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newS

l l l US whistleblower Edward
Snowden was “humbled” by his
election as the University of Glas-
gow’s rector on 18 February,
replacing former Liberal Democrat
leader Charles Kennedy. Mr
Snowden told The Guardian that
“in a world where so many of our
developing thoughts and queries
and plans must be entrusted to the
open internet, mass surveillance is
not simply a matter of privacy but
of academic freedom and human
liberty”. His campaign spokesman,
Chris Cassells, hailed Glasgow’s
“proud and virtuous tradition” of
making significant statements
through its rectors. The first non-
Scot to hold the role was anti-
French Revolution philosopher
Edmund Burke. Since then there
has been a politically eclectic mix
of former prime ministers and
other political figures, such as
Winnie Mandela and union activist
Jimmy Reid. Whatever points were
being made by the election of chil-
dren’s TV presenter Johnny Ball
or actor Ross Kemp are lost in the
mists of time, however.

l l l In an age in which so much
news is first broken on the social
media site Twitter, the absence of
sub-editors and their irritating
insistence on getting facts correct
is often keenly felt. The Times
reported on 19 February that one
consequence was the dilution of

police resources during the 2011
London riots, when tweeters
spread false reports that animals
had been released from London
Zoo. Step forward a University of
Sheffield-led European project to
develop a tweet “lie detector” test.
The “Pheme” system assesses ver-
acity by tracing rumours to source
and checking them against other
sources. One case that might test
its mettle is the recent tweet of BPP
University vice-chancellor Carl
Lygo, which read simply “In Mac-
clesfield”. Presumably only CCTV
footage could confirm that.

l l l It seems the barbarians are
not only at the door: they have
kicked it down, marched into the
living room and installed a giant
home cinema system. The Financial
Times reported on 22 February
that the Victorian Gothic edifices
of North Oxford, once stuffed with
academics, are now affordable only
to an “über-middle” class of bank-
ers and lawyers, many of whom
commute to London. Among the
disastrous consequences is that
scholars may struggle to buy in the
catchment areas of well-regarded
local state schools – the private
ones now being beyond their
means as well. Thank goodness,
then, that Michael Gove’s free
schools movement offers the hope
of still keeping the riff-raff at
arm’s length – provided academ-

ics don’t set up the schools them-
selves of course (see last week’s
veto of an Institute of Education-
sponsored free school in London).

l l l Meanwhile, an Oxford aca-
demic has condemned the “dubious
data” and “chaotic” approach that
has led many academic art experts
to mislabel counterfeit works as
genuine. Martin Kemp, emeritus
professor of art history, told The
Observer on 23 February that the
methods used by scholars to
authenticate works were a “dis-
grace”, and were easily manipu-
lated to boost academic reputations
or trigger financial rewards. “Docu-
mentation, scientific analysis and
judgement by eye are used – and
ignored – opportunistically in ways

that suit each advocate, who too
frequently has undeclared inter-
ests,” he said. You could argue that
this is no worse than the average
academic’s experience of peer
review, and that if rich people are
daft enough to spend vast sums on
paintings it is their own fault if they
get swindled. But we’re no experts.

l l l Oxford featured yet again
[shouldn’t this section be called
The Week in Oxford Higher Edu-
cation? – Ed] on 24 February. The
Daily Mail gleefully reported news
that “distinguished” Classics pro-
fessor Robin Lane Fox had written
in a fashion exhibition review that
“a woman’s evening dress should
look like an apparently stormable
fortress”. The Oxford Union
women’s officer, Lucy Delaney, told
student paper Cherwell that his
comments were “misogynistic and
reflective of the view that it is
acceptable for men to govern the
way women dress” for “their own
sexual gratification”. Professor
Lane Fox conceded that his remark
was “a complete balls-up. I know
absolutely sod all about fashion,
but the phrase was stuck in my
head.” Substitute “economics” for
“fashion” and you get a plausible
explanation of why the govern-
ment initially thought only 30 per
cent (as opposed to the current esti-
mate of 40 per cent) of £9,000 stu-
dent loans would not be repaid.
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It must be quite satisfying to produce a PhD
thesis that only you could have written.

In this week’s Times Higher Education,
Andy Westwood, chief executive of GuildHE
and a former Labour special adviser, reflects
on the lessons he’s learned from doing his
doctorate, titled: “Skills and Human Capital
under New Labour: what went wrong (and
was it my fault?)”.

Not only does the article offer an intriguing
glimpse inside the policymaking process, which
can be a bit of a black box, but, as Westwood
notes, some of it feels strangely current, too.

As in the Labour boom years, a focus on
human capital – on skills and higher education
– is back in vogue as a way to boost produc-
tivity in the age of the knowledge economy.

The clearest evidence of this was the chan-
cellor George Osborne’s announcement in the
Autumn Statement that the student numbers
cap is to be lifted.

Critics point out that not only was this unex-
pected but the costing seemed highly improba-
ble, too (an echo, perhaps, of New Labour’s
sometimes “nebulous” approach to policy).

But even if the sale of the student loan book
is not a credible long-term funding plan, where
there’s Treasury will, there may be a way that
the money can be found – and it is certainly
preferable to have the Treasury behind the
sector rather than against it.

Osborne’s interest in higher education was
also on display last week during a visit to
Hong Kong, where he used a speech to busi-
ness leaders to announce a new partnership
between Russell Group institutions and lead-
ing Chinese universities.

It is further evidence that the top ranks of
the Cabinet have embraced the idea of univer-
sities as powerful weapons on the global stage
(and, in the Treasury’s case, as economic
engines and as investment bait).

Westwood’s article also revives the memory

of the extraordinary political divisions within
New Labour and the party’s grimly compelling
implosion under Gordon Brown.

This reminder of how politics can put pri-
vate interests and expediency ahead of the
greater good is timely in the context of the
current wrestling match over immigration.

As the Home Office maintains its strangle-
hold on the Department for Business, Innov-
ation and Skills, we reveal in our news pages
that the Treasury has stepped in to mediate –
an intervention that at least raises the hope
of David Willetts and Vince Cable retrieving
their heads from Theresa May’s armpit.

As the political parties limber up for the
general election in 15 months, Osborne’s
interest in this issue may be given further
impetus by Labour’s position, which Liam
Byrne, the shadow universities minister, sets
out in our opinion pages.

So what are we to make of this flush of

attention from Osborne and his department?
Westwood quotes one description of the Treas-
ury as “an old-fashioned villain in an Edward-
ian melodrama – booed whenever it makes an
appearance on stage”.

After the student numbers announcement,
it is less pantomime villain, more fairy god-
mother, he suggests – and this before it inter-
vened in the net migration row.

So far in this Parliament, Osborne has
been firmly wedded to his role as the austerity
chancellor. He has a year and a bit to prove
that Tinker Bell is part of his repertoire, too.

With the Treasury stepping out
of its traditional role as panto
villain, human capital is back
atop the political agenda
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This reminder of how politics can put
private interests and expediency ahead
of the greater good is timely amid
the wrestling match over immigration
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The government is considering relax-
ing post-study work rules for over-
seas students at research-intensive
universities in what would amount
to a bid to repair the damage to
international recruitment caused by
its visa policy.

Meanwhile, it has emerged that
Danny Alexander, the chief secretary
to the Treasury, hosted a high-level
meeting of sector leaders on how to
attract more overseas students to
UK universities. This may be a sign
that the department is applying its
muscle against the Home Office over
the impact of its crackdown on
immigration.

At the meeting at the Treasury
last week, the Russell Group is said
to have told Mr Alexander that its
members are missing out on 5,000
international students a year because
of current visa rules.

The possible reintroduction of
post-study work visas for students
in science, technology, engineering
and mathematics subjects was also
discussed. Some in government are
thought to favour relaxing post-
study work restrictions for a subset
of Russell Group institutions, while
others would like to extend this to
a wider group of research-intensive
universities.

A spokesman for the Russell
Group said that it did not comment
on private meetings.

An invitation sent to attendees

billed the Treasury meeting as “an
opportunity for government and the
sector to come together to discuss
the challenges of, and potential solu-
tions to, recruiting more inter-
national students”.

That goes against the rhetoric of
the Home Office, which talks of
attracting “the best and the bright-
est” international students amid a
drive to reduce net migration to the
tens of thousands by 2015.

Ministers in the Department for
Business, Innovation and Skills have
battled the Home Office in an effort
to protect higher education from the
impact of that policy. David Willetts,
the universities and science minister,
has called for overseas students to
be exempted from the net migration
target, while Vince Cable, the busi-
ness secretary, has said it is “irra-
tional” and “potty” to include
students in the target.

The desire of Mr Alexander to
gather policy ideas for the Liberal
Democrats ahead of the next general
election may have been another
driver behind the Treasury meeting.

Nick Hillman, director of the
Higher Education Policy Institute
and former special adviser to Mr
Willetts in BIS, said: “The Treasury
could have taken a stronger line on
international students long ago, so
this meeting is welcome.

“But tweaks to the rules for
STEM subjects or for particular

institutions may not go far enough.
“All legitimate international stu-

dents coming to legitimate institu-
tions benefit the UK, so they should
all be welcomed. The rules have to
catch up with reality, but the Home
Office has been able to stop that
happening to date.”

Scheduled attendees at the meet-
ing included Madeleine Atkins, chief
executive of the Higher Education

Funding Council for England; Sir
Eric Thomas, vice-chancellor of the
University of Bristol and UK inter-
national “education champion”;
Wendy Piatt, director general of the
Russell Group; and Pam Tatlow,
chief executive of the Million+
group of new universities. Mr
Cable’s special adviser, Giles Wilkes,
was another on the guest list.

Overseas campuses were one item

Meeting at Treasury hints at moves to repair visa
policy’s harm to universities. John Morgan reports

Rollback of post-study work ru

Still waiting many international students were angered by the closing of the post-stud y w

Durham University will in effect
scrap its college system, student rep-
resentatives and college heads fear,
leaving them as halls of residence in
all but name.

Under plans being considered by
the university, bursars would be
scrapped, budgets would be man-
aged outside each college and service
staff could be shared.

College heads have “very major
and legitimate concerns about the
future of the Durham collegiate sys-
tem”, according to one college prin-
cipal, who did not wish to be named.

They are negotiating with the
university to try to force a “major
rethink” of the changes, which he

fears will in effect turn the colleges
into halls of residence.

According to a leaked “fre-
quently asked questions” briefing
on the changes, college budgets will
be managed centrally by Durham’s
director of estates and his or her
team.

The position of college bursar is
not included in the new structure,
the briefing says, and elsewhere one
of the questions says the role “sounds
old-fashioned and outdated”.

College heads will still have
power over “some college specific
requirements” such as the number
of formal dinners, but the document
stresses that there will be “generic

minimum service standards that
would be implemented across all
Colleges…sharing best practice
wherever possible”.

Cleaners, porters and food staff
would still be assigned to a specific
college, but they would “occasion-
ally” have to “support other teams
during periods of peak demand”.

Another briefing document
on the changes, circulated on
10 February, says that heads of col-
lege would be relieved of “time-con-
suming tasks such as operational
management and HR related mat-
ters”, thus “freeing” them to “con-
centrate on developing their own
scholarly communities”.

Explaining why the changes are
thought necessary, the document
says that “current line management
structures were limiting the univer-
sity’s ability to achieve service
improvements and value for money”.

Durham’s University Executive
Committee will consider the propos-
als in mid March, it adds. The
changes are only “Phase 1”, the doc-
ument says, with a second “review
of structures and services” scheduled
for later this year.

According to a letter sent by pres-
idents of the colleges’ junior com-
mon rooms to Durham’s
vice-chancellor, Chris Higgins,
which was first obtained by the stu-

Durham’s colleges fear changes will downgrade t h
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on the agenda, under the heading of
“innovative ideas to promote UK
exports”.

Mr Alexander is said to have sug-
gested that UK universities are not
entrepreneurial enough overseas,
pressing a University of Nottingham
representative about the financial
returns from its Asia campuses.

But sector representatives are
thought to have stressed that branch

campus returns often came in research
collaborations and “soft power”
rather than in direct payments.

Mr Alexander is also said to have
been concerned to hear of the money
“lost” to the sector by payments to
overseas recruiting agents. The
meeting is thought to have explored
a possible bigger role for the British
Council in acting as an “agent” for
UK universities in emerging markets.

Some sector representatives
pressed the case for reintroducing
post-study work in all subjects,
rather than just in STEM disciplines.

The post-study work route was
closed in April 2012. Now, overseas
graduates from UK universities must
have a job with a salary of at least
£20,300 if they wish to stay in the
country. However, there is an
exemption to the salary threshold
for those with PhDs, and Mr Cable
has already mooted extending this
to master’s graduates and those with
first-class bachelor’s degrees.

Labour may also step up the pres-
sure on the coalition with an alter-
native immigration policy to give
greater scope for growing “educa-
tion exports”.

Liam Byrne, the shadow universi-
ties, science and skills minister, says
in this week’s Times Higher Educa-
tion that UK universities are “losing
market share” in terms of interna-
tional students. It is “simply ridicu-
lous” that students are included in
the net migration target, he writes.
john.morgan@tsleducation.com

Opinion, page 30
News, page 9

rules mooted

post-stud y work route in April 2012

t hem to halls of residence
dent newspaper Palatinate, the
changes “will lead to a ‘halls of res-
idence’ model that would deprive
this university of all that makes it
so different and so special”.

Asked what powers the colleges
would retain if the changes are made,
a spokeswoman for Durham said:
“There is no proposal whatsoever
to reorganise Durham’s collegiate
system…individual heads of colleges,
who are senior academic leaders, will
continue to have budgets with which
to commission services for their col-
lege members.

“It is proposed that they will not
be responsible for managing service
delivery.”

Durham markets itself to pro-
spective students as a collegiate uni-
versity. In November it will host an
international conference on “The
Collegiate Way”, which aims to
“explore the rich variety of collegi-
ate experience worldwide, and to
share best practice”.

Even without the proposed
changes, however, the institution’s
model differs from that used in the
universities of Oxford and Cam-
bridge. Durham colleges do not
organise teaching or control student
admissions, and, with two excep-
tions, they are not independent
charities.
david.matthews@tsleducation.com

Speechwriters may be synonymous
with The West Wing world of US
presidential politics, but could they
be on their way to becoming fixtures
in vice-chancellors’ ever-expanding
entourages?

Such a question might well be
asked after it emerged that the man
responsible for some of the more
left-field comments about the future
of higher education is looking for a
new speechwriter.

The advert for the role supporting
Martin Bean, vice-chancellor of The
Open University, seeks someone who
can “shape the international debate
about higher education” – for a sal-
ary of £37,756 to £45,053 a year.

“You will be responsible for
researching, writing and editing all
of the Vice-Chancellor’s speeches,
explaining often complex ideas in
an engaging and inspirational way,”
it says.

Mr Bean has spoken at more than
50 events around the world in the
past 12 months, and receives some
200 speaking requests a year, accord-
ing to a university spokesman. He
also has to address internal univer-
sity events and degree ceremonies.

The new speechwriter – who will
replace the first holder of the post
– will have to manage Mr Bean’s
speaking engagements and to help
other senior managers with their
speeches.

The former Microsoft executive
– or his speechwriter – has certainly

been the source of some memorable
recent contributions to the higher
education debate.

At the Liberal Democrat Party
conference last September, Mr Bean
told his audience that FutureLearn,
the UK’s platform for massive open
online courses, would allow students
to escape the authority of “The
Man” – that is, a university that tells
students “you’re a failure because
you didn’t do what we said”. He said
of FutureLearn: “We’re not going to
talk about failures. We’re going to
let people set their own targets – God
forbid – and measure themselves
against their own targets.”

He has also claimed that the rise
of Moocs means that universities
face a “Napster moment” – refer-
ring to the free online music sharing
service that was credited with deci-
mating the music business.

And Mr Bean was once reported
to have said that FutureLearn would
be “late to the party” compared
with its US rivals “but will dance
better than anyone here”.

The speechwriter role may be the
latest sign that vice-chancellors’
entourages are growing. The role of
“policy wonk” – sometimes called
an “executive officer” or “policy
adviser” – has also become more
established in university leaders’
offices, it has been claimed, as insti-
tutions try to navigate changes to
higher education policy.
david.matthews@tsleducation.com

Open University head seeks new speechwriter, in
age of growing v-cs’ offices. David Matthews writes

Got a good word
or two for me?

What’s my line? Martin Bean is looking for a wordsmith to craft his speeches
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National pay bargaining is “in dan-
ger of disintegrating” if employers
seek to push through a sixth succes-
sive below-inflation pay rise next
month, an industrial relations expert
has warned.

Pay negotiations for 2014-15 are
due to start next month amid con-
tinuing industrial unrest over this
year’s 1 per cent pay offer, with Uni-
versity and College Union members
threatening to boycott marking from
28 April if employers do not improve
the deal.

But staff at cash-rich institutions
might look to break away from the
UK-wide negotiations to agree bet-
ter local deals if universities do not
substantially improve on this year’s

offer, according to Roger Seifert,
professor of industrial relations at
the University of Wolverhampton.

“We are in a period where the
desire to preserve the system is only
just in the balance,” said Professor
Seifert.

“The system is threatened and is
in danger of disintegrating,” he
added.

Most universities want to keep
the current set-up because it stops
institutions competing against each
other on wages; as unions also wish
to preserve national bargaining, this
might prompt an improved offer for
next year, Professor Seifert predicted.

No university has left national
pay bargaining since £9,000 tuition

fees were introduced in 2012,
despite predictions that institutions
able to expand their student num-
bers might seek to offer higher
locally agreed pay.

Last year, union members at the
University of Exeter rejected an offer
to increase pay by 1 per cent above
any nationally agreed deal if they
left national pay bargaining.

However, some universities have
sought to pay their staff more by
altering salary packages while
remaining within the UK-wide
framework for pay negotiations.

The London School of Econom-
ics has agreed to pay higher mini-
mum salaries to its full-time
academic staff as part of a new aca-

demic career structure introduced
this year, although they will no
longer receive automatic annual
increments.

A spokesman for the Universities
and Colleges Employers Association
said that collective bargaining had
adapted to major sector changes but
had been “remarkably successful in
delivering the stability and sustain-
ability in higher education pay for
more than two decades”.

“There have always been counter-
vailing pressures for and against col-
lective pay negotiations; these are
bound to intensify in an environ-
ment of austerity and pay restraint,”
he added.
jack.grove@tsleducation.com

A new inquiry into the financial
sustainability of English higher edu-
cation will look into whether a con-
sortium of banks could offer student
loans for tuition fees and living costs.

The controversial idea was
floated in Times Higher Education
last week by Rama Thirunamachan-
dran, vice-chancellor of Canterbury
Christ Church University and for-
mer director of research, innovation
and skills at the Higher Education
Funding Council for England.

Ruth Thompson, a former senior
civil servant for higher education
who is co-chairing the Higher Edu-
cation Commission inquiry, said it
would consider the idea put forward
by Professor Thirunamachandran.

“We should take seriously ideas
from people who have worked in
the system,” she said.

The inquiry by the HEC – an
independent body made up of polit-
icians, businesspeople, former vice-
chancellors and other sector
representatives – will seek to make
“clear recommendations” that will
allow higher education funding to
be sustainable in the long term.

It will also “examine the role stu-
dent fee levels play in creating
greater financial sustainability”,
according to the commission. The

HEC inquiry follows damning ver-
dicts on the current system from
MPs on the Public Accounts Com-
mittee and the National Audit
Office, which have warned that stu-
dent loan write-offs will be much
higher than predicted by the Depart-
ment for Business, Innovation and
Skills, leaving a hole in the accounts.

Dr Thompson said that scrapping
tuition fees altogether (or, on the
other end of the spectrum, an
entirely privately funded university

system) might be considered by the
inquiry, although the extent of its
scope had not yet been decided.

“There’s not much that’s com-
plete consensus” on funding policy,
she said.

She said that there were “no pre-
conceptions” about the inquiry’s
recommendations and added that it
wanted ideas and evidence “from
anyone and everyone”.

Dr Thompson explained that the
inquiry would welcome estimates
of university teaching costs to
inform the debate over tuition fee
levels, but she cautioned: “I think
you’ll find the most fantastic varia-

tion between institutions.” Because
of this, she said that she doubted
whether the commission would be
able to offer “generalised advice”
on tuition fee levels. “There are lots
of different ways of delivering higher
education, and they cost different
amounts,” she said.

Dr Thompson was director gen-
eral for higher education at the
Department for Innovation, Univer-
sities and Skills, the precursor to BIS
set up under Gordon Brown, then
prime minister, in 2007. She retired
in 2009.

Asked whether ministers worried
about long-term financial problems
– which would manifest themselves
largely after they had left office – she
said: “If they were to make a hole
in the public finances…it would
come home to roost.

“Maybe I’m taking a rosy view
of ministers. But ministers I have
worked with have seen beyond the
end of their noses. I don’t think any
minister I have ever worked with
has taken the view: ‘the hell with it’.”

The inquiry will also be chaired
by the Conservative peer Lord Nor-
ton of Louth, professor of govern-
ment in the School of Politics,
Philosophy and International
Studies at the University of Hull.
The final report is set to be launched
in Parliament before Christmas.
david.matthews@tsleducation.com

Letters, page 32

‘No preconceptions’ as HEC begins exploration of
long-term financial health. David Matthews reports

Inquiry into sector’s sustainability
will lend an ear to banks’ role

1% offer ‘endangers’ national pay bargaining

Free education? the inquiry by the HEC may consider scrapping tuition fees
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Achieving the UK government’s goal
of full open access to publicly funded
research would not have the trans-
formative effect on small business
that ministers hope for, a represent-
ative of the world’s largest journal
publisher has said.

David Mullen, Elsevier’s regional
sales director of corporate markets
in Europe, the Middle East and Asia,
said that small companies lacked
time to wade through journals and
needed help to find the “nugget” of
information they needed.

His remarks came in the wake of
criticism of the restrictive usage
terms of the scheme for free access
to academic journals at public
libraries launched by publishers earl-
ier this month, known as Access to
Research. In the press release for the

launch of the scheme, David
Willetts, the universities and science
minister, said that the scheme would
“connect people, including students
and small businesses, to a wealth of
global knowledge – maximising its
impact and value”.

Mr Willetts’ push for full open
access, and his preference for open
licences that permit commercial
reuse, is partly driven by a hope that
it will improve the capacity of small
UK businesses to innovate and con-
tribute to a knowledge economy.

However, the terms of use of the
scheme expressly forbid the use of
papers accessed through it for “com-
mercial research”.

Asked by Times Higher Educa-
tion about the discrepancy,
Mr Willetts said that he had con-

fused the scheme with the Gateway
to Research portal launched by
Research Councils UK before Christ-
mas, which is aimed at providing
businesses with information about
research council-funded projects.

Meanwhile, Mr Mullen said that
a pilot project Elsevier had carried
out in the Netherlands several years
ago, in which it opened its entire
journal content to about a dozen
small technology companies, had
made little impact.

“A very small company [is
unlikely to] toddle along to their
local public library and spend half
a day looking at a few articles,” he
said. “They are busy people; they
need to find the stuff they need and
be able to get it instantly, just like
they might reach out for a beaker
or an instrument.”

In his view, the key was to pro-
vide companies with Elsevier’s entire
set of tools for identifying useful

SMEs need tools to help them pinpoint research
‘nuggets’, says Elsevier chief. Paul Jump writes

Open access may have little
impact on time-poor firms
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Last month data
from the Higher
Education Statistics
Agency showed the
first recorded fall
in the number of
students from
outside the Euro-
pean Union enroll-
ing on UK higher
education courses.

the drop of 1 per
cent between 2011-
12 and 2012-13
came as demand
declined in countries
that traditionally send
the most students to
UK universities.

the number of stu-
dents that came from
india in 2012-13, for
example, was down
25 per cent. Other
places sent more stu-
dents than in 2011-12,
including Hong Kong,
which sent 15 per cent
more students.

Holly Else

TRADE WINDS: NoN-EU STUDENTS ATTENDINg UK UNIvERSITIES
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Year-on-year shift in UK enrolments by nationals of top 10 non-EU countries for recruitment, 2011-12 to 2012-13

research among its journals at an
affordable price to help them quickly
find the information they needed.
He said Elsevier was running a pro-
ject at two science parks in the first
half of this year to examine whether
such information was valuable.

“If the UK government is serious
about investing in competitively
developing its innovation sector to
drive growth, then it absolutely
needs to focus on providing [both]
content and tools,” he said.

The terms and conditions of the
Access to Research scheme, which
is initially running as a two-year
pilot, permit only one paper copy
to be made of any papers.

Sarah Faulder, chief executive of
the Publishers Licensing Society, said
that the terms were consistent with
the recommendation for such a
scheme in the Finch report on open
access.
paul.jump@tsleducation.com

countries are presented, from left to right, in decreasing order of the size of their student traffic to the UK. Source: Higher education Statistics Agency
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A research council is to seek sugges-
tions from the public, industry and
academics about which science it
should fund, as part of a fresh
approach to strategic research.

The Natural Environment
Research Council (Nerc) said this
change and others it is introducing
will speed up the funding process,
give it more flexibility and allow it
to be more responsive.

Sarah Collinge, head of grants at
Nerc, said the council felt that it was
missing research opportunities
under the existing system. She
added: “We wanted to change to
allow ourselves to be a bit more agile
and allow us to work in partnership
with other organisations.”

Under the new system a 12-strong
advisory group will judge the ideas
and develop proposals for how Nerc
should spend its funding pot ear-

marked for strategic research. This
comprises about one quarter of its
total budget.

The move has drawn criticism
from Donald Braben, visiting pro-
fessor in the department of earth sci-
ences at University College London,
who said it would restrict scientific
freedom.

Professor Braben said the new
approach would be problematic for
researchers who want to cover an
area of science that does not fit into
those earmarked by the advisory
group.

He said it would end up with
researchers being forced to “mould”
their thoughts around the chosen
areas, adding: “Now…scientists are
not allowed to work on anything
that is not predictable.”

However, Dr Collinge said that
Nerc had always sought a balance

between funding curiosity-driven
research, borne out of unsolicited
proposals, and strategic research,
which aims to solve the challenges
facing society.

She added: “You could say that,
with this approach, the [scientific]
community have more opportunities
to influence and drive the strategic
priorities than they have [had] in the
past.”

Jon Blundy, professor of petrol-
ogy at the University of Bristol, said
he thought the new approach was
a “great idea”. “In the past Nerc’s
approach to strategic research was
well intentioned but rather cumber-
some and slow,” he said.

He added that the new system
would “definitely speed things up”
and make researchers “much more
manoeuvrable” in responding to
issues such as flooding and fracking.

But he cautioned that for the
research community to respect any
decisions, the advisory group would
need to be led by people with inter-

national reputations for cutting edge
science.

Paul Palmer, director of research
in the School of Geosciences at the
University of Edinburgh, also sup-
ported the move. He said: “It is
going to offer a very open and trans-
parent process to determine the
environmental research agenda over
the next few years.”

The new system will replace the
seven strategic research themes listed
on the research council’s website, as
well as the seven “theme leaders”
– experts in their field who liaised with
scientists and put forward ideas for
new programmes to Nerc’s science
and innovation strategy board.

The changes come off the back
of Nerc’s new strategy, The Business
of the Environment, published in
November 2013. Nerc is currently
recruiting for members of the stra-
tegic programme advisory group
and expects to award its first grants
under the new system in 2015.
holly.else@tsleducation.com

Council to seek suggestions from industry and the
public on strategic priorities. Holly Else reports

All ideas gratefully received: Nerc’s
fresh approach to science funding
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Strip club dancers are increasingly
likely to be students from middle-
class families, according to the
author of a new academic study.

Almost a third of strip club danc-
ers are students, with many using
the cash earned to support them-
selves throughout their studies,
according to research by University
of Leeds academics, who inter-
viewed about 200 dancers in towns
and cities across the UK.

But many students appeared not
to be motivated by the potentially
high financial gains of the industry,
having come from fairly affluent
backgrounds, said Teela Sanders,
reader in sociology at Leeds, who
co-authored the study.

“Many of these dancers are from
middle-class backgrounds – they are
not coming from families where
money is a big issue,” Dr Sanders
told Times Higher Education.

A number of the students saw
themselves as “dancers, not sex
workers” because “selling striptease
had become more palatable and
socially acceptable”, said Dr Sand-
ers, who authored “Students selling
sex: marketisation, higher education

and consumption” with Kate Hardy,
a lecturer in work and employment
relations at Leeds’ Business School.

“They enjoyed dressing up to go
out and many say it wasn’t too dif-
ferent to heading out on a night
out,” Dr Sanders added.

The study, published by the Brit-
ish Journal of Sociology of Educa-
tion, explains how some students
were also “drawn in by the initial
excitement of engaging in a trans-
gressive world, and the prospect of
earning cash in hand on the night
was considered a bonus”.

One 23-year-old student, identi-
fied as Lana, told researchers that
she viewed an evening in a strip club
as “just like a party night”, adding:
“I prefer to go to work than go out.”

The study says there “was a def-
inite tension between the ‘old school’
dancers who were there to earn good
money…and the new, inexperienced
younger women who had a range
of motives for entering stripping”.

Students often viewed stripping
as “easy money”, with clubs offering
a “high level of flexibility” in terms
of working hours, the study says.

But students recruited to work in

such venues often faced financial
exploitation, with 70 per cent report-
ing that they had sometimes earned
nothing from a night’s work owing
to charges imposed by the clubs.

“They were often willing to wait
for that one big client when they
might earn £500 in one night,” Dr
Sanders said.

She also said the size of the strip-
tease industry was underestimated:
one unnamed northern city with two
large universities boasted 12 strip
clubs, compared with 35 in the ori-
ginal “Sin City” of Las Vegas.

Students were now a “core sup-
ply group into the sex industries”,
with clubs even targeting freshers’
week events with recruitment leaf-
lets, the study claims.

Dr Sanders also said that many
students continued to work in strip
clubs after leaving university because
they struggled to get by on low-paid
graduate jobs, although interviews
suggested that they did not tend to
move into other parts of the sex
industry such as prostitution.

The study sought to analyse
whether the introduction of
£9,000-a-year tuition fees was driving
more students to work in strip clubs,
but it says more research is needed
before a conclusion could be reached.
jack.grove@tsleducation.com

Academics at the University of Shef-
field have expressed dismay at a sug-
gestion by the institution’s director
of human resources that those who
don’t fit a new definition of the
“excellent academic” will be sacked.

The comments from Andrew
Dodman appeared in January in the
Chartered Institute of Personnel and
Development’s People Management
magazine, and were highlighted to
staff at Sheffield by the University
and College Union.

The article examines the imple-
mentation of the Sheffield Academic
Statement: a document released in
2010 that sets out “the mix of qual-
ities and responsibilities that distin-
guish the Sheffield academic”. In the
article, Mr Dodman says its evolu-
tion was “presented as academics
talking to academics, although a lot
of the thinking and groundwork was
done by us in HR”.

The statement has prompted the
development of a new system of
performance management at Shef-
field. In the article, Mr Dodman says
one big challenge is “what to do
with people who have tried and tried
but are just never going to be excep-
tional”. “We will do what we can
to find people a role where they can
excel but, if they can’t, then I think
they will have to leave the organisa-
tion,” he says.

Craig Brandist, vice-president of
Sheffield’s UCU branch, said the
interview had caused considerable
dismay among UCU members. “Mr
Dodman’s quotations may have
been somewhat unguarded but fol-
low exactly the path the university
has been on,” he said.

The union – which must be con-
sulted on the details of any new per-
formancemanagementsystem–would
“resist the imposition of extrinsic
targets and metrics at the expense
of professional standards”. “What
does come as a surprise [in the let-
ter] is the new system’s systematic
nature and the apparent contempt
for academics and their right to be
consulted,” he added.

Mr Dodman said: “As Times
Higher Education’s own Best Uni-
versity Workplace Survey recently
showed, Sheffield is building a repu-
tation as one of the best employers
in the sector...we treat people well and
also are ambitious about institution,
team and individual performance.”
paul.jump@tsleducation.com

One-third of club dancers are now students,
and many are middle class. Jack Grove writes

Acceptable face of
party night stripping

Staff baulk at
performance
yardstick threatBr
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this map from
1685 illustrates
ocean currents as
understood at the
time based on the
observations of
explorers and
mariners. it is part
of a collection of
“infographics” on
display at the Brit-
ish Library as part
of an exhibition on
data visualisation
through the ages.
l http://ow.ly/
tYAbW

Now you see it…
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Plans to publish information on how
many academics hold teaching
qualifications at each university will
not go ahead this year, after some
institutions failed to return enough
data.

The Department for Business,
Innovation and Skills threw its
weight behind the plan when it
emerged in August last year, as part
of its drive to provide more infor-
mation to prospective students when
they are choosing courses.

Institutions were asked to return
information on all their teaching
staff to the Higher Education Sta-
tistics Agency, which had planned
to publish a breakdown of figures
by institution for the first time this
spring.

However, Hesa has now said that
it will not publish the information
as planned, owing to a “wide vari-
ability in coverage between institu-
tions and a high level of unknown
data across the sector”.

In total, it received information
on only 49 per cent of staff on teach-
ing or teaching and research con-
tracts in England, Wales and
Northern Ireland. Of those, Hesa
found that 62 per cent hold some
type of teaching qualification recog-
nised by the Higher Education Acad-
emy.

Those aged 31 to 45 were most
likely to hold a teaching qualifica-
tion, with 67 per cent doing so, com-
pared with 40 per cent of staff aged

30 or under, it adds. However, Hesa
admitted that these figures were
unlikely to reflect accurately the true
level of teaching qualifications in the
sector, concluding that “this year’s
data on teaching qualifications is
neither robust nor representative of
HE institutions or the HE sector as
a whole”.

The poor quality of this year’s

data, which relied on staff providing
the information to their institutions,
is likely to disappoint ministers.

They had indicated that the
teaching qualification data could
have been included in Key Informa-
tion Sets, which are to be reviewed
this year.

Some academics feared that the
inclusion in KIS would increase the
likelihood of universities pressuris-
ing their staff to gain the qualifica-
tions, effectively making them
compulsory – an onerous requirement
for staff mostly involved in research.

However, Bob Cryan, vice-chan-
cellor of the University of Hudders-
field, the only university to have 100
per cent of its teaching staff recog-
nised as HEA fellows, said students
should have the opportunity to com-
pare institutions by staff teaching
qualification levels.

“Students have the right to know
who they are being taught by and
what qualifications they have,” said
Professor Cryan.

“We have asked the question
‘what gives you the right to teach
students?’ and part of the answer to
that is qualifications,” he added.

Professor Cryan continued: “Just
because you have a PhD and have
taught for a few years does not make
you a good teacher.”

All levels of staff at Huddersfield
had benefited from their work to
become HEA fellows, which had
translated into better teaching,
improved academic performance by
students and stronger employment
rates post-graduation, he said.
jack.grove@tsleducation.com

U-turn on breakdown of qualifications by institution
after weak data from Hesa poll. Jack Grove reports

Students in dark on
teaching credentials
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Poor return Hesa received data on
only 49 per cent of teaching staff

Colombian students will head to the
University of Bath after it signed a
deal with the Colombian govern-
ment to fund PhD students.

The Bath initiative is the latest in
a string of UK university projects
designed to boost collaboration with
South America – a continent
“slightly neglected” by UK higher
education, according to a senior fig-
ure at Bath.

Colin Grant, pro vice-chancellor
for internationalisation, said that
Latin America is an important part
of Bath’s globalisation strategy.
He added that Bath is now develop-
ing a “multilateral network” of part-
ner institutions around the world.

“We are partnering with univer-
sities that are the very best or very
close to being the best in their respec-
tive regions,” he said. “The twin
principles are exchange of students
and the mobility of academics.”

One of the latest agreements,
which was signed in late January, is
for PhD students funded by the
Colombian Department of Science,
Technology and Innovation to study
at Bath. Studentships will be available
in engineering, social sciences and
humanities, education and natural
sciences.

Bath signed a second memoran-
dum of understanding with UNAL,
the National University of Colom-
bia, to foster collaboration between
researchers at the two institutions.

Bath has also set aside a “signifi-
cant” sum of money to fund a PhD
mobility scheme that will allow stu-
dents to visit its global partners for
up to six months. Students from
partner universities will also be able
to work at Bath. Just over 30 awards
are available as part of the scheme.
holly.else@tsleducation.com

Bath boosts ties
with ‘neglected’
continent
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The Russell Group
Osborne unveils UK-China link
George Osborne has announced a
programme of collaboration
between leading universities in
China and the UK’s Russell Group
institutions. Speaking to business
leaders at the British Chambers of
Commerce in Hong Kong on 20 Feb-
ruary, the chancellor said that he
wanted to strengthen academic ties
between the UK and China, and to
encourage more Chinese students to
come to British institutions.
Mr Osborne announced “a new col-
laborative programme between lead-
ing universities in China and the
Russell Group of UK universities on
the key challenges we all face”.
Wendy Piatt, director general of the
Russell Group, said that the collab-
orations with Chinese institutions
would aim to “tackle global chal-
lenges, such as public health and sus-
tainable cities”.

British Academy debates
Ageing: a blessing or a curse?
The British Academy is launching a
major series of free public debates
examining the crucial issues of our
time. The first three look at the impli-
cations of Britain’s ageing population
and will take place in London, Shef-
field and Edinburgh, chaired by jour-
nalist Evan Davis, classicist Mary
Beard and actor Simon Callow. All
will give academics a chance to flag
up the vital role research can play in
helping to understand and address
the challenges. The first debate,
“Benefit or burden? Coming to terms
with ageing Britain”, was held at The
Royal Society, London, on 26 Feb-
ruary, and considered whether the
notion of “the welfare generation”
is a myth, what the economy might
gain from an older workforce, and
how politicians and policymakers
might learn to harness the potential
of an ageing population.

Foreign students
NUS demands fee guarantee
The National Union of Students has
called on universities to fix their fees
for international students, protect-
ing them from “unanticipated and
unfair” rises during their courses.
NUS research has found that at least
50 per cent of universities do not
provide international students with
any guarantee of what their fee will
be each year of their degree. “Many

fees increase often by thousands of
pounds each year, in the middle of
their studies,” the union said –
claiming that some students find
themselves unable to continue
because of the rising costs. Daniel
Stevens, NUS international students’
officer, said: “Our fixed fees cam-
paign has one simple goal: to abol-
ish in-course fee increases. We want
a fixed fee guarantee for all inter-
national students.”

Conference connections
Algorithms aid matchmaking
Cambridge scientists have come up
with a new way of facilitating col-
laborations between delegates at
academic conferences – by treating
them like genes. Developed by
Rafael Carazo Salas, of the Univer-
sity of Cambridge’s department of
genetics, and two Italian colleagues,
the system relies on algorithms to
match conference-goers according
to pre-set criteria. Keen to “avoid
the usual pattern…of like sticking
with like”, said Dr Carazo Salas,
“we came up with an idea: what if
we treated the delegates like we treat
genes, and used mathematical algo-
rithms to build a connectivity picture
that could enable new links to be
made?”. The results of this pilot pro-
ject have just been published in the
open-access journal eLife. The team
now hopes to fine-tune its approach
by trying it out at conferences of dif-
ferent sizes and in other disciplines.

A paper claiming that physicists are
more intelligent than social scientists
prompted some heated discussion
among our Twitter followers (perhaps
unsurprisingly).

Physicists were quick to welcome
the study. “Hear hear,” tweeted
@ashalynd; “Pft. I knew that,” said
@Coffeegenius; “Sounds legit,” added
@sociablephysics.

@PhilPurnell, meanwhile, found a
way for the non-physicists to hit back.
“Social scientists will just redefine
‘intelligence’,” he tweeted. “Problem
solved.” Some of our followers were
not taking the study too seriously,
with @SciBry describing the research
as “good for a giggle”, while @FQXi
described it as a “rather rude &
unpleasant study”. “Still sharing it
tho,” they added.

Plus
More opinion, news and reader
debate.

FOLLOW US ON

Hans Kilian Award
of Merit for the

Research and
Advancement of

Metacultural
Humanisation

International research award of the Köhler
Foundation for outstanding merits in

interdisciplinary human sciences

Since 1987, the Köhler Foundation has been sponsoring
outstanding scientific research and publication projects in a
continuing effort to encourage and recognize excellent
achievements in human sciences. The Hans Kilian Award
honors scientific achievements of people who have
dedicated themselves to a new examination and
conceptualization of the historical and cultural existence of
mankind and the corresponding alteration of the
human psyche.

The Award owes its name to Professor Dr. Hans Kilian,
whose interdisciplinary concept of metacultural
humanisation encompasses historical, anthropological,
sociological, psychological and psychoanalytic inquiries into
the most pressing problems of a rapidly changing world.

This call for nominations is addressed foremost to scientists
and researchers who have been creatively transcending the
borders between disciplines and cultures, bringing forth
productive syntheses between these previously isolated
areas of knowledge. A special consideration shall be
given to the exploration of historical and (inter-/trans-)
cultural dimensions.

The value of the Award constitutes 80,000 Euros.

This international award ranks among the most highly
remunerated prizes in the field of humanities and social
sciences in Germany. Its conferment takes place biennially.
The first award ceremony was held in May 2011, the second
one in June 2013. The Foundation invites universities as well
as renowned cultural and academic associations throughout
the world and/or their affiliates to nominate scientists
amidst their staff and/or other renowned eligible candidates.
Self-nominations are possible.

To be considered for the Award, which will be conferred for
the third time on April 24, 2015, the proposals for the
nomination or the applications containing all the required
support materials are to be submitted no later than
June 15, 2014 to the Co-ordination Bureau of the
Hans Kilian Award (Professor Dr. Jürgen Straub/
Dr. Gala Rebane, Koordinationsstelle Hans-Kilian-Preis,
Lehrstuhl für Sozialtheorie und Sozialpsychologie,
Fakultät für Sozialwissenschaft, Ruhr-Universität Bochum,
Universitätsstraße 150, 44801 Bochum, Germany,
hans-kilian-preis@rub.de).

For more information on the application and selection
processes please consult our webpage:

www.hans-kilian-preis.de

News in brief
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When British director Steve
McQueen attends the 86th Academy
Awards this weekend, he could com-
plete a remarkable hat-trick for his
alma mater.

Victory on 2 March for the direc-
tor of 12 Years a Slave would mean
that alumni of Goldsmiths, Univer-
sity of London will have picked up
an Oscar, the Turner Prize and the
Barclaycard Mercury Prize in the
past five months.

The critical acclaim enjoyed by
Goldsmiths graduates in many artis-
tic fields – film, art and popular
music – has started to focus atten-
tion on the college’s role in develop-
ing some of the UK’s most lively
creative talents, as it did in the
1990s, when Goldsmiths graduates
were among the most prominent of
the so-called Young British Artists.

Explaining why a certain crop of
alumni are doing well in the artistic
worlds is difficult, but Goldsmiths
warden Pat Loughrey believes that
his institution has played a signifi-
cant part in graduates’ success.

“It is silly to pretend that you can
deliver creativity in the same way
you do undergraduate dentistry,”
said the former producer and BBC
executive, who joined Goldsmiths
in 2010.

“It’s not something that an insti-
tution can will into existence itself,
nor is it down to an act of strategic
planning, but I think there are some
things about Goldsmiths that make
it possible,” he added.

The institution’s location in gritty
southeast London is important
to developing artistic talent,
Mr Loughrey believes.

“Being away from the centre is
useful – I think it suits the artistic
temperament,” he said.

“I’ve never known an artist who

wasn’t some kind of outsider, so
I think there is something about not
being in a leafy urban square in cen-
tral London that is useful.”

Mr Loughrey has tried to open
up Goldsmiths as a venue for cul-
tural events, with public talks, exhi-
bitions or concerts taking place
most evenings during term-time.

Students also head out into the
surrounding borough of Lewisham
with their creative projects. A group
of undergraduates recently set up a
pop-up record shop in New Cross
Road, where they sold their own
music and held several gigs.

This type of business-minded
creativity is something that
Mr Loughrey is keen to encourage
in students, with Goldsmiths’ Insti-
tute for Creative and Cultural Entre-

preneurship focusing on how artists
can earn a living.

But every generation of Gold-
smiths students has displayed a
streak of entrepreneurial spirit
alongside creativity, from another
art student-turned-director Alfred
Hitchcock in the 1910s and artist
Graham Sutherland in the 1920s to
fashion designer Mary Quant, who
studied there in the 1950s, accord-
ing to Mr Loughrey.

“Damien Hirst is a great creative
mind, but he is a tremendous entre-
preneur and certainly was when he
was a student here,” he said.

“We’re always thinking how we
can give our students the skills to
get maximum advantage from their
own ideas,” he added.

The interaction of arts students
with those studying social sciences
also plays a role in developing tal-
ent, Mr Loughrey believes.

“You have artists rubbing shoul-
ders with social scientists. Add in a
high degree of social commitment,
and I think that is very good for the
artistic temperament,” he said.

Encouraging this type of inter-
disciplinary engagement is where

Goldsmiths has excelled, he continued.
“You often have students who

are amazing musicians, but also
great computer programmers,”
Mr Loughrey said.

“They might be uncomfortable
if they have to make a choice
between these two things. Here
you can be a performer but also
work on high-end computing
work.”

Combining research in the arts,
social science and technology is
where Goldsmiths can make its
mark, Mr Loughrey argued.

Computer game design staff have
recently started working with
Imperial College London scientists
to create DockIt, an interactive
game that could enable its commu-
nity of players to help “crowd-
source” solutions to as-yet-unsolved
biological problems. Goldsmiths’
work on art and reading therapy is
also well advanced.

Mr Loughrey said: “We have
nurtured the creative arts here at
Goldsmiths for years, but they can
now be applied to real-life prob-
lems.”
jack.grove@tsleducation.com

Illustrious alumni attest
to Goldsmiths’
interdisciplinary nous
and creative alchemy,
writes Jack Grove

Artists, entrepreneurs and
all the glittering prizes

7
alumni of Goldsmiths have won

the Turner Prize

In numbers

Goldsmiths, University of London
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Oscar hopes steve McQueen’s film 12 Years a Slave picked up a slew of nominations for the 86th academy awards
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CAMPUS CLOSE-UP

The government of China’s most populous province has signed an agreement with
a UK university aimed at enhancing business links, boosting exports and creating
jobs in the UK and China. Officials from Lancaster University, along with the leader
of Lancashire County Council, flew to China this week to meet the Guangdong Pro-
vincial Office of Science and Technology in Guangzhou. The five-year memorandum
of understanding outlines aims to increase partnerships between British and
Chinese small and medium-sized enterprises working in technological fields via
“collaborative research projects leading to the development and commercialisa-
tion of new products and services for global markets”.

A public health researcher has argued that the policies of the
government of Margaret Thatcher led to “the unnecessary and
unjust premature death of many British citizens, together with
a substantial and continuing burden of suffering and loss of
well-being”. The evidence is presented in an article published
in the International Journal of Health Services by Alex Scott-
Samuel – senior clinical lecturer in public health at the Uni-
versity of Liverpool – and colleagues from the universities of
Durham, the West of Scotland, Glasgow and Edinburgh.

Fishing companies are funding doctoral research that
hopes to address a lack of understanding of the eco-
logical consequences of scallop fishing in the English
Channel. Bangor University is hosting PhD student
Claire Catherall, whose study is being funded by fish
processors, fish companies, the supermarket Morrisons
and a fishing charity. It is hoped that by understanding
where scallops are fished, the business can be made
more environmentally sustainable.

A disused prison could
be turned into student
accommodation after the
Ministry of Justice told a
university that its bid for
the site has been recom-
mended for approval. If
the plan proceeds, it will allow Canterbury Christ Church
University to extend its main North Holmes Road cam-
pus on to the HMP Canterbury prison site. The university
is now in negotiations to finalise the contract.

A prototype solar-powered refrigerator now under development could be
used to keep vaccines cool in hot countries in the developing world,
where they are needed most. Vaccines often deteriorate before they are
administered, according to the School of Engineering at the University
of Edinburgh, which is leading the project. But the solar-powered fridge
could keep them cool for up to three days, meeting World Health
Organisation targets. Researchers are now looking to create a more
compact version for the commercial market.

Scientists are looking at ways of researching Alzheimer’s dis-
ease that minimise the need for animal testing. Eric Hill, of
the Aston Research Centre for Healthy Ageing, will explore
methods relying on human stem cells rather than genetically
modified mice to illuminate the causes of the disease. It is
hoped that the new procedure will help improve the accuracy
with which the effectiveness of newly developed drugs can be
predicted.

An English university has
launched a three-year para-
medic science undergraduate
degree programme in conjunc-
tion with a local ambulance
service. The University of East
Anglia course is designed to
develop paramedics for the East
of England Ambulance Service
NHS Trust and, subject to
approval by the Health and Care
Professions Council, will provide
an alternative to work-based
training routes for people seek-
ing a career as a paramedic.

A London university has served as the launch site for
an app that allows people to pay for food and drink
with a scan of a smartphone screen. Staff and stu-
dents of Imperial College London can use the Yoyo
app to generate a quick response code to pay at food
outlets and union bars on the South Kensington Cam-
pus. Yoyo was launched with investment from Imperial
Innovations, the university’s technology transfer
company.

Lancaster University

University of Liverpool

Bangor University

Canterbury Christ Church University

University of East Anglia

Aston University

University of Edinburgh
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Urban centre will be a nucleus for rainforest state
university, reports Donna Bowater in Manaus

New home for
high hopes in
the heart of
the Amazon
Across the river from the congested
metropolis of Manaus, nothing but
dense green forest lines the banks of
the Negro river in the Brazilian
Amazon.

Manaus, the capital of the state
of Amazonas and host city to Eng-
land’s opening match against Italy
in the forthcoming Fifa World Cup,
is an urban oasis surrounded by
more than 5 million sq km of rain-
forest, the largest expanse of jungle
in the world.

But later this year, the Manaus-
Iranduba bridge will lead to a new
university city across the river in the
middle of the forest.

An ambitious project now under
way, supported by R300 million
(£77 million) in initial funding, will
provide a new central campus for
the University of the State of Ama-
zonas (UEA), testimony to seemingly
unstoppable growth in the region.

Following its creation in 2001
from the vocationally focused Uni-
versity of Technology of Amazonas,
the publicly funded university
expanded to 57 of the 62 munici-
palities across the state, reaching
some of the remotest parts of the
country.

In less than 15 years, it has
outgrown its outdated buildings and
now requires greater infrastructure
for its burgeoning student popula-
tion.

The new Cidade Universitária
(university city) will offer a base for
the biggest multi-campus university
in Brazil, uniting the current five
sites in Manaus. The project will
also involve increasing the univer-
sity’s satellite campuses from a cur-
rent tally of nine.

But creating a nucleus in the

middle of the rainforest brings
with it some unique challenges.

“The biggest question is the
environmental impact and, above
all, the preservation of biodiversity,
which is a characteristic of our uni-
versity,” Cleinaldo de Almeida
Costa, rector of the university, told
Times Higher Education.

“It’s very delicate from a plan-
ning point of view and logistics are
very complicated.”

The new campus, plans for which
were announced in July 2012 by
state governor Omar Aziz, will be
home to the university’s academic
departments, as well as residential
facilities for 2,000 students, a teach-
ing hospital, a technology centre and
facilities that will be used as an
Olympic Village in 2016.

The massive 13 million sq m site
in the city of Iranduba, across the
river from Manaus, is within an
environmental protection area on
the Negro river.

A 5km access road to the site,
including a culvert to divert a
stream, has already been completed.

But further construction work
must carefully navigate the delicate
ecosystem of the surrounding Ama-
zon rainforest. The area is home to
52 species of fish, three species of
crocodiles and 80 species of birds.

According to an environmental
impact study conducted by the Insti-
tute of Environmental Protection of
Amazonas, “almost all” native
fauna will be affected with “irrevers-
ible fragmentation” of habitats.

The lecturers’ union at the neigh-
bouring Federal University of Ama-
zonas, a publicly funded institution
in Manaus, has criticised plans for
the new UEA campus on the grounds

New Zealand
Export initiatives get cash boost
Schemes designed to attract inter-
national students to New Zealand’s
universities have been given a
NZ$465,000 (£232,000) funding
boost. The New Zealand govern-
ment will fund 12 new international
higher education growth initiatives,
according to Steven Joyce, tertiary
education, skills and employment
minister. Recipients of the second
round of the International Education
Growth Fund grants include Massey
University, which is developing a new
joint degree programme in China,
and a group of Auckland institutions
piloting a recruitment programme
in South America, The New Zealand
Herald reported. “New Zealand’s
future prosperity depends on our
ability to successfully export our
products and services internationally,
and that includes the delivery of New
Zealand education offshore, as well
as recruiting more students to study
here,” Mr Joyce said.

United States
A call to eschew arms
Occidental College, a private liberal
arts college in Los Angeles, has
pledged not to invest its endowment
in companies that manufacture
assault weapons for public sale. The
move, described by activists as the
first of its kind by a US college or
university, was urged by academic
faculty members in the wake of the
Sandy Hook Elementary School
massacre in December 2012. “It’s a
statement of principle about the mis-
sion of higher education to be a voice
of reason in a world of a lot of vio-
lence,” Peter Dreier, professor of pol-
itics at Occidental, told the Los
Angeles Times. The board of trustees
of the college, which has no existing
investments in firms making such
products, voted to ensure it stays
away from such stocks in future.

Australia
Teachers are made, not born
An education minister in New South
Wales has urged Australian prime
minister Tony Abbott to consider
whether all teachers should have
postgraduate qualifications as part
of a government review of teacher
training. Adrian Piccoli said he was
impressed by the University of Mel-
bourne’s policy of offering teacher
training only via a two-year post-

graduate degree rather than an
undergraduate degree, saying that it
“would strengthen the profession
for all teachers to have postgraduate
degrees”, The Age reported. It was
announced earlier this month that
Greg Craven, vice-chancellor of Aus-
tralian Catholic University, will chair
an eight-person panel on teacher
training. Professor Craven said that
the panel will focus on course con-
tent, instruction methods and inte-
grating practice and theory. “You
can’t select quality teachers by look-
ing at a mark branded on their fore-
head when they are 17,” he said.

Pakistan
Academy key to future: minister
Ahsan Iqbal, Pakistan’s federal min-
ister for planning, development and
reform, has said that the country’s
future success lies in a “well-estab-
lished system of higher education”.
Addressing a conference on 15 Feb-
ruary at the National University of
Modern Languages in Islamabad,
Mr Iqbal said it was an “immense
pleasure” to see universities and
institutions putting effort and
resources into the development of
quality research, adding that in all
“developed and civilised countries,
universities had contributed tremen-
dously to achieving national devel-
opment goals”, the Pakistan
Observer reported. He also praised
the host university for being a centre
of excellence for teaching.

Germany
Iversity reaches half-million mark
Germany’s massive open online
course platform Iversity has now
enrolled about half a million stu-
dents, just four months after its
launch. The Berlin-based start-up
currently offers 28 courses, and
some 5,000 students completed the
first five Moocs that recently came
to an end. Two courses in business
studies and in marketing, developed
by RWTH Aachen University and
Lübeck University of Applied Sci-
ences respectively, allowed students
to apply for European Credit Trans-
fer and Accumulation System recog-
nition. To earn credit, online students
had to complete an on-site exam at
one of several locations in Germany.
A spokesman said that a few dozen
students took the on-site exams,
each paying e129 (£107). Hannes
Klöpper, Iversity’s managing direc-
tor, said the demand for online
courses was “growing rapidly”. He
added: “What matters for online stu-
dents is to receive certificates that
count towards their studies.”

News in brief
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of its environmental impact and the
projected displacement of almost
400 people living near the site of the
new development.

But the Amazonas state govern-
ment said the master plan had taken
account of environmental and geo-
graphical concerns, and that the new
university city would address prob-
lems posed by the region’s challeng-
ing geography.

The university has said that tim-
ber removed during the roadworks
would be used by potteries in the
region and vegetation would be
reused as fuel for kilns.

“The archaeological review has
been done and we have had an envir-
onmental impact study so we need
to start the period of construction
work for the university city,”
Dr Costa said.

“The technology we have today
allows us to plan and save resources,
reuse water, use electricity intelli-
gently and reduce the environmental
impact.”

Dr Costa said consolidating the
university’s facilities would help to
solve the challenges of telecommu-
nications – which are conducted
entirely via satellite in Amazonas –
and mobility problems linked to the
urban sprawl in Manaus.

In addition to the new campus,
the university city will include a
resort hotel, leisure complexes and
tourist attractions, and will be home

to a planned 25,000 people.
Meanwhile, another 17 centres

in the interior of Amazonas state
will be built to serve remote areas,
bringing the total number of satel-
lite campuses to 26.

“Above all, what makes us dif-
ferent from universities in Rio and
São Paulo is the geography,”
Dr Costa said.

“Given that we have 2 million
people living in the interior – half
our [state’s] population – it’s import-
ant to have these nuclei working
where we can offer regular courses
without students needing to relocate
to Manaus.

“Imagine bringing provisions,
bringing fuel, bringing all that a city
needs to a place 2,000km from
Manaus but which is not navigable
for part of the year. During the dry
season, part of the [region along the]
river is totally isolated.”

The new development – includ-
ing the university’s administrative
offices as well as its health sciences,
social sciences and technology
departments – is scheduled to open
later this year.

“The university city’s objective
is to resolve [the university’s] prob-
lems once and for all, be that urban
mobility or space to grow,” Dr
Costa said. “A university looking to
the future needs to deeply under-
stand and prepare itself to respond
to these challenges.”
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The recent American Studies
Association resolution support-
ing an academic boycott of
Israeli institutions of higher
learning is, in the first instance, a
response to a call from Palestin-
ian civil society for a cultural
and academic boycott of Israel,
which began in 2005. The reso-
lution is focused on Israeli aca-
demic institutions not on
individual scholars, whose rights
to academic freedom the ASA
explicitly upholds in its non-
binding resolution.

Those claiming that they
oppose the boycott in the name
of academic freedom are ignor-
ing the fact that, as defined by
the American Association of Uni-
versity Professors, academic free-
dom is intended in the first
instance to protect the rights of
individuals – not institutions – to
teach and research freely.
To claim otherwise is to perpe-
trate a false equation: that
between individual scholars and
the institutions in which they
teach. In fact, academic freedom
is intended precisely to protect
individual scholars and students
from politically motivated inter-
ference by their institutions.

Such interference has been
manifest historically – the firing
of academics for their political
beliefs during the McCarthy era is
a prime example. But more recent
is the harassment and/or
firing of academics
who have been crit-
ical of Israeli state
policies in the
Palestinian ter-
ritories and US
policy in the
Middle East.

The case of
Norman Finkel-
stein, whose pro-
fessionally
esteemed publica-
tions are critical of
Israeli state policy in Palestine,
comes immediately to mind.
After a positive vote for tenure
and promotion by the political
science department at DePaul
University, the university admin-
istration denied Finkelstein
tenure and subsequently struck
a deal with him compelling his
resignation in 2007.

Meanwhile, Mehrene Larudee,

then an assistant professor of
international studies at DePaul –
although supported for tenure
and promotion by her depart-
ment, the dean and the college
personnel committee – was
denied tenure by the upper
administration. The only “nega-
tive” on her record appears to
have been her outspoken support
of Finkelstein. If space allowed, I
could continue documenting
cases of this kind. At the same
time, I know of no academic
supporters of Israeli state policies
who have faced similar actions
by the universities and colleges in
which they teach and research.

These policies, promulgated
within a structure of Israeli mar-
tial law in the Palestinian territo-
ries, abrogate the academic
freedom and human rights of
Palestinians. Thus, the ASA reso-
lution supports the Palestinian
call for an academic boycott of
Israeli institutions of higher
learning because it understands
that “[these] institutions…are a
party to Israeli state policies that
violate human rights and nega-
tively impact the working condi-
tions of Palestinian scholars and
students”.

In the name of academic free-
dom, numerous US university
presidents have been condemning
the ASA for joining the boycott of
Israeli academic institutions.

However, these officials do
so without acknowl-

edging the interdic-
tion of Palestinian

academic free-
dom by Israeli
state policies
with which
these institu-
tions are com-

plicit and
without recognis-

ing the institutional
violations of the aca-

demic freedom of US
scholars critical of Israeli policies.
Under the circumstances, US uni-
versity presidents appear to be
using their support of “academic
freedom” as an alibi for their
unqualified support of Israel.

Eric Cheyfitz is Ernest I. White
professor of American studies
and humane letters at Cornell
University.

FROM WHERE I SIT

Forgotten freedoms

River of life an environmental report said the project will damage unique habitats
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Goethe University Frankfurt, estab-
lished in 1914 as Frankfurt Univer-
sity, was the creation of a Jewish
philanthropist and owed much of
its growth to Jewish support and
Jewish academics.

But under the Nazis, a third of
its staff and students were forced
out. The infamous Nazi scientist
Josef Mengele, known as the “Angel
of Death” for his activities at Ausch-
witz, was among its students.

Now the university is re-evaluat-
ing that history as it marks its cen-
tenary while also undertaking an
ambitious agenda for change. In a
country where universities are gen-
erally more closely linked to the
state than in the UK, it has opted
for more autonomy.

Other German universities may
be older – such as Leipzig University
(600 years old) or Ludwig-Maxi-
milians University in Munich (more
than 500 years old) – but Frankfurt,
celebrating its centenary this year,
has a unique history. Renamed in
1932 in honour of Johann Wolfgang
von Goethe, Frankfurt’s most
famous son, who died a century ear-
lier, the university still has grand
plans for the future.

“We aim to become ‘Harvard-
on-Main’,” says Werner Müller-
Esterl, who has been university
president since 2009. “That’s our
task for the next century,” he adds
mischievously.

Over the past 15 years, the uni-
versity has gradually relocated in
large part to Campus Westend, a
modern, light, glass complex in
Frankfurt’s stylish west end. It is
Germany’s “finest university cam-
pus”, says Müller-Esterl.

Together with the renovation of
other, outlying complexes, the pres-
ident feels that his university is
geared to cope with the steady
increase in student numbers pre-
dicted at German universities.

The price of autonomy
Yet not everyone shares his enthu-
siasm. “A lot of seminars and lec-
tures are overcrowded,” says

Daniel Katzenmaier, chairman of
AStA-Uni FFM, the Goethe Univer-
sity Frankfurt students’ union. As
many as 10 times the officially per-
mitted number of students are
squeezed into lecture halls, he adds.

Nor is he totally enthusiastic that
it switched its funding structure in
2001, becoming Germany’s first
major university to become a foun-
dation university under public law.
It is now only 60 per cent funded by
regional taxpayers, with the rest
coming from external fundraising
and private grants.

The increased autonomy the uni-
versity has enjoyed since is a good
thing on the one hand, Katzenmaier
says. However, he feels greater inde-
pendence has come at a price: the
university’s management has lost
touch with the students and tends
to take decisions over their heads.
“It’s all about marketing these days,
not issues,” Katzenmaier concludes.

Yet in becoming a foundation
university again, Frankfurt was
returning to its origins – in 1914, it
was founded and financed as a pri-
vate enterprise. It was the brainchild
of Franz Adickes, then lord mayor
of Frankfurt, and Wilhelm Merton,
a Jewish industrialist and philan-
thropist.

Together, they created a univer-
sity for the people that was largely
founded and financed by prominent
Jewish benefactors in the city of
Frankfurt. The Rothschild banking
dynasty contributed large sums, as
did Moritz and Katharina Oppen-
heim, owners of a jewellery business
in the city. To them all it was impor-
tant that Jewish academics were
given a chance to lecture and become

professors at German universities.
“The Jewish benefactors had a

liberal approach,” says Pascal Bal-
low, part of a group of Frankfurt
history students researching the uni-
versity’s origins. “On paper, Jews
were equal citizens and had the same
rights as everyone else,” he contin-
ues. “In practice, they could not
teach at universities or become pro-
fessors unless they converted to
Christianity.”

The students are preparing an
exhibition, expected to open in
April, to commemorate and honour
the Jewish citizens who sponsored
and founded the university.

“This project has been an eye-
opener for me,” says Erika Wagner,
another member of the group. “I
didn’t realise Frankfurt [University]
owed so much to Jewish generosity
and philanthropy,” she continues.
“It’s time to say thank you, really.”

When Frankfurt opened its doors
in 1914, it was the only institution
not funded by Church or State. “It
was a non-denominational univer-
sity: that was important for the
founders at the time,” says Katha-
rina Busch, of the research group.

“That was particularly important
for Jewish sponsors because Jews
had been discriminated against a lot
in the past, so it was a new begin-
ning for them.”

Yet the first storm clouds were
already gathering with the outbreak
of the First World War: Kaiser Wil-
helm II had to miss the university’s
inauguration ceremony, while many
students had already been called up.

In 1914, Frankfurt University
had 618 students, and many Jewish
scholars and professors. By 1923,
student numbers had risen to 5,000.

Then, in 1933, the Nazis seized
power in Germany. The university
was a thorn in their side, infested as
it was, from their point of view, with
Jewish academics and Marxist rev-
olutionaries. Fully a third of univer-
sity students and staff were expelled
once Hitler came to power.

Many emigrated to the US,
including Max Horkheimer and
Theodor Adorno, the leading lights
of the “Frankfurt School” of soci-
ology and philosophy. Meanwhile,
the Oppenheims, upon learning that

Jewish students and academics had
been banned from studying and
teaching there, committed suicide
in June 1933.

Infamous alumnus
In a final, horrible twist Josef
Mengele, the German army officer
and medical doctor who carried out
human experiments at the Auschwitz
concentration camp, completed a
PhD in medicine at Frankfurt in
1938 while working at the Institute
for Racial Hygiene, which was
attached to the university at that
time.

There, he carried out “racial
screening” tests to determine if
people were of “Aryan” descent.

“A lot of people are unaware that

One hundred years
of fortitude
Frances Mechan-Schmidt on Frankfurt’s tenacity
in the face of prejudice, Nazism and student riots

Forward thinking Goethe University Frankfurt’s
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Mengele was still seconded from the
university up to 1944, when he was
already in Auschwitz, carrying out
gruesome experiments on concen-
tration camp inmates, many of
whom were children,” says Benja-
min Ortmeyer, a professor who
heads a research unit at the univer-
sity focusing on how teaching meth-
ods and syllabuses were used to
indoctrinate schoolchildren with
Nazi propaganda after the party
seized power (and how many teach-
ers actively supported those efforts).

“The Goethe University centenary
is not just about the good and
famous, it’s about the infamous as
well,” he adds. And he concludes
by saying: “Of course, Mengele
wasn’t the only Nazi at Frankfurt

University at the time, but he is by
far the best known.”

Ortmeyer’s team also runs semi-
nars and hosts lectures featuring
famous Holocaust survivors among
the guest speakers, so teacher-trainee
students can understand more about
the Nazi period and how indoctri-
nation and propaganda functioned
during that time.

After the war was over, a
number of Jewish émigrés, includ-
ing Adorno and Horkheimer.
returned to Frankfurt and academic
life at the university.

Once again, Frankfurt’s pioneer-
ing spirit thrived. It was the first
German university to establish a
chair of economics, as well as being
a centre of liberal thought – under

Adorno and Horkheimer – that
influenced the thinking of an entire
generation.

However the university’s history
after the end of the Second World
War was not entirely trouble-free.
In 1968, a wave of riots broke out
at Frankfurt.

Students demanded more say in
the running of the university, and
the expulsion of academics who had
been active during the Nazi period.
In an unexpected turn of events,
Adorno found himself having to call
the police when students stormed
the premises and occupied his Insti-
tute for Social Science Research out
of hostility to his criticism of their
violent protests.

Today, Goethe University Frank-

furt has 45,000 students as well as
19 Nobel prizewinners to its credit,
including physicist Otto Stern. But
Müller-Esterl believes that there is
still plenty of work to be done.

“We need to continue to attract
sponsors and patrons if we wish to
retain our status as a foundation
university,” he says.

Even more importantly, he
argues, the university must open up
new fields of research so as to attract
leading academics and maintain its
reputation.

“The next 100 years will see a
change in the way academics inter-
act,” Müller-Esterl says. “Areas of
expertise must be interlinked, so we
all profit as much as possible from
each other’s knowledge.”

Frankfurt’s Campus Westend, here home to an exhibition of sculptor Igor Mitoraj’s work, is a modern glass complex designed to cope with increasing student numbers
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The seaside town of Hastings is best
known for the Norman invasion of
1066 that led to the famous battle.
But over the past 10 years, Hastings
has seen a rather different invasion:
from higher education.

At the turn of the millennium,
Hastings was down on its luck. It
had high rates of unemployment,
low levels of educational attainment,
low wages and several of the town’s
schools were in special measures.

Peter Jones, then leader of East
Sussex County Council, had the idea
of building a university that would
regenerate the town by providing
local people with access to higher
education, encouraging new busi-
nesses to invest in the area and help-
ing existing ones to grow.

Thirteen years later, the higher
education centre that developed out
of the project is a fully fledged cam-
pus of the University of Brighton
with 850 students, just over 100
staff and 40 courses.

Mr Jones, now the chairman
of the South East Local Enterprise
Partnership, said that the project
has had a “profound impact on the
well-being of the whole commu-
nity”.

“Bringing higher education to
Hastings has addressed one of the
basic problems that Hastings had:
low aspiration,” he said. “[The] uni-
versity’s coming to town has had the
profound effect of raising expect-
ations, raising skills and opening up
an opportunity that did not exist
before.”

The story of higher education in
Hastings started in 2001 when East
Sussex County Council, Hastings
Borough Council, Rother District
Council and regeneration partners
secured funding from the now-

defunct South East England Devel-
opment Agency to undertake an
“education-led regeneration” of the
town. The councils approached the
University of Brighton to see if it
wanted to get involved.

Brighton took on the challenge
and worked with The Open Uni-
versity, plus Sussex, Greenwich and
Canterbury Christ Church univer-
sities to develop the project. In 2003,
the University Centre Hastings
opened its doors. It had 40 students,
five staff and offered two courses in
the first year.

Julian Crampton, vice-chancellor
of Brighton, said: “The essence of
it was that this would be part of an
integrated plan working with busi-
nesses and councils to start the
upward spiral for regeneration.”

Gradually, the other partner uni-
versities became less involved with
the project. In 2009, Brighton was
providing 95 per cent of the courses
and named Hastings its fifth campus,
to sit alongside its three Brighton
campuses and one in Eastbourne.

As the University of Brighton in
Hastings campus developed, so did
the town. New business premises
helped to create new jobs. Professor
Crampton said a “major success”
for this part of the project was the
arrival of Saga in 2011. The over-
fifties insurance and holiday com-
pany bought a six-storey office block
in the town’s new business district
and created 800 jobs.

John Shaw, chief executive of not-
for-profit development company Sea
Change Sussex, said that regener-
ation has not happened overnight.
“We are now having a core of gradu-
ates starting to come through the
pipeline,” he added.

Over the past 10 years, the num-

ber of businesses in Hastings has
grown, as have average wages for
employees. According to East Sus-
sex in Figures, the county council’s
web-based database, the mean aver-
age wage rose 17 per cent between
2008 and 2012, compared with a
rise of less than 6 per cent across the
South East. The number of busi-
nesses in the town grew by 130
between 2004 and 2009.

Bravery pays off
Professor Crampton admitted that
the project was a “brave approach”
to regeneration. “A lot of others may
think that one of the first things you
have to do is create business space
or a science park,” he said. “This
was taking a rather radical view
where education was at the heart of
the whole initiative. That was quite
innovative.”

The university did not stop
at higher education. In 2011, two
new academy secondary schools
opened with the university as lead
sponsor. Earlier this year, three local
primary schools joined the Academy

Trust and three more are expected
to join by the end of the year.

Professor Crampton added that
the university has always had good
links with the local further educa-
tion colleges. “Here is a town of
about 100,000 where the university
has really brought together educa-
tion from primary school right
through to secondary, sixth form
and vocational or higher educa-
tion.” This provides a “road map”
for children to progress right the
way through the education system,
he argued.

Joanna MacDonald, a principal
lecturer and course leader at Hast-
ings, has been teaching at the cam-
pus since 2006 and has seen the
changes that the university has
helped it achieve. “I’ve seen Hast-
ings become less scruffy,” she said.
“The university has made a big dif-
ference. We are a big part of the
town centre; people know who we
are and what we are doing here.”

She added: “We have grown enor-
mously. We are now getting staff
who are based here on a regular

A vision to revive a depressed town by building
a university is succeeding. Holly Else reports

Analysis

Education
with an eye to
regeneration

Sea change as the university has developed over the past decade, the community has been
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basis instead of being Eastbourne-
and Brighton-based and coming to
Hastings one day a week.”

If Professor Crampton has his
way, this growth will not slow down
any time soon. “Our plan is to grow
to 1,500-2,000 [students] gradu-
ally,” he said. He hopes to reach
1,500 in the next three years.

“The appetite is there – we
started with one academic building,
and now we have three. We are just
about to begin building student resi-
dences in the town to really flesh
this out as a properly viable
campus.”

The University of Brighton has
invested £30 million in the project
over the past 10 years. Professor
Crampton added that “significant”
funding came from the now-defunct
South East England Development
Agency and the Higher Education
Funding Council for England.

Growth has not been easy. “We
are creating an environment that is
a high-quality education environ-
ment for quite a small number of
students,” Professor Crampton said.

This brings challenges in creat-
ing the feel of a university, as well
as in getting the courses to align with
the town’s aspirations for growth
and business, he added.

The past decade has also seen
political changes that have affected
the stability of finance, Professor
Crampton said, with the closure of
regional development agencies from
2010 and the rise of the Local Enter-
prise Partnerships.

Brighton is not the first university
to develop a presence in an under-
served area. In 1994, the University
of Greenwich began offering courses
at a site in Chatham Maritime near
Gillingham in Kent. Several univer-
sities in the region now run courses
on the campus.

Mr Jones said that universities
should get more involved in regen-
eration projects because they can
“really raise the skills [level] within
the community”. The broad benefits
of this are a more qualified and con-
fident population that can go on to
have good careers, he argued.
holly.else@tsleducation.com

● Award winner: Katharine
Cashman
● Institution: University
of Bristol
From magma to ash

Bell Foundation
● Award winner: Urszula Clark
● Institution: Aston University
● Value: £3,000
An evaluation of a language-based
CPD programme in relation to
developing teachers’ meta-
linguistic awareness and pupil
achievement at Key Stage 3

Dunhill Medical Trust
● Award winner: Frank
Eperjesi
● Institution: Aston University
● Value: £299,154
Detecting the pre-symptomatic
stage of neovascular age-related
macular degeneration

Health Foundation
● Award winner: Sara Demain
● Institution: University of
Southampton
● Value: £238,000
Self-management VOICED
(valued outcomes of importance:
consensus and disparity)

Leverhulme Trust
Major Research Fellowships
● Award winner: Emily Gowers
● Institution: University of
Cambridge
● Value: £100,840
Maecenas: transformations
of an Augustan patron

● Award winner: Heather
Widdows
● Institution: University of
Birmingham
● Value: £94,224
Perfect me!

● Award winner: Alvin Jackson
● Institution: University of
Edinburgh
● Value: £141,563
The Union: a new political
history

● Award winner: Victor Tadros
● Institution: University of
Warwick
● Value: £152,274
To do, to die, to reason why:
the ethical lives of combatants

Royal Society
Wolfson Research Merit Awards
Awards are worth £10,000-
£30,000 a year, which is a salary
enhancement
● Award winner: Bashir M.
Al-Hashimi
● Institution: University of
Southampton
Energy-efficient and reliable
many-core computing systems

● Award winner: Miguel
Araújo
● Institution: Imperial College
London
Improving forecasts of
biodiversity change

● Award winner: Mohan
Balasubramanian
● Institution: University of
Warwick
Cytokinetic actomyosin ring
structure, assembly and function

European
Research Council
Award winner
Edward Simpson
Institution Soas,
University of
London
Value £1.9 million

Roads and the politics of thought:
Ethnographic approaches to
infrastructure development in
South Asia
This project will provide the first
ethnographic account of the culture
of road builders, their knowledge
practices, interrelations and
motivations. The research will be
rooted in case studies of specific
road projects in Pakistan, India,
the Maldives and Sri Lanka. These
sites have been selected to bring
to the fore how nation building,
neoliberalism, ambition,
environmental vulnerability and
modernity feature in contemporary
road building. The team will examine
how road building is organised on
site, in offices and within a broader
array of institutions and state bodies
in national and international contexts
in order to understand the global
cultures of road-building practice.
The project’s aim is to survey expert
opinion and uncover the ideas driving
current road-building practices in
South Asia. As roads are being built
at unprecedented rates in some
parts of the world, the researchers
will ask: why, to what end and what
ideas lie in the foundations of this
new infrastructure?

IN DeTAIL

has been gradually regenerating and people in Hastings have raised their sights
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An academic expert on lemurs, who fought for conserva-
tion through children’s books as well as scientific papers,
has died.

Alison Jolly, née Bishop, was born in Ithaca, New York
state on 9 May 1937 and studied for a first degree in
zoology at Cornell University (1958) followed by a
doctorate at Yale University (1962). Although she initially
worked on sea sponges, her life changed dramatically when
she was asked to “babysit” some lemurs at Yale in 1959
and she decided to become a primatologist.

Starting her fieldwork in the south of Madagascar,
Dr Jolly was the first to demonstrate that ring-tailed lemurs
(Lemur catta) live in groups where females dominate.
She later argued that social interactions are a major factor
spurring the evolution of intelligence.

Although she never had a full-time faculty position,
Dr Jolly worked as a teaching associate at the New York
Zoological Society (1962-64) and later at the University
of Zambia, the University of Cambridge, the Rockefeller
University and Princeton University. She had an even
longer connection with the University of Sussex as a
research associate (1971-74 and 1978-81) and,
from 2000, as a visiting senior research fellow.

Academic publications by Dr Jolly include Lemur
Behavior: A Madagascar Field Study (1966), The Evolution
of Primate Behaviour (1972 and 1985) and Lucy’s Legacy:
Sex and Intelligence in Human Evolution (1999). She also
wrote a more personal account of 40 years’ fieldwork,
Lords & Lemurs: Mad Scientists, Kings with Spears, and
the Survival of Diversity in Madagascar (2004).

Committed to conserving as well as studying the wildlife
of Madagascar, Dr Jolly devoted much time and effort to
nurturing a new generation of Malagasy scientists. She
also wrote a series of children’s books, published in English
and Malagasy, known as the Ako Project and featuring the
adventures of six different species (2005, 2012). She
followed this with a series in which a girl called Fiddle is
visited by ghosts in her home town of Lewes (2012).

Much admired for her work on behalf of the country,
Dr Jolly was awarded a knighthood by the National
Order of Madagascar in 1998 as well as an honorary
doctorate from the University of Antananarivo. In 2006,
a new species of mouse lemur was named Microcebus
jollyae in her honour.

Dr Jolly died of breast cancer on 6 February and is
survived by her husband Richard, a research associate
at Sussex’s Institute of Development Studies, two sons
and two daughters.
matthew.reisz@tsleducation.com

Alison Jolly, 1937-2014

Obituary

● Where and when were you born?
The town of Mirfield, in what was
then the West Riding of Yorkshire,
in 1940.

● How has this shaped you?
I am from a working-class family
and an industrialised area. This
has shaped my political views and
my connection to those who must
struggle to make something of
their lives.

● You have mentioned in
interviews that you were never
academic. If you could, would
you go back to your schooldays
and apply to university?
Things have changed so much
since my teens. University was
then a serious option for very few
working-class youngsters. If I had
been born in the 1980s, say, my
attitudes and aspirations would
probably have been very different
and yes, maybe I would have
applied to the University of
Huddersfield. All my life I have
been sensitive about my limited
education. My dear friend Sir Ian
McKellen, who is a grammar
school boy and Cambridge
graduate, often teases me about
my educational hang-ups.

● What would you study and why?
Well, English, naturally, because
I would feel that I already have
a head start in that field of study.
But as I have become more
familiar with the sciences taught
at Huddersfield, I would love to
spend my days in one of our
magnificent laboratories. But as
our vice-chancellor, Bob Cryan,
knows only too well, I don’t have
the maths.

● You’re a proud local lad –
where were you and what were
you doing when you heard that

Huddersfield had won the THE
University of the Year award?
I was in New York, where I have
been performing in [Harold
Pinter’s] No Man’s Land and
[Samuel Beckett’s] Waiting for
Godot with Sir Ian at the Cort
Theatre. When Professor Cryan
emailed me with the news I was
naturally delighted and very
proud. But the award was long
overdue in my opinion!

● What’s your most important job
as Huddersfield’s chancellor?
The most public side of the job is
to preside over graduation cere-
monies and other events and to
deliver addresses. But I also meet
students and staff more informally
and I have conducted master-
classes with performance students.
I have also joined Huddersfield
delegations on overseas visits – to
China, for example. I am proud to
endorse Huddersfield anywhere.

● You’re also a professor of
performing arts: what’s more
rewarding, acting or teaching?
I would have to say acting
because that is what defines me as

HE&me
The University of Huddersfield
is riding high after being named
University of the Year 2013 at the
Times Higher Education Awards,
as well as scoring higher than any
other university in THE’s Best
University Workplace Survey.
We spoke to Sir Patrick Stewart,
Huddersfield’s chancellor, to find
out more about his life in acting
and higher education



27 February 2014 Times Higher Education 23

PEOPLE

What are the differences between a career in the world of
policy and a career in the world of academia for early career
researchers?

This is the question addressed by Rachel Glennerster, executive
director of the Abdul Latif Jameel Poverty Action Lab at the
Massachusetts Institute of Technology, in a post on her Running
Randomized Evaluations blog (http://ow.ly/tNkaG).

“As someone who worked as a policy economist for many years
(at the UK Treasury and the International Monetary Fund) before
going into research, I am often asked for advice from those trying
to decide,” she writes. Summarising this advice online in her
blog is “particularly important”, she says, “because many PhD
candidates only get input from academic advisors – most of whom
have no firsthand experience of working in policy”. That, however,
does not always stop them from passing judgement on policy work,
she points out.

In the blog, Dr Glennerster has drawn up a list of pros and
cons for each career choice. Do you like long deadlines, have
self-motivation and enjoy being novel? Then academia could be for
you. Prefer short deadlines, teamwork and “being right”? Perhaps
you should consider working in policy.

“Policy and academic work are equally intellectually challeng-
ing, but in very different ways,” she continues, “and which one is
suited to you will depend a lot on your personality.”

One example is that academia “can be a pretty lonely
profession”, with papers written “over many years with only
intermittent feedback from colleagues”. Dr Glennerster adds:
“However, you have a lot of autonomy in terms of what you work
on and how you do your work.”

In policy, on the other hand, deadlines are “much shorter”.
“I once had to estimate, in twelve hours, the impact of the war in
Kosovo lasting another three months on its neighbor’s balance
of payments,” she recalls. “In policy you also have a boss, which
can be the best or worst thing about your job, depending on the
boss.”

The blog draws up a series of contrasts between the two worlds.
“Academia rewards findings that are different and unexpected”,
for example, whereas in policy “it is more important to be right
than novel”. In academia, people “argue a lot about the direction
of an effect but very little about the magnitude”, while in policy “it’s
the reverse”.

Ultimately, early career researchers need to match their career
choice to their personality, Dr Glennerster says. There will still,
however, be problems that may prove difficult to overcome.
“I was 21 and had been at the UK Treasury a matter of weeks
when a small group of us were told, ‘Your job is to slip some
common sense past the prime minister without her noticing’,”
she recalls. “Now that’s a challenge.”

In a comment on the blog, reader Angela Ambroz says she
hopes that “critically examining the incentive structures of
academics and policymakers” will lead to greater impact for those
working in both areas, while on Twitter, Judith Freedman
(@JudithFreedman), professor of taxation law and a fellow of
Worcester College, Oxford, points out that she has “not noticed
policy makers being more right than academics”.

Chris Parr

Weekly transmissions from the blogosphere

● Send links to topical, insightful and quirky online comment
by and about academics to chris.parr@tsleducation.com

a person. But I do think that it is
the responsibility of anyone who
has enjoyed success in any profes-
sion to give something back, and
teaching is one of the ways I can
do this. In addition, I learn from
our performance arts students.

● You’ve played several professors
on screen, which would be most
suited to a job at Huddersfield?
Professor Xavier [from X-Men]
might be disappointed at the lack
of mutant superpowers among the
staff and students, but there
would be much to absorb his
intellect. He might get involved in
some of the leading-edge research
into accelerator technology.

● Tell us about someone you’ve
always admired.
My early heroes were Gielgud,
Olivier and Guinness, but the
person I have continually cited
as having the biggest influence on
my career was my English teacher,
Cecil Dormand, who encouraged
my performing ambitions.

● What keeps you awake at night?
Huddersfield Town AFC in a

relegation scrap…like nine
months ago.

● Which acting role have you
enjoyed most?
One of the great Shakespearean
roles, but I try to extract enjoy-
ment from every part.

● And which was the worst?
I reserve the right to remain silent.

● What do you do for fun?
Cars are a passion and I love
walking in the Dales. Currently
I am playing a lot of table tennis.

● What’s an undergraduate degree
worth?
People put a figure on the earnings
premium, but equally university
education has to be about self-
enrichment and personal fulfilment.

● As Captain Jean-Luc Picard in
Star Trek, you got used to saying:
‘Make it so.’ What policy would
you implement if you were higher
education minister for the day?
A return to free higher education
for anyone who needed it.

John Elmes
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“There’s quite a dynamic feel about
Leicester; it’s a quite buzzy univer-
sity,” said Mark Banks, who will
take up a chair in media and com-
munication at the University of
Leicester at the beginning of March.
“There’s a sense of expansion and
the feeling that the department’s
going places.”

Dr Banks pointed out, however,
that these were just some of the myr-
iad reasons he had for taking the
position, and that he hadn’t “neces-
sarily been looking for another job”.

“This one seemed to be particu-
larly attractive because it was offer-
ing a whole range of possibilities,”
he said.

“I’ve been at The Open Univer-
sity for seven years as a reader, so
naturally from time to time, I’d
thought about what I might want
to do next and this came at the right
time, really. I was looking for a
change and a new challenge.”

Dr Banks said the way in which
the job had been framed seemed to
offer the challenge of “helping to
build a new project” for the depart-
ment. He noted that the fact that
Leicester’s department of media and
communications had made some

“exciting” researcher appointments
in recent years showed it was trying
to build on its good name while at
the same time “take it in different
directions”.

He continued: “I think the big-
gest [reason] they were interested in
me was my areas of research inter-
est: the cultural industries, cultural
and creative industries policy (par-
ticularly around working practices),

identities, subjectivity – all those
things that arise in the context of
the cultural and creative industries.

“They’ve got a little bit of that
going on there, but I think they were
looking for someone to come and
help develop those areas of expert-
ise.”

From this, Dr Banks said he got
the sense that the department was
“trying to build a new identity and

develop a new set of research inter-
ests”.

Along with taking advantage of
the opportunity to carry out
research, Dr Banks added, he was
“keen to get back into doing some
face-to-face teaching”.

“Of course the OU is all distance-
led,” he said. “The idea of getting
back into a seminar room and teach-
ing real-life students was quite
appealing after seven years of not
doing it.”

He was, he said, looking to “bed
in” to his new role in the short term
as well as develop links with people
in his department and the wider uni-
versity.

Beyond the academic side to the
job, Dr Banks added that he was
looking forward to getting into the
“developmental and managerial
aspects” of improving the depart-
ment.

Despite “continually bad press”
for media practice, media training
and media studies degrees, he said
media and communications depart-
ments had got “much stronger and
more high-profile in recent years”.

He added: “Universities are start-
ing to recognise that media and com-
munications is quite a weighty,
significant set of approaches.

“These departments are strong
and people in them are doing
important work…If you look at the
intellectual discipline of [the field]
it’s serious intellectual work. It’s
much more established than it once
was, and that’s a good thing.”
john.elmes@tsleducation.com

Old school Mark Banks said he was keen to restart face-to-face teaching

Feeling the buzz in a place
where new ideas take flight

An animal welfare specialist has joined
the University of Lincoln. Lisa Collins
has been made senior lecturer in the
College of Science and programme
leader for the BSc in bioveterinary
science. Dr Collins previously worked at
Queen’s University Belfast.

Sarah Jarman has been appointed

director of development and alumni
relations at the University of Exeter. She
joins from the University of Southamp-
ton, where she held a similar post.

Jane Close Conoley has been
appointed president of California State
University, Long Beach. She is currently
dean of the graduate school of educa-
tion at the University of California at
Santa Barbara.

The University of Western Sydney has
named Scott Holmes deputy vice-

chancellor for research and develop-
ment. Professor Holmes, a business
management and health economics
expert, spent 17 years at the University
of Newcastle, where he held posts
including pro vice-chancellor for
research.

The University of Hull has given
honorary degrees to three senior busi-
ness figures. Hull alumni John Fallon,
chief executive officer of Pearson, and
Judith McKenna, executive vice-

president of strategy and international
development at Walmart, were honoured
at the end of January along with Eddie
O’Connor, the founder and chief execu-
tive of Mainstream Renewable Power.

The Parthenon Group, a strategic
adviser for business leaders, has made
Matthew Robb a partner. Mr Robb has
led Parthenon’s education work in
London and recently authored a report
by the Policy Exchange thinktank on
performance-related pay.

Norwich University of the
Arts is seeking a dean of
media.
● http://bit.ly/Oi6r03
Roskilde University in
Denmark is inviting appli-

cations for a number of
associate professorships
in performance design.
● http://bit.ly/1jUx6gx
Lancaster University’s
Faculty of Science and

Technology is looking
to appoint a chair
(computer networking)
in computing and
communications.
● http://bit.ly/1fh7SXN

starriNg roles: jobs iN arts aNd commuNicatioN
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Jobs intelligence

Who got that job?
Mark Banks, media and
communication scholar,
tells John Elmes about
a department on the
move at Leicester







BRUNEL UNIVERSITY, LONDON

www.brunel.ac.uk BRUNEL UNIVERSITY, LONDON

Brunel University is a medium sized
research-intensive university

ranked in the top 50 in the world
amongst institutions under 50 years
old. The University is embarking upon
a major programme to maximise
opportunities to develop its research
and educational programme and to
bring transformational change to the
way the University is organised and
managed. This exciting development
will create, in August 2014, three
Colleges and three interdisciplinary
Research Institutes within the
University. This will build upon our
global reputation for excellence
in research and education, our
commitment to enhancing further the
experience and employment prospects
of our students, our international
profile and our links with industry and
the not-for-profit sector.

This is an exceptional opportunity for
highly motivated individuals to lead
the development and promotion of
sound, effective business processes and
operations that will support the strategic
development and growth of the College,
whilst building the reputation of the
College as an internationally competitive
Centre of Excellence.

Candidates for the posts of Director of
College Operations will have detailed
experience of planning activities at a
strategic and operational level, and
will have demonstrable experience in
defining and achieving high standards
of operational support. You will provide
leadership, vision and a clear sense of
direction to all aspects of an organisation
that is committed to delivering a world
class student experience.

You will be responsible for directing all of
the College’s non-academic, operational
and technical functions to establish an
innovative approach to the identification
and implementation of practical and cost
effective support processes.

You will be a key player in developing and
building strong relationships between the
College operations and the University’s
professional support services.

With strong experience in managing
change in a large, complex organisation,
you will have a successful track record of
leading and delivering exceptional service.
It is essential that you can demonstrate
experience to implement, track and
monitor business performance metrics that
drive operational success.

For further information about these
posts please visit our website at
www.brunel.ac.uk/dco or contact Karen
Garley at Karen.Garley@brunel.ac.uk.

Your CV and tailored letter of application
must be emailed to Karen Garley at
Karen.Garley@Brunel.ac.uk prior to the
closing date of 12 noon 21 March 2014.

Director of College Operations

Brunel University, London, is undergoing a
transformational change programme that builds on
our strengths and forms the basis of our national and
international reputation. We are seeking outstanding
leaders that exemplify College Operations as an integral
part of our leadership team.

We are recruiting for a Director of College Operations in
each of the following Colleges:

• Business, Arts and Social Sciences

• Engineering, Design and Physical Sciences

• Life and Health Sciences

COMMITTED TO EQUAL OPPORTUNITIES
AND REPRESENTING THE DIVERSITY OF
THE COMMUNITY WE SERVE



28 Times Higher Education 27 February 2014

There are now nearly half a million
overseas students at UK universi-
ties, but their fellow students could

be forgiven if they have not noticed.
Students from mainland China have

unfortunately come to symbolise the
problem of poor integration of interna-
tional students into the social fabric of
their host countries. So-called “Chinese
Phantoms” are defined in the web-based
Urban Dictionary as “international
university students who are usually from
China or East Asia…who live in halls of
residence with other students and stay in
their rooms all day, don’t socialise (apart
from at Phantom gatherings) and often
don’t even introduce themselves to
fellow flat mates”.

Some may argue that this reflects a
wider problem: that the Chinese dias-
pora has not become part of mainstream
society in many host countries, and that
native populations often regard Chinese
communities as impenetrable.

As a Chinese scholar who has worked
in UK universities for the past decade,

and seen an explosion in the number
of Chinese students coming here to
study, I have observed some of the prob-
lems that can result from a lack of inte-
gration between home and international
students. For overseas students, it can
have a negative impact on learning,
well-being and even mental health.

Standard explanations often point
to language and social-psychological
barriers and cultural differences, but
we wanted to dig a little deeper. So last
summer my colleagues and I surveyed
162 of the more than 4,000 Chinese
students now living in Nottingham
(up from fewer than 500 in 2001) in
an effort to find out more.

More than 80 per cent of those from
mainland China confirmed that their main
friendships were with fellow Chinese
from similar backgrounds, and only a
quarter said they were friends with UK
students (although students from places
beyond the mainland, such as Hong
Kong and Taiwan, were far more likely
to establish friendships with local and
international students, perhaps reflecting
their upbringing in more open societies).

Phantoms and the offers

But our findings also point to a
possible solution.

The survey revealed a strong desire
among mainland Chinese students
for both work experience and the
chance to communicate with local
people. Their motivations are practical
– it will look good on their CV – and
intellectual, in that they believe they
can learn something valuable from
Western society and apply it to a
Chinese context. However, the majority
said they did not know how to go about
it and less than half – 40 per cent – had
managed to find any work experience,
paid or voluntary.

Of course, it is not only international
students that would benefit from work
experience. It is a need that universities
and local communities must work
together more generally to fill.

Academic staff could do more to tie
in their teaching modules with what is
happening in the local community. And
councils and universities could do more
to establish schemes to provide students
with internship opportunities in council
departments and community bodies.

Schemes could pair up UK and over-
seas students in the same organisation,
encouraging them to work together and
support each other in forming relation-
ships in a professional environment.

Universities would have to monitor
the success of these schemes closely,
of course. My research into university-
community partnerships has found that
one of the most common complaints
made by community organisations is
that student commitment to volunteer
placements is often poor. They may
embark on the task with enthusiasm
but when their workload increases
as term progresses, attendance dips
and projects can fall apart. Unsurpris-
ingly, this means that community part-
ners can be reluctant to repeat the
experience the following year.

But if schemes are properly managed,
it stands to reason that in the face of
sweeping budget cuts, councils would
welcome the assistance of well-educated
university students, both from the UK
and overseas. The resulting improve-
ments in cross-cultural understanding
would only benefit our collective
economic, social and cultural lives.

Bin Wu is a senior research fellow at the
School of Contemporary Chinese Studies
and coordinator of the Centre for
Chinese Migration Studies, University
of Nottingham.

Chinese students in the UK want work experience and
it would help them to integrate into society, says Bin Wu

The advice of Niccolò Machiavelli might
not be something most rank-and-file
academics would want their superiors

to embrace.
Yet incoming managers would do well to

reflect on the words of the author of The
Prince concerning governing cities or princi-
palities that had lived under their own laws
before they were annexed. The three options,
he said, were to ruin them, to reside there
and share their values or to permit them to
continue to live under their own laws.

How might this apply to the world of
higher education? Few would recommend
the first course of action, so to succeed as
an academic manager you need your under-
lings to understand that you will seek to
achieve at least a minimal agreement about
the way in which the institution should be
governed.

Today, such an approach to leadership
might be said to demonstrate emotional intel-
ligence. It certainly contrasts with the endless
torrent of popular rhetoric, welded into the
unimaginative thought-streams of public
commentators, that the key to successfully
running all organisations – including univer-
sities – is strong “leadership”.

In a study of leadership in the NHS, my
colleagues and I found that poor leadership
was closely related to lack of emotional and
social intelligence, including resistance to
distributing leadership and authority across
the system. Leaders need to be fully engaged
with their colleagues, whether they be at the

There is a strong desire among
mainland Chinese students for
work experience and the chance
to communicate with local people
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OPINION

Even Machiavelli’s advice to princely rulers acknowledged the value
of what we now call emotional intelligence, observes Paula Nicolson
same level or more junior; to acknowledge
the context in which everyone works; and to
understand and attend to the system, its tasks
and its boundaries. I would suggest that this is
even more true for universities than it is for
the health service. The results of Times Higher
Education’s recent Best University Workplace
Survey indicate that there may be some room
for improvement in this area: almost half of
academics responding (46 per cent) disagreed
with the statement “the leadership of my
university is performing well”.

Applying emotional intelligence to manage-
ment and leadership does not imply doing
away with rationality – or, worse, engaging
in “feminine” thinking. One male pro vice-
chancellor once sneered to me that he had
no desire to attend to marital crises or

premenstrual tension among his colleagues.
Meanwhile, a female head of department
told me that she had tried desperately to
like her staff but it hadn’t worked: she knew
that some of them had competence issues
and let down their students, which made
her angry.

But, as I told them both, emotional intelli-
gence is at least as much about surviving
as a manager as it is about dealing with the
personal problems of your staff.

It is about recognising your own
emotional reactions to what happens under
your leadership. For instance, one female
head of department told me that she always
checked her mood and emotional state before
leaving the car park every time she arrived
at work. If she didn’t, she feared that she

could “begin the day screaming at a
colleague because I have had a late night or
agreeing to something ridiculous because I
had just enjoyed giving a lecture”.

But you do also need to be able to manage
the emotions of others. So when a colleague is
faced with a personal tragedy or competence
issue, the emotionally and socially intelligent
leader will ensure that the person is supported
to make their work realistic until their crisis
is resolved. This may seem like common sense,
but tell that to the senior manager who once
told me: “I make the rules here and I think he
should be taking on a full workload – even if
his mother is dying.” That manager was grad-
ually undermined because the staff saw that
none of them would be supported if they
themselves were to suffer a temporary
personal setback.

Having emotional intelligence enables
managers to be creative and get the best out of
themselves and those they manage. They are

also more likely to get helpful and thoughtful
advice from colleagues, rather than mindless
agreement from those who fear for their posi-
tion if they don’t toe the line.

University leadership is not equivalent to
a personal fiefdom. As vice-chancellor, senior
manager, chief administrator, lecturer, techni-
cian, union rep or head of department you are
part of a system. That system has primary and
subsidiary tasks and goals, and its members
should have reasonably clearly defined roles
in relation to attaining them. A ship’s captain,
for example, will be expected to have
consulted his senior crew prior to taking
any major decisions.

The buck does stop at the top, but a leader
who engages with the “followers” and is
endorsed by the system is less likely to be
toppled at the slightest tremor or washed away
by the smallest wave.

So bear Machiavelli’s advice for non-hostile
governance in mind. Know the limits of those
who work in your organisation and don’t try
to get them to aim further or higher than they
can naturally reach. If you take over an insti-
tution in a hostile way, ignoring the long-
standing arrangements and channels of
authority, taking loyalty for granted because
you are the boss, those who are ill-disposed
will find the opportunity to attack like parti-
sans while others will defend you, but in a
lukewarm way. Vive le Prince (et la Princesse).

Paula Nicolson is emeritus professor of health
and social care at Royal Holloway, University
of London, a registered practitioner
psychologist and a consultant. The second
edition of her book, Gender, Power and
Organisation: A Psychological Perspective,
will be published later this year.

The art of leadership:
use that head for more
than wearing a crown

University leadership is not a personal
fiefdom. As vice-chancellor, senior
manager, chief administrator, lecturer
or union rep you are part of a system
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Regain the fast lane
The UK must accelerate its relationship with India if it wants to
reverse the decline in international students, says Liam Byrne

The fall in international student numbers
has caused widespread concern across
UK universities – and rightly so. Amid

a booming global market for higher education,
a drop in numbers reveals one blunt truth:
Britain is losing market share.

I’ve just returned from India, where I was
getting to the bottom of what we need to do
to stop the decline and restart the growth.
Three facts are striking.

First, we are not even at the “end of the
beginning” of our education relationship.
Education leaders in India are very clear about
the value of international links. “We want our
students to be able to compete as global citi-
zens,” one college principal said to me. It’s as
simple as that.

The British Council has breathtaking fore-
casts about the size of the Indian student
market. It is not simply that there are more
than 600 million people under the age of 25, it
is also that Indian students have the biggest
appetite to learn abroad. In a country that is
clear about the economic virtues of learning
English, just 10 per cent of the 1.2 billion
population speak English and only 5 per cent
speak it well. There is a huge market for us to
aim at.

Second, the British education brand still
holds extraordinary lustre – but our competi-
tion is increasing dramatically.

In a Q&A with 100 students at the elite
Sri Venkateswara College at the University of
Delhi, I heard from India’s future research
scientists, biotech entrepreneurs, teachers,
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round-table talks with university and further
education leaders to discuss how to claw back
lost ground. After all, universities in India
have plenty of choice in terms of selecting
international partners. One leading principal
told me that she was partnering with institu-
tions in Germany and Italy because they teach
English well – and more cheaply than we do.

Third, we have to think more radically
about building a deeper and wider UK-India
education relationship.

Indian vice-chancellors are hungry not just
for UK students, but for joint research, faculty
and postdocs, beyond the 600 or so education
partnerships created through the UK-India
Education Research Initiative.

India’s business leaders, like their counter-
parts in the UK, want a better supply of more
“employable” students, and the Indian govern-
ment has set a target of upskilling an incred-
ible 500 million people within a decade. Like
us, Indian policymakers worry about closing
the gap between secondary school and univer-
sity, and that means vast opportunities for our
great further education colleges.

So we should be immensely ambitious. If
the global race is anything, it is an innovation
race. Indian leaders know that they have to
double the less than 1 per cent of gross domes-
tic product they currently spend on R&D if
they are to put “affordable innovation” within
reach of the Indian mass market. Frankly, we
face the same challenge. The fastest way out
of today’s living standards crisis is to increase
the number of people working in knowledge-
intensive sectors, where wages are 40 per cent
higher than the national average.

You need only look at the extraordinary
success of Jaguar Land Rover, a subsidiary of
the Indian carmaker Tata Motors, just north
of my Birmingham, Hodge Hill constituency,
to see what is possible. The fundamentals of
our innovation relationship are strong and
getting stronger. Developments such as the new
Emerging Powers Research Fund, for inter-
national scientific collaboration, and Newton
International Fellowship scholarships are
exactly the kinds of initiatives I called for in my
book Turning to Face the East: How Britain
Can Prosper in the Asian Century (2013).

The surest way to put this relationship in
the slow lane is to make it ever harder for
students, teachers and researchers to get across
the border.

For political junkies, it is a good time to be
in India, the world’s largest democracy. The
country is about to go to the polls and, for the
first time in years, a change is on the cards.

During my visit, the finance minister
presented his budget, a last chance to put a
few poll-winning goodies before the voters.
And what was there among the headlines? Big
new subsidies for student loans. Indian polit-
icians know the allure of a better education for
the world’s biggest middle class. We should be
doing more to put those dreams within reach.

Liam Byrne is shadow minister for universities,
skills and science. He led the Commonwealth
Parliamentary Association delegation to India
last week.

journalists and politicians. What is fascinating
is how many of these young people consider
international experience and connections to be
critical to their future success. But plenty are
worried about the chances of landing a gradu-
ate level job in the UK even if they manage to
undertake their undergraduate studies here.

Timothy Garton Ash, professor of European
studies at the University of Oxford, recently
argued in a national newspaper that a thesaurus
does not contain enough words to describe the
folly of the government’s approach; last week,
his comments featured in the op-ed pages of
The Hindu and Hindustan Times.

I know better than most the challenges of
getting the immigration balance right. When
I was immigration minister, I created the
UK Border Agency and introduced the points
system. I took immense care to create a system
that I thought would work well for UK univer-
sities, not least because every British ambassa-
dor I met told me that increasing foreign
student numbers was the key to expanding our
long-term influence in countries where we are
not quite the centre of diplomatic attention.

No doubt I did not get everything right. But
the signals sent by the reforms of the past three
years are heard loud and clear by potential stu-
dents in India, creating a great wall of noise that
makes it harder, not easier, to get the message
through about our brilliant UK universities.

That is why it is simply ridiculous that
students are in the “net migration target”, and
that is why David Hanson, the shadow immi-
gration minister, and I will be soon hosting
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An esprit de corps bound the
press, even amid the internal
intrigues and jealousies that
are inescapable parts of
Oxford life

Sizing up a colossus
An eccentric approach built OUP’s empire, argues Felipe Fernández-Armesto
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Universities – except
perhaps the soi-disant,
“for-profit” outfits that

do not deserve the name –
need no loss-leaders. So why
do they maintain publishing
houses? Antiquity or inertia
enshrines some university

presses. Others contribute
to reputation by issuing
distinguished titles, or create
a constituency for otherwise

little-known institutions by
specialising: Oklahoma’s promin-
ence in Native American history,
for instance, or Kansas’ list in
war studies attract esteem from
specialists. The website of the
University of Chester Press is
candid about providing a shop
window for local talent. I suspect,
however, that Oxford University
Press is the siren that lures
imitators at their peril. One of
the oldest, the most famous and
most impactful university presses
in the world has done at least as
much as the rest of the university
put together to exalt Oxford’s
brand. It has made contributions
to knowledge, scholarship and
debate that exceed those of most
universities. And it turns a profit.

As if to explain how, the third
volume of OUP’s “autobiogra-
phy” – The History of Oxford
University Press – has just
appeared. This massive work of
collaborative scholarship covers
the period from 1896 to 1970,
when the press became a huge
global business. I should declare
my interest. OUP publishes a lot
of my work and the volume
editor, Wm Roger Louis, is an old
friend and former colleague. From
the outside, with its dust jacket in
muted tones and classic Oxford-
blue binding, it looks forbiddingly
big and arid, but wit and elegance
animate the chapters. Eccentric
dons, cliquey conspiracies and
slick scuttlebutt combine in an
engaging narrative. Lightly worn
learning makes pulping machinery
and type foundries fascinating.
The book discloses, little by little,
the puzzle of how the press
became great.

Contributors muse on the
mystery. Conditions of the time,
with hugely expanding school
and university markets, favoured

the press; yet no other academic
publisher could rival OUP’s size,
output or market share. The
university placed “able men to
get on with” the work, and the
volume highlights a glorious
array of secretaries, delegates,
publishers, printers and editors;
but the mavens of the press were
hardly models of hustle: they
were mostly incarnations of
“the classically trained mind”
who, typically, despised commerce
and mistrusted technology. Bibles
were the bedrock of the business
and, thanks to their unflagging
popularity in the US, continued to
be good earners, but the period of
crucial growth for the press coin-
cided with the relative decline of
religious sales. Oxford’s catalogue
evinced superiority, especially
in reference works and the
humanities. But the jewels in the
crown – the Oxford English
Dictionary and the Oxford
Dictionary of National Biography
– and many of the most prestig-
ious scholarly series were risky
investments that cost a lot and
recouped slowly; and the backlist
alone can explain nothing, with-
out a prior explanation of how
Oxford came to command so
illustrious an array. The inertia
of tradition favoured OUP, but
cannot explain how it outdis-
tanced so many rival presses at
other grand old universities.
Cambridge, its nearest rival for
scale and heft, was a minnow by
comparison. Oxford’s preponder-
ance made even the biggest
commercial houses of the day
seem puny. The Second World
War boosted turnover exponen-
tially, but that bonanza was not
privy to the press. OUP achieved
global reach by founding branches
in the US, Europe and the British
Empire. Indeed, like cricket and
rugger, the presence of the press
was among the last remnants of
an imperial past in many places.
But the empire of OUP was estab-
lished as the real Empire receded
and got only equivocal help from
identification with the past.

The real secret of the press’
success lay in the paradox, which
no business guru can parse, of
what in-house argot labelled
a “rather odd” institution:

a Corinthian in a commercial
world. Because OUP’s personnel
never conceived of it as a busi-
ness, it outstripped conventional
businesses by making decisions
without consistent policy and
investments without thought
of return. The short-term never
seduced it. In consequence, it
published great work, with often
dazzling long-term rewards.
Arrogance liberated editors’
imaginations. “We are the Oxford
University Press,” retorted Mabel
George – the legendary editor
who made OUP prominent in
children’s books – to an adverse
review. “We make up our own
mind.” Equally important was
the esprit de corps that bound
the press, even amid the internal
intrigues and jealousies that are
inescapable parts of Oxford life.
The Delegates, the university-
appointed overseers, showed
almost undented solidarity in
preserving profits for reinvestment
against the cupidity of the rest of
the university.

A more businesslike ethos
might have made more money.
A wonderful chapter by Philip
Waller is a litany of the press’ fail-
ures to secure exploitable titles,
especially and dispiritingly from
Oxford dons. Science, paperbacks
and journal publishing were all
profitable lines in which Oxford
lagged. In-house printing and
paper-making slowed production
and inflated costs. The London
branch managed to lose money
in the 1960s, when commercial
opportunities abounded. Now
the conditions that gilded OUP’s
golden age have vanished. Busi-
ness standards are rigorous. The
university cuts its pound of flesh
from the press’ profits. Upstart
houses such as Chicago’s and
Yale’s have closed the historic gap.
The web threatens to engorge
learning. I hope the wisdom in
Louis’ volume can guide Oxford,
by the light of a great past, in the
face of great challenges, towards
an unabashedly “rather odd”
future.

Felipe Fernández-Armesto is
William P. Reynolds professor
of history, University of
Notre Dame in the US.
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Rama Thirunamachandran is correct when
he observes that the current model for student
finance is unsustainable (“Bring in the banks:
vice-chancellor breaks cover on student
finance”, 20 February). And it’s good to see
that even Nick Hillman, David Willetts’ former
special adviser, now accepts this – although
I didn’t notice the word “sorry” appearing
in his interview in the same issue in relation to
his advice on this topic (“Hillman holds his
hands up over RAB charge ‘mistake’”).

Unfortunately, Thirunamachandran’s
proposed alternative seems to follow the last
Labour government’s view that private sector
finance could act like a fairy godmother and
magic-away problems through private finance
initiatives.

Banks are going to lend to students only
if they make a profit from doing so, and they
will almost certainly require their risk to be
minimised through government loan guaran-
tees: in other words, a win for them, at the
taxpayer’s expense. The result is likely to be,
as with the London Underground PFI, a
complex set of contracts that ends up costing
the taxpayer far more than straightforward
public spending would have done.
Paul Temple
Centre for Higher Education Studies
Institute of Education, University of London

Tim Hall’s review of Danny Dorling’s All That
is Solid: The Great Housing Disaster (Books,
20 February) highlights the tragic inequalities
in the UK housing “market”. A common reac-
tion to the problem of young academics and
researchers having to live in poor-quality, inse-
cure and/or distant accommodation is to
demand higher salaries. However, as Dorling
points out, it is the rich who push up prices
for everyone. Pay rises for academics will only
shift the problem on to others.

Commercial banks create new money when-
ever a loan is made and deposited into another
bank account. About 97 per cent of the money
in circulation in the UK is created as debt. The
majority of loans go into property and specula-
tion in financial markets, which are more prof-
itable in the short term. The results are higher
house prices, booming stock markets and the
temporary illusion of wealth. When these
bubbles burst, the taxpayer steps in to rescue
the banks while funding for “luxuries” such as
research and free education is squeezed.

What if some of this money had been chan-
nelled towards research and technological
advancement? Would we be mining on Mars
or harnessing fusion energy? University leaders
should be asking: Why doesn’t the monetary
system work in favour of long-term investment
in research and education? Are we happy to
ride the boom-bust funding roller coaster, or
should we be exploring and promoting alterna-
tives to our broken financial system?
Bob MacCallum
London

It pays to follow the crowd
Re “Crowdfunding ‘could threaten government
investment’” (timeshighereducation.co.uk,
19 January). I do not agree with the sentiment
that if we raise funds via the public the govern-
ment might stop putting in money. Having
worked with hubbub.net, the crowdfunding in
education platform, I would argue that crowd-
funding is about one-off projects, not ongoing
grants. Existing alumni fundraising drives are
more likely to threaten government funding as
they focus on long-term giving and large
donations.

Moreover, crowdfunding could stretch
government investment. The government cur-
rently supports in various forms several differ-
ent things with very inefficient selection/grant
processes. If instead of funding good grant
applications at its whim, the government
match-funded projects that were crowd-funded,
it would result in a more efficient and public-
centric selection/filtering process, and mean
that every £1 spent would be equivalent to £2.

Match-funding is the route that the Higher
Education Funding Council for England and
UnLtd are taking with the latest university
social enterprise grant programme – they are

match-funding universities and clusters to work
on social enterprise development/programmes.
Zoe Olsberg
Via timeshighereducation.co.uk

Consumer analysis
In response to my article “Higher education
is not a fridge, Which? ‘Best Buy’ does not
apply” (13 February), Sonia Sodha, head of
public services policy at Which?, says that
while the lack of competition on the price of
university tuition fees was “predictable”, she
believes in “the importance of a strong con-
sumer voice representing the student interest”
(“Students need a tough consumer advocate”,
Letters, 20 February).

I share her concern that students should be
well informed about the course and institution
they choose. For their educational benefit, they
should have access to this information whether
the degree costs £9,000 or is free. However,
when Sodha states that “there must be better
consumer protections” for students, the focus
of her good intentions is misdirected. The
pedagogic space between a student and a
teacher is not a consumer relation. The only
consumer relationship that an undergraduate

On the folly of turning
to private finance

PILED HIGHER AND DEEPER by JORGE CHAm
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in England has is with the Student Loans
Company as a proxy for government. Which?
is in danger of confusing the policy disaster of
student loans, in which public borrowing is
rerouted as an individual debt, with an actual
marketisation of higher education.

I hope that Which? will put its considerable
authority behind scrutiny of the proposed sell-
off of the student loan book, whereby school-
leavers who were “sold” a financial product
on one basis, by a lender with an absolute
monopoly, are now as young graduates at risk
of having their terms of repayment rewritten
by Project Hero. The mis-selling of sub-prime
debt to 19-year-olds and its subsequent sale as
derivative products to private finance is a
worthy subject for a Which? investigation.
Martin McQuillan
Dean of arts and social sciences
Kingston University

Boycott’s fallout
An open letter to Sally Hunt, UCU
We are enthusiastic supporters of the prin-
ciples of unions, whereby workers unite to
obtain better conditions for themselves. A
good union will act appropriately to obtain
better conditions. Unfortunately, the Univer-
sity and College Union has failed in its duty
towards lecturing staff with the current
dispute. Instead of using tactics that might
bring employers into realistic negotiations
about pay, there have been half-hearted one-
day and (ridiculous) two-hour strikes. We have
gone along with these reluctantly, knowing full
well that employers, students and the general
public would take no notice, and that they
have virtually no effect on university activities.

The marking boycott, to start on 28 April,
is the last straw. This is a divisive measure that
goes against every principle of unity. UCU
members who have marking in early May are
likely to lose all their pay from that point,
while other UCU members, who may have no
marking until June or September, will continue
to be paid in full until that point.

We have lost faith in the UCU leadership,
and it is with regret that we leave the union.
The UCU is unable to work towards improv-
ing lecturers’ pay and conditions and is an
embarrassment to the trades union movement.
Dr Nigel Hunt
University of Nottingham
Dr Sue McHale
Sheffield Hallam University

A union official – Mike Larkin, president of
the Queen’s University Belfast branch of the
University and College Union – uses one of the
seven deadly sins (anger) to justify proposed
action that, if implemented, would cause
significant harm to students who are not party
to the dispute and would thereby damage the
public standing of UK universities in inter-
national eyes (“Hard line on boycott could
cost staff thousands”, 20 February).

Might one reasonably wonder in what sense
the UCU views its members as constituting a
“profession” when it is long established that

those engaged in professional practice do not
engage in activities that are contrary to the
interests of their clients or that risk bringing
that profession into disrepute?
Richard Wilson
Emeritus Professor
Loughborough University

So, hypothetically speaking…it’s July. This
marking boycott has happened. A student
wants to complain because tutors have not
marked her work. This is a clear breach of the
university assessment regulations.

The university says: “Of course we sympa-
thise but you must understand, it’s not our
problem…it was your lecturer who was on
strike. We have already sanctioned them by
withholding x days’ pay for partial perform-
ance of contract” (or some such line).

The student cares not about excuses and
wants reasonable recognition of the disadvan-
tage and distress she has suffered. Are
students’ union complaints teams going to
have to deal with this?

Is the Office of the Independent Adjudicator
going to pick up these cases (the university will
clearly have failed to deliver to contract)? If they
do not want this to go to the OIA, how much
compensation are universities preparing to pay
out in damages to such aggrieved students?
Anthony Lewis
Via timeshighereducation.co.uk

Scotland: ‘yes’ to what?
A number of professors at Scottish universities
have come out in support of a “yes” vote in
the independence referendum. But those who
advocate independence ought not to do so
without considering the possible repercussions
of the Scottish electorate voting this way.

Not all the ambitions of the Scottish govern-
ment outlined in its White Paper on independ-
ence will be achieved. There will be much
horse-trading, and universities will be one of
the pawns. Research funding will be in particu-
lar jeopardy. Under current UK arrangements,
Scottish institutions win 14 per cent of research
council and charitable research funding while
having only 8 per cent of the UK population.
After a “yes” vote, would the rest of the UK
wish to continue this cross-border subsidy?

And as for free university tuition for Scot-
tish students, this has been made possible only
by relatively generous funding from the UK
government. There is no guarantee that this
will be maintained after independence, and
profound questions arise about the equity of
the policy. Why should the poorer half of the
population contribute to the free higher educa-
tion of a student population heavily skewed
towards the better-off half? Wouldn’t fees with
targeted financial assistance to the poor be a
more effective and just way of funding higher
study? Perhaps the cost burdens of current
arrangements may force an independent Scot-
tish government to reconsider current policies.
Norman Bonney
Emeritus professor
Edinburgh Napier University

Intelligences probed
Central to the paper by Edward Dutton and
Richard Lynn reporting that social scientists
are dimmer than physical scientists (“Who’s
naturally the smarter?”, 20 February) is an
ancient IQ study conducted in Cambridge by
John Gibson and Phyllis Light (1967).

A few things should be noted:
● their “social sciences” category consisted of
only 10 male academics drawn from the
Faculty of Economics and Politics
● the overall sample size was 131, not 148,
as a close reading of Gibson and Light reveals
● the title of their paper is misquoted
● those who had read agricultural sciences
appear to have been the dimmest of all.

The good news is Gibson and Light’s
conclusion that “IQ seems not to be related to
success as a scientist, provided that it is greater
than a certain threshold which varies accord-
ing to the particular scientific discipline”.
R.E. Rawles
Honorary research fellow in psychology
University College London

A couple of decades ago, I had to give a light-
hearted talk on science and scientism at a
graduate conference. In the psychology depart-
ment’s library, I dug out without much difficulty
a couple of ancient papers that allowed me to
construct a case that physical scientists were
introverted and anal-retentive, compared with
social scientists, who were extroverted and
free-spirited. Should I revisit this compelling
evidence and publish it in a serious journal?
Keith Richards
Department of Geography
University of Cambridge

“The paper also argues that scientists’ higher
intelligence accounts for their political modera-
tion.” Reminds me of that famous mathemati-
cian and moderate Theodore Kaczynski, aka the
Unabomber – though there was no doubting his
intelligence, for a given value of “intelligence”.
Darren Stephens
Via timeshighereducation.co.uk
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As universities wait for the results
of the inaugural research excellence
framework, Paul Jump finds out how
staff think it went and gauges their
reactions to the new requirements

The REF:
how was
it for you?
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The major difficulty in writing impact case
studies, says Pittam, was acquiring the neces-
sary evidence of research impact between
1 January 2008 and 31 July 2013 because
much of it was information that institutions
did not own or record for other purposes (such
as the effect of research on public policy).

Another problem was working out which
space-saving technical terms could safely be
used in the case studies given the frequent
requirement to satisfy three audiences at once
(case studies will be examined by a range of
assessors): “the peer review panel who need
to confirm that the underpinning research is
at least 2* quality, the scientists and clinicians
who must agree it had patient impact, and
the commercial sector who need to agree it
had commercial impact”.

“The only thing we could liken the experi-
ence to would be writing up a PhD thesis
with 20 supervisors,” she says.

In her view, the workload involved in
developing case studies would not be justified
if the rationale for it were simply the distribu-
tion of funding between higher education insti-
tutions; however, she believes that it is justified
by the need “to be able to make the case to
the Treasury for continued investment in the
sector, particularly in the light of a very chal-
lenging spending review expected in 2015”.

Pittam wonders, though, whether this effort
might be better confined to a separate exercise
in order to avoid the likelihood that including
it in the REF might push researchers towards
more applied research, which, she says, “may
not be the right answer for higher education
institutions and the UK in the longer term”.

Now that the dust has settled, and the
higher education sector awaits the
results, what do staff at Hefce say in

response to such concerns?
On the issue of workload, Graeme

Rosenberg, REF manager at Hefce, says the
REF was “streamlined” as much as possible,
such as in “making the criteria consistent
across the panels and aligning data require-
ments with data already reported to the
Higher Education Statistics Agency”. But he
recognises that “in other areas…additional
workload was involved”.

Not only did the REF have the new impact
requirement, there were also the more detailed
assessments of special circumstances for staff.
While this aimed to make it easier for certain
staff members – such as those who have been
ill or have had periods of maternity leave – to
submit fewer outputs than the standard four
without being penalised, Pittam describes the
handling of these cases as “very onerous”.

“It required new policies and processes, and
our rough estimate is that it took an aggre-
gated effort of 12 weeks of work,” she says.

A recent statistical release by Hefce
reveals that nearly 30 per cent of academics
submitted to the REF qualified for reduced
outputs. About 2 per cent had “complex”
circumstances that needed to be considered
individually.

The head of research at another institution,
who asks not to be identified, argues that
the level of detail on special circumstances
required by Hefce’s Equality and Diversity

Panel, which had to rubber-stamp institutional
decisions on non-standard exemptions, was
excessive: “Submitting such sensitive [per-
sonal] information in the REF submission
was worrying for individuals and a risk. For
any future REF we suggest that the detail
should remain within the institution but be
available for audit.”

Rosenberg admits that the rules on special
circumstances are more elaborate than in the
RAE, but says they were developed in consul-
tation with the sector and have been “widely
welcomed as a significant improvement in
supporting equality and diversity”. He insists
that “sensitive” information, which institu-
tions were advised to anonymise, was not
made available to the REF’s 36 assessment
panels.

For universities, the stakes regarding sub-
mission were especially high this time around.
In 2011, following instructions contained in
the government’s grant letter to Hefce, the
funding council announced that it would stop
allocating quality-related research funding
in England on the basis of 2* research: QR
income is now determined solely on the basis
of 3* and 4* research (work judged to be
“world-leading” or “internationally excellent”
in the 2008 RAE), and this principle is not
expected to be reversed. Given this, some
observers expected universities to submit only
outputs they deemed to be 3* and 4*, poten-
tially leading to the exclusion of an unprece-
dentedly large number of academics.

In the event, however, institutions as
a whole do not appear to have been signifi-
cantly more selective about the staff they
decided to enter in the 2014 REF than they
were in 2008. According to Hefce, 28.1 per
cent of the 185,585 academics in post in
2012-13 were submitted to the REF, compared
with 30 per cent of the 174,945 staff in post
in 2007-08 who were submitted to the 2008

RAE. But the responses from heads of research
suggest that some institutions have indeed
been more selective. Several say that one
reason for the increased workload in the REF
was the need to establish robust mechanisms
for assessing the quality of research produced
by staff.

Typically, heads of research say that their
institutions did this by using a combination
of internal and external peer review. One says
that their institution used only internal assess-
ment, but with “high-level monitoring/calibra-
tion”.

Michael Davies, pro vice-chancellor for
research at the University of Sussex, says his
institution used bibliometrics to back up its
peer review “where appropriate”, as some
of the REF panels will do. Because REF panels
in biomedicine will be among those to refer
to bibliometric measures, Pittam says the
Institute of Cancer Research also examined

In early December a short press release from
the Higher Education Funding Council for
England quietly announced that all 155

higher education institutions that had regis-
tered an intention to submit to the 2014
research excellence framework had done so
inside the 29 November deadline.

Yet this straightforward statistic belies an
administrative task that – despite Hefce’s best
intentions – appears to have been significantly
more onerous and possibly more bloody than
ever before.

When, in 2006, Gordon Brown, who was
chancellor at the time, abruptly announced
that the research assessment exercise – the
multimillion-pound process then used to assess
the quality of university research – was to be
scrapped, his intention was to replace it with
a metrics-driven approach that would be
vastly cheaper to administer.

However, none of the university heads of
research who have spoken to Times Higher
Education about the RAE’s eventual successor,
the REF, report that the revised process was any
less labour-intensive than the last RAE in 2008.

One says it was at least as onerous, while
the others say it was more so. One estimates
the required workload to have been three or
four times greater.

No one working in higher education will be
surprised that top of the list of reasons for this
is the REF’s requirement for research impact
case studies. This aims to allow assessment
panels to examine the social, economic and
cultural benefits of research beyond academia
and was introduced partly as a concession to
government in return for abandoning the
metrics-driven approach favoured by Brown
(which a feasibility study carried out in 2009
had deemed unworkable).

As this requirement was entirely unprece-
dented in previous research assessments, insti-
tutions report having had to do a lot of work

to make sure that it was understood and that
case studies were written and supported as
required. Most heads of research who have
spoken to THE cite this as the most difficult
part of preparing their submissions. One is
Barbara Pittam, director of academic services
at the specialist London-based Institute of
Cancer Research, which despite submitting
research to the REF in only two areas, both
biomedical, is among the top 30 recipients
of quality-related research funding (from an
annual £1.6 billion, currently distributed on
the basis of the results of the 2008 RAE).

To give an example of the work required,
she says that her institute submitted a total
of 86 pages of information on impact and
research environment to the REF, compared
with just 34 pages on “environment” and
“esteem” measures in the 2008 RAE (the
latter measure was subsequently dropped
and does not feature in the 2014 REF).

The only thing we could liken the
experience of preparing impact
case studies to would be writing up
a PhD thesis with 20 supervisors

The REF was streamlined as much as
possible, such as in making criteria
consistent across panels. But in other
areas, additional workload was involved
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Last summer Times
Higher Education
reported on fears
within the University
of Leicester that the
institution was reneg-
ing on a pledge that
there would be no
negative career conse-
quences for academics
whose work was not
submitted to the REF.

A memo from Mark
Thompson, its senior pro
vice-chancellor, noted
that non-submission was
“clearly an important per-

formance indicator” and
announced that the posi-
tions of all eligible staff
who were not submitted
would be reviewed.

Those without extenu-
ating circumstances could
either apply for a
teaching-only position or
commit to producing cer-
tain research performance
targets within a year. Fail-
ure to do so would nor-
mally result in “dismissal
on the grounds of unsatis-
factory performance”.

Extenuating circum-

stances would include a
department’s submission
being “constrained” by the
limited number of impact
case studies it intended
to submit. A Leicester
spokesman denied that
this amounted to game-
playing, noting that “all
universities will seek to
optimise their outcomes”.

Meanwhile, in Septem-
ber last year, a memo
from Niall Piercy, the dep-
uty dean for operations
at Swansea University’s
School of Management,

announced that its aca-
demics would typically be
moved into teaching-only
roles if they did not have
four papers deemed to be
of at least 3* quality in
the institution’s internal
“mini-REF” exercise. The
plans were dropped a few
weeks later, but academ-
ics continued to complain
that teaching allocations
announced on the back
of the mini-REF remained
largely in place.

And in October, a sur-
vey by the University and

College Union indicated
that more than 10 per
cent of academics at
eight UK universities –
including Leicester –
believed themselves to
have been told that failure
to meet their institution’s
REF expectations would
lead to redundancy.

Across the sector, how-
ever, only 4 per cent of the
nearly 7,500 respondents
to the UCU survey reported
having received such a
message. Yet 10 per cent
had been told to expect

denial of promotion as
a consequence of non-
submission, 4 per cent
to expect transfer to infer-
ior terms and conditions,
and 12 per cent to expect
to be moved to teaching-
focused contracts.

Only 35 per cent of
respondents agreed that
their institution’s selection
procedures were transpar-
ent and 6 per cent said
selections had been
made without any input
from peer review.

Paul Jump

Penalty warnings: institutions where a ref red card might be a sending-off offence
CO

RB
IS



38 Times Higher Education 27 February 2014

“the number of citations for each paper
[produced by a member of staff] versus the
expected number for field and year”.

All stand by the robustness of their method-
ologies. One comments that the process “is
not perfect but it is no more imperfect than
any other peer-review process”.

But this is a view with which some rank
and file academics beg to differ. With inclusion
in the RAE/REF generally seen as an import-
ant step in a research-active academic career,
one would expect universities’ decisions to be
challenged by some of those excluded – but
in October last year THE reported that Derek
Sayer, professor of history at Lancaster Univer-
sity, had launched a “surreal” appeal against
his inclusion in Lancaster’s submission. His
department’s REF selection process, he
claimed, had ridden primarily on peer review
by one external professor who lacked expertise
in several areas.

He noted that Lancaster “requires external
examiners for PhDs to be ‘an experienced
member of another university qualified…
to assess the thesis within its own field’ and
also requires all undergraduate work to be
both second-marked internally and open
to inspection by an external examiner”.

“Why are those whose livelihood depends
on their research – and its reputation for
quality – not given at least equivalent consid-
eration as the students they teach?” Sayer
asked at the time. His appeal was turned
down, and a Lancaster spokeswoman said
that the university was confident that it was
“making well-informed judgements as part
of a careful decision-making process, which
includes internal and external peer review”.

Some respondents to the recent THE Best
University Workplace Survey 2014 – a survey
of more than 4,500 higher education staff
from 150 institutions across the UK – also
worry about the robustness of their universi-
ties’ selection methods. One despairs of “the
lack of fairness and equity that the REF black-
mail culture has developed”. An academic in
business and law says that staff in his unit
were assessed purely on the basis of the Asso-
ciation of Business Schools’ journal ranking.
Another respondent says the criteria are based
“entirely” on journal impact factors and cita-
tions: “Quality of work and esteem with one’s
own research community are totally ignored,
and research fields which, for a variety of
reasons, have lower citations and grants are
being marginalised.”

A ll the heads of research surveyed by
THE insist that there will be no negative
career consequences for those excluded

from the REF. Phil Hannaford, vice-principal
for research and knowledge exchange at the
University of Aberdeen, says that REF submis-
sion forms “just one part of the picture” on
the basis of which academics’ contributions to
his institution are measured.

“If someone was not submitted (for what-
ever reason) we look to see how best we might
help that person be submitted next time (if
appropriate),” he says – although he adds
that the inevitable “loss of professional
pride” if someone is not submitted “needs
to be managed appropriately”. (In 2007,

one academic excluded from the 2008 RAE
formed a support group for other academics
left out in the cold.)

But although the “no consequences”
message has been repeated up and down the
country, in the lead-up to the submission dead-
line THE was alerted to several cases in which
academics believed it to have been undermined
by subsequent words and actions (see box,
page 37). Some respondents to the THE Best
University Workplace Survey also speak of
non-submitted staff being “bullied” or “intim-
idated” into administrative or teaching-only
positions.

Many of the heads of research who spoke
to THE admit to being concerned that contro-
versy around selection decisions would

damage morale – but most insist that their
own approach has mitigated that risk. Hanna-
ford says that his institution has sent out
a “clear message that this is about the univer-
sity trying to maximise resources and prestige
so that we can provide an excellent research
environment for everyone”. Another institu-
tion says that it has been “actively working
with staff to ensure all processes used were
transparent” and has emphasised that “staff
contribute to the research environment in
many ways, including important contributions
to impact”. A third says that its REF prepar-
ation process has “undoubtedly provided a
focus for increased output by some staff and
this has improved their morale”.

Paul Hogg, vice-principal for research



27 February 2014 Times Higher Education 39

and enterprise at Royal Holloway, University
of London, says that his institution’s “realistic
and practical” staff “understand the process
and by and large have accepted the judgements
made”.

But while some respondents to the THE
Best University Workplace Survey echo such
sentiments, it is clear that the management
of the REF process has caused a great deal
of angst across the sector. Some complain
about a lack of transparency. One academic
describes the management of the REF process
at her Russell Group institution as “poorly
handled and alienating”. An academic at
a former 1994 Group institution says: “The
REF was handled unbelievably badly, partly
owing to the personality of the then director

of research who believed only in emails and
not actually talking to anyone. It has certainly
damaged my morale. Management has simply
not wanted to talk about it – it’s all been
top‑down and ‘shut up!’”

Many academics also worry about the
long‑term effect of the REF’s existence
on departmental culture, strategy and

staffing. Gripes include obsession with REF
league tables, the downgrading of teaching,
the distortion of research priorities and the
corrosion of job security, all contributing to
the creation of a “climate of fear”.

Overall, 35 per cent of academics respond‑
ing to the THE Best University Workplace
Survey agree with the statement “my univer‑
sity’s response to the REF has had a negative
impact on my work” – although only fraction‑
ally fewer disagree.

Another common grumble is universities’
habit of poaching research “stars” from other
institutions ahead of the census date. One
academic at a pre‑1992 university describes
his institution’s “new focus on getting rid of
excellent teaching staff and bringing in
research staff for the REF” as “short‑sighted
and disrupting”.

Last‑minute hiring sprees are often
condemned by critics as one of several ways
that universities attempt to “game” the REF.
Rumours also abound that certain institutions
fared unduly well in 2008 league tables by
submitting only their very top researchers –
judging that the reputational gain of doing
so would offset the loss of QR income.
However, Hesa has now pledged to publish
the proportion of eligible staff submitted by
each institution in each unit of assessment –
making it possible for league table compilers
to weight their rankings accordingly – and
this may have made this a less attractive tactic
this time around.

All the heads of research who spoke to
THE insist that their REF returns paint an
accurate picture of the quality of research at
their institution – although one, who asks

not to be named, laments that “a lot of worth‑
while research that will never be considered
3* or above” had to be left out.

“There is a risk that research of value to,
let’s say, ‘less fashionable’ parts of UK industry
might be reduced by a focus on 3* and 4*
outputs. But governments will always kowtow
to the ‘big boys’, such as the pharmaceutical
industry and the universities that support
them,” he adds.

A new “game‑playing” gripe has emerged
this time around from the decision to index
the number of impact case studies required
from each department to the number of
academics submitted; in other words, the
number of case studies required was deter‑
mined by the number of staff submitted.

Some institutions allegedly turned that
formula around and determined the number
of academics they submitted according to
the number of high‑quality case studies they
could muster. Indeed, at least one institution
– the University of Leicester – admits that it
envisaged doing so (see box, page 37).

None of the heads of research in THE’s
survey admit to such tactics in more than
a small number of units. One says that such
an approach “would have been deeply unfair
to colleagues”. But there is some anxiety that
other institutions may have used it more
widely. Pittam fears that if this is the case,
“the snapshot picture of UK research, and
the funding to underpin this, will be skewed
towards the applied disciplines”.

T he chief advantage of the REF cited by
heads of research is that it allows them
to benchmark their departments’ and

institution’s research. One laments that Hefce
lacks “the courage to say at high level there
are other proxy indicators that could provide
the same distribution”. But most remain scep‑
tical about the ability of metrics to replace
peer review: concerns about such an approach
include excessive counts for faddish research,
variations in citation rates across and within
subjects and the difficulty of applying biblio‑
metrics to the humanities and to recently
published papers. The last such problem
“implies that, even in the sciences, citations
could only be applied to slightly older papers,
so there would be a two‑tier system of evalu‑
ation that might be difficult to justify”, one
head says.

Reflecting the personal flak some managers
take for their decisions about which staff to
submit, one research head suggests that Hefce
and its panels should be obliged to run the
same gauntlet: “University managers have
to make decisions about inclusion of individ‑
ual staff and stand by their decisions with
those individuals. Hefce should be required
to publish each individual grading decision
[for the work of each academic submitted]”.

But Sussex’s Davies suggests that as the
REF is aimed at assessing research quality
at institutional level, it might be better to
move beyond the submission of individuals
in future exercises and instead assess a unit
of assessment’s best research regardless of
which of its academics authored it.

Hefce’s Rosenberg expects the cost of
the 2014 REF to be “broadly similar” to
the £47 million officially estimated to have
been the cost of the 2008 exercise to
English institutions alone, which he points
out is less than 1 per cent of the funding
driven by the results.

But one head of research begs to differ,
insisting that an “honest assessment” would
put the cost at nearer to £200 million.

“The amount of valuable research that
this could have funded is immense [and the
results are] unlikely to tell us anything signifi‑
cant that we don’t know already,” he claims.

Whether this is true will be revealed in
December, when the results are published.
But he is surely right to say that his idea
for improving the REF – that it be scrapped
altogether – is “not going to happen”.l

There is a risk that research of value
to, let’s say, ‘less fashionable’ parts
of UK industry might be reduced by
a focus on 3* and 4* outputs
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What’s
the story?
Andy Westwood, former New Labour special adviser, is about to submit a
PhD thesis reflecting on the time he spent helping to shape education and
skills policy. He offers an insight into the thinking behind policymaking

(Political glory)
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“Education, Education, Education,” said
Tony Blair in 1996 as he famously
described New Labour’s top three prior-

ities for government. And then, in the same
speech, just a sentence or two later – and rather
less memorably – he talked about skills. “Just
think of it: Britain, the skills superpower of the
world. Why not? Why can’t we do it? Achieve-
ment, aspiration fulfilled for all our people.
Because a great people equals a Great Britain.”

Like many I thought it was quite a rallying
cry, although at the time I did not expect to
become quite so closely involved in delivering
Blair’s and Gordon Brown’s ambitions. When
New Labour was elected I was working in
further education, at Waltham Forest College
in northeast London. By the time Labour left
office in May 2010, I had spent time in a range
of thinktanks, as a civil servant in the Depart-
ment for Education, at the Treasury on the
2006 Leitch Review of Skills and finally as
special adviser at the Department for Innov-
ation, Universities and Skills.

During this period in Whitehall, I found very
little time to reflect on how and why policy
was being made – hardly surprising given the
breakneck pace of modern government, with
round-the-clock demands from ministers, civil
servants and the media. But it was also
Labour’s interest in making so much skills and
education policy that made life so busy.

Two leading academics – Frank Coffield,
emeritus professor of education at the Institute
of Education, and Ewart Keep, professor of
education at the University of Oxford – have
described this as “running ever faster down
the wrong road” or “running up a dead-end
street”. Skills policy suffered not from a lack
of attention but rather too much, a pattern
Adrian Perry, a principal in further education,
has called “policy frenzy”. In my time as a
special adviser I worked closely with about
20 different ministers, and oversaw at least
15 white papers and strategies, about 10 inde-
pendent reviews, the creation of eight new
organisations and the closure of seven depart-
ments, including two in Whitehall. On top of
this, there were the weekly, sometimes daily,
responses to the media, ministerial speeches,
questions in and from Parliament and brief-
ings, not to mention the odd scandal or crisis.

I decided to try to write up my experiences
of policymaking when no longer a part of
government. Nearly four years later I’m about
to submit my PhD thesis, titled: “Skills and
Human Capital under New Labour: what
went wrong (and was it my fault)?” At times,
this has felt like a distant historical exercise.
I interviewed several former ministers, advisers
and senior civil servants, and many of us had
completely forgotten about policies that we
had created. But after chancellor George

Osborne’s Autumn Statement and his headline
commitment to expanding higher education,
it has begun to feel rather more contemporary.
Just as I had consigned “mass human capital”
to the policy history books, it seems that its
time has come around again. Together with
the prime minister David Cameron’s talk of
a “global race” and the industrial strategy
of the universities and science minister David
Willetts and business secretary Vince Cable,
everything is beginning to sound familiar.

In the mid 1990s, skills policy was emblem-
atic of New Labour. It helped to tell the story
of globalisation – of old industries and jobs

dying out but with new technologies and skills
forming the foundations of a new “knowledge-
based economy”. An emerging international
consensus formed around this story, shared by
Blair, Bill Clinton (US president at the time)
and Gerhard Schröder (then German chancel-
lor), and fashioned by the likes of Robert Reich
and Anthony Giddens; “beyond left and right”,
it offered a “Third Way” between old-style
socialism and unfettered capitalism.

As the Leitch Review later set out – and as
David Cameron and the education secretary
Michael Gove continue to stress – the UK’s
skills levels compare very poorly with those of
many other countries, including nations in
Europe and North America as well as the fast-
developing Asian economies. “In the 21st
century, our natural resource is our people,”
said Lord Leitch’s final report (Prosperity for All
in the Global Economy – World Class Skills).
Yet, it went on, “in Organisation for Economic
Co-operation and Development comparisons
of 30 countries, the UK lies 17th on low skills,
20th on intermediate and 11th on high skills.
Seven million adults lack functional numeracy
and 5 million lack functional literacy.”

Blair was also more than happy to cede
skills policy to Brown. As one former secretary
of state told me, “Tony did schools and
Gordon did skills…And I don’t think Tony
was that interested, I don’t think it fired him,
whereas it did fire Gordon. But if you look
at what was happening in skills at that time,
it was about hands off. It was about self-
regulation. It was about the market.”

The Treasury, as well as New Labour, liked
“supply side” skills policy because it sat easily
with its belief that government should have
very little role in markets and in how business
worked. The state’s job was to maintain good
macro-economic conditions and supply large
quantities of skilled people into the labour
market. It wasn’t to interfere, or to plan what
skills would be needed or how they would
be used. That would have been the stuff of
“old Labour”, of economic planning, and
“anti-business”.

As one former secretary of state told
me, ‘Tony did schools and Gordon did
skills…And I don’t think Tony was that
interested, I don’t think it fired him’
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New Labour wanted to build a new global
economy and for the UK to lead with a world-
class workforce. This marked a shift, as one
former secretary of state said to me, from
“being on the side of producers to being on
the side of the consumers” – a natural conse-
quence of “Clause IV” and the break from
1970s socialism. Labour’s narrative was,
according to one of Blair and Brown’s advis-
ers, a kind of British version of neoliberalism
created for “partially intellectual reasons,
partially political reasons” but ultimately
because “we needed a better story”. However,
while it was “hands off” in its approach to
the economy and to markets, Labour was
unashamedly managerialist in its approach to
public services and distinctly “hands on” in
its approach to delivering skills, introducing
an avalanche of policies, quangos, targets and
micromanagement.

In opposition, Gordon Brown had set out
plans for a skills system led by individual
learning accounts and a “University for

Industry”. The first would put choice and
funding in the hands of learners while the
second would transform workforce skills
through new technology. Within a few years,
however, both had more or less collapsed –
learning accounts foundered amid widespread
fraud while the University for Industry was
found not to be a university at all and not
really for industry either. Like so much think-
ing in opposition politics, both were more
slogan than real policy. One adviser who
spoke to me, who had worked for Blair,
Brown and Peter (now Lord) Mandelson,
described the University for Industry as an
“empty box”, a “huge, negative legacy” and
“a substitute for real thinking”. “It was a clas-
sic New Labour thing; it was nebulous. Some-
how we were going to use the internet and
deliver learning.” Labour had become trapped
by its own narrative. The orthodoxies adopted
in the mid 1990s to tell “a better story” had
restricted its thinking in government. As one
former senior Treasury adviser explained, the
mantra was that “the economy’s doing well;
you don’t pick anything, supply side works.
Human capital was safe and it was something
that you could tell a really strong story
about”. He recalled “the election broadcast
that Blair and Brown did when they hated
each other’s guts – directed by Anthony Ming-
hella. And he had them talking in some sort
of back office and they were going ‘Well yes,
it’s all about human capital, responsibility’.”

Ultimately it took the shock waves of a
global financial crisis and the disastrous
fortunes of Brown’s premiership to free
Labour thinking. By 2008-09 few gave Labour
much chance of either rescuing the economy

or their own prospects in the imminent general
election. Much of the skills system was para-
lysed by bureaucracy and inertia. According
to one senior political adviser from the time,
skills policy had become a kind of “speak your
weight machine”, with politicians robotically
reciting data – the system involved huge
numbers of learners and vast sums of money
but was technocratic and complex and it was
difficult to deliver change on the ground. Sir
Andrew Foster, in his review of further educa-
tion of 2005, described a “galaxy of oversight,
inspection and accreditation agencies” and a
“top heavy” skills system. A former secretary
of state described it to me as an “appalling
bureaucracy that we’ve inflicted”, “a world
in which if you were running an FE college
you could barely breathe”.

And the money was running out. The
massive investment in rigid, supply-side targets
in further education and higher education had
to end as the deficit ballooned. “Looking
back,” said Mandelson in 2011, “we can see
that this approach did neither us nor globalisa-
tion itself any favours. It was intellectually
abstract and inflexible.” But in Labour’s final
two years in power, the start of a period of
austerity liberated ministers from the restric-
tions of their thinking in the 1990s. “Indus-
trial activism”, a term coined by Mandelson
and John Denham, saw their respective depart-
ments of business and innovation producing
a series of more interventionist policies.
White papers such as Innovation Nation in
2008 and New Industry, New Jobs in 2009
and a series of sector strategies for manufac-
turing, life sciences and the creative industries
followed. But it was too late to save Labour’s
fortunes at the 2010 election.

Today, the Department for Business, Innov-
ation and Skills still leads on industrial
strategy as well as overseeing colleges and

universities. Brown’s faith in globalisation has
given way to Cameron’s talk of a “global race”.
The Leitch Review’s comparison of the UK
with other OECD countries has been replaced
by Gove’s obsession with the comparatively
poor performance of the UK in international
tests such as the OECD’s Programme for Inter-
national Student Assessment and its Programme
for the International Assessment of Adult
Competencies. As Leitch recently put it to me,
“Our story of being ‘middle of the pack’ for
skills – we were ahead of our time, we talked
about a simmering crisis for the developed
world and what has happened? Exactly that.”

Then, at the end of last year, and seemingly
out of the blue, came Osborne’s Autumn State-
ment, with the Treasury – so often, under
Brown, the author of skills policy – announc-
ing a Robbins-style expansion of about 60,000

higher education places by 2015-16. On
current demographic trends that would take
the UK well beyond Blair’s 50 per cent target
for participation in higher education – one of
Labour’s flagship policies for boosting human
capital. On top of that, Osborne announced
major expansion of apprenticeships – another
favoured policy of Brown. Support for science
and key industrial sectors and technologies
continues, too.

So the Treasury, once described in a journal
article by Colin Thain, professor of political
science at the University of Birmingham, as “an
old-fashioned villain in an Edwardian melo-
drama – booed whenever it makes an appear-
ance on stage”, has continued to take the lead
on skills policy. And with its commitment to
expanding higher education, it now sounds
more fairy godmother than pantomime villain.
The announcement also fit with the Treasury’s
view that ultimately the UK’s enduring
economic challenge is weak productivity rather
than shorter-term recessions or unemployment.

Osborne, like Brown when he was chancel-
lor, knows a good story when he sees one and
is equally fond of the political theatre of an
Autumn Statement as a place to tell it. Even
better if it costs little or nothing and if it sets
a political challenge to the opposition. In a
period of austerity, the “never-never”, credit-
based financing of university expansion looked
like one of the few options available.

But Osborne’s announcement represents the
same thinking that dominated Labour policies
in the 1990s and 2000s. Despite talk of the
“eight great technologies” that will propel
the UK to future growth, the Treasury is still
more comfortable with altering the supply
side than with market interventions and
industrial policy.

And many will see the move as a sign of the
same ineffective and ultimately unaffordable
ambitions that Brown’s Treasury harboured
prior to 2007. Do the economics or the finance
stack up? And did they in 1997, as Labour
entered government? The answer to both
questions will continue to be keenly contested.

For Osborne, just as it had been for Blair,
Brown and Mandelson, the combination of
human capital, knowledge and growth have
proved a powerful and irresistible story.
Importantly for me, that suggests that the
reasons why skills policy “went wrong”
might not have been my fault after all.

Education, education, education? Perhaps.
But what Blair was really demonstrating in
1996 is equally true today: in politics, what
really matters is “narrative, narrative, narra-
tive” – and all the better if the Treasury helps
you to tell the story. l

Andy Westwood is chief executive of GuildHE.
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The centenary of the birth of Etty Hillesum
on 15 January gives us an opportunity to
look again at the work of a remarkable

woman. Not only does she rank with Primo
Levi and Anne Frank as a chronicler of the
Holocaust but her writings take us beyond her
own times and raise issues of knowledge,
gender and sexuality that remain contemporary.

Her work consists of diaries and letters
written to friends while she was living in
Amsterdam and later in the Westerbork transit
camp in the north-eastern Netherlands, and
from where she, her younger brother and
parents were transported to Auschwitz in
September 1943. She was killed two months
later.

A selection from this material appeared in
1984 under the title An Interrupted Life: The
Diaries and Letters of Etty Hillesum 1941-43,
which perhaps hints at her ongoing relevance.
Her birth centenary has been marked by a
conference at Ghent University, Etty Hillesum:
Her Letters and Diaries, and the first complete
edition of her writing (with facing Dutch and
English texts), which allows us to trace the
development of her thinking in greater detail.

Before everything was transformed by the
German invasion of the Netherlands in 1940
and the subsequent assault on the Jewish
population, Hillesum had lived the kind of life
that is more common today than it was in the
first half of the 20th century, namely as an
urban, educated and independent young
woman. Reflecting on the tension between
domestic and intellectual life in October 1941,
she writes: “I think it is bound to be the ‘desk’
after all, and not having a family. That was
always the case with me. Other girls had

visions of husbands and children, but I used to
have visions of a hand that was busy writing.”

Hillesum was widely read in all aspects of
European culture. She had graduated from
the University of Amsterdam with a degree
in law and was studying Russian language in
the years immediately before her death, yet
she writes in her diary in September 1941:
“Knowledge is power and that’s probably why
I accumulate knowledge…out of a desire to be
important…But Lord, give me wisdom, not
knowledge.”

Although she does not define what
“wisdom” means to her, Hillesum does
articulate two questions that have continued
to haunt the global North. What are the
links between technological and moral
progress? And what is the place of the
intellectual, and particularly the intellectual

woman, in the world?
Some discussions of Hillesum’s work have

shied away from these themes. Several papers
at the recent conference interpreted her
intellectual development in the light of
religion, marginalising other aspects of her
life that were just as important to her and to
subsequent generations. In particular, her
bravery and kindness in terrible circumstances
are read in terms of her religious beliefs,
rather than her humanism (or even what her
contemporary, the imprisoned German priest
Dietrich Bonhoeffer, described in 1943 as
“non-religious theology”).

Thus, we are encouraged to see Hillesum
as a pilgrim towards “spirituality”, a view to
be found in Patrick Woodhouse’s 2009 book
Etty Hillesum: A Life Transformed, and in

former Archbishop of
Canterbury Rowan
Williams’ introduction
to it, where he speaks of
a “journey of faith”. At
the Ghent conference,
Woodhouse and others
made much of such quests
for spirituality, and various
papers considered issues of
mysticism and sainthood.

Yet it is clear that Hillesum
recognised problematic aspects
in her quest for God, as when she
makes ironic use of religious
terminology to describe the dynam-
ics of intimate, heterosexual rela-
tionships. She was well aware that
her attraction to two much older men
depended partly on age and, particu-
larly in the case of the psycho-chirolo-
gist Julius Spier, intellectual ability and
status as a teacher. “We women,” she
writes in her diary in September 1941, “we
foolish, idiotic, illogical women, we all seek
Paradise and the Absolute.”

In another wry comment on heterosexuality
from March 1942, Hillesum reflects that:
“It is slowly beginning to dawn on me that
we women have a great task to perform in
men, and I am gradually beginning to see the
path we must follow. Men reach their own
soul through ours.” Yet before Simone de
Beauvoir was to voice a similar thought in
The Second Sex (1949), we also see Hillesum
working her way towards a crucial feminist
insight: “We [women] still have to be born as
human beings; that is the great task that lies
before us” (diary, August 1941).

The second aspect of Hillesum’s diaries
and letters that demands more attention
than it sometimes receives is her excep-

tionally clear-sighted analysis of the mechanics
of persecution.

The attack on the Jews, she shows us, was
the work of coherent and efficient organisa-
tion, made possible through the application of
a horribly perverted form of rational thought.
And it can only be understood through careful
rational reflection, rather than by simply call-
ing certain individuals or groups “evil”. It was
not until 1963, in response to the Eichmann

An intellectual woman
ahead of her time
Mary Evans pays tribute to Etty
Hillesum and her insights into
the mechanics of persecution,
knowledge and sexuality
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trial, that Hannah Arendt coined her famous
phrase about “the banality of evil”. Yet
Hillesum expressed essentially the same insight
two decades before, as she reveals the banal
fashion in which evil unfolded on the ground.

Take the 32-page documents drawn up by
the bureaucracy responsible for the identifica-
tion of Jewish citizens and the extent of their
property. Hillesum makes us see that these
were both pointless and essential. Pointless
because the confiscation of property was
already taking place, yet essential in their
demonstration of the rituals of order, which
played a part in reassuring the Jewish
community.

Possessing few illusions about what could
be expected from Nazi bureaucrats, Hillesum
had little hope for what she would be able to

achieve when she became a member of the
Jewish Council and began working for a body
described as the department for “Social
Welfare for People in Transit”. Yet many
people around her kept clinging to fantasies
about the continuity of normality. One
woman, for example, worried about the
wrong sizes of children’s clothing sent to her in
the transit camp and assumed that this could
somehow be corrected.

An even more tragic instance of a belief in
the essential “fairness” of bureaucracy was
when Hillesum’s mother wrote a letter to a
senior Nazi bureaucrat asking for assistance.
The man was so infuriated by what he saw
as the impertinence of a direct communication
from a Jewish woman that he ordered the
whole family to be immediately transported.

In the end, of course, there was nothing to
be done. Jewish property was going to be
stolen, the children and their mother were
going to die. By the time that Hillesum is
documenting these appalling developments,
she has come to the conclusion that her
capacity for independent thought is all that
remains and all that can provide some slight
relief in enduring the horrors around her.

Her remarkable fortitude, her acute insight
into the unfolding social processes of destruc-
tion and her strikingly modern sense of the
ambiguous sources of human sexuality all
make her writings among the most powerful
of her times.

Mary Evans is centennial professor at the
Gender Institute, London School of Economics.

Clear vision the writings of Etty Hillesum, who was sent to Auschwitz with her family and was killed there, offer lucid analysis of the mechanics of persecution
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“Thanks to climate change
scams, swine flu and a
whole host of own-goals,

the status of the white-coated
prima donnas and narcissists has
never been lower in the public
esteem…After a period of priest-
like authority, the pointy-heads
in lab coats have reassumed the
role of mad cranks they enjoyed
from the days of Frankenstein to
boys’ comics in the 1950s.” So
wrote The Daily Telegraph’s
Gerald Warner four years ago
in the wake of the sacking of
David Nutt as head of the Advis-
ory Council on the Misuse of

Drugs. Is that really how the
public see scientists? Or, as
Harry Collins puts it, are we all
scientific experts now?

Collins is a sociologist of
science, or rather, as he likes to
put it, he works in the field of the
sociology of scientific knowledge.
Indeed, he is one of its early
proponents. The idea of “priest-
like authority” he would equate
with what he calls “Wave One”
in his field, when scientists were
believed to be infallible authorities
working on ideas that could be
directly tested in the laboratory.
However, unlike Warner, Collins
saw the “priests” being defrocked
back in the 1960s and 1970s, as
studies started to show that scien-
tists were actually rather human.
They swore, they made mistakes,
they didn’t always agree with each

other, and a lot of their lives were
spent in mundane tasks such as
making coffee and filling in requi-
sition forms for test tubes and
gasket seals. These apparently
unexpected truths were revealed
in Bruno Latour and Steve Wool-
gar’s classic book Laboratory
Life: The Construction of Scien-
tific Facts (1979) and elsewhere.

This seeming humanisation of
scientists meant that, to many
researchers, they were no longer
seen as special, and over the next
25 years of “Wave Two” they
(including Collins himself) down-
played the expertise of scientists
in one way or another. This was
one part of the “science wars”
story that claimed that scientists
had no firmer a grip on facts and
truth than anyone else: since
science was a social activity,
results could be coloured by who
presented them and so could not
represent ultimate truth. One
outcome was the recognition that
many different groups of people,
scientists and non-scientists alike,
should contribute to decisions.
This has become widely accepted
in the years since, although these
decisions may often be skewed by
political demands to as great a
degree as the science itself, a point
Collins completely overlooks here.

Collins sought to explore the
idea of expertise further and,
based on the time he spent embed-
ded in a gravitational waves
research group, he introduced
what he termed “interactional
expertise”, believing he could
effectively masquerade as a gravi-
tational wave researcher without
ever having studied the underlying
science. As he puts it here: “Inter-
actional expertise is acquired by
engaging in the spoken discourse
of an expert community to the
point of fluency but without par-
ticipating in the practical activities
or deliberately contributing to
those activities.” Developing the
question of what expertise is, and
the different flavours it comes in,
occupies a substantial part of Are
We All Scientific Experts Now?:
a close-focus discussion of differ-
ent sorts of expertise, ranging
from that of the “beer mat” expert
to those who genuinely can con-
tribute to new knowledge, in other
words, practising scientists.

Scientists are treated, through-
out this book, as a monolithic
grouping, which is obviously
a vast oversimplification. The
idea that there is only one way
of doing science, which we can
call “the” scientific method, is

There’s more to
us than lab coats
Athene Donald agrees that scientists, although
not infallible, do know better about some things

a view to which historians of
science no longer subscribe.
Furthermore, scientists are much
less a race apart than Collins
would imply; I believe it is danger-
ous to treat us as such and is
likely only to reinforce the oft-
discussed but somewhat imagin-
ary and unnecessary fault line
between science and the arts.
Nevertheless, the virtues ascribed
to scientists in Wave One of the
sociology of scientific knowledge
by researchers such as Robert
Merton, of being “universalistic”,
working by “organised scepti-

cism” and driven by “disinterest-
edness”, probably do apply across
the spectrum of science.

Where I think this book is
strongest and the message most
important is where Collins takes
his ideas about different levels
of expertise and translates them
into the context of recent contro-
versies. Was former South African
president Thabo Mbeki creating
a “fake scientific controversy”
(to use Collins’ useful terminol-
ogy) with his selective use of
discredited science to drive his
country’s attitude towards HIV/
Aids treatments? Did journalists
let parents and children down in
driving the scare over the MMR
(measles, mumps and rubella)
vaccination based on one man’s
flawed research? What about the
apparent “tricks” alluded to in
the “Climategate” emails leaked
or stolen from the University of
East Anglia – were the scientists
behaving honestly?

The answer in all these cases,
Collins says, is clearly yes and his
analysis is useful. It would be good
to believe that the media will learn
that what they claim is evidence
of “balance” in reporting some
stories serves simply to perpetuate
untruths that the collective scien-
tific community – those who can
claim the highest level of expertise
and who are speaking with more
or less a single voice – have exam-
ined and rejected.

This viewpoint may also
explain why, in general, scientists
are reluctant to appear on
programmes such as BBC One’s
Question Time: since they do tend

Collins has come full circle
in his arguments and, after
many years, he has accepted
that we are not all equal
when it comes to science
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to like to be precise, the require-
ment to give soundbites and less-
than-nuanced responses to
questions that are often beyond
their area of expertise is unlikely
to be appealing. And even when
a microphone is thrust under their
nose to respond to a question that
is in their field, they are still likely
to want to hedge their response
to reflect genuine uncertainties.
This isn’t a case of being slippery;
it is a case of being frank within
their confidence levels. Unfortu-
nately, that isn’t always how the
media report such uncertainty.

This is certainly a book for
those who are interested in science
and its role in society, rather than
for practitioners themselves. For
the former group I believe it ought
to convey important messages.
It is intended to be provocative
and its introductory chapter
infuriated me until I realised that
Collins was putting forward straw
men that the rest of the book was
going to shoot down. He has
come full circle in his arguments
and, after many years (and several
books), he has accepted that we
are not all equal when it comes
to science. Scientists do have, by
virtue of their experience and

training, a special place when it
comes to knowledge, and Collins
is now prepared to admit it. This
could be seen as a recantation of
his earlier, and much more nega-
tive, position. Indeed, he is quite
disingenuous in the way he
presents his position here, burying
his own earlier scepticism about
what expertise scientists possess.

This book doesn’t address the
issue of how science should inter-
face with policy and politics,
although that is the context of
many of Collins’ examples (turn
to Roger Pielke’s The Honest
Broker: Making Sense of Science
in Policy and Politics if you want
to grasp that particular nettle).
It will doubtless fail to disabuse
doubters such as Warner, and
indeed many in the media, of the
notion that scientists are know-
ingly engaged in a giant climate-
change scam. But for others who
are curious about how scientists
tackle problems and why they
do often have the answers, it
should prove illuminating.

Athene Donald is professor of
physics at the University of
Cambridge and master-elect of
Churchill College, Cambridge.

Janet Beer, vice-chancellor of Oxford Brookes Univer-
sity, is reading Michael Gorra’s Portrait of a Novel:
Henry James and the Making of an American
Masterpiece (W.W. Norton, 2013). “A 25-year history
of the familial, cultural, emotional and intellectual
context of a landmark novel – in the genre and in
the writing life of Henry James, nothing would ever
be the same again. Gorra brilliantly elucidates how,
between its first publication and the New York Edition,
The Portrait of a Lady, ‘like a person, had grown up
whilst remaining in essence the same’.”

Clare Debenham, tutor in the department of politics,
University of Manchester, is returning to Samuel
Richardson’s Clarissa, or, the History of a Young
Lady (Everyman’s Library, Vol.1-4, 1962). “This 1748
novel is not pure fiction. Recent biographic research
reveals how aristocratic Georgian women were tricked
into marriage, raped and had their children forcibly
removed. In one of the longest and most harrowing
of English novels, Richardson describes how
Clarissa becomes the victim of Robert Lovelace,
who imprisons, drugs and finally rapes her. But his
heroines are never passive victims. Worth reading
for its thought-provoking treatment of sexual politics.”

Rupa Huq, senior lecturer in sociology, Kingston
University, is reading Morrissey’s Autobiography
(Penguin, 2013). “What with the allegations of racism
that have dogged him and his disdain for musical
experimentation, enjoying Morrissey is something
of a guilty pleasure. Nonetheless, his wordsmithery
shines in this vivid self-portrait spanning an austere
Anglo-Irish Manchester childhood, pre-fame
dead-end jobs and pop fandom up to battles
with the record industry at the height of Smithdom
and beyond. Warmly recommended.”

Carla Jardim, policy and representation coordinator,
University of Southampton Students’ Union, is reading
Michael Faber’s The Crimson Petal and the White
(Canongate, 2002). “A peek under the skirts of every
three-volume Victorian novel I’ve ever read. As Sugar
struggles to maintain her precarious position as
prostitute, lover and eventually mistress to perfumer
William Rackham, she remains opaque. Along with
carefully drawn characters, Faber provides mundane
and sometimes beautiful details that leave you with
the scent of London in your nostrils. Visceral and
exquisite.”

Peter J. Smith, reader in Renaissance literature at
Nottingham Trent University, has just finished Hunter
S. Thompson’s Fear and Loathing in Las Vegas
(Paladin, 1972). “A crazy road trip to America’s most
superficial city fuelled by booze and a plethora of
hard drugs, this account of the violent self-interest
of contemporary America has its roots in the poetic
despondency of The Great Gatsby. While Fitzgerald’s
description of the Jazz Age is delicately crafted
and Thompson’s brutal satire is deliberately loutish,
both novels ponder the evasive illusion of the
American Dream.”

A weekly look over the shoulders
of our scholar-reviewers

WHAT ARE YOU READING?

Harry Collins, research
professor of sociology
and director of the Centre
for the Study of Know-
ledge, Expertise and Sci-
ence at Cardiff University,
was born in Hitchin, Hert-
fordshire “into a mid-
dling-orthodox Jewish
family who evacuated the
East End during the war.

“I learned a huge
amount from my parents
– respect for education,
knowledge and creativity;
integrity; and the obses-
siveness, enthusiasm
and hard work that
dragged them from the
deep poverty of my early
life to financial comfort
by the time I was a teen-
ager. Living life on the

margins of society was
also a good background
for a sociologist.”

He is married to
Susan, a nurse practi-
tioner, and they live with
her two children in
Penarth, Cardiff. “My chil-
dren from my previous
partnership live and work
in London and my ex-
partner lives in Bath. We
are all on good terms.”

As a child, he recalls,
“I was a bit of a nerd. My
parents taught me to be
enthusiastic about great
thinkers.” However, “I was
a rotten undergraduate
and have always been
bad at exams. I was
lucky to become a uni-
versity lecturer; thereafter
I flourished, as I could
use my non-scholarly tal-
ents such as obsessive-
ness and creativity.”

The gravitational wave
scientists he studies have
“nearly always been very
generous about my pro-
ject, even those who dis-
trusted its academic

integrity, accepting that I
ought to be allowed to do
my project just as they
are allowed to do theirs.

“I have been surprised
at how well my work has
been received by them
and that, I think, is
because they recognise
how much effort I have
put in to understanding
their world – unique for
an outsider. Nowadays
we mostly like each other
very much, although I try
to keep irritating them.”

Collins loves travel-
ling, but “old age is
catching up with me and
I keep having to cancel
trips because of ail-
ments. We will have to
see if there are any more
problems in the queue
after I get over labyrinthi-
tis. My colleagues will be
horrified to learn that I
do not plan to retire if I
can help it.”

Karen Shook
To read more, visit:

www.timeshighereducation.
co.uk/books

THE AUTHOR
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Learning Trajectories, Violence and
Empowerment Amongst Adult Basic
Skills Learners
By Vicky Duckworth
Routledge, 214pp, £85.00
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Published 15 November 2013

“I just want to be normal,” says
Joanne, one of the 16 partici-
pants in Vicky Duckworth’s

study of basic skills learners. As
millions watch Channel 4’s Bene-
fits Street, more and more local
church groups open food banks
and one of our greatest research
charities leads an investigation
into the ways poverty affects chil-
dren’s education, this compelling
and informative study shows us
how poverty and stigmatisation
also affect the learning lives of
adults and urges teachers to do

what they can to break the cycle
of educational disadvantage.

Learning Trajectories is mainly
a study of the hurt and harm
inflicted on people in disadvan-
taged communities, examined
through the life histories of learn-
ers in Oldham. Many people
think of basic skills as a remedial
and low-status area of education.
Journalists and policymakers
routinely enact shock and horror
when surveys discover that
between a fifth and a quarter of
UK adults are “functionally illiter-
ate”. Several of the learners inter-
viewed here talked about how
they felt ashamed of having to
take a literacy class.

Duckworth sees this attitude
towards people with weak literacy
as an example of “symbolic
violence”, an idea that she

borrows from the sociologist
Pierre Bourdieu. These 16 learners
certainly suffered from disparag-
ing comments and bullying earlier
in their lives. They endured mock-
ery from peers – and sometimes
teachers – for their unfashionable
clothing and appearance, and
were labelled “losers” from
“no-hoper” neighbourhoods.
These experiences continued into
their working lives, as did the
unwanted sexual attention, of
varying kinds, that some of the
women received from older men
in their family or friendship
circles. Sometimes they also
suffered physical violence, at
home and school.

Bourdieu’s idea of symbolic
violence encourages us to see
these labels and behaviours as an
oppressive and brutal way of
sustaining the structural inequali-
ties that also shaped these adults’
lives and set constraints on their
ambitions. I’ve always been rather
sceptical of this idea; such hyper-
bole unhelpfully blurs the line
between stigma and sneering on
the one hand and actual, physical
violence on the other. I am still
not entirely convinced that we can
justify speaking of violence, but
Duckworth’s analysis certainly
made me reflect again on this
question.

Poverty and marginalisation
are socially created and not fixed
in stone. By following learners
over time, Duckworth shows how
their aspirations changed as their
learning capabilities developed; by
the end of her study, all the par-
ticipants have developed as people
and made changes to their lives.
Nothing in Duckworth’s study
suggests that these 16 learners
have become the vanguard of a
new people’s movement, or even
its rank and file. They have,
however, taken literacy learning to
a wider public audience, partly
through their involvement in crea-
tive writing activities that have in
turn led to publications and partly
through their willingness to speak
out through the local media.

Duckworth’s perspective is that
of an insider. She lectured on the
college courses that her research
participants were taking and she
grew up in a neighbouring area
and came from a similar back-
ground. At the end of each chap-
ter, she reflects systematically on
what the study meant to her
personally, so that the book is also
partly a sociologically informed
autobiography. It is intelligent,
fresh and compelling to read, even

if it retains more than a few traces
of its roots as a doctoral thesis.
Above all, I was entranced by the
learners’ stories.

John Field is professor emeritus in
the School of Education,
University of Stirling.

The Dream of the Great
American Novel
By Lawrence Buell
Harvard University Press
500pp, £29.95
ISBN 9780674051157 and
4726321 (e-book)
Published 27 February 2014

We tend to think of the
Great American Novel,
Lawrence Buell rightly

suggests, as “the brainchild of
another era”. It harks back to the
19th and early 20th centuries, a
time of “anxious collective hand-
wringing” about the apparent
“maddeningly slow emergence of
a robust national literary voice”.
This book starts by asking
whether such a concept has any
validity, or was and is simply a
product of “bad exceptionalism
or national swagger”. If the latter
is indeed sometimes true, it is
noticeable that the novels gener-
ally put forward as candidates
for such honours tend to be
“anything but patriotic”, focus-
ing, rather, on the gap between
the ideal of America as a “land of
promise” built on principles of
liberty and equality, and the
countervailing social reality.

As Buell knows, any work of
criticism with “the Great Ameri-
can Novel” in its title will be met
with some scepticism by a
contemporary audience. Nowa-
days, overviews of American liter-
ature tend either to consider it as
one part of a larger transnational
whole or, conversely, to focus on
its heterogeneity, its medley of
ethnic and regional voices and
points of view. One of the

Sufferings of the
weakly literate
John Field is captivated by personal fights against
disadvantage in marginalised communities



27 February 2014 Times Higher Education 49

BOOKS
strengths of this book, however, is
its critical sophistication. Well
versed in contemporary literary
theory, and aware that concepts of
nationhood are far from static,
Buell nonetheless argues that we
should continue to take the idea
of the Great American Novel seri-
ously; indeed, one section is titled
“The dream of the Great Ameri-
can Novel miraculously survives
its discreditation”. It does so, he
suggests, due to the very elasticity
of the concept and to the number
of authors who still continue to
attempt “big national fictions”,
crucial “reference points for imag-
ining U.S. national identity”.

This is a comparativist project.
To understand what is at stake in
any one contender for the title of
Great American Novel, we must
imagine it “in multiple conversa-
tions with many others, and not
just U.S. literature either”. Any
such novel will centre on an indi-
vidual figure in some way repre-
sentative of the larger society and
must “provide at least implicitly
some consequential reflection on
U.S. history and culture and its
defining institutions – democracy,
individualism, capitalism, section-
alism, immigration, expansionism,
signature landscapes, demo-
graphic mix”.

There are, Buell says, four main
types of potential Great American
Novels. Nathaniel Hawthorne’s
The Scarlet Letter epitomises the
first – a cultural “master narra-
tive”, identified as such by the
number of reinterpretations and
imitations that follow in its wake.
Second are the stories that focus
on individual growth (the
Bildungsroman) and its particular
American variant, the rise from
humble origins (The Great
Gatsby, Invisible Man, etc).
Buell’s third type is “the romance
of the divides” where a novel’s
plot focuses on “issues of
sectional and/or ethnoracial divi-
sion” (Absalom, Absalom!,
Beloved, Adventures of Huckle-
berry Finn, Uncle Tom’s Cabin,
etc). Fourth are those deliberately
large-scale novels such as Moby-
Dick, U.S.A., Gravity’s Rainbow,
with a diverse cast of characters
“imagined as social microcosms
or vanguards” and whose lives are
figured “in relation to epoch-
defining public events or crises”.

Buell ends up then with “a
pluriverse in motion rather than a
unitary conception of American-
ness” and the Great American
Novel as a number of “shifting,
and often dissonant pathways”

that find their full meaning in the
diversity and interweaving rela-
tionships they trace. It is through
“its interdependencies as well as
through its particularities” that a
work becomes a contender for the
title, he argues.

Itself something of an epic
given the number and variety of
the texts it considers, The Dream
of the Great American Novel is
the work of a critic with extensive
knowledge of his field and the
ability, via close readings, to bring
illuminating insights to novels
that one might have imagined had
been already done close to critical
death. He achieves this mainly by
focusing on exactly the close rela-
tionships and interweavings
described above.

As I read this book, I was
excited by the unexpectedness,
even brilliance, of many of
its commentaries. This is an
important work that every
scholar of American literature,
and many who are not, will want
to read. It redefines the concept of
the Great American Novel and
rethinks the nature of the canoni-
cal for our contemporary critical
times.

Peter Messent is emeritus
professor of modern American
literature, University of
Nottingham.

Franco’s Crypt: Spanish Culture
and Memory Since 1936
By Jeremy Treglown
Chatto and Windus, 336pp, £25.00
ISBN 9780701180621
Published 6 March 2014

T ravelogues about Spain have
a long trajectory, taking in
not only the work of 19th-

and early 20th-century writers
such as Prosper Mérimée and
George Orwell but also
21st-century accounts such as
Giles Tremlett’s Ghosts of Spain:
Travels Through a Country’s

Hidden Past. Jeremy Treglown
stakes his place in this tradition
with an ambitious study of seven
decades of Spanish “culture and
memory”.

One of the challenges for
authors of travelogues is how to
best locate themselves as they
interpret “alien” cultures for
people “at home” and deploy
analogies appropriate to both
places. In Franco’s Crypt, a work
largely aimed at a British audience
interested in Spain, Treglown
keeps his audience in mind, as is
obvious not only from the book’s
content but in his comparisons of
the Bachillerato to A levels, and
Franco’s role in the 1934 Asturias
rebellion to Lord Kitchener’s in
the First World War.

Treglown’s interplay of history
with personal narratives is skilful
and incisive. Equally perceptive is
his illustration of the ways artists
and writers were able to circum-
vent the constraints of censorship
during the 36 years of Franco’s
dictatorship. Indeed, his book
amply demonstrates that “any
notion that Franco’s Spain was an
artistic desert is the opposite of
the truth”.

He begins with the “recovery
of historical memory” and the
digging up of mass graves in the
search for relatives killed extra-
judicially during or after the
1936-39 Civil War. Since these
activities have been politicised
by both sides of the political
spectrum, Treglown adopts the
salutary perspective of an outsider.
This is welcome in a partisan
field, even if impartiality is
something to be aimed for rather
than achieved. However, such a
perspective can also have the
effect of locating authors above
their subject, and give the
impression that personal views are
universal truths. Treglown does so
when he avows, for example, that
a village is “perfectly viable”
or that the Valley of the Fallen
housing Franco’s mausoleum
and its surroundings “offer
opportunities that Spain must
now take”. In the same vein,
he classes Land and Freedom,
Ken Loach’s 1995 film drama
about a British leftist fighting on
the Republican side, as “peremp-
torious” and reduces Spanish
anarcho-syndicalism to “the
simultaneously perfectionist and
defeatist idea of the nineteenth-
century Russian thinker
Bakunin”.

The book’s first half, “Sites and
sights”, explores the building of

dams and the construction by
political prisoners of the infamous
Valley of the Fallen in the Guadar-
rama mountains. This section also
offers an engaging summary of
Spain’s history wars, for which
Treglown relies on Antony
Beevor’s work, while showing
familiarity with the scholarship of
Spanish historians such as Santos
Juliá and Javier Tusell. Perhaps
the book’s most innovative
segment is Treglown’s scrutiny of
the multi-volume Diccionario
Biográfico Español produced by
Spain’s Royal Academy of
History. Arguing that the work is
a “microcosm for the country”,
he calls the academy’s view of
history “an exclusive form of
social mummification”.

The cultural analyses in the
book’s second half, “Stories and
histories”, survey mostly literary
and cinematic productions, with a
few references to sculpture, paint-
ing and music. Treglown’s broad
selection means that references
move swiftly from, say, Pedro
Almodóvar’s Volver (2006) to
Victor Erice’s Spirit of the Beehive
(1973) and to Raza, the 1942
cinematic treatment of a novel by
Franco. Although here Treglown
argues that “cultural memory has
no point if it recuperates only half
the past”, his claim is somewhat
undermined by the small propor-
tion of right-wing artists and writ-
ers he considers. Moreover, some
of those, such as Wenceslao
Fernández Flórez or Agustín de
Foxá, might just as easily be
forgotten, and not simply on
account of their extreme political
views.

Franco’s Crypt concludes with
a return to the countervailing
desires to remember and to forget.
Treglown sums this up with
reference to Marina, a woman to
whom we are introduced early in
the book, and her unsuccessful
search for her great-grandfather’s
remains. When contacted by the
writer, she said she “did not want
to talk about the past”. This was,
he surmises, because her grand-
mother had died unexpectedly
and, more importantly, because
she had just had her first child.
Humans, Treglown reminds us,
negotiate present and future, even
when the ghosts of the past come
back to haunt the living.

Mercedes Camino is professor
of history, Lancaster University,
and author of Film, Memory
and the Legacy of the Spanish
Civil War (2011).
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television dramas, that most
piqued my interest. Here, Wilson
doesn’t disappoint; he recounts
with relish the tales that are now
part of folklore, of the crimes,
imprisonment and subsequent
escapes – including the infamous
duo who absconded from
HMP Gartree by helicopter – that
marked the period when prisoners
(or some prisoners, at least)
shrugged off the public shame of
previous eras and became feted
for their daring escapades and for
sticking two fingers up at the
Establishment. The autobiogra-
phies of ordinary rank-and-file
prison officers are also dissected
and served up. Their eye-popping
stories of the alcohol-fuelled
violence and casual brutality that
marked the prisons of the 1970s
are perfectly framed by Wilson’s
observations about the penal
philosophies of the time.

Like many other books on the
subject, this one largely ignores
the pain and retribution meted
out to women in prison, and to
children and young people. The
former only really appear in an
ill-judged section on the ITV
drama series Bad Girls, and the
latter group in reference to a
Channel 5 reality show, Banged
Up, in which Wilson appeared.
These programmes will have been
largely forgotten by the readers of
this book (if they ever tuned in in
the first place) and did not
perform a penal reform function,
however much the author protests
that they did. Here, they stall a
narrative that otherwise flows
beautifully and has a pleasing
holistic quality that emphasises
continuities, rather than changes,
in punishment over the centuries.

The book ends with a thought-
ful commentary on the author’s
visit to the prison museum at
HMP Wandsworth and the ghost
of the gallows in what is now
used as a cleaning store. Ponder-
ing a civil servant’s bumptious
instruction – as recently as the
mid 1990s – for the gallows to be
dismantled rather than disposed
of, in case capital punishment was

ever reintroduced, our knowledge-
able and entertaining guide on
this journey through the ages of
incarceration becomes thoughtful
and melancholy. Wilson writes
powerfully and affectingly about
the continuing role of the prison
as a primary site of state-sanc-
tioned violence directed at the
socially disadvantaged, whose life
chances – and all too frequently,
lives – are cut short by their place-
ment on the penal production
line.

In the end, then, a volume that
raises many smiles in the course of
its reading becomes a statement
on the tragedy of our prison
system. One hopes it will change
a few minds, not only about what
prisons are but also about what
they do.

Yvonne Jewkes is professor of
criminology, University of
Leicester. She is currently
conducting Economic and Social
Research Council-funded research
on prison architecture, design and
technology.

Paper Knowledge: Toward a Media
History of Documents
By Lisa Gitelman
Duke University Press
232pp, £54.00 and £14.99
ISBN 9780822356455 and 56578
Published 1 April 2014

Four intriguing essays make up
this tantalising and ambitious
short book. Each starts at a

vivid point in the overlapping
history of media and technology,
and proceeds to meander around
an ink-stained group of colourful
characters and long-forgotten
committees. Although Lisa
Gitelman is sceptical of grand
narratives and technological
utopianism, most of these
individuals were convinced that
documentation, however they
understood it, was a nobler and
more socially significant enterprise

Pain and Retribution: A Short History
of British Prisons, 1066 to the Present
By David Wilson
Reaktion, 240pp, £20.00
ISBN 9781780232836
Published 14 March 2014

A “short history” of anything
that begins in 1066 is a
daunting prospect and,

given the many weighty tomes on
prison history already on the
market, I was rather hoping this
volume would be more like a Bill
Bryson book. Those interested in
the history of our prison system,
and who can see its potential to
engage and entertain, should not
be deterred by the dour title.
Although it is not filled with quite
as many gags and wry observa-
tions as a Bryson travelogue, Pain
and Retribution is a thoroughly

entertaining and informative read.
Written by the charismatic David
Wilson, the former prison gover-
nor turned criminology professor
and media personality, the book
rolls along at a cracking pace, full
of gossip and anecdotes that illu-
minate what really happens within
the “belly of the beast”.

Few scholarly histories go as
far back as Wilson takes us, and
there is undeniably a grim fascina-
tion in reading the vivid tales of
torture and executions, of impris-
oning members of the nobility
(and, later, spies) in the Tower of
London, and of the informal
economy that thrived within the
walls of Newgate Prison. But it
was the events that have occurred
in my lifetime, and that are now
part of the cultural landscape via
their retelling in novels, films and

What goes on
behind bars
A millennium of jails, their inmates and those in
charge makes arresting reading for Yvonne Jewkes

Eye-popping stories of the
alcohol-fuelled violence
and casual brutality of the
1970s are perfectly framed
by observations about penal
philosophies of the time
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than was generally imagined at
the time, or since. Through these
windows on the recent past, she
subjects printing, copying, docu-
ments and paper to an analysis
that is both fresh and grounded in
the practices and prejudices of
media studies. Gitelman is
concerned both with how the

documents made by these
individuals were created, and
what effects they had.

It is polished stuff, tried and
refined in the seminar rooms of
some of the US’ finest universities.
The first chapter looks at the
neglected profession of “job
printing” (of notebooks, invoice
books, ledgers, blotters, etc) and
its interplay with the changes to
labour in late 19th-century indus-
trial America. The second chapter
takes a problem that can be traced
all the way from Plato’s Meno to
Donald Rumsfeld’s extemporised
unknown unknowns. How can
scholarship advance when
researchers lack the capacity to
access the information of whose
existence they are unaware?
A mid 20th-century solution
attempted to redefine the norms
of scholarly communication by
massively expanding the repro-
duction and dissemination of
documents on microfilm. The
third chapter examines the related
technology of xerography, reading
into its early history a number of
political and methodological
problems that we hitherto
believed were unique to the
maturing digital age. The final
chapter recalls us to the present
with an analysis of the now
ubiquitous PDF – the portable
document format – that both
reinforces and reimagines what
information documented on paper
should look like.

The publishers describe Paper
Knowledge as “a remarkable
book about the mundane: the
library card, the promissory note,
the movie ticket, the PDF…”. The
idea of a history of print that
centres on the ephemeral, a
history that ignores readership

because the printed objects it
describes don’t have readers, is an
intriguing one. At its best this
volume points towards what that
history might look like. But the
author has set herself an impos-
sible task. The essays, to varying
degrees, veer off in too many
directions, echoing the book’s lack
of cohesion. Her deflationary
account revels in the peripheral.
Her introduction repeatedly states
what she will not be doing, but
closing off so many avenues
simply leaves us with stylised
historical essays from an eclectic
media studies perspective. I wish
the book were longer, providing
Gitelman’s ideas more space to
coalesce.

The study of paperwork is a
nascent discipline, and Paper
Knowledge is as good as any
introduction to this emerging
body of work. Documents are
physically and linguistically
permeable, and as the publishers
demonstrate, much easier to list
than explain. The strength of this
bold volume is in its argument
that we can learn a great deal if
we focus, not only on what infor-
mation they contain but what
institutional and social function
they serve; not what they’re about
but what they do.

Colin Higgins is librarian of St
Catharine’s College, Cambridge.

The Tell: The Little Clues That Reveal
Big Truths about Who We Are
By Matthew Hertenstein
Basic Books, 256pp, £17.99
ISBN 9780465031658
and 069880 (e-book)
Published 13 February 2014

D uring a high-stakes poker
game in Casino Royale,
James Bond notices that one

of the players, Le Chiffre, twitches
his eye every time he tries to bluff
his way through a poor hand.
Bond decides to bet big the next

time Le Chiffre’s eye twitches.
Poker players call Le Chiffre’s

twitch a “tell”, a barely discern-
ible mannerism that may reveal
the strength of an opponent’s
hand. In The Tell: The Little Clues
that Reveal Big Truths About
Who We Are, Matthew Herten-
stein ventures beyond card games
to examine “tells” that predict
career success, marriage stability,
truthfulness, aggression, sexual
orientation and much else.

According to Hertenstein, we
use subtle cues to form judge-
ments about others, although we
may not be aware of doing so. For
example, most people perceive tall
men to be more powerful than
short ones. This suggests to
Hertenstein that tall men should
have an edge when it comes to
running for president of the US.
Sounds unlikely, I know, but it is
true. Hertenstein provides a table
of presidential heights, and they
are indeed a lofty group.

It’s not just height that is
predictive. Most of us judge men
with wider faces to be less trust-
worthy and more prone to aggres-
sion than men with narrow faces.
This seems a rather gross generali-
sation. Yet, it turns out that men
with wide faces are not only more
likely to commit crimes but also
to receive longer jail terms than
slim-faced criminals. Why?
According to Hertenstein, wider
faces reflect above average levels
of testosterone, a hormone
that may predispose men to trans-
gress. Of course, few of us are
consciously aware of this link, but
our unconscious minds seem fully
informed. Hence, we are able to
judge whether a man is likely to
commit a crime just by looking at
his face.

Hertenstein calls the link
between height and becoming
president, and the relationship
between wide faces and criminal-
ity, “party worthy” findings. In
other words, they are stories that
will amaze and entertain your
friends. And this book is full of
them. For example, it is possible
to guess someone’s IQ score with
a degree of accuracy by watching
a one-minute soundless video.
Seeing a face flashed on a screen
for a 20th of a second is sufficient
to determine a person’s sexual
orientation. Baseball players with
broad smiles live longer than glum
ones. Men rated attractive by
women have “higher quality”
sperm. Observe a married couple
talking for three minutes and you
can predict if they are likely to

divorce. Men prefer women with
a waist-to-hip ratio of 0.70
(narrow waists and flaring hips)
because this ratio is a good predic-
tor of fertility. (In true anorak
style, Hertenstein obligingly
provides a table of celebrity waist-
to-hip ratios – Kate Moss is a
0.66 while Scarlett Johansson is
an almost perfect 0.69.)

Hertenstein helpfully includes
material particularly relevant to
readers of Times Higher Educa-
tion. It seems that university
students make up their minds
about a lecturer within a few
minutes of the first lecture; first-
day approval ratings are almost
identical to end-of-term ratings.
But don’t despair; just manipulate
the relevant “tells”. Behave enthu-
siastically, use lots of gestures,
modulate your voice and you will
boost your scores.

Apart from university lecturers

and party show-offs, these various
tells have little relevance to our
daily lives. We are not going to
condemn men to prison because
they have wide faces, and we prob-
ably don’t want to choose our
political leaders by their heights. A
0.70 waist-to-hip ratio may predict
fertility, but choosing a partner on
her shape alone does not ensure
that she will be a good mother.

Hertenstein opts for general
advice. He wants us to trust our
intuition because thinking too
much can lead to a worse
outcome than just going with our
gut instincts. Maybe he is right,
but tells, which are all based on
correlations and probabilities, are
far from foolproof. Bond found
this out the hard way. He waited
patiently for Le Chiffre’s eye to
twitch and, when it finally did,
he bet his entire bankroll.
Unfortunately, Le Chiffre was not
bluffing; he had a strong hand.
Bond went bust, and mayhem
followed. So rely on tells if you
must, but understand that from
time to time, they may blow up
in your face.

Steven Schwartz is executive
director of the Council for the
Humanities, Arts and Social
Sciences, Australia.

The idea of a history of
print that centres on
the ephemeral, a history
that ignores readership
because the printed objects
it describes don’t have
readers, is an intriguing one

Most of us judge men with
wider faces to be less
trustworthy and more
prone to aggression than
men with narrow faces
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Records Ruin the Landscape:
John Cage, the Sixties,
and Sound Recording
By David Grubbs
Duke University Press
248pp, £57.00 and £15.99
ISBN 9780822355762 and 55908
Published 25 April 2014

In the course of a 1998 inter-
view, legendary free improvisa-
tion guitarist Derek Bailey was

played 14 tracks and asked to
identify them. Despite the fact
that no one could question his
encyclopedic knowledge – hearing
Bailey discuss music, in general,
was like hearing Keith Richards
discourse on blues, minus the
bourbon – his response was “they
all sound the bloody same to me”.

How could someone so musi-
cally literate sound so bewildered?

One thing uniting many of the
players and composers at the outer
reaches of music and sound art is
what is at best an ambivalence
towards, and at worst a detestation
of, recording, and that was the
problem for Bailey, a man passion-
ately committed to the live experi-
ence. All 14 of the tracks he was
played were recordings, and despite
their different players, genres and
styles, this was enough to make
them seem interchangeable.

This ambivalence is a central
theme of David Grubbs’ Records
Ruin the Landscape. Specifically,
his interest is in experimental
music of the 1960s, “music that
was heard by the smallest of
coteries in the early 1960s but
is now available to what would
have been an unimaginable audi-
ence of potential listeners”.

A central figure here is John
Cage, and Cage’s opposition to
records is legendary. In public
lectures, he often illustrated the
musically stultifying effect of
fixing a performance on disc by
recalling a concert featuring
Stravinsky’s Firebird, conducted
by the composer. A boy in the
audience, obviously familiar
with the suite on record, turned
to his mother and said authorita-
tively, “That’s not how it goes.”

Grubbs points out a further
paradox. Those, like Cage, who
have huge misgivings about
records often wind up making
them, not least because recordings
are vital to the growth of enthusi-
asm for, and awareness of, even
the most transitory of sound art.
Grubbs treats three of the earliest
releases of Cage’s music – the
25-Year Retrospective, Indeter-
minacy and the Time recording
of Cartridge Music – both in
terms of the role they played “in
forging his public identity” and
of the impact they had on an
up-and-coming generation of
artists in the 1960s.

He also examines “the dramatic
change in access to archival
recording that has taken place
through online dissemination”.
He provides “analyses” (as he
puts it) of two influential websites,
DRAM and UbuWeb.

As is so often the case when
people start to gush about stream-
ing, the discussion risks being
politically and sociologically
naive. According to its founder,
UbuWeb’s manifesto is “UbuWeb
wants to be free”, playing on
Stewart Brand’s assertion, so dear
to hackers everywhere, that
“information wants to be free”.
However, to paraphrase Morton
Feldman in turn, most streaming
sites are not free – they’re fighting
over pieces of advertising revenue.
(Fortunately, a brief parsing of the
scripts running on its site reveals
UbuWeb as a refreshing exception.)

This is an engaging book, but
does it ever go anywhere? Among
the historical insights and the
insightful observations – and there

are many – it’s hard to escape the
feeling that here are five chapters
in search of a thesis. After talking
about Cage, for instance, Grubbs
is suddenly writing about Luc
Ferrari’s tape piece Presque rien.
The discussion is interesting, but
– like the free associations of an
elderly aunt that lead her unex-
pectedly to talk about next door’s
whippet – how did we get there?
When we read Jacques Derrida
(if we read Derrida), the lack of
a unified direction is never a prob-
lem (even if you miss the resolu-
tion of knowing whether the
butler did it), but the absence of
such old-fashioned clarity is
unconstructively unsettling when
it reads like Dan Brown.

David Revill is assistant professor
of music, University of Maryland,
Baltimore County.

The Oxford Map Companion:
One Hundred Sources in World History
By Patricia Seed
Oxford University Press, 272pp, £19.99
ISBN 9780199765638
Published 9 January 2014

Too often, the word “compan-
ion” signals the academic
publishing equivalent of a

potboiler, and when it comes
linked to the word “map”, one
would be forgiven for anticipating
something trite and destined for
the coffee table. Fortunately, such
doleful anticipations are scotched
by the combined efforts of Oxford
University Press and Patricia Seed
in The Oxford Map Companion.
The book offers visualisations of
100 maps (101 if you count the
appendix on Google Earth) that
span prehistory to the present,
intelligently arrayed around nine
key themes that will be of interest
to specialist and generalist alike,
covering everything from celestial
cartography and culture contact
to colonisation and climate
change.

Those with misgivings about
records often end up making
them, not least because
they are vital to building
enthusiasm for even the
most transitory of sound art

Lightning bottled,
the sparks die
David Revill tunes in to an ambivalence about
capturing live musical performances
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Attending first to the maps

themselves, many are the usual
suspects in cartographic terms;
that is, they are maps we are all
visually aware of, including the
c.300AD Peutinger Table of
Roman roads, the 14th-century
Hereford Mappa Mundi and,
from the 16th century, Abraham
Ortelius’ pioneering atlas and
Gerardus Mercator’s famous
projection. And yet Seed’s deploy-
ment of justly familiar works is
not only fitting, but is also finely
balanced with at least as many
maps that will be new to most
readers and will enrich their sense
of the interactions between carto-
graphic history and broader
historical trends. Even within the
European tradition, the inclusion
here of maps inscribed on powder
horns in the American War of
Independence and printed on silk
for fighter pilots shot down over
enemy lines in the Second World
War will prompt such reassess-
ments. Seed also ensures that
other cartographic cultures from
across the globe receive generous
representation in what is a deter-
minedly non-Eurocentric vision,
with Buddhist maps, Jain maps,
the mapping conventions of the
Marshall Islands and native towns
of post-conquest Mexico all
engaging our attention.

The decision to organise this
plethora of maps and traditions
around nine thematic categories
prevents them from becoming a
mere potpourri. Some categories
are clear-cut in their coherence,
as with the opening section
addressing celestial cartography.
Others, however, may leave the
reader rather less convinced by
the rationale for their inclusion:
Seed has made important contri-
butions to the study of culture
contact, for example, but her
section on its cartographic repre-
sentation, “Worlds colliding”,
includes Charles Minard’s import-
ant 1869 map of the retreat of
Napoleon from Moscow. The
place of this map in the history of
thematic cartography is beyond
debate, as is its interest to readers,
and yet it seems a rather different
variant of culture contact from
that embodied in Japanese maps
of Nagasaki showing a Dutch
trading post, or Ottoman rework-
ings of 18th-century print maps
from England. The section on
maps of empires, wars and colo-
nies can likewise seem stretched
in its logic of inclusion, while at
the same time it might have been
a better home for Minard’s map.

There are, then, more issues
around the structuring of
The Oxford Map Companion
than around the maps selected,
and faulty proofreading through-
out the text does not help. And
yet, panning out from the detail
to the overall achievement, Seed
has produced a fascinating,
diverse and thoughtful book, ideal
as a teaching resource and an
introduction to the breadth and
chronological span of the globe’s
many cartographic traditions.
Where Jerry Brotton’s 2012 work
A History of the World in Twelve
Maps offered detailed biogra-
phies, Seed furnishes us instead
with 100 briefer “who’s who”
sketches. Taken in tandem, the
two books will provide a stylish,
informed and accessible introduc-
tion to the fascination of maps
for a new generation of readers.

Robert J. Mayhew is professor
of historical geography, University
of Bristol.

Life Interrupted: Trafficking into
Forced Labor in the United States
By Denise Brennan
Duke University Press
304pp, £57.00 and £15.99
ISBN 9780822356240 and 56332
Published 1 April 2014

Given the vast number of
scholarly studies of immigra-
tion, a reasonable person

might believe that there is little
left to learn about those who
legally or illegally cross national
borders to find better work. But
as Denise Brennan shows here,
there is not only much more to
learn, but also much that needs
changing.

The author, chair of the depart-
ment of anthropology at George-
town University, listens with great
care to those like Tatiana who
offer first-hand accounts of their
exploitation. “I was full of dreams
about coming to America. So

many dreams…I thought I would
be independent and that I would
build my own life. I thought
I would get an education and do
certain things in my life that I’ve
wanted to do.” But after paying
smugglers in Russia to bring her to
the US by way of Mexico, Tatiana
had her pay cheque routinely

gouged by her new employers,
leaving her barely able to survive
from one day to the next.

One might also assume that
a country reliant on both legal
and illegal immigration might
also generate thoughtful public
policy. But the scholarly horde has
largely failed to acknowledge the
lives of immigrant women such as
Tatiana, Maria, Flo, Carmen, Eva
and many others interviewed here,
in favour of constructing rigid
academic theories fortressed by
dicey measurement. In contrast,
Brennan demonstrates that immi-
gration is less a single event than
a complex process revolving
around the quality of life
sustained after a new destination
is reached. She shows us how one
must, like Nanci, come to some
kind of terms with a horrendous
experience of coercion and fear;
she details Suzanne’s efforts to
build a new home in a new land;
and she documents Maria’s
prolonged struggles to gain
respect in her workplace.

One commonality is always
present: human suffering.
Whether it be Mexican agricul-
tural workers risking their lives
by crossing a desert to find work,
or the Egyptians and Pakistanis
crossing the Mediterranean in
fragile boats whose lives depend
on rescue at sea by the Italian
navy, suffering is omnipresent.

Time and again Brennan takes
on the sacred cows of immigra-
tion. Central to her overall argu-
ment is a consideration of the
plight of those lucky enough to
be awarded T Nonimmigrant
Status (known as T-visas) for
having been trafficked into forced
labour. The US awards fewer than
5,000 such permits a year. But in
spite of favoured legal status, at

best these immigrants and their
families still face years of hard-
ship. One activist quoted here
concludes: “There is bad pay
or no pay all the time. If you
complain about the safety condi-
tions…you get fired.” “Women
endure sexual harassment.
When a few women on one
farm spoke out about sexual
assault, they were fired.”

And what about those millions
who do not receive T-visas?
Vulnerable to exploitation, they
are subject to daily mistreatment
by employers. For all immigrants,
the American dream can easily
become an American nightmare.

Brennan questions many reflex-
ive assumptions about what con-
stitutes fair public policy, even
daring to turn over some weighty
rocks to identify the creepy-
crawlies beneath. One stunning
example of political dysfunction
and unintended consequences was
George W. Bush’s decision in 2004
to launch, in the name of ending
human trafficking, a war on sex
work. In this sleight of hand,
efforts to address the physical and
mental abuses suffered by the vast
majority of legal and illegal sex
workers were forfeited in favour
of sensationalisation by the media,
soon followed by Hollywood
celebrities, at the “rescue” of
apparently trafficked sex workers,
some of whom complained vehe-
mently about being saved. The
CIA first estimated that there were
50,000 such cases a year, but then,
when its credibility was ques-
tioned, reduced the number by
90 per cent. Bush’s magic trick
gained the support of Tea Party
ideologues and some national fem-
inist groups, both of which inap-
propriately adopted the language
of US abolitionists to reframe all
sex work as human slavery.

Minor quibbles in method-
ology aside, Life Interrupted is
a must-read for those seeking to
understand why immigration
policies, US and otherwise, can
prolong human misery. Bluntly
confronting the risks and dangers
all immigrants face when they
must leave their homes in search
of better lives, this admirable
book is a major contribution to
productive ways to rethink global
immigration.

Lee Maril is professor of sociology,
East Carolina University, and
author of The Fence: National
Security, Public Safety and Illegal
Immigration along the US-Mexico
Border (2011).

Brennan demonstrates that
immigration is less a single
event than a complex
process revolving around the
quality of life sustained after
a new destination is reached
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50th Anniversary Chairs
To mark the occasion of Bradford’s 50th anniversary, the University intends to
create up to twenty new prestigious Chairs. We are seeking outstanding
individuals who have achieved distinction in their fields, and who will build further
on the University’s academic success, enhance our teaching, and research
expertise and increase our international competitiveness.

Awarded our Royal Charter in 1966, the University of Bradford looks forward with
confidence to its 50th anniversary. Our aim is to provide students with a first-class
learning experience and excellent employment prospects in a research rich and
scholarly environment. Over 80% of our submitted research was rated
‘international’ or ‘world leading’, which enables us to translate excellence in
research into learning opportunities. We have around 1,800 staff and our annual
income is in excess of £128 million.

The University of Bradford has an excellent reputation in teaching and research
and is one of the leading UK universities. Our mission is “Making Knowledge
Work”, and we aim to be The Technology University of the North. We are looking
for high quality leaders to join our team and take up these prestigious roles.

School of Management
‚ Innovation
‚ Enterprise
‚ Marketing
‚ Strategy
‚ International Business
‚ Operations and

Information Management
‚ Circular Economy and

Sustainability
‚ Accounting and Finance
‚ Economics
‚ Human Resources
‚ Organisational Behaviour
‚ Law

School of Life Sciences
‚ Chemistry
‚ Forensic Science
‚ Optometry and

Vision Science
‚ Skin Sciences
‚ Pharmaceutics
‚ Archaeological Science
‚ Cancer
‚ Medical Sciences

School of Social and
International Studies
‚ Development Studies
‚ Economics
‚ Peace Studies
‚ International Relations
‚ Psychology
‚ Social Work
‚ Sociology

School of Engineering
and Informatics
‚ Media, Design and

Technology
‚ Electrical Engineering
‚ Computing
‚ Civil Engineering
‚ Chemical Engineering
‚ Mechanical Engineering
‚ Medical Engineering

School of Health Studies
‚ Dementia Studies
‚ Nursing
‚ Midwifery
‚ Physiotherapy
‚ Radiography
‚ Health Service Delivery

and Organisation

The positions are available competitively in the following fields across our Schools:

Applications are also welcome from candidates interested in working in inter-disciplinary areas.
For further information please visit our website: www.bradford.ac.uk
Closing date: Friday 28 March 2014
Salary for Chairs will be by negotiation within the Professorial range.

The University of Bradford is committed to promoting equality and diversity.

APPOINTMENTS

To place an advertisement please write to: Recruitment Advertising, Times Higher Education, 26 Red Lion Square, Holborn, London WC1R 4HQ Tel: 020 3194 3399 Email: recruitment@timeshighereducation.co.uk
Booking deadline: Friday 11am the week of publication. Your advertisement will appear on www.timeshighereducation.co.uk/jobs for 4 weeks or until the application closing date if stated (whichever is sooner),
unless specified otherwise or for technical reasons we are unable to display it. All advertisements published are subject to terms and conditions of TSL Education Ltd (available on request).
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DeputyVice-Chancellor & Deans of School
In the heart of London, LSBU sits in one of the world’s most dynamic and culturally diverse cities. The University has been at the city’s core since

it was founded from charitable donations in 1892. It is one of London’s oldest and largest universities with over 23,000 students and 2,000 staff.

The highly applied focus of its teaching and research creates the foundation through which it will enhance its reputation, support student employability

and ensure staff and student engagement. It has been a national leader in knowledge transfer partnership activity and is in the top 50% of Universities

for enterprise income.

The University is facing the future with renewed energy and ambition under the leadership of incoming Vice-Chancellor Professor David Phoenix.

It now seeks exceptional candidates to fill the roles of Deputy Vice-Chancellor and six academic Deans.

DeputyVice-Chancellor
Candidates for the Deputy Vice-Chancellor post will be experienced senior leaders of a large and complex organisation and will have a comprehensive

understanding of the issues affecting the higher education sector. They will bring outstanding academic credibility and intellectual stature and will have

a track record of successfully delivering change. This role reports directly to the Vice-Chancellor and will be responsible for the line management of the

Deans of School.

Deans of School
The University is seeking Deans for the following Schools:

School of Applied Science School of Business

School of Arts & Creative Industries School of Engineering

School of Built Environment &Architecture School of Law & Social Sciences

Candidates for the Deans of School posts will bring evidence of having provided visionary and transformative leadership to academic teams in a multi-

disciplinary environment. They will have academic credibility and experience of planning and managing budgets. The Deans of School will report directly

to the Deputy Vice-Chancellor.

For more information, including how to apply, please refer to the website of Saxton Bampfylde at www.saxbam.com/jobs using job reference AAEYA

for Deputy Vice-Chancellor; AAEYB for Dean, School of Arts & Creative Industries, School of Engineering, or School of Applied Science; KAEYC for Dean,

School of Built Environment, School of Business, Law & Social Sciences. Alternatively, email AAEYA@saxbam.com,AAEYB@saxbam.com, or KAEYC@

saxbam.com. Applications should arrive not later than noon on 17thMarch 2014 for Deputy Vice-Chancellor; 31stMarch 2014 for Dean School Arts &

Creative Industries, School of Engineering and School of Applied Science; 14thApril 2014 for Dean School of Built Environment, School of Business

and School of Law & Social Sciences.
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Abertay University is a modern, innovative and distinctive institution which

has made its mark with high-quality, well-directed teaching and research,

and by providing a stimulating and enriching experience for its students.

With the impending retirement of the current Head of the Business School,

the University is now seeking to appoint a successor. The Head will report

to the Deputy Vice-Chancellor, Professor Steve Olivier.

The new Head of Dundee Business School will be tasked with providing

strategic direction to a school with three divisions: Accounting, Economics

& Finance; Business & Management; and Law. The postholder will be

expected to: refresh and strengthen undergraduate and postgraduate

portfolios and redesign the MBA programme; reinvigorate the school’s

research agenda; develop knowledge exchange activity; promote

interdisciplinary activity across the University and outside; and raise

the external profile of the school. The appointee will also take a

cross-institutional interest in broader areas and will be part of the

University's Senior Management Group.

Candidates must be credible business academics/practitioners with a
strong track-record of academic leadership, and experience in building
research activity and leading change. They may well be ambitious
heads of department or division leaders ready to step up and with
experience of having successfully handled tough management
challenges. The appointee will be a collaborative individual with a
genuine team spirit.

This is an excellent opportunity to exhibit transformational leadership
and strengthen the school through seeking new and different opportunities
and approaches. It is also an opportunity to contribute at a senior level
to a vibrant and innovative university.

For more information please visit www.minervasearch.com/abertay.

To apply, please send a covering letter and CV to
abertay@minervasearch.com by 28 March 2014.

Committed to Equal Opportunities

Abertay University is a Scottish Registered Charity. No:SCO16040

Head of School

Dundee Business School

Facilities Management

Head of Accommodation & Commercial Services
£55,375 - £58,739 per annum

Facilities Management is a multi-disciplinary department providing a
comprehensive estate planning and management service and a range of
facilities support services.

The department is seeking to appoint an individual to promote the growth
and maintenance of commercial income streams and lead the creation
and delivery of innovative strategies to optimise the University’s return
on recent investment in facilities. Reporting to the Director of Facilities
you will provide strategic leadership for the business activities relating to
conferencing, sports facilities and student accommodation.

You will increase income generation through new business development
opportunities, achievingagreedannual incometargets.Youwill beeducated
to degree standard or equivalent, preferably in Business Management
and possess extensive experience in hospitality management at a senior
level with a demonstrable track record of commercial service delivery in a
complex organisation. You will also possess experience in successful new
business development.

Candidates may download further details from our website at
www.chester.ac.uk/jobs quoting reference number HRMS/13055a.
Application forms must be submitted through our online web-
recruitment page.

Closing date: 14 March 2014.

www.chester.ac.uk
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APPLICATION FOR RECTOR
OF THE UNIVERSITY OF PORTO

(2014 – 2018 MANDATE)

The University of Porto (Portugal) announces an opening for Rector,
for a four-year mandate.

Applications are open to Professors or Researchers with a Doctoral
degree, of this University or of other national or foreign universities
or research institutions. The eligible applicant must:

• Be a personality of recognised merit and relevant professional experience
for this position;

• Hold a strategic vision in line with the mission and objectives of the
University of Porto, as defined in its statutes;

• Be clearly able to promote scientific, humanist and cultural values, in a
collegial and inclusive environment.

Job description and more information about the University of Porto
can be found at www.up.pt

Applications must be sent to:
President of the General Council of the University of Porto
Email: candidaturareitorup@conselhogeral.up.pt

Reitoria da Universidade do Porto
Praça Gomes Teixeira, 4099-002 Porto, PORTUGAL
Telf.: +351 220 408 025

The President of the General Council of the University of Porto,
Judge Councillor Alfredo José de Sousa

CHIEF OPERATING OFFICER Ref: 02/14/COO

Bath Spa University’s vision is to be a leading educational institution in
creativity, culture and enterprise.With innovative teaching and learning,
focussed research excellence and state-of-the-art facilities, we put our
students at the very centre of all we do.

A senior appointment of the Board of Governors, you will lead the
professional services of the University, including corporate finance, student
services, estates and IT.You will be a member of theVice-Chancellors
Executive Group, deputise for theVice-Chancellor on occasions and provide
appropriate advice to the Governing Body.

You will have proven financial management skills, likely gained in HE,
and will have successfully led large, service-oriented teams.You will
bring strong skills in strategy and policy development, balanced by a track
record of delivery and the know-how to quickly master a broad
and varied portfolio.

For more information please visit www.minervasearch.com/bathspa

To apply, please send a covering letter and CV to
bathspa@minervasearch.com

Closing date: 27 March 2014.

We value a diverse workforce and welcome applications from all sections of

the community

CE TO explore

Senior Lecturer
Executive Education
£47,787 - £53,765, Ref: 9892
Temporary contract for 2.5 years
Based in Milton Keynes
The Open University Business School is seeking to
recruit a Senior Lecturer to work as part of the
developing Executive Education team. You will play a key role in delivering
the faculty’s strategic ambition to develop its income stream from Executive
Education business.
You will be responsible for scoping, designing, developing and overseeing the delivery
of blended learning solutions to meet the needs of employers and to contribute to
FBLs growing reputation as a reliable and innovative deliverer of Executive Education
and Management Development programmes.
You will need a range of experience and skills including:
Proven and relevant experience in the development and delivery of corporate
development programmes for diverse groups of learners; Experience of operating
within or with senior teams; Experience of management consultancy; Experience of
commissioning training/development; Experience of and expertise in training needs
analysis and learning design and a good understanding of how to design effective
work-based learning and engaging e-learning. You will also need to have credibility
with executive teams in client organisations and the experience and ability to work
with colleagues across all units within the university.

For detailed information and for enquiries email oubs-recruitment@open.ac.uk
quoting the reference number. Closing date for electronic applications: 12:00 noon,
20 March 2014. Interview date: 24 April 2014.
We promote diversity in employment and welcome applications from all sections of
the community.
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Head of Collections
Development & Access
£47,787 - £53,765

You will provide strategic leadership and
management to the Collections Development
& Access section, by supporting excellence
in education and research, and providing an
outstanding student experience.

As Head of Collections Development and
Access, you will be required to manage a large
team of multi-professional staff, functions, services,
and budgets in order to ensure the rapid and
seamless acquisition, discovery, access and use
of the library resources of a large and prestigious
research university, with world-renowned collections
and services.

Interviews will be held on the 7th of April 2014.
Ref: 026469

Head of Special
Collections & the Centre
for Research Collections
£47,787 - £53,765

You will provide strategic leadership and
management to the Special Collections section
within Library and University Collections, to facilitate
excellence in education, research and public
engagement.

As Head of Special Collections and the CRC,
you will manage a team of multi-professional
staff, functions, services, and budgets in order
to ensure the use, promotion, accessibility, and
preservation of our world-renowned collections
within a large and prestigious research university.

Interviews will be held on the 9th of April 2014.
Ref: 026468

The University of Edinburgh

Committed to Equality and Diversity

The University of Edinburgh is a charitable body, registered in Scotland, with registration number SC005336.

www.ed.ac.uk/jobs

A reputation for excellence built over 400 years, 11000 staff and a vibrant,
forward-looking culture make the University of Edinburgh one of the top
employers in the city. Critical to our continued success is the significant
number of staff employed in supporting roles. If you want to be part of an
organisation shaping tomorrow’s world, we can offer you a rewarding and
interesting future.

The University of Edinburgh Library seeks to appoint dynamic individuals to
the posts of Head of Collections Development & Access and Head of Special
Collections & the Centre for Research Collections (CRC).

The successful candidates will be members of the Senior Management Team who are collectively
responsible for the successful management and performance of the division. They will initiate innovative
strategies for future services, champion our Vision and Values, while ensuring Key Performance Areas are
delivered. Additionally, they will provide high-level advice to university wide senior management on major
new initiatives, legislation and compliance in their relevant sector, in order to ensure appropriate adherence
to professional standards and accreditation channels.

Candidates require an honours degree in an appropriate discipline, plus a recognised professional
qualification or registration in a relevant branch of Librarianship, Information Management or
equivalent area.

For more information visit our website at
www.ed.ac.uk/schools-departments/information-services/library-museum-gallery

For further information, please contact John Scally, Director of Library and University Collections,
0131 650 3383 (john.scally@ed.ac.uk).

Apply online, view further details or browse more jobs at our website www.ed.ac.uk/jobs
Closing date for both posts: Friday 21 March 2014 at 5pm.

Senior Lecturer in
Philosophy of Religion

Salary range: £33,562 to £45,053 per annum

The department of Theology is a vibrant and
growing department seeking to develop curriculum
provision in the area of the philosophy of religion.
The department offers an undergraduate degree
in Theology and Religious Studies and will offer an
undergraduate degree in Philosophy and Ethics from
2015.

As a full-time Senior Lecturer you will be responsible
for teaching on undergraduate modules in the
Philosophy of Religion and you will take a lead in
the development and administration of the new
BA Philosophy and Ethics. This post is suitable
for an early career academic with a strong desire
to develop the subject area in innovative ways.
The successful candidate will be excited by the
challenge of sharing their passion for the subject
with current and new students.

Informal enquiries are welcomed by: Dr Graeme
Smith, Reader in Public Theology, via email at
g.smith@chi.ac.uk.

Closing Date: Sunday, 16 March 2014 (Midnight)

www.chi.ac.uk/jobs

SENIOR MANAGEMENT/HEADS OF DEPARTMENT & PROFESSORS/READERS/PRINCIPAL/SENIOR LECTURERS

the platform to reach the
widest audience of higher
education professionals

www.timeshighereducation.co.uk
020 3194 3399

Print l Online l Mobile
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LEAD. INSPIRE. CHALLENGE.

Deputy Vice Chancellor – Chief Operating Officer
£Competitive

Make a difference, this is your chance to join a highly regarded University with a clear sense of
purpose and commitment to delivering transformational education. Assuming a senior role within
a dynamic environment which is distinctive for its practice-based, industry-relevant education
focused on employability and enterprise. Working closely with the Vice Chancellor, your remit
will encompass leading on all service areas including finance, communications, HR, IT, estates,
facilities and operations. Key aspects of your role will be formulating strategy and operational
plans, managing resources – physical, financial and people to support the University’s
outrageous ambition.

We need a visionary and creative leader who shares our values, passion and drive for
excellence. Your impressive commercial acumen need not have been gained in the academic
sector but must include extensive experience of operational management, controlling large
scale budgets and projects, and undertaking risk management and continuity planning.
A strong communicator with excellent relationship building skills, proven ability to persuade
and influence at board level and a highly innovative approach will be essential.

For an informal conversation, please contact Helen Downton, HR Services Director on
01494 605044. Details on the post and University are available at http://bucks.ac.uk/jobs/.

To apply, please email a comprehensive CV and covering letter including salary expectations
to Humanresources@bucks.ac.uk

Closing date: 14th March 2014.

The interview selections days will be held on 1st and 2nd April 2014.

Committed to equality and diversity

School of Modern Languages

Professorships and
Lectureships
Salary: Professorial negotiable
Salary: Lectureships - £37,382-£45,941

The School of Modern Languages welcomes applications for the
following posts:

• Buchanan Professor of French – Ref No: ML2711
• Professor of Spanish – Ref No: ML1294
• Lecturer in French – Ref No: SB8877
• Lecturer in Russian – Ref No: SB4786
• Lecturer in Spanish – Ref No: SB1293

Furtherdetailed informationabout theSchoolofModernLanguages
can be found at http://www.st-andrews.ac.uk/modlangs/

Informal enquiries can be made to Professor Will Fowler, Head of
School of Modern Languages, e-mail: langshos@st-andrews.ac.uk
tel. 01334 462964

We encourage applicants to apply online
https://www.vacancies.st-andrews.ac.uk/welcome.aspx
however if you are unable to do this, please call
01334 462571 for an application pack.

Closing date for all posts is 21 March 2014.

Please quote the appropriate reference number.

The University of St Andrews is a charity registered in Scotland
(No SC013532).

www.st-andrews.ac.uk
University of St Andrews
The University is committed to equality of opportunity

School of Sport, Exercise and Health Sciences

Senior Lecturer in Exercise Physiology
£47,787 to £53,765 per annum
A Senior Lecturer in the area of Exercise Physiology is sought to contribute to teaching,
research and enterprise activity in this world-class School. Teaching will include the
leadership and delivery of an undergraduate module in Exercise Physiology, and a
postgraduate module in the Physiology of Exercise and Sport. You will have a PhD
in an appropriate physiological discipline, teaching experience in higher education,
and a track record of research, publication and income generation appropriate to
appointment at Senior Lecturer level.

Candidates will have knowledge/experience in Sports Performance that is underpinned by
a strong expertise in systems physiology, eg. cardiovascular or skeletal muscle physiology.

This post is available from 1 May 2014 or as soon as possible thereafter.

Please visit our website for further information.

Closing date: 19 March 2014. Ref: REQ14067

www.lboro.ac.uk/jobs

SENIOR MANAGEMENT/HEADS OF DEPARTMENT & PROFESSORS/READERS/PRINCIPAL/SENIOR LECTURERS

SUPPORT www.timeshighereducation.co.uk/support
020 3194 3399
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www.bristol.ac.uk

Lecturer in Finance/
Accounting (Vacancy reference – ACAD100732)

£34,565 - £45,053 per annum

Senior Lecturer/Reader in Finance
or Accounting (Vacancy reference – ACAD100733)

£47,787 - £53,765 per annum

School of Economics, Finance and Management
Department of Accounting and Finance

The University of Bristol is world renowned for the exceptional
quality of its research and teaching. The School of Economics,
Finance and Management is seeking to fill two posts within
the Department of Accounting and Finance to meet its
research strategy and growth in undergraduate and
postgraduate programmes.

The School forms part of the Faculty of Social Sciences and
Law, which is rated as one of the best in the UK.

For the Senior Lecturer/Reader post, applications are invited
from accomplished researchers with recent publications in
top-ranking journals who are willing to play a leading role in
further development of research and teaching. For the Lecturer
post, you should have a strong research background and display
evidence of ability to publish in top international journals, and an
aptitude to teach to the highest standards. A competitive salary
will be offered.

We welcome applicants from any area of finance or accounting
and we are particularly interested in applicants with management
accounting as their specialism.

Information about the School of Economics, Finance and
Accounting can be found at http://www.bristol.ac.uk/accounting/

For further details of the posts described here, along with
details on how to apply, please visit www.bristol.ac.uk/jobs
and enter the relevant vacancy number.

The closing date for applications is midnight on Sunday
30 March 2014.

The University of Bristol is committed to equality and we value the
diversity of our staff and students.

Director, Industrial Centre (Ref: 14021403)
The Institution
The Hong Kong Polytechnic University is the largest government-funded university in Hong
Kong in terms of student number. There are over 32,500 undergraduate and postgraduate
students, and more than 3,600 regular staff. The University maintains strong partnerships
with the business and industrial sector, while expanding its role as a research institution. The
University is committed to the highest international standards of excellence in teaching and
research. The University has a comprehensive range of study programmes and research
disciplines spread across six faculties and two independent schools. For further details of the
University, please visit its website at http://www.polyu.edu.hk.
The Position
The University is looking for a dynamic, mature and highly competent professional to
head its Industrial Centre which has some 100 staff.
The Industrial Centre is a multi-disciplinary “Learning Factory” providing realistic work
environment learning experience as part of the overall education package for engineering,
construction and non-engineering students. The Centre has been offering courses and
programmes for the University, industry and community since its inception in 1976.
Capitalizing on its facilities and expertise, the Centre provides research project support,
training, product and process design, product realization, consultancy and manufacturing
services for the students, academic departments, industry, government and professional
bodies. Technology development and knowledge transfer are some of the Centre’s latest
activities reinforcing and supporting the University and industry’s strategic development.
Please visit the website at http://www.ic.polyu.edu.hk/ for more information about the Centre.
The appointee will be required to (a) formulate the vision and mission, goals and
objectives as well as development strategies for the Centre; (b) lead and manage a team
of professional/technical staff in fulfilling the vision and mission of the Centre; (c) oversee
the operation of various units of the Centre with specific responsibilities for budgeting,
allocation of resources and management of performance; and (d) interface closely with
the senior management, academic departments and administrative units of the University
at different levels and with industrial partners and clients.
Candidate Profile
The ideal candidate should have (a) a master’s or higher degree and professional
qualification in Mechanical Engineering, Manufacturing or related disciplines; (b) not less than
fifteen years of relevant experience with over ten years at management level or key positions
in large organizations; (c) substantial industrial experience including experience in supporting
academic research and development as well as industrial projects; (d) deep understanding
and insight of the professional development of potential engineers / designers / technologists;
(e) strong flair for innovation, creativity and entrepreneurship, and knowledge of emerging
technologies; (f) excellent communication and leadership skills; and (g) good command of
both spoken and written English and preferably fluency in Putonghua.
Remuneration and Conditions of Service
A highly competitive remuneration package will be offered. Initial appointment will be made
on a fixed-term gratuity-bearing contract. Re-engagement thereafter is subject to mutual
agreement. Applicants should state their current and expected salary in the application.
Application and Nomination
The Hong Kong Polytechnic University invites applications and nominations for appointment
as Director, Industrial Centre. Review of applications and nominations will continue until the
post is filled. Please submit applications or nominations via email to hrstaff@polyu.edu.hk;
by fax at (852) 2764 3374; or by mail to Human Resources Office, 13/F, Li Ka Shing
Tower, The Hong Kong Polytechnic University, Hung Hom, Kowloon, Hong Kong. If
you would like to provide a separate curriculum vitae, please still complete the application
form which will help speed up the recruitment process. Application forms can be obtained
via the above channels or downloaded from http://www.polyu.edu.hk/hro/job.htm. The
information collected will be used for consideration of the application and for purposes
relating to appointment. The University reserves the right not to fill the position or to make
an appointment by invitation. The University Personal Information Collection Statement for
recruitment can be found at http://www.polyu.edu.hk/hro/jobpics.htm.

To learn and to apply, for the benefit of mankind

SENIOR MANAGEMENT/HEADS OF DEPARTMENT & PROFESSORS/READERS/PRINCIPAL/SENIOR LECTURERS
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Graphics at Norwich University of the Arts (NUA) has a strong national
reputation for producing well-rounded graduates who are thoroughly
prepared for careers in industry. In addition to undergraduate awards
in BA (Hons) Graphic Design, BA (Hons) Design for Publishing and
BA (Hons) Graphic Communication, the academic staff team are also
involved in developing and delivering our MA Communication Design
course. We are one of only six UK institutions to achieve Creative Skillset
accreditation for our Graphics provision and our students enjoy success
in national and international competitions. Graphics staff and students
regularly participate in live projects through our creative commercial
consultancy, the Ideas Factory.

COURSE LEADER: GRAPHICS
£37,756 - £45,053 p.a. plus CL Allowance

We are looking for an experienced Course Leader with a strong vision for
leading Graphics at NUA. As the leader of three undergraduate awards
and a team of academic staff, you will be able to demonstrate excellent
skills in organisation and management. You will have a background
of working professionally in Graphics and bring with you significant
professional relationships with high profile industry bodies.

As Course Leader in Graphics, you will possess a comprehensive knowledge
of contemporary Graphics and an understanding of the current and future
drivers for curriculum content and design. You will also have an understanding
of the wider Higher Education context and the current strategic imperatives
faced by UK universities.

Ideally suited to an individual who is actively seeking to advance their career
in Higher Education, this will be a key role in driving forward and promoting
Graphics at NUA. You will be able to demonstrate strong skills in leading
and motivating an academic staff team and an ability to work closely with
a variety of internal and external stakeholders. Equally, you will be student-
focussed and committed to delivering a high quality student experience.

Interview date: 11th April 2014.

SENIOR LECTURER:
DESIGN FOR PUBLISHING
£37,756 - £45,053 p.a.

We are seeking a Senior Lecturer who will act as coordinator for years
2 and 3 of the BA (Hons) Design for Publishing course, with teaching
contributions to BA (Hons) Graphic Design and BA (Hons) Graphic
Communication as appropriate. You will have a strong understanding
of contemporary publishing design for both print and digital outputs.
You will have a credible background in design practice, through both
professional and academic experience and be able to demonstrate
academic leadership. A teaching background that demonstrates
promoting creative approaches to content driven design with particular
attention to typography, and the fundamentals of publishing design
across both print and digital platforms is essential.

You will join a team of academic staff working across the undergraduate
and postgraduate provision at the University and will be able demonstrate
excellent team working and organisational skills. Your firm grasp of the
business, professional and contextual issues relevant to the curriculum
area and your ability to provide effective learning will enhance student
employability.

You will demonstrate a proactive approach to curriculum design, organisation,
delivery and assessment together with significant experience within UK
Higher Education and proven ability to contribute to the management of
the course in collaboration with the Course Leader.

Interview date: 14th May 2014.

Closing dates for both vacancies is: 20th March 2014.

An application pack and further details for the above post
is available at www.nua.ac.uk/jobs email jobs@nua.ac.uk
or telephone 01603 756243.
Committed to equality and valuing diversity.

Tenure-Track Associate Professor/Assistant Professor
in the Department of Statistics and Actuarial Science

(Ref.: 201400073)
Applications are invited for a tenure-track appointment as Associate Professor /
Assistant Professor in the Department of Statistics and Actuarial Science, from
September 1, 2014 or as soon as possible thereafter. The post will initially be
made on a three-year term. Appointment with tenure will be considered during
the second three-year contract.

Applicants should possess a Ph.D. degree in Statistics or related disciplines such
as Applied Probability and Statistics, Statistical Finance or Actuarial Science.
Thosewith demonstrated research ability and teaching experience are preferred.
The rank offered will depend on the candidate’s years of experience, publications
and on-going research. The appointee should be able to demonstrate excellence
in research and scholarship; and evidence of leadership in curriculum and
pedagogy development, and teaching effectiveness.

A globally competitive remuneration package commensurate with qualifications
and experience will be offered. At current rates, salaries tax does not exceed
15% of gross income. The appointment will attract a contract-end gratuity and
University contribution to a retirement benefits scheme, totalling up to 15% of
basic salary, as well as annual leave, and medical benefits. Housing benefits
will be provided as applicable.

For enquiries about the existing research activities of the Department and the
specific job requirements, pleasewrite toProfessorW.K. Li, Headof theDepartment
of Statistics and Actuarial Science (e-mail: hrntlwk@hku.hk). Applicants should
send a completed application form, together with an up-to-date C.V, a detailed
publication list, a research plan and a statement on teaching philosophy by e-mail
to scsaas@hku.hk. Please indicate clearly the reference number and which level
they wish to be considered for in the subject of the e-mail. Application forms
(341/1111) can be obtained at http://www.hku.hk/apptunit/form-ext.doc. Further
particulars can be obtained at http://jobs.hku.hk/. Closes April 15, 2014.

The University thanks applicants for their interest, but advises that only shortlisted
applicants will be notified of the application result.

The University is an equal opportunity employer and is committed to a No-Smoking Policy
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The City Law School

Professorship/Readership/Senior
Lectureship in Law
City University London is a global university committed to academic
excellence with a focus on business and the professions and an enviable
central London location.

The University attracts over 17,000 students (35% at postgraduate level)
from more than 150 countries and academic staff from over 50 countries.
Its academic range is broadly-based with world leading strengths in business;
law; health sciences; engineering; mathematical sciences; informatics; social
sciences; and the arts including journalism and music.

City is in the top five per cent of universities in the world according to the
Times Higher Education World University Rankings 2013/14 and in the top
thirty universities in the UK according to the Times Higher Education Table of
Tables 2012. It is ranked in the top 10 in the UK for both graduate-level jobs
(The Good University Guide 2014) and in the top 5 (with Oxford, Cambridge,
the LSE and King’s) for graduate starting salaries (Lloyds Bank).

The City Law School is the first school in London to educate students and
practitioners at all stages of legal education. It has a research pedigree that
dates back over 100 years and is focused on achieving the highest standards
of excellence in legal research. The School’s Research Strategy embraces
doctrinal, socio-legal, and critical approaches, and generous support is
provided within a vibrant research culture.

The School has embarked upon an ambitious plan for the future. In order to
achieve its goals, The Department of Academic Legal Studies of the Law School
wishes to make FOUR appointments at Professor/Reader/Senior Lecturer levels.
These are key strategic appointments designed to shape the future direction of
the Department and School. The appointees are expected to be in possession
of a world-leading, internationally-excellent research profile. Equally, they will
be strongly committed to the delivery of excellence in legal education and
will be committed to providing administrative leadership within the School
commensurate with their experience. Although applications from scholars in
any field of legal knowledge are welcome, it is expected that the post-holders
will be able to offer education in at least one core law subject.

City offers a sector-leading salary, pension scheme and other benefits including
a comprehensive package of staff training and development.

To apply and for more information about the post please go to
www.city.ac.uk/hr/jobs.

Closing date: 27 March 2014

Actively working to promote equal opportunity and diversity

Academic excellence for business and the professions

FACULTY OF ARTS

Senior Lecturer in Broadcasting
£40,046 - £46,400 pa
Our coat of arms carries the motto ‘Innovation and opportunity’ –
something which is as true today as all those years ago when we were
established in the mid-1800s. Our staff contribute to our success so we
can continue to be a major stakeholder in the UK higher education sector,
achieving knowledge transfer, economic development, wealth creation and
social justice. As ‘The University of Opportunity’, we remain a beacon for
creativity, empowerment, equality and wellbeing.

You should be able to contribute to the work of the Faculty by leadership
and leading modules for BA (Hons) Broadcasting and Journalism and
the MA Contemporary Media. You will engage in the delivery of the
student experience including supporting pedagogical work, curriculum
development, community and work placement activity, online delivery,
regional, national and international projects. Engagement in research is
an essential feature of the post.

We are looking for a driven and intellectually ambitious individual with
a PhD and a strong track record in a range of different types of journalism
– print/broadcast/online. Expertise is required to deliver a variety of
modules in digital media and production, as well as in the theory and
practice of broadcast journalism. The ability to teach modules in journalism
(news and feature, print/new media journalism) is essential. Ref A6258

For an informal discussion, please contact Dr Andy Cooper on
01902 323450 or email A.Cooper2@wlv.ac.uk or Pritpal Sembi
on 01902 322602 or email P.Sembi@wlv.ac.uk

Closing date: 18 March 2014.

For more information about this post and to apply online,
go to our website www.wlv.ac.uk/jobs

www.wlv.ac.uk/jobs
The University of Wolverhampton values a diverse workforce and welcomes
applications from all sections of the community

The University of Opportunity

Staff Tutor
Faculty of Health & Social Care
£37,756 - £45,053 (Pro Rata); Ref: 9903
Based in Birmingham
Part-time – 22.2 hours per week
This role is central to maintaining high quality services
to students. You will be responsible for the
management of Associate Lecturers who support students studying modules and
qualifications primarily within the portfolio of the Faculty’s Health and Social Care
department in The OU in the West Midlands.

You will need a good first degree (upper second or higher) or a post-graduate
qualification in a subject related to health and/or social care, a professional
qualification and/or significant practice experience in health and/or social care and
a teaching qualification. You will also need to demonstrate an understanding of the
needs of adult learners; the ability to promote the Faculty’s modules, programmes
and awards to individuals and corporate customers; experience in developing and
maintaining local partnerships; good interpersonal, communication, team working and
organisational skills and a sound knowledge of current issues related to health and
social care.

Attendance at meetings in Milton Keynes and wider travel is an essential part
of the role.

For detailed information and how to apply go to www.open.ac.uk/employment or call
Pat Bird on 01908 654235 or email HSC-Recruitment@open.ac.uk quoting the
reference number. Closing date: Midday, Thursday 20 March 2014.

We promote diversity in employment and welcome applications from all sections of
the community.

PROFESSORS/READERS/PRINCIPAL/SENIOR LECTURERS & LECTURERS/FELLOWS/TUTORS/RESEARCHERS
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NEW LECTURER LISTING
for lecturers, fellows, fellowships,
researchers, studentships
and tutors.
To discuss your requirements contact us on:

+44 (0) 20 3194 3399
email recruitment@timeshighereducation.co.uk

www.timeshighereducation.co.uk

Packages
from

£199

LECTURERS/FELLOWS/TUTORS/RESEARCHERS

Lecturer in Italian
Cardiff School of Modern Languages

As a member of the Russell Group, Cardiff University is recognised as one of the 24
leading research-intensive UK universities. The School of Modern Languages is located
within the College of Arts, Humanities and Social Sciences and is home to approximately
650 undergraduate and postgraduate students and over 45 academic staff. The School
is recognised for its interdisciplinary teaching and research in French, German, Spanish
(with Catalan), Italian and Japanese and has vibrant and growing undergraduate and
postgraduate programmes in Translation Studies.

From September 2014, the School will be delivering a University wide ‘Languages for All’
programme as part of Cardiff’s commitment to developing further its international ambitions.
Staff and students are central to the vision of the School and the School and University invests
in staff training and development in order to nurture highly skilled managers and leaders
in research and teaching. At this time of expansion and development, the School has the
opportunity to invest in a number of key and appointments, including a Lectureship in Italian.

You will have excellent ability to communicate in English and Italian, both orally and in writing.
You will have developed effective language teaching skills, above all in relation to translation
into English, and be able to deliver high-quality lectures and tutorials on topics relating to
post-war Italy and Italian culture, politics, film, history and society.

The appointment is full time and ongoing. The successful candidate will be expected to take
up the post on or before 1st September 2014.

Appointment will be made at Grade 6 Lecturer: £30,728 - £36,661 per annum
or Grade 7 Lecturer: £38,907 - £45,053 per annum, depending on experience.

To work for an employer that values and promotes equality of opportunity,
please visit www.cardiff.ac.uk/jobs and search for vacancy number 1897BR.

Closing date: Friday, 21 March 2014.

We expect to interview on or around Thursday 10 April 2014.

Please be aware that Cardiff University reserves the right to close this vacancy
early should sufficient applications be received.

www.cardiff.ac.uk/jobs

www.timeshigher
education.co.uk

/support

FREE
online

recruitment
advertising
for support

roles*

SUPPORT
020 3194

3399

*Excludes senior management,
heads of department, leaders,
lecturers, fellowships, tutors,

researchers, academic support
and salaries of £45,000 per

annum and above
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One of our leading theoretical
sociologists, Dr Digby Summer-
camp, has leapt to the defence
of social scientists who, according
to a recent study published in the
Interdisciplinary Journal of
Research on Religion, are “less
intelligent” than physicists.

Speaking to our reporter Keith
Ponting, Dr Summercamp said:
“Quite frankly, it doesn’t make
much sense. I mean if you’re a
social scientist you have to read
lots of books with very big words,
and then again you have to take
social class background into
account, not to mention the
impact of globalisation on total-
ising structures and the whole
role of gender – and then again
you also have to know about neo-
liberalism and its effect upon
things, as well as the role of the
cultural sphere and how it’s now
ironic what with all that post-

modernism business. Sort of.”
Our acting head of physics,

Professor G.W. Plank, declined
to comment on the matter as he
was temporarily tied up “resolv-
ing the question of the manner in
which space-time supersymmetry
might be realised at TeV scale and
whether or not supersymmetry
stabilised the electroweak scale
thereby preventing high quantum
corrections”.

Dr Summercamp described
Professor Plank’s response as
“sort of evasive”.

“With some people, it’s moan,
moan, moan.”

That was how Professor D.W.
Stout of our Department of Foren-
sic Murder responded to the news
from the Times Higher Education
Best University Workplace Survey,
that discrimination against women
persists in the UK academy.

Professor Stout told reporter

Keith Ponting (30) that he particu-
larly resented the assertion that
“powerful men at the top exist in
their own bubble, making often bad
decisions without consultation”.

This was completely at odds
with his own practice. Before he
made any decision, he insisted on
chatting it over in the saloon bar
of the King’s Head with his key

members of staff: Geoff, Mike,
Roger, Billy Boy, “Studs”, Les and
“good old Tank”.

This was no “bubble”. Everyone
in his department, including either
or both of the female assistant
lecturers, was welcome, “as long
as they could take a joke, stand a
round and enjoyed a singsong”.

Only last week, the vice-chan-

cellor and two pro vice-chancellors
(“Buster” and “Legover”) had
popped in for a pint on their way
to the Rotary Club. “You know,
Ponting, you should join us next
week. You’d be very welcome. As
long as you kept your pencil in
your pocket. Know what I mean?”

At this point, our reporter made
an excuse, and left.

Now where was I?
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Thought for the week
(contributed by Jennifer Doubleday,

Head of Personal Development)
Jennifer regrets that she is too full

of mindfulness to contribute
her regular thought

“Finem Respice”

INDEX

This new Poppletonian feature brings
you weekly news of major appointments
in higher education.

Appointments made by the
universities and science minister,
David Willetts
Chair of the Student Loans Company
Appointee: Chris Brodie
Background of successful candidate:
Mr Brodie spent 12 years as a board
member of the UBS Investment Bank.
Traders from this bank were fined
£940 million in 2012 for manipulating
the Libor inter-bank lending rate. The
bank was also heavily exposed to the
sub-prime mortgage crisis.

New member of the Higher Education
Funding Council for England board
Appointee: Peter Houillon
Background of successful candidate:
Mr Houillon is chief executive of Kaplan UK
and Ireland, a US-owned for-profit pro-
vider that has no UK degree-awarding
powers. Its US arm was said by a 2012
Senate report on for-profit higher
education to have “exhibited some of
the most serious problems of any
company examined by the committee”,
although the report also said it had
made significant reforms.

Other appointments
Joint Chair of Medical Ethics
Committee (UK)
Appointees: Drs Burke and Hare

Who’s going where?

AL
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Forever blowing bubbles

One of these academics
is ‘less intelligent’
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