerns about
standards at higher edu-
cation institutions,” the
report says. “The pres-
sures within the system
to protect the reputation
of the institution are
so strong that they
risk not only sweeping
problems under the
mat but isolating and
ostracising unjustly
those raising legitimate
concerns.”

The MPs were particu-
larly concerned by Man-
chester Metropolitan
University’s handling of a
case in which a member of
staff raised concerns about
alleged dumbing down.

Walter Cairns was
removed from the univer-
sity’s academic board
after making a submission
of written evidence to a
parliamentary inquiry
about a course he taught
at Manchester Met in
which marks were raised
unilaterally following an
85 per cent failure rate.

escalating issues: taking the Qaa route

Higher education in the UK is
quite small. Everyone is

which allows rumours to be
disseminated within senior
management teams

networked...
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The doctoora
in the desert
Literary scholar Elisabeth Kendall tells
Matthew Reisz how research on jihadist
poetry took her from Oxford to Yemen,
where, as abaya-clad Doctoora Aisha,
she is welcomed by armed tribal leaders
seeking her help and expertise

“You know how in the Asterix books they
form the turtle formation of shields?”
asks Elisabeth Kendall (above), senior

research fellow in Arabic and Islamic studies
at Pembroke College, Oxford. “It felt a bit
like that.”

She is describing the occasion late last year
when she was invited to address about 260
people who were being sworn in as delegates
to the first cross-tribal council in the Mahra
region of eastern Yemen. After some of her
minders had gone ahead to carry out initial
reconnaissance, she set off across the desert in
a convoy, with four cars in front of her and
four behind. Once they reached their destin-
ation, she says, “the entrance to the election
hall was so thick with Mahri tribesmen that
you couldn’t get a shot through”.

After the end of her speech, her minders
said: “‘Let’s not wait around for the end of the
celebrations. Let’s take you out now. We feel
a sense of danger.’ They literally marched me
out, men to my left and right, one ahead and
one behind, straight into the vehicle. As I came
down the steps, they had all the tribes lining

research
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sive belt,/I will shudder like a lightning bolt”.
It is not prudent to travel to the heartlands

of al-Qaeda poetry in central Yemen. (The
Foreign Office website advises “against all
travel” in Yemen, mentioning terrorism, the
risk of kidnap and civil unrest.) Kendall
reports that she goes to Sana’a, the country’s
capital, to collect what she can: “There’s one
bookshop which looks ordinary, but if they
know you they’ll take you out to the back and
up some stairs and you’re surrounded by all
sorts of dodgy material. Last time I spent a full
afternoon there and just sat there, like in an
Aladdin’s cave, and photographed what I
could. But I felt like I was being watched and a
couple of bearded guys made me feel very
uncomfortable.” Yet she also realised that the
Mahra region was “a fairly safe, quiet area –
useful as a base to investigate the al-Qaeda
poetry in the country’s centre”, and tried to set
up a visit.

Kendall was introduced to a man called
Salem Bin Abdullah Bin-Ashour
Al-Mahri, whose father had brought the

different tribal groups together in the 1960s.
Although Al-Mahri’s father was assassinated
in 1972, Al-Mahri was smuggled out as a baby
and still has great credibility with the tribes.

When Kendall first visited Mahra in
2011, therefore, “Salem set it all up – and
I now know why. It was always their plan
to find someone who would be daft enough

up. And then there was the Land Cruiser
ahead, with all the guys with guns in the back
of it.”

Although at the time “it seemed like
massive overkill”, Kendall admits that subse-
quent events led her to think again. “There
was a meeting a few days later in the next
tribal region, Hadramawt, where they were
trying to establish their own representative
movement. The guy who organised it was
assassinated on the way back from the
meeting.”

L ittle in Kendall’s earlier research career
was quite so dramatic. She spent almost
a decade from the mid-1990s investigating

a school of experimental writing that emerged
in Egypt in the late 1960s, in the aftermath of
Israel’s victory in the 1967 Six Day War. She
collected copies of long-forgotten magazines,
interviewed the surviving writers and analysed
their work as part of “a literary political
movement”, noting how they often portrayed
“the depressed isolated individual at the
margins of society, revealing the angst of
defeat”.

Yet working on such difficult poetry, recalls
Kendall, began to feel “a bit like studying in a
cocoon. I wanted to understand how cultural
and literary products intersect with the world.
I wanted to find out whether the decades of
training I’d had in literary theory, literary criti-
cism and Arabic language could be brought to
bear on something that was a bit more real.”

In parallel with this, Kendall spearheaded a
successful bid to establish a language-based
area studies centre at the University of Edin-
burgh, in collaboration with the universities of
Durham and Manchester. This became the
Centre for the Advanced Study of the Arab
World, where she served as director from 2008
to 2010, responsible for “a huge conference on
jihad and martyrdom in 2009: we brought
together scholars, academics, policymakers,
spies and former terrorists to discuss the issues
from a variety of perspectives”.

The outbreak of the Arab Spring in 2010,
however, spurred Kendall to refocus on her
own research rather than directing other
people’s. She negotiated a research-based posi-
tion at Oxford and joined forces with British
and Egyptian political scientists to survey
public opinion in Egypt in the aftermath of the
revolution. By now very interested in jihad,
she began to turn her attention to “the
increase in jihadist journals being published in
Yemen. I thought, I know how to research
journals. I can use my expertise to look at the
literary content of the journals, which every-
one else is ignoring, and the role it plays in
what governments call winning hearts and
minds, where we are missing a very obvious
component. Websites analysing jihadism
always skip over the poetry.”

To quote some examples of the poetry
she has examined, the verses discussed in a
forthcoming book chapter, “Yemen’s al-Qa’ida
and Poetry as a Weapon of Jihad”, in
Twenty-first Century Jihad: Law, Society
and Military Action, include the lines: “Is
there any martyr whom we desire to be united
with us in love,/and whose dowry is a flowing
ocean of blood?”; and “I will fasten my explo-

I wanted to find out whether the
decades of training I’d had in literary
theory, literary criticism and Arabic
language could be brought to bear on
something that was a bit more real
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full-scale survey was unrealistic, they carried
out a poll, with Kendall having to advise them
“to ask a neutral question, because they were
suggesting questions such as ‘Do you want the
blood of your grandchildren to be on your
hands by joining with the enemy?’” In the
event, they managed to secure just over 35,000
responses.

Armed with far more information about
their views, Kendall now “flies into Sana’a for
meetings with embassies and the UN to try to
get justice for these tribes”. She describes
herself as an international adviser “trying to
bring attention to a problem brewing there,
with a war over resources, stockpiling of
weapons, smuggling of drugs, guns and
people. The chronic underdevelopment and
lack of opportunity brings instability, so that
as al-Qaeda is pushed East [within Yemen] it’s
potentially going to find a willing home.”

In the course of such work, since Elisabeth is
not an Islamic name, Kendall has come to
be known as “Doctoora Aisha”. Yet her

research remains highly dangerous. She tends
to enter Mahra from Oman, so at the desert
border “20 or so cars are waiting for me and
my escort…We pick up guns at the closest
petrol station. It’s a bit like picking up a hire
car. Everyone has his particular gun. We
normally try and drive through the night to
the capital Al Ghaydah, where all the repre-
sentatives of the tribes have gathered to meet

us – and everyone is up all night talking.
“The first times we were sleeping pretty

rough. Now a concrete compound has just
been finished, though still with no furniture,
and I have the room in it where I can close the
door. The guys are on the roof listening for
drones, with others outside the window.”

It is also near the border that Kendall stops
to put on her black polyester abaya, which
she describes as “very square and frumpy”
(as well as hot). On her first few visits, most
of the men refused to shake her hand. This
has slowly changed and she has now “started
unveiling my face when we are sharing trays
of lamb or camel. And I’ll roll up my sleeves
to eat with the men. They all roll up their
sleeves and I didn’t want my big black thing
dangling in the rice. It’s a big deal to eat with
the men, but they invited me. Now I’ve started
taking the face veil off, because it’s much
easier to communicate, especially when we
are all speaking in a second language.”

Another happy development was when
a woman suggested she should “wear the
traditional Mahri dress. It’s cotton, much
more flowing, purple and colourful, with a big
scarf over the head – it’s miles cooler. And
when I first came out in it, everybody was so
happy and said ‘She’s become a Mahri!’
though I also got a lot of ‘I need a fourth
wife’. It was good-natured, but it was as if I’d
stopped being some academic honorary man
and had suddenly become a woman.”

Although Kendall is delighted to be able to
abandon her black abaya, she does remember
an occasion when wearing one taught her an
important political lesson.

She was flying out to Yemen just after a
massive suicide bombing at a military parade,
so a number of FBI agents and American
military were on the same plane. After chang-
ing into her abaya in the lavatory, she found
herself at visa control as part of “a sea of
black women. Then these big American
guys walked straight to the front of the queue
and slapped down their passports right in
front of me like I didn’t exist. So I picked
them up and screamed: ‘What the fuck do
you think you’re doing? Get to the back of
the queue!’ They were so shocked! They
act like they own the place. No wonder they
are hated.” l

to go in and help them,” she jokes.
There is widespread feeling among the

Mahri that their concerns were ignored in the
National Dialogue Conference, which took
place in Yemen from March 2013 to January
2014, and particularly their hostility to plans
to amalgamate with Hadramawt in order to
create one of six new federal regions. When
Kendall first visited in 2011, therefore, “Salem
knew I was doing work in Egypt around
surveys and there were discussions about how
we can get across legitimately the views of the
ordinary people of Mahra.”

She drafted a questionnaire and helped
organise the first ever survey of the Mahri
population, which took place in December
2012. This revealed “the problems, political
aspirations and, surprisingly, that the tribes
want to bury their blood feuds and unite”.
From this came the new, elected cross-tribal
council, for which Kendall created “a code of
conduct setting out 10 basic points about
nepotism and bribery and so on”.

While she continues to study al-Qaeda
poetry, she has become increasingly involved
in local politics. The initial survey inspired
great enthusiasm in Mahra, where she believes
people are “sick of groups of sheikhs claiming
to talk for them”. But they remained very
concerned about the federal plans, “[saying]
until they are blue in the face that it’s a ridicu-
lous idea, that there’s a lot of blood between
the Hadramawtis and Mahris”. Since another

Guest lecturer Elisabeth Kendall (above, centre) meets a group of women in Hawf; armed Mahri
tribesmen (left and below left); and (below) a remote Mahra valley favoured by smugglers

pH
ot

og
ra

pH
s

su
pp

li
Ed

by
El

is
ab

Et
H

KE
nd

al
l



42 Times Higher Education 31 July 2014

Disobedient Objects
Victoria and Albert Museum, London
Until 1 February 2015

Ihave always been a relatively dignified
protester. My only indiscretion was the
reckless abandonment of a battered placard

in the Oxford Street John Lewis when I snuck
out of a march to use the facilities. Temporar-
ily parked amid innocuous rows of Egyptian
cotton, Le Creuset pans and airtight Tupper-
ware, its obstreperous message of opposition
seemed somehow more audible in the serene
fiefdom of a London department store –
perhaps more than when it had been bobbing
along in the sea of banners, whistles and loud-
speakers that are so characteristic of modern
protest.

This question of how one is heard, though,
is posed more seriously at the Victoria and
Albert Museum’s new exhibition, Disobedient
Objects, which examines an array of dissenting
campaigns, causes, marches and protests
through the various devices deployed in their
name. The approach is a smart one, providing
a thoughtful new angle of entry into all the
usual movements of collective social and
political life. Feminism, anti-fascism, anti-
capitalism, workers’ rights, environmentalism,
and local and global justice are all here, docu-
mented in provocative, often unexpected ways.
But the exhibition takes special
care to attend to more specific,
often smaller causes whose reso-
nances at particular moments
have been as a tinderbox to a
flame, marking the various
crises of the modern era.

What makes this analysis of
the history of protest through
its objects so arresting is the
diverse ways in which its mate-
rials are sourced: dissent is not
just made of the stuff of plac-
ards or pamphlets, but recovered
in the delicate bone-china tea sets of the

Women’s Social and Political Union, who
frequently smashed the windows of depart-
ment stores; the hand-crafted “Trini” dolls
complete with knitted balaclavas produced in
endorsement of a favoured leader of the Zapa-
tista Army of National Liberation in Mexico;
and the huge, ludicrously cheerful, inflatable
silver cube whose “tactical frivolity” was
designed to baffle forces policing May Day
demonstrations in Berlin in 2012.

The artefacts of dissent take all sorts of
forms and, gathered together in this exhibi-
tion, plot a global narrative of change and
conflict that identifies ours as an epoch pecu-
liarly marked by the intersection of new tech-
nologies and complex political challenges.
Disobedient Objects documents grass-roots
social movements through the art and design
of their expression, beginning from the prem-
ise that objects play key roles in social life.
This is an explicitly politicised material
history, but is in some ways not such a depar-
ture from the logic of any museum whose
raison d’être is to discern, display and curate
culture through objects. What is perhaps more
remarkable is the shift in attention demanded
by this particular exhibition, from the cura-
tion of elite objects of private consumption to
democratic objects of public expression. If
there is some tension in the juxtaposition of
fine arts with the often hastily sourced,
haphazard productions of global dissenters
who work under the duress of their various
causes and crises, then this only serves to
point up the privileged conditions of elite
aesthetic production and the obligation of any
curational institution to extend the parameters
of its cultural purview.

Indeed, Disobedient Objects makes a point
of this, stridently reframing politi-
cal activism as an imaginative
process driven by design ingenuity
and collective creativity. That is
why the exhibition consists of
such an anarchic miscellany of
woven banners, campaign badges,
guerrilla/gorilla masks, defaced
currency, makeshift barricades,
book-shaped blockades, polemical
video games, experimental bicycles
and even an inflatable general

assembly apparently intended to facilitate
impromptu “consensus decision-making”.

This is an exhibition that curates the objects
of a material political history, but which
equally instructs us to acknowledge the crea-
tivity of making in social movements. And
indeed, this is creative making that is not with-
out lightness alongside its serious intent, visi-
ble in the mischievous gender-bending
doll-swapping antics of the “Barbie Liberation
Organization”, the flashy Nike logo reduced
to a homely knitting pattern by anti-globalisa-
tion campaigners, even a slogan emblazoned
on a student’s anti-tuition-fee placard that
impudently retorts to those in power, “I wish
my boyfriend was as dirty as your policies.”
More soberly, the brightly appliquéd textiles
produced by Chilean women living under the
Pinochet regime are indicative of the kind of
subterfuges required to enable dissent in some
circumstances. Traditionally gentle folk arts
are quietly subverted to depict scenes of
horror: weeping mothers, chained hands, fall-
ing doves and the penetrating eyes of the secret
police. The panels generated income and soli-
darity for the women in a period of scrutiny
and oppression, but, crucially, they also
provided an absorbing activity: “when their
hands and eyes were focused on sewing, they
felt safe enough to speak and share their
lives”. Such textiles possess a careful beauty.

Beauty, though, is also a danger here,
however carefully navigated. The salubrious
environs of the V&A cannot help but sanitise
much of this material, running the risk of
parading politics as art outside of its context.
The gorgeous green hand-painted Karnataka
State Farmers’ Association (KRRS) sign
declares the autonomy of millions of south-

The revolution
will be improvised
Shahidha Bari on a thoughtfully
assembled tour of dissent in all
its knitted, inflatable, gorilla-
masked, badge-bedecked glory

CULTURE

Artefacts of dissent the pieces on display range from the
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west Indian villagers, defiant in the face of
intrusive governments, asset-seizing banks and
GM crop proponents. But far away from the
village to which it belongs, the power of its
painstakingly white cursive Kannada script is
muted, the sign inevitably more decorative
than demonstrative.

And yet it is to the credit of this exhibition
that it acknowledges the invariable abeyance
in which these “disobedient objects” are held,
subjected as they are to the institutional
conventions of a curatorial space. To be
displayed in a museum may no longer be to be
preserved in aspic, particularly as galleries
develop increasingly elaborate modes of inter-
activity – here, you are invited variously to
plug into video installations, download an

anti-corporation app, produce your own
defaced currency and imagine your own diso-
bedient object, for instance – but the injunc-
tion not to touch remains a tacit condition of
the relationship of spectator to artefact. The
disobedience so eloquently expressed by the
objects cannot help but prompt us to interro-
gate our own respectful obedience to the order
of museums. How we square this contradic-
tion of the subject matter and space of this
exhibition remains a question, and one the
V&A reflects upon, conceding in the catalogue
that the material has forced its hand, so that
“rules concerning plinths, barriers, and touch-
ing distances have been revised”.

The museum has also made efforts to
address issues of access, obedience and proxim-

ity. The collection is rightly free to visit, several
of the displays invite visitor involvement, and
the exhibition itself is set on a stripped stage
with makeshift plywood barriers and block-
ades in various places. There is something
profoundly affecting in the fact of the block-
ade, somehow bought home in this curious
space. It is that most basic act of building: one
erects a shelter, a sanctuary, a shield to protect,
defend or hold at bay. A blockade is itself a
stark physical representation of the divisions of
political and moral difference. So many of the
objects in this collection have been confiscated
or were at risk of confiscation, and many
remain courageously defiant in the face of that.
In curating them here at the V&A, the museum
carves out a space in which they are cared for,
even cherished.

Shahidha Bari is lecturer in Romanticism at
Queen Mary University of London and is
writing a book about the philosophy of
clothes.

The disobedience so eloquently expressed
by the objects cannot help but prompt us
to interrogate our own respectful
obedience to the order of museums
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Crisis Without End?
The Unravelling of Western Prosperity
By Andrew Gamble
Palgrave Macmillan
240pp, £55.00 and £14.99
ISBN 9780230367074 and 7081
Published 28 June 2014

I feared, in taking on this book
for review, that it would simply
be one more in an already

too-great number of volumes
trying to explain what caused the
current financial crisis, whether
it was foreseeable and why it
was so severe; or – no less frus-
tratingly – using the crisis to
“unmask” those capital-letter
evils, NEOLIBERALISM or
CAPITALISM. Happily, Andrew
Gamble’s insightful and thought-
provoking book is neither.

As gripping as it is scholarly,
Crisis Without End? deploys

insights from political philosophy,
economics, economic history and
politics in its analysis of the recent
crisis and its consequences for
future political and economic
outcomes. Thoroughly researched
anecdotal evidence helps to put
the crisis in the bigger picture, as
Gamble considers the “why” and
the “what now” not from a purely
economic point of view, but by
putting it into a societal context
and raising questions about fair-
ness and legitimation that trad-
itional economists working within
narrow limits – eg, Pareto opti-
mality – cannot answer. This is
not a book on the financial crisis
per se, but one that uses the crisis
as a point of departure to consider
how our world has been ordered
over the past century, along the
way displaying in-depth under-
standing of the events leading up

to the crash and the actions taken
to respond to it.

Before analysing the conse-
quences of the crisis for neoliber-
alism, Gamble lays out his notion
of a neoliberal economic order
and details how the current inter-
national economic system was set
in place after the Second World
War. This section is extremely
valuable, as most scholars
connected to post-structuralist or
post-Marxist schools of thought
are content to use neoliberalism as
a kind of bogeyman-placeholder
for all that is wrong with the
predominant political and
economic system in the West with-
out ever defining the notion.

While one does not have to
agree with the anti-neoliberalism
rhetoric, Gamble’s introduction
ably sets the pace for what follows
by showing that while the crisis
wounded the neoliberal order,
five years on it seems remarkably
unscathed. He then embarks on
answering his main question: Why
has the neoliberal order proved so
resilient, and can it renew itself in
the face of the challenges to its
effectiveness, sustainability and
legitimacy that the crisis revealed?

Gamble lays out three hypoth-
eses – thesis, antithesis and
synthesis – about why we haven’t
seen much change in the after-
math of the recent global financial
crisis. 1) The crisis was just a blip.
Although it seemed serious, it has
no long-term significance for the
functioning of the present
economic system because it is not
structural. 2) The 2008 crash
revealed not just a serious
malfunctioning of the financial
system but deeper underlying
problems that need fixing before
recovery is possible. 3) And most
plausibly, in Gamble’s view: the
crisis has revealed an impasse.
The fundamentals governing the
international economic order have
changed, but since the immediate
crisis was contained, incumbent
policymakers could stave off
radical change. However, the
neoliberal order has become
highly unstable and postponing
change will lead to further break-
down or deadlock. Hence the
“crisis without end”.

A compelling line of argument
appears in Gamble’s second step,
where he discusses the three
fundamental conflicts underlying
the functioning of the neoliberal
economic order that the crisis has
not only revealed but intensified.
He compares the current crisis’
characteristics to those of the two

Doomed to
crash and burn?
Vera Troeger on a persuasive, if gloomy, look at the
dangerous paradoxes at the heart of neoliberalism

major crises in the 20th century in
light of the dilemmas that he sees
as inherent in the international
neoliberal order: governance,
growth and fiscal trade-offs.

The governance dilemma lies
in the tension between a unified
international market order and a
fragmented state system, between
international connectedness and
national sovereignty, in which the
emergence of new powers poses
severe challenges to the existing
order. The growth trade-off mani-
fests itself in the tension between
the incentives needed for maxi-
mising private gains and the social
conditions necessary to facilitate
private accumulation. The ques-
tion of how sustainable growth
can be achieved in the face of
prolonged stagflation and envir-
onmental risks is at the heart of
this dilemma. Finally, the fiscal
dilemma concerns the legitimacy
of markets, as uncontrolled
competition undermines social
cohesion and solidarity, especially
with increasing debt and falling
living standards.

Gamble paints his picture in
broad strokes, and in arguably
overly gloomy shades. The wel-
fare state may be more resilient
than he might admit, especially
its continental and Scandinavian
versions, because different
primary mechanisms of redistri-
bution were originally put into
place. While the Anglo-Saxon var-
iety relies mainly on redistribution
through taxation, the continental
version is contribution-based.
Since the fiscal dilemma implies
difficulties of raising revenues
from taxes, inequality is more of
a problem in the tax-based redis-
tributive systems prevalent in
liberal market economies.

The fundamental dilemmas
underlying neoliberalism raise the
question of what has to change
before a new era of prosperity in
the West can be established, and
Gamble considers four scenarios.
The first is the default, where
nothing much changes and rising
internationalisation leads to
further shocks and a perpetual
crisis. The other three scenarios
move away from a unipolar
economic order; in scenario 2,
to a bipolar situation in which
US-Chinese competition over
resources and markets spurs
protectionism and a decline in
trade with renewed fiscal and
monetary problems. Scenarios 3
and 4 involve multipolar situa-
tions, with either multilateral
cooperation including emerging
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powers leading to a more diversi-
fied new market order (scenario 3),
or with conflictive and bloc-
building tendencies bringing more
fragmentation and decline in
international flows (scenario 4).
Evidently, scenario 3 is most likely
to restore confidence and build
conditions for sustainable growth.

Alas, Gamble leaves the ques-
tion of how to achieve scenario 3
unanswered, and concludes that
the future is likely to include
aspects of all four. Like me, the
reader may be left wishing he had
taken a few more risks in identify-
ing conditions that make different
outcomes more likely.

This is clearly not a book that
crunches numbers and draws
conclusions based on well-
identified empirical evidence, but
Gamble gives his own account of
the general feeling that there is
something wrong and lethargic
about the way the West is dealing
with the aftermath of the financial
crash, and that only more radical
change can lead us back to
sustainable growth and prosperity.

Like Thomas Piketty in Capital
in the Twenty-First Century,
Gamble shows that the global
financial crash and its effects are
not just manifestations of the
normal capitalist cycle, but extra-

ordinary, and will affect the world
and the international economy for
decades to come. Although he
analyses the crisis through the lens
of a critique of neoliberalism, this
does not distract from his insights
into the challenges for economic
and political systems at both
transnational and domestic levels.
Where Piketty’s book convinces
with myriad historical data and
empirically derived evidence,
Gamble’s gripping narrative
persuades via insight and anec-
dotal evidence.

My personal quibble with
Gamble’s approach is that we must
have faith in his analytical bril-
liance and persuasive argumenta-
tion, because none of us knows the
counterfactual – what type of social
and/or economic system would
generate better societal outcomes,
and better from what perspective?
Arguably, more rigorous empirical
identification and quantitative evi-
dence would have helped the
momentum and credibility of some
of his arguments. Nevertheless,
Crisis Without End? is a compel-
ling read, and its well-formulated
arguments offer manifold insights.

Vera Troeger is professor of
quantitative political economy,
University of Warwick.

Andrew King, professor of English literature and
literary studies, University of Greenwich, is reading
Elinor Glyn as Novelist, Moviemaker, Glamour Icon
and Businesswoman (Ashgate, 2014) by Vincent
Barnett and Alexis Weedon. “My students loved Glyn’s
1907 novel Three Weeks when I set it this past year,
so I was delighted when this book appeared. She is
one of those authors, like Ouida, whose work is way
beyond the pale of the canon – its dangerous shadow
that we love to despise. The details of how Glyn
arrived at the glamorous heights of Hollywood show
just how canny such women were.”

R.C. Richardson, emeritus professor of history,
University of Winchester, is reading W.G. Hoskins’
One Man’s England (BBC Publications, 1976). “The
work of a pioneer of local history, landscape history
and much else, this book accompanied a successful
television series and demonstrates Hoskins in action
as a great communicator. Passion and prejudices are
here in plenty; he was always forthright about what he
liked and hated. But although he found modernisa
tion and technology loathsome, an exception is made
here for the Earth Station at Goonhilly, Cornwall, ‘one
of the most marvellous sites in England’.”

Peter J. Smith, reader in Renaissance literature,
Nottingham Trent University, is reading Graham
Holderness’ Nine Lives of William Shakespeare
(Continuum, 2011). “Holderness is excellent at show
ing how the bare facts of Shakespeare’s life have been
augmented to produce legends that have hardened
into ‘orthodoxy’. But his most innovative contribution
is that chapters are followed by fictional narratives in
the style of Conan Doyle, Dan Brown, Hemingway and
so on. My favourite is a CrusoemeetsGulliver travel
ogue set on the desert island of Bardolo, where King
William is enthroned in a reconstructed Globe and the
sacred book is The Complete Works of Shakespeare.”

Amanda Taylor, senior lecturer in social work,
University of Central Lancashire, is reading Olive
Stevenson’s Reflections on a Life in Social Work:
A Personal & Professional Memoir (Hinton House,
2013). “Stevenson writes with conviction as a
practitioner, an academic and, above all, as a human
being. The messages are inspirational and will reach
inside the soul of those for whom reflection is the
default position. This text is the next to be read by
@SWBookGroup as a part of a National Book Group
in Social Work Education later this year.”

Sharon Wheeler, senior lecturer in journalism,
University of Portsmouth, is reading Colin Forbes’
Cover Story (Pan, 1985). “I’m a sucker for books
with journalist heroes, although Forbes’ thriller surely
must have seemed dated when it was published
30 years ago, with its leaden dialogue, plotting by
numbers, spiffing chaps and plucky gals. But there’s
a quaint, oldfashioned charm to it as head spook
Tweed potters around Europe trying to track down
a defector. Strangely, top foreign correspondent
Robert Newman never seems to write a story.”

A weekly look over the shoulders
of our scholar-reviewers

WHAT ARE YOU READING?

Allotment gardener, Test
Match Special fan and
professor of politics at
Queens’ College, Cam
bridge, Andrew Gamble
was “quite studious” as
a child, “often winning
school prizes because
of the winnertakesall
philosophy that ruled
then. Amazingly, I still
have some of the prizes,
which include Bertrand
Russell’s A History of
Western Philosophy.
I was very impressed
with it then, less so now.”

He attended Brighton
College, a public school
that “seethed with rebel
lion against the very strict
regime; everyone was

turned into something of
a rebel, which maybe was
the point. I learned a lot,
helping to run for a short
time a radical newspaper
that challenged aspects
of the way the school
was run.”

Gamble met his wife,
Chris, while an under
graduate at Cambridge.
“I also experienced the
first big surge of student
rebellion against the Viet
nam War and the way
universities were organ
ised, and the impact of
the counterculture that
profoundly shaped all of
us. In my final year we
even organised an anti
university. It was a very
heady time...a constant
voyage of discovery.”

Of Cambridge’s having
accepted only 25 stu
dents in receipt of free
school meals in the two
most recent years for
which data are available,
Gamble observes that

“the situation is complex.
Considerable efforts are
being made to attract a
wider pool of applicants,
and those from disadvan
taged backgrounds and
schools are automatically
given special attention.
All applicants predicted
to achieve top grades
receive an interview. In
my experience, however,
there have been very few
such applicants from
which to choose.”

On the state of the
nation, he finds the UK
“in a slightly better place
than in 2008; the spell
of neoliberalism has
been broken and there
are signs of new thinking
and even the emergence
of some alternatives to
current orthodoxies”.

What gives him hope?
“My grandchildren.”

Karen Shook
To read more, visit:

www.timeshighereducation.
co.uk/books

THE AUTHOR
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Belief without Borders:
Inside the Minds of the Spiritual
but not Religious
By Linda A. Mercadante
Oxford University Press
352pp, £19.99
ISBN 9780199931002
Published 3 April 2014

People often say they are
“spiritual but not religious”.
We see them either as

enlightened freethinkers or fuzzy
fence-sitters, depending on our
point of view. Although socio-
logists of religion have spent time
studying Christians and New Age
practitioners, we don’t know
much about the group that Linda
Mercadante calls SBNRs.

A minister in the Presbyterian
Church (USA), Mercadante’s fasci-
nation with this group stems partly
from her mixed religious heritage:

born to Jewish and Italian parents,
she embraced Roman Catholicism,
alternative spiritualities and evan-
gelical Christianity before settling
in mainline Protestantism.

Here, she sets out, via inter-
views with about 100 Americans
– two-thirds women, mostly baby
boomers (born 1946-64) and
Generation Xers (born 1965-81)
– to discover what SBNRs believe.
She explores their thoughts on
transcendence, human nature,
community and afterlife and finds
that they don’t believe in an inter-
ventionist or personal God (if
“God” exists, they think God is
part of creation, not separate
from it). As for human nature,
they don’t see themselves as
sinners needing salvation, but as
“inherently good” selves needing
freedom and choice so that their
“purity, even divinity” can shine.

This focus on the self affects
their view of community. “Many
interviewees did much more than
just ‘question authority’,”
Mercadante says. “Instead, they
relocated it within, relativized it
to each person, and detached it
from any particular spirituality
community.” Some belonged to
recovery groups such as Alcohol-
ics Anonymous, but none had a
longstanding affiliation with a
spiritual community. This makes
it hard for them to sustain shared
group beliefs or behaviour, and
Mercadante thinks it impedes
their ability to benefit society.

On life after death, SBNRs
share ground with Hindu beliefs,
reflecting what Colin Campbell
calls “the Easternization of the
West”. Most believe in reincarna-
tion and “karma, endless oppor-
tunities, inevitable progress,
expanding consciousness, and the
very American ideal of free will
and personal choice”. Their opti-
mism is clear: reincarnations will
be better, not worse, than their
previous life. Actions have conse-
quences, but only positive ones.

Belief without Borders deals
with tricky conceptual territory:
are spirituality and religion
distinct, as SBNRs claim, or
different words for the same
phenomenon? Mercadante sees
this group as part of the “nones”,
the religiously unaffiliated, whose
numbers have tripled since 1990
to a fifth of the US population.

A theological standpoint
frames the book, for Mercadante
is concerned about what this
means for the church. Although
gracious in her critique, she pulls
no punches: SBNRs think theolog-
ically, but haltingly. Their beliefs
have something to teach the
church (for instance, care for the
Earth), “but are they enough?”
she asks. Without a structured
system of believing and belonging,
it will be hard for SBNRs to pass
their beliefs to a new generation
or help meet society’s social
welfare needs (as faith-based
organisations have long done).

A feminist interpretation might
see this group more positively. In
encouraging selflessness and
service of others, the Christian
church has bred self-abnegation in
women. If spirituality outside reli-
gion encourages them to focus on
their own spiritual needs, maybe
it’s a good thing.

Whether or not Mercadante’s
readers endorse her theological
critique, this fascinating book
offers an investigation of Ameri-

can SBNRs’ beliefs that is impor-
tant and timely, a gift to scholars
and practitioners of religion, spir-
ituality and non-religion.

Kristin Aune is reader in sociology,
University of Derby, and co-author
of Christianity and the University
Experience: Understanding
Student Faith (2013).

Snakes, Sunrises, and Shakespeare:
How Evolution Shapes our Loves
and Fears
By Gordon H. Orians
University of Chicago Press
224pp, £21.00
ISBN 9780226003238 and 3375
(e-book)
Published 23 April 2014

Humans are very emotional
creatures. We respond to the
world around us with pleas-

ure, anger, fear, pain, surprise and
disgust. Some argue that these
reactions are due to learned social
perceptions, or based on previous
positive or negative interactions.
But George Orians argues that
our emotional responses to
aesthetics in nature are hardwired
and an evolutionary legacy of our
animal origins. Here, he explores
the relationship between our
“ghosts of environments past”
and our view of the world.

A large part of this book is
dedicated to the “savannah
hypothesis” – an idea originally
proposed by Orians in 1980. He
argues that today’s parks and
green spaces are designed to
mimic savannahs, because an
acacia-like tree with a good
canopy resurrects feelings of a
fertile habitat and a refuge from
predators. I was left unconvinced;
although Orians offers ideas for
testable predictions he does not
deliver the data or sufficient detail
of supporting studies.

I found his opinions on the
evolutionary origins of our
enjoyment of music more

Faithful depiction
of the faithless
Kristin Aune discovers the wide-ranging views and
behaviour of ‘nones’ – the religiously unaffiliated
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compelling: “no human culture
known today or at any time in
recorded history lacked music”.
The origins of basic music are
likely to be similar to other
animals that use vocal calls for
imitation, communication and
territorial alarm calls. But Orians
believes that the elaboration of
musical repertoire may be due to
sexual selection. Across much of
the animal kingdom, more elabor
ate songs equals a greater number
of sexual partners, because it is a
signal of health and vigour. Obser
vations of human cultures seem to
suggest a similar pattern, with
accomplished musicians attracting
more sexual partners. If this is
true, they will leave more descend
ants and, therefore, musical ability
could be more widely represented
in future generations.

Snakes, Sunrises, and Shake-
speare explores topics concerned
with environment and emotions,
and it encourages us to view the
world from a primal perspective.
But why should our emotional
responses to our environment
exhibit such a time lag? Why
should we still react like our homi
nid ancestors? Because, Orians
argues, it is biologically “expen
sive” to learn – it necessitates
building and maintaining a system
that can learn and store memories.
There can also be a price associ
ated with not learning life’s lessons.
Thus, “preprogrammed”
responses can offer an advantage
and help to keep us safe.

Orians tells the story of a world
viewed through the eyes of our
hominid ancestors. We are
programmed to react to natural
stimuli in a way that promotes our
survival in a world that the major
ity of us no longer inhabit. Perhaps
it doesn’t matter why we find
sunrises beautiful or snakes scary,
but while most of our emotional
reactions pose no problem to
modern living, there are some that
are maladaptive. Our emotional
connection with food, for instance,
is resulting in an obesity epidemic;
and our fear responses to animals
such as snakes and lions are
disproportionate compared with
our reactions to modern threats
such as guns and speeding cars. We
are, after all, animals, and it adds a
new dimension of wonderment to
imagine my hominid ancestor
gazing on a sunrise with the same
sense of beauty and awe.

Tiffany Taylor is postdoctoral
researcher in evolutionary biology,
University of Reading.

Reason in a Dark Time:
Why the Struggle Against Climate
Change Failed – and What it
Means for our Future
By Dale Jamieson
Oxford University Press
288pp, £19.99
ISBN 9780199337668
Published 24 April 2014

Dale Jamieson is, I believe, the
first person to write a book
about climate change in the

past tense. He has two reasons.
The physical reason is that, with
the carbon we have already added
to the atmosphere and oceans, we
are committed to centuries of
warming and environmental
change. The atmosphere is a better
insulator than it was and the
world will grow warm under our
highertog duvet. His second
reason is societal: he judges that
we don’t have the institutions and
commitments to make consequen
tial emissions reductions. In many
respects, he thinks the game was
up in 2009 at the United Nations’
Copenhagen Climate Change
Conference. He is sticking his neck
out here, since the Intergovern
mental Panel on Climate Change
(whose latest Assessment Report
came out in 201314) still stresses
the options for addressing the
problem. And those helping the
UN prepare for the 2015 Paris
meeting sweetly proclaim on their
official website that they are
“totally galvanized to ensure that
a binding, fair, global climate
agreement is reached”.

A good deal of the book is
devoted to explaining why we –
and particularly the US – have
failed to address the problem.
Jamieson provides a wideranging
account, looking at the lack of
political incentives to act and at
the influence of organised climate
denial. But he devotes most atten
tion to two factors that looked as
though they might have helped to

resolve the problem but have not:
economic reasoning about climate
change, and climate ethics.

In the 2000s, the issue was
thought of in economic terms, as
in the UK’s Stern Review on the
Economics of Climate Change.
The argument was made thus: the
costs of addressing climate change
are lower than the harms that will
result, so it is economically
rational to act. Jamieson carefully
documents how this strategy went
wrong because it may also be
economically rational to wait until
we know how to respond in an
even smarter way (for example,
with new techniques for storing
renewably generated electricity).
Change a few assumptions about
the way future harms are costed in
today’s money, and it can be made
to appear overwhelmingly rational
to act right away or, on the other
hand, to do nearly nothing now.
Jamieson concludes that econom
ics alone resolves little because the
answer will depend on how one
values future wellbeing, and this
is an ethical issue.

He then conducts a thorough
review of the ethics of climate
change, emphasising the degree to
which the whole problem has an
ethical character. Advantaged
people today are benefiting from
practices – such as air travel – that
cause environmental harm and

store up very serious future prob
lems. But his surprising conclu
sion is that it is extraordinarily
hard for current ethical reasoning
to express this problem precisely
and in a way that has clear impli
cations for individuals’ or groups’
actions. He deduces that ethical
reasoning itself needs to be refined
for a climatechanged world.

Jamieson concludes with some
observations about things we can
definitely do for the better right
away (abandon coal), and with
shrewd reflections on living with
the knowledge that we flunked the
climate test.

Steven Yearley is professor of the
sociology of scientific knowledge
and co-director of the Centre for
Science, Knowledge and Policy
(Skape), University of Edinburgh.

Change a few assumptions
and it can be made to
appear rational to act right
away or, on the other hand,
to do nearly nothing now
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The Novel: A Biography
By Michael Schmidt
Harvard University Press
1,200pp, £29.95
ISBN 9780674724730
Published 28 May 2014

Michael Schmidt is a fascinat-
ing figure in contemporary
British and world litera-

ture: founder of one of the major
poetry presses and of PN Review,
and holder of various academic
posts in poetry and creative writ-
ing. He taught briefly at the
university where I took my first
degree, and friends who studied
with him were awestruck. Now he
has written what claims to be a
“biography” of the novel. It isn’t.
It’s something much more pecu-
liar and interesting. It’s a cliché
that the internet is replacing
books, and that Wikipedia is

replacing reference works, but this
is the first “post-Wikipedia book”
I have come across. Why?

First, it’s enormous. It’s not for
reading from cover to cover; it’s
for the guilty pleasure (or student
duty) of “dipping in” (Schmidt
writes of Philip K. Dick: before
“the internet came into our stud-
ies, Dick surfed the Encyclopedia
Britannica and Paul Edwards’
Encyclopedia of Philosophy, find-
ing and forming associations”).
And this book is indeed encyclo-
pedia-like: you get a brief life of a
writer (“the Joyces lived a spartan
existence”); you get a quick
account of their major books. But
most importantly, you get associa-
tions. Schmidt cites Jonathan
Franzen in the introduction:
“when I write…I feel like a
member of a single large virtual
community in which I have

dynamic relationships with other
members of the community, most
of whom are no longer living”.
This book is Schmidt’s necessarily
enormous and personal vision of
what those dynamic relationships
are: it explores, say, what holds
Cervantes, Henry Fielding and
Tobias Smollett in association
with the seafaring tales of
C.S. Forester and Patrick O’Brian,
or what links, for Schmidt,
William Golding, Margaret Drab-
ble, Ian McEwan and J.G. Ballard.

You don’t have to agree with
these affiliations, but they are
both illuminating and fascinating.
And because the book makes no
pretence to objectivity, the prose is
engaging and witty. Schmidt
makes a virtue of not offering a
“theory of the novel” (although
his claim that novels survive over
time because of something “to do
with form, language, invention
and an enduring resistance to
cliché” seems a low-level “theory”
to which most people could
subscribe). It is exactly these
personal, debatable, critical asso-
ciations done over such length
that make this distinctive from
any extant online resource.

But more than this – and this
is the book’s key selling point –
Schmidt has chosen to supplement
his own open and generous judge-
ments only with the views of
other literary figures. The book’s
criticism or guidance comes from
“artist-practitioners”: Joan Didion
on V.S. Naipaul, W.H. Auden on
Wyndham Lewis, Margaret
Atwood on Martin Amis and so
on, hundreds and hundreds of
writers on writers. A very few
critics – Frank Kermode, Lorna
Sage – do slip in but only, as it
were, by accident or because, like
Gabriel Josipovici, they are also
novelists. Part of a literary critic’s
job, and in recent years it has
been seen as a dominant part
perhaps, is to set a literary work
in its historical context. In
contrast, this marvellous book
achieves another critical aim:
setting writers firmly in the
context of other writers, aiming
– as Harold Bloom said of his
own poetry criticism – “to follow
the invisible paths” that lead from
novel to novel.

The book is occasionally nasty
to critics. That’s fine; writers hate
critics. But one inadvertent bit of
nastiness is harder to take: none
of the many, many citations from
writers on writers have refer-
ences. While this serves to reduce
the volume’s overall length, it

does mean that the setting of the
citation can’t be checked and thus
the book is much, much less
useful for students or (here’s the
real rub) their lecture-writing and
recommended-reading-setting
teachers. Perhaps the publisher
could be persuaded to put the
references online.

This apart, if there is a future
for encyclopedic books “after”
the internet, this is a model of
how it should be done.

Robert Eaglestone is professor of
contemporary literature and
thought, Royal Holloway,
University of London.

The War on Learning: Gaining Ground
in the Digital University
By Elizabeth Losh
MIT Press, 304pp, £20.95
ISBN 9780262027380
Published 27 June 2014

Enrolling in a university degree
is a privilege. This gift is
undercut by nostalgic politi-

cians who either pine for a rose-
tinted Oxbridge or worry about
citizens learning to think with
insight and independence.

I wanted to enjoy this book.
But I found a work in which, after
a powerful introduction, the
author is content merely to offer a
series of case studies/folk devils:
massive open online courses,
Turnitin, learning management
systems (tautology or paradox?),
video games and “cheating” essay
databases.

Many books have been written
about technology and education.
Elizabeth Losh makes the custom-
ary (and correct) argument that
those who welcome “new media”
are celebrated, and those who
question its value are marginalised
as Luddites. Losh believes in
“digital literacy” and “new
approaches to imagining digital
learning”.

Such a focus blocks a discus-

A subject they
know so well
Robert Eaglestone hails an exploration of literary
association in a work fit for a post-Wikipedia age
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sion of the challenges involved in
maintaining academic standards.
Similarly absent is an analysis of
managerialism in universities,
particularly after the global finan-
cial crisis. Losh’s research would
benefit from fewer references to
Nicholas Carr and more attention
paid to Stanley Aronowitz.
The Knowledge Factory, which
Aronowitz wrote in 2000,
predicted the arrival of a
“managerial class” in universities
that did not teach, read, write or
research. This group created
shadow administration (rather
than shadow banking) in a
doppelgänger “university”, built
on looping agendas, minutes,

committees and accountabilities.
Learning, achievement and
excellence were displaced for
key performance indicators,
student reviews and performance
management.

Losh recognises what happens
when education is treated as “a
product rather than a process”.
She argues that an “us” and
“them” between students and
teachers is the result of “an open
battle” between different techno-
logical platforms. She confirms
that academics are using learning
management systems, PowerPoint
slides and Turnitin. Students
arrive with smartphones and
Facebook. As with all generalisa-
tions, there is truth in these state-
ments. But academics are rarely
autonomous in the selection of
hardware and software.

Quite rightly, Losh asks “who
speaks for the students?” But
another question remains: who
has ever spoken for students?
Students now hold greater oppor-
tunities to respond to real or
imagined injustices than ever
before, through appeals,
re-grading and re-marking.

The first 50 pages are the most
evocative component of The War
on Learning. Problems emerge
when teachers start to “get down
with the young people”. Losh
supported “getting down”, using
Twitter and hashtags. While there
were successes, a horrifying story
is relayed in her research. During
a class focused on disability,

students betrayed their lack of
interest. “Within minutes,
students also made plans for
coordinated counterprogramming
to my carefully orchestrated pres-
entation about disability and
social media in honor of Diversity
Day on the campus. First there
was the suggestion to all drop
pencils at a given time. Then, a
particularly confident user of
Twitter and other forms of social
media gave a command that was
retweeted throughout the room: ‘I
say at 2:30 we all randomly start
coughing…the proff isn’t tweeting
so she won’t know what’s going
on hahaha.’”

A guest academic was lecturing
and – you guessed it – the students
started coughing at 2.30. Twitter
did not cause this disrespect. It was
triggered by a group of students
more inspired by Lord of the Flies
than The Idea of the University.

Unfortunately, Losh’s interpret-
ation of such stories is inadequate:
“For effective digital pedagogy to
function, learner-participants
must be allowed to air concerns
about access, equity, usability, and
sustainability and to raise objec-
tions to proprietary software,
costly hardware, or untested
prototypes.” The question
remains: at what point can lectur-
ers express worry or disgust at a
generation of students ignoring
the learning opportunities made
available to them?

Students have always failed
university courses and made bad
choices. We are now reaching a
crucial moment: do students have
the right to ignore the required
readings, flick through Facebook
in teaching sessions and still
expect to pass? I administer
appeals, reviews of grades and
complaints against teachers.
“Boring classes” have been cited
as a justification for appealing a
low mark.

Students do have the right to
use their mobile phones. But they
do not have the right to pass a
course if they choose to tweet and
cough in class. If there is a war on
learning, then the fight for quality,
rigour and intellectual generosity
is worth an academic’s time,
passion and imagination.

Tara Brabazon is professor of
education and head of the School
of Teacher Education, Charles
Sturt University. She is co-author,
with Mick Winter and Bryn
Gandy, of Digital Wine: How QR
Codes Facilitate New Markets for
Small Wine Industries (2014).

Political Descent: Malthus, Mutualism,
and the Politics of Evolution in
Victorian England
By Piers J. Hale
University of Chicago Press
464pp, £31.50
ISBN 9780226108490 and 8520
Published 23 June 2014

Charles Darwin was always
unstinting in his praise for
the work of Thomas

Malthus and its influence on the
development of natural selection.
He even went so far as to say that
“the doctrine of Malthus applied
to whole animal and vegetable
kingdoms”. However, in the
wider context of Darwinian
thought, Malthus’ work took on
a life of its own, and opened up
a deep fissure in the liberal
intellectual community of
Victorian and Edwardian
England. Piers Hale sets out to
explore the relationship that
developed between Malthus and
Darwin in the political landscape
of evolution, and argues that
there were two camps, both
claiming to be Darwinian, that
respectively supported and
opposed Malthusian influences
on natural selection.

Hale contextualises the work
of Malthus and its relationship
to Darwin by placing it within
the realm of liberal political
thought after the shock waves of
the 1832 Great Reform Act.
He suggests that two schools of
Malthusian thought subsequently
developed: the first firmly
pro-Malthus, the other decidedly
antagonistic towards his views.
Instead, the latter drew
inspiration from the work of
Jean-Baptiste Lamarck (he of
stretchy-necked-giraffe and
huge-blacksmith-arm fame).
One of the most interesting
aspects of Hale’s work is his
consideration of just how long
the battle between these
opposing camps lasted.

Mutual hostility reigned from
before the publication of On the
Origin of Species in 1859 until
the end of the First World War,
and created a wedge between
two groups that both claimed to
be Darwinian in outlook.

At the heart of the argument
was the matter of how the actual
process of evolution worked,
but its ramifications were
far-reaching and illustrative of a
preoccupation in Victorian and
Edwardian social and political
theory with the issue of how
human society should best be
organised to reflect the role of
evolution. In this dispute, we
can see the genesis of ideas
of social Darwinism and
eugenics that fed into political
beliefs that tore Europe apart
and unleashed genocide on an
industrial scale.

Darwin appeared to be
completely uninterested in
picking a side in this hostile
argument over his work.
Malthus always intended his
own work to be used to examine,
explain and predict human social
organisation. Perhaps Darwin
did not take this into account
when incorporating Malthus
into his theories, and did not
anticipate that it would
encourage the application of
evolutionary ideas to wider
social and political contexts.
Always the biological thinker,
Darwin could see the beauty
and elegance of Malthus’ work
and transpose it seamlessly to
the natural world, but perhaps
would have had little time for
the wider societal context of
Malthus’ views of human nature.

Hale’s book is meticulously
researched and compellingly
argued. Although aimed at a
very small group of scholarly
readers, its wider message is
of considerable importance.
Ideas can, and do, take on lives
of their own and impact in ways
beyond the conception of their
originators. One could safely
argue that Malthus, a priest
schooled in the Church of
England’s 39 articles of religion
at the University of Cambridge,
would at the very least have been
troubled by Darwin’s work, just
as Darwin disagreed with those
who sought to subvert his theory
to suit their own views of how
the world should look.

Simon Underdown is principal
lecturer in biological anthropology,
Oxford Brookes University.

Do students have the right
to ignore the required
readings, look at Facebook
in teaching sessions and
still expect to pass?
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JOIN US ON
OUR JOURNEY...
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Coventry University is investing in
research excellence. Our journey
continues with additional investment
of £100 million in research, with a total
spend of £150 million on our estate and
facilities. Our team of leading academics
has developed a significant portfolio
of high-impact research, and we are
gaining momentum as a world-class,
innovative institution.

We are looking for more talent to join our
new University research centres as we
invest in research excellence with impact.

If you would like to join us on our
journey and find out more about our
expertise, visit our website and register
your interest or apply online.

Closing date: 31st August 2014

Centre for Technology Enabled Health
Executive Director
£68,160 - £82,620 per annum Ref No: REQ002789
Co-Director Research Excellence
£59,058 - £66,921 per annum Ref No: REQ002798
Co-Director Research Quality
£59,058 - £66,921 per annum Ref No: REQ002799

Centre for Business in Society
Executive Director
£68,160 - £82,620 per annum Ref No: REQ002784
Co-Director REF Leadership
£59,058 - £66,921 per annum Ref No: REQ002785
Co-Director Research Quality
£59,058 - £66,921 per annum Ref No: REQ002786

Centre for Communities and Social Justice
Executive Director
£68,160 - £82,620 per annum Ref No: REQ002787

Centre for Applied Biological and Exercise Sciences
Executive Director
£68,160 - £82,620 per annum Ref No: REQ002782
Professor in Biological and Exercise Sciences x 2
£59,058 - £86,631 per annum Ref No: REQ002783

Centre for Low Impact Buildings
Executive Director
£68,160 - £82,620 per annum Ref No: REQ002788
Professor in Civil Engineering
£59,058 - £86,631 per annum Ref No: REQ002797

www.coventry.ac.uk/explore

APPOINTMENTS

To place an advertisement please write to: Recruitment Advertising, Times Higher Education, 26 Red Lion Square, Holborn, London WC1R 4HQ Tel: 020 3194 3399 Email: recruitment@timeshighereducation.co.uk
Booking deadline: Friday 11am the week of publication. Your advertisement will appear on www.timeshighereducation.co.uk/jobs for 4 weeks or until the application closing date if stated (whichever is sooner),
unless specified otherwise or for technical reasons we are unable to display it. All advertisements published are subject to terms and conditions of TSL Education Ltd (available on request).
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Chief Marketing Officer
Salary commensurate with the seniority of the role

EXECUTIVE
OPPORTUNITIES
WITH PLYMOUTH
UNIVERSITY

Plymouth University is ranked in the top 300 world universities. With a mission
to “advance knowledge and transform lives through education and research”,
we are distinguished by our ‘off-the-curve’ approach, combining world-class
research and teaching with a commitment to widening participation and
social inclusion.

We are now seeking to appoint a Chief Marketing Officer (CMO). Reporting to
the Deputy Vice-Chancellor, and a key member and advisor of the University’s
Executive Leadership team, the CMOwill provide exceptional and
inspirational leadership in support of the development and implementation of
the University’s ambitious vision and strategic objectives.

Strategist, inspirer and innovator, the post-holder will own our integrated
marketing and communications activities, advising on, developing and
implementing innovative strategies to enhance the University’s brand and
reputation locally, nationally and internationally as a leading Higher Education
Institution, and will continue to evolve our differentiated brand position for
maximum impact and market share.

The successful candidate will be an experienced marketing executive with a
track record of leading and delivering successful change in marketing and
communications activity to provide a best-in-class service across large scale
and complex environments. Whilst previous experience in higher education is
not a prerequisite, candidates will show a demonstrable interest in and
passion for the sector and the ability to translate effectively into our context.

We have instructed our executive search partners, Perrett Laver to advise and
assist with this selection and appointment. The deadline for applications is
midday (BST) on Monday 8th September 2014. Applications should consist of a
CV accompanied by a covering letter addressing the criteria in the person
specification. These can be uploaded at: www.perrettlaver.com/candidates
quoting reference 1499.

Head of Department for Business Skills and International Support
Post number V726

Head of Department for Marketing and Strategy
Post number V727

Lecturer/Senior Lecturer in Operations and Strategic Management
Post number V725

Lecturer/Senior Lecturer in Tourism and Events Management
Post number V724

Lecturer/Senior Lecturer in Computing and Information Systems
Post number V723

Adynamic,growingSchoolofManagement
Cardiff School ofManagement is a dynamic andmodern school with
a strong applied focus and an enviable reputation for professional
development and engagementwith industry.With our ambitious plans for
continued growth, we nowhave a range of exciting opportunities available
for you to join us.

CardiffSchool
ofManagement

Lecturer/Senior Lecturer in Finance
Post number V721

Lecturer/Senior Lecturer in Business and Management
Post number V722

Salary scales are: Lecturer - £36,661 - £41,242 per annum
Senior Lecturer - £42,476 - £49,216 per annum
Head of Departments -£50,688 - £57,031
plus £2,500 honorarium

The closing date for receipt of applications is Sunday 17th August 2014

For furtherdetailsandapplication forms:

www.cardiffmet.ac.uk/jobs
Or Human Resources, Cardiff Metropolitan University,
Llandaff Campus, Western Avenue, Cardiff, CF5 2SG
Telephone 029 2041 6351 or email:
humanresources@cardiffmet.ac.uk
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Dean of Medicine,
Dentistry & Health Sciences
Applications are invited for appointment as Dean of the
Faculty of Medicine, Dentistry and Health Sciences at The
University of Western Australia, a dynamic and progressive
institution ranked among the world’s top 100 universities.
The Faculty of Medicine, Dentistry & Health Sciences has
a long and distinguished history of producing outstanding
graduates and pioneering research with an associated
reputation for excellence.

Motivated by the opportunity to shape a contemporary and
outstanding faculty, the Dean will provide strong strategic
leadership and management to oversee the provision
of high-quality education and the continued delivery of
world-class clinical, medical, dental and health research.

With a proven track record in medical and/or health
education and research, in a complex stakeholder
environment, the Dean will work closely with the faculty’s
nine schools and its internationally regarded collaborative
research institutes. The successful candidate will
demonstrate the profile, passion and vision to shape a
long-term strategy that will deliver successful outcomes
and enhance the reputation of the faculty and the
University nationally and internationally.

To learn more about this key
leadership role, contact our
advising consultants Alun Parry
(aparry@crownmarks.com),
or Kirsten Ludlow
(kludlow@crownmarks.com)
at Crown & Marks on
+61 (2) 9225 7400.

Closing date: 12 September 2014

Academic Registrar
Location London, Bloomsbury
School/Department Registry Services
Position Type Open ended
Hours Notional 35 hours
Salary Competitive personal salary

Birkbeck is unique. Part of the University of London, our mission is to make
the very best higher education accessible to all. We are a world-class research
and teaching institution and we specialise in evening higher education for
non-traditional students.

As Birkbeck continues with an ambitious programme of innovation in teaching
provision, the technology and systems that support it, and the student support
that surrounds it, this role will be pivotal to our success.

We are seeking an outstanding individual who can provide effective leadership,
who has the experience and presence to command the trust and respect of
our academic community and work closely with them in our collegial environment.
Along with the capacity to innovate, to lead change and support development,
you will also work collaboratively within the College’s broader senior management team.

Registry Services at Birkbeck covers a broad spectrum of functional activities:
student support and wellbeing; student administration; bursary and scholarship
administration quality assurance and enhancement; academic policy and regulation
and the equality agenda as it relates to students. There are 70 staff in the team
and the total budget for its operations, including bursaries, is £9M.

To find out more information about the role, Birkbeck, and what we are
looking for, please visit www.bbk.ac.uk/jobs and enter job reference 11334.

The closing date for completed applications is 26 August 2014.
Interviews will be held on 29 September 2014.

Birkbeck is committed to providing the highest quality academic and working
environment where all staff, students, visitors and contractors are employed,
welcomed, respected and treated in a consistent and non-discriminatory manner.
This approach will be applied irrespective of race, gender, disability, age,
sexual orientation, religion or faith, political belief and social status.

Birkbeck is a world-class research
institution, a vibrant centre of academic
engagement and excellence and the
UK’s leading provider of part-time,
evening education for mature students. Educating Busy Londoners
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SENIOR MANAGEMENT/HEADS OF DEPARTMENT & PROFESSORS/READERS/PRINCIPAL/SENIOR LECTURERS

Department of Pure Mathematics and Mathematical Statistics

The Board of Electors to the Herchel-Smith Professorship of Pure Mathematics invite
applications for this Professorship from persons whose work falls within the general
field of Pure Mathematics to take up appointment as soon as possible.

Candidates will have an outstanding research record in mathematics and the vision,
leadership, experience and enthusiasm to provide a leading research presence.
They will hold a PhD or equivalent postgraduate qualification.

Standard professorial duties include teaching and research, examining, supervision
and administration. The Professor will be based in Cambridge. A competitive salary
will be offered.

To apply online for this vacancy and to view further information about the role,
please visit: http://www.jobs.cam.ac.uk/job/4488

Further information is available at: www.admin.cam.ac.uk/offices/academic/
secretary/professorships/ or contact the Academic Secretary, University Offices,
The Old Schools, Cambridge, CB2 1TT, (email: ibise@admin.cam.ac.uk).

Applications, consisting of a letter of application, a statement of current and
future research plans, a curriculum vitae and a publications list, along with details
of three referees should bemade online no later than 30 September 2014.

Informal enquiries may bemade to Professor Gabriel Paternain,
Head of the Department of Pure Mathematics andMathematical Statistics,
tel: +44 1223 337995, email: G.P.Paternain@dpmms.cam.ac.uk

Please quote reference LF03866 on your application and in any correspondence
about this vacancy.

Closing date: 30 September 2014

The University values diversity and is committed to equality of opportunity.

The University has a responsibility to ensure that all employees are eligible to live and work in the UK.

Herchel Smith Professorship of Pure Mathematics

www.jobs.cam.ac.uk

Department of Pure Mathematics and Mathematical Statistics

The Board of Electors to the Lowndean Professorship of Astronomy and Geometry invite
applications for this Professorship from persons whose work falls within Geometry
broadly understood, to take up appointment as soon as possible.

Candidates will have an outstanding research record in mathematics and the vision,
leadership, experience and enthusiasm to provide a leading research presence.
They will hold a PhD or equivalent postgraduate qualification.

Standard professorial duties include teaching and research, examining, supervision
and administration. The Professor will be based in Cambridge. A competitive salary
will be offered.

To apply online for this vacancy and to view further information about the role,
please visit: http://www.jobs.cam.ac.uk/job/4486

Further information is available at: www.admin.cam.ac.uk/offices/academic/
secretary/professorships/ or contact the Academic Secretary, University Offices,
The Old Schools, Cambridge, CB2 1TT, (email: ibise@admin.cam.ac.uk).

Applications, consisting of a letter of application, a statement of current and
future research plans, a curriculum vitae and a publications list, along with details
of three referees should bemade online no later than 30 September 2014.

Informal enquiries may bemade to Professor Gabriel Paternain,
Head of the Department of Pure Mathematics andMathematical Statistics,
tel: +44 1223 337995, email: G.P.Paternain@dpmms.cam.ac.uk

Please quote reference LF03865 on your application and in any correspondence
about this vacancy.

Closing date: 30 September 2014

The University values diversity and is committed to equality of opportunity.

The University has a responsibility to ensure that all employees are eligible to live and work in the UK.

Lowndean Professorship of Astronomy and Geometry

www.jobs.cam.ac.uk
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School of Agriculture, Food & Rural Development
As a result of expansion and new investment in our agricultural programme at Newcastle the following
opportunities exist for highly motivated individuals to progress their careers within a Russell Group
university committed to world-class academic excellence with a purpose.

Professor of Non Ruminant Science Job Ref: G608

We are seeking an outstanding academic with an established international reputation together with
a proven track record in research focused on the integration of non-ruminants into resource-efficient
sustainable farming systems. Expertise in molecular animal science, systems modelling, animal behaviour
or pig and poultry science and nutrition is desirable, as well as experience of working in and leading
multi-disciplinary teams.

Lecturer/Senior Lecturer in Job Ref: D1561A

Ruminant Science
We are seeking a highly motivated individual to develop our ruminant research portfolio with the School’s
integrative agrifood programme. Expertise in your field area should be matched by a proven and
developing research record with the potential to secure research funding from Research Councils, the
EU, Government agencies and the private sector. Expertise in systems modelling, rumen microbiology
or dairy science and nutrition is desirable, as well as experience of working in multi-disciplinary teams.

Prospective applicants are invited to discuss the posts informally with the Head of Research Group,
Professor Ilias Kyriazakis ilias.kyriazakis@ncl.ac.uk +44 (0)191 208 6859.

Please apply on line at http://www.ncl.ac.uk/vacancies/

Closing date: 29 August 2014

www.ncl.ac.uk/vacanciesCommitted to Equal Opportunities

World-changing research.
Life-changing careers.
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Professor of Non Ruminant Science
Lecturer/Senior Lecturer in Ruminant
Science

Please see full advert under today’s Professors section.

Committed to Equal Opportunities www.ncl.ac.uk/vacancies

Seeking to promote an equitable representation of men and women among its
staff, the University encourages applications from women

THE FACULTY OF LETTERS OF THE UNIVERSITY OF LAUSANNE INVITES
APPLICATIONS FOR THE FOLLOWING POSITION IN THE ENGLISH DEPARTMENT :

ASSOCIATE PROFESSOR
OF MODERN ENGLISH LITERATURE
For more information about the specificities of the application, please

refer to the ad posted on the Faculty website : www.unil.ch/angl

Deadline : 30 September 2014
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PROFESSORS/READERS/PRINCIPAL/SENIOR LECTURERS & LECTURERS/FELLOWS/TUTORS/RESEARCHERS

The University of Edinburgh is an exciting, vibrant,
research led academic community offering opportunities
to work with leading international academics whose
visions are shaping tomorrow’s world.

College of Humanities and

Social Science

Law

Edinburgh Centre for Professional Legal
Studies – Senior Teaching Fellow
Salary: £37,756 - £45,053 Ref: 030892

Applications are invited for the position of Senior Teaching Fellow in the Edinburgh
Centre for Professional Legal Studies (“ECPLS”) from candidates with substantial
practical, legal and risk management experience together with teaching experience.

You will be expected to contribute to delivering and developing the Diploma in
Professional Legal Practice (“Diploma”) and Edinburgh University’s Free Legal Advice
Centre (“FLAC”).

To this end, you must be able to demonstrate a willingness and ability to contribute to
the teaching and assessment of the Diploma, as well as assist the Director of ECPLS
with management issues. Further, you must be willing to take on a significant proportion
of responsibility in relation to the running of FLAC.

The position is available immediately. Appointment will be on a 3 years fixed term
basis at the appropriate level of the grade UE08 salary scale, £37,756 to £45,053.
Part-time hours will be considered in certain circumstances.

Apply online, view further details or browse more jobs at our website.

Closing date: 5pm, Tuesday 5th August 2014.

It is expected that interviews will take place in mid-August (date to be finalised).

The University of Edinburgh

www.ed.ac.uk/jobs

Committed to Equality and Diversity

The University of Edinburgh is a charitable body, registered in Scotland, with registration
number SC005336.

The University of Edinburgh is an exciting, vibrant,
research led academic community offering opportunities
to work with leading international academics whose
visions are shaping tomorrow’s world.

College of Humanities and Social Science

Reid School of Music

Teaching Fellow in Music
£30,728 - £36,661

The Reid School of Music is seeking to employ a full time Teaching Fellow for one year
to provide teaching cover for staff maternity leave. We require a specialist in nineteenth-
century music with broad interests in the history of music from the eighteenth century
to the present. Teaching will include general music-history lectures at first and second-
year level, an honours course on Wagner, and contributions to the MMus in Musicology
programme. An ability to teach harmony would also be welcome.

Apply online, view further details or browse more jobs at our website.
Ref: 030839. Closing date: 5pm GMT, 14 August 2014.

The University of Edinburgh

www.ed.ac.uk/jobs

Committed to Equality and Diversity

The University of Edinburgh is a charitable body, registered in Scotland, with registration
number SC005336.

Jesus College, Cambridge

Research Fellowship
Applications are invited for three Research Fellowships at
Jesus College, Cambridge, one to be held in Sciences, including
scientific studies in the fields of Geography, Archaeology and
Anthropology, and two in the Arts and Social Sciences. The
Fellowships are fixed-term three year Research Fellowships,
normally commencing on 1 October 2015, though there may be
grounds for a different starting date as described in the further
particulars posted on http://www.jesus.cam.ac.uk/fellows-
staff/vacancies/

Remuneration is set by reference to the Cambridge general
stipend and salary scale and will start from £20,374, (pay award
pending). The College is sometimes able to assist in the provision
of housing for those Research Fellows with spouses or partners.

The application process is available online at
https://jrf.jesus.cam.ac.uk from 1st August 2014. Applications
must be received by 1pm onMonday 1st September 2014.

The College is an equal opportunities employer.

Christ’s College invites applications for a four-year
stipendiary Fellowship for research in a specified area of
Arts, Humanities and Social Sciences.

This year’s award will be tenable from not later than 1
October 2015 and is restricted to applicants in one or more
of the following subject areas: Anglo-Saxon, Norse &
Celtic; Anthropology; Archaeology; Classics; Economics;
English; Geography; Law; Philosophy; Politics, Sociology
or International Studies.

Applications must be submitted online via the Christ’s
College website at www.christs.cam.ac.uk/jrf by 12:00
noon on Thursday 30 October 2014.

Reports from two referees must also be received by this
deadline for the application to be eligible. Further details of
the award and of the competition are provided on the website.

CHRIST’S COLLEGE Cambridge

JUNIOR RESEARCH
FELLOWSHIP
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For full details, or to request an application pack,
visit www.liv.ac.uk/working/job_vacancies/ or e-mail jobs@liv.ac.uk
Please quote job ref in all enquiries.

COMMITTED TO DIVERSITY AND
EQUALITY OF OPPORTUNITY

Humanities and Social Sciences
School of the Arts
Department of English

Lecturer in English Language
£31,644 - £36,661 pa
You will have a PhD and a strong record of published research of demonstrable
excellence and international profile. The post entails particular responsibility for
teaching and syllabus development in a suitable area of English Language
study, at undergraduate, MA and PhD levels.

Applications with teaching and research interests in all areas of language study
are welcome but we are particularly interested in applications from those with
expertise in one or more of the following areas: functional grammar; discourse
and/or text analysis; language acquisition (L1 and/or L2).

Job Ref: A-586198/THE Closing Date: 22 August 2014

www.nuigalway.ie

NUIG071 13x2 (68) THES

Applications are invited for the following post:

Application details/procedure:

For further information and to make an online
application for the above post please visit
www.nuigalway.ie/about-us/jobs

National University of Ireland, Galway is an
equal opportunities employer.

College of Business,
Public Policy and Law

Lecturer (Below the Bar) in Law
Closing date:Thursday, 14th August 2014.
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“This now makes perfect sense.”
That was how our Director of Corporate

Affairs, Jamie Targett, responded to leaked
details of the charges being brought by the
University of Warwick against its distin-
guished professor of English, Thomas
Docherty.

Targett told our reporter, Keith Ponting
(30), that he had originally been “mildly
alarmed” by the range and severity of the
sanctions imposed upon Professor Docherty
by Warwick. As from January, he had been
excluded from the campus, banned from any
contact with former colleagues and students,
prevented from attending an academic con-
ference on “the increasingly authoritarian
nature of universities” and refused permis-
sion to write a preface for a new book.

“On the face of it,” Targett admitted,
“such an extensive list of prohibitions
together with Warwick’s six-month-long fail-
ure to make the charges against Professor
Docherty explicit might well lead hostile
critics to talk rashly of ‘McCarthyism’.

“But”, said Targett, “everything has now
changed. Now that we know from the leaks
that Professor Docherty not only projected
‘negative body language’ during interviews
for a new member of the department but
also made ‘ironic’ comments and emitted
‘sighs’, we can only marvel that Warwick has
drawn back from the summary execution
that such dangerously subversive behaviour
would undoubtedly prompt in less progres-
sive institutions of higher education. So, well
done, Warwick. Your liberalism is a shining
beacon for the whole university sector”.

In a shock move, the governors of our univer-
sity have revoked the honorary doctorate that
was bestowed upon the minister for science
and universities, David Willetts, shortly after
his accession to the post in May 2010.

In a formal statement, the governors
explained that this decision had been “regret-
fully taken” following press revelations that
the former minister had been personally impli-
cated in “a historic string of fiddling
offences”.

Among these “fiddles” was the “danger-
ously seductive and totally unrealised prom-
ise” that under the new tuition fees regime,
higher education institutions would charge the
full £9,000 tuition fee only “in exceptional
circumstances”.

But the list of “calculated deceptions” com-
mitted by our honorary graduate (honoris
causa) also included “lengthy and persistent
abusive fiddling” with the percentage figures
for the repayment of student loans.

In the view of our governors, these offences
were particularly heinous as their principal

victims were often “the naive and trusting
members” of such groups as Universities UK.

In a final paragraph, the governors express
their sympathy with all those other gullible
figures in higher education whose implicit
trust in Mr Willetts has been so tragically
violated.

Willetts hides from his former fans

Your doctorate’s
been doctored

Sighs and whispers
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Thought for the week
(contributed by Jennifer Doubleday, Head of Personal Development)
Following news that a university may be taking action against
an academic for making ‘ironic’ comments, we have arranged
a special therapeutic session for any Poppleton academic who
suspects that they may have been knowingly or unknowingly

ironic about any aspect of our university. Mark your
application: ‘Our vice-chancellor is worth every penny’.
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